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JHolding you in our thoughts
and prayers...

OIL offers heartfelt condolence to the family of Late Dr. S5 N Visvanath

who besides being a renowned geoscientist also served the company

and nation throwgh his great skills as a writer and he shall forever be
remembered for his book “100 years of Oil',

Late Dr. 5 N Visvanath
(28 Oct, 1928 - 7 Dec, 2010)

Obituary is published in Page 15

EDITORIAL

Mathing brings more pleasure 1o us in the editorial team than publishing news on OIL's achievements, This issue gave us the joy to print news of two very prestigious
awards that have been received by OIL (Best Customer Focus stall in Petrotech, 2010 & Greentech Environment Excellence Gold Award), We believe such news
coupled with the special report on the brain storming session on fulure exploration strategy of OIL with young executives of the Company is indeed an inspirational
way to move into a New Year of renewed hope and aspirations. At the same time, the news of the demise of one of the legendary Oilindians, Dr. § N Visvanath
saddens our heart. He was a prolific writer besides being an able geoscientist and a regular contributor to OIL News, especially during his days in OIL. We offer our
sincerest prayers for the elemal peace of the deparied soul. | am also happy to welcome a new member to our editorial team, Mr Jayant Bormudal, who has joined

v Weeveiles,

as Executive Trainee in PR Depariment at Duliajan.
Wish you a very fulfilling and memorable New Year 2011.

Address for communication

PR Department

Qil India Limited, Duliajan

Dist. Dibrugarh (Assam) Pin - 786 602

Tel : (0374) 2808495, Fax : (0374) 2800427
email : tridivhazarika@oilindia.in

The views exprassed by the authors in the arlicles are their
own and the Company does not subscribe or take
responsibility for any part or whole of the views.

— Editor, OIL Mews

Desipn & Produced by Saikia Printers, Duliajan

Thidie Hazazika
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Adwvisor . Pranjit Deka
Editor : Tridiv Hazarika
Associale Editors: Dr. V. M. Bareja (Hindi)
Beena Purkayastha (Assamese)
Assistant Editor : Jayant Bermudai

OIL Mews is the bimonthly trilingual house journal (this is a
combined issue) of OIL India Limited brought out by Public
Relations & Corporate Communication Department.
Company related news [ features may be reproduced only
with the permission of the Editor.




From Resident Chief Executive

Dear Oilindians,

Let me first wish you all a very happy New Year.

I am confident that the Year 2011 would bring lasting good health to all and continued success in
both professional as well as personal life.

It is indeed very interesting to note that while we celebrate the beginning of a new calendar Year
in the month of January, we also move into the last and most crucial segment of our professional
life - the last quarter of the financial year. This quarter is most significant because it provided us
the last opportunity to achieve our targets in diverse fronts like production, sales, seismic survey,
drilling etc.

While we have been doing fairly well in most areas, there are a few areas where we have to pull

up our socks so as to ensure that we achieve our targets and once again earn an "Excellent” rating under the provisions of the MoU
signed between OIL and Ministry of Petroleum and Natural Gas. While we have to cope up with unexpected challenges that rose
from prolonged shut down of Numaligarh Refinery, which has impacted our production and related activities, | am sure with concerted
efforts, we can overcome these shortfalls in the remaining few months of the last quarter.

As a national Oil Company, it has been QOil India Limited's endeavour to serve the country's growing energy needs by putting all our
resources to the purpose of augmenting our production and discovering newer hydrocarbon reserves both within the country and
overseas.

While, our efforts are on to discover newer prospects of hydrocarbon reserves outside Assam and the country, Assam continues to be
the most prolific producing areas of the Company and efforts are also on to sustain the production from old fields and discover newer
oil and gas fields in frontier areas of the state.

| take this opportunity to compliment each one of you for the laurels that OIL has earned in the form of a few prestigious awards,
national as well as international in the last year. It is worth mentioning that OIL has won the special commendation Golden Peacock
Award for its corporate social responsibility initiatives as well as environment management related endeavours. The Company has
also won the Greentech Gold award for environment excellence and OISD safety award as well as Indian Chamber of Commerce for
the Company's environment related initiatives.

As you are aware, OIL plays a very critical role as a supplier of natural gas to a number of power and petrochemical companies in
Assam including the tea gardens in upper Assam and most especially the commitment to supply natural gas to Assam Gas Cracker
Project, which is now known as Bramhaputra Cracker and Polymer Limited. Uninterrupted supply of crude oil to the refineries in
Assam by OIL is not only vital for these refineries but the financial health of the state since the Oil companies together account for a
substantial portion of the state's revenue generation.

"It is no use saying, ‘We
are doing our best.” You
have got to succeed in
doing what is necessary."

- Winston Churchill

As a company committed to the all round development of the state and the people in and around our operational areas, we are indebted
to the stakeholders, especially the resident of our operational areas for their continuous support and love.

All of us shall have to individually and collectively endeavour to sensitize ourselves to the ground realities and appreciate the genuine
concerns of the public at large and extend our helping hand to the society where we operate. We shall also have to be sensitive to
the difficulties caused to the people by our operations and cannot afford to be silent spectators in this regard. We must endeavour
to address these issues proactively. Such proactive initiatives will help us to win the hearts of the people and help us to sustain our
relationship of mutual trust and goodwill.

We are committed to our vision of achieving inclusive growth where OIL's growth will always imply the growth of the people, the region
and the state at large. For this, we must all work together and create an environment conducive for such productive enterprise.

I must take this opportunity to thank the Government of Assam, the District administrations, the security agencies and the people at
large for their whole hearted support and goodwill, which have helped OIL to overcome various challenges and achieve visible success
on diverse fronts.

Let us all resolve to work in harmony with society for our successful co-existence, prosperity and growth of the Company and society
at large.

Let us be a person of action; let us not hesitate to take the first step. Every desired end must have a resolute beginning. | have always
firmly believed that, if we sincerely do today what we plan for tomorrow, we can surely witness how it works wonders in the future.

| take this opportunity to wish you and your near and dear ones deserving success on all fronts in the New Year.

N
C

(N K Agarwal)
Resident Chief Executive
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Shri N M Borah, CMD, addresses the gathering

and gas company in terms of total proved plus

probable oil and natural gas reserves, held its 51st
Annual General Body meeting at its Field Headquarters on
25th September, 2010.

In his address to the shareholders, Chairman and Managing
Director, Shri N.M. Borah said that fiscal 2009-10 was a year of
significant achievements for
the Company as its annual ol
and gas production touched
new heights of 3.572 MMT
and 2415 MMSCM in oil and
natural gas respectively.

Oil India Limited, country's second largest national oil

The turnover of the Company
was also the highest so far
and stood at Rs. 7905 crores,
while the Profit after Tax
touched a new peak of
© 2610 crores - an increase
of 20.76 percent over the
previous year. As a result, the Company declared dividend at
340%, which too was the highest so far, Shri Borah said.

Company's elevation to the prestigious status of "Navratna" by
the Government of India was another significant achievement,
Shri Borah underlined.

Shri Borah said that the Company's maiden IPO, launched
during the year, was rated as the most successful in the history
of all PSUs of the country. With current market capitalisation
of about ~ 37,900 crore, this development has propelled the
Company to be amongst the top forty most prominent corporate
entities in India.

Giving a review of the oil and natural gas E & P industry
scenario, Shri Borah underlined the fact that 'the days of easy
hydrocarbon are over.' Presently most of the new exploration
opportunities are available only in logistically difficult areas
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Fiscal 2009-10 - a year of significant achievements
for the Company

Record Oil & Gas production
Highest turnover and PAT - Record 340% Dividend
Sets eyes on CBM and Shale gas ventures

Company's Consortium venture in Venezuela to yield
its first oil by 2012

OISD Safety Award in the Oil and Gas Onshore
Asset Category

requiring state-of-the-art technology and infusion of huge
capital for exploration and exploitation.

In this context, Shri Borah welcomed the Government's recent
decision to reform petroleum fuel prices and revise the APM
Gas price. This would help ease the subsidy burden faced by
upstream public sector companies like Oil India and would allow
them to generate additional resources to pursue exploration
activities.

Outlining the Company's strategy for growth, Shri Borah said
Qil India would continue to focus on Core business of E &P
and Pipeline Engineering but would also have selective foray
to Hydrocarbon value chain segments. Focus is to spread
its wings from North-East to Pan India and increase its
Global presence with a diversified Acreage portfolio through
acquisitions of overseas E& P assets as vehicle of inorganic
growth. At the same time, the Company would also endeavor to
secure its position as a key player in new initiatives like CBM,
shale gas and other similar opportunities, Shri Borah added.

In this context, Shri Borah recalled that Oil India won a CBM
block in the last bid round for CBM in the country. It would be
a joint venture with M/s. Arrow Energy (no Dart Energy Ltd.)
who will act as operator, he added

In the shale gas arena, too, the
Company has made a modest
beginning and undertaken a
study to assess the potential for
shale gas in its fields in the North-
East. Simultaneously efforts are
in hand to look for shale gas
opportunities jointly with other
companies in other parts of the
globe, Shri Borah said.

Giving a review of the overseas
activities of the Oil India Limited,
Shri Borah said that the Company now has overseas presence
in nine countries, with acreage of 41656 Sq Kms. He gave a
detailed account of the progress made in each of the blocks,
and informed that Oil India’s participation as a member of an
international consortium in the heavy oil project in Orinoco
Heavy Oil Belt, Carabobo in Venezuela, has gone into an
advanced stage of production preparedness and the first Oil
is expected by 2012,

Shri Borah said that the Company attaches a great deal of
importance to research and development activities. Oil India is
actively pursuing a strategy which is focused on strengthening
the "Critical Mass" by improving productivity through induction
of advanced and world class technology and innovation of new
processes. In its well equipped R&D centre, the Company
continues to undertake applied research activities to find
solutions to different field problems, he added.



Describing human resource as the Company's most important
asset, Shri Borah said that Company has been undertaking
a strategic intervention termed "Breakthrough Performance™
for organizational transformation over the last five years.
This initiative, focused on transforming the organization into a
learning, vision driven and value governed organization, has
brought in rich benefits.

Shareholders attending the 51st Annual General Meeting

Giving an account of Oil India's Community Social Reasonability
activities, Shri Borah underlined that, as a responsible
Corporate Citizen, the focus of our CSR Policy is to remain a
'People’'s Company' with a human face, and added that the
ongoing CSR schemes viz., "Social Welfare Scheme", "Area
Development Scheme" and OIL -SIRD initiatives cover a wide

range of activities. These include - construction of roads,
developing infrastructure of educational institutions, mobile
dispensary and health care services etc. besides promotion
of various local agro-based activities. The Company's CSR
activities have benefited around 1,400 villages under OIL's
extended operational areas.

"All these sustainability initiatives go a long way in strengthening
OIL's role as an active member of the Global Compact
Programme of the United-Nations." Shri Borah said and
added that the CSR and environment friendly activities of the
Company have been admired internationally and Oil India has
been selected to receive the "Special Commendation" for the
Golden Peacock Environment Management Award 2010.

In recognition of the Company's efforts towards maintaining
the highest standards of operational and personal safety, OISD
has awarded the prestigious OISD Safety Award in the Oil and
Gas Onshore Asset Category, Shri Borah said.

Describing the growth vision of the Company, Shri Borah
said, "With India's energy needs projected to grow by 30%
in the next five years, the future is indeed exciting and full of
promise for the Company. Initiatives have been taken towards
transformation of OIL to a learning organization with inherent
flexibility to adapt to changes."

"We are explorers at heart where prudent optimism is the
vehicle for growth. This dear members, is our conviction and
our strength." Shri Borah concluded.

In the evening on the same day a Press Meet was held at
MTDC auditorium wherein CMD and functional directors of
OIL had a lively interaction with the members of the print and
electronic media.

AGM PRESS MEET

A Press Meet was organised at MTDC auditorium on 25" September, 2010, wherein the media personnel had an interactive
session with Shri N M Borah, CMD, OIL, Functional Directors and Head of Fields.

Interactive session with media personnel

Shri N M Borah, CMD, OIL adresses the media
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Shri S Sundareshan lands at' DPS Helipad . T
Duliajan, accompanied by’Shri N K Agarwal, RCE o : Guard of Honour at F-1

Shri S Sundareshan, Secretary, Ministry of
Petroleum and Natural Gas (MoP & NG)
visited OIL’s fields’ headquarter at Duliajan
on 31%December, 2010. In his trip to Duliajan, = T~ 1 -

he first attended a presentation on BP gL 0 {f - ;_‘
Project at IT Conference room, wherein the \ j /
visiting dignitary had a detailed interaction

with OIL management led by Shri N M '
Borah, CMD, OIL followed by ceremonious | . %“Jﬁ-
release of five handbooks on CSR Policy, —ﬁ

Ethics Manuals, Safety Manuals (System | gy 5 sundareshan @ smg ﬁmanuals
& Directives) and Crisis Management

Plan. The presentation followed by a
courtesy meeting with CEC Members of
OIEEA and IOWU. Shri Sundareshan
was accompanied by his wife
Smt R Sundareshan who visited OIL-SIRD
Growth Centre and Mrinaljyoti Rehabilitation
Centre. Oil Indians were elated after the
dignitaries celebrated the New Year’s Eve
at Zaloni Club.

- F

D|gn|tar|es at OIL SIRD Growth Centre
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OIL awarded “Best Customer Focus stall’” at Petrotech Exhibition

It is a matter of great pride to share the information that the Stall put up by OIL at the recently held Petrotech Exhibition 2010
at Pragati Maidan, New Delhi was adjudged as the “Best Customer Focus” Stall. This year the exhibition had over 350 pavilion
and stalls out of which over 200 were from foreign countries.

It may be noted that this was the first time that OIL’s Stall has bagged the “Best Stall” tag under this prestigious award category
which reflects the overall response of the visitors to the exhibition to the concept, display, show-stoppers, thematic presentations,
relevance to the central Petrotech Theme - Global Energy Equilibrium.

This year, OIL had focused on the following unique ideas:

1.

2
3.
4

o

No

OIL’s catch-phrase was “Oil India Unlimited”

. A special OIL art gallery comprising of oil painting of OIL’s old and new photograph highlighting land mark events

A laser show depicting the OIL story was presented — a first time in Petrotech Exhibition

. A special virtual reality gaming zone was created and visitors could experience the latest virtual reality play station — this

was an added attraction

A quiz station on touch screen was made available, where questions on hydrocarbon sector tested the knowledge of the
visitors

OIL’s films were screened on giant LED screen as well as plasma TVs

This year the technical brochures were presented in a DVD with a cover jacket so as to save paper!

With focus on nature and reduction of carbon footprint, the colour schemes and content of the display materials was designed
accordingly

In Petrotech 2010, OIL’'s emphasis was on Environment, Evolution and Economy

n - L IL's Ti f P h Exhibiti 201
We d|d it OIL’'s Team for Petrotech Exhibition 2010

Corporate Office, Noida Fields’ HQ, Duliajan
D K Chetia 1. Varun Sharma
Arvind Jaini 2. Arpon Barbora
S C Mishra 3. Atindra Roychoudhury
Ashish Bahukhandi 4. Ramanuj Dutta
Prasanta Das 5. Mousumi Deka

R Singhal 6. Shyamal Prasad Das
N Ratna 7. Dharam Singh Manral
Krishna Hazarika Rao 8. Tridiv Hazarika
Sudeep Mazumdar

©CxNoUTAMLONE

The Petrotech Team expresses its gratitude to CMD and
Functional Directors for constant support and guidance
and all the Departments for their valuable inputs which
enabled OIL to win this prestigious award.

OIL awarded Greentech Environmental Excellence Gold Award-2010

i Global

OIL INDIALTD. has been awarded Greentech Environmental L) Q
Excellence Gold Award-2010 by Greentech Foundation, New (E.“REPP?EEHE S m
& (il Comrerecs —=

Delhi, in recognition of its environmental initiatives. The

award was given by Shri Rakesh Shrivastava, IAS, Joint P 11th Decembar 2010

WONGTEL HOTEL

Secretary, Ministry of Shipping, Govt. of India. Shri N K
Agarwal, Resident Chief Executive, OIL along with Shri P S
Narayanan, CE(S&E - F/S) and Shri B N Sahoo, Dy. CE(S&E)
received the award on 12" Dec. 2010 at a glittering function
at Hyderabad which was attended by a number of dignitaries
from India and abroad.
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< OIL bags Golden Peacock Global Award for

Corporate Social Responsibility

Oil India Limited (OIL) has won the Golden Peacock Global Award for Corporate 5th Global Conference on Social w
Social Responsibility for the year 2010. The award was handed over by Dr. Ola 23:25 Septamber 2010 mn»@

Ullesten, former Prime Minister of Sweden during the 5" Global Conference on
Social Responsibilities organised by World Council for Corporate Governance
in Lisbon, Portugal. The award was given as recognition to company’s social
and environmental concerns in addition to economic goal and balance financial
profits, economic value addition and social good.

OIL’s Team
Capt Pradip Kumar, Sanglap Nahardeka, Ms Krishna Hazarika Rao

OIL Bags ICC Excellence Award

Oil India Limited was adjudged the best PSU in the Environmental Excellence
and Sustainable Category by the Indian Chamber of Commerce in association
with the Ministry of Heavy Industries & Public Enterprises, Government of
India. Shri Vilasrao Deshmukh, Hon’ble Minister of Heavy Industries gave away
the award at a function in the Summit on India Public Sector Agenda@2015
organized by the Indian Chamber of Commerce on 1st December, 2010.
Shri B N Talukdar, Director Exploration & Development and Shri N K Bharali,
Director HR & BD received the award. Oil India was selected for this award on
the basis of the comprehensive report submitted on the activities undertaken
by the Company in the areas of Environment Management and Sustainable
development.

Shri B N Talukdar, Director (E&D) had interactive session with new executives on 16-11-2010 at MTDC
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of OIL, with a group of young executives of our company

rom varied disciplines, was held at Duliajan on 7" and
8" of December,2010.Brainstorming is “a stop-and-go, catch-
as-catch-can operation—one which can never be exact enough
to rate as scientific.”- Alex Osborn (1953).

Q brainstorming session on Future Exploration Strategy

(I'he concept of brainstorming was introduced by AIeQ
Osborn in his book Applied Imagination: Principles
and Practices of Creative Thinking (1953). Osborne
established these four basic rules for brainstorming:

e Criticismisruled out. Adverse judgment of ideas must
be withheld until later.

e “Free-wheeling” is encouraged. The wilder the idea,
the better.

e Quantity is the goal. The greater the number of ideas,
the more likely it is that useful ideas will result.

e Combination and improvement are sought. “In addition
to contributing ideas of their own, participants should
suggest how ideas of others can be turned into better
ideas; or how two or more ideas can be joined into
still another idea” (Osborn, 1953).

Brainstorming is in composition, an invention
and discovery strategy in which the moderator
collaborates with others to explore topics, develop
\ ideas, and/or propose solutions to a problem.

J
The present challenges for E&P sector are manifold, viz.,
prospects are getting thinner and deeper, difficult surface and
subsurface logistics, varied geotectonic scenario in different
basins with challenges of subsurface illumination, issues of
resolution to delineate subtle/stratigraphic traps and a rapidly
growing need to move away from fossil fuel to clean and green
energy. The above challenges are compelling the entire geo
scientific fraternity of different E&P Companies to come up
with out-of-box thinking and apt practical applications to hit
the sweet spots.Qil India Ltd., which is a pioneer in laying
the foundation of hydrocarbon industry in the country, with
more than five decades of experience in E&P in the upstream
hydrocarbon sector, has also adopted this practice and has
taken a leaf out of the Osborne book to successfully conduct
regular brainstorming sessions among its people across all the
disciplines to sketch a way forward with a holistic approach
for the future E&P activities. Two earlier sessions were held
in Kaziranga and Shillong. The session in Kaziranga, held
in March, 2009, was principally focused on the Exploration
scenario and the induction of new technologies. The session as
expected has generated new thinking after analysing prevalent
practices in geosciences. This renewed thinking will be the

Brainstorming on Future Exploration Strategy of OIL with
young Executives at Duliajan

.......... by the Participants’ Team

Shri B N Talukdar, Director (E&D) 3rd from left interacting in the session

enabler for setting the boundaries on the way forward from
now. In continuation with this, the Shillong session held in July,
2009, with emphasis on Development perspective. These two
sessions fuelled inspiring thoughts among young professionals
of the Company to sketch the future Exploration & Development
philosophy with an eye on upcoming geoscientific challenges
by appropriate induction of fit-to-purpose technology.




Participants during the session

There were many fruitful ideas generated, both short term,
which are in implementation stage and long term, which
when implemented subsequently shall open new vistas for
the company in the E&P scenario. It is very remarkable that
the output of both these brainstorming sessions have served
as meaningful inputs to the formulation of our company’s
Long Term Strategic and Corporate Plan. With the upcoming
Exploration & Production Conference-2011 focusing on future
exploration strategy of the organization, it was felt once
again by OIL's management that a Brainstorming Session
among the young professionals is essential to deliberate on
the issues related to the above scenario and remedial steps
necessary to bring the organization to forefront in the industry
which will help raise our glory further. Therefore a two-day
session was organized and facilitated by BP Project, with
a group of 20 young professionals from different disciplines
and spheres of the company, on 7" and 8" Dec-10, at BP
Project office, Duliajan. The focus of the session was on future
exploration with particular reference to growth of the Company
by accruing reserves outside OIL’s traditional fields. The
session started with introspection on the current reality from
which several domains like Systems,Structure and process
improvement, Knowledge & Technology, BD Organisation
Structure & Overseas projects and so on, emerged on which
the participants then were given space and time for collectively
brainstorm for innovative ideas. Some of the key features and
outcomes of the session were:-

e  Therequirement of formulating a strong E&P philosophy
especially for acreages outside our core operational area
demands a paradigm shift in the existing workflow to
achieve a well established strategy, functional model and
organizational structure in line with other global leaders
of the E&P sector for optimum exploration activities.

° For future bidding strategy it was felt that a backup
support in the form of an empanelled expert is the need
of the day to get maximum leverage in the competitive
environment.

e  Since the E&P industry is dynamically progressing with
adoption of up-to-date technologies to mitigate various

HAtgw g fwez
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challenges and reducing uncertainties in varied surface
and subsurface scenarios all over the globe, a strong
need to enhance the existing knowledge base and
development of domain expertise was felt prudent.

e  The need to acquire effective and appropriate technology
in time and upgradation of existing technology and
processes with emphasis on effective utilization of
manpower to take care of New Growth Areas (NGA)
through proper project management was discussed at
length.

e  There was a strong feeling to enhance the existing
knowledge base. Some very good suggestions that
came out were the creation of an in house data base of
all basins in the world and creation of a digital library.

The outcome of the session shall next be focused in
the form of a consolidated presentation for deliberation
amongst the august gathering of the ensuing Exploration
and Production Conference, 2011.

The brain storming session was a befitting platform for the
young executives to express their feelings for the Company; the
feelings that keep rolling in their minds, knowing not who will
listen. Though hesitant at first to share their deeper concerns,
as the day progressed they all were woven with a poignant
bond into a feeling of camaraderie towards taking the Company
to newer heights. As time progressed through the session, the
outline for the strategy to bridge the gap between the present
scenario and the future vision evolved with magnificent ease.
The brainstorming session was a right indication that top
management are equally concerned about future of OIL and
they are eager to listen to we the people working at the front.

f )
The interaction with GGM (NEF) and GM (GS) during

the brainstorming session gave a lot of impetus to the
thought process of the participants. It was heartening
to see that everyone felt the urgent need to do
something different for the progress of the company.

On 10™" December,2010, D(E&D) graced the session
and gave a patient listening to the ideas put forward
by the participants, generating lot of meaningful
interactions, sharing of perspectives and optimism for
the growth of the company. D(E&D) lauded many of the
ideas presented and appreciated the participants for
the effort. He also informed the participants that the
senior management had similar views on many of the
suggestions and work had already started on some of
them. The participants, on the other hand, felt euphoric
in being part of the creative process of building the

Company’s future.
J




igilance
VAwareness
Period’ 2010

was observed at Fields’
Head Quarter, Duliajan
from 25" October to 015t
November, 2010.

The observance of "%
Vigilance Awareness | =
period, 2010 was
commenced with
the pledge by the
employees and
executives, taken all across the departments on 25"
October, 2010. The Week was formally inaugurated by
Shri K K Nath, Resident Chief Executive (i/c) on 26™ Oct., 2010.

The week-long awareness program began with a cycle rally, flagged
off by Shri K K Nath, RCE (i/c) from Nehru Maidan, Duliajan. The
rally covered the township area with the cyclists chanting slogans
promoting the cause for a vigilant and honest society.

A Joint Seminar on the topic “Commitment to one’s values lead to
eradication of corruption” was presided over by Shri N K Agarwal,
Resident Chief Executive of OIL. The Chief Guest of the Seminar
was Dr. Kabin Phukan, renowned poet and Ex. Head of the
Department of English, Dibrugarh University.

Shri N K Agarwal, RC'E, addresses the
audience

VIGILANCE AWARENESS WEEK 2010

As a part of the
observance of
Vigilance Awareness
Week '10, a debate
competition was also
organized on 28"
of October, 2010
amongst the students
of various schools
of Dulaijan on the
topic “Consumerism
in the society lead
to corruption”. The
debate was able conducted by Shri AN Borthakur, Chief Geologist
(NEF). The audience extolled the participants for expressing views
on sensitive issue like corruption.

On 30" October, 2010, Shri P M Pillai, Director, CVC, was
welcomed in the training session conducted through external
faculty where he delivered speech to the participants regarding
Preventive Vigilance and other vigilance related issues. His lively
speech was appreciated by each and every participant.

The awareness week was well publicized in OIL's operational
areas through displaying of award winning slogans and awareness
posters.

Shri K K Nath, RCE (i/c) flags of the
cycle rally at Duliajan

Prior to commencement of the seminar,
homage was paid to Sardar Vallabhbhai
Patel, the Iron man of India with a lighting
of the ceremonious lamp“Banti Prajalan”
by Mrs. Ruma Phukan, Professor of Dibru
College, Dibrugarh.

On 26" October, 2010, a spot essay
competition was organized among the
employees onthe topic “Corruption impedes
economic growth”. The competition drew
a large number of participants.

Personnel of the Security Department, OIL, Duliajan, were
adjudged first position in the Category "B", in the March-Past
during the 64th Independence Day at Nehru Maidan, Duliajan.
The team was lead by Inspector Trailokya Tamuli (sitting 5th
from left).

b 3

Students taking part in the Debate and Essay Competition

“zZ" o DEVA GHOSH
Locturer South and East Asia seoury 8¢ PTRDLEUM
on LN CRAFTES
ety
ﬁwgn ,L ISSUES AND CHALLENGES
I €~ #aST ASIA WITH EMPHASIS
VIALAY BASIN

2010 SEG Honorary Lecture by Dr. Deva Ghosh, Lecturer
South and East Asia on 'Geophysical Issues and Challenges
in Southeast Asia with Emphasis on Malay Basin' on 3rd of
November, 2010 at MTDC, Duliajan.
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was held on 19" & 20" of December 2010 at Duliajan. Oil

India Limited on the eve of 35" Old Boys’ AGM took
the pleasure of hosting this prestigious event. The Executive
committee meeting of OBA was held on 19" November'2010
evening at Percy-Middleton Guest house, OIL Duliajan. The
Meeting was chaired by OBA President, Mr. B M Chopra (Ex-OIL)
and was attended by Vice-Presidents of North zone, North-East
Zone, East Zone, South Zone & West Zone, Hony. Secretary and
Jt Secretary. Mr. B M Chopra, President, OBA welcomed all the
members who were present in the house and those who came
from various zones to attend the 35" Annual General Meeting of
OBA at Duliajan.

The much awaited ‘35" Old Boys’ Association convention’

Shri N K Bharali, Director (HR&BD) officially realising the souvenir

The ceremony on 20" witnessed the august gathering of all the
eminent dignitaries of Qil India Limited at Zaloni Club Auditorium.
Mr. BM Chopra, President, OBA welcomed the members and
appreciated OIL for providing good transportation, accommodation
and hospitality. The programme commenced with felicitation of
dignitaries. This was followed by a two minutes silence in memory
of members and spouses who passed away since the last AGM
at Kolkata.

Ms Mamtani, General Secretary, in her welcome address expressed
her deep sense of gratitude to Shri N K Bharali, Director (HR&BD)
and Shri N K Agarwal, Resident Chief Executive for their presence
at this landmark occasion. Shri B M Chopra, President, OBA then
introduced to all members the prime motto and brief account of the
Association. Shri U S Bagchi presented the report on accounts of
the Association for the year ended 31 March, 2010 (six months)
on behalf of Shri K N Paul, Vice President (Finance).

Old Boys’ Association on the occasion of its 35" AGM brought forth
a special souvenir. Shri N K Bharali, Director (HR&BD), OIL, did
the honour of officially releasing the Souvenir. This was followed
by the ceremonial award giving ceremony that started with Minati
Bhattacharjee Memorial Award conferred to ShriN M Borah, CMD,
OIL. Shri N K Bharali received the award in absence of Shri Borah.
Prabin Pranam award in memory of Late Kajal Sengupta w/o Sri
Dilip Sengupta, EX-GM (TS), OIL was given to ShriAR Sen, (Ex-
AOD) the oldest OBA member present in the AGM.

This year, President’s awards have been introduced to honour
and award people who have put their sincere efforts towards
OBA. ShriL C Baruah, Organizing President read out the names
of President’'s award winner:
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35" Annual General Meeting of OLD Boys’ Association

1) Shri D N Chaliha for his tremendous work and increase in
membership drive

2) Shri K N Das for keeping him ready to take extra load at any
time

3) Shri T Saikia awarded for preparing the souvenir within a short
notice

4) Ms C Mamtani for her extra ordinary work during 2009-2010

5) Shri R Bhattacharjee received the award on behalf of
Shri H L Das for his contribution towards Madras session.

6) Shri R Bhattacherjee for preparing mailing directory 2010
7) Shri S Dutta for special work with dedication

8) Shri U K Mukherjee, Organizing Secretary for his successful
coordination towards organising the 35th AGM of OBA at
Duliajan

9) Smti H Khambata was conferred West Zone Award. Shri Shastry
received on her behalf.

10) Shri P Sivanandam was conferred South Zone Award

11) Shri R Bhattacherjee received the award on behalf of Shri D
Sengupta for his dedicated work

Director (HR&BD) Shri N K Bharali in his keynote address
welcomed the OBA members and emphasised the importance and
need for such an association which focuses on technical ideas
and practical experiences. Shri Bharali gave a brief on the current
production rate and glimpses on the NELP Blocks received by
OIL and about the foreign ventures. He informed the house that
OIL Management during its recent Board Meeting held at Duliajan
raised the issue of enhancing the rates of pension to cope up
with the present price escalation. He briefed the members that
information was sought from the retired employees to provide
details to start the benefits in the early hours.

Shri N KAgarwal, RCE in his address welcomed all the members of
OBA & senior colleagues. Shri Agarwal committed that he will take
initiative to improve the production level of crude oil from 3.7 MMT
to 3.9 MMT during his tenure as Head of Fields’. He elaborated
District Authorities’ effort in smooth running of OIL operations.
Shri G L Acharya, Member, OBA, addressed to the house, and
thanked the OIL Management and President, OBA for sorting out
the problems of the pensioners. He gave a brief on his journey
to Duliajan and thanked OIL for the hospitality he had received
during his stay at Duliajan.

AGM in progress



Abstract

Despite having all the ingredient and
potential to become business hub and
tourist paradise the north east region of
India has not grown at par with rest of
India. Lack of infrastructure like absence
of rail and road connectivity, shortage in
power generation capacity are deterrent
| to the development of this region. My
; ol paper will try to explain the role of
S N Singh, Chief Manager’ renewable energy source in providing
Energy Audit basic infrastructure and sustainable
development of rural areas of north east
region. It will also elaborate on special incentive available from
MNRE for north east region.

Keywords: Energy scenario, Renewable energy, Advantage
of renewable energy, Central finance assistance

North East Region of India, comprises eight states is blessed
with rich natural resources like OIL & GAS, COAL, forest wealth,
herbs & aromatic plant. The total land area of north east is 7.8%
of land area India, but has only 3.7% population of India. It has
all the ingredient and potential to transform into a business hub
and tourist paradise.

This region has not grown at par with rest of the country, due to lack
of infrastructure like absence of road and rail connectivity, shortage
of power generation capacity. Renewable energy source can play
a vital role in sustainable development of north-eastern region as
whole and rural and inaccessible places in particular. Renewable
energy offer significant possibilities of job creation.

1. Energy Scenario of North East States

The total installed power generating capacity is 2288.90 MW and
there is deficit of 315 MW in peak demand (1760MW) which is
18% of peak demand.

1.1 Installed power generating capacity in north east region
as on 31.01.2010 (fig in mw)

Sector Hydro Thermal R.E.S(MNRE) Total
STATE 256 569.24 204.16 1029.40
PRIVATE 0.00 24.50 0.00 24.50
CENTRAL 860 375.00 0.00 1235.00
TOTAL 1116.00 968.74 204.16 2288.90
1.2 Actual power supply position

Peak | Peak | Peak Peak Energy Energy | Energy | Energy

Require-
ment
(V)

00708 | L1742 | 1347 3% 2.1 8,799 1713 1086 123
200809 | 1820 | 13%8 462 254 9,407 8,134 12713 135

APR09-
JAN'2010

JAN2010| 1599 | 1429 170 106 175 [y 5 6.9

Period | Demand | Met Deficit deficit
(M) | (W) (Mw) (%)

Avallabilty | Deficit | Deficit
(M) (o) (o)

1760 | 1445 | 315 179 7,926 7,028 898 113

Contribution of Renewable Energy Sources in sustainable
development of rural areas of North East region

1.3 Percentage of villages electrified as on 31.03.2007

States Elect_rified as on 31.03.2007
in percentage (%)

Arunachal Pradesh 56.8
Assam 78.6
Manipur 83.9
Meghalaya 59.3
Mizoram 80.7
Nagaland 64.4
Sikkim 944
Tripura 57.2

1.4 Capacity addition during 11™ plan (as per planning
commission target) in MW

Sector Hydro Thermal | R.E.S (MNRE) Total

STATE 124.0 37.2 0.0 161.2
PRIVATE 0.0 0.0 0.0 0.0
CENTRAL | 2600.0 1500.0 0.0 4100.0

TOTAL 2724.0 1537.2 0.0 4261.2

2. Renewable Energy

Renewable energy assumes special significant in North Eastern
region viewed in the context of the geographic diversity and size
of the region. Since renewable energy sources are diffused and
decentralized, they are more appropriate as local energy system
to meet the ever expanding & diversified energy needs. In this
prospective renewable energy sources offer possibility for meeting
the basic energy needs of rural poor.

Fortunately, the North Eastern region is blessed with variety of
renewable energy sources, the mains one being small hydro
power, the sun, biomass, biogas and the wind power.

2.1 Small Hydro Power:

Hydro power is obtained from the potential and kinetic energy of
water flowing from a height. The energy contained in the water is
converted into electricity by using a turbine coupled to a generator.
The hydro power potential of a site is dependent on the discharge
and head of water.

It is estimated by the following equation.

P (power in kW) = Q x H x 9.81 xh, where

Q = discharge (rate of flow) in m3/s;

H = head (height) in metres; and

h?= overall power generating system efficiency

2.11 Small Hydro Power projects are classified based on
capacity as follows

Micro hydro : up to 100 kW
Mini hydro : 101-1000 kW (i.e. 1 MW)
Small hydro : above 1 MW up to 25 MW

2.12 SHP projects are classified based on head as follows
Ultra low head : below 3 metres

Low head : above 3 and up to 40 metres
Medium/high head : above 40 metres

The north eastern states are rich in hydro power, 982 small hydel
sites with generating capacity of 1244.04MW have been identified.
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2.13Identified small hydel sites up to 25 MW capacity

in NE region
States No Ofsiiciggtifi ed Total(&?/{c;)acity
Arunachal Pradesh 492 254.63
Assam 46 118.00
Manipur 96 105.6
Meghalaya 98 1815
Mizoram 88 190.32
Nagaland 86 181.39
Sikkim 68 202.75
Tripura 8 985
TOTAL 982 1244.04

2.2 Wind Energy : Wind energy has been utilized by men for
sailing, grinding and other mechanical application for centuries.
In recent past, wind energy has emerged as viable renewable
energy option with increased application in water pumping, battery
charging & large power generation. In north-eastern region, wind
energy can be utilized in water pumping wind mill, aerogenerator
and wind-solar hybrid system for water pumping and power
generation.

2.21 Wind power generation : Generation of electricity has
emerged as the most important application of wind energy world
wide. The concept is simple, flowing wind rotates the blade of
turbine and causes electricity to be produced in generator unit
which is coupled with turbine. The unit capacities of wind electric
generator range from 225 kW to 2 MW, and they can operate in
wind speed ranging between 2.5 m/s and 25 m/s.

2.22 Water pumping wind mill : A water pumping wind mill
pumps water from wells, ponds, and bore well for drinking, minor
irrigation.

2.23 Aerogenerator : An aerogenerator is small wind generator
having a capacity of up to 30 kW. Aerogenerators are installed
either in stand-alone mode or along with solar photovoltaic (SPV)
system to form a wind-solar hybrid system.

2.24 Wind-solar hybrid systems : When an aerogenerator &
a SPV system are interfaced, the power generation from these
is mutually supplemented, and resultant hybrid system offers a
reliable & cost effective electric supply in a decentralized mode.
The wind-solar hybrid system mainly consists of one or two
aerogenerator along with SPV panel of suitable capacity. The
major advantage of the system is that it meets the basic power
requirement of non-electrified remote area, where grid power has
not yet reached.

2.3 Solar Power : India lies in the sunny region of the world. Most
part of India receives 4-7 kWh of solar radiation per square metre
per day with 250-300 sunny days in a year. North-eastern region
receives the lowest annual radiation in the range of 4.6-5.4 kWh
per squire metre per day. Solar energy is received in the form
of heat and light. It can be used through two routes: the thermal
route uses the heat for water heating, cooking, drying, water
purification and other heating application; the photovoltaic route
converts the light in solar energy into electricity, which can be used
for number of purpose such as lighting, pumping, communication
and power supply in unelectrified areas. Energy from the sun
has many features, which make it an attractive and sustainable
option: global distribution, pollution free nature and the virtually
inexhaustible supply.

2.4 Biogas : Biogas is a clean fuel produced through anaerobic
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digestion of a variety of organic waste: animal, agricultural,

domestic and industrial. Biogas consists of methane, carbon

dioxide, and traces of other gases such as hydrogen, carbon

monoxide, nitrogen, oxygen and hydrogen sulphide. Biogas can

be useful for cooking, lighting and power generation. Biogas can

be used to operate a duel fuel engine and can replace up to 75%

of the diesel

2.5 Biomass : The quantum of electricity that can be generated

from biomass has been estimated in excess of 70,000 MW. The

biomass materials that have been used for power generation

include rice husk, cotton stalk, mustard stalk, poultry litter, bagasse,

and cane trash. The technology for generation of electricity from

these biomass materials is similar to the conventional coal-based

thermal power generation. The biomass is burnt in boilers to

generate steam, which drives a turbo alternator for generation

of electricity

3. Advantages of Renewable Energy

e It is perennial.

e It is available locally & does not need elaborate arrangement
for transport.

e Itis always modular in nature i.e. small scale units and system
can be almost as economical as large scale one.

e Itis environment friendly.

e Itis well suited for decentralized applications and use in remote
area.

e It provides energy security.

e |t offers significant possibilities for job creation.

e It helps in arresting rural to urban migration.

4.Central Finance Assistance For Remote Village Electrification

Programme (2005-06)

4.1 Electrification through solar photovoltaic

SPV System Capacity Financial Assistance (")

Solar home system (Model-1) | 18 W module, 1 light 6124
Solar home system (Model-2) | 37 W module, 2 lights 10700
Solar street light system 21090
Power plants having distribution 25kWp 962424
lines with 10 years 5 kwp 1554 252
Comprehensive Maintenance 10 kWp 3458376
Contract 25 kiip 7721000

4.2 Electrification through small hydro projects

4.21 For hydro project of capacity up to 100 kW: Central finance
assistance (CFA) @ 90% of the project cost or maximum
~ 60,000/kW whichever is lower.

4.22 For hydro projects above 100kW and upto 999 kW: Central
finance assistance (CFA) @ 90% of the project cost or maximum
(" 60,000+ ~ 43,250/kW above 100kW) whichever is lower.

4.3 Biomass gasifier programme

a) - 1.80 lakh/ 100 kWe on pro rata basis or in multiple thereof
for electrical application with dual fuel diesel engines and water
pumping.

b) 18 lakh/100 kWe on pro rata basis or in multiples thereof
for village-level electrical application with 100% producer gas
engines.

REFERANCES

[1, 1.4] — Power Scenario at a Glance, Central Electricity Authority,
Planning wing

[2 to 4.3]-Booklets on Renewable Energy, Ministry of New and
Renewable Energy



In memory of

S. N. Visvanath
(28 Oct, 1928 — 7 Dec, 2010)

but Vish to all his friends, passed away recently after a

prolonged illness valiantly borne. It was my privilege
to have known him intimately for
more than half a century both
at work and subsequently in
retirement. | was fortunate enough
to have last met him just a month
before his end, but his memory
will remain engraved in our hearts
for ever.

S aligram Nanjundiah Visvanath to give him his full name,

Born in Vishakapatnam,Vish had
a brilliant educational career,
taking his B.Sc. from Loyolla
College, Chennai and his M.Sc in
geology from Andhra University,
Waltair, standing first throughout.
Meanwhile he had acquired a
smattering of French and this
combined with his outstanding
academic credentials secured
for him a French Government
scholarship to pursue higher
studies, He was at the University
of Nancy. from 1951 to 1955,
where he secured his Doctor of
Science in Geology.,considered a
cut above the more common Ph.D.
as well as a mastery of French.

On his return to India he had a
brief stint with the steel industry
but shortly thereafter in early
1957 he found his true vocation when he joined the erstwhile
Assam Oil Company(AOC), in Digboi, Assam in its geological
department. This department, renowned not only in India but
abroad, had a galaxy of talent both Indian and foreign and
only people like Vish were selected to join it. When Oil India
Ltd. (OIL) was created to take over the field activities of AOC,
the entire geological department moved, in 1962, literally lock,
stock and barrel, to OIL seamlessly at its new headquarters of
Duliajan. Vish served in OIL till his retirement, mostly in Duliajan
with a few years in the corporate office in Delhi, in 1986 from
a very senior position.

Vish’s knowledge of and contribution to the geology of
Northeast India and its oilfields were of a very high order. So
much so that when the International Geological Congress
held one of its periodic meetings in Delhi in 1964, the paper
relating to the North East was written by the doyen of Indian
petroleum geology, Percy Evans after whom the main road

By Chudamani Ratnam

in Duliajan is named, and he chose none other than Vish to
coauthor it, though his name was not formally incorporated
for protocol reasons..

In the public domain, Vish was
more known for his command
over the written word. Even after
retirement, to the end of his days
and when the oil industry in India
celebrated its centenary he was
commissioned to produce a book
to commemorate the event by
recording a hundred years of its
history. This was a monumental
piece of authorship and has
been widely acclaimed in India
and abroad and has since been
updated by him and reproduced
in its second edition. Taking a cue,
the other oil companies in India also
utilized his services to publish their
own histories. Besides, he was
inducted into various committees,
including one to set up an oil
museum in Assam. Itis unfortunate
that his last opus though ready for
publication could not be released
in his lifetime.

Vish was a founder member of the
Old Boys Association whilst still in
service and took a leading partin its
affairs till his health failed him. His
continued association with the oil
industry had enabled him to stay in touch with progressively
younger generations of oil technologists most of whom joined
after he retired. They held him in the highest regard and
perhaps mourn him most of all.

Not to be forgotten is the social contribution Vish and his wife,
Usha, made to life in the oil colonies of Digboi and Duliajan.
Most remembered will be the primary school of Tiny Tots,
of which Usha was one of the founders and stalwarts, as it
has nurtured many generations of employees children and
for whom it will remain the happiest memory. Their house in
Bengaluru has been a home away from home for those who
knew or knew them and this continues. Vish is survived by
Usha, their two daughters and their families and the family of
their son, who tragically predeceased Vish.

All too sadly, people like Vish are a rarity in this world and
while we share the grief of his family, let us rejoice in a life

well lived.
* The author is former CMD, OIL
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When the last great scorer comes,
To write against your name,

He’'ll ask not if you won or lost,

.

But how you played the game.

nd the game of life was played exemplarily by my father

Dr.S N Visvanath (aka Vish). Although his life gently
ebbed away before our eyes it was hard to imagine that we
would never hear his voice again prodding us to excel. Even
on the hospital bed he was telling Sujata (my sister) and me
to bring name and fame to the family. When | told him that I'm
already famous, he looked bewildered and said in his trademark
sophisticated wit, “Did | miss something?”

From the word “go” he was always an achiever — standing
first was the norm for him. When he won the scholarship to
do his doctorate in Petroleum Geology at Nancy University in
France it came as no surprise
to his parents. But his mother
told him not to eat meat; and he
replied, “But amma, those are
French cows!” He adapted very
well to the new surroundings —
learnt fluent French, enjoyed
their cuisine, made friends who
remained bonded for a lifetime
and went mountaineering across
the Pyrenees. Four years just
flew past and soon it was time
for submitting and defending his
thesis. The jury posed questions in French and he answered
brilliantly. At the end of the gruelling session the jury gave him
a standing ovation and said “Tres bien!” He was the first Indian
in Nancy University to have defended his thesis in French and
that too with such aplomb and finesse.

He liked the initials WB (World’s Best) to be attached to his
name — so to us he was the World’s Best Father, to our friends
the World’s Best Uncle and so on! In Digboi and Duliajan
where he worked for close to three decades he was held in
high esteem for his knowledge, commitment and fairplay. It
would be right to say that every job was done to the best of
his ability and autographed with excellence. His incredible
sense of humour shone through even in his darkest hours.
A few months ago when he was in hospital | asked him if he
wanted anything; he looked me straight in the eye and said,
“Get me two bullets.”

As a father he was extremely indulgent and barely glanced at
our report cards and marks. He used to ask us “Why don’t
you stand first?” And my impish brother Shekhar would say
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“He liked the initials WB
(World’s Best) to be attached
to his name - so to us he was

the World’s Best Father, to
our friends the World’s Best
Uncle and so on!”

First Among Fathers

By Sharada Prahladrao

— “How boring it is to stand first every time!” My dad would
laugh heartily. Father and son shared a close bond, and every
time my dad would side him. If we had a chocolate to share
Shekhar would give me one piece and eat the rest; I'd complain
to my dad and he'd say that Shekhar did the right thing and
had divided it equally! Now | have no one to complain about
or complain to; Shekhar died unexpectedly two years ago, and
last month my dad left us. Sometimes I look up at the night sky
and wonder if they can see us. The night sky in Duliajan used
to fascinate Shekhar —when he’d see the orange flames going
up into the sky he’'d say “gas aagun!” Decades later, when |
saw his coffin going into the electric kiln | could feel the heat
of the orange flames as they engulfed my brother.

Whatever my dad did he did to perfection. His first book titled
“A Hundred Years of Qil,” is one of the few books by an
Indian author in the British Council Library. Post-retirement
he wrote more books; even after his years of dialysis began
he used to sit at the computer till physical exhaustion
overtook him. His last book,
“Summons to Greatness”
will be released posthumously.
His mind remained sharp and
clear almost till the end; | said
“almost” because for about a
month before his demise he had
become rather disoriented and
seemed to have lost connection
with the present — perhaps that
was the mind’s way of blocking
the bodily pain he was going
through. Through all this my
mother was there attending to his every need like a guardian
angel. For the last five years her days and nights revolved
around him; now when others praise her, she says any wife
would have done this. Truly, | don’t think so — not once did she
get angry or irritated with the patient or the situation she was
in; although bone weary she’d welcome guests because my
dad would eat better when there was company at the dining
table. When Shekhar died the pain was so deep, it was like a
kick in the stomach —yet she did not break down because by
then my dad’s health was already deteriorating. All that my
dad said was, “God took the wrong Visvanath.”

Since last month the condolence calls have been coming
in, tributes are being paid, letters and emails are pouring in.
When | receive a call I'm tongue-tied — does one say “thanks
for calling,” or that “it's okay, we were prepared for the end.”
Physically he may not be there, but in our hearts he lives on. He
had started writing his autobiography and called his an ordinary
life; | plan to complete it as a biography of an extraordinary
person — the World’s Best.



here are times when words cannot quite express what
the eyes saw, ears heard and hearts felt.....!

That was quite the feeling in Sasoni Merbeel Eco-
Tourism Project’s ceremonious inauguration function.

Over Twenty Thousand people from tiny tots to senior citizens,
from young girls to old grandmas, from vibrant youth to
enthusiastic older generation graced a public function to set the
ball rolling for setting-up of a world class eco-tourism project
in Sasoni Area — just 20 odd KM from Duliajan.

ShriN M Borah, CMD, OIL was accorded a very greater special,
an emotionally enriching felicitation by the people of Sasoni
area (comprising 70 odd villages under 4 Panchayats) wherein
in the citation, CMD has been honoured as “Jana Ratna”,
(people’s jewel), inspirational leader and a worthy son of the
soil. Shri G D Tripathi, Deputy Commissioner, Dibrugarh District
was also honoured by the people for his exemplary contribution
and administrative leadership, duly reflected in his effort to take
up the cause of the people of Sasoni and help in converting
the area into a global eco-tourism hotspot. Shri Samudra
Gupta Kashayp, eminent media personality representing India
Express was also present on the occasion.

Shri N K Bharali, Director (HR&BD) and Shri N K Agarwal,
RCE also graced the function along with Shri A K Saikia,
GGM(P), ShriD D Khaund, GM(CC&PR), Shri C Bose, Head -
S&E, Shri A Jaini, DGM(PR), Shri Pranjit Deka CM (PR), Major
H K Dutta, CM (CL), senior officers and employees including
the president, Shri R Kalita and office bearers of IOWU,
Secretary, Shri Diganta Borah and members of OIEEA. Thanks
to the help from Shri K K Bora, GM (OD&RS) and Shri Aichute
Borah, DYCE (Drilling), Mr Kith Cambell, a drilling expert from
Canada, working with OIL was also present on the occasion
and his presence and address to the people was an added
attraction and inspired the people who desires to host people
across the seven seas in Sasoni as the project takes shape.

Speaking on the occasion, well known social worker and
President of the Sasoni Merbeel Eco-Tourism Development
Committee Shri Moni Manik Gogoi expressed the gratitude
of the people of Sasoni to OIL for lending a helping hand
(transportation facility by Transport Department, Medical

, (o)

Support by OIL Hospital, Drinking water by Geophysics, Basic
Developmental work by Civil Engineering Department) in
making the inaugural function a grand success.

It may be noted that 2000 students performed a chorus of
“O Mur Aapunar Desh”, the patriotic song of the Assamese
People and the people did not leave the venue despite three
bouts of torrential rainfall!

The Duliajan Rotary Club donated a Wipro Lap Top to the
Merbeel Eco Tourism Project Development Committee.

The national and international media are already following the
Merbeel Eco-Tourism Project and as Oilindians it would be a
wonderful feeling to witness the development of the region
into a world-class eco-tourism project, where the Company
has been operating, drilling and producing since over four
decades.

The main attraction of the project, once it is all set to host
tourists will be as follows:

1. Eco-huts/Tents/Tree House

2. Water Sports Park which including boating, canoeing
and other attraction modeled in line with Accoland
Resort in Guwahati.

Bird Watch Towers
Ethnic Food Courts
Swimming facility
Angling

N o o s

Trekking/Nature Appreciation Classes for students
and adults alike

8. Rope Way that connects two banks of the wet-land
overseeing animals in the island in between

9. Exposure to Assamese culture, customs and rituals
both in morning and evening hours....display of
local dance and games in front of a traditional
amphitheater

The above are some of the plans at this stage and experts are
being approached to guide the local committee for efficient and
professional executing of the projects.
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Shri N M Borah, CMD, OIL, Prof. K K Deka, Vice-Chancellor, Dibrugarh
University, Shri B N Talukdar, Director (E&D) and Shri N K Bharali,
Director (HR&BD) inaugurating the CMS Academic Building at Dibrugarh
University

ShriN M Borah, CMD, OIL inaugurated the Academy Building
of Centre of Management Studies in presence of students,
faculties, guests and media persons in Dibrugarh University on
14th of November, 2010. Under the Company’s CSR Policy,
OIL extended financial aid of ~ 3.68 Crores (the highest aid
till date to any educational institution by OIL) to the Centre of
Management Studies (CMS), Dibrugarh University.

Out of the total amount ~ 3.22 crore has been utilized for
construction of the Academic Building of CMS and rest of the
amount has been incurred for construction of a two-storeyed
Boys’ Hostel which provides single room accommodation to
35 students.

As on date a total of = 4.12 Crore (aprox) has been incurred
in the project. Besides OIL’s contribution of ~ 3.68 Crore,
Dibrugarh University has also contributed around ~ 44 lakhs
on the project.

The Centre for Management Studies being a part of Dibrugarh
University; all its facilities are also available to the students of
the Centre. This includes a fully equiped Auditorium, Students’
Counselling and Guidance Cell, Library and Reading Room
facilities, Medical facilities, Gymnasium and other Sports
facilities, Computer Centre, Internet Centre, Cafeteria and
Canteens, etc.

OlIL's aid to Centre of Management Studies (CMS),
Dibrugarh University

The Centre for Management Studies
(CMS) is the easternmost management
institute of India and also among the
youngest. It came into being with the
formal notification of Dibrugarh University | L&
about the establishment of the Centre on
November 25, 2002. The first batch MBA
classes started from February 3, 2003.
The Centre offers the following
programmes at present :

2-year, 4-semester Master of Business Administration (MBA)
[ Full Time ]

3-year, 6-semester Bachelor of Business Administration
(BBA)

5-year,10-semester Integrated BBA LLB (BBA LLB)

3-year Master of Business Administration (MBA) [ Part Time]
1-year Post Graduate Diploma in Tourism Management
(PGDTM) [ Full Time ]

Research Program (Ph. D.)

L ENTCLAYE
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Apart from the 14 regular faculty members, faculty members
from the Departments of Commerce and History also take
an active part in the teaching activities.

Besides OIL, the following are some of the Companies
which have recruited the Alumni of CMS:

Nestle India, HDFC Bank, Hindustan Unilever, PepsiCo,
LICI, Birla Sun Life, Guwahati Biotech Park, IIT Guwahati,
SBI, Bharti Airtel, McLeod Russel etc.

Shri N K Bharali, Director (HR&BD), visited Digboi OIL field on 29th of December, 2010
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as well as catering to the socio-economic needs of the

people in the OIL’s operational areas, Oil India Ltd.’s golden
jubilee project christened as Project “Rupantar” aims to create
self employment avenues and promote entrepreneurship in the
region and generate sustainable sources of livelihood. Envisioning
the growing economy and the need to introduce technology-driven
advancements, “Rupantar” has identified computer education as
one of its ways to generate opportunities for employment primarily
amongst the youth.

Information Technology has the potential to change societal
structure and processes similar in scale to that of both agricultural
revolution and the industrial revolution. The development of the
modern day computer was the result of advances in technologies
and men’s need to quantify. The world’s technological horizon is
dominated by the computer since its invention, and now it has
entered into every sphere of human existence.

India is a developing nation which is geographically big and
culturally and linguistically varied. Due to these characteristics it
has its own difficulties. For a country with large population and
scarce resources, computer technology comes as a great tool of
social transformation. Thus, Computer revolution has brought
new ways of learning, working, trading & enjoying.

Project “Rupantar” since its inception was designated the
ambitious responsibility of transforming the lives of the rural poor
and unemployed in the OIL’'s operational areas which would
be a breeding platform for uplifting the socio-economic status
of the masses. “Rupantar”, the OIL-SIRD venture exploring
newer technologies is advocating for building and nurturing
partnerships as well as capacity building since its genesis. In
order to create an era, culminating
a sustainable process of visible
employment, social and economic
advancements, several people- g
oriented schemes, trainings &}
workshops are designed.

Establishing its own identity,
imparting knowledge, developing
skills, Project Rupantar’s one of
the most successful programs is
the ongoing Computer Education
Centre at Extension Centre, SIRD, Duliajan. Since its founding
year 2004, aimed at generating alternate employment the Centre
has helped in translating the dreams of around 50,000 students
by mastering the “Computer Craft”, at minimum costs. A minimal
fee of only Rs. 500 is charged per month and the best courses
with the latest technology in computer sciences are being taught
ranging from modules of Computer Basics, Tally (accounting
package), HTML, C language, C++, Visual basics, Java, Oracle,
SQL (structured query language), Linux, Visual Basic Script, Java
Script, etc. The 5 days a week classrooms are constituted of mixed
batches of students, devoting one and half hours per session.
The entire course is planned for a total of 36 months with different
modules being taught month-wise where in the students have the
liberty to choose from the list of courses. It was found that the
cost of similar courses at other private institutions would not be
less than a sum of 3-4 thousand per month.

Q ddressing the twin problems of unemployment and poverty

“Rupantar” revolutionizes the “Computer Craft”
endeavouring to generate a computer literate work force

Down the memory lanes, the figure below depicts that the Centre
started with only 46 students and 5 computers. Today OIL’s
endeavour to upgrade and maintain the infrastructural capacity
of the Centre and OIL-SIRD’s joint initiative to successfully run it
has resulted in the current enrolment of more than 280 students.
The gradually upward moving curve showcases the growing trend
in the enrollment of students at the centre hence establishing the
fact of growing interest among youth to learn and master the skill.
Till date the computer Centre has enabled majority of its students
to find employment opportunities at various computer training
institutes and centres, press (DTP), offices, as faculty members,
counsellors, operators, MIS professionals, etc.
Enrolloveal of students (in pus)
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The well furnished, air-conditioned room with students learning
their computer modules, the lecture hall, the clean corridor and the
notice board with results of students on it gives a feel of classrooms
of any other high priced institute. In conversation with the Centre
in-charge cum chief instructor, he shared his experiences over the
past 5 years as a motivated person teaching groups of interested
students completing their respective courses in the stipulated time
period and with good scores. His relationship with the students also
continues beyond the class room sessions in maintaining a follow
up about their job engagements.

The January-September rush would
make one baffled to see the swarming
of students at the Centre which is
being termed by the instructor as the
most challenging & exciting months
for him as well as for the Centre.
}j The courses end with awarding the
B students with a provisional certificate
for those who want to pursue the
course as well as join some jobs
and an original certificate to all at the end of their respective
courses.

In India where millions of people are unemployed, they can now
have a job and Oil India is contributing towards this venture
especially among the rural youth in its operational areas by trying
to generate a computer literate workforce. The efficiency of an
individual increases by learning the computer skill and by being
able to execute more productive assignments, thus contributing to
the best to the employer, society and the nation. Also, the computer
is expected to ensure enhancement of knowledge levels, earnings
and living standards of the society.

There was a point in time when computers were invented became
popular and now used worldwide; we are now living in a computer
revolution.
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Training on “Company’s Policies & Procedures on Material &
Service Procurement, CDA rules and DOP of OIL”

Along felt requirement for creating/updating awareness to the
executives of OlIL regarding Company’s policies & procedures
on Material & Service procurement, CDA Rules, DOP of OIL
etc., has ultimately been initiated by Shri V K Thakral, CVO,
OIL. Training in 02 phases by in-house faculties from Materials
& Contracts Department, Personnel Department and Planning
Department have been imparted to total 126 senior and
mid level executives of the organization on 26/11/2010 and
03/12/2010, conducted by T & D Dept., OIL. Active participation
of the executives were observed during the training. As per the
feedback from the participants, the training was beneficial as
it updated their knowledge in the field of procurement, CDA
rules and DOP. They also appreciated the initiative taken by

Awareness program on Company’s policies & procedures on 26-11-
2010 at MTDC. From left Shri Dipayan Baruah, Head (T&D), Shri N K
Agarwal, RCE and Shri V K Thakral, C.V.O.

Shri vV K Thakral,CVO, OIL and asked for such training sessions
to be held in regular intervals. This training will be continued
periodically for all the executive of the company. The whole
training concept has been categorized into 02 parts, one for
the newly joined ETs and newly confirmed executives and the
other one is for the executives who have already rendered
many years of service to the Company.

Other Training Programs

Training on ‘Gender Budgeting’ by ASCI, Hyderabad from 24-25 November, Awareness program on Radiation safety 21} Lol
2010 at MTDC, Duliajan ging employees at ETDC on 24-11-2010 by Radiological

safety division, AERB, Mumbai

Workshop on preparing Trade Unions for bigger role
in organisation building by AMITY Institute of T&D at

ETDC from 18-20 August, 2010

Workshop on ‘Extempore Role Leadership’ by Dr. Abraham P Ruby,
VT Sense Resources, Bangalore
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The Pre Bid
Conference
on 'Real time
data monitoring
' & drilling
optimization”
organised by
Calcutta Office
on 25th August,
2010. The conference was attended by a group of Oil's senior
officials along with the representatives of the participating
bidders.

The farewell function
organised by Calcutta
office on 29th October,
2010 to Bid Farewell
to Shri Rupak Kumar
Dasgupta, Supervising
Assistant, EG-1, PF
No. 70693 on his

3 retirement from the
services of the company after the close of working hours
on 31-10-2010. On this occasion, a memento was given to
Shri Dasgupta by Shri Rahul Chaudhury, Head-CB.

The farewell function
organised by Calcutta
office on 29th October,
2010 to Bid Farewell to
Shri B D Mukherjee,
Supervising Assistant,
EG-1, PF No. 9/8504
on his retirement from
the services of the
company after the close of working hours on 31-10-2010. On
this occasion, a memento was given to Shri Mukherjee by Shri
Rahul Chaudhury, Head-CB.

'A Job Well Done'

An Uterus along with a
= big fibroid (Tumour of
Uterus) of 500 gm removed
laparoscopicaly in Oil India
Hospital on 8-9-2010 by
Dr. N K Das. He was
assisted by Dr. Chinmoy,
Dr. Sonowal, Sister Kiron
Thapa & Anesthesiologist,
Dr. A Dutta.

g1

CALCUTTA NEWS

FAREWELL

A Seminar was
organised on ‘Vigilance
Awareness Week’
organised by Calcutta
office on 25th October,
2010 to bring awareness
of the effective and
importance of vigilance
i 'in the organisation.
Shri U N Biswas, IPS Ex Additional Director, CBI, ACB, Calcutta
and Shri S R Mazumdar, SP, CBI, ACB, Calcutta attended the
Seminar as ‘Guest Speakers’. All executives and employees
of Calcutta office attended the Seminar.

gmuﬂ.i'l.‘mu

The farewell function
organised by Calcutta
Office on 19th
October, 2010 for
Shri Ranajit Nath,
Head-CB (I/C) on his
transfer from Calcutta
office after the close
of working hours on
19-10-2010.

Farewell function
organised by
Metro Club on 20th
August, 2010 for
Miss Deepanjali
Borborah, Manager
(Administration),
an active member
of Metro Club on
her transfer from
Calcutta office
after the close of working hours on 20-08-2010.
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Mrs. Nomita Gogoi Lahon,
daughter of Smt. llawati Gogoi and
Shri Badan Gogoi of G&R Dept.,
has been awarded M Phil Degree
with ‘A’ Grade FIRST CLASS in Assamese from
Dibrugarh University for her dissertation entitled
“Dibrugarh Jillar Barbaruah Khanda Elekaar
Asomiya Bhasa Sampradai : Ek Samaj Bhasa Baigyanik
Bislekhon”.

-
-
-

Miss Sujata Gogoi, daughter of
Mr. Atul Ch. Gogoi of Chemical Dept. has passed
M.Sc in Applied Geology securing First Class
from Dibrugarh University.

Mr. Hakim Ali, employee of Field Engineering
Department, OIL, Duliajan, former State
Champion and ITF (International Tennis
Federation) Level-I trained Coach, has become
Runner-Up in Men’s Doubles (+35 years)
partnering Mr. Debajyoti Borpujari of ONGCL
in the most prestigious ITF Seniors (World
Ranking) Tennis Tournament, sanctioned by
International Tennis Federation under All India Tennis Association
(AITA) and organised for first time by Jorhat Tennis Club from
November 8 to 12, 2010.

Mrs. Madalasa Baruah, Manager (PR) had
represented India and won double crown
by winning Womens’ Singles and Womens’
Doubles in the 16th International Veteran Table
Tennis Championship held in Antalya, Turkey
from 26th September to 2nd October, 2010.

Lokdeep Kabiraj, son of Shri Lakshman
Kabiraj an employee of OIL, Kolkata Office won
the 200 Mtrs (23.00 sec) in the State Athletics
Meet held at Salt Lake Stadium, Kolkata. He
won 2nd in the 400 Mtrs (49.75 sec) and 5th
in the 200 Mtrs (22.89 sec) respectively in
26th National Junior Athletics Championships
2010.

Divyanga Spondon Baruah (Niyor), son
of Dipangkar Malla Baruah, Superintending
Enginner, Well Logging Deptt and Pranita D
Baruah, Materials Manager became champion
in under 9 category in AllAssam (Inter District)
Chess Championship held in Jorhat from
26th December to 30th December, 2010. He
played representing Tinsukia District in the
tournament and scored 4.5 points in 5 rounds.
He will represent Assam in forthcoming national Chess
Championship (Under 9) at Orissa in August 2011. He is a
student of Class Il in Delhi Public School, Duliajan.

(A T )
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Mrs. Bhanita Talukdar, wife of Mr. Hemanta
Kr. Choudhury from Drilling Dept. has secured
First Class 2nd position in Advanced Post
Graduate Diploma in Petroleum Exploration
Geophysics final semester examination
held during the year 2010 under Dibrugarh
University.

Roopam Mathur, son of Mr. Naresh Mathur
of Administration Dept. Rajasthan Project
cleared JEE-2010. He took admission in IT-
BHU in Department of Mining Engineering.

Jo/fo

Shri Subhajit Saha, TT player, an “Officer on
Special Duty” of Calcutta Office represented India
and bagged Medals as under -

- Won ‘silver Medal’ in the TT “Men’s Doubles”
event of the US Open TT Championship held at
. grand rapids (Michigan), USA during 29th July,
" %4 2010 to 4th August, 2010.

- Won ‘Gold Medal’ in TT “Men’s Doubles” event of the
“Commonwealth Games 2010” held in New Delhi and also bagged
the ‘Bronze Medal’ in the TT Men’s team event representing
India.

Miss Nisha Mohota, an employee of OIL,
Calcutta office won the 2nd prize as per her
rating category of Men & Women combined
in the “Benasque Open International Chess
Tournament” held in Benasque, Spain from 8th
July, 2010 to 17th July, 2010.

Miss Mouma Das, TT player, an “Officer on
special Duty” of Calcutta Office represented
India and bagged ‘Bronze Medal’ in Table Tennis
‘Women’s Doubles’ event of the ‘Commonwealth
Games 2010 held in New Delhi and also bagged
the ‘Silver Medal’ in the TT women'’s team event
representing India.

Kalyan K Das of Zaloni Club won
Double Crwon in the 1st Digboi
Open Tennis Tournament, organised
by Digboi Club at club courts
from November 26 to 28, 2010.
Kalyan K Das won the Men’s Doubles
Title partnering Manash Mahanta by
defeating Hakim Ali and Premchand
Kathar of Duliajan while Das also won the Veteren’s Doubles
Title partnering TH Majumdar, ex. Zalonian, by beating PK
Patowari and Sohan Mandal of Digboi Club.
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FifTd Soh1 §RT ¥=IaTG A9 foRal 7 |
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3R fafv= faferdt =6 fe=d st gro ufism & fet vt &
afe=t st srfremifiat qen wH=fEt 79 wfaefrard stefsr st
TE | 3 fqfTaned § sttt 7 o1fd Scarg | 9 foran | 39 qEare
% <N STfushIfEl 9 FHHETET i ST9T HEer T S e 9
e fet § & 2q IRa fohan | sifemifE @ =it g
FEeR fe<t # &, fe<t s # ardtery w1, =, aseR s
T&=et T S e S 3ok S 56 TEETR % SN fehy T

23 TS 2010 Tl TSTH FHRIT T STETSH TRl T2 |
39 TANIR H g&F Afafy o €9 1 €. 75 ol shedll, gd fadmmeas,
et fam, St AR = fovafammer sieq sufterd & | 4t T
ST, HETISEeh (1. 9.) = GHNIE i STEA&Tl hl. 41 TR sIehiehdl,
T Yei gk (YeM. TS . H.) IS i st TS SHraa
qfafq & s1eer ot &, d=rE 9 A R v, fe< sifereRrd St
for oS wrEfaa ot TS SEead 9iufd & 9eE-afaa
off &, 7 THRIE 1 SeeH R | i % IR H 49 W faRemE
e Al f. 95 el shoell, Ht T %], HeveEe (T. 9.)
qe &t geIid sRehTehd, T ek (T, Tal .9, ) &I 09 =5 &
T T T 77 | Aeaved WOt | okt giaH bl g sfafy,
A T A %], TETISHSE (V. U.) §R WA fefa W qen
YafeTd ohi SRl YHTeNEE UTe fohall T | f U U %, HeTie e
(T 9.) A AP § 3ufeerd gfgsiifordt s Teifad wid gT hal
o 14 fader 1949 & fea fe=t 1 oo =iifyq fohan 7o o | 3R
11 BT &1 ¥ THRT GRS o1 S TSTHTS 9iHfd &1 ggel 39
afafd gRT e 3 oot AR el i T i T © | AR g8

3R TR 1 T ST § a1 fe=t & WA R e & e i
SR & AT YA HIAT R

T Aty 2. 7] e wear, 7 TR <9 H 5 feew,
fet T, fe=t qmaret aun fe<t O1e F1 T % Gy H Fa
o o<t oo o # Twred o @ iR 38 foRddt off YR 1 e
Tt =few | Fifeh 8 STHSH 1 991 € 374: el 80 FUS AN whi
oqT9T B & A1 I 3T AT H G T | S| HHEE ale o
3iae e g 39 Heiy B fhu < | yamdi o6t I SR
g1 37 sfean fafges &t T i & fafu= faumd §
o=t & & # g1 W wifa W yg=ar eifiregea i qen vfasy &
fera gpershreTd < I

St A i, fewst eiferrt aeun gee-gfaa, Tt
HETEIA GfAfd 7 39 STaEX R USTEM YRASHT haierd | TS
fe=t & deiy § T S W@ Wl % SR H A T ST BAd G
a1 foh fe<icar vt hififent e qermitet Uahfa o el B o ATeS[S
TAR WIfd 67-69 Tfawrd o o1 € aun 39 foen | oik ywifa em
% o g0 yameRa ® 1 3= #e fh o1a d fop e e & ufa
GEE TSI <l TEedt ' — -
39 giHfd 4 FdT Yehe
Tora ST TH Tl ot
TR T | ‘5

fe=t Tmare
ERGERIEACIEEl
Jfarfiarsti & qEERr
ferstenedi <1 g sty |
. < A oo, dt
T UA 9%, HeT9aieh (V. U.) q1 4t YeIid sRehrehdl, &I Jaoh
(9. T *.6.) g YRR faaeo fean &) 4t T @ s%e,
TR (. 9.) A &7 Afafy, . 7= oe shoan &l §fd fa=g
e oA |

S H ot geIid aehTeRd!, T&A e (Y9, TE %, §.) Td
YRS SR i TSI =2 AT & Te8] & g=Iamg
M9 < |1 & HHARIE <l HHO G|

faht sprdenaT BT SRSt
gferarste

&3 e, gfaas sred & fafi= faari &
siferehifi et # wmaier= s fe<t # w1 &1 foreres &t
R H % 3539 Y fadieh 16 TeaX 2010 i Tk T3t e i
TSI foharm 2T | 39 hredemen ® oI fordy e ot o7eieh AR
g, 39 fwes (FEFaEd) e wEraaT SwEied, TaRN,
IUTEed U I =1 eI § I U 20 HIFHRI hl 3797 A
et § fder 3q gomn den fafv= gfawfiet o foae g
gfqaifiar 1 off STESH fohan | 599 qd ggw w9 § <f. . T

LS, FaiEeh (TSI 3 S Stfefem, frm qen s fifa
Heet STHeRI USH i |

RIS & 37d # YfquRT 61 Heirted i g 4t g
Sirga sfean fafies st geidn sl qen a1 foh gferamsm gr fafia
9 9 =< srenet 1 SIS foha ST € | 39 T8 Ial Jerdr
B T off. <. fa. qervmen et & ufa iviRargees & & W@
g1

Fiaa: g gfawiie 1 fewt wssehr UM T 7T den
2. ST §RT FIaTE 199 LA o |19 few< shrefemen 99— g¢ |

HAige g fwiee
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sitaa Sfzar fafare=s B stegarar 3 s1eR ISTToT FrRaIlsads AfAfa Bt
Jadt S5F daset

T TS i Tl § Sfase TR a1 99 &
&t 7 feord s TR o HTaterd, ST a0 e sefe ISt

ITSTATT hTAeadsT AfHAfT BY
fond Sas FAasat

== 1=F ??m
fa=areEl dcdb
QUARTERLY MEETING

fafe=r faumit & TetaTn SEiaaE & &9 | 81w W
i FHte A & fag fiew 29 fadsr 2010 = 4t <Sift@ <o
WREE Yeay® (. 9. T 9. 9.) ot 77871 H TSI ==
gfafq ot fommel Sew Fu= g3 | yHiia dew # fafy=r faur &
yfafafeat 5 o fan qen e faumt & fe=<it Frateem & &
T AT ST ST @ FHEAST SIS Sl == o T R | STeae
TRIGd R 1 W TER HRAE & oq Il T | 95 9fad
BRI IaTE 199 o 1Y 93 i HRATE §I g8 |

g 2 ez
(M7 WTER )

§ 0il India Limited

W Garsamvmant of nda T riwrpraa

i TR ST R HiHfd S et 98 T g | T
3 ! 1A A i T WSS HeeHs (1. €. T 5. €.)
B T T | 39 Heayut sew H fafu= wmferdt # aetam e
FHEIA & & B T W yIfa Y e T qen gerar =<
Y e T 3Tk e W ek ==t ot T8 | 4T 3Teheh AR g,
39 e (FHTeEA) S5 FEfaad s, TareTel, TS
o, 8 HAer, YR TR 39 98 # favy 9 9 F St
yfaffy Sufeerd U1 =M TR TS SHEf-aE bt & geet
BN TS fe< o e gq TR T S W IR a6
T 3TEa foran o o 35 Uohm WIfd o T | 98 | IR TR
wiaffy i, efere fisH weE few<t favmezs, feg werfermer,

fesre Suferd gul
ITSTATHT TBTRIATAT BT RNGToT
IraTaTdt

sttt Sfean fafaee, TreueTs qeared, amRre! § fedis
15 THawR, 2010 T Teh TSTHTHT FHIRAMAT T TS R T
EUaTEd J&AE & Heeds A U T, qUeR, fawrmeas (&
& T T THH) At 7w FAR T, favmmens (dqre-
Tae) A 99 FER AN 3R T W yege ft W
FHAR AIHER h - LIS h SAN LRI Tal hHanat
+ 59 HTIIET H AT o | hIEiee St YES[ | 4 T, UE. JURK,
HEIYEYe (MEUCE) T &t s FHR diefehar 7 Sufeerd 9+
SRR T HHARAT 1 TG fohall TS RIS o 3941 bt
e i | - 1__ ...-:.-_. -

wrefen & fawm |
[ENEEICIRE IR
JOTE 3UTEATH,
AT, ST
fawrm wal
HThR J HETe |
7 3 ufeyd
gfaayrfrat &1
o<t & Fmiter=
fouolt wat Wt eieq & fafa= vl ¥ 9ifea @ s=i
o @ deifera wfawnfa o fafu= aeeenett @ off frieeo fea |
A & SR 3o fawd W e Fiqafian 1 of i fopan
AT | SRR 1 HaTe UEqas JEATed o 39 Jeiteh TS
At TXHT 9HA g o 7 |
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SHTTA, UTSUATSS HIHTAY, JEraid) A fasdt FiE smenfara

At gfean
fathee o TgueTE
AT, Tarerel |
01 ¥ 30 faawR,
2010 T SIS
il o=t =8 =1 wue
y TANIE 29 faawr,
2010 &1 FFIH
B3 | GHNIE H g
aifafer o &q # forsTaM & i wicrs & fa=<l favm & faymmeae
<l. e ahq q1 faftre sifafy & w9 4 fausmm o wstvm
faum, Te e, YR TR e (R o STeie FHR
g | wrEiERA ot YETd 9 W foremm Ta-w AfaEt
IRURE ST TS 3R IoI-T[0 | WA U6 99 TMd o a1
foran T | 4t Wi FER AIReR, T8I YaUsd (UNEE) T A
BLH A, 3T YaEeh (TSTHTET) 7 HaAra= qeft 709 911 sferai
& 1 IUFEd FHT I Rl TR foha |

HANIE oh! LA TSTE JEA o Helvseh 41 T,
T, TUER A 1 | SR 3 WU § SR i IUaeadi & IR
H Jaqd g el € T Tt St # S # 2 SAtad

YA §RI AR |Id I8 9 IeUersd EATed hl GeH TSI
Yiiee | TG Hich 3T € | h (IUhH), [aTerel gRI W&
TSl fIumT, 8 HAAler, 9Rd SRR g UEYeE e
1 TSH Mo | THTa fohan 7am | 3= T SAf<d el
T e fewt 1 ST ¥ el YA | @ o 9t sttt
o HHATET 9 37Tl o1 | fe=<i wd {usht fafsd v | afe et
T YT I ST © T 1T HIAT Sgd ST &7 S | SRt @
for &9 1ot AEieRar # 9fad @ ok oT9w 79 @t fewsd @i
R | TARIE % & Y <. 37 avid 7 e ¢ fof =t
% foaere § A1 1 FEEUl ANRH @Al € | ST AT 1 99
BT 3T STELt § | SR TSTHTo hrai~ara ki feem # qreueed
Teae o feafd | go=a e o6l T 36 3T o oA @
7 SUfed Tt AUl T hHerl 9 oTfd & | Wis AR
AIHER, A Jaieeh (TRIEA) = 379 9ol § ifae gR wemfia
ATHd vt fRafid & s § 3ufterd 9t FsHl &1 31
AT |

THeh IYETd fewal W18 o I SIS o re, ey,
iféT wa giwien, gen 79 g anfe fafy= gfaifiast &
forsrelt gfafier ot qxend foran 741 | §9RIE &1 S sRad
% 3Y YEH (TSTITET) 9 EXHO g | R | o oRes dve’t
% Y=IETE F199 % |1 HARIE 1 A%l FHTT g3t |

A Irstaman AfRf B aaah suafxafa grr okiamor
SiergR

TS ey |iAfG @t ggell Iqafafa @ fedie 28
foamsR 2010 &1 19 Sfean fafgee, o™ aREH wrEfed,
SiraqR 1 FRie foran a1 58 fiemn § e Sfean fafaes
e e fohan T o | stfaa Sfean fafhee, s aRarsr
FHTEd ST o 0 o W SiqR feorq TwHteTs, sweett
oo te farew sfean fafaes, wrda wa wiftestor, gfvreror
5 o TRRT0T S ST |iafq 6t gt Sufata g fawman
11 | Feieror o SR wiafd o grHE Ses | st Sfean fafies,
TSI FIRETSHI ShATerd SITEqR o ASTHTH Heielt et o Hid Far
Yehe foran | G Tt |fafq =t geelt sumfafa gri fe o
Friteror st ek H Iufterd gU AMHTT Wivgl/ AR qen g
fean fafree & yfafaferd =t ge=t fFr=gar @ -

1 qEE S TS5, STUETe, Garsieh, HHE TS (TAhds)
2 A 4t T ST, S 9 (TSE )

3 A 4t Riam=< faard, §68 98 (T4 0)

4 A AT 319N 3T, THS TS (SAThd)

5 A 4t Heee 341, 998 95 (SAlhder)

6 A ot TN g =g, 998 95 (Thyan)

B/

7 €. Td. 3R I1ed, 3o’ gi¥a

8 &t TYEl FHR Higd, STIHM Afeeht

9 4m yHE, faex

sitaet gfean fafes o wfafafy

10 &t 93 MY TAHIR, v (F=omv ve faem)
11 9 ST FHHAR HIH], FRITeES, 1. 3. fa. (T 1)
11 &t IR SehTRIC, HA Uaigsh (9T, Ta . H.)
12 £t 3HI YR UM, Y& Jaigeh (TSTHTT)

13 4t A v, fe<l st

14 S1. THUTST &I, Foiereh (TSTHTO)

Higw 2w ez
(e e arl ik = 1]

0il India Limited
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aifae 2fEan fafdes grr 517 aifties aesa Saa o1 smiistet

fareia ad 2009-10 ssusht 9 fau Ieeizasia Iuafert w1 ad
f¥ep1E a1 vd A b1 IdaTIESA
AGIfiIeh 1 STTATI AT B3 STl F IS AT
Rep1E 340 gferera amerier
31 N < A T A A dER U= SR
AoioIUaT A siaRI I a3z o sideia susht @61 2012 A a1 gilta

Tt We Thfdeh 19 % Fet JHIfur 3iR Genfad Weri el
BRI TS 379 &1 JEATTd Gfararsia § 5131 aftieh T4 9 i
SIS foRa T

IERYRHT T HAIA I U U o e8] Td Jaie
frewres ot . W, 910 A e T fawia ad 2009-10 FU & feg
ST ITATH! o1 Y 1 | 59 a9 oh QI ST §RI Il IR
Tl et 3R UTehfdeh T 3T 37el deh b1 Hallfeeh ScdTe hASl: 3.572
TH TH 3 a1 2415 TH TH TH ©I T fohan T |

T It Ud WThTaeh 719 & SedeA o forht & WM OX 3791
IS YSIF A U HUA A 376 Teh h1 HAHh ol HHA
7905 IS T T L A < oIS 37el Tk hl Hell[eeh el 14
2610.52 IS T TS TohaT il foh 77 6 bl Tera1 | 20.76 Hfawrd
TET € | 36 SISterd €1 ShUT 319 ek kT Feifeeh A1 340 Ffaw
R YITAH L T, A S 3 oqrn | 9 9 A foriy Seer@ i g
gfaa foran o 9Ra TR &1 3R § st &6 gfdfed “FJawer”’
T faer st st o1 favm Suafs @

At TA. TA. I 7 HBT R BT A1 1% b o s ad
TSR B 377 AR % 3111 qeh 1 Gt rastfeh & ST & 3faem™
1 FEfeeh Tl 31 0 311 511 37,900 FUS T % =] SIS
YSiTeRuT o Herare ST sfea fafies wid =it 40 wat= ffia
Hufi § g g8 2

T T WTehfdeh T 190 e Sedre sireifie gy
T o foaR y&qd ad 8¢ &t 5w 3 Famen o fowa § smart |
T It TR ok T o7a offq e | WG i gfe 9 wfeq &t §
T Ik T 3 aehiich | 9 STOEU hid 7 Usil o1 A o
FH HT AR STEvTRdT TN | 39 Hed H 4 9 7 WaR & fvig
1 TINTA L §U e foh U2iet o el goa sl S o 38 o
T % STTHR AT Ueh TN 4179 HheH ¢ | THY TN St Ty
&3 ! LRI HUTE1 gRI el 511 @1, R@med &1 set SRl 5
ZI | 379 39 Ul ol 37O STATOIcHeh sh1al hid o forg sifafiar
¥ M ol e fhertt |

St ! TR @l WA W 70 fo=mR stfyerea id
T A T TH 91 A HET A sfean fafies &1 g&a &M § i ot
3R UrETaEs STt R 3TeRd da 3R TREIHEA & giHa

HAtgw g fwez

(TP ETERE O T 28

§ 0il India Limited

W Garsamvmant of nda T riwrpraa

gt H Toe 1 YA W | GEiar o Hifhd &9, % T 9Rd iR
fava & o1 <9 § 2199 Y=o o1 TER 31R 30 YR fafasmamt
&5 TIEHITaral ol it e ersifees faem & o faeeh € de
AT o AT T hisd W | 9t ot Deiem, It 19 gefe
% A ST 1 G HA 1 GAH UM 3R 39 & i 3wl
HUfE & S SIAT T S 1 T hat Gt S A Sae |

SFeRRI <d 4t T wH < A oqrn o fafeén & ifaq =
H sifae gfean faftee ok Hod wlt st (379 efE st fafiee)
% U I G S T s W gen © iR et yees T
TAST g

3 19 & "oy # A S 3 garn o N gatal &
31O &5 H I 9 T AT 1 i I I T Bl JAH
oo o @ | I ST ShufAEl o Y Ui o 9 foava &
37 <9 § It 79 o SIe o STIERI hi W shi el i T &l
gl

facw # =« @ eiraa sfean fafiee &t ifafafus e
SR 9SH d U A 9 A Farn ok ot fava & o <@ |
FTIRA € SR 39 g 3Tferehd TeTer &1 41.656 71 fehailHIe & |
IR S Atk § g8 T ol foaR & BRI & a1 S sua
%, HRIEET & AR ot e See &t 9kt I IREsT &
ARSI uiEe H oA1ae Efean fafges & am o W oft SRt
< qen gfaa fohan foh a1 2012 T T 1 SR TohT ST i 3A1Rm
EalSiciR

STy T faem Tfafafesi & gfa sifaa gfean fafiee
Sl ol {RAT T YR Serd U A S A o T sw e |
sitaat Efean fafree gru favm yare fore S 3@ ® @en g o =9
TR < A U Y SR TRt 191 S &1 R | STEH et foshra
& &3t H fova @l qehten aen fafa= gferansti # efiean ament gt
IcqTEehdl H GUR foRa1 ST SRl © | ShuT o giawn 9o gHyE
@ fasm = g 9 & ot fafy= guenedt & fre & fo
STHYM S foRa ST @1 % | OHG WA 1 g L gU A |
ST Y SO IS T 3G Teh LOHTTeh STauardr ugfa
8 o o WwRREE ' el S © 39 fusa viw auf § o
T ? | 9% U8 ST o U forshreiiel, Henfed iR Jou e
HeA § Tuiafid w1 i faen &t R wiwa @ 98 St SR
rfead g3 € |




frita amifsie seeifaa nifafafe=l o1 aren-siran
A A g A S0 F FET o Tk Sarerht fmfad fe g9 %
T FAR © TH AR A 1 7rf SR A wie Sied o WAl
2 | st gieifed ot T o1 Hifd, y=rem & § e whearn
ifa, e foem Fifa wd sifaa - T o R S & 3favid M
YR o IS il S - HSehi o1 fAafor, Heifores Geensit st
T, Hiasel feei=gdt qen Tamees Hard senfe o sfafte fafa=
TR & HT0 eTenfia SeEt o1 fashrd & ot # 1| ot i & Tm
SR TfafafeEt & siaa sfea fafhee & fawfia y=med &4 %
3T TRISAT 1400 TSl T oY TE1 € |

rHTrSTeh G o S 1Al oh STER T HYH T o ok
T HEAE JU o Tk Hishd HeH & ¥ § faa 1 fHehl Fi
I e T 1 ot S T I SaqrEn S & At " sifae
% 3iaid fomT TTT ShTEl ot WA STORASET HSHT gRI &bl TE © 3R
3% U St &1 ' Tiiees Uiehieh gHATEHEA HSTHe Tare
2010"" o1 ' EOvTer RHSIA ' & fAw g T R |

ATk AT AT L& o SAdH HIeh LATTId hid
TROTH Ted T i 37 3TE T S i 3R & 7a Ua 1 A9R
fteufa goft § yfafted sit o7 TH <t YRan TR U g7 & |

o o AFTeY W 79 foaR Teqd *Yd T A 9 A
AT AT i a6t § 9RA 1 ol seddl § 30 Wiawrd ot ghg
T el § afe et o wfas et S e1ehd Herarsti 9
oftgel 2 | fova # 21 @ ufad=l & amie @ w1 gfiafia s §
T 9e 9y ek o %9 § sifaa ol Tiaid s o fore g
fFn S wIg

3idd: ot 9/ ¥ <t 9 # et T e 39 foat #
AT A & el areneti | o % @ o fd ferd # 1 9
TN 4R € SR 369 & ol fHerd 2 |

HET dIfties 98 & ISUd HEsId 9 4 S §
Sife2IRam § Ueh I Harewl THHe ol SRS fhan T foes
Ty W yay FHeveh dfed wrfce Heweht A fie 9 st
Hifed & HSH | TER aTai i |

N 0 1R SN o6 aza gdest sieaast B (CMS), fagere faafaerara =1

Y T HTHSTR Hifd & 24, Araa sfean faties e
BN faita a9 2005-06 T geigd A== = (CMS), fegrme
forvafaemerd 24 3.68 FUS T i fawiia Teml (A1ad gr1 Tt
off JefOTeh HE 1 379 Tk TS WAl deh Head1) i Hofll JaH
T T off |

Tl focita Feraan Ui 8 § 99 3.22 S JoEH AT
F= (CMS)  ThIeHe wa & fafo & fau v fee s 9%
& ol SRt S o TR ST BT % AT U U | wien
a1 fmtor fhan e 2, fed 35 sEi % fau s
JAE i A Suctsy & e SEeit & fou uh SHe &5
Frmtor v =1 w1 2

FHerafd g1 YGH 1 T8 FETIER 319 T Fol 89 4.12
FIG (ST IR R T o <71 e © | 372 3tfae Sfean
fafiee gR 9eH &1 T $dt fawia Temar Ui ¥9¢ 3.68 FUS &
s1eTren fearme favafaene &t 3Tk 9 off o7 de 38 qRATSHT |
T 44 TG 99 T T < I 2 |

feaTe foraforanera o1 T few §H & A1 et e
&% (CMS) =t 9+t Gfaamd 5 & SE-SE1S o faw S9ersy
21 27 gfawedt # gafsm sifeeifay, s sefafdr de meey
T, JEIRCE 9 I el Fafched], AR T8 37 T,
HEER F5, TS %, HHA IR FI=7 nfe ot 2 |
Yee HEFAT hx (CMS) : Teh U=

*  afcR YRA § 99T 39X 379 i qd faen # feerd Tei=ad
Je Y HEAM |

* 25 FgwR 2002 1 fegrre fovafomme g1 30 &%
I T & IR § o= ifg=m S e @ I%
Afed § T |

* 3 WIeRI 2003 § THST e 7q ToH oF TR g3l |

* 22 HIERI 2008 T A9 TARA 9fER, forgent fmtor eifae
e fafgee & facia wedm 4 gon, # woHaRka
gam|

FAuT | Huau grT Frefaiea siws aene s @ ¥ -

2 91, 4 IR TH off T (FeA 23H)

3 9Id, 6 T A AT

5 We, 10 ¥R 3RIeS off o T UA T o

3 ¥, TH St T (7 2H)

1 9, HHIdeh IR JHe Jae
fewdmn (4t it €1 31 w) (B 2rEn)

o= (= )

* 14 T7afd S U=l o ST SISy o Sider faamT
& Thra HEE ot feror wiafafeet & 9ierg €9 9 9w
WA EN
* it e fafaee & eremen fFrefafeaa $o Hufar
2 S g druAum & frfera gu o™i 1 odt w6 T
TASTRHISTE, foien 99 e, ARl aEiesh U, 3Mealsd!
TATETE, THAISTE, VRl TRIH, Hehaile W 3 |

HAige g fwiee
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ATHAST Az arfRR=ifaesr af¥sten w1 shiaenfes 3gumest

*2 IR i@l T@, A a0 7 H Heg™ #t T et
%I W1 ok HIEAH § ATV 81 fhal S THhd...........

F© UH AEHl &1 STRHM HEH Ateta rifefaent
RIS & STTETie I % SN 3T | Yo 3T & @
20000 T ¥, gfeTams 2314 § 20 foheitiet gX feera drET &=
i 20 RIS % I % A TS, 59 T9RE § forera
i

TEATT TARIE H AEET &9 S S (4 99l & ST
150 7i9) GRT 4t TA. TH. 9], Te7et U yeey fewmen, sitae fean
fafaee =1 sifafafire T=m yom v gu 'S I’ &t 3y
SR G ol T 1 37 T U ek e e A
g’ off Hefera foren a1 59 Y SRR W 4t 5. <. fe,
e sy, TespTe fSrem sl +ff 3ok 511 ST &1 o @l sl 7ag
I TN WG & T Afvaen mifafaert wies &3 § qedia s
% 39 ISRV HEAN AU GRIHTeh Iqcd 5 &5 Sl Sl g
A TR 721 | 39 STaR W Efead Taud g w1 ufafiee
F IR A Hifed faa o T sy off Sufeerd 9

A TH. 3. el Feweh (AE SHEE U9 o ae)
T TH. o, TSI ST & FHIUTeish HAHH i T 9T ©
&1 3Tk stfafaa 4t T . dfwa T AewEEE (ITT), Ht
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