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STOP PRESS

Shri B N Talukdar is OIL’s New Director
(Exploration & Development)

Shri Baikuntha Nath Talukdar has taken over as the Director
(Exploration & Development) of Oil India Limited, a Public
Sector Undertaking under the Ministry of Petroleum & Natural
Gas with effect from 1st December, 2007. Shri Talukdar
has oil and gas industry experience of about 31 years.
After starting his career in ONGCL, Shri Talukdar joined
OlIL in early 1977 and grew though various positions in the iz
fields, projects and corporate office to became Group General Manager
(Geo-Science) on 01-01-2007 in the field Head quarters, Duliajan, Assam.
Over the years, Shri Talukdar has gained wide experience in the areas of
Exploration and Development of hydrocarbon, its production and
transportation and in the area of short, medium and long-term planning of
the Company. He has been responsible for induction of a number of new
technologies and up gradation of existing technologies in the company. His
initiatives and focused programmes in the recent past led to discoveries of
a number of significant hydrocarbon reserves in Assam.

Shri Talukdar, a top rank holder in the HSLC examination under the Board of
Secondary Education, Assam was the recipient of the prestigious Gold
Medal while completing his B. Tech degree in Petroleum Engineering from
the premier institute of the Indian School of Mines, Dhanbad. Shri Talukdar
is an active member of the Society of Petroleum Engineers, USA and published
a number of technical papers in both national and international seminars and
conferences. He strongly believes in a healthy relationship between the
Industry and the Academia and has earned a good reputation in this area.

Shri Talukdar hails from a small village, Ghatbar of Bajali Sub-Division in
Barpeta District of Assam. He is son of Late Rajanikanta Talukdar and Smti
Ghunusa Talukdar.

EDITORIAL

Padmashri A B Dasgupta — A tribute to a legend

(15 /10 /1917 — 28/10/2007)
Dear Reader,

There are times, when words just can’t qute reflect the intensity of the
emotions; when silence takes over and creates a resonance that can stir
your soul with great force. The death of Padmashri Amiya Bhushan Das
Gupta — former Managing Director of OIL and one of the founding fathers of
the Indian Oil Industry- on 28th October, 2007 at Kolkata is one such moment
when everything tends to come to an emotional standstill. He became the
first Indian Managing Director of Oil India in 1969 and remained in this position
till his retirement in 1976. Simultaneously, for about 8 years, he was also a
part-time Member of the ONGC.

In April 1941, he joined the Burmah Group of oil companies and remained
with them till the end of 1961, when his services were transferred to Oil
India Limited. Qilindians would be forever indebted to Late A B Dasgupta
because of his pioneering work as Resident Geologist Digboi (Burmah Oil
Company) to integrate the newly developing area of Reservoir Engineering
and other scientific studies with Development Geology. These studies formed
the basis of the Govt. of India— BOC partnership, the formation of Oil India
and the refineries of the NE. The reservoir engineering studies were highly
appreciated by the international community and formed the basis for some
of the techniques being used today.

Apart from academic and other distinctions, he was awarded PADMASHRI
in 1971 by the Government of India for his outstanding contributions to the
Petroleum Industry. He also received the PetroTech Society’s Lifetime
Achievement Award in 2003 and the Association of Petroleum Geologists
Lifetime Achievement Award in 2005. Member of various Professional
Bodies, he presided over a Session of the World Petroleum Congress in
Mexico, 1967 and a session of the International Geological Congress in
Delhi, 1964. He also wrote a large number of seminal papers in scientific,
engineering and management journals and special publications.

OIL News prays for the eternal peace of the departed soul and dedicate
this issue of the House Journal to Late A B Dasgupta !

Dridiv Hagarika



“ Teamwork is the
ability to work
together toward a
common vision; the
ability to direct
individual
accomplishments
toward organizational
objectives. It is the
fuel that allows
common people to
attain uncommon

results."

- Andrew Carnegie

From the Executive Director (SS) & Head of Fields

Dear Oilindian,

In my earlier communiqués, | have dwelt at length on environmental issues, natural as well as man
made, that are posing challenges to all of us. The challenges are getting more pronounced since, the
oil and gas industry itself in undergoing a process of change, marked by stiff competition on all fronts.

In this scenario, | believe, apart from issues pertaining to technology up-gradation and financial prudence,
effective utilization of Human Resources will play a vital role in enabling the E&P companies to achieve
sustainable growth on all fronts.

| have always believed that Team OIL is known in the industry for its talented and committed workforce.
And it is our prized resource - our Human Resources - that has to play the pivotal role in our quest to
become the" become the fastest growing energy company'.

For organizational health, collective effort is most essential. It is imperative for the 'We' factor to prevail
over the 'l' factor at all times. In team games like football a centre forward must be able to pass the ball
to his fellow team mate and not risk failing to score while attempting to score all on his own, just for
absolute individual glory. This in essence sums up what true team spirit is all about - the ability to take
responsibility, delegate, learn from everybody, train others, share resources, empathize and bask in
the Team's successes.

No matter what one's education, experience, or title is, if one can't play well with others, one won't
succeed. Effective relationships create success and satisfaction on the job.

Year 2007 presented us with lot of opportunities to grow as an E&P Company. We have been able to
grab most of the opportunities, which will yield us dividends. We also faced a lot of challenges at the
same time and it tested our resilience and determination to work as united team, confronting all odds.
Our unity, sense of belongingness and love towards our organization helped us to overcome various
obstacles. This spirit is what makes us Oilindians so special.

| am sure, as Oilindians, we would continue to excel on all fronts, especially in our proven ability to work
as one Unit, where our mutual respect and trust creates a bond that lasts a lifetime.

| am sure the New Year 2008 will give us ample reasons to smile as we realize our dreams, personal as
well as organizational.

With warm regards,

1%

(S N Borah)
Executive Director (Shared Services) & Head of Fields




Spotlight

OIL HOLDS 48TH ANNUAL GENERAL MEETING

Records highest ever gas sales and bags 8 blocks under NELP-VI Round of bidding - the
highest ever blocks awarded to OIL in a single round of bidding
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Shri M. R. Pasrija CMD, OIL addressing the Shareholders

il India Limited held its 48tth Annual General Meeting
at Duliajan on 29th of September, 2007 at Duliajan.
Addressing the shareholders, Shri M R Pasrija,
Chairman and Managing Director with a touch of
pride mentioned that the OIL has been conferred "Best PSU
Award for the year 2005-06 under Public Enterprise survey
by the Department of Public Enterprises" and "Performance
Excellence Award, 2005-06" by the Indian Institution of
Industrial Engineering (llIE). The Company has also been
rated "Excellent" against MoU: 2005-06 and is also
expected to retain the same level of Excellent for the year
2006-07 on the basis of preliminary in-house evaluation.
During the year under review, the OIL has made considerable
addition to Oil and Gas reserves. Total proven reserves of
6.7091 MMKL of Crude QOil and 7.8872 MMKL-OE of Natural
Gas were added this year.

The Company recorded a total income of Rs. 6007.78 crore
and profit after tax of Rs. 1639.99 crore for the year 2006-
07 was. Net worth of the Company increased to Rs.
6849.07 crore up by 17% over the previous year of Rs.
5848 crores which has been possible even after providing
for discount of Rs. 1993.75 crores on crude oil and LPG
towards the sharing of under recoveries suffered by oil
marketing companies. For the year 2006-07, the Company
gave a final dividend of 75%. This is over and above two
interim dividends of 110% and 75%. The total dividend of
260% works out to Rs. 556.41 crore. OIL also made the
highest ever contribution both to the State and Central
exchequer in terms of Cess, Royalty, Sales Tax, etc. The
contribution to the State Exchequer during the year was
1259.26 crore and that to the Central Exchequer was
2259.18 crore.

Mentioning the OIL's considerable addition to Oil and Gas
reserves (a total proven reserves of 6.7091 MMKL of Crude
Oiland 7.8872 MMKL-OE of Natural Gas) in the last financial
year, the CMD gave a detailed account of the Company's
overall performance highlighting the initiatives undertaken
for overall growth of the Company both in its core areas i.e.

exploration and production as well as in the related fields
like E&P services, selective diversification in the oil and
gas value chain.

Answering to Shareholder's queries on OIL's proposed IPO,
Shri Pasrija mentioned that IPO and issuance of shares to
employees have been approved by Government of India.
The Company will get listed with the issue of shares. He
informed that the Company also had kick-off meeting with
its merchant bankers, local solicitors, internal lawyers and
auditors on 25th September, 2007. He announced that the
Company is targeting the IPO by February, 2008.

The Chairman also mentioned that the inter-ministerial
committee has already approved the coveted Navaratna
status to OIL. The approval from apex committee is
expected during this year. With the grant of Navaratna
status, the OIL's board will have higher empowerment
facilitating expeditious commissioning of Mega Projects
and will also have fast track route of picking up of equity in
Companies.

Highlighting the Company's exponential growth, Shri
Pasrija mentioned that in the last year, OIL bagged 8
exploration blocks (6 nos. as operator and 2 as non-
operator) under NELP-VI Round of bidding - the highest
ever blocks awarded to OIL in a single round of bidding.
OIL in the process has doubled the number of blocks from
six to twelve as operator in a single round. Amongst these
blocks, the most prospective block is the Krishna- Godavari
Block, which shares the boundary with Rava Oil Field and
Dhirubhai-Ambani Offshore Block. This Reliance Block is
claimed to be the biggest discovery of that year. The CMD
emphasized that all the other Blocks which OIL has
acquired are also quite prospective. OIL has participated
in all the past six NELP bidding rounds concluded so far
and acquired total 22 blocks. Out of these 14 are onshore
and rest 8 are offshore blocks.

Shri Pasrija mentioned that North East India continues to
be the main producing area of OIL. He said that not only
did OIL acquire two new blocks in Assam (Amguri and
Dibrugarh) but OIL also added the third North East state
to the OIL family by wining an exploration block in Mizoram.
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Referring to OlIL's exploration activities outside North east,
Shri Pasrija mentioned that the Company has seven
participating interests (PI) in offshore deep sea blocks in
the east coast where the Pl is in the range of 10-20%. He
added that East Coast is also emerging as a good
prospective area.

The Company is also selectively looking into opportunities
for expanding its presence overseas. The Company will
continue to aggressively look for acquiring E&P blocks
both in the country and overseas. Mentioning about the
Company's overseas presence in six countries, Shri
Pasrija said that the OIL has an Exploration Service
Contract for Farsi Offshore Block, Iran, where OIL has
20% PI. Block 86 in Libya where OIL is the operator and
has 50% Pl is part of one of the most prolific basins in
Libya. There have been discoveries in the adjacent blocks.

————

— . X

In Nigeria, OIL with a 17.5% PI, has acquired 25% equity
(from M/s Suntera Energy) in a Nigerian Company (Suntera
Nigeria 205 Ltd.), which in turn has acquired interest in a
prospective onshore Block OPL-205. Drilling of the first well
is expected to commence by October/November, 2007. OIL
with a 15% Pl was awarded on-land Blocks 82 & 83, Yemen,
in the 3rd International Bidding Round. OIL's focus area in
to make a selective presence across the oil and gas value
chain with balancing risk portfolio. The OIL has increased
its stake in Numaligarh refinery to 26% and would pursue
to enhance it to 51% in the future. OIL also has a 10%
stake in the Assam gas Cracker Project, recently named
as Brahmaputra Cracker and Polymers Ltd.

In the area of services business, OIL is concentrating on
the Pipeline sector - its area of strength. The Company is
expected to complete the product-pipeline (NRL to Siliguri)
by end of this year, which will generate additional revenue
of Rs 107 Crore. Company is also actively pursuing
acquisition of companies having a good portfolio of
exploration acreages and producing assets. It has entered
into a contract with with M/s Bangladesh Gas Fields
Company Limited and M/S Sylhet Gas Field Limited, a
subsidiary of Petro-Bangla, to provide expert wireline
services.

Shri Pasrija is his AGM address mentioned that OIL
believes, "superlative efforts precede superlative results".
OIL's nurtures the vision to become a global player across
the oil & gas value chain will surely payoff with its positive
approach with the help of its workforce. Initiatives have been
taken towards transformation of OIL to a learning

Shareholders asking questions in the Annual General Meeting

The Company will complete seismic data acquisition in
two months and plan to start Drilling in the next year. This
block is in first phase of exploration. In Sudan, the
construction of the product pipeline has been completed
and the same was handed over to the Ministry of Energy
and Mines (MEM), Sudan. This pipeline has already started
generating revenue. In Shakthi block, Gabon, OIL has 45%
Pl and the first phase of exploration is in progress.
Aeromagnetic survey has been completed in this block.

organization with inherent flexibility to adapt to changes.
Team OIL is fully committed to its stake-holders, especially
the communities in and around the Company's operational
areas. OlL's exemplary CSR initiatives have earned the
recognition of TERI, which ranked OIL as the number one
Company for its outstanding contribution in the field of
Corporate Social Responsibility after evaluating the CSR
activities of leading public and private sector Companies in
India.dQ
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Feature

OIl’s
MORAN
OIL FIELD

- A significant milestone in OIL's E&P journey

OIL's journey as an E&P company. For first time

travelers, more visible and famous Towns on the

NH 37 in Upper Assam would easily dwarf its
presence as just a footnote in a travelogue. However for
commuters who frequently hit the highway in the eastern
most part of Assam (including the inquisitive first-time
traveler), the place in reference would graduate from just
a mere sleepy little semi-urban town to match the
significance of more famous towns like Dibrugarh and
Sivasagar. Yes, without any doubt, the place is Moran -
the quaint little town that has found a place of prominence
in the Indian Map for its enviable natural resources - oil
and tea. While Moran had earned its place as one of the
many prolific tea growing areas in Upper Assam, discovery
of crude oil in 1956 catapulted Moran to greater visibility
as one of the State's significant energy hubs and revenue
churner.

I t was the second most significant milestone in

An Qil Collecting Station at Moran

Moran Oil Field - a glance:

Moran OIL field discovered in the year 1956, is in very
advanced stage of depletion and recovery in excess of
30% of original oil-in-place (OOIP) has already been
obtained from the major reservoirs. The Moran field is
located approximately 50 kilometers southwest of the
Greater Nahorkatiya fields and covers an aggregate area
of approximately 20 square kilometers. The Moran field is
a mature field which has been in regular production since
1963. The present production rate of Moran oil field has
plateaued and hovering around 350 kipd from once high
rate of 2800 klpd during the year 1982 -83. Production
from the Moran field plateaued between 1972 and 1982
and experienced a steady decline, until 2005, when
production stabilised due to development activities. Having
reached its peak gas production in 1979, the gas
production from the field was on steadily declined until
becoming relatively stable in 1998.

So far, 112 wells have been drilled out of which 6 were in
the deeper Eocene prospects. Among the significant

>~
Editor, OIL News in conversation with Shri BC Dutta
(2nd from left) and his departmental colleagues

discoveries in the recent past, oil was discovered in well
102 in the lower Eocene formation in the year 1999 at a
depth of 4700m. Two exploratory wells "DEC" at Borbam
area (target depth 4131m) & Well "MEQ" (target
depth4581) at Moran were drilled, and were found to be
dry. MEO-Well #107 was a major achievement. Gas was
struck at Loc MEX-#109 in Barail Formation.

As of March 31, 2007, the total proved plus probable
reserves from the Moran field were 19.12 million barrels
of oil and 918 million standard cubic meters of natural
gas. For fiscal 2007, this fields' average production was
approximately 1,911 barrels of oil per day and 0.07 million
standard cubic meters of gas per day. For the six months
ended September 30, 2007, the average production from
this field was 1,706 barrels of oil per day and 0.09 million
standard cubic meters of gas per day. Since July 1969,
water injection for pressure maintenance was implemented
at the Moran field. As on date, one water injection
installation is available to meet the water injection
requirements for the field, which has a total injection
capacity of 8,500 barrels per day. The Company has also
commenced implementation of capacity augmentation
projects to increase the daily rate of injection. Intermittent
gas lifting for artificial lifting of the oil wells is also being
utilized at Moran. The redevelopment plan for the Moran
field primarily involves arresting natural decline through
reservoir surveillance, pressure support well stimulation
and artificial-lift optimization.

' Moran Field Office
= A 0 o




An interaction with Leader of Team Moran and his
colleagues

In a lively interaction with Shri B C Dutta, Head of OIL's
Moran Field and a few of his colleagues (A K Dutta, CEE,
T Khan, CEP (M&S), Bimal Das, Dy CED (M), Dr K
Choudhury, SMO, S K Phukan, SE (Civil), S R Sammadar,
SE (Tpt), N N Saikia, DMFA, J K Das, SAO), OIL News
recorded the thoughts, concerns, convictions,
achievements and dreams of Qilindians posted at Moran
Oil Field. Describing a typical day in the office as Head
Moran, Shri Dutta said that his day is mostly occupied
with coordinating with heads of Parent Department at
Duliajan, liaison with District Administration, handling
various issues pertaining to Employee Relations, Schools,
Municipality and Public Relations are some of the main
Security issues

Pertinent Observations:

Shri B C Dutta, Head (Moran) mentioned that although
production has declined over the years, the Moran Oil
Field's area of operation has increased after the merger
of Shalmari, Rajgarh and adjoining areas with Oil field with
Moran. He added that this has increased the responsibility
of the departments in Moran as parent departments are
shifting lot of jobs to Moran Qil field. This has led to the
need for developing adequate infrastructure in Moran to
enable the personnel based at Moran to take over
additional responsibilities. Issues pertaining to additional
Manpower in certain departments also to be addressed,
he said.

Shri A K Dutta, CEE said: "Moran is a great place for a
young officer to gain valuable experience. Those working
in Moran are capable of handling more responsibility..."
He went on to say that Team Work', one of the most
important aspects highlighted by the BP coaches has
always been practiced in Moran."

Echoing similar sentiments, Shri S R Sammadar, SE (Tpt)
added that things moved in incredible speed...people
responded to mere telephone calls...the generator from
work-over unit and pump sets are moved to the site without
any hitch...the job was completed in that day itself.

Bimal Das, Dy CED (M), highlighting some of the
noteworthy achievements in Drilling mentioned that
= 3 o "

A Gas Compressor Station at Moran

A medical health check-up at Moran

recently, Moran established a new record in the OIL's
history by drilling an all time highest meterage ( 800
metres) in a single day in Loc MEO)

Shri T Khan, CEP (M&S) speaking on the future of Moran
Set-up of OIL mentioned that with OIL winning the Amguri
and Dibrugarh Blocks, the Moran Set-up would surely be
used for operating these new fields.

Shri N N Saikia, DMFA welcoming the new initiatives that
have taken place after introduction of ERP, mentioned that
efforts are on to reduce cash transactions in Moran by
releasing payments through cheques, drafts and such
instruments.

Sharing his thoughts on issues pertaining to health of the
employees, Dr K Choudhury, SMO informed that till 2004
Moran had two doctors. Today there is one permanent
and one retainer doctor who have to cater to around 7000
people which includes besides, employees and their
dependents, employees who have taken VRS, CISF
personnel, ONGCL officers and employees etc. The small
medical team of Moran has been doing effective public
relations for OIL by undertaking various health care
initiatives in and around the oil field areas like mobile health
camps. Dr Choudhury mentioned that the Moran Highway
is infamous for terrible road accidents. A number of his
patients are Oilindians and their dependents injured in road
accidents on the highway.

S K Phukan, SE (Civil) referring to the visible increase of
the operational area under Moran Oil Field, mentioned that
there is a lot of challenges for the Civil Engineering Team
to accomplish their varied tasks. He went on say to say
that it is the sheer joy of achieving the seemingly impossible
and the love towards the Company, which inspires and
motivates him and his relatively small team to meet their
targets.

Shri Jayanta Kumar Das, SAO opined that since for most
of the important technical decisions, the officers at Moran
are dependent on the advice and guidance of the Parent

Independence Day celebrated at Moran Oilfield
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Vehicle operators training programme at Moran

Department, regular interaction and frequent visit of seniors
from Duliajan always helps and enables Team Moran to
deliver even more effectively. He said that the efforts made
in consolidating OIL's rapport with the community in and
around Moran Qil Field and the District Administration are
earring deserving goodwill from the stakeholders and
helping in creating a conducive working environment for
Team Moran.

On a parting note OIL News asked the members of
Team Moran to express their thoughts on Moran Oil
Field, especially Team Moran. The following are a few
of those thoughts:

"Moran has a fantastic team"

"Accessibility amongst each other is great...very cordial
relationship amongst each other, coordination is excellent,
anybody can be consulted at any point of time.

"Goals can be achieved with ease since being less in
numbers; the cohesive Moran Team takes lesser reaction
time on any given assignment...mutual trust amongst each
member of Team Moran has always been Moran' strength"

"Very good work persons...work output is very good"

"Security is an area of concern and needs immediate
attention...a senior security officer at Moran could make
a huge difference"

"Upkeep of the Township is an area of concern..."

"Lack of quality education, (central boards) especially
employees having young children is a matter of that needs
to be addressed urgently"

"Visit of senior officers from parent departments in regular
interval motivates the employees and the officers posted
at Moran...visit of senior officers also helps in identifying
grey areas and plugging such loopholes"

A drilling location under Moran Qilfield

"Oilindians in Moran are grateful and would always look
forward to the empathetic consideration and advice of the
senior management based at Duliajan which enables
Team Moran to effectively deal with the ground realties of
the Moran oil field, whether technical or environmental"

"ERP implementing team and BP Coaches played a
significant role in educating the human resource at Moran
in understanding the change scenario, coping up with it
and in deciding its own goal and to align it with Corporate
Goal"
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Parting Thoughts

Finally at the end of the discussion, Shri B C Dutta
reiterated that with the focused attention of top
management, new technological intervention and major
discoveries, Moran Oil Field will surely make a grand come
back and even surpass the production figures of the good
old days. He stressed that Moran still continues to be a
great training and grooming ground young managers, who
will lead the Company in the future. Shri Dutta responding
to a query on the future of Moran Qil Field, mentioned that
after discovery of hydrocarbon in location MEW and a few
other exploratory wells like MEX, there is lot of optimism
that Moran oil field would get a new lease of life and should
be able to regain its status of the bygone days as one of
the most prolific producing areas of OIL. The conviction
reflected in Shri Dutta's observations and the sense of
spontaneous optimism that emanated from all his
colleagues was a very encouraging sign indeed.

The saga of the Moran Oil Field therefore has just
unfolded and many more glorious chapters are yet to
be scripted.



7000 students immunized Hepatitis - B vaccine in Namsai
(This article was published in “The Arunachal Times” on 22nd August, 2007)

|h O ek HETTS-B YACCINATION CAWP O

BY OIL,DULIAJAN
T. SEC. SCHOOL , NAMSA/
' & 3% AUG.'07

In an extra ordinary noble gesture the Qil India Limited
(OIL), Duliajan has immunized more than 7000 primary
school students with Hepatitis-B vaccines free of cost in
Namsai sub division of Lohit district, Arunachal Pradesh.
All the primary school students including Govt and private
schools and EGS Centres were provided 1st dose of the
vaccine in a two-week long programme which concluded
recently, according to official release.

A team of doctors and para medical staff led by deputy
chief medical officer Dr. S.A. Shabir and senior medical
officer Dr. Kashyap of OIL Hospital, Duliajan alongwith
Public Relation Manager M.P. Chaliha reached Namsai on
Aug 7 last and started vaccination drive after a brief inaugural
function at Namsai secondary school. The team assisted
by Namsai PHC, senior medical officer Dr. C.S. Khamti
and its para medical and nursing staff visited all the schools
of Namsai, Lathao, Piyong and Chowkham circles of Namsai
subdivision and provided vaccination in the schools. As per
original programme about 3000 students were to be covered
under the programme but finally the figure crossed 7000.

Itis als learnt that the second rudof vaccines shall be
administered in the Sept and 3rd and final round in Feb
2008.

The programme was proposed by Namsai ADC R. K.
Sharma who approached the OIL management which had
happily agreed to the proposal and executed it successfully.

Namsai MLA Chow Pingthika Namchoom, R. K. Sharma
and all the public and Panchayat leaders in particular and
the people in general have appreciated such a noble
gesture of the OIL. The ADC has further requested the
OIL authorities to provide the vaccines for the students of
Lekang and Wakro circles so that entire Namsai
subdivision could be covered under this programme

The enthusiasm of Dr. S. A. Shabir and his team and pain
taken by them with help and support of Namsai, Lathao,
Piyong medical teams and Arunachal Pali Vidyapith
medical team is appreciated by all.

Anqisuodsay [enog djerodio)




Obituary

ATRIBUTE

‘” )fith the sad demise of Sri Amiya
Bhushan Das Gupta, Indians in
general and Qilindians in particular
have lost their most eminent petroleum
geologist.
Sri Das Gupta was a very intelligent and
extremely hard working person. In addition,
he was also a voracious reader and whatever
he read, he imbibed them and put them to
good use in his day-to-day office work. In
view of these extra-ordinary qualities, he
was a better geophysicist than a qualified
geophysicist, a better oil-field chemist than a qualified
chemist, a better drilling, production and reservoir engineer
than a qualified petroleum engineer. In short, he was the
best oil expert there ever was. Whenever he attended
international technical conferences, his peers always held
him in high esteem.
| should therefore reword my first sentence as "With the
sad demise of Sri Amiya Bhushan Das Gupta, the world in
general and the country in particular has lost its most
eminent oil expert.
By the time | joined the Geological Department of Oil India
Ltd., Sri Das Gupta had already moved up to management
level and hence my contact with him should have been
minimal. However, because of his keen interest in various
technical details, he used to visit our department very
frequently and | got the opportunity of watching him from
close quarters. In general, he used to be very critical of any
‘work-in-progress' presented to him. He never hesitated to
dress down any senior personnel in front of his juniors or
other subordinate staff. A friend of mine, working in another
department once told me that he felt intimidated in the
presence of Sri Das Gupta. If he saw him at the end of a
corridor walking towards him, he (my friend) would quickly
turn to his left or to his right to avoid his stern gaze.
Although he was a tough taskmaster within the confines of
the office premises, Sri Das Gupta was a very amicable
person outside of it. In social gatherings, he would narrate
interesting and quite often funny incidents. Srimati Das
Gupta was an ardent badminton player and whenever Sri
Das Gupta found time, he would also join her. Even in the
badminton court, he worked very hard to break a sweat.
For the first time in my life | saw someone playing a physical
sport with his tie on! We young geologists used to visit his
house occasionally and both Srimati Das Gupta and he
were very cordial and extremely hospitable.
| am personally grateful to Sri Das Gupta on several counts.
To my very first technical report, he had two pages of critical
comments. The comments were so severe that my
immediate boss told me that had it been 'AOC-days', | would
have been summarily dismissed. Though his comments
devastated me, | started thinking. Sri Das Gupta would
have spent some time in reading my report of 20 odd pages
and spent some more time in drafting and redrafting his
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comments. In spite of his very busy
schedule, if he could devote that much time
for my report, it is quite likely that he has
some interest in my progression. So |
vowed to work harder to improve myself,
and | would like to imagine that | succeeded
in my objective to some extent. Thank you,
Sri Das Gupta.

Years later when Sri Das Gupta was
stationed in New Delhi, | had occasions to
visit our Delhi office on duty. On such
occasions, | was fortunate enough to have
one-on-one discussions with him and | gained immensely
during these discussions. On one such occasion, he asked
me an intricate question on my field of interest. As | started
explaining, he immediately caught on and interrupted me
by saying, "Yes, | have now understood. | asked the same
question to so-and-so, and he was not able to answer".
Coming from him, | take it as a compliment. Thank you, Sri
Das Gupta.

On a lighter note, once at a social gathering at someone's
house in Duliajan, a group of Zalonians was discussing
about winning of the Fleming Cup. | then made a stupid
comment about inducting more youngsters in the Fleming
Cup team. Sri Das Gupta who was also present in the
group quipped, "Yes. This year Achariyah (that is how he
pronounced my name) will play for the club and win the
Fleming Cup for us." Since | did not even know how to hold
a racket then, every one present had a good laugh at my
expense. Though | was boiling inside, | forced a smile on
my face but the very next day | bought myself a cheap
tennis racket from the OIL Market and started playing tennis
immediately. Thank you once again, Sri Das Gupta.
Readers might wonder what the significance of the heading
of this article is. In earlier years (presumably even now), a
geologist was known by his writings. There were several
types of reports such as C. G. Notes, Dev. G. Notes, E. G.
Notes, R. E. Notes etc. In addition, if a geologist carried
out a major piece of work all by himself or more importantly,
if his conclusions were quite different from those of his
bosses, he was still permitted to publish his report under
his own initials. Such "Numbered Letter Reports" by Percy
Evans, Dada Metre and Sri Das Gupta are legendary and
are treated as classics. | encourage the present day young
geologists of the company to hunt through the archives
and read these reports. Though these may be technically
outdated, as far as effort and presentation are concerned,
the reports would be very educative.

Sri Das Gupta went on to become the first Indian Managing
Director of Qil India Ltd. This company always had a very
good reputation for its technical competency. This high
reputation was earned largely due to efforts of people like
Sri Das Gupta.QQ

| * The author is a retired Oilindian I




ENERGY CONSERVATION...
ANOTHER MILESTONE FOR S-4 RIG
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he consumption of petroleum products is a
T measure of the development of a country. Energy

undoubtedly is the most essential input for

economic development of a nation & society. The
demand of petroleum products in India is growing steadily
at the rate of about 5-6% per annum. QOil constitutes more
than 50% of the commercial energy used in India. But it is
a major concern for all of us that fossil fuel is depleting
very fast. With the ever increasing gap between demand
and production of oil, the need to find various ways of
conservation, efficient & judicious use of precious fuels, is
a huge challenge today.

The volatile market of
crude oil with
international price
soaring to an all time
‘| high of $70 per barrel
is a major concern for
every nation. The
rising trend of crude oil
price in the
international market
may be welcome news
for an E & P company
like ours but at the
same time it also has
a reverse impact on
the cost of our
exploration activities.
The rise in crude oil
price in the international market and the proportionate rise
in the cost of HSD has also led to increase in the cost of
drilling operations. The average cost of HSD in a 3 stage
development well (average depth 3500m) constitutes
about 6%-7% of the total cost of the well. Hence higher
consumption of HSD is a major concern for increase in
the cost of drilling activities.

For reduction in the cost of drilling activities we have to
put major emphasis on:

® Efficient utilization of our drilling resources like power
packs, mud pumps, draw works and all other
auxiliary rig equipments used for drilling.

® Constant monitoring/supervision while operating
the rig equipment, preventive maintenance for
sound health of the rig equipment.

® Building awareness among individuals working in
the rig on energy conservation.

The above are a few important areas, where we can
maximize our efforts to bring the best results for effective
utilization of the available resources.

We, the team members of S-4 Rig, felt much concern
about the need to reduce HSD consumption at drilling
wells. Since the last few years we have been constantly
monitoring the running of various equipments to bring down
the consumption of HSD at our rig.

We have referred to & studied previous various data related
to power pack engine running & generator load
corresponding to well depth and found that the generator
load is always well within the maximum allowable range
during the drilling of the first 500 metres.

We have further studied that if proper drilling procedures
are followed and the health of drilling equipment are
maintained properly, there is little possibility of any
eventualities like 'pipe- sticking' etc while drilling in 1st 150
metres (in 17.1/2"hole) and upto a depth of 500 metres in
12.1/4" hole.

We have implemented the idea of running one power pack
while drilling upto a depth of 500 metres in Loc: HTT-H.
By constant monitoring of the supply of power with the
demand of drilling load and slowly building awareness
among the operational people of S-4 Rig, we have
successfully reduced the consumption of HSD from 24.84
litres/meter to 19.69 litres/meter which is about 2500 litres
less compared to similar wells drilled previously. This is
shown in the table and charts below:
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TABLE

COMPARISON STATEMENT OF HSD CONS.VS WELL DEPTH
(Considering similar well policy for three horizontal wells)

LOC [PERIOD[ENGINE | HSD MAXIMUM DEPTH | HSD
RUNNING CONSUMPTION | GENERATOR IN CONSUMPTION
HRS | (TRs) | LOAD | MTRS |PERMTR.
(KW)
HRQ-H | 19.07.05 | 200 | 12,421 500 500 24.84
TO
24.07.05
HRR-H | 06.03.06 | 201 11,088 | 500 500 22.17
TO
11.03.06
HTT-H | 08.01.07 | 166 9845 500 500 19.69
TO
14.01.07
FIG-I
HSD CONSUMPTION PER MTR.
(FORFIRST 500 MTR)
25
2
15
10 B HSD CONSUMPTIONIPER
0
HRQH HRRH  HITH
LOCATION
FIG-II
ENGINE RUNNING HRS.
(FOR FIRST 500 MTR)
B ENGINE RUNNING HRS,

In the present scenario, considering an average of 30nos.
of well completion in a year, if we can save about 2500
liters HSD in each well, the total conservation will be around
75000 liters (In 1st 500m of drilling only) which will
ultimately reduce drilling operating cost by approximately
Rs.24 lacs annually.

The entire process apparently appears to be fairly simple:
monitor demand & supply of drilling load to decide the
number of power packs in operation to save fuel. In reality,
however, the task is much more complex that involves
many factors. Besides keeping the equipment in good
running condition it requires a concerted effort, by changing
of prevailing mind sets of operational people, to maintain
good coordination among Core Group Members and
generating team-spirit among the people.

In this regard we need to emphasize the following few
important guidelines:

® Building awareness amongst all the operational people
at site about energy conservation by not running any
additional power pack that is not operationally required.

® Drilling Engineer at site need to ensure judicious
monitoring of the demand of drilling load & supply of
power.

® The person responsible for handling the drilling
operation needs to avoid sudden and severe
application of the foot throttle during normal operations
(viz. drilling, pulling out, round tripping etc) to prevent
tripping of circuit breaker as well as engines and
subsequent interruption of drilling operation.

® Concerned engineers from TS (Drilling) & Electrical
must ensure that standby power packs are in sound
condition and can be started without any delay in case
of urgency.

® |t is the most vital fact that the entire Core Group
Members must have very good coordination among
them & share the responsibilities.

The details of our above study on HSD consumption per
metre drilling for the last three similar horizontal wells
(Loc:HRQ-H, Loc:HRR-H and Loc:HTT-H) since 2005,
clearly depicts the picture of declining consumption pattern
of HSD which is definitely a healthy initiative taken by the
Core Team of S-4 Rig for the organization.

In the end it is not just about economics but about trying to
usher in a culture where we maintain our equipment better,
ensure smooth operations, and build coordination among
the team members. Every individual has a role to play in
this regard and every small step will get us a little nearer
to operational excellence.

The day has come we must begin an organized effort for
economic use of oil and to conserve the limited resource
of hydrocarbons by its efficient and judicious use. We must
remember that for any wasteful use we shall all be
answerable to posterity, to the generations to come.

We would like to thank all Drilling Engineer's associated
with S-4 Rig (Sri P.P. Bhattacharya, Sri S.K. Pegu, Sri S.
Basumatary and Sri Mayur Saikia) and also all members
associated with S-4 Rig, without whose dedication and
cooperation this achievement would not have been
possible.

il

Core Group of S-4 Rig Innovating New Ideas at site
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T.C. LAHKAR-DY.CE (TS)

Il the work over rigs are portable.The significance
of these portable rigs is the source of power.
The same power is used for the movement of the
rig from one location to the other and subsequently

after the rigging up of the mast the same power is

diverted for the well servicing operations.

The main power is taken from source to one compound
transmission box from there the power is taken either way
to road and hoist. A manual shifter accomplishes this.

In between the power source that is engine and compound
transmission one complex hydraulic gear mechanism is
provided for getting the variable speed of the outfit and
the hoisting/rotating mechanism during road movement
and well servicing respectively. This is like a gear changing
handle to engage gear in our cars where it is a manual
one. The shifting of gear is done from the Drilling
Engineer’s console or Driver’s cabin by a pneumatic gear
shifting mechanism.

In our all IR-BHEL workover rigs the Original Equipment
Manufacturer provided a combination of model SB7-52
and Bemnett-DMV-2A to fit this gear shifting mechanism.
From our long field experience this system was found to
be a very complicated one and not at all maintenance
friendly. Moreover it was not fool proof some times it
created hazardous situation that was accident-prone.

After a long and thorough study of this system it was
decided to modify this gear shifting arrangement by
7Position Air cylinder shifting model P63981-2 from Web
co fluid power inc. it is in line with that of Skytop and
Cardwell Rig. This system is a very user friendly,
maintenance friendly and fool proof also. But this was not
at all an easy job rather it was a complicated one.
Forecasting the operational benefit and the safety of the
man and machine the team decided to go on for the
modification

In general the portable rigs are maintained by three
different departments/ sections, (a) Drilling Department.
Rig Building section (b) Technical Services (D) and (c)
Transport Department.

Hence comes the team concept and unanimous decision
was taken to modify/ upgrade this system initially in one of
our IR-BHEL rig and adaptability of the other three rigs will
be taken into consideration based on the performance of
the first modification.

For the modification of this system the team required
minimum 4/5 days that means a rig will be out of operation
for 4/5 days, which was not advisable from the cost of rig
hours point of view.

To cut down the rig hours initially some fabrication jobs
were completed and the team got an golden opportunity
to take over the project when the BHEL-IR (B) was remain

INOVATING EXCELLENCE
phy -TEAM WORK AT ITS BEST

S.LAGA-DY.CE.D(R/B)

idle for want of spares. The team gears up to use this
opportunity and man, materials were mobilized instantly.
Completed the job successfully. No single rig days were
lost for this modification. This was run tested with the full
satisfaction of field personal.

Based on the experience of the above modification, action
was taken to modify the existing gear shifting mechanism
of other two Rigs IR-BHEL-A & C Rig. The modification
job of IR-BHEL-A & of IR_BHEL-C was successfully
completed recently and all are working with the great
satisfaction of field persons of Rig building/TS (D)/
Transport and Drilling operation. This is also to be
mentioned that the modifications were carried out during
rig up/down period of these two Rigs without hampering
the rig days. Action is being taken to modify the system
for remaining rig IR-BHEL-D shortly.

This is possible due to strong sense of commitment,
sincerity and involvement of employees & active support/
guidance from the concern engineers of these three
Departments/sections. Sri P.N.Sarma CE-TS as a team
leader coordinated all the three sections/departments. GM
(OD & RS) appreciated all concerned engineers and
dedicated employees & hoped that this type of team work
will continue to serve our organization with such positive
attitude.

This is a big example of dedication, sincerity, team works,
thinking mechanism for the betterment of the organization
which will keep the working spirit high enough to combat
any challenge in near future.

The team posed for a snap at Loc NHK 330 (IR Bhel-B) &
shared a happy moment with other crew members.Q

e e

Standing : (from left) B.K. Upadhya, N. Hussain, Phulchand Yadav,
R.Joy Kumar, T. Bora, Gopi Nath Phukan, S.Sen, M. Changmai,
Tankeswar Gogoi, Durlov Saikia, P. Hazarika (Installation Manager),
S. Laga, P. N. Sarma, Tool pusher (MMC), K.K. Nahardeka

Sitting : (from left) Heromba Saikia, other MMC crew members of
IR - Bhel - B Rig
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Sphere News

VISIT OF DIRECTORS IN RIG S-4
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Director (Operation) Shri N M Borah visited RIG S-4 at
(LOC-HTP-H) and seen here inspecting the mud system
of horizontal well along with Shri AN Baruah, Head-Drilling
(W/O & Equipment)

Director (E&D) Shri S K
Patra along with Shri BN
Talukdar GM (G&R) Visited
RIG S-4. Seen here with
Shri KK Borah Head-
Drilling (Operation), core
Group and the Employees |
of S-4 RIG

“PROJECT NEEM”

A major decision was taken by the Core Group of Rig: S-4 (Team-MASS 11024)
to maintain the “Ecological Balance” at Drilling Site by planting Neem Trees.
This project was inaugurated By G.M. (OD&RS) at location: HTP-H

" Shri Tridip Kataky GM (OD&RS)
Planting “Neem” Tree at Loc: HTP-H

“Taking Oath” of planting “Neem” trees in all forthcoming forward Drilling Locations




KOLKATA NEWS

On 15th August, 2006 Metro Club observed Independence
Day by hoisting the National Flag by Mr. Utpal N. Das,
President of the Metro Club at the Club premises followed
by distribution of sweets to children & open house activity
for the children.

On 1th Sept., 2007 evening Mr. MR Pasrija, CMD, Mr. NM
Borah, D(O), Mr. JK Talukdar, D(HR&BD), Mr. TK Ananth
Kumar, D(F), Mr. SN Borah, ED (SS), Mr. PC Khound, ED
(SB), Mr. N. Bhalla, ED(CA) and other senior official of
OIL visited Metro Club. On this occasion Metro Club
organized a grand musical function followed by dinner. It
was the most memorable moment for Metro Club for
having CMD, Member of Board of Directors and other
senior officials of OIL amidst members and families of
Metro Club for the first time. The evening function was a
great success.

Calcutta office organized Hindi Fortnight - 2007 from 14th
to 28th Sept., 2007. During this Hindi Fortnight various
literary competitions like Essay Writing, Poetry recitation,
Hindi Noting/Drafting, quiz etc. were held and most of the
employees/officers of Calcutta office participated in various
competitions. The concluding function was held on 28th
Sept., 2007 which was presided over by Shri Utpal N. Das,
Head - Calcutta Branch and prizes were distributed to all
winners of the various competitions held during the period.

The cake cutting ceremony on the occasio of 8th Annual
General Body Meeting of Metro Ladies Club Held on 16th
September, 2007.

On 21st & 22nd September, 2007 Calcutta office organized
the ‘Exploration & Production Conference’ of Qil India
Limited at Calcutta. Mr. MR Pasrija, CMD, all Board of
Directors, GGMS, GMs and other senior officials of OIL
attended the Conference. The Conference was concluded
on 22nd Sept., 2007 resolving various important issues
of the Company.
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Sphere News

JODHPUR NEWS

Shri T K Bhattacharjee, President of Aravali Sports Club
persided over the meeting of Half yearly General Body for
the year 2006-07. Photograph shows (from left to right)
Shri S.K. Sharma, Hony. Treasurer, Shri A K Kotoky, Vice
President, Shri T K Bhattacharjee, President and Shri U
K Mukherjee, Hony. secretary of Aravali Sports Club.

k A .Jﬁ ""'\,A‘g = 4
"An evening for young Aravalians" was organized on 11™
August '07. Children participated in events and
demonstrated their talents. The enthralling evening was
enjoyed by all. Photograph shows the young aravalians
dancing to the catchy beats

"Annual General Body Meeting" of Ladies Clib for the year
2007-08 was held on 31t August '07. The new club
committee was formed under the Presidentship of Mrs.
Jhumur Bhattacharjee. Photograph shows all cheers,
while the traditional cake is being cut to make the evening
a memorable one.

Teacher’s Day Celebration was held on 5th Sept, 2007 at
Ujala Charitable School, Noida. Mrs. Punita Pasrija,
distributing sweets to the Children, along with the teachers
of the school.

ACTIVITIES OF LADIES CLUB,NARANGI

"Annual General Body Meeting" of Ladies Club Narangi
for the year 2007-08 was held on 17th August '07. The
traditional cake is being cut to make the evening a
memorable one.

On 21st July’07 an art & craft session for two days for
the enrichement of children was organized with the help
of an efficient art & craft teacher Shri Navin Pradhan
from D.P.S. school, Guwahati.

A donation of Rs. 5,000 was given to Shri Rakesh
Chakraborty, a casual/contract driver working in OIL, who
was suffering from many ailments and was very serious.

The Ladies club of Narangi continues to associate itself
with activities for the overall development of not only its
members but also for the society at large.




Bhaskar Pratim Sarma (Niyor), son of
Smti. Mina Devi Sarma of Duliajan College
and Dr. AC Sarma of Qil India Hospital,
Duliajan a student of the first batch of DPS
Duliajan (AISSCE - 2007), has cleared
the IIT JEE-2007 and got admission to
the Computer Science & Engineering
Dept. of lIT Guwahati this year.

To his credit, Bhaskar stood first in
Assam in the AIEEE - 2007 (AIR - 615) and achieved a
high score in the Bitsat - 2007 for admission to the BITS,
Pilani.

He was also offered the coveted SIA-NOL scholarship for
studying Comp Engineering in the National University of
Singapore and Electrical & Electronic Engineering in the
Nanyang Technological University, Singapore.

Bhaskar is a recipient of the prestigious NTSE scholarship
and an avid tennis player.

Vishal Prasad Sarma, Son of Smt.
Chandana and Sri B.P. Sarma, Chief Ge-
ologist (Expl), G&R Department,
Duliajan has secured 91.2% marks in the
CBSE Xllth Board Examination, 2007.
He has also scored 100% in Mathemat-
ics and was a student of Sommerville
School, Noida. He had secured 92%
marks in the CBSE Xth Board Exams,
2005.

Suranjan Majumder, Dy. C.E(Fire Service)
OIL, Duliajan has successfully passed
LLB final exam-2007 from Dibrugarh
University. During his association with OIL
has also passed company sponsored
"Diploma In Industrial Safety" course from
Regional Labour Institute, Kolkata.

A K Pattanaik, CE(Transport) has been
awarded a degree of ph.D in Business
Management from Punjabi University in
the year 2007. The dissertation topic on
"Values and Ethics" of Indian Managers:
a study of selected units of Petroleum
and Natural Gas Industry in Assam. Prior
to obtaining the Ph.D., he has obtained
an MBA degree with specialization in
Finance from IGNOU, New Delhi in the
year1995.

Dr. A.K. Sarma, Child Specialist of OIL
Hospital presented a paper on Fish
Anaphylaxis in 9th National congress on
pediatric critical care at India habitat
world, New Delhi. Recently Dr. Sarma
was also invited to Silchar Medical college
to deliver a talk on Neonatal CPAP.

Duliajan Student obtains Ph. D. in USA

Jyotishman Pathak, Son of Smt. Sangeeta
Pathak and Shri A C Pathak (Head - Field
Engg. Department), a Computer Engineer
from Duliajan has been conferred the Ph.
D. degree in Computer Science on August
22, 2007 by the prestigious lowa State
University of USA, a Comprehensive
Research-I University of Science &
Technology. It was a 5-year program and
he left for USA in August, 2002 to pursue
this program with a full research scholarship
from US Goverment. His area of research was Artificial
Intelligence and his Ph. D. Defense was "A Specification -
Driven Framework for Web Services Composition, Adaptation
and Substitution" which has contributed to the design and
implementation of Complex Web Services.

Jyotishman also traveled widely in USA, Canada and European
Countries in connection with presentation of his research
papers in various International conferences. Few of his
research papers received "best paper Awards" in International
Forums. He is the first Assamese to have received this highest
degree in th field of Computer Science from lowa State
University in its 150 years old history.

Earlier Jyotishman completed his 4-year B. Sc. (Engg.) in June,
2002 in Computer Science & Engineering from Regional
Engineering College, Jamshedpur (now NIT, Jamshedpur)
with a Merit Scholarship from Govt. of India and securing First
Class Second position with distinction.

Jyotishman was a student of K V Duliajan and secured 1%
position from the school in the AISSCE Exam in Science stream
in 1998.

Immediately after completion of his higher studies, Jyotishman
has joined in one of the most prestigious Medical Research
Center of USA "Mayo Medical Education and Research " as a
Research Scientist.

Shri Lohit Gogoi, Dy. CE (Drilling) on right served OIL, Moran for 25
years in the Drilling department. Shri Gogoi retired from the services
of the Company on 31/7/2007. Photo shows Head-Moran,Shri B. C.
Dutta giving away a memento to Mrs. Gogoi in a farewell function
organized at Moran Oil Club on 28/7/2007.
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OIL 'A' TEAM WINS 28th PSPB INTER-UNIT GOLF TOURNAMENT

Victorious OIL 'A' Team pose for a photograph along with (5th from
left) Shri N. M. Borah, Director (Operation) and others officials.

India's No. 2 amateur Abhishek Jha displayed cool
temperament as he along with Manav Das and JJ Chakola
helped OIL India 'A' to clinch the 28th PSPB Inter-Unit Golf
tournament held at the par-72 Chandigarh Golf Club. The
tournament, hosted by IndianOil was managed by the Delhi-
based Tiger Sports Marketing.

Oil India ended the tournament with a tally of 420, six strokes
clear of ONGC 'A' team who finished second at 426. Host
IndianQil 'A' finished third at 431. For Oil India 'A' team,

ED(SS), Shri. Ashok Anand, GM(HR&A), Shri. J. K. Talukdar’,
Director(HR&BD), Shri. T. G. Kulkarni, GM (R&D)

Abhishek Jha and Joseph Chakola shot 70 each while
Manav Das brought in a card of 72.

Oil India 's Abhishek Jha also clinched the individual title
despite a tough competition from ONGC's Vikram Rana.
Jha won on the sixth play-off hole with a par after both the
golfers were tied at 138. Qil India's Simarjeet Singh brought
in the day's best card of three under 69 to finish tied third
with team mate Manav Das and Joseph Chakola at 141.

UPASANA NATH WINS TRIPLE CROWN SILCHAR REGION CLINCH TEAM TITLE

Upsana Nath and Mrigakhi Deka of Kendriya Vidyalaya, Duliajan
Tennis Team, who represented the Silchar Region, brought laurels
for the entire region in the recently held 38" Kendriya Vidyalaya
Sangathan National Sports Meet-2007 held at Gwalior from October
12to 16 last. The star performer for the Silchar Region was Upsana
Nath, who won Triple Crown by emerging victorious in the Girl's
Singles (Under 17 years) and Gold Medal by defeating Mrigakhi
Deka of Silchar Region 6-7, 6-4 in the final while in the Girl's Doubles
(Under 17 years) Mrigakhi Deka displaying great form and gave
good support to Upsana to win the Doubles Title by defeating
Ambalika and tanusree from Bhopal Region 6-4, 6-3. In Team Event
Upasana Nath defeated Ambalika of Bhopal Region 6-1, 6-1 in the
first singles while in the Doubles Upasana and Mrigakhi defeated

Ambalika and Tanusree 6-2, 6-3 in the final. Both Upsana Nath and Mrigakhi Deka are students of Zaloni Tennis

Academy of Duliajan.

=

Duliajan based NGO working for the [§
persons with disability and Children

throughout Dibrugarh, Tinsukia and
| Lakhimpur District has been awarded §
the Chief Minister's Best "Community |
‘= Action Award for 2007' on the
== occasion of 61th Independence Day. Oil
India Limited and Duliajan Ladies Club
have been supporting Mrinaljyoti in
| various ways.

CM'S AWARD TO
MRINALJYOTI
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