SUPPORT FOR

ENHANCING 8
EFFICIENC Yeoreson e



Volume 39 No. 2 archive

March - April 2011

INDIA’S DEEPEST WELL
KUMCHAI WELL NO. 1

=—

COVER: -

| by drilling the deepest well in India
] to date. This was at Kumchai Well

Oil India Limited has just achieved
a new drilling record in the country

OIL introduces electronic file
tracking system

No. 1, in Arunachal Pradesh.

PREVIEW The well reached a depth of
Focus 4 5265 meters (17,273 ft.) at 1345
News 5-7 hours on Monday, 11.6.79 and
Spotlight 8 is scheduled to drill deeper.
Cover Story 9 The previous record was made
Event 10-14 when an ltalian firm contracted
CSR 15-16 | to ONGC drilled a well of 5264
Training & Development 17 meters (17,270 ft.) in Mohand,
Sphere News 18 near Dehra Dun.

Accolades 19

Assamese Section 20-27

Hindi Section

The photo feature is an extract from
OIL News, Volume 16, No.6, 1979.

EDITORIAL

Dear Reader,

Nothing can be more heartwarming to an editorial board of a Corporate House Magazine, than the deluge of news of multidimensional achievements
by the organization and the workforce. In this issue of OIL News, we present with a touch of pride, news of Qil India and Oilindians winning awards
and accolades galore from prestigious entities. Both team work and individual brilliance of Oilindians ensured that brand OIL continues to dazzle
not only in the stock market but in various other domain of the corporate world. | take this opportunity to request our readers to keep sending in their
feedback which helps us to review our efforts and cater to the varied interests of our readers. We also ardently appeal to Oilindians to share their
experiences, especially about innovative practices that they have been able to introduce in their area of work with visible success, which could be a
learning experience for all.

As the summer months make life a touch too hot to handle, the prediction by the weathermen that the nation will be blessed by a good monsoon gives
ample reasons to hope for a splendid year ahead, especially for the farmers.

Happy reading!

- Tridiv Hazarika
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PR Department Advisor : Pranijit Deka
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From Resident Chief Executive

Dear Oilindian,

| am sure you have had a wonderful time in the spring season festivities, especially the
people in our operational areas in Assam who celebrated Rongali Bihu in traditional
fervour and enthusiasm.

. -ﬂJ‘ 2 \‘-
"What is true of the individual
will be tomorrow true of the
whole nation if individuals
will but refuse to lose heart

During his recent visit to Duliajan, Shri Bhaskar Chatterjee, IAS, Secretary, Department and hope."

of Public Enterprise (DPE) while interacting with senior management in a presentation - Mahatma Gandhi

on OIL’s activities being made to him, asked a pertinent question as to how many game

changing technological innovations or interventions have taken place in the Indian Oil Industry.

il T

Whenever, | participate in any such traditional festivities, one question always pops up
in my mind: are we able to carryover the same enthusiasm and spontaneity into our
professional domain?

While complimenting OIL for various achievements, recent as well as in the past, Shri Chatterjee appealed to all Oilindians
to not only continue with the growth path, but also aspire to impact the Indian and world oil and gas industry with path
breaking, game changing innovations, ideas, technologies etc. He exuded confidence that if determined, Oilindians can
surely achieve such ambitious goals. Today, with hydrocarbon exploration becoming increasingly challenging as major
oil fields are already discovered and the world getting even hungrier for energy, we must be able to think out of the
box and find ways of meeting the energy needs, especially of a nation like ours, which is determined to sustain a high
growth rate.

In this context, | would like to share some of my thoughts on this subject. As | have already mentioned, that unless we
approach our daily professional work with the same spirit and motivation with which we participate in routine festivities,
we cannot bring in the extra spark that is required to think beyond the obvious.

True, we all have more or less fixed roles and assignments, the successful implementation of which could mean that
we have done what were expected of us. | think this is where, we have to reflect and ask ourselves: Can we go a step
beyond our routine assignments, can we questions as to how we can add value to our daily tasks, can we think of a
different way of doing the same things differently to improve efficiency...? | think once we imbibe such a spirit, we can,
as Shri Chatterjee have asked, bring in game changing innovative practices in our work front. It is said not without reason
that if one continues to work in the same manner, one cannot expect to get a different result. We must always keep in
mind that our attitude will determine our altitude.

Had it not been for the indomitable spirit of our pioneering fathers, that way back in the late 18™ century, they would never
have been able to discover hydrocarbon in such a remote and geopolitically challenging place like eastern Assam. In
fact, such a discovery changed the entire history of this part of the word.

Now, we need to introspect and ask ourselves whether our generation is being able to leave footprints in the sands of
time, which will be acknowledged and revered by generations down the line.

In many ways, we too can in our work front bring phenomenal changes. | am not limiting only to the areas of R&D or
technology alone. It could be on any front from HRD to ways of handling environmental challenges. But in order to
do so, we must be prepared to constantly update our knowledge, challenge our own convictions and agree to accept
diverse views. But these alone will not be enough, unless we are able to bring in the same enthusiasm and focus in our
apparently routine work front as we so easily do so when we patrticipate in our festivals.

To conclude, | would like to quote Sri Aurobindo: “Man’s greatness is not what he is, but in what he makes possible.”

N>

E(N K Agarwal)
Resident Chief Executive
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Oil India Limited bagged three Petrofed Oil & Gas
Industry awards for the year 2009. Instituted by
Petrofed the Oil & Gas industry Awards were given
away by the Hon’ble Union Minister of Petroleum &
Natural Gas, Shri Jaipal Reddy at a packed function
at New Delhi in presence of Captains and leaders of
the petroleum industry in India.

Oil India received the Oil & Gas Pipeline Transportation
Company of the year award, Special Commendation
award for Innovator of the Year-Team and Mrs
Rupshikha Saikia Borah, General Manager (Treasury),
Oil India Limited, received the special commendation
award for Woman of the Year in the Oil & Gas
Industry.

Itis indeed a proud moment for all in Oil India Limited
to have been recognized for their efforts. The awards

receiving the Oil & Gas Transportation Company of the
ear award.
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R&D Team of OIL lead by Shri H.C.Das receiving

the Petrofed commendation award.

OIL INDIA BAGS THREE PETROFED AWARDS

have strengthened the resolve of the Company’s
employees to perform even better.

The scheme of awards approved by the Governing
Council of PetroFed is open to all companies
operating in India in the oil and gas sector. Preliminary
evaluation of all applications received was undertaken
by PricewaterhouseCoopers (PwC), the knowledge
partner who assisted the Awards Committee in
presenting the recommendations to the Jury for
ratification.

The Jury is headed by Hon’ble Mr. Justice J. S. Verma,
former Chief Justice of India. The other members of
the Jury were Dr. Abid Hussain, former Ambassador
to the United States of America and Shri Naresh
Narad, former Chairman, Public Enterprises Selection
Board.

Mrs Rupshikha Saikia Borah receiving the Commendation
Award for the Women of the year in Oil & Gas Industry

OIL wins
Greentech Safety Award

Oil India Limited won the Greentech Safety Award
(Gold), 2011 in the Petroleum Sector. In a glittering
function held at Shangrila Hotel, New Delhi on 29th
April 2011, Shri N. K. Bharali, Director (HR&BD)
and Shri N. K. Agarwal, Resident Chief Executive
collected the Award along with the officials
from Safety and Environment Department, OIL,
Duliajan.



9

&

Summons to Greatness” a beautiful book written by
Dr. SN Visvanath, an eminent geologist of the country,
chronicling the history of the petroleum industry in
India, especially of Qil India Limited was released in a
glittering ceremony by the Honble Secretary, Ministry
Of Petroleum & Natural Gas, Shri. S Sundareshan
on 8th April, 2011 in presence of Shri N.M. Borah, the
Chairman & Managing Director, Oil India Limited &
Smt. Usha Visvanath, wife of Late Dr. SN Visvanath.
The ceremony was well attended by several dignitaries
of the Petroleum industry and others.

The author, Dr S.N.Visvanath, a reputed
geologist with more than three decades of professional
experience and abundant literary talent, had undertaken
an enormous amount of research to complete the book.
This is an updated version of his earlier book, ‘Hundred
Years of Oil’ and also covers the developments in Oil
India Limited and the industry as a whole over the

OIL wins ‘Golden Peacock National
Training Award for the year 2011’

QOil India Limited was selected for a “Special
Commendation” for the ‘Golden Peacock National
Training Award for the year 2011’ by the awards Jury,
under the chairmanship of Justice P N Bhagwati,
former Chief Justice of India and Member, UN
Human Rights Commission.

The Special Commendation Certificate was
presented by His Excellency Mr. K Sankara
Narayana, Hon’ble Governor of Maharashtra
at a specially organized “Gala Awards Nite” at
Hotel Leela Kempinski, Mumbai in presence of
distinguished gathering of business leaders, quality
connoisseurs’, jurists, academics, environmentalists,
economists, legislators and policy makers during
the 21st World Congress on Leading 360 Degree
Transformation.

; o

'SUMMONS TO GREATNESS' RELEASED

Shri. S. Sundareshan (centre), Shri N. M. Borah & Smt. Usha Visvanath,
wife of Late Dr. S. N. Visvanath during the book release ceremony

last few decades. This book depicts the triumphs and
contributions of the Herculean efforts of valiant oil men
and the changes in the petroleum industry especially
in Indian context over the last century.

“Summons to Greatness” captures the history of the
oil industry in India as it unfolds and provides a lucid
picture of its journey through time, keeping Oil India
Limited in central focus.

The updation of the book with several new chapters
took more than a year to be written. The book has
interesting statistics and is full of photographs.

»

FOND REMEMBRANCE

SriN. C. Baishya, former Director (Operations), OIL
and a well known Geologist passed away on 15t of
April 2011 at Guwahati due to protracted illness. An
active member of OBA Sri Baishya was known for
his love for nature.

OIL News prays for eternal peace of the departed

soul.
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OIL signs MoU with TERI

Oil India Limited (OIL) and The Energy and Resources Institute (TERI) signed a ten year agreement to
augment research in areas of Petroleum Biotechnology and New & Renewable Energy Sources

il India Limited
signed a ten year
MOU on 25th April

2011 with The Energy and
Resources Institute (TERI)
to broaden the scope of Joint
Research Collaboration
in areas of Petroleum
Biotechnology and New
& Renewable Energy
Sources. The MOU was
singed by Mr. B N Talukdar,
Director Exploration &
development, OIL and
Mr. M M Joshi, Director
Technology Dissemination
and Enterprise Development, TERI in the presence of
Mr. N M Borah, Chairman and Managing Director, OIL
and Dr. R K Pachauri, Director General, TERI.

Biotechnology is an emerging field of study for its
immense beneficial capability in providing solutions for
a sustainable way to conserve energy resources and
control environmental degradation. In view of these
benefits which can also help the petroleum industry,
the mutual collaboration will focus on significant
areas of R&D, such as, Microbial Enhancement of
Oil Recovery, Removal of paraffin from oil well and
oil tubings, Reduction of Viscosity in heady crude,
Mitigation of pollution problems, increase efficiency
of waste water and concentrate on areas of new and
renewable energy.

“Though huge investments for R&D in the petroleum
industry are ongoing, the area of biotechnology for
sustainable energy production and environment
restoration is incomplete and needs impetus”, said,
Mr. N M Borah, Chairman and Managing Director,
OIL at the signing ceremony. He further added that,
“the interactions between TERI and OIL for various
research and development projects in the area of
environmental restoration, enhanced oil recovery,
biofuel, especially algae biofuel, energy audits run back
to over a decade and its research expertise has helped
OIL with solutions that have produced fascinating
results in mitigating many environmental issues for the
company. | am happy that through this MoU academia

sHigm 3 e
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Dr. R K Pachauri & Sri N M Borah exchanging MoU documents.
Also seen in the photograph Sri B N Talukdar, D(E&D)
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and business have come
together for joint research
collaboration”.

The impressive track record
of several successful case
histories between TERI and
OIL got a further boost. It
will bring in together the
expertise and infrastructure
in providing sustainable
solutions to the current
problems faced by
petroleum industry
Speaking at the signing
ceremony, Dr. Banwari Lal,
Director, Environmental &
Industrial Biotechnology Microbial Biotechnology, TERI
said, “Biotechnology has emerged as a major field of
study globally and has direct impacts on all aspects
of life including the petroleum industry. Specific to this
collaboration our research areas will aim to increase
oil production, life of the oil wells, address the issue
of renewable energy and biofuels which presently
demands attention. This collaboration with Oil India
Limited will bring in new methods to help the present
situation and after proper field testing both companies
will file for a joint patent.”

The following areas are being considered for mutual
collaboration at present. However, the scope will
be expanded with mutual consent to include other
challenges arising in future.

Microbial Enhanced Oil Recovery (MEOR)

Removal of paraffin from oil well tubings

Microbial bio-prospecting for oil reservoirs

Reduction of Viscosity in heavy crude oil

Mitigation of pollution problems arising due to

petroleum hydrocarbon both in onshore and

offshore installations though bioremediation

6. Increased efficiency of waste water and produced
water treatment with integration to novel
concepts

7. Establishing an state-of-the-art Petroleum Microbial
Laboratory in OIL

8. Areas of research in new and renewable energy

aroON=



{ Shri Bhaskar Chatterjee, |AS, Secretary,
DPE visits Field Headquarter Duliajan

h i. el

Shri Bhaskar Chatterjee addressing the Executives at Zaloni
Club Auditorium.

Shri Bhaskar Chatterjee, IAS, Secretary, DPE
(Department of Public Enterprise) visited OIL’s
Field Headquarter Duliajan on 4" March 2011. In
his trip to Duliajan, he first attended a presentation
on OILl’s operation and CSR initiatives, wherein the
visiting dignitary had a detailed interaction with OIL
management. On his visit to the OIL-SIRD growth
centre on 5" March, Shri Bhaskar Chatterjee interacted
with the weavers and extolled OIL for taking up such

Shri Bhaskar Chatterjee and others at Digboi, Well No. 1

self employment generating endeavours. The evening was
elated with Shri Chatterjee’s stirring address to the executives at
Zaloni Club. In his key note address, Shri Chatterjee expressed
his happiness over OIL’'s successful expansion in production,
opening up new areas of technology and the success stories of
CSR projects. He shared his experiences over the concepts of
continuous learning and growing organisation. He further added
that everyone should be equipped to take up responsibilities and
think about the organisation as a whole to facilitate change.

Shri Chatterjee interacting with the weavers at
SIRD Growth Centre




“THIRST FOR THRUST”

OIL’S FIRST DRILLING CONFERENCE

IL’s maiden Drilling Conference under the
Otheme “THIRST FOR THRUST”, was
conducted at OIL township of Duliajan
under the aegis of Qil Drilling and Related
Services group of Oil India Limited, on 3™ and 4

May, 2011. It provided a very unique opportunity
for developing the international relations among

the major E&P companies and in utilizing the
experiences of drilling professionals and access to
their up-to-date knowledge. The conference was
designed in such a way that it offered unparalleled
opportunity to learn, exchange information through
network. The conference
also catered for the industry
academia interface. The
acronym “THIRST FOR
THRUST” symbolizes the
‘thirst’ or the keen desire
of the industry personnel
to thrust or give maximum
possible effort to explore and
drill more and more to hit the
liquid gold i.e. ‘petroleum’.

The conference was inaugurated by Shri
B.N.Talukdar, Director (Exploration &
Development) Oil India Limited, on 3™ May,
2011. During inauguration, Shri Talukdar in
his speech highlighted the importance of new
technology, skilllknowledge updates etc. for all
kinds of E&P activities under the present era of
global competition. In fact, Shri Talukdar initiated

sHigm 3 e
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'Manthan' (2nd from right)

to organize such Drilling Conference for the first
time in Duliajan. S/Shri N.K. Agarwal, RCE,
K.K. Nath, ED (Ops), K. K. Borah, GGM (OD &
RS) also delivered their inaugural speech. The
conference was attended by large numbers of
national and international delegates from various
E&P companies, nine delegates from academic
institutions besides OIL’s
own personnel of various
disciplines related to Drilling,
#l Geoscience, Production,
MlChemical, Safety &
Environment etc.

A total of twelve numbers of
highly informative technical
paper with case studies
etc. were presented in the
conference from different
national and international
industry personnel of high repute and it was
followed by highly interactive question answer
and summing up sessions.

The conference went through a roaring success

ke . s
Shri N. K. Agarwal, RCE, Shri B. N.
Talukdar, Director (E&D), Shri K. K.
Nath, ED (OPS) at the conference

for everybody concerned and was highly
complemented by many of the national and
international delegates during the retrospective
session. Asouvenir named ‘MANTHAN’ was also
released in the 2" day of the conference by Shri
B.N. Talukdar, Director (E & D), Oil India Limited,
to commemorate the occasion. The conference
organized by OIL was a great success.



To bring efficiency in the system, Oil India Limited has
recently launched an electronic system that monitors
the movement of files across various table within
Finance and Accounts department. The file tracking
system is (FTS) a web-based application, enable
officers and employees to maintain a consistent watch
over the movement of various important files and
receipts at different levels in the process of decision
making. The application is named as ‘e-khoj’(FTS).
The endeavour is a part of the Company’s initiative
to reach out to the staff by providing them online
access to the status of various reports and important
files. Whether the reports are pending, received or
cleared, the user would get an immediate access to
its status.

Have you ever had to search for a file that isn’t where
it was supposed to be? How much time, money,
and lost productivity did that experience cost you?
e-Khoj is a key that allows the user to gain control
of the critical documents and information, build
records management process, and to be able to scale
business to comfortably handle growth. It provides
the user with the tools and flexibility to build the right
records management solution for the organization.
Whether then needs call for tracking active paper
files, managing archival storage, implementing a
comprehensive document imaging system, or all of
the above, FTS can solve at the blink of an eye.

Every file or report has an electronically generated
File No. It is a seamless integration of paper and
electronic information at fingertips. Using a standard
web browser the user or any person from Oil India

OIL introduces

Electronic File Tracking System

Limited can have instantaneous access to millions of
documents and view the status of the reports.

FTS is a Records Management that is systematic
management of active paper documents, documents
and files stored and documents converted to digital
images. The File Manager allows the user to take
an unbiased approach to the document storage and
retrieval methodology used for any application. The
user can decide as to How, When, and Where he/
she would like to retrieve the documents, information
and files. The application empowers users to manage
information.

E-Khoj addresses all areas of records management,
uses the latest technology and development techniques,
and stores the images and information in a world-class
data center. The underlying architecture allows the
web-based application to accept any object in any
format and track it anywhere. It is designed to change
and adapt as the needs and requirements change.

The electronic file tracking system saves time, lessens
confusion, improves efficiency, boosts active followup
of reports and compels user to take instant action.
The application is very effective in the Personnel
Management System as it quantifies individual’s
efficiency. The application has created an active
work environment and has heightened the process
of decision making. Physical and system based
training programmes are being imparted to acquaint
the officers and employees with this new system. It
is trusted that the entire file movement system in the
company will be shifted to FTS soon.

for:

deptt.
Proposal Approver (PA):
through system.
Proposal Viewer (PV)
files.
Super User (SU)

efficient.

The application is designed and developed specifically

Proposal Receiver (PR) : To enable to receive/send
physical files centrally from other

To enable to move physical files
: To enable to track the physical

: Tomonitor physical file movement
and make file movement

Work Flow
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High-Level view of physical file movement within a deptt.

O i ikes
’ Oil India Limited



S
O
40

WATER AWARENESS WEEK 2011

Water scarcity in India is widespread in all states. The natural resource, fresh water is no more in

abundance. The water tables are falling drastically due to widespread over pumping. In order to

create awareness, Water Awareness Week- 2011 was observed by Oil India Limited at Field
Headquarters, Duliajan commencing from 22" to 26" March 2011, in line with the globally observed World
Water Day as per United Nations resolution. The event was organised to create better understanding and
awareness of the consequences of alarming water crisis, water wastage and conservation and utilization of
water.

The water awareness week was inaugurated by RCE, Shri N K Agarwal on 22" March by ceremonial
flag hoisting. Water conservation oath was taken by a gathering of more than three hundred participants
comprising of Qil Indians, school children, and general public. A cycle rally was organised to convey message
of saving water, where around 150 cyclists from various walks of life like school children, Oil Indians, etc.
participated.

On 23 March 2011 a workshop on Water
Awareness Program for employees of OIL Medical
was conducted at Public Health Engineering
Office, Duliajan. Water Awareness workshops
were also successfully organised at Moran and

Manabhum.

More than one thousand school children from OIL

H S School, DPS, KV and St. Xavier's School Shri N. K. Agarwal, RCE releasing the Souvenir
participated in the drawing competition on the T F;':ﬂitr

theme ‘Save Water Save Life’ organised on the " e : = -

occasion of Water Awareness Week. On the
same day Slogan competition was also organised
among OIL Employees.

Posters and Banners were displayed at Duliajan
OIL Township and at various OIL Installations. A
team comprising of Field Engineering Dept. and - ;
Civil engineering Dept. under the banner of ‘Stop . A ‘I' :

the Drop’ Campaign visited door to door to spread Shri N. K. Agarwal, RCE flags off the cycle rally
awareness, distributed save water tips leaflets and - -

attended any leakage/replacement of water taps and other fittings. The campaign continued throughout the week.
OIL’s endeavour is highlighted in United Nations Conference on Environment & Development (UNCED) list.

On 25" a Technical Seminar was organised at Duliajan Club Auditorium. The seminar was graced by the two
eminent personalities in the field of water resources; Dr. D C Goswami, Former Professor & Head Department
of Environmental Science, Gauhati University and Shri B C Patwary, Scientist ‘F'& Head-Centre for Flood
Management Studies, Institute of Hydrology, Guwahati. They shared their knowledge on Fresh water Scenario
in N-E Region, Climate change and Global Warming, Integrated basin management and water policy/laws.
The Seminar was followed with a ceremonious release of a souvenir by Shri N K Agarwal, RCE, OIL. The
event ended with a prize distribution ceremony.

The whole event was organised very actively by the Field Engineering Department and appreciated by
various individuals, departments and institutions. Qil India Limited’s endeavour and its commitment towards
environment by organising Water Awareness Week is a major landmark.

o igm s e
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OIL Celebrates
2" Public Sector Day

il India Limited celebrated the second
O‘Public Sector Day’ at Field

Headquarters, Duliajan on 10™ April
2011. It may be noted that since last year 10"
April is celebrated as Public Sector Day as per
the directive and guidelines of SCOPE and
Ministry of Heavy Industries to highlight the
significant contribution of Public Sector to the
Indian Company.

As part of the event a day long programme was
organised on 10" April which included Paper
Collage competition amongst the employees
on the theme ‘OIL in my life’, a talk on ‘Gender
Sensitivity and the Indian Industry’ delivered by
Dr. Alpana Borgohain, Reader, Dept. of Political
Science, Dibrugarh University and a Quiz
amongst the employees conducted by popular
quizmaster Wonkyo Weingken at OIL Higher
Secondary School auditorium, Duliajan.

The programme started with a chorus song
by the members of WIPS (Women in Public
Sector), Duliajan. In his address, Chief Guest,
Shri N K Agarwal, RCE, OIL expressed his
happiness over the celebration of the event
and extolled the department of Public Relation
to have successfully organised the event in a
short time. He appraised the audience with
thoughtful insights about OIL’s successful
expansion in production, opening up new
areas of technology and building up reserves
of technical competence in number of areas.

In her talk on ‘Gender Sensitivity and the Indian
Industry’, Dr. Alpana Borgohain spoke about
motivation and increasing public concern about
issues on equality and womanhood. She also
drew attention to the historical roots of sexist
stereotypes. The talk was well appreciated by
the audience.

A total of 6 groups consisting of 3 members
each participated in the well conducted
Quiz. The event ended with prize distribution
ceremony. The prizes were conferred to the
winners and participants by Shri C Bose, Head
(HS&E).
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31s' PSPB INTER UNIT FOOTBALL TOURNAMENT

Oil India Limited successfully hosted the 31st PSPB Seven teams representing six public sector petroleum
Inter unit Football Tournament at Nehru Maidan, Duliajan companies viz ONGCL, IOCL(AOD),CPCL, GAIL,
from 20th to 25th NRL and host OIL
March, 2011 giving . participated in this
another opportunity i — W ' - B L |l tournament where
to the football fans | r-‘-: OIL'A' Team emerged
of Duliajan to enjoy | : O . Ll . » as the champion
quality matches ! -k defeating ONGCL
participated by by 4-1 goals in the
various National and final. Shri F. Wary of
International players. OIL was adjudged as
The Tournament was the best player. The
inaugurated on 20th March, 2011 at Nehru Maidan, Duliajan  tournament was concluded on 25th March, 2011 with prize
by Dr. K. K. Deka, Honorable Vice Chancellor of Dibrugarh  distribution ceremony where Shri Subrato Ghosh, Executive
University as Chief Guest in a colorful opening ceremony.  Director of IOCL (AOD) was the chief guest.. Shri N. K.

PSPB Member Secretary ShriR. S. Jadeja was also present  Agarwal, RCE (OIL) also graced the concluding ceremony
in the opening ceremony as a guest of honor. as Guest of Honour.

| JH
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RCE and other dignitaries releasing the Souvenir WINNERS - OIL ‘A" Team RUNNER - ONGCL Team

National Safety Day

In India, 4™ March is celebrated as National safety day & it is celebrated for

a week from 4™ to 10" March each year as it happens to be the Foundation

day of National Safety Council (NSC) which was established in 1966. Aim of

e - NSC is to generate, develop and sustain a voluntary movement on Safety,
. Health and Environment (SHE) at the National level.

~ On the occasion of National Safety day, M/s Kalpataru Power Transmission Ltd.
(KPTL) a construction company of repute under the guidance of Production
Gas Deptt. has organized a day long program at Madhuban Central Gas
Gathering Station (CGGS) construction site. Production Gas Department of
OIL has already started erecting one Central Gas Gathering Station and
Shri P Borthakur, CEPG(DSO) addressing the  Off-Take Point (CGGS&OTP)
workers at Madhuban (near #50) and
one Field Gathering Station (FGS) at Chabua. M/s KPTL, Mumbai has
been given the responsibility for Engineering and Design, Procurement
& Construct (EPC) both the installations. To commemorate the occasion,
a meeting on safety was held at the construction site. Further, safety quiz
amongst the workers, best speakers on safety issues and competition to
determine best three knowledgeable persons on use of safety appliances
etc. are held and rewarded. Several speakers from M/s KPTL, M/s STEP &
OIL spoke on their rich experience on importance of the safety measures
in a construction site.

Workers taking safety pledge

| T S 12
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OIL’s Health Awareness Day

ith a sheer vision in mind and an utter grit towards providing safe and healthy environment to the people,
Wrealising OILl’s Vision Statement on HSE and establishing better human relationships with a positive impact on

the organisational climate, a program was organised to mark the sixth anniversary as “OlL’s Health Awareness
Day”, on 22nd April 2011. The program was organised to present an adequate coverage on total health of the employees
with participation from in-house as well as eminent outside faculties from the field of medicine and health.

The shared dream for a healthy environment
has pushed the OIL fraternity to start this
program. It is a spontaneous program initiated
by the people and for the people of OIL.
“Worksite Fithess Program-WFP” of Oil India
Limited has gained its momentum after a
persistent effort put up for more than one and
a half decade till now. 22nd April, 2011 marks
the sixth anniversary of getting the momentum.
Organising WFP in different OIL-spheres has
shown amazing results. It has a direct bearing
on the physical fitness of the employees;
a fit employee is of course an asset of any [JAEE Chandra-Kalita from
organisation. The occasion was marked as an  [ZIASIgRElellx - /ate i =212 e

eventful day for all to remember and spread
the message establishing strong patronage from the OIL fraternity.

The event started with a welcome speech by the Celebration Committee Chairman Dr. Udayan Barua, GGM (MS). It was
also announced that a booklet to prevail health awareness among the executives and employees will be released soon.
Speaking on the occasion Dr. Udayan Barua, GGM (MS) delivered at length on Non-communicable Chronic Diseases and
the ways of preventing them. Dr. Shantanu Baishya, OIL’s in-house faculty talked about occupational health and appealed
everyone to focus more on exercising for a better physical health. Dr. Hem Chandra Kalita an eminent cardiologist of
North-East from AMCH talked on Food Habit & Lifestyle Diseases. He gave examples from daily life and demonstrated
how the bad food habits pose hazards to the health. In his speech, Dr. Kalita stressed on food habits of people from
North-East and mentioned how consumption of high amount of salt poses a threat to their health.

In the feedback session Dr. Dipankar Bhattacharyya Dy CMO (PLS) and a sports medicine specialist of repute gave a
brief overview of WFP, its origin and how it has added benefits in prevailing health awareness in due course of time. Shri
Rajen Gogoi, President, IOWU delivered the vote of thanks where he talked about putting sustainable effort towards
establishing health awareness. It was through active participation and voluntary support by the Union Officials (IOWU),
BP Coaches and other departments that the event turned out to be a grand success. The event ended with a positive
acceptance that ‘Better the physical, mental and social health better is the productivity.’

The short duration program was also observed in PHQ with popular talk by eminent psychiatrist of Assam Dr. Jayanta
Das, who also stressed the need for emotional intelligence in life. All the pump stations of OIL also observed in their own
work places to mark the occasion along with NT, RT Terminals and CB which itself is an effort that is spreading across the
organisation like a catalyst of change, imparting benefit to the self, the family and the organisation in ensuring sustained
productivity through healthy individuals. It's an effort by the people and for the people. The onus now lies on each one of
us to realise the real benefits and sustain the movement. The investment is a meagre one but the ROl is unimaginable.
One has to believe the need unconditionally, do the needful and reap the benefits. The sustained effort is ongoing with
self generated leadership across different levels without any authoritative instructions.

i g e
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FOUNDATION FOR ORGANISATIONAL LEARNING AT BP, CORAL

its constant efforts to move people towards new,

more innovative ways of working covered
another sphere when the 112" and 113" Foundations
for Organisational Learning (FOL) Program was
successfully conducted for newly joined Executives.
The Program was attended by 41 executives in two
batches (21 & 20 each) held from 19 to 21 April and
26 to 28 April 2011 respectively.

The Break-through Performance (BP) Team, in

Executive Trainees undergoing FOL program

FOL program is a foundation course covering
the concepts, principles and practices of learning
organisation and the five disciplines namely Personal
Mastery, Mental Models, Shared Vision, Systems
Thinking and Team Learning, which can help in
building successful organisations. The Program aims
at familiarizing the Company executives with the core
dynamics of highly resourceful learning teams and
equip them with essential new skills and tools.

The three days program that included lectures, group
tasks, individual presentation, etc. was well conducted
by the Coaches of BP Team. The participants
expressed their happiness in being part of the Program
experiencing a transformational process. They
thanked the BP Team for providing them the platform
to deliberate on strategic issues and review changes
in systems and policies to set in motion reinforcing
changes in the organisation culture. The participants
expressed their expectations from the program. They
said that the program helped them in learning their
individual disabilities and the ways to curtail them; it
has changed their mind set and has helped them learn
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about teamwork and cooperation. They opined that
the Program should be organised frequently so that
the learning remains fresh.

On the last day the participants made their individual
action plan on using the learning from the program
for self, family, organisation and the society. They
expressed their happiness over the successful
completion of the FOL Program which was inspiring,
thought provoking, constructive and positive.

In response to the completion of the program,
the participants conveyed their sincere thanks to
the BP Team for organising the program. They
appreciated the key learnings that would help them
gain an understanding of the characteristics of
learning organisations and how these ideas can be
implemented. The participants acknowledged the fact
that the program helped them in acquiring new tools
for thinking and interacting around complex issues as
well as improve the quality of reasoning. The young
executives accepted the team learning skills that

Some Executive Trainees posing for a photograph with
BP Coaches

would integrate a powerful approach to building high
performance teams.

The program ended with handing over of Certificates
to every participant in appreciation of successful
completion of the FOL. An incredible saga of
transformation that evolved in the course of time,
Break-through Performance Team has successfully
set a trend, an inclination towards changing OIL into
a learning organisation.



K

'DUCKERY"

A TALE OF EMPOWERMENT

By Nayana Madhu Dutta with inputs from Jayant Bormudoi

Project Rupantar was initiated to transform the lives of people residing
in and around the Company’s operational areas catering to their socio-
economic needs with a vision aligned to generate innovative
and alternate sources of self employment opportunities. Since
inception, the project has been engaged in areas were lack
of education and unemployment are one of the most urgent
and challenging social issues. Efforts have been made
to create an atmosphere where rural communities would
coexist engaging themselves in meaningful employment
avenues.

In order to document the distinctive character and the success
stories of Project Rupantar, the Department of Public Relations
and Corporate Communications had planned a visit to one of its
areas of operation to interact with a group of beneficiaries. The visit had

tried to envisage the experiences of the groups, identify the impact made by the Project, and envision its future
prospects. An interactive session was conducted with the group of beneficiaries of Balijan area situated near
Digboi Township. On arrival at the destination it was observed that the rooftop bamboo hut where the meeting

was organized was closely packed by women beneficiaries who had come to share their experiences.

The small room was buzzing with exciting exchanges
occupied by 25-odd members belonging to different
SHGs. Each one in their respective group was preparing
to unleash their part of the story. The room was filled
with a concerted bunch of feelings and experiences,
both collective as well as individual. First, the groups
were made comfortable and explained the purpose
of the visit. After sharing their initial introduction,
began the discussion where every member explained
their journey towards self employment and economic
independence.

Their stories, a contrast between the past and the
present were full of determination and grit to conquer
the impossible. Every woman’s tale had similarities
in their courage, perseverance, faith in oneself and
an unending aspiration to walk shoulder to shoulder
with their men folk sharing responsibilities. They saw
themselves as a group of empowered women in the
society who signified not only individual growth but
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served as an example for upliftment of rest in the
society. For many, they have mastered the art of being
economically self-reliant.

The place felt alive when the conversations were
streamlined and members of each SHG described
their account. PRAGATI, JEUTI, URULI, signifying self
employment and economic empowerment are names
of the three SHGs which continue to be a driving force
behind every woman’s story of triumph present at the
meeting. While interacting with Pranati, Putoli, Omiya
and Binuma, amongst all, a hang of similarity in their
endeavour and achievements of the three SHGs were
seen. They started with small scale businesses in their
respective groups (10-12 members in each group)
when they were informed about Project Rupantar’s
self-employment generating initiatives by OIL officials
working at a nearby installation.

The group of women met OIL-SIRD officials and
were apprised of the different schemes under Project
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Rupantar. Duck Rearing was one amongst
many of the business schemes under the
Project with good future prospects. Therefore,
the groups expressed their willingness to take up the
business.

§A project which understands our needs and

accordingly it is designed to benefit people like 77
- A member of SHG

Under the scheme, eggs of Chara Chambeli duck,
originally a breed from the state of Kerela which lays
high number of eggs on a monthly basis compared to
the local ducks found in Assam are imported. Before
distributing it to the beneficiaries the eggs are hatched
in highly scientific hatcheries at the Project’s Growth
Centre at Tipling. The ducks could easily adapt to
the weather conditions of Assam and they require no
special care. On a monthly basis, each duck could
lay around 30-31 eggs which were sold in the nearby
markets. The male ducks too have a high meat value
which contributed to the earnings of the groups. Each
group earned an amount of ‘3000-3500 monthly by
selling eggs and duck meat.

During the distribution of 300-400 ducklings per group,
the members of the respective SHGs were informed
about their high commercial value and were trained
to take care of their fodder, health, shelter, etc. The
Project also gave the initial amount for purchasing feed
and for setting up a shelter for the ducklings.

The profits made by the groups matched the Project’s

expected outcome. The womenfolk expressed their

love for Project Rupantar recognizing and addressing it

as a people’s project. “Aproject which understands our
Higw
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needs and accordingly it is designed to benefit people
like us”, shared one of the members. That bright
afternoon, interactions with the group of empowered
women who in association with the Project exemplified
their quest for economic freedom.

The SHGs got loans from banks at subsidized
rates which they had already started paying back.
Pranati shared, they now enjoy not only the status
of being recognized as an economic supporter of
their households but also enjoy the social status of
being exemplified as lady entrepreneurs. They are
bold and economically strong yet responsible enough
to understand and fulfil the role of a wife, mother,
daughter-in-law, etc.

The duck rearing spaces were well maintained under
hygienic conditions by the SHGs. A group of Chara
Chambeli were seen waddling in the calm waters of
a nearby pond.

Binuma expressing the group’s feelings and
acknowledging Project Rupantar’s efforts said, “Nije
nijor uporot thiyo diyar bissakhere, Rupantar Projecte
amaar unnayanor poth mukoli korise” (with the ongoing
faith of being self independent, Project Rupantar has
shown us the path for development).

Such inspirational stories deserve to be retold which
not only helps in understanding the efforts made by
OIL’s initiatives in the society but to a great extent
exemplify the value of hard work, diligence and
determination. For a Company, which is constantly
engaged in creating newer possibilities for sustainable
livelihoods, such stories inspire to be innovative and
responsive towards each and every initiative planned
for welfare and development of the society.
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Two days HSE training programme was held in MTDC on 15th & 16th March 2011 for Installation Managers, Mine
Safety Officers, Department Safety Officers and Other Mine Officials Drilling, Production Oil, Production Gas, Pipe Line,
Rajasthan Project etc.

A Training Program on "Effective Communication Skills  Training for IOWU councillors by Manab Vikash Kendra,
& Time Management" by Mr. Kishore Kumar, Reforms &  Tinsukia on 28" Feb., 2011 to 2" March, 2011 at ETDC.
Prayas, Guwahati from 24"-25% February, 2011 at MTDC

Training Program for Tanker / HMV / Bowser / Driver / Helpers of Contractor Vehicles of LPG Department by DTO,
Dibrugarh on 13th March 2011.
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CALCUTTA NEWS

MANAGEMENT AUDIT COMMITTEE MEETING

OIL Kolkata office organised 'Management Audit Committee Meeting' of OIL at Kolkata on 7th March, 2011.
Shri NM Borah, CMD, Shri TK Ananth Kumar, D(F) and other senior officials of OIL including the Shri CR Mushib,
Consultant attended the meeting.

_—

APEX COMMITTEE MEETING

OIL Kolkata office organised 'Apex Committee Meeting of OIL at Kolkata on 7th March, 2011. Shri NM Borah, CMD,
Shri TK Ananth Kumar, D(F) and other Senior Officials of CAG Auditors, Govt. Auditors & KPMG attended the
meeting.

AUDIT COMMITTEE MEETING

OIL Kolkata office organised 'Audit Committee Meeting of OIL at Kolkata on 8th March, 2011. The meeting was held
under the chairmanship of Shri PK Sharma, Independent Director. Shri TK Ananth Kumar, D(F), Shri VK Mishra,
Independent Director, DR. (Mrs.) Archana Mathur, Govt. Director and Senior Officials of OIL including Senior Officials
of Statutory Auditors attended the meeting.




Shri Chandan Kumar Das, Dy SE - Field Engineering
Department, Oil India Limited was selected “Best
Young Engineer 2010” by the Senior Engineers’
Forum of Greater Guwahati.

The Senior Engineers’ Forum, an organization of
senior engineers with a view to promote pursuit
of excellence in the fields of engineering and
technology had instituted an award, “Best Young
Engineer” to be conferred upon three Engineers
below the age of 35.

An expert group comprising of Shri H N Das,
ex Chief Secretary, Assam, Dr. Anil Goswami,
Scientist and Ex-Principal, Cotton College, Dr.
Pawan Bharali, Ex-Director OIL, Shri Digendra Nath
Baruah, Ex-CMD AIDC and President, Guwahati
Management Association, Shri Nilmani Barua,
Ex-Chairperson AERC, Shri Ramani Mohan Das
evaluated the nominations received for the award
on behalf of Senior Engineers’ Forum of Greater
Guwahati. The award was conferred at a function
at Pragjyoti ITA Centre, Machkhowa, Guwahati on

Miss Ekhanee Baruah,
daughter of Mr. D. D. Baruah
of Materials Department,
Moran has secured 6th position
(Arts Stream) at the Higher
Secondary Examination 2011
conducted by AHSEC.

OIL CLINCHED MEN'S TEAM TITLE

Inter-District Tennis Championship

OIL team clinched the Men’s Team Title defeating
Guwahati 2-1 matches in the final in the 21¢t Inter-
District Tennis Championship, hosted by Golaghat
Tennis Club, under the auspices of All Assam
Tennis Association, played at club courts from
March 28 to March 31, 2011. OIL was represented
by Kalyan K. Das, Hakim Ali, Anshuman Dutta and
Chandrasekhar Mohanty.

YOUNG ENGINEER AWARD - 2010

——t '_-'-__'-'l-
Shri Chandan Kumar Das, Dy SE - Field Engineering
Department, receiving the award.

February — 2010.

Shri Pankaj Kumar Roy of NRL and Shri Dipankar
Neog of NEIST(RRL), Jorhat were also awarded the
“Best Young Engineer 2010” at the same function.

VETERAN TABLE TENNIS

Mr. Soneswar Deka, Additional Officer,
Pipeline (Project) won Silver Medal in
18" All India Veteran National Table
Tennis Championship held at New
Delhi from 22" to 25" Feb., 2011.
Also been selected to represent India
Team for 3rd Asian Veteran Table
- Tennis Championship to be held at
Pattaya (Thailand) from 25" May to
29" May 2011.
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