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RESULT NOTIFICATION NO. RF/HRA/04/ER/REC/2026/758 DATED 21/07/2026

Online advertisement no. RF/HRA/04/ER/REC/2025 dated 10/09/2025 and Corrigendum Notification No.
RF/HRA/04/ER/REC/2025(A) dated 12/09/2025 for the post codes RFJAC12025, RFFTR12025,
RFMDL12025, RFAEL12025, RFSAA12025, RFSAH12025, RFCIV12025 & RFELE12025 at Rajasthan
Field, Oil India Limited, Jodhpur.

The list of provisionally selected candidates for various post codes in Grade III, V & VII are as under. Kindly
note that THERE IS NO PROVISION FOR ANY WAITING LIST.

FINAL RESULT FOR THE POST CODE RFJAC12025:

The list of provisionally selected candidates in various categories, as applicable, are as under:

UR CATEGORY:

Sl. No. Roll No.
1. 1121120200075

2. 1131130200004 (PwBD-d&e)

SC CATEGORY:

SI. No. Roll No.
1. 1121120200080

ST CATEGORY:

SI. No. Roll No.

1. 1121120200027

OBC(NCL) CATEGORY:
SI. No. Roll No.
1. 1141140200004
EWS CATEGORY:
SI. No. Roll No.
1. 1121120200023
Catesor Cut-Off Marks
gory Sec-A Sec-B Sec-C Total
UR 15 19 45 79
UR (PwBD) (d&e) 12 04 34 50
SC 13 17 46 76
ST 11 17 41 69
OBC(NCL) 11 19 45 75
EWS 12 17 38 67
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FINAL RESULT FOR THE POST CODE RFFTR12025:

The list of provisionally selected candidates under UR category, are as under:

UR

CATEGORY:

SI. No.

Roll No.

1.

1121120300004

2.

1121120300053

Category

Cut-Off Marks

Sec-A Sec-B

Sec-C

Total

UR

09 13

49

71

FINAL RESULT FOR THE POST CODE RFMDL12025:

The list of provisionally selected candidate under UR category, is as under:

UR CATEGORY:
SI. No. Roll No.
1. 1121120400027
Catesor Cut-Off Marks
gory Sec-A Sec-B Sec-C Total
UR 11 20 51 82

FINAL RESULT FOR THE POST CODE RFAEL12025:

UR CATEGORY:
SI. No. Roll No.
1. 1111110500053
2. 1121120500166
3. 1131130500036
SC CATEGORY:
SI. No. Roll No.
1. 1131130500053
OBC(NCL) CATEGORY:
SI. No. Roll No.
1. 1121120500162
Categor Cut-Off Marks
gory Sec-A Sec-B Sec-C Total
UR 11 16 46 73
SC 05 19 48 72
OBC(NCL) 10 17 47 74

The list of provisionally selected candidates in various categories, as applicable, are as under:
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FINAL RESULT FOR THE POST CODE RFSAA1202S:

The list of provisionally selected candidates in various categories, as applicable, are as under:

UR CATEGORY:

SI. No. Roll No.
1. 1121120600018
2. 1121120600003

ST CATEGORY:
SI. No. Roll No.
1. 1121120600017
Catesor Cut-Off Marks
gory Sec-A Sec-B Sec-C Total
UR 09 13 43 65
ST 06 10 30 46

FINAL RESULT FOR THE POST CODE RFSAH12025:
Due to non-availability of suitable candidates, the 01 vacancy (UR: 01) could not be filled up.

FINAL RESULT FOR THE POST CODE RFCIV12025:

The list of provisionally selected candidate under UR category, is as under:

UR CATEGORY:
SI. No. Roll No.
1. 1121120800010
Catesor Cut-Off Marks
gory Sec-A Sec-B Sec-C Total
UR 11 17 38 66

FINAL RESULT FOR THE POST CODE RFELE12025:

The list of provisionally selected candidates in various categories, as applicable, are as under:

OBC(NCL) CATEGORY:
SI. No. Roll No.
1. 1151150900001

Due to non-availability of suitable candidates, 03 vacancies (UR: 02, SC: 01) could not be filled up.

Categor Cut-Off Marks
gory Sec-A Sec-B Sec-C Total
OBC(NCL) 12 11 32 55

Abbreviations : UR=Unreserved, ST=Scheduled Tribe, SC=Scheduled Caste, OBC (NCL)=Other Backward
Classes (Non-Creamy Layer), EWS=Economically Weaker Sections, PwBD=Persons with Benchmark
Disabilities.
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Note:

)

iii)

vi)

vii)

As per the Advertisement No. RF/HRA/04/ER/REC/2025 dated 10/09/2025 for all post codes, Essential
Qualification, Experience (if applicable) & others has been considered as on the crucial date i.e.
10/10/2025.

As per clause no. 3.0 (ix) of the Corrigendum No. RF/HRA/04/ER/REC/2025(A) dated 12/09/2025, the
below mentioned process was followed:

If there is a tie in the marks obtained in the Computer Based Test (CBT), then the candidate who obtains
more marks in Part-C of the Computer Based Test (CBT) will be given preference. In case, if the marks
in Part-C are same, then the candidate who obtains more marks in Part-B will be given preference. If the
marks in Part-B are also same, then the candidate older in age will be given preference in the list of
shortlisted candidates called for the next stage of selection process i.e. Document Verification Process.

As per clause no. 3.0 (x) of the Corrigendum No. RF/HRA/04/ER/REC/2025(A) dated 12/09/2025, the
below mentioned process was followed:

Candidate(s) will be shortlisted in the order of merit i.e. based on marks obtained in the Computer Based
Test (CBT) and will be called for the next stage of selection process i.e. Document Verification Process
in the ratio of 1:1 (i.e. for one vacancy, one candidate will be shortlisted with due cognizance to number
of reserved posts). In the event that a shortlisted candidate fails to submit the requisite documents, as per
the prescribed eligibility criteria as notified in the Advertisement, during the Document Verification stage,
the next candidate in order of merit will be called for Document Verification. This process will continue
until the vacancy is filled or the merit list is exhausted, whichever is earlier.

As per clause no. 3.0 (xiv) of the Corrigendum No. RF/HRA/04/ER/REC/2025(A) dated 12/09/2025, the
below mentioned process was followed:

Upon clearance of the document verification stage, the final selection will be made in order of merit,
based on the marks obtained in the Computer Based Test (CBT), subject to the candidate fulfilling all the
prescribed eligibility criteria as notified in the advertisement.

The above provisionally selected candidates will be intimated about the schedule of the Pre-Employment
Medical Examination (PEME) in their registered e-mail/phone number as per their declaration in the
online application form. OIL will not be responsible for any loss/non-delivery of e-mail/SMS/any other
communication sent, due to invalid/wrong e-mail ID/mobile number/contact details furnished by the
candidate.

As per clause no. 6.0 (i) of the Advertisement No. RE/HRA/04/ER/REC/2025 dated 10/09/2025:

Provisionally selected candidate(s) will be appointed as a ‘Probationer’ for a period of 12 (twelve)
months. Upon successful completion of probationary period, the probationer will be considered for
confirmation subject to satisfactory performance during the probationary period. In the event of the
performance of a probationer being found unsatisfactory, the probationary period will be extended for a
period of 06 (six) months beyond the initial probationary period of 12 (twelve) months. If at the end of
the extended period of probation of 06 (six) months, the performance of the probationer is still found
unsatisfactory, another extension of 06 (six) months can be given in the probationary period. However,
even if after two extensions of 06 (six) months each the performance of the probationer is still not
satisfactory, his/her appointment will stand terminated. A ‘probationer’ will be confirmed in writing
through a letter expressly mentioning the advice of confirmation, the effective date of confirmation and
without which there will be no deemed confirmation or automatic confirmation at the end of the
probationary period of 12 (twelve) months or the extended period of probation, if any.

As per clause no. 6.0 (ii) of the Advertisement No. RF/HRA/04/ER/REC/2025 dated 10/09/2025:

The appointment as a 'Probationer' in the above post(s) will be provisional and further subject to
verification of all the documents/certificates/testimonials submitted in respect of age; caste; non-creamy
layer (NCL), if applicable; education; experience and others, as applicable, as well as verification of
character & antecedents through Appropriate Authority. The probationer will be eligible for confirmation
in the Company in a regular grade only after requisite documents/certificates/testimonials are duly
verified as authentic and positive character and antecedents are received from the concerned Issuing
Authorities, subject to fulfilment of condition stipulated at Clause (vi) above. In case the verification
report received from the Issuing Authorities reveals that any of the documents/certificates/testimonials
submitted by the probationer is/are false/fake/incorrect or any adverse report of character and antecedents
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is received from the Appropriate Authority or in the event of giving any false declaration in the Personal
Bio-data/Joining Report filled and duly signed at the time of employment, the provisional appointment
as a 'Probationer’ will be terminated/cancelled/disqualified at any stage without any notice, besides being
liable for penal action under the provisions of the Indian Penal Code.

viii) Merely qualifying in the Computer Based Test or being called for Document Verification Process or being
provisionally selected will not confer any right of regular appointment to the candidate(s). Appointment
of provisionally selected candidate(s) is subject to his/her being declared medically fit in the Pre-
Employment Medical Examination and fulfilling other pre-employment formalities as per the
requirements of the Company.

sd/-
Date: 21/07/2026 HR & Administration Department
Place: Jodhpur Oil India Limited, Rajasthan Field
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