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Qil India Limited is proud to be awarded with the Navratna status
by the Government of India

Perseverance and unstinted commitment of the employees and strong support of Ministry of
Petroleum & Natural Gas have eamed Navraina status for Oil India Limited. With its legacy
dating back to 1889 and from a humble beginning in North-East India, today, OIL has a pan-India
and global presence. Achieving the highest production levels in its history, OIL is
currently producing at the rate of 3.61 MTPA of crude oil and 7 MMSCMD of gas. Of ate,
increase of over 5% per annum in oil and gas production has been achieved with commensurate
increase in profitability. OIL share became the highest priced PSU IPO fill date and was
oversubscribed 31 times. Shares were listed on the bourses in September 2009. Navratna
status has further strengthened our resolve to rededicate ourselves in service of the nation.
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OIL awarded with “RUPKAR BOTA” in recognltlon of the Company s successful
CSR innitiatives with special focus on PROJECT RUPANTAR. The award was
presented to Shri Utpal Borah, RCE by Shalmari Dighalia Yuva Sangha, a leading

youth club of Tingkhong area in Dibrugarh District, Assam.
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Shri Nirmal Kumar Agarwal is appointed as the
Resident Chief Executive of OIL
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Cover story 4
Focus ] .
Spotlight 6  Shri Nirmal Kumar Agarwal, Executive Director (Audit), OIL has
Essay T been appointed as Resident Chief Executive of Oil India Limited’s
Technology 8-11 Fields’ Headquarters at Duliajan and shall take charge with effect
CSR 12-13  from 1st June, 2010. After graduating from Dibrugarh University in
Event 14-16 commerce stream in 1973, Shri Agarwal completed his Chartered
Sobhocs Kaws 17 Accountancy in his very first attempt in 1977 and was placed in All
P India Merit List. Shri Agarwal initially worked with SAIL at Bhilai
Sports 18-19 Steel Plant followed by a brief stint in his profession as CA and
Accolades 20 eventually joined OIL on 9th December, 1980 as an Accounts
Hindi Section 21-26 Officer. Prior to his posting to OlL’s Corporate Office, as Executive
Assamese Section 27-35 Director (Audit), he worked as General Manager & Group General

Manager (Finance & Accounts) at OlL’s fields’ headquarters in
Duliajan. A fellow member of two premier national institutes, The
Institute of Chartered Accountants of India and The Institute of
Company Secretaries of India, Shri Agarwal underwent training in
Oil & Gas Accounting at University of Texas, USA, Senior Manage-
ment Course in ASCI, Hyderabad and MDI, Gurgaon wherein he
had an exposure at premier management institutes in Europe.

OIL News wishes Shri Agarwal success on all fronts in his new
assignment.

EDITORIAL
Dear Reader,

It's time for celebrations for each and every member of OlL’s extended family. First, we won the prestigious Heavyweight Miniratna award
instituted by Dalal Street Investment Journal and it was followed by what we all have been eagerly waiting for — the coveted status of a
Navratna PSU by Government of India, a deserving recognition, which more than everything else, is inspiring every Oilindian to aspire
for even greater laurels for the Company and nation at large. Well, while, we were celebrating these milestone moments, OIL won
perhaps one of the most precious and priceless award — “Rupkar Bota” from the people of the Company’s operational areas to express
their gratitude and appreciation of OIL's immensely successful CSR initiatives with focus on “Project Rupantar.” As Shri Utpal Borah,
RCE has mentioned in his communiqué, “It was very overwhelming to have received such love and honour from the most important
stakeholders of our Company — the residents of the operational areas,” this unique recognition eloquently reflects the wonderful bond
between OIL and the community.

Yes, let's pat our backs and bask in our collective glory and re-dedicate ourselves to the cause of our beloved Company, our great
country and the wonderful stakeholders!
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From Resident Chief Executive

Dear Oilindians,

As | approach the twilight moments of my eventful 37 year journey as an Qilindian, | am ftis your attitude, not your
tempted to share with you some pertinent thoughts, which has been off late occupying my aptitude, that determines

mind. your aftitude.

In the nearly four decades of my association with Qil India, | have been fortunate to have - 2ig Ziglar
worked under some great stalwarts and wonderful set of colleagues who have made this

journey so memorable.

Al the outset, the overwhelming success of Oll's IPO and the Company's recently acquired deserving status of a Navratna
PSU, give me immense joy and sense of pride. These are two defining momentsin OIL's corporate journey and have helpedthe
Company to emerge as a blue chip Indian Company.

It is also very encouraging that our annual crude oil production has increased from 3.47 mmtin 2008-09 to 3.57 mmt in the last
fiscal year andwe have planed to achieve a terminal rate of 4.00mmt within this financial year. Understandably, the expectations
of the stakeholders from OIL will continue to rise every second day, especially when the Company has been able to achieve
creditable performance on various fronts.

At the same time, | do feel that we have quite a few challenges ahead, especially in meeting our commitment to provide gasto
the Brahmaputra Cracker and Polymer Limited, popularly referred to as the Assam Gas Cracker Project as per schedule. This
is a very significant project which is going to make a huge impact on the economy of Assam, creating a lot of employment
opportunities. | am sure as always, we Qilindians will fulfill our commitment and serve the state and the country at large in the
best way possible.

While, we press the button for accelerated performance, we must at all cost, take due care to ensure that the safety aspect of
our operations are not overlooked at any point. This is one area where every one must own responsibility and take great care
in avoiding accidents and mishaps. While OIL has had a decent track record on this front, there has been a few slippages in
recent years and we must take all possible measures to achieve a zero-accident rate at all times.

Talking about our commitment, | must share with you a recent heart-touching experience, when on behalf of OIL, | received a
special recognition from the people of our operational areas in Tinkhong under Dibrugarh District. The Shalmari-Dighalia Yuva
Sangha presented OIL with the "Rupkar Bota" along with a citation expressing their gratitude to OIL for the successful
implementation of various CSR initiatives with focus on the ongoing "Project Rupantar”. It was very overwhelming to have
received such love and honour from the most important stakeholders of our Company - the residents of the operational areas.

Such recognition while inspiring us also reflects the expectations that people have from OIL and as a responsible and sensitive
corporate citizen, we must continue with our community development initiatives in great earnest and introduce innovative
approaches to address their developmental needs. In this context, it is indeed very laudable on the part of our administrative
ministry to raise the C3R budgetary allocation to 2% of our net profit. With such a mandate, we must be able to make judicious
social investments to bring about visible long term sustainable development in our operational areas.

| must also take this opportunity to record my sincerest admiration of the Ladies Clubs in our Company, especially Ladies Club
of Duliajan for taking up a number of community development projects besides providing a potent platform to the members to
cultivate their talents on diverse fronts. In their own way, our Ladies Clubs and organizations like WIPS have been acting as
wonderful ambassadors for OIL, strengthening the bond between members as well OIL and the society at large.

As | bid goodbye, | must acknowledge the wonderful support that | received from all of you, especially from our CMD, Shri N M
Borah. It is his unique leadership and personality that has played a pivotal role in OlL's continued ascendancy, as the Company
stands tall as the second largest oil and gas Company in India, all poised to conquer newer horizons!

With warm regards and best wishes for a even brighter future,

{(Utpal Borah)
Resident Chief Executive
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OIL Receives PSU Award

Oil India Limited received the "Heavyweight Miniratna" PSU
award atthe 2nd, Dalal Street Investment Journal PSU Award
2010, ceremony at New Delhi on 6th April, 2010. The award
was presented to Shri N M Borah, Chairman & Managing
Director, Qil India Limited, by Hon'ble Union Minister of Steel,
Shri Virbhadra Singh at a glittering ceremony in presence of
CEOs of other PSUs and dignitaries. The award was given
taking into account the Company's Net Sales, Operating profit,
Net Profit and Balance Sheet size.Shri Borah gave the credit
for the recognition to all the employees of the Company.

HE, Governor of Assam, visits Duliajan

His Excffncy being given a Guard of Honour by CISF
contingent on his arrival at Duliajan

His Excellency, Governor or Assam, Shri J B Patnaik,
accompanied by his wife, Smti Jayanti Patnaik visited OllL’s
field headquarters, Duliajan on 6th April, 2010. During his visit
His Excelency had discussions with senior officials of the
Company and was acquainted with the functioning and
significant activities of the Company. In the evening, a cultural
program was arranged at Zaloni Club in honour of the visiting
dignitaries.

§ 0il india Limited

OIL Accorded Navratna Status

The Government of India has accorded Navratna status to Qil
India Limited, vide the Ministry of Heavy Industries and Public
Enterprises, Department of Public Enterprise's Office
Memorandum dated 20th April, 2010. With this, OIL hasjoined
the league of Public Sector giants in the country. The
recognition of OlL's pre-eminent position in the industrial
horizon is a well earned accolade by the Company with its
continued excellent performance.

North East Excellence Award to OIL

Qil India Limited has been conferred with the "North East

Excellence Award" for large enterprises by the Indian
Chambers of Commerce. The award was presented by Hon'ble
Minister for DoNER, Shri Bijoy Krishna Handique and Shri
Subodh Kant Sahay, Minister of Food Processing Industries,
in presence of Chief Ministers of NE States and other
dignitaries at the North East Business Summit in Kolkata on
8th January, 2010.

A P C Honours OIL
'R""“‘ v
state Office :
UBILE
N GOGC
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Assam Productivity Council {APC) honoured OIL with “An
Award of Excellence” in recognition of valuable and sustained
support rendered by Qil India Ltd., to the Assam Productivity
Council. The Award was received by Shri N M Borah, CMD,
OIL from Shri P Bordoloi, Minister of Industries & Commerce,
Power, Govt. of Assam. On 10th Feb., 2010 at Guwahati.



Smiti & Shit Ashak Anand, Direclor (HRE&BD) receiving a mementa from
Shri Utpal Borah, RCE aft a farewell funclion held  at Zaloni Club on
28-04-10

Shri R K Mohanty GGM (. de’lm'SIran'on)J Cormorate Office recaeiving a
memenio from Shri Ulpal Borah, RCE at a farewesll function held at
Percy Evans Guest House 20-04-10

FAREWELL

Smii & Shi N J Bhuvan, General Manager (Prod Gas) receiving a memenio
from Shii Ulnal Borah, RCE at a farew ell funclion held at Zafoni Club on

Shri B M Mishra, DGM {insfrumentalion) recelving a memento from Shri
T N Madhavan (centra), GM (Engg) (ic) af a Tarewsli function held in the
prasence of execulives and emplovees of the Depatfrent on 3070172010

CMD addresses Officers in Duliajan

The QIL officers listening fo the inspiring talk frorm Shri N M Borah, CWD

Shri N M Borah, CMD, OIL on 19th March, 2010, addressed
the Officers at Zaloni Club Auditorium, Duliajan on OlL's
performance, targets, achievements, challenges and

opportunities. Shri Borah in his inspiring speech, punctuated
by wonderful anecdotes and personal experiences,
reconfirmed his faith on the potential of Qilindians and shared
his vision for OlL's bright future.

ShriM M Borah, CMD sharing his thoughis with the officers
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Shri T K Ananth Wumar, Director (Finance) addresing the audience
during the release caramaony

n 19th March, 2010, every Qil Indian had a reason to

celebrate and feel jubilant as OIL turns over a new

leaf, as we have put another step forward towards
realisation of our dream vision with the release of the booklet
"Winningwith Trust - Building Excellence through Core Values"
by Shri N M Borah, CMD in an auspicious gathering at OIL,
Duliajan. Alittle step forward could also be a giant leap. This
was indeed a bold step towards formation of ...... An ethical
foundation, the beginning of a long journey, for a vibrant OIL
fo be cherished by generations to come.......

With the objective of realizing the much coveted co-created
vision of becoming the fastest growing organisation
& conquering new horizons, the team OIL has been
putting untiring & relentless effort in all direction. The
multifaceted co-created vision calls for formation of
a strong foundation built on true leadership, culture
and values. The value based component of the
vision states as "OIL INDIA ISATEAM COMMITTED
TOHONESTY, INTEGRITY, TRANSPARENCY AND
MUTUAL TRUST CREATING EMPLOYEE PRIDE."
Values guide our behaviour and decisions we take.
We all know how simple demonstrable behaviour
impact decisions and actions and ultimately affects
the desired excellence in our performance. It is a
well established fact that to tread along the path of
glory towards realisation of our much cherished
vision, we may often require partnering with other
organisations to complement our strengths and
mitigate business risk. Such parinerships can only
blossom on a strong foundation of trust. The global
players look for attributes like transparent policy and

§ 0il india Limited

good corporate governance in an organisation with whom they
do business. It is, in this context, of paramount importance
that we project our self as a reliable and credible business
partner with unwavering commitment towards ethical principles
with the core values of honesty, integrity, transparency and
mutual trust. Thus to become a global player in this competitive
era of global industrial revolution, it is essential that OIL
presents itself as an organisation with strong ethical foundation.

While working towards realization of the value based
component of the vision, a broad Action Plan was drawn. One
of the vital point of the action plan was ldentification and
documentation of desired behaviour. Vision CROF Team -
4 under the stewardship of Director - Finance, Shri T K Ananth
Kumar, after taking input from a large cross-section of our
colleagues cutting across all levels have documented the
behaviours in the booklet form "Winning with Trust - Building
Excellence through Core Values". This document contains the
set of desired behaviours that reflect our values and will provide
a benchmark in our journey towards a common ethical
approach for all of us. We are very proud that we have always
exhibited a set of values close to our heart which define the
way we do business and continue to do so.

CROFT Members : Smti J M Chetia, Dr V M Bareja,
Shri D Baruah, Shri S K Dutta, Shri S Goswami, Shri B Khaund,
Shri R Kotoki, Shri K. A Murali, Shri M C Nihalani & Shri AP
Sharma BP Coach - Smti P Goswami

Shri N M Borah, CMD, QI releasing the hooklal “Winhing with Trust - Building
Excalignce through Core Values” al Zaloni Club Audiforium



we have been

emphasizing on
team effort because
we all cherish a
common objective for
fulfilling the
company's mission
and vision. And this is
possible if we work
together as a team. It
is said that people
work with team sprit in
time of crisis only, but
there are examples
that it is applicable in
day to day job also.
And therefore, | could
like to share an
example of Team
Work in the inimitable
OIL way where
Oilindians working
effectively as a team
are thereby creating
many wonders.

I n Oil India Limited,

Otis winch OIL 9191 (Make- Delco Remy) fitted on OIL 4922
which wasworking in Hapjan area, after years of great service
to the Company had bogged down totally. The vehicle was
brought to our section and despite a lot of effort, the engine
could not be revived putting us into a great dialema as because
it was of very old vintage of 1992 and spares are not readily
available. After a lot of discussion, we decided to check for an
engine of TATA QOIL 6030 (Crane) lying at General Workshop,
which may be fitted for this winch. My supervisors and a team
went to the General Workshop for checking condition of the
engine and we found it to be usable and in good condition. On
contacted, Mr. Pegu, Dy.CE (WW/shop) gave his ready consent
for removing the said engine for our project. Next day, our
team brought the engine to our shed on their own and arranged
for washing and cleaning of the engine. Then it was put on
stands and tested and found to be working properly, of course
the size of the engine was bigger than the original one.

This was followed by implementing various modification jobs
required for installing the engine on the set up of the winch &

Project "Commission of Otis Winch OIL 9191 of 1972 vintage"
Exemplary Toam Work in the Oil India Way !

The Team members: Mr. RC Nath (JE-II), Sri P. Gogoi (JE-I), Sri BD Bora
(Mechanic), Sri JA Saikia (Mechanic) Sri L. Khanikar (Mechanic), Sri DR
Dehingia (Mechanic), Sri S. Gogoi (Helpen), Md. DU Ahmed (Welder), RK
Sarmah & D. Tanti (Tradesman).

D K 8aikia, Dy. CE (P&E), Transport Department

to make
essential
changes for
ensuring desired
accommodation
of these
changes.

It was really a
tedious job
which hadto be
carried out with
a lot of brain
storming
coupled with
great care and
patience.
Finally the
engine was
installed on the
set up of the
modified
structures;
accessories
were fixed up

"Together we can andwe shall make great things happen”, the team members and the
infront of the Ctis Winch

installation job
was completed on 26.04.2010. And when the engine was
started the Otis Winch got a new lease of life and started
without any hiccups. The winch was also tested and it also
worked to our satisfaction.

Finally the whole unit was placed and clamed on the truck
part on 28.04.2010. The complete unit was successfully
commissioned and finally handed over to Production Qil
Department for their use in fields.

Our team led by my two Junior Engineers, worked relentlessly
from beginning to the end of the project with lot of enthusiasm,
dedication - a complete team work - which is really appreciable.
It was really a commendable job by the team by the team to
put the 1972 vintage winch into operation & give it a new life.

The employees working in our Plant & Equipment Section of
Transport Department have been contributing their services
to Production Qil & other departments, since it inception and
this article is a humble effort to introduce this group of our
dedicated workers to our OIL fraternity.
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“LIVE UPGRADE" -

P reamble : The Distributed Control System (DCS
system) of LPG recovery plant was commissioned in
the year 1996 by M/S ABB. The DCS system of the
plant is responsible for smooth, safe & efficient control of the
plant process parameters with minimum human intervention.
The installed system had played a pivotal role in ensuring
uninterrupted plant operation since its inception and thereby
has contributed immensely in ensuring the desired LPG
production targets.

The installed DCS system comprises of a very reliable & proven
"Advant Process Controller-Named as AC460" of M/S ABB as
its "Back-End" platform (the microprocessor based system
along with its ancillaries which actually works with different
inputs from the process plant & provides outputs to control
elements as per the desired control programmes designed by
the engineers). The complete control system consisted of
approximately 1000 /O points.

The DCS system was also having an UNIX based HP Advant
Workstations asits "Front-End" platformwhich acts as the HMI
{Human machine interface) module for the plant operators for
ensuring smooth plant operation, monitoring & control.

Need for the Change : The installed "Front-End"system as
described above comprises of proprietary hardware of OEM
based on UNIX operating system (O3) concept. Over the last
few years, OEM has stopped manufacturing spares for these
systems as the same has become obsolete in the process
control industry worldwide. Moreover process owners in the
industry have migrated to Windows based OS5 & servers due
to its obvious benefits over UNIX systems. Also the Windows
architecture supports open protocol architecture which makes
inventory control & system maintenance much simpler &
affordable. The old UNIX based system had very limited
features, especially with respect to the information
management system capabilities & reports which have become

DCS SYSTEM OF LPG RECOVERY PLANT ACHIEVES
EVOLUTION TO SYSTEM 800XA WITHIN
SHORTEST PLANT DOWNTIME AR
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P.P Adhyapak, Dy.SE(Inst), LPG Department

need of the hour for optimizing cost & to improve productivity
in process plants like our LPG plant. Hence, considering above
& keeping the future in mind, it was decided by the
management to migrate to a new state-of-the-art, new
generation OPC compliant process control platform based on
Windows OS named as 800XA by M/s ABB.

The project involved evolving from the facilities original "Front-
End",dating from 1996 to a state-of-the-art open protocol "front-
end system" while maintaining the existing process control
features ofthe plant for better operator convenience & a smooth
changeover. Moreover this was going to be LPG recovery
plant's first experience having one of its plant control facilities
evolve to a more advanced version and do so with minimum
plant downtime. It requires systematic detail engineering &
exceptional understanding of existing process control platform.
800XA Front-End System :

M/s ABB's System 800xA Extended Automation was selected
for the upgrade, with consideration to several factors. One
was the factthat it provides a Windows platform, as well highly
reliable 800 Series /0 modules. Additionally, it features Open
System architecture and OPC compliance & the system has
proved its performance, ruggedness & reliability in the Indian
process control industry. The hardware portion of the system
has many redundant features that help ensure a high degree
of operability. The hardware selected for OIL's LPG recovery
plant includes the following :

2 sets of redundant controllers

Redundant S100 11O & S800 1/O modules

2 redundant aspect servers

2 redundant connectivity servers

1 history server

4 operating stations with provision for connecting dual
monitors in future

Y'YV YYY

New 800XA Front-End System



# 1 engineering workstation

# 1 dedicated workstation for remote process monitoring &
M3

# Network printer

# New &latest designed consoles for operator convenience
& ergonomics

It also features a redundant set of Domain controllers on a
Windows based server with redundant plant network.
Communication protocols include Fieldbus, Profibus and
Modbus.
Need For Detail Engineering :
Detailed engineering was carried out keeping in mind the
existing plant control philosophy. LPG Recovery plant has
different sections to control. The facility is divided into different
parts consisting of set of PID loops, referred to as the "area"
and the "groups". The integrity of this distinct separation was
maintained. A database was designed for appropriate
applications for each area. In all, there are 20 diverse
applications for the facility with different task cycles. This has
made the 800xA system truly distributed and this architecture
helps maintenance engineers to easily identify the loops, tags
and the logic of a particular part of the control system. Logic
for the control system was developed using primarily the ABB
PC-Device Library, which is recommended by ABB for the
process industries. This library provides integrated objects that
include control logic as well as faceplates, etc. Enhanced
features of the library give operators immediate visibility of
interlock status, allowing them to immediately identify which
interlock is holding up production.

To meet specific LPG plant process requirements, a

customized library was also prepared and tested. All the

application logic was configured and tested to OlL's satisfaction
by simulation before the 800xA system was dispatched to the
site.

Evolution From One System To Another :

The transition from the earlier control system to the 800xA

system was well planned and went smoothly. The whole

migration process was completed in short duration oflessthan
five hours. The whole process was carried out in two parts, in
the first part the erection/installation was completed where old
stations were dismantled & the new consoles with the
workstations were installed. After that the new server panel
was commissioned which includes laying of DCN data cables

& network cables including their terminations & testing. The

evolution process along with the complete system up-gradation

was completed successfully on 23rd Feburary 2010.

Benefits :

# Plant continued operation during upgrade to 800xA,
Shutdown was taken only for controller reboot & removal
of old consoles due to space constraint in the existing
control room.

¥ New system architecture reducedvariance in critical loops

*» Upgrade minimized the need for operator intervention
during changeovers

¥® Advanced technology provided easier navigation and
understanding of the process

# Dependency on proprietary hardware for HMI| has been
eliminated

» Better Information
management
systems are available
with provision for
integration to SAP for
real time data transfer
for reports

» Easy access to
information like
Standard Operating
Procedures and Loop
drawings as an
aspect for operation
and maintenance
personnel
convenience.

Leadership in system
evolution :

LPG Recovery Plant of

Qil India Limited is a 25 years old process plant, which has
excelled in its set production targets over the years. The DCS
system of the plant since its inception in the year 1996 has
contributed immensely in achieving the production targets &
ensuringthat the plant runs safely. Now with this up-gradation,
the distributed control system has moved to the next level of
better efficiency & reliability. The new system is fully equipped
to take care of future demands & needs .LPG Recovery Plant
can now go to greater lengths to take advantage of productivity
improvements that the new BOOxA system can provide.

The Men Behind the show :

The members ofthe instrumentation team in LPG department
who had executed the up-gradation jobs along with the team
of M/s ABB are Shri P.P Adhyapak, Shri D.R Mahanta & Shri
5.R Chetia. We would also like to offer our sincere thanks to
Head (Instrumentation), Head (LPG) and CE (Inst) for providing
valuable support and guidance duringthe course of execution
of the project.

800XA Server Panel
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have always used solar energy as far back as humans

W1ave existed on this planet. We know today, that there

are multiple uses of solar energy. We use the solar
ehergy every day in many different ways. When we hang laundry
outside to dry in the sun, we using the solar heat to do work,
drying our clothes. Plants use the solar ligthtto make food. Animals
eat plants for food. And as we learned, decaying plants bundreds
of millions of years ago produced the coal, oil and natural gas
that we use today. So, fossil fuels is actually solar energy stored
millions and millions of years ago. Indirectly, the sun or other are
responsible for all our energy. Even nuclear energy comes from
a star because
the uranium
atoms used in
nuclear energy
were created
in the fury of a
nova - a star
exploding.
Let's look at
ways in which
we can use the
solar.
Solar energy,
radiant light
and heat from
the sun, has
been harnessed by humans since ancient times using a range of
ever-evolving technologies. Solar radiation, along with secondary
solar-powered resources such as wind and wave power,
hydroelectricity and biomass, account for most of the available
renewable energy on earth. Only a minuscule fraction of the
available solar energy is used.
Very often there is confusion about the various methods used to
harness solar energy. Energy from the sun can be categorized in
two ways: (1) in the form of heat (or thermal energy), and (2) in
the form of light energy. The solar heat can also be usedto produce
electricity on a large utility-scale by converting the solar energy
into mechanical energy.
Solar Electric panels
convert sunlight directly into elecricity with no moving pars, no
maintenance, no fuel, and no pollution. This is the most
environmentally friendly way to produce power. Solar Electric
Panel last decades, and offer a 20 to 25-year warranty on power.
Solar powered electrical generation relies on heat engines and
photovoltaics. Solar energy's uses are limited only by human
ingenuity. To harvest the solar energy, the most common way is
to use solar panels.
Solar technologies are broadly characterzed as either passive
solar or active solar depending on the way they capture, convert
and distribute solar energy. Active solar techniques include the
use of photovoltaic panels and solar thermal collectors to harness
the energy.
Electrical Generation
Sunlight can be converted into electricity using photovoltaic (PVY),
Concentrating Solar Power (CSP), and various experimental
technologies. PV has mainly been used to power small and

Solar Generating sof um’( in operation
at Well No. MHK # 282

0Oil India Limited

USE OF RENEWABLE SOLAR ENERGY
in OIL Installations
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medium-sized applications, from
the calculator powered by a single
solar cell to off-grid homes
powered by a photovoltaic array.
Keeping in view of upcoming
demand for renewable energy
and a pollution free environment,
we at Drilling Technical Service
Department plannedto introduce
solar generating sets in our work-
over rigs for area illumination. In our in-house work-over rigs,
normally operations are carried out till 9 PM and after that electrical
power is required only for area illumination for security purpose.
Presently a DG set of 15 / 30 KVA capacity is being used to run
for this area illumination purpose which is not justified from the
point of consumption of diesel fuel, lube oil and other high running
costs. As per out plan, we purchased 2 units of solar generating
set (vide purchase order no. 7903634/DID/L of 05.06.2009)
initially to start with the process and see the various practical
aspects in field use. The whole project was initiated and properly
guided for implementation by HEAD Drilling - TS.
The details technical specifications & the main constituents of
these Solar Gen Set are as -

a) Solar PV system with 2X75 Wp PV module.

b) 2X100 Ah

¢) 12V tubular plate lead acid LM battery

d) Battery charge control unit

e) LED Outdoor luminary

f) Mild steel hut (2.6mX2.4mX2.5m)
These two solar generating sets were firstinstalled on 21.10.2009
in two work-over wells, Naharkotia well No. # 282 (Rig RG - E})
and # 228 (Rig Cardwel K-600)
FUNCTIONING :
We had closely monitored the functioning of the solar gen. sets
by visiting the respective wells during night time. Such visits were
made on those nights also when the sky was covered by clouds
and practically there was no sunlight during day time and found
that teh gen. sets were functioning satisfactorily. GM (OD & RS},
GM (F&A) and HEAD Drilling {W/O & Equipt.) visited one of the
two wells well No. NHK # 282 on 02-Now-2009 during night time
to see the functioning of the solar gen. set and to encourage all
present in the well site.
They offered valuable suggestions after seeing the performance
of the solar gen. set which will be implemented in future

T. C. LAHKAR,
Dy. C. E. (Drilling -TS)
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GM(OD & RS) and GV (F & &) along with others & crew members
walching the Miwmination by Solar Gen. Sef af Well No. NHIC # 282



procurement of the same.
After successful running,
these two gen. sets are
now installed in the
forward locations KHB #5
and DKM # 8 and both are
running satisfactorily.
COST EFFICIENCY :

a) Total capital cost of one
no. complete Solar Gen.
Set unit = Rs. 4.24,258
b) Day to day running cost
=NIL

Before deploying these
solar Gen. sets, a 30 KVA
DG set was run in these
wells for area ilumination.
The cost of running such DG set for 8 hours daily is as

Yarious Equiament Hurminaled by
Solar Gen. set at Well No.
NHIK # 282

below :-

a) Cost of 36 liters of diesel fuel per 12 hrs run = Rs. 1313

b) Cost of % liter lube oil per 12 hrs run = Rs. 75

c) Total cost for fuel & lube oil for one year for daily 12 hrs run
basis = Rs. 1388X365 = Rs. 5,056,620

(In addition to fuel & lube oil cost, there are schedule servicing
costs also)

It shows that the cost of such one unit of solar generating set can
be recovered by replacing an existing 30 KA DG set for a period
of less than one year.

FUTURE PLAN :

We are closely monitoring the functioning of these two solar
generating sets. The sets were functioning satisfactorily during
last winter season when there was practically no sunlight for 2 to
3 days at a stretch. We will see their functioning during this coming
rainy season also and if found satisfactory, thenwe have the future
plan to purchase more such generating sets and will deploy these
in other work-over locations phase wise.

FOUNDATION FOR ORGANISATIONAL LEARNING (FOL)
PROGRAM AT BEP, BHUBANESWAR

efforts towards enabling OIL to transform into a Learning
Organisation, covered yet another sphere of the
organisation when the 104th Foundations for Organisational
Learning (FOL) Program was successfully conducted at Bay
Exploration Project (BEP), Bhubaneswar, from 5th to 7th April,
2010. The program, which was attended by 17(seventeen)
employees of BEP, had a flying start with introductory address by
Shri PK Devchoudhury, CC(BP), who recalled his association with
some of the employees present in the program during his
memorable stint at BEP(Paradip) three decades back, when
quality work and speed characterized its work culture. This was
followed by a brief lecture by Sri UN Das, Head- BEP and KG
Project, who mentioned about his special initiative to organize
the FOL at BEP, so that the employees can reap its benefits in

their personal and work life.
FOL program is a foundation course on the concepts of Learning
Organization and the five disciplines (theory and principles),
namely, Personal Mastery, Mental Model, Shared Vision, Systems
Thinking and Team Learning, which can help build such an
organisation.

The Break-through Performance(BP) Team, in its persistent

B This 104 THFOL
i was a challenge
ll as the program
was redesigned
in terms of
methodology
and it kept on
evolving during
the course ofthe
3 days, for
example,
Mindfulness
meditation
exercise was
conducted every
morning and the

Participants FOL-104 af BEP with
Shri UN Das, Head-BEP & KG Projsct, Shri PK
Devchoudhun: Chief Coordinator(B8F) and the
BP Coachses
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Mrs Deepshikha Deka, BP Coach

disciplines of the Learning Organization were explained through
the screening of a national award winning movie right on the first
day, which went well with the participants and helped in their
learning process throughout all the modules.
The paricipants on the other hand expressed their expectations
from the program as under:
e "Want to enhance knowledge."
® "Learn about future objectives of the company."
e "Learn about new things for the organization and how to
face corporate challenges."
® "Share experiences, gather new experiences."
e 'Interact on new ideas, leam to implement ideas and draw
benefits from practical applications in workplace."
@ "Change of attitude and mind set."
@ "Leam about cooperation from teamwork."
Many of the paricipants said that, this is the first time in 15/16
years that they are attending any training, but expressed their
happiness and felt fortunate enough in being part of a program
focused on organizational vision and growth with tools for
enhancing organizational effectiveness. They saw great value in
the Mindfulness meditation whichwas conducted at the beginning
of each day of the program and were keen to continue with the
practice in their daily life. On the last day the participants made
their individual action plan on using the learning from the program
for self, family, organization and society. The program ended on
a very positive note with the participants appreciating that the BP
Coaches, who are company employees, were conducting the
training for them. They expressed that the program was very
refreshing and were univocal that the learnings are not only
beneficial for organisational purpose, but also for individual
effectiveness and family life. Intheir feedback some ofthem wrote
that FOL is a beautiful experience and should therefore be
conducted for each and every OlLIndian. They conveyed their
sincere gratitude to their Project Head for his initiative in arranging
the program at BEP. The program ended with handing over of
Cedificates to every participant in appreciation of successful
completion of the FOL.
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Shalmari-Dighalia Juva
Sangha, an active
youth club under
Tinghkhong Revenue
Circle in Dibrugarh
District in appreciation
of and genuine
gratitude to OIL for the
CSR projects (with
; special focus on the
i ongoing Project

I A R u antar)

ome to Shri U Borah, RCE impleﬁ‘lented in the
villages in and around Tinghkhong area presented a special award
named "Rupkar Bota" to OIL.

The award was received by Shri Utpal Borah, RCE in a public
function organised at Shalmari (near OCS 1 and 2 under Moran
Oil Field) on the occasion of the 45th Annual Shalmar-Dhomon
Bihu Sanmilan in the presence of Shri B Phukan, ADC, Tinsukia
District, Capt P Kumar, Head - PR&CC, other OIL officials and
invited dignitaries.

This was perhaps one of the very unique occasions when the

Rupkar Bota (Trophy) to OIL

people of the operational
areas, the actual
heneficiaries of OIL's
CSR initiatives
themselves have
hestowed such affection
and honour upon OIL,
which eloquently reflects
the visible impact of the
Company's CSR
initiatives in these areas.

In his address, Shri Utpal
Borah, mentioning about
Oll's CSR initiatives and
long term vision, profusely
thanked the people for
their unigque gesture and love and reiterated OIL's commitment
towards the all-round development of the operational areas.

It may be noted that Project Rupantar was launched in Tinkhong
area in September 2003 and today this area finds a place of
prominence in Assam's rural map as one of the most successful
areas where the Self Help Group movement has attained
phenomenal success.

Shr U Borah, RCE receives Rupkar
Bota from Shri 5 Chelri, President,
AFCU

Self Help Groups and Joint Liability Groups receives aid from
OIL-SIRD under Project Rupantar

7 Over 1200 members from
Self Help and Joint
Liability Groups from
OlL's operational areas
attended the Credit,
Financial Assistance and
Inputs Disbursement
Function held at Bihutoli
on 14th February, 2010.

The function was graced
by Chief Guest, Shri
Utpal Borah, RCE, Guest of Honour, Shri G D Tripathi, Deputy
Commissioner, Dibrugarh District, Shri D Baruah, Project
Director, DRDA, Dibrugarh District, Shri R P Sangkakoti,
Representative of Director, SIRD, Assam, Shri N Sen, GM{F&A)
& Chairman, OIL-SIRD, office bearers of OIEEA and 1OV,
Al A Bl invited guests and
media personnel.

Bank credit,
financial assistance,
inputs like
handlooms, power
tillers, tractors etc
were distributed to

the large gatherng of
SHGs & JLGs at Bihutoli

15
& sactfion of

the Self Help
Groups (SHG) and
r o : Joint Liability
RCE hands overa Po_wer_ TH_Ier and other Groups (JLG) under
eguinmeant fo a Joint Liabifity Groug OlL's Satdei
Higw e Wimes
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Jubilee Year project as well as Chief Minister's Jeevan Jyoti
Swaniujan Yojana. Fishery, Animal Husbandry, Farm
Mechanisation, Handloom, Promotion of Small Business Units
like road side restaurants, Stationery Shops, Rural Passenger
Vehicles and Agro Product Carriers, etc were some of the
economic activities and inputs supported/extended under this
project. Credit, Financial Assistance as well as inputs worth
around Rs 1.80 Crore were disbursed to122 SHGs and 60
JLGs.

For those who were present in the function, it was indeed a
very heart-warming sight to see such a large ensemble of
beneficiaries fromnear and far-flung areas of OlL's operational
areas. It was also an opportunity for Qilindians to interact with
the key stakeholders of the Company - the residents of OlL's
operatiohal areas.



Towards a Greener World

A Tree Plantation Programme was carried out by the
OIL SC/ST Association of on 25th January 2010 on eve of
Republic Day 2010, where in Honourable Shri Utpal Borah,
RCE, OIL, Sri N. J. Bhuyan, GMP{Gas) & Chairman, SC/ST
Cell, OIL, Shri A. Hazarika, GM{(HR), OIL and other Officer
Bearers of the Association took part in this noble job for adding
to the greenery of the OIL Town. Shri U. Borah, RCE, OIL
planted a Dabodaru sapling on 25th January 2010 at the
premises of OIL SC/ST Association Office in the presence of
Shri N J Bhyuan, GM P (Gas) & Chairman, OIL SC/ST Cell,
Shri R K Antwal, and Shri T K Dhekila, President and General
Secretary OIL SC/ST Association respectively and other officer
bearers of the Association and invited guests.

Dental Awareness cum General Health Check-up

A Dental Awareness Camp was conducted by OILSCSTEWA
(Qil India Limited Scheduled Caste Scheduled Tribe
Employees' Welfare Association) and OIL Hospital at Sunali
Janajati Gaon at Jagun, Dist- Tinsukia on 31st January, 2010.
A total of 200 patients were examined and given free dental
cohsultation and medication by Dr. Navheet Swargiri , Str.
Dentist, OlL Hospital together with members ofthe association.
The proper use of tooth brush and maintenance of good oral
hygiene was taught to the patients. Another similar Dental
Awareness cum General Health Check-up Camp was
conducted on 8th April at Madhavedev LP. School. Dhekiajan

Village. Digboi. Tinsukia Dist. Assam, with the help of OIL
Hospital, Duliajan. Dr. Navneet Swargiri, Sr. Dentist, Sri Probin
Gogoi & Sri Mohendra Dutta & Ms Geetamoni Kakoty,
Paramedical staffs and Sr. Nurse respectively of OIL Hospital
and Dr. Binod Gohain and Dr. Bijit Duwarah from Cicia Bokuloni
Primary Health Centre (PHC), Bokuloni, Dibrugarh Dist, Assam,
examined about 450 patients.
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OIL Donates Journals to Duliajan College

During late 80's Chemical Abstract Journals in hard bound
formwere procured by R&D Department as reference material.
With the advent of latest information technology, most of the
information on research work is now available on line and
utilization of these journals had become limited. Duliajan
College approached OIL Management for donating these
Chemical Abstracts to their Library so that this resource can
be utilized by their students and the teachers for pursuing
research work in the field of Chemistry.

OIL Management agreed to donate the Journals to Duliajan
College for its better utilization. In a simple function held at
Duliajan College on 6th February, 2010, General Manager
{R&D) handed over the Journals to Principal, Duliajan College.
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Shri H Dubey GM (R&D), OIL hands over the journals fo Or 4 K
Gaogol, Princinal, Duliajan College
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As per the directive and guideline of SCOPE, the
first "Public Sector Day" was celebrated at Field
Headquarters, Duliajan in a befittingway. In thisregard,
a day-long programme was organized on 10th April, 2010 which
included a wonderful
talk on " Significant
Contribution and
Achievements of the
Public Sector to the
National Economy"
by Shri B P Bakshi,
Chairman, Assam
Productivity Council
at Duliajan Club
Auditorium; a lively
quiz on PSUs
conducted by
popular in-house quiz master, Shri Jayanta Baruah amongst
OIL employees at Duligjan Club Auditorium; an absorbing
exhibition football match between two OIL Teams at Nehru
Maidan and distribution of solar lamps by Shri Utpal Borah,

RCE In the house of one of the
beneficiany BPL families with the
acliviated solar lamp

RCE to a few Below the Poverty Line (BPL) families from OIL
operational areas in Ushapur near Duliajan and by Shri S
Sharma, GM (Engg.) to beneficiaries from in and around
Manabhum in Arunachal Pradesh.

The Executive Board of Standing Conference of Public

OIL observes the First "Public Sector Day"
celebrations on 10th April, 2010
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The four beneficiaires with their Solar Lamps af Manabhum

Enterprises (SCOPE) -
the apex body of Central Government owned Public
Enterprises - has decided to observe 10th April, 2010 as the
"Public Sector Day" in an exemplary way towards highlighting
the significant contribution of Public Sector to the Indian
economy and as
wealth creators.

The Industrial
Policy Resolution
of 1956 has been
the guiding factor,
which gave the
public sector a
strategic role in

the economy. _
Massive : s _ —
investments have o7 B F Bakshi delivers his address at

| BEsH FrEdE st Duliafan Club Audiforium

 the past five

decades to build the Public Sector. Many of these
enterprises successfully expanded production, opened up new
areas of technology and built up a reserve of technical
competence in a number of areas. Nevertheless, after the initial
concentration of public sector investment in key infrastructure
areas, public enterprises began to spread into all areas ofthe
economy including non-infrastructure and non-core areas.

L
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Q;\Q’ North East Oil & Coal Mines Safety Week, 2009-10
address emphasized the need for bold steps by each & every
employee to implement safety directives & safe working
procedures at worksites. On this occasion, prizes were
distributed to the Longest accident free workmen, best
installations in each category of competition (Drilling, Workover
Rigs Old OCS, New OCS, Workshops, Mud plants, GCS,
Matetials Godown, Power House, EPS, QPS, CTFs etc ), best
departmental performance on safety etc. Also, the Installation
Managers who conducted maximum number of Pit level safety
meetings and reported maximum near miss incidents were
awarded. Safety song and Safety skit competitions were held
during the function. The meeting was attended by the Agents,
Mines Managers, MS0s, representatives from private
operators like SHNV-VANI, Geo-Enpro, Jay-Bee etc. and field
employees from all spheres of operations.

The internal prize distribution ceremony of North East Qil &
Coal Mines Safety Week, 2009-10 was held in Duliajan Club
Auditorium on 23.02.2010 amid presence of large gathering.
There were about 400 employees and officials from all spheres
of field operations {(Duliajan, Moran, Digboi EPA, Kharsang,
Khumchai) who took part in the prize distribution ceremony.
Sri C. Bose, Head-S&E in his welcome address highlighted
the salient features of this year’'s Safety VWeek Celebrations
which started with inspection of all the installations {(around
120 installations) by select group of three multidisciplinary
teams in Nov. 09, followed by the inspection of external Team
comprising members from ONGC, Coal India Ltd. & DGMS
officials (around 25 installations). This year new installations
like Mud plant, Materials Godowns, QOPS have been added.

RCE & Chief Guest for the occasion Sri Utpal Borah in his

OIL Observes
“0il & Gas Conservation
Fortnight-2010”
’- ' {15" to 31 January, 2010)
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Shri & K Ghosh, Head-Techrical Audit inauguraling 'Auto Fus!
Efficiency Check Camp’ at Bihutoli Duliajan

A participent
delfvaring her talk
in the extampore

spesch
compeatifion
organised during
the "OIL & Gas

Conservation
= —orfnighi-2010" at
S Xavier's

= School Duliajan

Technical Meeat held at Driffing Localion-HUH (5-4 Rig) during the
fortnight
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and this fact is well recognized by the community. By the
early first quarter of the twenty first century, it is likely that
India will be a water stressed nation. Hence to create an
awareness in all, Water Awareness Week - 2010 was observed
by Oil India Limited at field head quarter, Duliajan for the first
time, commencing from 22nd March - 2010, in line with the globally
observed YWorld Water Day as per United Nations resolution. The
event was aimed to create understanding of the consequences
of water crisis, implication of water wastage and right use of water.

The water awareness week was inaugurated by RCE, ShrilU Borah
on 22nd March by ceremonial flag hoisting. Water conservation
oath was taken by a gathering of more than five hundred
paricipants comprising of Qil Indians, School Children and
General Public. On the day of inauguration, balloons were
released to commemorate the occasion from various installations
of OIL. A cycle rally was also organized for creating water
awareness, where around 150 cyclists participated from various
walks of life like CISF personnel, School children, Gil Indians and
others. The cycle rally was flagged off by Shri U Borah, RCE-
OIL.

More than one thousand school children from OIL HS School,
DPS, KV and St Xavier's School Dulaijan participated in the
drawing competition organized on the occasion of Water
Awareness Week- 2010.

Posters & Banners were displayed at various OIL installations
and Duliajan OIL Township. Ateam comprises of Field Engineering
Deptt & Civil Engineering Deptt personnel under the banner of
"STOP THE DROP CAMPAIGN" visited door to door to spread
water awareness, distributed Save Water Tips Leaflets & attended
any leakage/freplacement of water taps and other fittings. The
campaign continued throughout the week.

On 25th March 2010 a workshop on Save Water-Save Life was
conducted among the cleaners at Medical Department and
response was overwhelming. On the same day an awareness
talk was organized at Zaloni Club Auditorium amongthe members
of Ladies Club of Duliajan. The Guest speaker was Er. A K Mitra
E a7 . e - 7 who is a
prominent
personality in
the field of
w ater
resources in
the North
Eastern
Region.
On 26th March
s 2010 a
seminar on

The natural resource, fresh water, is no more in abundance

Water Awareness Week

RCE Shril) Borah flags off the cyecle rally led by specialy
designed waler day tahleau

"Present Scenario of Underground & Surface Water" was
organized at Duliajan Club Auditorium. The seminar was
inaugurated by RCE , U Borah. The Guest Speakers were Dr.
Swapna Devi and Er. A K Mitra. Dr. S Devi is a Retd. Senior
Scientist of Central Ground water board (NER) and also an expert
on ground water resource. Er. A K Mitra is a Retd. Secretary of
water resource Deptt (Govt of Assam) and Advisor of ADB Project,
Water Resource Deptt. The session was attended by Senior OIL
officials alongwih other Qil Indians. The presentation were highly
appreciated by all and also it was very much interactive and
informative. Prize Distribution for the various events organized
during the week long program was held after the seminar.

The water awareness week organized by Qil India Limited has
been enrolled in the UN official web site and can be visited at
(http:ffunwater.org/) which is a global recognition for the event.

The whole event was organized very enthusiastically and orderly
by the Field Engineering Department and appreciated by various
individuals, departments and institutions. The step taken by OIL
by organizing Water Awareness Week-2010 will remain as a
milestone for the company's sincerity towards the environment at
large.

Shii T B Chakraborty, Head-FE lighting the ceremonial lamp during the
aw areness programime amongst Ladies Club members at Zaloni Club
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Aninfense moment frorn "Guishan” - the in-house drama wrilten by Shri
S K Das and Diracled by She O Chatfopadhyay during the Annual
Cultural Programme of QIL Recreation Club held on 25th Jan, 2010

KAKINADA NEWS

Pre-Bid confarance held at KAKINADA an 16th & 17th March, ' 10 for
K basin project, inaugurated by Shri U N Das, Head-K G Basin Project
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In response to an invitation from Shri N M Borah, CMD, OIL,
His Holiness Sri Sri Ravi Shankar, universally revered spiritual
and humanitarian leader visited Qil Township of Duliajan on
21st February, 2010. During his visit, the Guru of Joy interacting
with the officers of OIL at a special session held at Zaloni Club
shared his thoughts on several pertinent issues like worl ethics,
motivation, spirituality, inner peace etc and responded to

(£ i
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HIS HOLINESS SRI SRI RAVISHANKAR visits Duliajan

CALCUTTA NEWS

The Pre-Tender Mesting of CIL for hiring of Drilling Rig and associated
senvicas for Dnlling and lesting of exploratory wealls in NELP- VT
arganisad by Calcutta Office on 16th Feb, 2010 in progress

MORAN NEWS

= - = —

Shii B C Dutta, Head-Moran takes the quard of honour after hoisting the
tricolour during the Repubiic Day Celebralion at Moran on 26th Jan, 2010

His Holiness inferacts with the devofees af Bihutoli

various queries and issues raised by the participants. This was
followed by an interaction with the Public from Duliajan and
adjoining areas at Bihutoli. His Holiness also visited the Art of
Living Information Centre at Duliajan. It was indeed a great
opportunity for the residents of the Oil Township and nearby
areas to listen to words of wisdom of one of the most revered
spiritual leaders of the 21st Century.
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OIL played the
major role of the
title sponsor for
the 65th Inter
State & Inter Zonal
and 74th Senior
National
badminton
championship-
2010 held in

Guwahati from

2nd to 10th

Shri N M Borah, CMD, OIL recelving the January,2010.
citation from Shri Tarun Gogol, Hon'ble CM, The ,Assam

Asgsam .
Badminton

Association hosted the premier badminton event ofthe Country
where in more then 500 badminton players & officials took
part from all the states.

During the opening of the badminton mega event on 6th
January, 2010, in a glittering ceremony, Shri Tarun Gogoi
Hon'ble Chief Minister of Assam gave a special Honor to OIL
INDIA LIMITED with a trophy and citation with "THANK YOU
OIL" for the exemplary contribution of OIL towards all-round
development of Sports and Sports Persons, especially in the

state of Assam. The trophy & the citation were received by
Shri. N.M.Borah, CMD QIL along with other senior Directors
of OlL Miss Saina Nehwal, world's 6th ranked Indian badminton
player was also honored by the Hon'ble Chief Minister in
presence of members of OlL's board of Directors in the same
ceremony and was presented a Maruti A-Star vehicle on behalf
of the Assam Badminton Association.

In his speech,
Hon'ble Chief
Minister
commended
OIL for its
benevolence
which has
made the
Company
synonymous
with sporting disciplines like in Badminton. OlL's commendable
endeavor has helped in producing a number of national and
international level sport stars from this part ofthe country, CMD
OIL in his speech reiterated OlL's stand of supporting sports
& sportspersons and has expressed his happiness on behalf
of the award.

OIL 71st Senior National and Inter State Table Tennis Championships at Guwahati

1.1 & it —— —

Qil India Ltd. 71st
Senior National
and Inter State
Table Tennis
Championships
2009 was held at
Desbhakta Tarun
Ram Phukan
Indoor Stadium,
Guwahati from
10th February to
16th February,
2010. Assam
Table Tennis
Association had
organized this
mega event under the auspices of the Table Tennis Federation
of India. It is worth mentioning, that this tournament was held
after 42 years in Assam. Qil India Limited was the title sponsor
of this mega championship.

More than 400 Officials and Players representing all
the States and some major Institutions had participated in this
tournament. Many reputed International Payers Like Shri Sarath
Kamal, Commonwealth Games Gold Medalist, Arjuna Awardees
and former National Champions Shri Subrajit Saha, Ms Poulami
Ghatak, shri Somyadeep Chakrabarty, Olympian Ms Neha
Agarwal and many others were seen in action during the

championship. Altogether 30 States and 3 Institutions, Indian
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Shri N M Borah, CME QL recelving the
citation from Shii Rockybul Hussain, Hon'hle
Minister of Forest and President of Azsam

Tabie Tennls Championshio

Railways, Petroleum Spors Promotion Board & Dena Bank, had
participated in the Team events and Individual players
representing other Institutions like Ordinance factory, Reserve
Bank of India etc. had participated in the opens events besides
the above.

The Championship was Inaugurated on the 10th Feb.
2010 by the Chairman and Managing Director of ©il India Limited,
Shri N M Borah and the occasion was graced by Shri Rockybul
Hussain,
Minister of &5
Environment
and Forest Govt
of Assam, Shri
Himanta Biswa
Sarma, Minister
of Health and
Family welfare, TS
Govt of Assam,
Shri Ashok i
Anand, Director
HR & BD, Qil India Limited, Shri Utpal Borah, Resident Chief
Executive, Oil India Limited and other host of dignitaries. Shri
N.M Borah, CMD OIL was felicitated and honored by Shri
Rockybul Hussain, Honorable Minister of Forest and President
of Assam Table Tennis Championships by presenting a Citation,
Sarai & Bouquet for his contribution towards the development
of Sporis in the State.
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OIL CLINCH THIRD POSITION
IN PSPB TENNIS
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Photo shows the members of the OIL Tannis Tearm who parlicinated in
the 280 Inter-Unit PSPB Tennis Tournament held at Jai Club, Jaipur
from February Znd fo 6th, 2010

OlL's tennis team brought laurels for the company in the 28th
Inter - Unit Petroleum Sports Promotion Board (PSPB)
Tournament 2009-2010, hosted by Gas Authority of India
Limited {(GAIL) at Jai Club, Jaipur from February 2nd to 6th,
2010. In the Men's Team Event OIL 'A' Team represented by
Chandrasekhar Mohanty, Anshuman Dutta, Hakim Ali and
Pradip Rajbongshi clinch the third position defeating OIL 'B'
Team 2-0 which was represented by Manas Mahanta, Ranabir
Choudhory, Sanjiv Pegu and Diganta Bora. In the Quarter Final
Men's Team Event OIL "A" Team defeated Numaligarh Refinary
Limited (NRL) 2-0.

ASK “SAFETY"

Shri C K Dutta, Vigilance
Machines are made by man
But, rude they are as his killer.
Air is polluted by machines
And they are all man’s silent killer.
Beware | Humanity is at stake
Unless safety is treated well.
She is like a sweet plum cake
Wiith efforts which can swell.
She is sweet and she is honey
If you look at her with ATTITUDE.
If you don’t, she turns to a honey bee
Which can sting and harm the multitude.
She loves all with greater SKILL
And she offers them more and more thrill,
If you don’t, she turns to kill
And demands you to make your will.
She loves all with greater KNOWLEDGE
Which need not be only from college.
If you don't, you are in garage
And she can cut short your mileage.
*ASK
Attitude towards safety.
Skill to do a job safely.
Knowledge with which a job can be done safely.
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OIL INDIA ALL ASSAM JUNIOR
TENNIS TOURNAMENT 2009-2010
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Qil India All Assam Junior Tennis Tournament 2009-2010,
organised and sponsored by Qil India Limited was held at
Zaloni Tennis Club Courts from January 19 to 24, 2010. All
together 220 players from different parts of the region took
part in it. In the opening ceremony on January 19 Shri Utpal
Borah, Resident Chief Executive inaugurated the tournament
amidst a colourful opening ceremony. Earlier, Shri Achinta Nath,
Chairman of the Tournament committee welcome the
gathering.

OILINDIANS shine in 17th Veteran
Inter-State and National Table Tennis
Championship

Assam paricipated for the first time in the 17th Veteran Inter-
State and National Table Tennis Championship held at Jammu
from 5th to March, 2010. The following are the performance of
the OIL players who participated in the Championship by
representing Assam:

Shri Soneswar Deka, Addl. Officer, PL Project, was winner of the
Gold and Silver medals in Team and Men Singles Events
respectively, Shri Gautam Hazarika, Manager (Land), Pipeline was
winner of Gold medal in Team Evenits and Smti. Madalasa
Hazarika Baruah,
Manager (PR) was
winner of Silver
Medals in Women
Singles and
Doubles Events.
The team was
felicitated by Shri
Rockybul
Hussain, Minister
Environment and
Forests, Tourism,
P&S, Information
and PR, Govi. of
Assam and
President of
Assam Table
Tennis Association
in a glittering
function held at
Guwahati on 11th
March, 2010.

From the leff Smiti Madalasa Hazatlka
Baruah Shri Sonsawar Deka and Shri
Gautam Hazanka
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Twinkle Bhattacharya, disciple of
Sangeet Natak Academy Awarded
Guru Indira P P Bora of the Dance
Institute, “Kalabhumi®, Guwahati has
been selected for the Cultural talent
search Scholarship-2009, in the
category of Bharatanatyam Dance
™ under CCRT, Ministry of Culture, Gowt.
Yo 3 of India. She is also being trained in
Sattriya Nritya by Guru Ramkrishna
Talukdar & Rumi Talukdar. A student of class VI, Army Public
School Narangi, Guwahati, she is the daughter of Tapash
Bhattacharya & Babita Bhattacharya of PHQ, Guwahati.

Manoj Kumar Sarmah of Research
and Development Department having
completed the course of study
approved by the University and passed
the prescribed Examination, has been
confered upon the Degree of Doctor of
Philosophy (Phd) in Chemistry in the
Faculty of Science the field of study
being "Compositional Analysis of
Heavy Residual Fraction of North- East
Indian Crude Oils Having Different Geological Origins.

Successful Operation by OIL Doctors

A very big (1dcmx14cm) size
fibroid (tumor of uterus) was
successfully operated upon a
40 year old woman, in Qil India
Hospital on 15/03/2010.
Weight of the tumor was
1.2kg. Two pint of blood
transfusion was required and
duration of surgery was one
and half hour. The surgery was carried out by Dr. Niruj Kr.
Das with assistence from Dr. P K Sonowal, anesthesiologist,
Dr. H Bhattacharjee and Sister, Ms Amiya Phookan.

Miss Jyotishree Parasar a
student of class X of K. V.
Duliajan passed her visharad
(vocal) Final examination,
2009 from Bhatkhande Sangit
Vidyapith, Lucknow. She isthe
daughter of Chakravarty & Sri
Devaraj Chakravary of
Finance & Accounts Dept.
(OIL).

¢

DPS Duliajan - earning global laurel

Energy and Resources Institute (TERI), Ministry of
Environment, Government of India, is a dynamic and
flexible not for profit organization with a global vision and local
focus. Sponsored by Hero Honda, TERI organizes the TERRA
QUIZ every year.

This year, the Green Olympiad was
conducted for Classes VIII, IX and X, as the
Preliminary Round of the TERRA QUIZ, in
the month of September. More than 250
students from our school participated in the
exam, where the two top scorers were
Abhinav Sharma (Class |1X) and Bornabh
Bhuyan (Class X). They were selected for
the Guarter Final of the TERRA QUIZ, and
took off for Delhi with Mr. Kartik Sarkar as
their escorting teacher. This TERRA QUIZ,
which is an International event, was held |
and shot in Laxmi Studio, Noida, from 26th
to 31st of January 2010. Altogether 32
teams (28 from India and 4 from abroad),
each comprising of two students, qualified
the Quarter Final. Qut of these 32 teams,
16 teams, including DPS Duliajan, were
qualified for the Semi Final, where these
16 teams were divided into four groups,
each comprising of four teams. The topmost scorer from each
group qualified for the Final, which was held in the same studio
on 31st January 2010. The entire Quiz was hosted by the
renowned film artist and an Environment Ambassador, Mr. Purab
Kohli.

The finalists were Indian School, Muscat; Our Own English High

B 0Ol india Limited
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D eeply committed to every sustainable development, The

Abhinav and Bommabh along with Mr Purab kKhall
and Vr K Sarkar with their coveted
‘winners' traphy
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School, Dubai; St. Michael's School, Siliguri and Delhi Public
School, Duliajan.

Needless to say, it was atough fight amongst the finalists. It ended
in a nail biting finish, with Indian School, Muscat, as the 1st Runner
up, scoring 60 points; St. Michael's School,
Siliguri, as the 2nd Runner up, with 40
points; Our Own English High School,
Dubai, scoring 30 points and DPS Duliajan
did us proud by emerging as the winning
team with a whopping 115 points!

In addition to receiving the paricipation
trophy and participation prize of Rs. 3000
each, these two whiz Kids bagged the
winner's trophy, a cash prize of Rs. 30,000
each and other gifis and mementoes from
| Hero Honda and TERI. Moreover, along
* with making their school eligible for
winning Rs. 20,000, now they are also
Hero Honda Environment Ambassador for
one year.

Dr. RK Pachauri, Head of TERI, chairman
of the Inter-governmental Panel on
Climate Change (IPCC) and joint winner
ofthe Nobel Peace Prize in 2007, handed
over the trophy to the winners. Mr. Brij
Mohan Lal Munjal, the Vice Chairman of Hero Honda Pwi. Lid.
also graced the occasion with his presence.

The entire competition, right from the Quarter Final till the Final is
being telecast in the National Geographic Channel.

OIL Mews Congratulates DPS, Dulfajan for bringing such laurels
to the OIL township of Duliajan.
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Mr. Kanhayalal sent his Bio Data - to apply for a post in a
multinational IT firm in USA. A few days later he got this
reply :
Dear Mr. Kanhayalal,
You do not meet our requirements. Please do not send any
further correspondence. No phone call shall be entertained.
Thanks

Yours, Jill Mates
Mr. Kanhayalal jumped with joy on receiving this reply. He
arranged a press conference. “Bhaiyon aur Behno, aap ko
jaan kar khushi hogee ki hum ko Amereeca main naukri mil
gayee hai."
Everyone was delighted. Kanhayalal continued .... “Ab hum
aap sab ko apnaa appointment Letter padkar sunaongaa ?
par letter angreeze main hai - isliyen saath-saath Hindi main
translate bhe karoonga.
Dear Mr. Kanhayalal .... Pyare Kanhayalal bhaiyya
You do not meet .... aap to miltay hee naheen ho
our requirement .... humko to zaroorat hai
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Please do not send any further correspondance .... ab letter
vetter bhejne ke kaouno zaroorat nahee.

No phone call .... phoonwa ka bhe zaroorat nahee hai

shall be entertained .... bahut khaatir kee jayeqgi

Thanks .... aapkaa bahut bahut dhanyavad

Tohar Jilva.

Jill Mates .....
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