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Introduction 

Indiaôs premier Oil & Gas ñNavratnaò company engaged in the exploration, development, production and 

transportation of crude oil and natural gas in India 

Rich  

Heritage 

Integrated  

O&G Player 

Large  

Acreage 

Strong  

Reserve Base 

Strong  

Financials 

Domestic acreage: 

14,740 square 

kilometers (35 

blocks). 

International 

acreage: 44675 

square kilometers 

(9 Countries, 12 

Assets). 

International 

Crude Oil-

19.36MMSKL 

Natural Gas-

4863.55MMSCM 

Total revenue 

earned:                 
` 11,191.07 crores 
(FY16-17) . 

Company 

turnover:               
` 9510.39 crores 
(FY16-17) . 

PAT:                        
` 1548.68 crores 
(FY16-17) . 

Presence across 

Oil & Gas Value 

Chain (E&P, 

Transportation & 

Down-stream) 

Infrastructure to 

support growth 

Independent 

Indiaôs first 

commercial oil 

discoveries, with 

the first made in 

1953 

Became a Public 

Sector 

Undertaking, GOI 

on 14 October, 

1981 

Five decades of 

experience in 

Exploration & 

Production 

Crude Oil 

estimated 2P 

reserves: 88.7685 

million kiloliters. 

Remaining  

Producible Volume 

of Natural Gas 

(BE):127.5891 

billion cubic 

meters. 



Rich Heritage 

Became a Public Sector Undertaking, GOI on 14 October 1981 

Five decades of experience in Exploration & Production 

Second Largest national oil and gas company in India 

Achieved overwhelming response in its maiden public issue on 

30 September 2009 

Incorporated as Joint Sector Company on 18 February 1959 

2/3rd Owned by Assam Oil Company/Burmah Oil Company 

1/3rd Owned by Government of India 

Independent Indiaôs first commercial oil discoveries were made by 

Assam Oil Company 

Nahorkatiya, Assam ï 1953 

Moran, Assam ï 1956 



Vision 

The fastest growing energy company with global presence providing 

value to stakeholders 

Oil India is the fastest growing Energy Company with highest profitability 

Oil India delights its customers with quality products  

and services at competitive prices 

Oil India is a Learning Organization, nurturing initiatives, innovations and 

aspirations with best practices 

Oil India is a team, committed to honesty, integrity, transparency and 

mutual trust creating employee pride 

Oil India is fully committed to safety, health and environment 

Oil India is a responsible corporate citizen deeply committed to socio-

economic development in its areas of operations 



Integrated Oil & Gas Player 

1 Small to Medium size discoveries: Estimated proved plus probable reserves size of less than 30mn barrels of oil and oil equivalent gas 

2 DNPL ï Duliajan-Numaligarh Pipeline Limited; 3 NRL ï Numaligarh Refinery Limited; 4 BCPL ï Brahmaputra Cracker and Polymer Limited 

Sales tools, 

product 

knowledge 

and training  

Exploration & Development Production 

Transportation Downstream 

Domestic: 35 E&P blocks 

International: US, Venezuela, 

Gabon, Libya, Nigeria, Russia, 

Bangladesh, Mozambique, Israel 

Discoveries: 32 Small  to 

Medium1 size discoveries with 

reserve of 10.85 MMTOE during 

last four years (FY14-FY18) 

Refining and marketing 

petroleum products 

ï 26% equity stake in NRL3 

Gas cracker project 

ï 10% equity stake in BCPL4 

City gas business 

ï In Kolhapur & Ambala 

(Kurkshetra) with HPCL 

ï Signed MOU with AGCL, GAIL 

for Gas Distribution in Assam 

Region 

50+ years of experience 

FY 16-17 Produced 3.28 MMT of Crude oil 

ï 43 installations 

ï 1,544km pipelines 

FY 16-17 Produced 2.94 bcm 

of Natural gas 

ï 26 installations 

ï 583km pipelines 

Advanced Recovery techniques 

to maximize production 

Crude Oil 

ï 1,243km pipeline 

~8.38MMTPA capacity 

Multi-product 

ï 660 km pipeline; 1.72MMT 

capacity 

Overseas pipeline 

ï 10% stake in 741km pipeline (Sudan) 

Natural Gas 

ï 23% stake in 192km, DNPL2 in NE 



Presence in Renewable/Non-conventional Energy 

  

Total capacity: 

174.1MW 

13.6MW 

commissioned in 

March 2012 

 

54MW 

commissioned in 

March 2013 

 

54MW 

commissioned in 

March 2015 

 

52.5 MW 

commissioned in 

March 2018 

 

Total Capacity: 

14.810 MW 

ï14.0 MWp Grid 

connected Power 

Plant 

ï810 KW for 

Captive use. 

5 MWp at 

Rajasthan 

ïPlant at Ramgarh 

commissioned in 

Jan 2014 

9 MWp at 

Rajasthan 

ïPlant at Ramgarh 

commissioned in 

Feb 2016 
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4 benefits of joining OIL 

Be a part of a very 

collaborative &  

caring culture; with 

focus on work-life 

balance and people 

development 

Highly competitive 

pay with attractive 

benefits 
Focus on 

people 

development 

Great place to 

work with 

caring culture 

Attractive 

benefits 

Opportunity to be 

part of Indiaôs fastest 

growing upstream  

Oil & Gas company, 

with presence in 11 

countries 

Fast growing 

company with 

international 

presence 

Opportunity to work 

in diverse roles- 

which are challenging 

and interesting with 

high levels of 

responsibility and 

conducive learning 

environment 

1 2 

3 4 



Great company to work 1 

ǐBest energy sector PSUs in the country 

Fast growing 

upstream Oil & 

Gas company  

Key messages  Facts  

International        

presence 

Assam, Arunachal Pradesh, Mizoram 

KG Basin  

Rajasthan  

Andaman's 

Gujarat Offshore 

Cauvery Basin  

Book value per share (`) 

Present in more than  

9 countries and others 

in pipeline 

Over 1 lack sq. km. of  

areas under its 

purview for exploration 

and development 

activities 

CAGR: 8.65% 

239.69 258.36 268.42 
310.9 

362.94 

2012-13 2013-14 2014-15 2015-16 2016-17



Rajasthan 

Arunachal Pradesh 

Assam  

Mizoram 

Punjab 

Madhya Pradesh 

Maharashtra 

Cauvery Basin 

Gujarat 

Domestic Footprints 

KG Basin 

Andamanôs 



Overview of OIL International Portfolio 

LIBYA  
Area 95/96 

NIGERIA 

OPL 205 

GABON  

Shakti 

BANGLADESH 

SS-04 

SS-09 

Operator 

Non Operator 

MOZAMBIQUE 

Ramuva ï Area 1  
VENEZUELA 

Carabobo 1 North 

Carabobo 1 Central 

USA  

Niobrara Shale 

RUSSIA 
License 61 

Taas-Yuryakh 

JSC Vankorneft 

ISRAEL 
Block 32 



Caring culture 

Key messages  Facts  

Responsibility 

towards society 

Open and 

trusting culture 

Work life 

balance 

40-50 hour work weeks with fixed 

number of holidays  

Opportunity to pursue extra-curricular 

activities (sports) 

Dedicated Club for leisure activities 

Managers encourage transparency within their teams 

Approachable and caring leadership 

Projects on Healthcare, Educational Development, Family 

Welfare, Sustainable livelihood, Capacity Building, Skill 

Development, Infrastructure Development etc. 

2 



C S R: Corporate Social Responsibility 

Health Care & Family 

Welfare  

1 

Educational 

Development 

2 

Socio ï Economic 

Development 

3 

Mobile Dispensary & Free 

Health Centers 

Project Arogya: on reduction 

of Maternal Mortality Rate 

(MMR) and Infant Mortality 

Rate (IMR) 

A Well Equipped Hospital 

OIL Nursing School: 

General Nursing Midwifery 

training with stipend, hostel, 

uniform and protective 

clothing 

 

Project Rupantar ï sustainable livelihood 

opportunities 

Project Swabalamban on capacity building and 

skill development 

Oil India rural Development Society (OIRDS) ï 

Agricultural Assistance 

Handicraft Training & Production Center 

Augmentation of Rural Infrastructureï 

Construction of roads, Bridges , community halls 

and waiting sheds. 

Indirect Employment & Business Opportunities 

Project OIL Jeevika- rural livelihood promotion 

initaitave  

Assistance towards 

augmentation of 

educational infrastructure 

OIL Merit Scholarship 

Award 

OIL Super 30-10 month 

free residential coaching to 

30 meritorious students- 

OIL Shikshya Ratna 

Puruskar 

Project Sakshayam  

Promotion of Sports and 

Sports Persons 



A typical officersô 

residence 

Spouses perform 

in a club event 

Sports 

Oilindians in a sporting  

moment 

DPS, Duliajan 

Sports 

Choice of 

Posting 

Exit  Interview  

Keeping in 

Touch 

Quality Leisure 

Time 

OBA Meet 

Work Life 

Balance 

Oil Culture 

Focus on work-life balance 


