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Shri Mulkh Raj Pasrija takes over as OlL's
Chairman and Managing Director

Shri Mulkh Raj Pasrija has taken over as the Chairman &
Managing Director of the Public Sector Oil India Limited
(OIL) on 14th March, 2006. A graduate in commerce from
the Punjab University, Shri Pasrija is also a qualified
Chartered Accountant and was the Director( Finance) of
OIL for over five years before being appointed as the
Company’s CMD. Shri Pasrija began his career in 1975
and as head of the Finance & Secretarial Department in
the private sector. He later joined Indian Oil Corporation in June, 1977 and
served the erstwhile Oil Coordination Committee (OCC) presently Petroleum
Pricing & Analysis Cell (PPAC) on deputation. This enabled him to enrich his
knowledge in downstream operations, pricing of Petroleum products,
Management of oil pool accounts etc.

Shri Pasrija joined Oil India Limited in 1981 and has served the Company in
various capacities making significant contributions in the overall growth of the
Company. As its Director (Finance), Shri Pasrija played an important role in
developing sound corporate and business strategies. He was also responsible
for improving the fiscal discipline in the Company.

Shri Pasrija is a man of vision. He has won the award from the Institute of
Chartered Accountants for the best presented Annual Accounts, for 1987-88
and also the Certificate of Appreciation for Excellence in cost reduction in
2003 by the Institute Cost & Works Accounts of India.

Shri Pasrija believes that his position as CMD of OIL would help him to focus
more on the interest and welfare of the people of Assam. He assured that he
along with his OIL team will work with renewed vigour in steering the Company
towards the path of high growth in its effort to meet the energy needs of the
nation.

OIL News wishes Shri Pasrija all the best as he leads OIL to greater
heights of all-round excellence.

EDITORIAL

Dear Reader,

The last couple of months have been very hectic for the editorial team. We had
undertaken a comprehensive exercise to look into various issues pertaining to
the form and content of the OIL News. With the constant guidance and support
from Shri J K Talukdar, GGM, we revisited the existing policy pertaining to the
publication of the OIL News and drafted a new comprehensive policy document,
named as Editor's Handbook. The purpose of this exercise was to review
various aspects of the House Journal, get the feedback of as many people as
possible so that at the end of the day it is OIL News which benefits and
becomes a more potent tool for the Company’s Corporate Communication. For
the editorial team our prime concern is timely publication of the journal and also
to ensure that each issue covers all the important activities taking place across
the different spheres and projects of the Company. However, this can only be
possible, provided the editorial team receives inputs from the projects, spheres
and departments in the fields on time. We have tried our best to tackle this issue,
by requesting Heads of Departments and Project Heads to nominate nodal
officers for OIL News. Well, the system is in place now and with the support of
all concerned, we are confident of achieving our goal.

In this issue, we have profiled the Employee Relations Department as part of our
regular series on different departments; focus has been made on the recent ISO
certification of Chemical Department - another feather in OIL's cap; a timely
article from the BP team, which answers some frequently asked questions on
the BP project plus the regular features - which will give you a broad overview
of the diverse activities of the Company and the creditable achievements of
Oilindians and their children.

| take this opportunity to express my heartfelt gratitude to our outgoing CMD, Shri
R K Dutta, who had always taken a keen interest in the house journal and had
enriched us by his valuable suggestions. On behalf of the editorial team, | wish
Shri Dutta and Smti. Julie Dutta all the success in their life’s journey where they
will as always continue to touch the lives of many more people in their inimitable
way.

Happy Reading!

Fridsa. Heganita



“ Some of the world's
greatest feats
were accomplished
by people
not smart enough
to know

they were impossible.”

- Dough Larson -

From the Group General Manager

Dear Oilindians,

At the very outset, let me wish you all a very happy and fulfilling New Year. | am sure the year would
bring success, glory and happiness to you and your near and dear ones. For an organization, the
early months of the New Year actually marks the approaching end of the financial year. This is the
time to take stock of the over-all performance of our Company, especially in the key areas of
exploration and production.

Before sharing my thoughts on our performance, let me make a mention of the overwhelming
contribution of our outgoing Chairman and Managing Director, Shri R K Dutta, who has superannuated
from the services of OIL on 28th Feb, 2006. In the last four years, Shri Dutta has transformed Oil
India into a National Company with global presence. Thanks to his vision and leadership that OIL
has been elevated to a Schedule 'A' Company and ECS powers have been granted, which is a big
boost towards our ambitious plans for becoming a global player. The ERP and BP projects are also
a result of Shri Dutta's persistent efforts and visionary zeal in ensuring that OIL joins the league of
the best in the business.

Now, let me first focus on the brighter aspects of what happened during the current year. Initiatives
like implementation of ERP and successful drilling of the first horizontal well in Makum with the
latest state of the art technology provided us ample reasons to celebrate. After the first well, which
is currently producing over 200 klpd (which is three times of production from a normal well), the
second well too has been completed which is also producing over 200 klpd. Four more horizontal
wells have been planned in the same area. Horizontal wells are a controlled and directional completion
technique for exploiting un-recovered mobile hydrocarbons in existing fields. It helps in increasing
production and reducing overall drilling and completion costs. Moreover, the job of creating an E&P
Data Bank, which has been undertaken by OIL, is progressing quite well.

However, the above achievements cannot quite compensate for some of our failures. The fact that
we are lagging behind in the annual targets of production and drilling is a cause for concern and
calls for serious introspection.

While one of the main reasons for the shortfall is the after-affects of the Dikom Blowout, we have
innumerous problems mainly from areas like Barekuri, Rohmoria, Chabua, Baghjan etc.
Notwitstanding various socio-economic development programmes undertaken by OIL under its
CSR Scheme, the Company has been facing number of bundhs, barricades, rustaroko. These,
apart from having a demoralizing effect on our employees, have also affected our operations
adversely. Efforts are on to find long term solutions to these complex socio-economic issues.

Well, we have to tackle these issues and must also realize that things are going to be tougher than
before since problems of unemployment, lack of industrialization and entrepreneurial development
continue to affect the over-all socio-economic scenario in this part of our country. As a responsible
Corporate Citizen, we have been doing our bit in helping the people residing in and around our
operational areas. Our community development initiatives have earned the goodwill of the people at
large. | am sure people would realize that our growth would imply their all-round development.

With warm regards,

Do b

(J K Talukdar)
Group General Manager
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Farewell to Shri R.K. Dutta, CMD, OIL

Shri J.K. Talukdar (2nd from R) Presents a silver salver to Shri R.K.
Dutta & Smiti. Julie Dutta, Also seen in the pic : Shri M.R. Pasrija &
Smti. Mallika Talukdar.

The officers of the Company bade farewell to Chairman and
Managing Director, Shri R K Dutta and his wife Smti Julie
Dutta at an emotionally charged farewell function held at

Zaloni Club auditorium on 25th Feb, 2006. Speaking on the
occasion, Shri M R Pasrija, D (F) and incoming CMD, ShriJ K
Talukdar, GGM other GMs and senior officers shared their
experiences of working with a visionary leader like Shri Dutta.
Almost everybody who spoke emphasized the invaluable
contribution made my Shri Dutta, who in the space of four
years has transformed OIL into a vibrant Company, which
now has a vision to compete with the very best in the
business. Some of the speakers also made a special mention
of Smti Julie Dutta - the ever graceful wife of Shri Dutta and
thanked her for contributing immensely as an ideal first lady
of the Company. In his speech, Shri Dutta thanked the
Oilindians for their support and mentioned that he is confident
that the Company will achieve many more millstones under
the leadership of the new CMD. Although the function ended
in an absorbing cultural programme, the sorrow of parting,
painful as it is, was very evident in the countenance of the
Oilindians, who would always miss a dynamic leader like
Shri R K Dutta and his endearing better-half.

CMD inaugurates CORAL

The BP office is not merely an office, but a place where
everybody share their learning together for fulfilling the shared
desire to make Oil India - a Learning Organization and thereby
achieve quantum jump in the performance through
behavioural change.

Shri R.K. Dutta, CMD, OIL speaking on occasion after inaugurating
'CORAL' the newly named BP office

In view of above, the BP team had requested for suggesting
a name for BP office. Subsequently, suggestions were
received from D K Gogoi, Dy. CMO, Mr. S.K. Singh Dy.
CF(SS),GGM Office and Mr A Biswas Dy. CE (Drilling). After
going through the various names suggested, it was decided
to select the name CORAL as forwarded by Mr S K Singh. The
office was formally inaugurated by CMD on 25.02.2006

The following is the explanation (as given by Mr. Singh), behind
the name “CORAL”.

Why CORAL ?
1. Because, very appropriate it stands for
"CENTRE OF REFLECTION AND LEARNING".

2. Because ,BP office is a centre of ‘Reflection’, where, we,
individually & collectively reflect back to eradicate uncertainty
and misunderstanding, through careful thinking over the
subject matter including our own thinking process. It means
it is a place where we gain direct insight by applying the
learning in one personal experience. In my view reflection
comes before learning, because reflection is prerequisite to
any thing we wish to do including learning.

3. Because, BP office is a centre of learning also we all acquire
concepts, skills, attitudes, values & knowledge through study,
experience & interaction. BP office is a place influential to
long-tern changes in persistent behaviour. In fact, this
persistent behaviour allows us to formulate a new mental
construct or revise a prior mental construct which eventually
will steer us to build a new capability for effective action.

4. Finally, if we take literal meaning of CORAL from dictionary
then we find that CORAL means a hard substance found
inside the deep ocean often used to make jewelry. How true
& comparable it is with the very objective of our BP project. BP
office is one of the office found deep inside amidst the OIL's
other offices (ocean) to produce jewels (transformed oil
Indians) to achieve quantum jump Isn't it ?

5. Therefore, in view of above justification, | suggest to keep
the name of BP office as “CORAL"

Henceforth, the communication address of BP Office will be
the following :-

'CORAL'
BP PROJECT, OIL INDIA LIMITED
DULIAJAN, ASSAM-786 602

Shri M.R. Pasrija, Director (F), Shri R.K. Dutta, CMD, OIL Smti. Julie
Dutta, Shri J.K. Talukdar, GGM, Shri Paresh Khaund, GM (A)&
Chief Co-ordinator (BP Project) along with BP Coaches




Breakthrough Performance: Some Frequently Asked Questions

hile interacting with different groups, we find that
Wthere are a few questions that are asked from

time to time regarding the BP intervention. Here
we attempt to answer some of the questions.

1. What is meant by breakthrough performance?

O] Breaking all past records of performance and
continuously achieving new heights that may
even seem unthinkable at this moment.

O] Overcoming the current barriers and achieving
fastest growth with highest profitability on a
continuous basis.

In other words, we are not talking about incremental,but a
quantum jump in our productivity so that OIL can emerge
as a significant player in the energy sector

1Y &

A BP Workshop in progress

2. What is an intact team?

An intact team is a group of people organized around a
complete work process and is responsible for execution of
the process. The intact team possesses the critical mass
of technical and administrative skills required to complete
the process of delivering products or services for which the
team is responsible. For example, a drilling intact team is
organized around the drilling process and has the different
skills required to complete the process like: Drilling,
Mechanical, Electrical, Materials. Geology, Civil, Transport
etc.

3. What happens during a BP Workshop?

The BP intervention aims at creating a team based structure
driven by a vision for the organization and tapping the
potential of individuals at all levels The corporate or larger
vision will be realized through the different team visions
which are aligned with the corporate vision.

The BP Workshop is a planning exercise and during the
workshop, the vision for the intact team is co-created
by the team members. In this process of a co-creating the
vision and in the vision conversations that follow, a shared
meaning of the vision develops and, commitment to the
vision is also generated .If some teams are not fully aligned
with the corporate vision, such issues will be brought to
the notice of EC for consideration. CMD Directors may have

to meet these teams in person and explain the logic and
thus create the necessary alignment and commitment.

The next step in the BP workshop of the team is to assess
the current reality with respect to each vision statement
and to find out the root cause for the current reality. This is
very lengthy process during which a lot of heated but
productive conversation takes place as to the perception of
the current reality and also their causes.

It is in this process that the necessity for the change is
seeded.

To bridge the gap between the vision and the current reality,
the team identifies high leverage result areas, and draws
up action plans to realize the vision.

The completion of the workshop sets the tone and direction
for the intact team and the real work begins with the team
identifying the tasks and activities required to be done inorder
to create the desired results. These activities then
become tile main work  of the team fostering, collaboration
among the different functions and ushering in the necessary
behavioural changes that come with personal
transformations.

4. What is the role of BP Coaches in all this?

Organizational transformation will only come through
personal changes in the people of the organization. The
coaches’ main role is to facilitate the process of bringing
about a deep change in individuals across all levels. Which
will in the long run, show up in outstanding and sustainable
business results. Besides conducting the BP workshops,
and Learning Courses like the FOL, the coaches also provide
initial process guidance to the intact teams. The aimis to
help with translating the action plans made during, the BP
work-shops into activities that become the main work of
the teams. However, it must be understood that change
can only come from within the people. The coaches can
only help with the process by being catalysts of change.

5. The BP project has been going on for about two
years now. What are the measurable changes that
have come from this project?

The process of profound change that this initiative envisages
can come only through personal changes. Individual changes
are often intangible and difficult to measure. The changes
are manifested in behavioural changes in the people that
translate into personal results. As personal results begin
coming enthusiasm and support for the change initiative
grows. Over a period of time this translates into outstanding
business results. To see and understand this requires
patience and a need to look inward. You do not pull out the
radishes to see how fast they are growing!

We hope that this will help to dispel some of the confusions
that may be there in some of us. For any further query in
this regard any of the BP coaches may please be contacted.

TEAM BP

1ybipods
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EMPLOYEE
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Prologue

n a scale of ten, there is a remote possibility that any

other assignment can get a higher rating in terms of

‘degree of difficulty’ than that of a job which is all about
man-management and responding to the expectations of
employees. There will be but a very few to contest the view that
in an organization like OIL, the chair of the head of Company's
Employee Relations Department is perhaps one of the hottest
to handle! After all it is not said for nothing the man behind the
machine matters most in ensuring all-round growth and
productivity of an organization. Although, the most advanced
machines can still be maintained well as long as one follows
the user manual properly, the same is not so easy when it
comes to handling human beings. When it comes to man-
management, there are no "easy-to-use-user-manuals" that
can give one ready made solutions to the complex emotional,
psychological and material needs of mortals.
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Téte-a-téte with Shri vV K Verma, Head (ER)

In a very forthcoming interaction with OIL News, ShriV K Verma,
Head of OIL's Employee Relations Department touched on a
number of key issues pertaining to the functions, responsibility,
challenges and initiatives of his Department, which prior to
1978 was called "Labour Welfare Department" and later in
1978 "Industrial Relations Department” and recently
rechristened in October, 2005 "Employee Relations
Department” (as the activities of the Department primarily
related to the unionized employees). In over four decades of
OlL's eventful journey from the early years of private ownership
(Assam Oil Company) to a period of joint ownership (Assam
Oil and Govt. of India) to a Public Sector Undertaking, the
Employee Relations Department has always responded to
every dynamic needs of the employees, ensuring that both the
employees' as well as the Company's interest are met in the
best way possible.

On being asked to relate to a hypothetical situation where the
ER Department ceases to exist, Shri Verma was quick to
respond: "...well what would happen to OIL without its
employees....it is just like taking the blood out of the body and
asking what would happen to the body..." He went on to add
that since inception, the ER Department has always been in
prominence. For every organization to excel, the workforce has
to be well oiled and highly motivated - a task that largely has to

be taken care of by the ER Department, said Shri Verma. He
remarked that "this is where the experience coupled with
common-sense and a passion for understanding the dynamics
of complex human relationship becomes a necessary tool for
the ER personnel to succeed in his or her profession..after all,
it is the man behind the machine that matters." Referring to the
exemplary leadership of Col P Barua, former Director
(Personnel), OIL, who was earlier, the head of ER Department,
Shri Verma mentioned that there was a time when the ‘who's
who' of the HR group had worked in the ER Department. No
HR professional is complete unless he/she has gained the
experience of handling ER functions. This is the department
where foundation for a complete and confident HR professional
is built. Highlighting this aspect, Shri H C Borah, Senior
Manager (ER) mentioned that his experience in ER Department
has immensely influenced his overall personality and
enhanced his confidence of handling difficult assignments.

On being asked to share the secret behind the Company's
enviable track record of being one of the few Companies in the
country which has never faced any employees' unrest,
especially any stoppage of work or a strike in its history, Shri
Verma narrated, with a touch of pride the following: From the
date of inception the pioneering HR professionals had the
vision to understand the various nuances of employee-
organization relationship. Management was always very
proactive in its dealings with the Union. Initially the employees'
union in OIL was a branch of Assam Petroleum Mazdoor Union,
Digboi. In due course, Indian Oil Workers' Union secured the
recognition of the Management after they comprehensibly won
the election through the secret ballot process held in May, 1990
- which was a turning point for the Company. With more than
80% votes, IOWU came into existence and since then has
become the sole negotiating agency for the employees. The
secret ballot system of finding out the Union that has maximum
support was in itself an innovative initiative of the management.
Shri Verma emphasized the positive role played by the current
team of IOWU, which has always come forward with
constructive suggestions. Even the other registered unions
like Asom Toila Shramik Santha (ATSS), Oil India Workers'
Assaociation (OIWA), Shramik Nyaik Dabi Parishad (SNDP) and
Assam Petroleum Workers' Union (APWU) though smaller in
strength yet have played constructive role in moving the
organisation forward. He opined that a strong Union is always
to the advantage of both management and employees. Towards
this end, ER Department has taken initiative to expose the
union representatives to various training and conferences,
including overseas training for broadening their horizon and
developing leadership qualities. At around the same time Shri
Rohini Kalita, President of IOWU (who was invited to share his
views) walked into the chamber of Shri Verma.

It was an opportune moment for OIL News to record the
comments of the Union leader on Union-Management
relationship. Shri Kalita mentioned that it has always been the
philosophy of IOWU to provide constructive suggestions and
cooperation to the Management. They believe that difficult
issues can always be sorted out across the table, if both parties
are willing to have candid and empathic discussions.



"'TROPHIES SAY IT ALL' - a collection of Sports trophies at ER
Department's Welfare section

Shri Kalita was generous in his compliments to the leadership
of Shri Verma and his team and credited them for strengthening
a bond of transparency and trust between the recognized Union
and the Company. Shri Verma responded by saying that it takes
two to tango and the present leadership of IOWU is very
supportive of the new initiatives like ERP, BP and their positive
response has gone a long way in ensuring the successful
implementation of these new projects. Shri Verma also
mentioned that he was pleasantly surprised to note that in one
of the circulars released by IOWU, the Union categorically
expressed that they do not consider it desirable to go for any
form of strike as a tool for fulfillment of their demands. They
further stated that if OIL grows, their members grow and in turn
the aspiration of OIL employees and their families are fulfilled.
It should be thus ensured that no harm is done to the Company.
This, Shri Verma said reflects the unique position and
philosophy of IOWU.

Moving away from matters of the bargaining unit to his own
team, Shri Verma mentioned about the tremendous stress on
his team members, since quite a few senior officers have
been released full time for projects like ERP and BP. With ever
increasing jobs, the present team had to raise their level of
performance to cope up with the newer challenges, a job that
each of his colleague has lived up to. He showered praises on
the commitment of his colleagues, a large number of whom
being level 1 officers. "It is indeed very heart warming to see
junior officers rise to the occasion, take on larger
responsibilities and by sheer dedication and team-spirit
achieve many a milestones", remarked Shri Verma.

Shri M.M. Mazumder, former Chief Manager (ER) and presently
Consultant (ER), a veteran of more than 36 years of ER
experience in OIL, succinctly highlighted the importance
accorded to the ER Department by the management
throughout the existence of the Company. Reminiscing the
earlier days, he stated that ER Department was always given
prime importance by the management in all policy decisions
and today's management also gives the same due attention
to this Department.

Shri N. Vashisht, Chief Manager (ER) who has recently been
transferred to ER Department, is though quite new to the
Department but is deeply impressed by the team work,
camaraderie and high spirit amply visible amongst the
executives and staff in ER Department. He says that with the
exemplary team work and dedication of ER executives and
employees, there is no doubt that the Department will go from
strength to strength and will play a prime role in the HR scenario
in the Company.

Ms. Arati Das, Manager (ER) and Shri Bhadreswar Gogoi,
Supervising Assistant provided OIL News the following brief
overview of the functions and activities of the ER Department:

FUNCTIONS IN BRIEF
INTRODUCTION:

1.1  The Employee Relations Department, a part of Human
Resource Management Group of the Company, takes pride in
rendering 'human engineering' services to the Organization.
The role of the Department includes implementation of
Company's policies on Personnel, Welfare and General
Administrative matters in respect of unionized employees so
as to maintain healthy and harmonious industrial relations
atmosphere in OIL for achieving the Company's objective.

Although ER Department is one of the constituent of HRM
Group, it performs the whole gamut of HR functions related to
work-persons, both regular and contractual. Its role is not only
confined to the areas related to Company's work-persons but
also extends to the public of operational areas.

The ER Department is presently manned by 13 executives (9
regular and 4 SR executives) and 65 unionized employees
headed by Shri V. K. Verma, Head - ER. The Department
provides services to about 6260 Nos. of unionized employees
of the Company in the Fields and about 450 work-persons
located in Pipeline and Calcutta Office. Apart from the above,
the Department provides advisory services to different
operating departments to guide them in proper management
of about 4000 contract labourers working in these
departments.

2.0  ACTIVITIES OF THE DEPARTMENT:

Personnel functions related to work-persons: - The ER
Department carries out all the activities for selection and
recruitment of potential personnel based on the job
specifications through interview / test. The other personnel
functions include promotions, transfers, terminations /
separations and processing final settlement of accounts of
ex-employees. Centralized record of unionized employees'
manpower data / statistics is being maintained and information
on work-persons matters is provided to the Management as
well as the Government authorities.

Welfare Services: - The Department undertakes to provide
various welfare services, such as, recreational, social,
educational, economic and other amenities to the employees.
The welfare services include the following:

® Maintenance / allotment of Company's housing for work-
persons.

® Financial assistance to employees / dependents on
account of Children Education Allowance and outstation
specialized medical treatment. For improvement of health
care services, Suggestion Boxes have been installed at
OIL Hospital at the initiative of ER dept. The Suggestion
Boxes are opened once in a month in presence of

Shri V K Verma in discussion with Shri R Kalita, President, IOWU
(2nd from L) & PL Dowerah (3rd from L), Secretary, IOWU and others.
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representatives of IOWU, Head (ER) & Head - H&H and
necessary action is taken after review of the suggestions
received from the employees.

® Payment under Company's Social Security Scheme, Group

Personal Accident Workmen's

Compensation Act.

® Maintenance of Ration Stores to provide controlled and
non-controlled essential food-stuffs at reasonable price,
Administration of Company's Market and Dhobighat,
Managing Workmen Guest House & Working Women
Hostel, and the Cremation Ground.

Industrial Canteen Services at Duliajan
Sports and games activities in the entire Company

Socio-religious assistance to employees and other social-
religious organizations and communities of the locality as
well as the operational areas.

®© To monitor providing of infrastructural assistance to and
maintenance of 4(Four) Zaloni LP Schools at Duliajan.

Administrative Services: - The Dept. administers processing
of privilege leave and LFA / LTC to work-persons with centralized
record as well as administration of well-site canteens. Loans
and advances ranging from SAP maintenance loan to HBL, Bi-
cycle to Four Wheeler loan etc. to unionized employees and
medical claims of serving as well as retired work-persons are
also processed from ER dept.

Management Services :- The Department on behalf of the
management reviews the work-person's terms and conditions
of services and the rules and regulations governing such
conditions from time to time and formulates revised labour
and welfare policies on changing social environment. The
Department also performs the role for formation / operation of
various Union-Management Committees and follow-up actions
on agreed matters; holds negotiation with the recognized union
on wage fixation, terms of employment and other service
benefits covering unionized employees of all spheres of
Company. The Department also maintains registers, records
and submits returns as required under different statutes
relating to labour matters.

Legal Services :- ER Department handles legal matters
relating to disciplinary cases and those referred to Industrial
Tribunal, Labour Courts, High Courts and the Supreme Court
pertaining to unionized employees/contract labour. It also
renders advisory services regarding implementation of and
compliance with different labour enactments at all spheres of
the company's operations.

Management of Contract Labour:- In OIL, Contract Labour is
primarily one issue, which is the main contributing factor for
tense in the Industrial Relations scenario. OIL has been
utilizing the services of contract labour also for various
exploration, drilling and production activities. Presently, about
4000 contract labourers are working in various Departments
through different contractors. ER Department performs the
advisory role on behalf of GGM, the Principal Employer under
Contract Labour (Regulation & Abolition) Act & the Rules made
there under, to the operating departments to ensure regular
disbursement of wages and provision of statutory benefits by
the contractors to their labourers.

Advisory Services :- One of the most important function of ER

Department is the advisory services provided to the line
management, executives and supervisors of various

Policy Scheme,

(ONONO)

Departments in handling various personnel matters /
problems, interpretation of different enactments, rules and the
government notifications, directives etc. concerning labour
matters. ER Department also assists and guides the
Departmental heads for implementation of company's Standing
Orders and in dealing with disciplinary cases. Further, ER Dept.
undertakes counselling and helps work-persons in solving
their work-related as well as personal problems; and also
analyses the causes of indiscipline and advises for remedial
measures in order to maintain a healthy working environment.

Public Relations Services:- The ER Department also
maintains relations with the local people of operational areas,
job seekers, authorities of local bodies, Panchayats and other
State / Central Govt. authorities from time to time on
employment and labour related matters. To consolidate this
aspect only, the ER Department has launched an initiative in
organizing coaching camps for various sports in different places
under OIL operational areas.

The discussion then moved towards the Company's Sports
Person and Sports Policy. Shri Verma mentioned that as such
there was no comprehensive Sports Policy till 1992. Whatever
did exist was somehow not serving the purpose....people
alleged that it was not transparent and things happened
according to the whims and fancies of a few persons. "Well
things got to change and especially in an area like sports
where the Company spends a lot of money and people at
large have great expectations from the OIL sportspersons.
There was a marked improvement after 1992 and very recently
we have prepared an exhaustive sports policy that would cater
to the all-round development of the sports and sportspersons.
The new impetus of the policy is on transparency,
accountability, empowerment and performance for both the
sports persons and the sports administrators. Agreeing to his
HoD, Shri Ramesh Phukan, Asstt. Employee Relations Officer
and ex state-level footballer mentioned that there has been a
phenomenal change in the manner in which the Company
perceived the sports and sports persons. Recently a number
of initiatives like setting up of games committees, coaching
camps, sports seminars etc have brought about resurgence
in the Company's sporting arena. Shri Verma added that his
prime objective is to ensure that the vast pool of experienced
sports persons (not active any more) already recruited in the
Company is not wasted. He emphasized that it is time that the
Company thinks big and like ATP Shield, Bordoloi Trophy,
sponsors a few major tournaments under its banner. He also
stressed that these national, regional and state level
tournaments should be held at Duliajan, since the township
has the basic infrastructure. This would not only promote the
concerned sports, but at the same time shall also enhance
OIL's corporate image at regional and national level. Elaborating
on the power of sports, he illustrated how by conducting football

Shri Ramesh Phukan, ERO and Mrs. A Das, Manager(ER)
carrying out routine inspection at OIL Market




Shri V K Verma, Head-ER along with his departmental colleagues
going through some old documents in the record room

coaching camps in remote villages in operational areas a
strong of bond of mutual trust and goodwill has been built
between Oilindians and the local community. The presence of
OIL's recognized Union in these camps has added to this
growing bonhomie, which has bridged the existing gap
between the local people and Oilindians. By successfully
organizing the 1st Challenge OIL Gold Cup Football tournament
in Duliajan last December, Shri Verma has proved that he does
walk the talk. The tournament has achieved the recognition of
a 1st Class Tournament and a total of nine teams from the
North-East apart from the host team participated in the
tournament. Shri Ramesh Phukan added:" We believe that in
the coming years, teams of national repute will be participating
in the tournament, adding more interest to the tournament...it
was indeed a grand occasion for the sports loving populace of
Duliajan, who were thrilled to enjoy the skills and talents
displayed by the home team and some of the best talents of
the North East." Adding to Shri Phukan, Shri Verma stated that
it is his dream to make Duliajan a sports hub, which would be
very well recognized at the national/international scene.

Shri Jayanta Kumar Das, Sr. ERO and Shri Bimal Baruah, Asst
Officer (SR) provided the following inputs on ER Department's
contribution to Games and Sports:

OIL, known for its thrust on promotion of games and sports,
has added significant achievements in the area in the recent
past. All sporting activities including the major annual events
like Employees' Annual Sports Meet, Inter-Departmental
Football tournament, Inter-Departmental Cricket tournament,
Inter-Departmental Volleyball tournament are centrally
administered by Head - ER. Sports as well as sportspersons
are encouraged and promoted by the organization. Incidentally,
Inter-Departmental chess, badminton, bridge and carrom
competitions are being introduced from the current year. The
Department has hosted a number of prestigious PSPB events
('like athletics, golf, badminton, football, mini-cricket and table
tennis) and North-East Badminton, Inter-District Hockey
tournament besides various other regional and state level
sporting events. OIL has always been rated as one of the best
PSPB teams and the Company over the years has produced
Arjuna awardees namely Ms. Monalisa Barua Mehta, Shri
Harmeet Singh Kahlon, Ms. Montu Ghosh and many national
champions in different sporting disciplines.

It was the vision of Shri Verma and his team that as a step
towards social development and to tap young talents a foray
was made to the villages falling under OIL's operational areas.
Various coaching camps for football, cricket and hockey were
organized. Each of the football camps produced 4 - 5 players,
who have been provisionally selected for further coaching at
Duliajan. The credit of the success behind these camps goes
primarily to the commitment shown by the Ex- footballers of
the organization who have been deputed as Camp-in-Charges
and Coaches.

Epilogue

They say a leader takes people where they want to go and
great leaders ensure that people go where they ought to. There
is no doubt that Shri Verma shows clear signs that he belongs
to the second category. This is amply justified by the comments
of Ms Arati Das, Manager (ER), who very candidly said that she
was very apprehensive of visiting field locations after joining
ER Department on transfer from Training & Development
Department and she was assigned with some office jobs only.
However, after Shri Verma took over as the Head of the
Department, he motivated her to undertake greater
responsibilities and venture out to field locations. She
mentioned that her HOD constantly inspired her. He told her
that to become a truly tested ER professional, especially in
upstream Oil Companies like OIL, one must interact with and
understand the needs of the employees working in the well
spread out installations in remote field locations. Ms Das said
that her whole perspective has changed since then and today
she ventures to remote field locations and solves apparently
difficult issues - a fact which was endorsed by Shri Verma,
who goes on to say that even he is surprised to see the
transformation. Today employees in ER Department are keen
to reach out to the employees at field locations, any time of the
day or night, to know and solve their problems. It is mandatory
for, all the employees of ER Department to visit different field
locations at least once a week and find out their concerns and
grievances, if any, including the quality of food served in field
canteen and submit a report thereof which is regularly put up
to the higher management. To prepare the ER team to face
future challenges and to equip them to meet the present needs
of the organisation and workforce, all the executives and more
than 50 percent of work-persons of the Department have been
deputed outside for training.

Lastly, Shri Verma expressed his mission to bring transparency
in the functioning of the Department, making ER employees
more responsive to employees' need. He added: "Whenever
our employees are in distress for any reason, the ER
Department would always stand behind them. After all, our
ultimate goal is to provide service with dedication. For that, we
must build our brand image to meet the challenges in the
future. From more empowerment to junior officers vis-a-vis
accountability, untiring effort towards revamping the Company's
sports policy, emphasis on transparency in all the
Departmental policies and activities, strong bond of mutual
trust with the recognized Union and an open mind to new ideas
have not only enabled Shri V K Verma to give a new fillip to the
employees of his Department but also helped him to win the
confidence of his Department's most valued stakeholders -
the Employees themselves.

OIL News compliments Shri Verma and his team, as they
create their own legacy and a strong foundation to be
cherished by the future generations of OIL's HR
professionals.

colleagues and other employees at a Drilling location
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CHEMICAL DEPARTMENT ATTAINS ISO 9001:2000 CERTIFICATION

A brief background of ISO Certification

It was almost two years back when a cloud of uncertainly
was there in everyone's mind, arising from various burning
issues like the dismantling of APM, the proposed
restructuring of Oil India Ltd and likely competitive
environment that might arise thereafter. This led to various
hypothetical apprehensions:
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Shri P Sengupta _$_2nd from left)handing over the 1SO:9001-2000

Certificate to Shri R K Dutta, CMD, OIL

® In the open market scenario, if OIL cannot supply
crude oil with less than 0.2% water content as per
in the international norm, refineries might not accept
our crude and take imported crude oil from outside
agencies.

® Oil India Ltd, after restructuring might be fragmented
into different SBUs where each SBU has to earn
their own profit to sustain. This gave rise to the
concept of improvement of quality of overall activities
and performances from the present level.

The Laboratory division of Chemical department has been

providing various services to internal & external customers

and it was thought appropriate at this stage to go for ISO

Certification to further improve upon the functioning of

laboratory activities in terms of performance, effective

utilization of resources, prompt delivery, customer

satisfaction etc.

Why to go for ISO 9001:2000 certification for Chemical

Laboratory?

Implementation of ISO 9001:2000 was initiated to achieve

the following benefits:

Establishing a documented systems & procedures

Effective fulfillment of customer requirements

Effective utilisation of resources

Enhancing team-work of employees at all level

Improve morale & motivation of employees

Enhancing customer satisfaction with overall

organisation (laboratory) performance improvement

Road-map for implementation

On obtaining Management's approval and budget sanction

we started our journey by engaging National Productivity

Council, Guwahati as consultant. They guided us in carrying

out the job of system design, documentations and other

related activities for obtaining ISO Certification.

(ONONONONONO)]

- Debajani Bose

A roadmap was drawn to accomplish various stages of
implementation in a process based approach in time bound
manner through the following important activities :

Top management work-shop

Documentation work-shop

Documentation

Awareness work-shop for employees

Internal audit work-shop

Management review

The System Implementation started with formulation of a
Steering committee with Head-Chemical as the chairman
and other sectional heads of the laboratory as members to
spearhead the improvement activities. The suitable Quality
Policy for the Chemical Laboratory was also formulated as
under:

An internal implementation group was formed with members
from each of the 8 laboratories mainly for documentation of
the work instructions and their standardization. A workshop
on system design and documentation was organized, where

(ONONONONOXNO]

Chemical Laboratory - Quality Policy

"Chemical Laboratory, Qil India Limited, Duliajan, Assam

is committed to render analytical & testing services and

strive for customer satisfaction with prompt response in a

consistent manner. The Laboratory shall work for continual

improvement in customer satisfaction and performance

improvement by:

®©  Applying state of the art technology and up-gradation
as appropriate.

®©  Planned and systematic maintenance of its laboratory
instruments and other equipments

®©  Continually improving the organizational performance
in the areas of laboratory operations, maintenance
and utilization of its equipment and mobilization of
resources.

® Creating awareness of quality management system
issues amongst all its employees.
Identifying areas of improvements so as to improve
organizational performance,

©  Customers' satisfaction with effective and efficient
utilization of its resources."

M/s. NPC gave us the standard guidelines about ISO
requirements of documentation. We have developed 11
(Eleven) different manuals on the Quality Management
system and detailed working procedures followed in each
of the laboratories in line with ASTM, IP & API guidelines .
These manuals were ceremonially released by General
Manager (OD&RS) on 31.5.05 .

The Manuals prepared are :

Quality Management System Manual
Management Representative Manual
Routine & Special Oil Laboratory Manual
Gas Analysis Laboratory Manual
Analytical Laboratory Manual

Drilling Fluid Laboratory Manual

Data Acquisition Laboratory Manual
PVT Laboratory Manual

Core Laboratory Manual

Cement Laboratory Manual

Oil Field Chemical Testing Manual
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Shri J K Talukdar, GGM, opening one of the newly renovated
laboratories
Implementation and stabilization of the system started by
adopting proper record keeping technique, identifying and
tracing the records of internal / external origin and
systematizing the activities. A team of 20 personnel from
the laboratory were trained in Internal audit for conducting
cross auditing activities of different laboratories to check
adherence to the adopted system. At this stage, we had
procured the web version of various ASTM, IP & API
Petroleum standard with the help of T&D Deptt. This
standards are an asset for Oil India as a whole and is
available in the web for everyone's easy access.

Shri T Kataky, GM (OD & RS) releasing the manuals

The most important requirement of 1ISO 9001: 2000
certification is Customers Satisfaction. Since, improvement
in customer satisfaction level meant that we indirectly
improve upon our system of functioning. The customer
satisfaction measurement was carried out by distributing
questionnaire to all the internal and external customers
and evaluating their feedback through statistical analysis
where it emerged that customer's satisfaction about our
response time and communication / co-ordination were of
very high order. We are in the process of incorporating their
suggestions for further improvement of our system.

In order to ensure precision of analysis, we have undertaken
calibration of more than 150 critical equipments from the
eight different laboratories by taking services of two approved
calibration agencies Central Institute of Plastics Engineering
and Technology, Lucknow and Electronic Test and
Development Centre, Guwabhati.

The other important activity which has uplifted our working
environment to a great extent is the renovation of 5
laboratories to bring the 40 year old laboratories and
infrastructure to the standard of reputed laboratories to
accommodate the sophisticated microprocessor controlled
equipments in proper environment. The laboratories were
ceremonially inaugurated by our Group General Manager
Shri J.K. Talukdar on 14th November 2005.

Striving for Continual Improvement

Quarterly internal audit, annual evaluation of customer
satisfaction, regular Management review and adequate
corrective and preventive action are the four wheels of our
vehicle of improvement. For further improvement of the
system in a continual manner, we have adopted 3 Quality
Improvement plans for the next year.

1) Improvement of Health, Safety and Environment
standard of the laboratory under which the disposal of
laboratory waste, display of Material Safety Data Sheet,
fire safety audit of the laboratory is being taken up.

2) Under the improvement plan of Calibration and
maintenance efficiency, we have introduced the system of
stringent monitoring and plan to develop our Internal
capability by training the laboratory personnel on preventive
maintenance and calibration techniques.

3) For improvement of report delivery time, we have set
some target time of reporting for each type of activity which
has been communicated to different customers.
Certification Procedure

M/s BVQI (Bureau Varitas Quality International), Kolkata
was engaged as certifying body for our system. The audit
procedure was very detail and extensive which has indeed
helped us for further improvement. The certificate was
formally handed over to our CMD, Shri R.K.Dutta on 17th
December, 2005 by Shri P.Sengupta, Certification head of
M/s BVQI in a august gathering, where Director (E&D),
Shri S.K.Patra, GGM, Shri J.K.Talukdar, GGM(C), Shri K
V Rajan, GM (HR&A), Shri S N Borah other senior officials
of Duliajan and Delhi office of Qil India Limited along with
all the members of Chemical fraternity, had graced the
occasion.

Conclusion

Acquiring of ISO Certification is merely a recognition of our
system capability to deliver quality services to customers.
The scope of improvement, however, does not end here.
Our next goal is to acquire 1SO 14000 for Environment and
ISO 17025 for precision of analysis, which would be the
crowning glory for any laboratory to possess. The whole
process of certification will always be of special significance
to us as through this process, we had the opportunity to
share the joy of progress as well as the myriad challenges
to accomplish the stringent requirement of the 1SO
certification. Lot of midnight oil was burnt in the process
but finally it is now the bright sunny morning where all of us
are eager to carry forward our dreams to attain higher goals.

Shri J K Talukdar, GGM, Shri R K Dutta, CMD and Shri S K Patra
Director (E&D) during the award function

The auhor is Dy. Chief Chemist and actively associated
with the ISO certification process
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MORAN OIL FIELD NEWS

1. Oil & Gas Conservation Fortnight :-  The OGCF 2006

was celebrated with enthusiasm and fervor at Moran Oil field
from 16/01/06 to 31/01/06. The main objective behind

celebration of this event is to create mass awareness among
local population around the vicinity of Moran field to understand
the need for conservation of this precious resource. As part of
the fortnight celebration various programmes were conducted
and competitions held to popularize and send the message of
conservation to all concerned. "Save Qil cycle rally" was one of
the attractions where more than 100 cyclists participated along
with good numbers of Qil Indian's. With overwhelming response
from local school & college students in various events the
fortnight was a grand success. Shri A.K.Das,Head-Moran, who
Presided over the concluding session, emphasized the need
to have a more pro-active approach by Oil employees in
spreading the message of conservation across various cross-
section of society.

2. Internal Safety Quiz Competition:- As part of safety
week celebration "Internal safety Quiz competition " for OIL
employees was conducted at Oil India Club, Moran
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on 22/12/06.Two teams each from Duliajan & Digboi & one
team from Moran participated in the above competition.Shri
AK Acharya,CE(Elect) conducted the show.

3. DLCC Meeting:- The first ever District Level Co-ordination
Committee Meeting for Sivasagar District was held at Oil India

AL ICULNTEY  EORN DL FELE
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Ltd.Moran on 23/12/2006. Delegates from nearby organizations
viz,.ONGCL & GAIL were present along with District Level
authorities . The Chairman of DLCC, Dr.K.K.Dwivedi, DC
(Sivasagar) expressed his gratitude for organizing the meeting
in the best possible manner & thanked Head-Moran & OIL for
extending great hospitality to all delegates at Moran. Mr.Tridiv
Hazarika, SPRO (Duliajan) who also attended the meeting on
behalf of PR dept.Duliajan, later delivered an Audio-Visual
presentation to the delegation on activities of "Oil India Limited".
The presentation was widely appreciated by all members
present. This was followed by presentation of a small
documentary on Oil India Limited.

4, Hindi Week:- The Hindi Week was celebrated with
enthusiasm and fervor at Moran Oil field from 26/09/05 to 02/
10/05.Rajbasha Adhikari of Moran Oil field, Shri
R.K.Tamuli with the co-operation from his very able team

conducted various competitions for employees as well as
children during the week long programme. One encouraging
fact of the Hindi week celebration was participation by school
children in huge numbers. There was outstanding participation
by Moran based employees also that turned the events into a
successful one.

5. Inter Organizational Safety Quiz: As part of North-
Eastern Oil & Coal mine Safety Week celebration 2005-06,
Inter Organizational Safety Quiz was conducted at Oil India Ltd.
Moran on 23/01/06.Winning teams of various Internal Quiz
Competitions of different organizations came face to face

e ! gire 3"
against each other.Mr.AK Agrawal SE(FS) Moran conducted
the Quiz in the most effective way. The participating teams
include one from ONGCL Jorhat, two team each from Coal
India Ltd. Margherita, & Oil India Limited, Duliajan.

6. Technical Seminar:- A technical seminar cum
presentation was held at M.O.C on 11/02/2006.The topic of the
discussion was "Fire at Dikom well No15-a case study". The



presentation was prepared & delivered by Mr. Agrawal, SE (Fire
Serv).Mr. Agrawal enlightened the gathering about the events
that unfolded before ,during & aftermath of the fire at Dikom
well No15.Since he was part of the team engaged during the
operation to extinguish the massive blowout ,he gave a lucid
on-the-spot type presentation. Video clippings of the Actual
fire were also shown during the presentation. Most of the Moran
based executives participated along with their families.

7. Quiz Nite-2005:- One of the most glittering events ever
to be conducted at M.O.C for a long time was the M.O.C Quiz
Nite -2005. "Trivia Bytes" a professional Quiz forum from
Guwabhati lead by Mr. Soilen Baishya conducted the show. The
show generated amazing response from MOCians who
participated in overwhelming numbers. Altogether 07 teams
participated in the Quiz competition which was held over nine
rounds. The team comprising of Shri S.K Gogoi & Shri

R.K.Tamuli were declared proud winner followed by Shri
S.R.Sammadar & D.Dutta in 2nd place & Ms.H.K.Tamuli & Shri
R.P.Sharma in 3rd place. Shri AK Das president of M.O.C gave
away the prizes to the winners.

8. Alacritas-2006:- The Annual Sports meet of M.O.C was
celebrated with great fervor & joy on 18/02/2006 & 19/02/
2006.The Meet was inaugurated on 07/02/2006 by Meet
Chairman Shri A.K.Dutta which was followed by ceremonial
lighting of the meet lamp. The theme of this years' meet was
aptly coined "ALACRITAS" which means great enthusiasm &
fervor. Various sports events were conducted where all the
members participated wholeheartedly. One of the main

attractions of the event was release of souvenir, which was
done by club president Shri AK Das on 18/02/06.Various events
for different age were conducted specially for the children of
MOC.

9. New Library cum study Room at MOC:- A longstanding
need of all the MOCians were ultimately fulfilled with starting of
a Library cum study room at MOC. It has a creditable collection
of slightly over 500 books in three languages viz, Assamese,
Hindi & English along with periodicals, journals & magazines
etc. to cater to its members. Another 150 nos. of books are
expected to be bought for the library very soon.mmm

Sri K. P. K Nambissan, Smti Sunita
Sharma and Smti Renuka Kumar, Under
Secretaries, MoP & NG visited HTPC on
8/11/05. The honoured guests met the
staff and the trainees and were happy to
see the involvement of so many women
and girls.The guests were also very
much impressed by seeing the
handlooms items produced by the
trainees.The honoured guests
appreciated OIL for the support and
initiavites taken to train the rural girls in
weaving, embroidery, tailoring and
knitting

OIL India provided financial
assistance of Rs. Two
Crores to the Cachar
Cancer Hospital Society for
purchase of a Theratron
780E Cobalt Therapy Unit
and Treatment Planning
System for the treatment of
cancer patients. The
photograph shows Shri
Santosh Mohan Dev,
Minister of Heavy Industries
& Public Enterprises,
releasing a souvenir during
the inauguration ceremony
of the Cobalt Unit on 07/01/
2006 at Silchar. Also in the

picture is Shri K V Rajan, Group General Manager (Co-ordination).

KOLKATANEWS

Ms Nisha Mohota of OIL, Calcutta
office won the Silver Medal for India
in the Asian Women Team Chess
Championship held in Esfahan,
Iran.
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Building Dreams, Shaping Lives with OIL

ith the financial support from Oil India Limited,
Duliajan a Training on Motivation and Leadership
Enhancement for Tea and Ex-Tea Garden youth

was conducted by Don Bosco Institute, Guwahati from
which almost 9,000 youth benefited.

In the first phase of the programme a Training of Trainers
were conducted at Don Bosco Institute, Guwahati, where
an energetic and dedicated group of 150 trainers underwent
a 7-day residential training at DBI in five batches from
May to June,2005.

T
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In the second phase of the programme the high point of
the programme was the high level of dedication and
enthusiasm exhibited by the trainees, the effect of which
was reflected in the 289 field-level trainings which they
carried out at different venues throughout the districts.

Tolan Tassa, district coordinator, Nagaon, had this to say,
“I guide the trainers at the field and tell them that if the
trainings do not go well, they and their community are to
lose”.

Participants (different batches) of the Motivation and Leadership Enhancement training

The approach to the training at DBI was participatory where
the youth were encouraged to learn by doing. Experiential
learning helped the trainees in learning from their
community and personal experiences with the trainer
acting as a facilitator. Self and social-awareness,
leadership and negotiation skills, awareness and
information on health, education, alcoholism,
entrepreneurship development, micro-credit, savings and
family planning were some of the sessions which were
delivered by efficient and experienced resource persons.
Evenings were made memorable for the trainees during
the programme through cultural programmes and
interesting outings.

The field-reports and the visits made by the state
coordinator to the field for supervision and monitoring
convinced Don Bosco Institute about the necessity and
effectiveness of the training programme. It was also a
pioneering effort in organizing such an extensive number
of training programmes on leadership and motivation
enhancement for tea and ex-tea- garden youth of Assam.

TS Kurmi, the Secretary of the Assam Chah Mazdoor
Sangh, Panitola branch in a letter to Fr. VM Thomas,
Executive Director of Don Bosco Institute, thanked him
for the training which he mentioned was ‘much necessary
among the tea community. We hope QOil India Limited,
Duliajan, sponsor more such trainings in the future’.

REPUBLIC DAY CELEBRATION

Nehru Maidan, Duliajan. The Chief Guest Shri S.N
Borah, Group General Manager, OIL hoisted the
[ National Flag which was
followed by the National
Anthem, Guard of Honour
and March Past. The Chief
Guest addressed the
gathering. Drawing and
Essay ompetition was
organized on the occasion
and around 2000 children
and 600 children
participated in the drawing
and essay competition
respectively, Total 09 (C1SF
4,Security-1, Fire Service-1,
OIL HS School-2 and
Kendriya Vidvalaya-1)
gl L. AREES  Platoons participated in the
March past CISF and OIL H.S. School was adjudged the
Best March past platoon and awarded a cash amount of
Rs. 1500/- each.

Republic day was celebrated in a befitting manner at
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A group photograph of the team from Security Department
who took part in the Republic Day Parade held on January
26, 2006 at Nehru Maidan, Duliajan. The team was
comprised with OIL Security and Home Guard Personnel.
The team was lead by Mr. Debananda Dewri, Inspector,
Security Department.



OIL'S Handicraft Training & Production Centre (HTPC) at Duliajan - an overview

any young women come from distant of OIL
operational areas of Dibrugarh and Tinsukia District
to learn the knowledge of weaving, knitting, cutting
etc. to the HTPC (Handicraft Training & Production Centre)
at Duliajan. Almost all young Assamese women in rural
areas normally aspire to learn the weaving skill during their
early part of life to strengthen their future.

| .

The Handicraft Training & Production Centre (HTPC), a wing
of the OIRDS (Oil India Rural Development Society) came
up in 1983-84 under Oil India Ltd.'s Socio-Welfare
Programme. The main aim of the HTPC is to inculcate the
knowledge of weaving amongst the young women as well
as helping them to find self-employment, specially, amongst
young women of OIL's operational areas and to strive for
keeping alive the local crafts of the Assamese society.
Handloom weaving is a traditional cottage industry of Assam
and this industry besides strengthening the cultural bond
amongst the ethnic groups of Assamese society, has
countable economic impact too. The indigenous skill of
the Assamese people in weaving Muga and Paat is known

- N C Deka

to the whole country. In fact, in many places weaving of
Muga and Paat has been professionally undertaken which
is highly appreciated by visiting foreigners.

In HTPC a 9 month training is imparted by a group of
qualified Instructors to 32 Nos. of Trainees (per batch).
Training in weaving is imparted to 16 young women and
equal number of Trainees in cutting, tailoring, knitting and
embroidering. The young women learn and work together,
enjoy the craft and foster harmonious growth of their
personality. During the course of training they produce
various types of handloom materials which are sold at no
profit basis through exhibitions/fete and these could also
be purchased from the HTPC.

To select the young women for training, publicity is given in
local News papers and also in Doordarshan and All India
Radio. Selection for training is strictly based on merit
(written and viva-voce). The selected candidates undergo
the training and are provided a monthly stipend during their
training period. On successful completion of training the
Trainees are also awarded Certificate in their respective
trade. It is heartening to note that though the aim is to
impart training in handicraft, yet, after learning such skill
from HTPC many women are generating self-employment
and are earning their livelihoods for their family.

HTPC is hardly 2 km away from the OIL Township. It is a
beautiful complex specially constructed for the purpose.
Whoever visits the Complex will hear the familiar sound of
rural areas of Assam and will find inside a group of young
women sitting and working in looms. More importantly, one
will find how the young women are enjoying their learning
and carrying forward the heritage of Assam.

The author is Chief Manager (Admin.) and Secretary,
Qil India Rural Development Society(OIRDS)

All Assam Junior Tennis Tournament - Zalonian Children Shine

The Oil India All Assam Junior Tennis Tournament 2005-
2006, sponsored by Oil India Limited, organized by Zaloni
Club at the club courts from January 17 to 21, 2006
completed successfully. All together 130 players from
various parts of the region took partin it. The tournament
was inaugurated by Mr. Mohandas Bhandari, General
Manager (SB), OIL on January 17, 2006 amidst a
colourful opening ceremony. In the opening ceremony a
colourful drill was presented by the students of St. Xavier's
School, Duliajan. Earlier, Mr Sailendra Kumar Bora,

Chairman, Organising Committee welcomed the
gathering. Mr. Satyendra Nath Bora, Group General
Manager, OIL was also present in the function. The flags
of Tournament, Zaloni Club and All Assam Tennis
Association were hoisted by Mr. Mohandas Bhandari,
Mr. Sailendra Kumar Bora and Mr. Satyendra Nath Bora
respectively. At close on January 21, 2006 the prizes
were distributed by Mr. Satyendra Nath Bora,
Mr. Sailendra Kumar Bora and Mr. Abani Borua
respectively. The tournament was conducted
successfully by the Chief Referee of the tournament Shri
Kalyan Kumar Das.

The following Zalonian Children (members of Zaloni
Tennis Academy) performed outstandingly:

Trinayan Talukdar : Son of Shri R K Talukdar, Chief
Manager (Admin.) was winner in Boy's Singles (Under
14 yrs.)

Upashana Nath : Daughter of Shri A K Nath, Dy.Chief
(Prod. Gas) was Runner-up in Girl's Singles (Under 14
yrs.) She was also adjudged as one of the best promising
players.

Abhisekh Sarma: Son of Shri Jishnu Sarma, B P Coach
adjudged as one of the best disciplined players.

SMaN aJlayds
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Oil India Limited
Win Inter District Veteran's Cricket Tournament

Oil India Ltd (OIL) bagged the veteran's "All Assam Inter
District Cricket Tournament" held at Guwahati; organised
by Veteran's Cricket Association of Assam.

Participating for the first time as a 'District' cricket team,
OIL defeated ONGC by a huge margin of seven wickets at
Latasil ground, Guwahati on 25-01-2006.

After winning the toss, ONGC elected to bat and posted
122 for 9 wicket in 23.4 overs. Chasing the target OIL
reached 126 for 3 wicket in 19.1 overs. Shri Rana Barua of
OIL scored an unbeaten 45 runs.

OIL's Partha Sarathi Hazarika was declared 'Best wicket
Keeper' of the competition and 'Man of the tournament.'
Shri Biswajit Mazumdar of OIL was declared as the 'Best
bowler' of the tournament.

Earlier, OIL defeated Reserve Bank of India by 20 runs in
a tight match. OIL's Biswajit Mazumder took 4 wickets
and was declared 'Man of the Match'.

In the Semifinal, OIL defeated N.F. Rly. by 25 runs. Shri
Partha Sarathi Hazarika of OIL scored a match winning
89 runs in just 54 balls and was declared ‘Man of the
Match'.

25th PSPB Tennis Tournament
Kalyan K Das Wins Triple Crown; OIL's Men's Team Clinch Third Position

_™.The Ol Team

OIL’s tennis team brought laurels for the company in the
recently held 25th Petroleum Sports Promotion Board
(PSPB) Inter-Unit Tennis Tournament 2004-2005, hosted
by Indian Oil Corporation Limited (IOCL)- AOD at Digboi
Tennis Club, Digboi from February 1 to 4, 2006 last The
star performer for OIL was the ever-dependable, defending
champion, Kalyan K. Das, who won Triple Crown by
emerging victorious in the Veteran’s Singles, Veteran’s
Doubles and in the Veteran’'s Team Event where OIL
emerged as the champion. Kalyan K. Das won the singles
title defeating Jiten Misra from ONGCL 6-2,6-2 in the final
while in the Veteran’s Doubles final C Bose from OIL
displaying great form and gave good support to Kalyan to
win the Doubles Title by beating Dhrubajyoti Dutta and
Jiten Misra from ONGCL 6-0. 6-3 From this year PSPB
introduced the Team Event for Veterans Team Event where
OIL was Champion defeating ONGCL in the final. In the
team event, OIL's Kalyan K. Das defeated Dhrubajyoti

Dutta of ONGCL 6-0. 6-1 in the first singles while in the
second singles Ashinta Nath of OIL lost to Pradip Kumar
Walia from ONGCL 1-6, 2-6 In the deciding doubles Kalyan
K. Das and C Bose defeated Jiten Misra and Ravi Kumar
of ONGCL 6-3, 6-2 in the final to clinch the title, OlL's
Veteran’s Team Event was represented by Kalyan K. Das,
C Bose, Ashinta Nath and Parag Bhagawati. In the Men’s
Team Event OIL's ‘A’ Team represented by Anshuman
Dutta, Chandrasekhar Mohanty, Rajib Rajkhowa and
Rituparna Sarma clinched the third position defeating OIL's
‘B’ Team which was represented by Hakim Ali, Ramanuj
Dutta, Pradip Rajbonshi and Ranabir Choudhury.

Earlier, the tournament was inaugurated by eminent sports
personality and sports organizer of the state Shri Pulin
Das on February 01, 2006
amidst a colourful opening
ceremony, Sri B K Bawa,
Joint Secretary, PSPB
also attend the function.
At close, prizes were
distributed by Mr SN
Borah. General Manager
(HR&A), OIL, Mr. BK
Sarma, Executive
Director, IOCL(AOD) and
Mrs. Ankita Sarma in a
colourful closing
ceremony. Mr. Gautam

Shri K Das (on the right) &
Shri C Bose with their
Doubles Trophy

Ganguly, Deputy Commissioner, Tinsukia District also
attended the function.

In the PSPB Silver Invitation Golf Tournament (hosted by ONGC) for senior officers of
Petroleum Companies, held on 19th of February, 2006 at Tollygunj Golf Course at
Kolkata, Shri R. K. Sachdeva, GM-BD&TPP was the proud winner of the winner's

OllL; Golfers excel

Trophy in the 0-16 Handicap category and Shri U. N. Das, Head-
Kolkata Branch was runners up in 17-24 Handicap Category.



LADIESCOPE

Ladies club of Duliajan gave a warm send-off to their first Lady Smti Julie Dutta on 24th Feb. '06 as her better half, Shri R K
Dutta (CMD, Oil India Limited) was retiring from the services of the Company.

Smiti Julie Dlutta is an outstanding personality, a woman of substance. A perfect lady in all aspects, her true compassion for
the downtrodden children and the have-nots of the society reflects her inner beauty.

Her sojourn as chairperson of Ladies Club was brief (4 years) yet she has always been the guiding light for the Ladies of all
the OIL clubs.
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As a token of love and affection, Ladies Club of Duliajan, presented Smti Dutta a lovely bouquet of roses, a memento, a scroll
and a Muga stole.

The piece of writing in the scroll in the form of a poem was composed by a member of Duliajan Ladies Club Smti Mitali
Mazumdar, the sad partition was greatly felt in the speeches of the members. This was followed by a short cultural programme.
The teachers of the Tiny Tots School presented a beautiful Mekhela Chaddar and a special bouquet was offered by the
Ladies of TD + area.

As a mark of her love and gratitude for the Ladies Club of Duliajan, Smti Dutta left a beautiful message.
The message goes like this :

Al

Fare thee well, Ladies Club of Duliajan
To misquote Julias Caesar :

‘Icame......
| saw........ and was completely conquered by all
you Ladies !
— Fond Love
Julie Dutta

Date: 24/02/2006

ZALONIBEATS

Annual Sports Meet 2006
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The theme for the Annual Sports Meet 2006 - JAMBOREE was well lived up to by all Zalonians. Four days of fun-fare and

celebrations marked the event. Guest artiste from Mumbai Ms. Mahalaxmi lyer enthralled the audience

with her melodious

numbers. The other artiste from Kolkata, Francis Lepcha, belted out foot tapping numbers - bringing the crowd to their feet.
CROSSWINDZ from Kolkata on the last two days brought in the winds of change, welcoming the New Year.

In House Drama

An in house Drama 'Bancharamor Bagan', directed by tale
Ashok Das was staged on 30th January 2006. The audience
| the superlative effort by the talented artiste.

nted Zalonian, Shri
thoroughly enjoyed
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Rhitwik Borthakur Bhaskar P Sa.rma Rajdeep Barua

Slo. M Borthakur Slo,Dr. AC . SloBilphath Slo Capt ABatua
Class-X(CBSE) 938! smss-X(@aszsm ClassX % ems*(em-geﬁ%

The annual OIL Merit scholarships were awarded to meritorious students
from OIL's operational areas in the three districts of Dibrugarh, Tinsukia and
Sibsagar who had performed outstandingly in the Class X and Xl board exams
under state (Assam and central boards for the year 2005). Shri S. N. Borah, GM
(HR&A) and Shri S. K. Bora, GM (Services) presented the scholarships to the
students - most of whom being accompanied by their parents/guardians-in a
function held at the Duliajan Club Auditorium on 20th Jan, 2006. This year an
amount of Rs 10 Lakhs were disbursed to 209 deserving students out of the
total of 635 applicants in 7 categories. There were four state rank holders, two
each in HSLC and HSSLC while eighteen students secured above 90% in
CBSE. The following is a brief profile of the top performers in the category for
'OIL Employee Children."

Trinity Kashyap
Dl ty 1S

Barasa M Hazarika
D/o. R C Hazarika -

Priyanka Sharma
D/o.HK Sharma
emicalDeptt.

Class-X (CBSE)91.6%

Trishna Gogoi

Dlo. p n G90|

Dibakar Gohain
Sle -Hollram Gohain

Namrata Khosla
Dlo. Jatinder Kumar
Clase (B %

Dr. (Mrs) Neeta Kalita Barua, Selection Grade
Lecturer, of Deptt. of Education, Dibrugarh
University, Wife of Mr. P.K. Kalita, CE (IT) has
been awarded Ph. D. Degree in Education by
Dibrugarh University in March, 2006. The Title of
her thesis was "Development of Education in
Erstwhile Assam since Dyarchy : 1921-1947"

Sri Manoj Kar of LPG Department had
participated in the 33rd Inter District Athletic
Meet held at Silapathar from 29-01-2006 to
01-02-2006 under Assam Athletic Association
and won 1st Prize in Men's 400 Meters
hurdles race. Sri Kar, a vibrant runner, had
participated in several State level and National level
competition including PSPB in the past and had won
medals on many ocassions.

Mitali Dutta, wife of
Tonmoy Dutta, Sr. Eng.
Prod(Gas) Dept. has
attended a four month
facility Development
Course in Management
(1st Oct-05-28 Jan, 06)
at Indian Institute of
Mitali Dutta receiving her certificate Management at

from Mr. B Dholakia, Director. Ahmedabad She is
currently working as
lecturer and Placement officer at Centre for Management
Studies, Dibrugarh University.

1IM Ahmedabad.

Mrs. Mami Raulo wife of Shri Harish Ch. Raulo
of Oil India H.S. School has successfully
completed Montessori Teacher Training Course
from Duliajan College under the aegis of
Dibrugarh University in Feb. 06. She obtained
il 1st Class with highest Marks (83.13%) standing
1st in the batch.

OIL's Billiard & Snooker stars

From left: Shri Jahnab Kamal Kotoki, Shri Aditya Prakash
Sharma& Shri Ramanuj Dutta represented OIL in the
second PSPB Billiard & Snooker Tournament held in Pune
in Oct. 2005 and emerged third in both the events. In the
individual veteran events Shri Aditya Prakash Sharma
became winner in billiard and runner-up in snooker.
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