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EDITORIAL
Dear Reader,
As we move into the colder months, the news of dividend 
income by OIL from its Russian assets warm up our hearts 
with joy. We bring to you fundamental information of this OIL-
led consortium which has acquired two large assets in Russia 
from Rosneft Oil Company (Rosneft), one of the national oil 
companies of Russia.  The bygone months also witnessed the 
58th AGM of OIL at fields headquarter Duliajan, Assam as well 
as the 5th AGM of OIL(USA), Inc at Houston, Texas. It was the 
time for sharing the annual report card with the shareholders 
as well as the extended stakeholders of the Company. We 
had reasons to celebrate on our achievements and reflect on 
some of the areas of concern.
The number of awards and recognitions that have come OIL’s 
way in the recent months have given us ample reasons to feel 
proud of the inherent strengths and strong fundamentals of 
our Company, giving us confidence to accept the challenges, 
typical to the highly volatile oil & gas industry. The information 
on various CSR initiatives carried in this issue of OIL News, 
reiterates OIL’s commitment to inclusive growth and the 
reasons why Oilindians take pride in the Company’s favourite 
tag line:  OIL – a People’s Company.    
Happy reading! 

    
With Warm regards,

Tridiv Hazarika
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Message from Resident Chief Executive

Dear Oilindian,
As at most times over the past decade, the Oil Industry 
continues to be a focal point both in international and 
domestic business environments. The limited oil and gas 
reserves along with increasing energy requirement across the 
globe has resulted in supply related concerns for countries 
around the world. In the Indian context, the Government 
has taken various strategic initiatives to increase domestic 
production and reduce crude oil import by 10% by 2022 to 
ensure energy security. The prospects of Indian oil industry 
are more exciting than any other, with India being among the 
least explored countries in the world with a well density of 
20 per 10000 km2.
In this context, Public Sector Companies like OIL has a 
huge challenge towards increasing production of crude oil, 
especially in matured and ageing oil fields. The competition 
is stiff and we have to accept the fact that the days of easy 
oil are gone and we must be able to match the standards 
set by global oil companies and private operators from the 
perspective of cost control, technology infusion and strategic 
decision making on all fronts.
One of the key areas of our efforts to match global standards 
in oil exploration is to enhance the capability of our workforce 
through capacity building. I am very happy to note that in the 
last few years, we have been able to introduce various new 
initiatives under the domain of Learning and Development 
department, enabling our officers and employees to have 
access to various in-house, in country and overseas training 
programs for self-development and knowledge upgradation.
Saksham, OIL’s flagship soft skill training programme for 
employees which is a combination of interpersonal people 
skills, social skills, communication skills, character traits, 
attitudes, career attributes and emotional intelligence 
quotient (EQ) enable OIL Employees to effectively navigate 
their environment, work well with others, perform well, and 
achieve their personal as well as organisation goals. Other 
initiatives like Project  Anubhuti (health related) that also 
involves the spouse, Project Anubhav for sanitation workers, 
VIKAS-Training for SC/ST/OBC Employees, UTTARAN-
Supervisory Development Program, AYUSH-Spirituality 
at Workplace, BHUMI – Training for Women Workforce, 
SWAYAM – Onsite HSE for All are some examples of how we 
have been able to provide various avenues and opportunities 
for our work force to develop their skills, aptitude, health 
continuously.
For the officers, we have introduced various certificate 

courses in areas like Project Management, the NEBOSH 
certificate programme for HSE management, IWCF 
certification course for drilling and production crew and 
the customised management development programs in 
association with the premier B-schools of the Country like 
the IIMs.
I have always believed that along with HRD, HSE is another 
key area where organisations have to lay great impetus. I am 
pleased to note that in recent years OIL has taken a lot of 
initiatives on HSE. The Company has launched “Benchmarking 
of HSE Parameters in OIL’s Installations and also Assurance 
of QHSE Certification” at Company level. OIL has taken an 
initiative of preparing its Emergency Response Disaster 
Management Plan as per the requirements stipulated in 
Petroleum and Natural Gas Regulatory Board Regulation, 
2010. Accident Victim Counselling; Treatment of Oily sludge 
periodically; Identification of GHG emission abatement 
opportunities and strategizing the implementation plan 
on short/medium/long term basis; sound Bioremediation 
technique; Treatment, Recycling and Disposal of E-Waste 
in a safe and scientific manner; Training Programme/
sensitisation meeting for Senior officials/Safety Officers/IMs 
and Contractors on statutory requirements under the New 
Oil Mines Regulations, (OMR), 2017 are some of the key steps 
taken by the S&E Department, which encompasses not only 
our own employees but our extended family of contractual 
work force as well.
Currently, we are going through a critical phase of our 
journey as one of the oldest Oil exploring Companies. While 
the challenges become stiffer, the opportunities continue to 
knock at our doors. We need a well-trained and motivated 
workforce deeply conscious of HSE aspects so that we can 
not only explore for newer horizons of hydrocarbon but also 
sustain production in existing reservoirs with visible success. 
You will be happy to note that we are producing over 9200 
MTPD of crude oil consistently now. In the immediate 
context, let us try to realize our immediate goal of 9500 
MTPD of crude oil production. We also need to keep in mind 
that our domestic crude oil production is coming entirely 
from the NE and we need to handle these assets with utmost 
care.
I have also shared the news of OIL’s farm-in along with IOCL 
and BPRL in two producing assets in Russia during October 
2016, 29.9% in LLC Taas Yuryakh (TYNGD) and 23.9% in JSC 
Vancorneft.  Returns on these investments have started 
rolling in the form of dividends. The 1st dividend of Rs. 176 
Crore was received in July’2017 and the 2nd dividend of Rs. 
308 Crore in October’2017.
OIL will always endeavour to take care of the training needs 
of the workforce, the onus for updating one’s knowledge 
and desire for bringing about innovation to the workplace 
is the responsibility of every Oilindian. I have ample reasons 
to have faith and trust in our collective abilities to achieve 
greater heights of all round excellence for our beloved OIL. 

Warm regards,

(B P sarma)
Resident Chief Executive
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focus

OIL receives dividend from Russian Project

OIL has led successfully a consortium of Indian Oil 
Corporation Limited (IOCL) and Bharat PetroResources 
Ltd. (BPRL) for acquiring stakes in two big assets in Russia 
from Rosneft Oil Company (Rosneft), one of the national oil 
companies of Russia. 

OIL led Indian Consortium acquired 29.9% stakes in LLC 
Taas Yuryakh (TYNGD), and 23.9% stakes in JSC Vankorneft 
in the month of Oct 2016. With these acquisitions, net oil 
production of OIL from these two assets is expected to 
be above 1.5 MMT. The Consortium has created special 
purpose vehicles (SPVs) through their Wholly Owned 

Subsidiaries (WoS) in Singapore for acquiring the above 
stakes. Through these SPVs, net stakes of OIL in the above 
assets are 10.0165% and 8.0065% respectively. OIL is 
expected to receive dividends from these companies in 
Russia for realizing the return.

Share of dividends  for OIL are as under:-

First dividend of approximately INR 176 Cr. @INR 64/USD 
was realized from JSC Vankorneft on 24 July 2017.

Second dividend of approximately INR 308 Cr.  @INR 65/
USD was received from JSC Vankorneft on 26 October 2017.

5TH Annual General Meeting of OIL USA

Seen in the pictures Mr. U. Bora, CMD, OIL and Mrs. R. S. Borah, Director (Finance), OIL along with Mr. G. K. Sharma (Country 
Manager) and Mr. U. K. Sarma, (Secretary & Treasurer). Also present - Mr. N. W. Stone of M/S Thompson & Knight (Legal 
Consultant); Ms. M. W. Pederson M/S FSSK (Accounting Firm); Mr. B. Baumler, Mr. G Voth & Mr. D. Travis of M/S PKF of Texas 
PC (Tax & Statutory Audit Firm

The 5th Annual General Meeting of Shareholders and 
Annual Meeting of Directors of Oil India (USA), Inc., were 
held on 19th October,2017 at the office of Oil India (USA), 

Inc. Houston, Texas. Mr. 
U. Bora, CMD, Oil India 
Limited and Mrs. R.S. 
Borah, Director (Finance), 
Oil India Limited attended 
the Annual Meetings. 
Representatives from 
legal, accounting, taxation 
and statutory audit firms 
were also present in the 
said meetings.
In the year 2012, Oil 
India Limited started its 
E&P business in USA by 
acquiring 20% interest 
in an unconventional 
oil & gas asset in 
Denver-Julesburg (DJ) 
Basin, Colorado, from a 

Houston-based energy company named M/S Carrizo Oil & 
Gas, Inc. Oil India (USA), Inc. is a Texas registered company 
and a wholly owned subsidiary of Oil India Limited.
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OIL holds its 58th Annual General Meeting

Oil India Limited, held its 58th Annual General Body meeting 
at its Field Headquarters in Duliajan, on 23rd September 
2017. In his address to the shareholders, Chairman and 
Managing Director, Shri Utpal Bora shared the significant 
highlights of fiscal 2016-17 during which OIL achieved 
the highest ever production and sale of natural gas in the 
history of the Company.
While natural gas production was 2937 MMSCM as against 
2838 MMSCM during 2015-16, natural gas sales was 2412 
MMSCM as against 2314 MMSCM during 2015-16. 
Crude oil production in 2016-17 was 3.277 MMT as 
compared to 3.247 MMT during 2015-16 while Crude 
oil sales were 3.221 MMT as compared to sales of 3.237 
MMT during 2015-16. He mentioned that, this year, the 
Company not only could contain last few years’ fall in crude 
oil production but also achieve increase in production. 
The turnover of the Company stood at Rs 9510.39 crore as 
against Rs 9764.87 crore in 2015-16 while the Profit after 
Tax (PAT) was Rs 1548.68 crore against PAT of Rs 2,301.67 
crore during 2015-16.  He mentioned that the profitability 
of the Company was affected mainly due to payment of 
differential royalty of Rs 1151.73 crore on crude oil for the 
period February, 2014 to March,2016, as per Government 
directive. During 2016-17 the Company declared dividend 
at 142.50%.
Shri Bora also mentioned about OIL’s substantial 
contribution both to the State and Central exchequer in 
terms of Cess, Royalty, Sales Tax etc. The contribution to 
the State Exchequer during the year was Rs 3011.94 crore 
and that to the Central Government was Rs 2928.18 crore.
After giving an overview of the Company’s performance, 
Shri Bora gave an overview of the Company’s overseas 
activities. The CMD mentioned that OIL’s overseas portfolio 
has contributed significantly to accretion of reserves and 
production of oil and natural gas.  During 2016-17, OIL’s 

crude oil and natural gas production for its proportionate 
share of stakes in the overseas producing assets stood at 
0.9069 MMT and 352.99 MMSCM respectively.
Shri Bora then gave an overview of OIL’s focus on Renewable 
Energy with recent commissioning total Installed Capacity 
in commercial Renewable Energy Projects of OIL stood 
at 150.3 MW, comprising of 136.3 MW of Wind Energy 
Projects and 14MW of Solar Energy Projects.

Giving an account of Oil India’s Corporate Social 
Responsibility (CSR) initiatives, Shri Bora underlined 
that, OIL has been carrying out various CSR projects and 
programmes as per the provisions of the Companies Act, 
2013, its CSR policy and its Social Vision for the all-round 
development of the people and communities residing in its 
operational areas.
The CMD concluded by re-assuring all shareholders that the 
Company shall always make sincere endeavours to make OIL 
an organization to be proud of and take it to new heights in 
the coming years.
The AGM at Bihutoli, Duliajan was followed by a Press 
Meet at MTDC, wherein media persons from various media 
houses interacted with the CMD and Functional Directors 
of OIL.
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OIL Bags prestigious 
“Greentech HR Platinum Award 2017- for Training Excellence”

Oil India Limited has been 
awarded with prestigious 
“7th Annual Greentech HR 
Platinum Award 2017- for 
Training Excellence”, in a 
function held on 5th of 
October, 2017 at The Orchid 
Hotel, Mumbai amidst an 
august gathering including 
CEOs  from Public Sectors & 
Private  Sectors.

Speaking on the occasion, 
Mr. Kamleshwar Sharan, 
Chairman & CEO, Greentech 
Foundation, acknowledged 
OIL’s effort in adoption of innovative training 
methods, measurement of effectiveness and impact 
of trainings conducted and remarkable steps taken 
to develop leaders within the workforce.

On behalf of OIL, RCE Mr. B P Sarma has received 
the coveted trophy  and a citation along with Mr. R 
K Talukder, CGM(L&D);   Mr. M P Chaliha, DGM(L&D) 
and Mrs. Monalisa Kamlesh Mehta, OSD.

Seen in the picture from the left: Mrs. Monalisa Kamlesh Mehta, OSD, OIL;  Mr. B P Sarma, RCE, OIL; Mr. Mr. R. K. 
Dubey, Chief Advisor- Greenetch Foundation;  Mr. Kamleshwar Sharan, Chairman & CEO, Greentech Foundation; Mr. 
R K Talukder, CGM(L&D), OIL  & Mr. M P Chaliha, DGM(L&D), OIL

OIL bags the Federation of Indian Petroleum Industry (FIPI) E&P 
Company of the Year Award

Oil India Limited (OIL), won the Federation of Indian 
Petroleum Industry (FIPI) Award 2016 in the category 
Exploration & Production- Company of the Year, in the 
glittering FIPI Awards ceremony held at New Delhi, on 

08th August, 2017. The award 
was presented by Sri K.D. Tripathi, 
Secretary, MoP&NG to Sri Utpal 
Bora, Chairman and Managing 
Director, OIL in the august presence 
of Sri D.K Sarraf, Chairman FIPI and 
Chairman and Managing Director-
ONGC, Sri Sanjeev Singh, Vice-
Chairman FIPI and Chairman-IOCL 
and Dr. R.K Malhotra, Director 
General, FIPI along with members 
on the Board of Oil India Limited 
and other senior officials. 
The Award is in recognition 
of Oil India Limited’s leading 
performance in exploration, 

development and operational efficiencies in exploration 
and production for Oil and Gas while complying with the 
norms of environment & occupational health as well as 
taking additional initiatives for environment protection

news
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Oil India Limited was conferred with the ‘Asia Best CSR 
Award 2017’ during the 7th Asia Best CSR Practices Awards 
2017 on 2nd August, 2017 at Le Meridian Singapore, 
Sentosa organized by CMO Asia. The award is Asia’s highest 
recognition of CSR for creating significant and positive 
impact on the lives of people around the Company. Oil 
India has bagged the award under two categories, ‘Best 
Education Project’ and ‘Best CSR Practices’

Launched in 2010, The CMO Asia is a global community 
and vibrant ecosystem of partners and affiliates across 
more than 50 countries who are dedicated to a high level 
knowledge Exchange through Leadership & Networking 
amongst senior CMOs and brand decision makers across 
industry segments. It provides vision and leadership to make 
a difference to the industry and profession at large. CMO 
Asia is an independent and not-for-profit entity and guided 
by Advisory Council. Their purpose is to make "work and 
working lives better". CMO Asia summits also finds mention 
in Forbes as popular stepping stone for successful industry 
CMOs. Companies from all over the world participated and 
won awards in the event including Indian Companies like 
Tata Projects, Aditya Birla Group, SBI, Vedanta, HP India, 
Galway Foundation, Ashok Leyland, Syngenta India etc. 

OIL Wins ‘Asia Best CSR Award 2017’ in two categories:
‘BEST EDUCATION PROJECT’ & ‘BEST CSR PRACTICES’

Shri Tridiv Hazarika, CM (CSR & CC) & Ms Nayana Madhu 
Dutta, SR PAO (CSR), OIL received the award on behalf of 
the company. This award endorses Oil India’s philosophy 
of giving back. The award recognises the company’s 
progressive CSR practices that has catalysed improvement 
in Human Development Index (HDI) in OIL operational 
areas through educational interventions aimed at Creating 
Shared Values.

Shri Tridiv Hazarika, CM (CSR & CC), OIL & 
Ms Nayana Madhu Dutta, SR PAO (CSR), OIL receiving the award

OIL bags PETROLEUM RAJBHASA SHIELD

Oil India Limited bagged 3rd Prize in the Petroleum Rajbhasa Shield Award for the year 2016-17 in recognition of OIL’s 
continuous effort to promote progressive use of Official language.  Shri Biswajit Roy, Director (HR&BD), OIL along with other 
seniors officials of OIL received the award from Shri K D Tripathi, Secretary, MoPNG Govt of India.
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An Agreement was signed on 8th August, 2017 at Oil 
India Limited, Noida between K.D.Malaviya National Oil 
Museum (KDMNOM) Trust and M/s Creative Museum 
Designers for construction of K.D Malaviya National 
Oil Museum at Guwahati. Shri Utpal Bora, Chairman & 
Managing Director, OIL & President, KDMNOM Trust 
and Shri Subrata Sen, Managing Director, M/s Creative 
Museum Designers signed the Agreement in presence of 
Ms Rupshikha Bora, Director(Finance), OIL & Treasurer, 
KDMNOM Trust, Shri P.K.Sharma, Director(Operations), 
OIL & Secretary, KDMNOM Trust as well as other Trustees/
representatives. Shri Biswajit Roy, Director (HR&BD), OIL 
and Dr.P Chandrasekaran, Director(E&D), OIL also graced 
the occasion.
K.D.Malaviya National Oil Museum project was conceived 
by the Ministry of Petroleum & Natural Gas, in an effort to 
preserve the history of the petroleum industry in India as 
well as to create awareness among the people about the 
richness of the industry’s heritage. The KDMNOM Trust 
consists of members from Oil Sector PSUs, Ministry of 
Petroleum & Natural Gas, Oil Industry Development Board 
and Govt. of Assam.  OIDB. The Museum is to be established 
in a plot of land near Jawahar Nagar, Guwahati provided by 
Govt. of Assam. The cost of the Museum project will be 
borne by Oil PSU members and OIDB. Oil India Limited is 
entrusted the responsibility for co-ordinating the project. 
In the past, number of activities were carried out, however, 
the Museum did not materialize due to various reasons. In 
September, 2014, the Board of Trustees of KDMNOM Trust 
signed an MoU with National Council of Science Museums 
for preparation of Detailed Project Report for construction 
of the museum. NCSM submitted final DPR in November, 
2015 and in May, 2016, Board of Trustees accorded 
approval on the DPR, project cost as well as engagement 
of NCSM or its subsidiary company for construction of 
the Museum on Design-Build basis. Thereafter, MoPNG’s 
approval was obtained for cost sharing amongst Oil PSUs, 
Board of Trustees’ approval obtained in March, 2017 for the 

OIL signs MoU for Construction of 
KD MALAVIYA NATIONAL OIL MUSEUM

Agreement to be executed between KDMNOM Trust & M/s 
Creative Museum Designers. LOI was issued to M/s CMD 
in May, 2017 for construction of the Museum on Turn-key 
basis.
National Council of Science Museums (NCSM) is an 
autonomous society under the Ministry of Culture, 
Government of India. It administers more than 25 Science 
Centres/Museums/Planetariums spread all over India. 
In addition, NCSM develops Science Centres/museums/
galleries for different States/Union Territories as well as Govt. 
Organizations/PSUs etc. NCSM collaborated internationally 
for development of Museum/Science Centres in other 
countries also. Today, NCSM forms the largest network of 
science centres and museums in the world. In 2011, NCSM 
formed a fully owned non-profit company (under Section 
25 of Companies Act) named ‘Creative Museum Designers‘ 
(CMD) for development of other types of museums and 
centres than Science museums.

A few important features of the Agreement are as under:
(a)  The Museum will be constructed on “Design-Build” 
basis i.e. entire work of design, development, construction, 
installation & commissioning of the Museum will be done 
by M/s Creative Museum Designers on turnkey basis at the 
estimated cost of Rs 88.96 Crores + Applicable Taxes 
 (b) The project will be completed in all respect in 66 Months’ 
(Five & half years) time in phases. The major building and 
other infrastructures to be completed and the Museum can 
be made open to public with a few Galleries, 3D Theatres, 
Auditoriums etc. in 48 months’ time. The outdoor Science 
Park can be made opened in 36 months’ time. 
The proposed Museum will have different galleries 
showcasing Oil Industries through ages, covering Upstream, 
Midstream, downstream- the complete hydrocarbon value 
chain. It will have state of art 3 D theatre, Outdoor science 
parks, Student activity corner etc. It is envisaged to create 
this Museum as a World Class Museum.

event
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Oil India Limited (OIL) signed a Memorandum of 
Understanding with Centre for Social Responsibility & 
Leadership (CSRL), a New Delhi based NGO, for renewal 
of contract for OIL’s Corporate Social Responsibility (CSR)  
Project – OIL Super 30 for two academic sessions-2017-18 
& 2018-19, for the existing OIL SUPER 30 centres at 
GUWAHATI, JORHAT & DIBRUGARH in Assam, JODHPUR 
in Rajasthan and ITANAGAR in Arunachal Pradesh, and 
for opening a new centre at Nagaon, Assam. 

OIL Super 30 is an impactful ongoing educational 
Project under CSR of Oil India Limited on providing free 
11(eleven) month IIT/Engineering residential coaching 
for students of BPL (Below Poverty Line) or economically 
disadvantaged families from Assam, Arunachal Pradesh 

OIL signs MoU with CSRL for ‘OIL Super 30’

Oil India Limited signs Memorandum of Understanding with Centre for Social Responsibility & Leadership’ (CSRL) for its CSR Project ‘OIL Super 30’

& Rajasthan. 

The results & success, since the launch of the OIL Super 
30 Project from 2010-11, of the OIL Super 30 centres 
namely, Guwahati, Jorhat, Dibrugarh, Jodhpur and 
Itanagar, reveal that, out of 647 students enrolled in all 
the centres taken together, 596 have secured admission 
in some of the premier IITs/NITs/Engineering colleges as 
well as Medical colleges & Universities of the country 
with overall success of 92%.

The MoU was signed in presence of the Chairman and 
Managing Director, OIL along with the Members on the 
Board of OIL and senior representatives from CSRL. A 
Coffee table book documenting the growth story of OIL 
Super 30 was also launched during the event.

OIL donates Rupees Seven Lakhs to Assam Sahitya Sabha
Oil India Limited donated an amount of Rupees Seven 
Lakhs to Assam Sahitya Sabha to install three bronze 
statues of renowned stalwarts of Assamese Literature at 
the Central Office of Assam Sahitya Sabha at Jorhat. The 
three litterateurs are Padmanath Gohain Baruah, Sarat 
Chandra Goswami and Maheswar Neog. (all deceased).

In a solemn function organised at the Head Office of Assam 
Sahitya Sabha, the cheque of Rs 7 lakhs was handed over 
by GM(PLS) Shri B.K. Mishra to the Committee Members 
of the Jorhat Unit of Assam Sahitya Sabha. DGM (PS 
3) Shri D.K. Saikia and CM(L&C) PL Shri J. Barua were 
present. From the Sabha's side, all speakers profusely 
praised the noble CSR initiative of Oil India Limited.
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OIL organises Vendor Development Programme 

A Vendor Development Programme for Micro & Small 
Enterprises (MSEs) was organized by C&P group of Oil India 
Limited at MTDC, Duliajan. MSME Development Institute, 
Guwahati (Ministry of MSME, Govt. of India) also associated 
themselves with OIL’s programme to create awareness 
about various Govt. Policies on MSEs. 

Around 50 MSE vendors from various parts of the country 
participated in the programme. Apart from senior 
officials from OIL, other delegates who participated in the 
programme were from MSME-DI, Guwahati, DICC-Tinsukia, 
DICC-Jorhat, All India Manufacturers Organization (AIMO-
NE). 

On this occasion, a presentation on OIL’s tendering 
procedure & scope for MSEs (Micro & Small Enterprises) 
and another on OIL’s E-tendering were given by OIL. MSME 
Development Institute, Guwahati also gave presentation on 
"Public Procurement Policy’2012” & Procedure for filling 
up Udyog Adhar Memorandum. Key issues and challenges 
faced by the MSEs were discussed in the programme which 
benefited the attending entrepreneurs. An interactive 
session was followed where queries of vendors were 
addressed by the senior officials of OIL and MSME-DI, 
Guwahati.

OIL signs MoU with Guwhati University for 
Shreemanta Shankardev Fellowship 

A Memorandum of Understanding(MOU) was signed between Oil India 
Limited and Guwahati University to renew the Shreemanta Shankardev 
Fellowship with fresh terms and Conditions.
Shreemanta Shankardev Fellowship for comparative studies of Hindi & 
Assamese Literature was set up  by Oil India Limited in Gauhati University 
on 2nd May, 2003, with the objective of giving broader readership to 
Assamese Literature and to establish close relationship between the 
regional and national language.
Earlier this fellowship has been awarded to one selected research fellow 

for a period of 3 (three) years. The earlier amount given to the scholar was Rs 8000/ per month. Now, as per UGC norms, 
the periodicity and amount of this fellowship has been increased. As per the fresh terms, One Fellowship will be awarded 
every year for a period of five years. The enhanced amount will be Rs 16000/ per month for the first two years and Rs 
18000/ per month for the remaining three years.In addition, 10% House Rent Allowance will be paid.
The MoU was  signed by Dr. Suresh Kumar Nath, Registrar, Guwahati University and Mr. B.K. Mishra, GM(PLS), OIL, PHQ in 
the office of Registrar, Guwahati University. In the signing ceremony Mr.Hiren Chandra Borah, DGM-Admin(PL), Dr.Prashanta 
Barman, Dy. Registrar, Guwahati University were  present as witnesses along with Shri Narayan Sharma, Dy. Manager (OL), 
OIL Pipeline HQ. who co-ordinated the event.
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Monetization of Heavy Crude 
A First breakthrough in sale of heavy oil by Oil India Limited, Rajasthan.

Sasanka Sekhar Deb, DGM(Geol) on behalf of Team Rajasthan 

Preamble:

Rajasthan Project discovered Heavy Oil  was discovered at 
Rajasthan Project in well Baghewala -1 within the Jodhpur 
sandstone in the year 1991.  Subsequently, 5 more 
wells have beenwere drilled in the same field. Presence 
ofPresence of Heavy Oil have has been established through 
production testing in Baghewala-1, 4 and 5.  Baghewala -1 
and 4 produced heavy oil at a variable rate (5-30 bbls) on 
with the help of artificial lift system (PCP and SRP) using 
chemicals as viscosity reducer. However due to viscous 
nature of the crude, production could not be sustained. 
Recently, experimental production by steam injection using 
mobile steam generator has been performed and results 
were remarkableencouraging. The well produced @ 15-30 
bbls on artificial lift for a period of 12-18 hours’ operation 
per day. The well remains on production for much longer 
duration on steam injection. Based on the recent production 
from steam injection and stock available so far from earlier 
experimental production, the sale of heavy crude oil has 
been formalizedbecome a reality through ONGC’s Pipeline 
at MehsanaL to IOCL’s Refinery at Koyali (Gujarat). This is a 
major breakthrough for sale of heavy crude oil from OIL's 
Rajasthan Fields after almost 26 years of discovery.

Chronology of the event:

After discovery of highly viscous heavy oil in Baghewala 
field, OIL engaged M/s Alberta Research Council (ARC), 
Canada to study the Baghewala Heavy Oil and suggest best 
possible production method. Based on the studies, trial 
production of Heavy Oil was attempted in the year 1995 
using PCP & bottom hole heaters and achieved a maximum 
production rate of 3-4 KLPD (20-25 bbls) intermittently. 
Operational problems were encountered during trial 
production. Prolonged testing could not be carried out due 
to sub surface problems

Subsequently, In the year 2002, one contract agreement 
was signed with PDVSA (Petróleos de Venezuela S.A.) 
an E&P company from Venezuela to carry out detailed 
feasibility study and adopt a suitable technique for 
production of heavy oil from Jodhpur Sandstone in Bikaner-
Nagaur basin. Based on PDVSA’s recommendations, a pilot 
well (Baghewala-6) was drilled down to Upper Carbonate 
Formation (TD- 856m) for experimental production using 

Cyclic Steam Simulation (CSS) in the year 2005. However, 
during injection of steam in 2006 and 2007, operational 
problems related to elongation of the casing and steam 
leakage were encountered and further operation had to be 
abandoned. 

In the year 2009-2010, another attempt of Experimental 
Cold Production Testing was carried out in Baghewala - 4 
and 1 with Chemical stimulation with Xylene and Sucker 
Rod Pump (SRP) as Artificial Lift assistance. An intermittent 
production rate of about 5 KLPD (30 bbls) was achieved 
during that attempt.

In 2012, Punam well-1 (NELP-VI Block) was drilled and 
discovery of heavy oil was made in the NELP block (first 
NELP discovery for OIL). During initial production testing, 
production sustainability could not be achieved due to poor 
inflow, and malfunctioning of artificial lift system (SRP) may 
be due to high viscous crude nature. Taking into cognizance 
of these factors, it was decided to do the experimental 
production testing through chemical stimulation, mixing 
with xylene, condensate and naphtha. A significant decline 
in viscosity of crude oil was observed in laboratory while 
mixing with 20% condensate and xylene. 

 

essay

In March 2014, experimental production testing was 
initiated to validate chemical stimulation process based 
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on laboratory test data after 
addressing problems encountered 
during initial testing. First phase 
of experimental production testing 
using condensate for chemical 
stimulation & SRP as artificial lift 
system was carried out. The well 
sustained production at an average 
rate of 5-6bbls/day for about 8 
months with a total production of 

1316 bbls well fluid with average 50% water-cut.

Second phase of experimental production testing using 
Xylene for chemical stimulation commenced on 11.12.2014. 
After soaking for one week, the well was put on production 
with SRP& a cumulative of 950 bbls of well fluid with 
increased average water cut of 80% was produced till 
01.04.2015. The well-produced at the rate of 5-10 bbls of 
well fluid per day with daily water cut varying between 10-
100%. 

Another exploratory well Tavriwala-2(TVW-2) was 
completed in the year 2012 and discovery of highly viscous 
heavy oil was made within Jodhpur Formation. 

In the year 2014, the Team Rajasthan mooted for heavy 
oil production from Baghewala field by In-house effort. 
The team conceptualized production method by using 
continuous Chemical stimulation through horizontal 
well. The well shall be completed with diluents string for 
periodical chemical stimulation. The same was discussed 
with other industry expert for their views/suggestions in 
this regards.  They also opined that the chemical stimulation 
is a good option which incurred low cost but very effective 
in nature. However, they also suggested to complete the 
proposed well with thermal completion facilities so that in 
future the steam might be required to be injected for better 
recovery of the reservoir.

OIL do not have experience in cyclic steam stimulation 
(CSS) so, a consultancy services of Dr. Belgrave of Canada 
has been hired for the production of heavy oil through CSS/ 
chemical stimulation at RP. However, consultancy services 
got nonfunctional midway due to non-compliance of 
contractual term by the consultant. 

Though OIL does not have any exposure towards CSS, 
in fact, it has not been tried in India till date, it has been 
decided by the Project Team to go ahead In view of above, it 
was felt necessary to go ahead with planned pilot project by 
through in house effort based on previous past experience 
gathered through trials over last few years. 

In the mean timemeantime, another experimental 
production through steam injection was carried out in 
those two wells. Under this experiment, Mobile steam 
generator was hired and steam is pumped into the well 
through casing by 110-120 KSC pressure. The production 
behavior of well shows better results compared to chemical 
stimulation. Accordingly, production of heavy crude is 
continued through intermittent steam injection.

Breakthrough in sell establishing a set-up for Sale of 
heavy crude:

A substantial volume of crude oil was accumulated through 
experimental production by chemical stimulation and 
steam injection. The entire volume of crude stock was lying 
idle due to non-availability of sale agreement. As a result, 
production from these well had to be stopped due to non-
availability of storage facilities.  Additionally, the Baghewala 
crude oil is not conventional in nature, so refineries are not 
ready to accept this crude without knowing detail crude 
characteristics. Negotiations were carried out with ONGC 
and IOCL by the Team – RP with support from Meanwhile, 
all necessary steps/jobs have been performed by Team 
Rajasthan/Corporate office for establishing an arrangement 
for to sale of the heavy crude. While the Crude  oil Sale 
and Transportation agreements are yet to be signed, ONGC 
and IOCL agreed for the arrangements of processing the 
heavy crude at Koyali Refinery. At present, the heavy crude 
is being transported through Bowsers to ONGC’s facilities 
at Santhal (Mehsana) from where it is transported through 
ONGC’s Pipeline till Koyali Refinery. to marketing company 
through transporting crude by browser.

Finally, the day of rejoice has come when the first lot of 
heavy oil was delivered to ONGC/IOCL on 1st May’ 2017. 
In the month of May’ 2017, a revenue of approximately 
INR 47 Lakhs was generated through sale of heavy crude of 
Baghewala area of Rajasthan. The practice of sale through 
this channel is continued. tanker reached ONGC –Santhal 
(Mehsana) to deliver heavy oil for final use in IOCL Koyali 
refinery. This was possible due to the all-out effort put by 
all concerned. 

Till date 23 numbers of crude oil browser (2783 bbls) has 
been dispatched to IOCL and it will continue in future. This 
is a remarkable feat achieved by OIL India limited as a whole 
and Rajasthan project in particular.

Team Rajasthan Project expresses its gratitude and 
sincere thanks  to  all Oil Indians for their support in this 
achievement.
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Introduction

Drilling fluid plays a vital role in drilling operations. Proper 
fluid maintenance facilitates smooth well operations and 
henceforth prevents down-hole complications. Over the 
years, drilling fluid has gone through quantum changes with 
incorporation of high performance additives to face more 
complex challenges related to hydrocarbon extraction.

The evolution

In 90s and so, all the drilling wells whether vertical or 
S-bend were drilled to the target depth with conventional 
Bentonite-Barite mud system only. Few of the chemicals 
used were somewhat detrimental to the environment 
and drilling fluid additives are always on the perception 
of pollution control board because of its environmental 
effects. At present, most of the wells are deviated J-bend 
and these wells are drilled to the depth of second isolation 
stage using conventional Bentonite-Barite mud system 
using eco-friendly lubricants and other chemicals. For oil 
string stage, few mud systems viz. K2SO4-PHPA-Polyol 
mud system, NDDF (Non Damaging Drilling Fluid), Sodium 
Format solid free mud system etc. have been introduced 
area-wise by in-house experts to mitigate several down-
hole complications which are to an extent taking care of the 
environment as well.

Earlier Practice

Although few piece meal arrangements were made in earlier 
occasions like lined disposal pit near Joypur for disposal of 
effluent, but no permanent waste disposal system has been 
introduced till date. The most followed practice was to 
dispose the used fluid into the well site effluent pits.

Disadvantages 

1. Although our chemicals are environment friendly, 
very few of the chemicals at their high concentration can 
cause certain amount of damage to the environment. 
2. Also, it has been noticed that most of the wells are 
development in nature with cluster locations at the same 
plinth, due to which the effluent pits are always full of 
effluents and no more space is available for fluid disposal. 
3. Mostly in rainy season, the effluent pits are in 
alarming conditions which in turn creates a lot of problems 
for the operational group to work in a tidy environment. 
4. Moreover, the local issues also arise due to 
overflowing of effluent pits. 

INTRODUCTION OF DRILLING FLUID DISPOSAL SYSTEM
A Joint Effort by Chemical Department and Rig Team S6

-  H. Phookan, DYCED & IM of Rig S6, Dipankar Dutta, Sr. Chemist
Babul Dutta, Electrical Engineer), Sarat Bordoloi, Mechanical Engineer

5. Increase cost, time and complicacy during plinth 
preparation for cluster locations

the beginning

A point regarding disposal of mud system was first raised 
in 3rd Pit Level Safety Meeting Held on 30.03.2015 as 
follows (MOM Reference No: OPS/RE6/ PLM/ HXH-
H/03/2015Dated 06th April,2015 where the drilling fluid 
disposal was a major issue during complete changeover 
of mud from conventional Bentonite-Barite mud system to 
Glycol-Amine-PHPA mud system for horizontal well drilling.

"Discharge of Used mud in effluent pit is a big problem 
for cluster location as it reduces the capacity of the pit 
for future drilling. Moreover, it creates safety as well as 
environment hazard. So a comprehensive system including 
a policy needs to be developed for a permanent solution. 
Point to be raised in departmental safety meeting"

Brain Storming &Innovative solution

Considering aforesaid aspects The issue was discussed at 
length within the officials of chemical department and Team 
S-6 and finally arrived at a solution of Fluid disposal system 
by transferring mud from one location to another with the 
help of available resources from Chemical department 
without disposing mud into the well site effluent pits after 
the completion of the well or during changing over from 
one fluid system to another. The bowsers involved in the 
above mentioned mud transfer were to take from Work-
over section of Chemical Department which were mainly 
engaged for transfer of work-over fluids. The system also 
includes two additional dedicated reserve tanks provided 
by Drilling (TS) which were placed near Chock Manifold 
for keeping excess mud coming out from hole during 
changeover of well fluid. 

The execution

Here comes the planning part to execute the job smoothly 
within a very short period to reduce NPT as well as cost of the 
well since the well was handed over to M/s Schlumberger 
for drilling next section. The team S-6 developed the 
following process

1. Around 480bbls of Bentonite mud was transferred 
from this location HXH-H to nearby drilling locations TV, DHI 
etc. and simultaneously around 520bbls of Glycol-Amine-
PHPA mud was received from a neighboring horizontal well 
HXI-H. 
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2. Hence drilling of next deviation section could 
resume within a very short period and the TD was achieved 
faster as compared to other wells.

3. Moreover, after completion of deviation section as 
well as the drain hole section, around 1050bbls of Glycol-
Amine-PHPA mud and 960bbls of NDDF were transferred 
from location HXH-H to other drilling locations and 
designated disposal pit without disposing mud into well-
site disposal pits due to environmental constraints.

(Savings for reused Glycol-Amine-PHPA: Approx 50% of 
1050x1943=10.20 and NDDF: Approx 50% of 960x1943=4.5 lakhs)

the rig cycle and successfully drilled few wells viz. DIBJ, HWG 
and CJ. For examples: As per our record, around 720bbls of 
used mud has been transferred to location DIBJ during initial 
stage drilling of the well. Subsequently, around 480bbls of 
mud has been transferred to other locations as well as to 
designated disposal pit after successful completion of the 
well. Similarly, around 480bbls of mud was received at 
location HWG and 720bbls of mud has been disposed at 
designated disposal pit from location HWG after successful 
completion of that well.

2. However at location CJ, mud was not transferred 
from other locations as the well was far away from other 
drilling locations. No nearby well was able to transfer mud 
to location CJ. Still with continuous effort and tremendous 
support from Chemical department, the team could 
transfer around 1056 bbls of mud from CJ to the designated 
disposal pit without disposing it at well site effluent pit with 
proper planning and determination.

After Affect

1. Reduction in well cost

When we compare drilling fluid cost analysis of recent 
horizontal wells (see Table-I below), it is clearly evident 
that location HXH-H is completed at comparatively low cost 
than other nominated horizontal wells. When we compare 
drilling fluid cost analysis of recent horizontal wells (see 
Table-I below), it is clearly evident that location HXH-H is 
completed at comparatively low cost than other nominated 
horizontal wells.

Reserve Tank and Nulluh Arrangement (HXH-H)

Evacuation of Dead Volume (HXH-H)

Table-I

2. Additional Saving for Reused mud

Total saving approximately 29.92 lakh due to reuse of 
Mud in other location (Saving for reused of: Bentonite 
mud 480x400= 1.92 lakhs; Glycol-Amine-PHPA mud 
520x2555=13.3 lakhs; Glycol-Amine-PHPA: Approx 50 % of 
1050x1943=10.20 and NDDF: Approx 50% of 960x1943=4.5 
lakhs)

3. Compliance of Statute

Contributes to Compliance of the EC conditions by recycling 

Name of 
Location drilled

hXh-h(only 
main hole was 

drilled, no 
pilot hole was

hwQ-h (both 
pilot hole & 
main hole 

were drilled

hwP-h (both 
pilot hole & 
main hole 

were drilled

hwD-h (only 
pilot hole was 
drilled, main 
hole was not 

drilled

Total cost of chemicals 
(Rs.)

81,14,113.71 196,10,422.72 200,43,572.93 115,03,068.37

final well depth (m) 3244 3640 3505 3400

Cost per meter (Rs.) 2501.27 5387.48 5718.57 3383.26

Total no. of days 
required for actual 
drilling

35 62 45 35

Continual of the Journey

The team S6 continued its new mud disposal system in it 
next wells also 

1. Team S-6 followed the same process throughout 
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the mud by not disposing it as waste into the effluent pit, 
which helps to reduce handling pressure of effluent pits

4. Reduction in time & cost for preparation of cluster 
location

Evacuation of drilling waste from effluent pits was big 
challenge for during plinth preparation for cluster location. 
By not disposing the mud into the pits helps civil department 
to prepare the plinth in relatively shorter time and by helps 
to reduce the cost a little but sure.

hand in hand………… team work works
It is worth to mention that the team could achieve such a 
remarkable target due to continuous support from senior 
officials of every department involved. Subsequently, the 
bowsers made for transfer of work-over fluid were sent to 
well site under lot of constraints for drilling fluid transfer 
which is surely a benchmarking support from the office of 
GM-Chemical, without which this system could have been 
a setback. Team also acknowledged the moral support of 
Drilling Team, especially Sri UK Doley, Asset Manager, Rig S6 
and all crew of Rig S6.

Note: Reference for Cost per bbl of mud in different mud systems as follows:

i) Bentonite-barite mud system till isolation stage and XCP-PAC-Polyol mud system in Oil string stage (with in house 
expertise). Total mud volume maintained: 7363 bbls & cost/bbls=1943 INR at DIBJ.

ii) Bentonite-barite mud system till isolation stage (with in house expertise). Total mud volume maintained : 4379 bbls 
& cost/bbl 400 INR at loc HXH-H

iii) Glycol Amine-PHPA mud system (maintained by outside parties) Total mud volume maintained=2183 bbls & cost/
bbl=2555 INR at location HXH-H

Note: The above cost and volume of mud maintained are specific for two wells only .i.e. DIBJ & HXH-H

Mukesh Kumar Biswas, Manager (Admin), Rajasthan Project has successfully 
completed degree of Doctor of Philosophy (Ph.D) from Indian Institute of Technology, 
Kharagpur. The title of his Ph.D thesis was “Antecedents and Consequences of Employer 
Branding”.
In addition, following two publications have come out of the aforesaid thesis in 
International Journal:
Biswas, M., & Suar, D. (2013). Which employees’ values matter most in the creation 
of employer branding. Journal of Marketing Development and Competitiveness, 7(1), 
93-102.
Biswas, M. K., & Suar, D. (2014). Antecedents and consequences of employer branding. 
Journal of Business Ethics. DOI: 10.1007/s10551-014-2502-3

awarD

Chandana Priyadarshini Bharali, daughter of Smt Sangita Duta Bharali & Shri Nabajyoti 
Bharali of Vigilance Department successfully completed B. Music of Sankari (Vocal 
Music i.e. Borgeet) in the year 2016 from Sankari Sangeet Vidyapeeth, Assam.

She is a student of Class VIII in Kendriya Vidyalaya, Duliajan.
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Oil Collecting Station (OCS)
Infographic

OIL NEWS16

Know 
Your
Company

Legend:
IH    :  Indirect Bath Heater
ET   :  Emulsion Treater
GU  :  Group Unit
TU  :  Test Unit

crude stream
Gas stream
Formation Water Stream

TPS  :  Three Phase Separator
HPMS :  High Pressure Master Separator
LPMS :  Low Pressure Mater Separator
CODP :  Crude Oil Dispatch Pump
FW Tank :  Formation Water Tank
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S	 Basically OCS is a processing Station and Basic 
function is to separate the Crude Oil from its accompanying 
gas and/or water. It is a centrally located permanent unit where 
flow lines from various production wells are connected to group 
of manifolds. Manifolds are classified as high pressure (HP) 
and low pressure (LP) depending on the well head pressure; and 
again as dry and wet depending on the water cut of well fluid.

S	 From particular manifold the Produced fluid is then 
passed through Indirect Bath Heaters to the separator area 
depending upon their pressure. These preheated fluid is passed 
through stages of sequentially decreasing pressure vessels. 
The main aim of passing through these vessels is to retain the 
lower hydrocarbon component in the crude for maximum liquid 
recovery as well as from safety point of view. 

S	 From separator fluid flow into the Emulsion Treaters 
for further processing. Here emulsified oil and water are 
separated by thermo chemical process. Predetermined doze 
of demulsifying agent is injected in the flow stream and the 
fluid is heated to about 60 – 65°c. The fluid is allowed to 
settle for its retention time  to facilitate gravity separation 
of oil and water. Some OCS are also having additional EET i.e. 
Electrostatic Emulsion treater for better separation.

S	 The crude oil Emulsion Treater goes to the crude oil 
storage tanks through STABILIZER (another separator) unit 
and separated water from ET goes to the formation water 
storage tanks. 

S	 Crude oil from the CO tanks is then pumped through 
pipeline to CTF or ITF with the help of plunger type positive 
displacement pumps.

S	 Formation water from the FW tanks is then disposed 
underground through water disposal wells by using centrifugal 
pumps.

S	 The produced high pressure gas separated is sent to 
the distribution network through HPMS and the low pressure 
gas is taken to the compressor station through LPMS.  Excess 
low pressure gas is flared at a distance 90 meter away from 
the installation.

17OIL NEWS
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New OIL Super 30 centre inaugurated at Nowgaon

The sixth OIL Super 30 centre was inaugurated on 8th 
September at Nowgaon by Hon’ble Minister of State for 
Railways Shri Rajen Gohain, who was the Chief Guest, on 
the occasion. The centre is situated on the outskirts of 
Nowgaon, on the old AT Road, at Bhotaigaon, near Jorhat 
bypass.

The Super 30 centres are managed by Centre for Social 
Responsibility and Learning (CSRL), a NGO which manages 
around 12 Super 30 centres, funded totally by Corporates, 
across the country. Executive Director CSRL Shri S.K. Shahi 
delivered the Welcome Address and spoke about the 
various facets of the Super 30 centres funded by OIL. Chief 
Manager (L&C) Pipeline Department Shri Jayanta Barua 
spoke about the various CSR initiatives of OIL, especially 
for the needy and the student community. He exhorted the 

students to devote sincerely their eleven months stay at the 
Centre so that they can reap full benefits of the programme 
and pave the path for a glorious future. Sr. Manager (PR&C) 
Shri Tridib Duvarah congratulated the citizens of Nowgaon 
for establishing this Centre and lauded the initiative of the 
Hon’ble Minister in this regard. He also elaborated on the 
super success story of the Super 30 Centres.

Chief Guest Shri Rajen Gohain thanked OIL Management 
for setting up this Centre and hoped that the economically 
backward but brilliant students who are selected here take 

full advantage of this specialised coaching. He requested 
CSRL to set up Super 30 centres for Medical stream and 
spoke about his efforts to set up specialised coaching 
centres for Railway recruitments across the state.

csr
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OIL launches Agriculture Project
“Augmentation of Agriculture through Efficient Resource Utilisation with Participatory Approach”

As part of its CSR, under Oil India Rural Development 
Society (OIRDS), the Launch Ceremony of “Augmentation 
of Agriculture through Efficient Resource Utilisation with 
Participatory Approach” was organised at Hatkhula, 
Chabua. The occasion was graced by Dr K M Bujorbarua, 
Hon’ble Vice Chancellor (AAU) as Chief Guest, while Shri 
B P Sarma, RCE, OIL was present as Guest of Honour in 
presence of Shri Binod Hazarika, MLA Chabua, Shri Pranjit 
Deka, Advisor OIRDS & ED (HR&A), OIL, Shri M C Nihalani, 
President  OIRDS & GM (R&D) and other officials of AAU 
and OIL.

Earlier OIRDS & AAU, Jorhat had signed an MoU for 
Augmentation of Agriculture in OIL's operational areas for 
better agricultural yield providing sustainable livelihood 
and self employment thereby enhancing socio economic 
empowerment in the region.

The project is being implemented since its commencement 
in designated areas namely, Kordoiguri in Khowang, Amguri 
Nepali in Tipling and Hatkhola Rohmoria in greater Chabua 
area, which is in various stages of implementation.  

As a part of the ongoing CSR Project under Oil India Rural 
Development Society (OIRDS), trainees of Handicraft 
Training & Production Centre (HTPC) were provided with 
post training assistance at a ceremonious event held 
at HTPC complex, Duliajan on 15th September, 2017. 
Post training assistance like sewing machine, fly shuttle 
handloom sets and weaving & embroidery accessories 
along with certificate were handed over to successfully 
passed out trainees for the year 2016 to encourage them 

for self-employment.

Shri B P Sarma, Resident Chief Executive, OIL graced the 
function as Chief Guest while Shri M C Nihalani, CGM (R&D) 
and President OIRDS, Shri Pranjit Deka, ED (HR&A) and 
Advisor (OIRDS), Shri D K Bhuyan, GM (PA) & Vice President 
(OIRDS), Shri Nripen Kumar Sarma, DGM (FE) & Secretary 
(OIRDS) and other senior officials of OIL were present on 
the occasion.

Post training Assistance to Beneficiers under HTPC
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প্ৰিয় অইল ইপ্ডিয়ানসকল,
দেশৰ বাপ্িৰৰ আৰু প্িতৰৰ েুয়য়াটা বাপ্ি়প্্যিক খডিয়ত ততল উয়েযিাগ 
এপ্তয়াও দকন্দ্ৰীয় প্বচাৰ্যযি প্বষয় তি আয়ে। দতল-দগচ িাডিাৰৰ পপ্ৰমাি স্ৰীপ্মত 
তি অিাৰ লগয়ত প্বশ্ব্ুপ্ৰ শপ্তিৰ চাপ্িো বৃপ্ধি দিাৱাৰ পপ্ৰয়ৰিপ্ষিতত োম 
উৰ্যগাম্ৰী তি দেয়শ দেশ দৰাগানৰ উয়বেগ-আশংকাই দেখা প্েয়ে। িাৰতবষ্যৰ 
চৰকায়ৰ ২০২২ চনৰ প্িতৰত খাৰুৱা দতলৰ আমোপ্ন ১০ শতাংশশ হ্াস 
কপ্ৰ শপ্তি প্নৰাপত্া প্নপ্চিত কপ্ৰবৰ কাৰয়ি ঘৰুৱা উতপােন বৃপ্ধি কৰাত 
মনয়ৰাগ প্ে প্বপ্িন্ন দকৌশল্ৰী বযিৱস্া গ্ৰিি কপ্ৰয়ে। অনযিয়বাৰৰ তুলনাত 
িাৰত্ৰীয় ততল উয়েযিাগৰ সম্াৱনা অতযিন্ত আকষ্যি্ৰীয় প্কয়য়না িাৰতবষ্য 
তিয়ে পৃপ্িৱ্ৰীৰ সকয়লাতশক কম অয়ব‍েপ্ষত দেশসমূি (least explored 
country) ৰ মা্ৰ এখন ৰ’ত  ৰিপ্ত ১০০০০ বগ্য প্কয়লাপ্মটাৰত দকৱল 
২০টা  দতল কূপ আয়ে। 
এয়নয়বাৰ দষিত্ৰত অইল ইপ্ডিয়াৰ েয়ৰ ৰা্হুৱা খডিৰ ৰিপ্তষ্ায়ন  প্বয়শষশক 
পুৰপ্ি দতলপিাৰৰ পৰা খাৰুৱা দতলৰ উতপােন বৃপ্ধি কৰাৰ বৃিত্ 
ৰিতযিাহ্ান ল’ব লগা তিয়ে। ৰিপ্তয়ৰাপ্গতা অপ্তশয় ত্ৰীব্ৰ আৰু আপ্ম মাপ্ন 
ল’ব লগা তিয়ে দৰ সি্য়ত দতল দপাৱাৰ প্েন দশষ ি’ল। আপ্ম প্বশ্বস্তৰৰ 
দকাম্ান্ৰী তিা বযিপ্তিগত খডিৰ ৰিপ্তষ্ানসমূয়ি সকয়লা স্তৰয়ত বযিয় সংকুচন, 
ৰিৰুপ্তিৰ ৰিবত্্যন আৰু দকৌশল্ৰী ন্ৰীপ্ত প্নৰ্যাৰি দষিত্ৰত প্নপ্দ্্যষ্ট কপ্ৰ প্েয়া 
আপ্ে প্বপ্িন্ন মানেডি মাপ্ন চপ্লবশল বাৰযি তিয়ো।
ততল অয়ব‍েষিত প্বশ্বস্তৰ্ৰীয় মানেডি লাি কৰাৰ ৰিয়চষ্টাত আমাৰ এপ্ট মুখযি 
লষিযি তিয়ে কম্য্ৰীেলৰ েষিতা বৃপ্ধি কৰা। মই দেপ্খ সয়ন্তাষ পাইয়ো দৰ দৰাৱা 
প্কেু বেৰত আমাৰ জ্ানা্্যন আৰু প্বকাশ প্বিাগৰ মাৰযিমত আপ্ম প্বপ্িন্ন 
নতুন অৰযিায় সংয়ৰা্ন কপ্ৰবশল সষিম তিয়ো ৰাৰ বোৰা আমাৰ প্বষয়া 
আৰু কম্যচাৰ্ৰীসকয়ল স্বউন্নয়ন আৰু জ্ানা্্যনৰ কাৰয়ি নানা ৰিকাৰৰ ইন 
িাউচ, ইন কাপ্্ৰি আৰু অিাৰচ্ৰী্ ৰিপ্শষিি গ্ৰিি কপ্ৰব পাপ্ৰয়ে।
আন্ত:মানৱ্ৰীয় েষিতা, সামাপ্্ক েষিতা, দৰাগায়ৰাগ েষিতা, চপ্ৰপ্ত্ৰক তবপ্শষ্ট, 
আচৰিপ্বপ্ৰ, দকপ্ৰয়াৰ প্বয়শষত্ব আৰু আয়বপ্গক বুধিমত্া আপ্েৰ সমব‍েয়ত 
ৰিস্তুত কৰা অইলৰ ধ্ব্াবাি্ৰী নমন্ৰীয় েষিতাৰ ৰিপ্শষিি কাৰ্যযিসূচ্ৰী ‘সষিম’ৰ 
মাৰযিমত অইলৰ কম্যচাৰ্ৰীসকয়ল কম্য প্ন্ৰ কম্য পপ্ৰপ্স্প্ত পপ্ৰচালনা 
কপ্ৰবশল, আনৰ তসয়ত দসৌিাে্যযিয়ৰ কাম কপ্ৰবশল, েষিতায়ৰ কাম কপ্ৰবশল 
ৰিপ্শষিি লাি কপ্ৰ প্ন্ৰ লগয়ত ৰিপ্তষ্ানৰ লষিযি সাৰনত সফল তিয়ে। 
ইয়াৰ উপপ্ৰ অনযিানযি ৰিপ্শষিি কাৰ্যযিসূচ্ৰী দৰয়ন ‘ৰিয়্ক্ট অনুিূপ্ত’(স্বাস্যি 
প্বষয়ক), ‘ৰিয়্ক্ট অনুিৱ’(স্বাস্যি কম্য্ৰীৰ বায়ব), অনুসূচ্ৰীত ্াপ্ত/ ্ন্াপ্ত 
/ অনযিানযি প্পচপৰা ্ াপ্তৰ উত্ৰিৰ কাৰয়ি ‘ৰিয়্ক্ট প্বকাশ’, চুপাৰিাই্ৰ্ৰী 
পৰ্যযিায়ৰ উন্নয়নৰ কাৰয়ি ‘ৰিয়্ক্ট উত্ৰি’, কম্যস্ানত আৰযিাপ্মিক পপ্ৰয়বশ 
সৃষ্ট কপ্ৰবশল ‘ৰিয়্ক্ট আয়ুস’, মপ্িলা কম্যচাৰ্ৰীৰ কাৰয়ি ‘ৰিয়্ক্ট িূপ্ম’ আৰু 
স্বাস্যি, প্নৰাপত্া আৰু পপ্ৰয়বশ প্বষয়(HSE)ৰ ৰিপ্শষিি কাৰ্যযিসূচ্ৰী ‘স্বয়ম’ 
আপ্েৰ মাৰযিমত আপ্ম কম্যচাৰ্ৰীসকলক েষিতা, সামি্যযি আৰু স্বাস্যিৰ উন্নয়ন 
িয়ক অিৰি ৰিপ্শষিি প্ে আয়ো।
প্বষয়াসকলৰ কাৰয়িও আপ্ম ৰিয়্ক্ট দময়ন্য়মন্ট, NEBOSH চাপ্ট্যপ্ফয়কট 

দৰিাগ্ৰাম (HSE দময়ন্য়মন্টৰ কাৰয়ি), প্ৰিপ্লং আৰু ৰিডাকচন কাৰ্যযিত 
্প়্িতসকলৰ কাৰয়ি IWCF চাপ্ট্যপ্ফয়কট দকাচ্য আৰু Indian School of 
Management(IIM) আপ্ে  দেশৰ আগশাৰ্ৰীৰ বাপ্িপ্্যিক প্শষিা ৰিপ্তষ্ানৰ 
সিয়ৰাগত প্বপ্িন্ন দময়ন্য়মন্ট দডয়িলপয়মন্ট ৰিপ্শষিি কাৰ্যযিসূচ্ৰীৰ আয়য়া্ন 
কপ্ৰ আপ্িয়ো।
মই সোয়য় প্বশ্বাস কপ্ৰ আপ্িয়ো দৰ মানৱ সম্ে উন্নয়ন(HRD)ৰ লয়গ 
লয়গ দকাম্ান্ৰীয়য় মনয়ৰাগ প্েব লগা আন এপ্ট অঞ্চল তিয়ে HSE অি্যাত্ 
স্বাস্যি, প্নৰাপত্া আৰু পপ্ৰয়বশৰ উন্নয়ন। মই দেপ্খ সয়ন্তাষ পাইয়ো দৰ 
এই প্েশত অইয়ল সেযিিয়ত বহুয়তা বযিৱস্া িাতত তলয়ে। ইয়াৰ প্িতৰত 
আয়ে দকাম্ান্ৰী পৰ্যযিায়ত Benchmarking of HSE Parameters in 
OIL’s installations, Assurance of QHSE Certification ইতযিাপ্ে। 
তায়ৰাপপ্ৰ এই প্েশত দকাম্ান্ৰীয়য় Petroleum and Natural Gas 
Regulatory Board Regulations, 2010 অনুসপ্ৰ Emergency 
Response Disaster Management Plan, েুঘ্যটনাত প্ৰীপ়্িতসকলশল 
প্েিা-পৰামশ্য, সময়য় সময়য় পপ্ৰয়বশপন্্ৰী বযিৱস্ায়ৰ দতলৰুতি শ্াদ্ৰ 
প্ৰিটয়মন্ট, GHG প্নগ্যমি হ্াস কপ্ৰব পৰা বযিৱস্াসমূি প্চপ্নিতকৰি আৰু 
ৰূপায়ি বযিৱস্াৰ ৰিবত্্যন, সুস্ বায়’প্ৰয়মপ্ডয়য়চন পধিপ্ত, সুৰপ্ষিত আৰু 
তবজ্াপ্নক পধিপ্তয়ৰ ই-দৱষ্টৰ বযিৱস্া, New Oil Mines Egulations, 
2017ৰ অৰ্ৰীনত বাৰযিতামূলক ৰিয়য়া্ন প্িচায়ব দ্যিষ্ প্বষয়া / প্নৰাপত্া 
প্বষয়া / প্িকাোৰসকলৰ মা্ত স্াগতা তবিকৰ আয়য়া্ন কৰা 
ইতযিাপ্েয়ক ৰপ্ৰ প্বপ্িন্ন পেয়ষিপ গ্ৰিি কপ্ৰ আপ্িয়ে।
িাৰতবষ্যৰ এপ্ট ৰিাচ্ৰীনতম দতল অয়ব‍েষিকাৰ্ৰী ৰিপ্তষ্ান প্িচায়ব বত্্যমান 
আপ্ম এটা কপ্িন সময়ৰ মায়্য়ৰ ৰাত্ৰা কপ্ৰ আয়ো। ৰিতযিাহ্ানয়বাৰ 
কপ্িন তি অিাৰ লয়গ লয়গ নাানা ৰিকাৰৰ সুয়ৰায়গও আমাৰ পেূপ্লত 
খুপ্দিয়াই িায়ক। আমাক এটা ৰিপ্শপ্ষিত আৰু অপ্িয়ৰিপ্ৰত কম্য্ৰীেলৰ 
ৰিয়য়া্ন প্ৰসকয়ল HSE ৰিয়য়া্ন্ৰীয়তা সম্য়ক্য িালেয়ৰ ্ ায়ন ৰায়ত আপ্ম 
িাইদ্ৰকাব্যনৰ নতুন প্েগন্তত অয়ব‍েষি চলাব পায়ৰা আৰু বত্্যমায়ন িকা 
িাডিাৰসমূিত সুেৃশযি কৃতকাৰ্যতা লাি দিাৱাশক উতপােন অবযিািত ৰাপ্খব 
পায়ৰা। আয়পানায়লায়ক ্াপ্ন আনদি পাব দৰ বত্্যমায়ন আপ্ম এয়কৰায়ি  
৯২০০ দমপ্ৰিক টন  তেনপ্দিন িাৰত খাৰুৱা দতল উতপােন কপ্ৰ আয়ো। 
প্েয়ন ৯৫০০ দমপ্ৰিক টন উতপােন কপ্ৰবশল ৰাৰ্যযি কৰা  তাতষিপ্িক লষিযিত 
উপন্ৰীত িবশল আপ্ম ৰিয়চষ্টা চলাও আিক।  মনত ৰাপ্খব লাপ্গব দৰ আমাৰ 
ঘৰুৱা উতপােনৰ সকয়লাপ্খপ্নয়য় এপ্তয়া উত্ৰ–পূব্যাঞ্চলৰ দতলপিাৰৰ পৰা 
আয়ি আৰু দসয়য় এই সম্েপ্খপ্নক আপ্ম অপ্ত ৰত্নয়ৰ ৰাপ্খব লাপ্গব।
অইল, আই অ’ প্চ এল (IOCL) আৰু প্ব আৰ প্প এল ( BRPL) ৰুট্ৰীয়য়  
২০১৬ বষ্যৰ অয়ক্টাবৰ মািত ৰাপ্চয়াত েুটা উতপােন সম্ে অি্যাত্  
LLC Taas Yuryakh ব্লকৰ ২৯.৯ শতাংশ আৰু JSC Vankorneft   
Vankorneft ব্লকৰ ২৩.৯ শতাংশ লাি কৰাৰ বাতপ্ৰ মই ইপ্তময়ৰযি 
আয়পানায়লাকৰ তসয়ত  দশ্বয়াৰ কপ্ৰয়ো। এই প্বপ্নয়য়াগৰ পৰা   ৰিপ্তোন 
অিা আৰম্ তিয়ে। চপ্লত বষ্যৰ ্ুলাই মািত ১৭৬ দকাপ্ট টকাৰ ৰিিম 
প্ডপ্িয়ডডিয়টা দপাৱাৰ প্পচত অয়ক্টাবৰ মািত ৩০৮  দকাপ্ট টকাৰ প্বেত্ৰীয় 
প্ডপ্িয়ডডিয়টাও লাি কৰা তিয়ে। 
অইয়ল কম্যচাৰ্ৰীসকলৰ ৰিপ্শষিি ৰিয়য়া্ন্ৰীয়তাৰ ৰত্ন তল িকাৰ সময়য়ত 
প্শষিা আৰু ইচ্াৰ প্বকাশ ঘটাই কম্যয়ষিত্ৰশল উদ্াৱন  আপ্নবৰ কাৰয়ি 
ৰিপ্ত্ন অইল ইপ্ডিয়ান ৰত্নপৰ িব লাপ্গব। আমাৰ দচয়নিৰ অইল ইপ্ডিয়াৰ 
সয়ব্যাৰিকাৰ দৰেষ্তা আপ্ন উচ্চতাৰ প্শখতৰ আয়ৰািি কপ্ৰব পাপ্ৰব বুপ্ল 
আমাৰ সংঘবধি কম্যশপ্তিৰ ওপৰত দমাৰ সমূ্ি্য প্বশ্বাস আয়ে।
 উষ্ম ৰেধিায়ৰ-

    (দবোন্ত ৰিসাে শম্যা)
    আৱাপ্সক মুখযি প্বষয়া
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1±¿äÁûþ± ›¶ßÁŠ1 Áó1± ÁÕý×ù1 ›¶ï÷ ¿ëÁ¿öÁËëÁG
1±¿äÁûþ±1 æ±îÁÏûþ ÎîÁù ÎßÁ±¥ó±òÏ Rosneft Oil Company 1 ðÅéÁ± 
ÛËåéÁîÁ ÕÑúÏð±¿1Q ù±öÁ1 ßÁ±1Ëí Õý×ù, ý×¿Gûþ±ò Õý×ù ßÁ1ËÁó±Ë1äÁò 
Õ±1n¸ öÁ±1îÁ ÎÁóËC± ¿1ËäÁ±äÇÁ ¿ù¿÷ËéÁËëÁ äÁËù±»± ÎûÌï ›¶ûþ±üßÁ Õý×ù 
ý×¿Gûþ± ¿ù¿÷ËéÁËëÁ üôÁùîÁ±Ë1 ÎòîÔÁQ ¿ðËå Õ±1n ¸ 2016 Áõø¸Ç1 
ÕË"±Áõ1 ÷±ýîÁÁLLC Taas – Yuryakh Neftegazodobycha 
(Taas Yuryakh)  ÁõvßÁîÁ 29.9 úîÁ±Ñú Õ±1n¸ JSC Vankorneft 
(Vankorneft) ÁõvßÁîÁ 23.9 úîÁ±Ñú ü¥óð ù±öÁ ßÁ¿1Ëå¼ Ûý× ðÅéÁ± 
ÁõvßÁ1 Áó1± Õý×Ëù 1.5 ¿òûÅîÁ Î÷¿CßÁ éÁò à±1n¸»± ÎîÁù ëÂ×ÈÁó±ðò ßÁ¿1Áõ 
ÁõÅ¿ù Õ±ú± ßÁ1± ÆýËå¼ Ûý× ëÂ×ËVËúÉË1 ÎûÌï ðù¿éÁËûþ ¿äÁe±ÁóÅ1îÁ 
ÎîÁÝÒËù±ßÁ1  wholly owned subsidiaries 1 ÷±ñÉ÷îÁ special 
purpose vehicle áêÁò ßÁ¿1Ëå Õ±1n¸ Õ±ú± ßÁ1± ÷ËîÁ 24 æÅù±ý× 
2017 îÁ±¿1Ëà JSC Vankorneft ÁõvßÁ1 Áó1± 176 ÎßÁ±¿éÁ éÁßÁ±1 
Õ±1n¸ 26 ÕË"±Áõ1 2017 îÁ±¿1Ëà 308 ÎßÁ±¿éÁ éÁßÁ±1 ¿ëÁ¿öÁËëÁG 
ù±öÁ ßÁ¿1Ëå¼ Õý×ù ý×¿Gûþ±ý× Á¿ÁõËðú1 ÷±¿éÁîÁ äÁËù±»± Õ¿öÁû±ò1 Áó1± 
ù±öÁ ßÁ1± ÛËò ñ1í1 ¿ëÁ¿öÁËëÁG Ûûþ±ý× ›¶ï÷¼

Õý×ù ý×¿Gûþ± ¿ù¿÷ËéÁëÁÍù Áõå1ËéÁ±1 ÎßÁ±¥ó±òÏ üij±ò

ÕËi¤ø¸í Õ±1n¸ ëÂ×ÈÁó±ðò ú±à±îÁ 2017 Áõø¸Ç1 Áõå1ËéÁ±1 ÎßÁ±¥ó±òÏ 
¿ýäÁ±ËÁõ Îðú1 ¿ÁZîÁÏûþ ÁõÔýÈ æ±îÁÏûþ ÆîÁù ›¶¿îÁ‡Á±ò Õý×ù ý×¿Gûþ± 
¿ù¿÷ËéÁëÁßÁ ÎôÁëÁ±Ë1äÁò Õ» ý×¿Gûþ±ò ÎÁóC¿ùûþ±÷ ý×G¿©†ªËûþ [ÛôÁ Õ±ý× 
¿Áó Õ±ý×] üij±¿òîÁ ßÁ¿1Ëå¼
Îû±»± 8 Õ±á©† 2017 îÁ±¿1Ëà òîÅÁò ¿ð~ÏîÁ Ûý× ëÂ×ÁóùËŽÁ Õ±Ëûþ±¿æîÁ 
ÕòÅ‡Á±òîÁ Õý×ù1 ÕñÉŽÁ Õ±1n¸ Áó¿1äÁ±ùò ü=±ùßÁ À ëÂ×ÈÁóù Áõ1±ý× 
ÎÁóC¿ùûþ±÷ Õ±1n¸ ›¶±ßÔÁ¿îÁßÁ ÎáäÁ ÷LaÏð511 üäÁÏ» À ÎßÁ ¿ëÁ ¿SÁó±êÁÏ1 

Áó1± ÁóÅ1¦¨±1¿éÁ ¢¶ýí ßÁË1¼ ÕòÅ‡Á±òîÁ ÛôÁ Õ±ý× ¿Áó Õ±ý×1 ¿Áõ¿ú©† 
¿Áõø¸ûþÁõÁõÏûþ±1 ùáËîÁ Õý×ù1 ÎßÁÁõ±æËò± Îæ‡Á ¿Áõø¸ûþ± ëÂ×Áó¿¦šîÁ Õ±¿åù¼

Õý×ù ý×¿Gûþ± ¿ù¿÷ËéÁËëÁ Áó¿1ÁËÁõú Õ±1n¸ ëÂ×ÁóÍæ¿»ßÁ ¦¤±¦šÉ ¿Áõø¸ûþîÁ 
¿òñ±Ç¿1îÁ òÏ¿îÁ ‐ ¿òûþ÷1 Õ±ÝîÁ±1 ÷±æîÁ ï±¿ßÁ ›¶ðúÇò ßÁ¿1 Õý± 
ÕËi¤ø¸í Õ±1n¸ ëÂ×i§ûþò ßÁ÷ÇßÅÁúùîÁ±1 ùáËîÁ Áó¿1ËÁõú üÑ1ŽÁí1 ßÁ±1Ëí 
¢¶ýí ßÁ¿1 Õý± ÁõÉ»¦š±»ùÏ1 Áõ±ËÁõ ëÂ×M� ÁóÅ1¦¨±1 ù±öÁ ßÁ¿1Ëå¼



OIL NEWS22

Õý×ù ý×¿Gûþ±1 ü÷±æ ßÁùÉ±í ›¶ßÁŠÍù Õ±™LÐ1±©†ªÏûþ ¦¤ÏßÔÁ¿îÁ
Îðú1 ¿ÁZîÁÏûþ ÁõÔýÈ æ±îÁÏûþ ÆîÁù ›¶¿îÁ‡Á±ò Õý×ù ý×¿Gûþ± ¿ù¿÷ËéÁëÁ1 
ü÷±æ ßÁùÉ±í Õ±äÁ¿òËûþ ¿äÁ Û÷ Õ’ Û¿äÁûþ± [CMO Asia] 1 Áó1± 
Î|‡Á ¿úŽÁ± ›¶ßÁŠ Õ±1n¸ Î|‡Á ¿òá¿÷îÁ ü÷±æ ßÁùÉ±í Õ±äÁ¿ò1 üij±ò 
ù±öÁ ßÁ¿1Ëå¼ ü÷±æ ßÁùÉ±í ßÁ÷ÇüÓäÁÏËûþ æòü±ñ±1í1 ÝÁó1îÁ ¿Áõ™¦±1 
ßÁ1± ›¶öÁ±»ú±ùÏ Õ±1n¸ ñò±RßÁ ›¶öÁ±»1 ¿öÁ¿MîÁ Û¿äÁûþ± ÷ý±Ëðú1 Ûý× 
üËÁõÇ±2äÁ ™¦11 üij±òù±¿ò ›¶ð±ò ßÁ1± ýûþ¼

ÎòîÔÁQ Õ±1n¸ ÎòéÁ»¿ßÇÁÑ ÁõÉ»¦š±1 ÷±ËæË1 ëÂ×2äÁ ÁóûÇÉ±ûþ1 Ê:±ò1 Õ±ð±ò 
›¶ð±ò ßÁ¿1ÁõÍù Õ±¢¶ýÏ ÞËðÉ±¿áßÁ ›¶¿îÁ‡Á±ò1 ÎæÉ‡Á ÷ÅàÉ ›¶ÁõgßÁ Õ±1n¸ 
¿üX±™L ¢¶ýíßÁ±1Ï Á¿Áõø¸ûþ±ÁõáÇË1 á¿êÁîÁ CMO Asia 2017 Áõø¸ÇîÁ 
›¶¿îÁ‡Á± ßÁ1± Û¿éÁ Õ±™LÐ1±©†ªÏûþ Îá±‡ÁÏ Õ±1n¸ á¿îÁúÏù Áó¿1ËÁõúÁõÉ»¦š±¼ 
Ûý× Îá±‡ÁÏËûþ ›¶±ûþ   àò ÎðúÍù Îü»± Õ±áÁõìÁÿ±ý× Õ±¿ýËå Õ±1n¸ 
ëÂ×~ËàËû±áÉ Õ»ð±ò1 Áõ±ËÁõ  CMO Asia summit Û ôÁ»ÇäÁ (Forbes) 
Õ±Ëù±äÁòÏ1 Áó±îÁËîÁ± ¦š±ò Áó±ý×Ëå¼

02 æÅù±ý× 2017 îÁ±¿1Ëà Õý×ù1 ü÷±æ ßÁùÉ±í ¿ÁõöÁ±á1 ÷ÅàÉ 
›¶ÁõgßÁ À ¿SðÏ» ý±æ¿1ßÁ± Õ±1n¸ ÎæÉ‡Á ü÷±æ ßÁùÉ±í ¿Áõø¸ûþ± À÷îÁÏ 
òûþò± ÷ñÅ ðMý× ¿äÁe±ÁóÅ1îÁ Õ±Ëûþ±¿æîÁ ÕòÅ‡Á±òîÁ ÎßÁ±¥ó±òÏ1 Æý ëÂ×M� 
ÁóÅ1¦¨±1 ðÅ¿éÁ ¢¶ýí ßÁË1¼ Õ±™LÐ1±©†ªÏûþ ™¦11 Ûý× üij±ò ›¶±¿5Ëûþ Õý×ù 

ý×¿Gûþ±1 ßÁ÷±Ç=ùîÁ ÷±ò» ëÂ×i§ûòîÁ üÓäÁÉ±ÑßÁ (HDI) Õ±áÁõìÁÿ±ý× ¿òûþ±îÁ 
ÎßÁ±¥ó±òÏ1 ›¶á¿îÁúÏù ü÷±æ ßÁùÉ±í Õ±äÁ¿òü÷ÓËý ¿ðûþ± Õ»ð±ò1 
ûï±ïÇîÁ± ›¶¿îÁÁói§ ßÁ¿1Ëù¼

›¶¿úŽÁí ðŽÁîÁ± ¿úîÁ±òîÁ Õý×ùÍù ¢¶ÏíËéÁß Ûý×äÄ  Õ±1 Îóv¿éÁò±÷ Û»±ëÇÁ, 2017 ›¶ð±ò

কম্যচাৰ্ৰীসকলক ৰিাৰি ৰিপ্শষিয়িয়ৰ ৰিপ্শপ্ষিত আৰু পাৰেশ্য্ৰী 
কপ্ৰ তুপ্লবশল দেখুৱাই অিা আগ্ৰি আৰু কাৰ্যযিকাৰিৰ বায়ব অইল 
ইপ্ডিয়া প্লপ্ময়টয়ড ৭তম বাপ্ষ্যক গ্ৰ্ৰীিয়টক এইচ্ আৰ দলেপ্টনাম 
এৱাড্য,২০১৭ লাি কপ্ৰয়ে। দৰাৱা ৫ অয়ক্টাবৰ, ২০১৭ তাপ্ৰয়খ 
মুম্াইৰ “প্ে অপ্ক্যড” দিায়টলত আয়য়াপ্্ত এক গাম্্ৰীৰ্যযিপূি্য 
অনুষ্ানত দকাম্ান্ৰীৰ তি আৱাপ্সক মুখযি প্বষয়া শ্ৰীয়বোন্ত ৰিসাে 

শম্যাই উতি পুৰস্াৰপ্ট গ্ৰিি কয়ৰ।  

গ্ৰ্ৰীিয়টক ফাউয়ডিচনৰ অৰযিষি আৰু মুখযি প্বষয়া শ্ৰী কময়লশ্বৰ  
শাৰয়ি িাষি ৰিসঙ্গত  ৰিপ্শষিি প্শতানত অইল ইপ্ডিয়াৰ উদ্াৱন্ৰী 
েষিতা আৰু বযিৱস্াপনাৰ শলাগ লয়। কম্যচাৰ্ৰীৰ মা্ত দনতৃত্ব 
লব পৰা বযিপ্তি প্নম্যািৰ দষিত্ৰয়তা দকাম্ান্ৰীয়টায়ৱ তল অিা 
আগিাগৰ বায়ব দতয়খয়ত অইলক ৰিশংসা কয়ৰ।
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Õý×ù ý×¿Gûþ±1 58 üÑàÉßÁ  õ±¿øÇß  ü±ñ±1í üöÁ± 

সব্যমুি ৰিমাপ্িত আৰু সম্াৱনাময় দতল আৰু ৰিাকৃপ্তৰ দগচ 
িাডিায়ৰয়ৰ দেশৰ প্বেত্ৰীয় বৃিত্ ্ াত্ৰীয় অয়ব‍েষি–উতপােন  ৰিপ্তষ্ান 
ৰূয়প স্ব্ৰীকৃপ্তৰিাপ্ত নৱৰত্ন ৰিপ্তষ্ান অইল ইপ্ডিয়া প্লপ্ময়টয়ডৰ ৫৮ 
সংখযিক বাপ্ষ্যক সাৰাৰি সিাখন ২৩ দচয়প্তম্ৰ, ২০১৭ তাপ্ৰয়খ 
মুখযি কাৰ্যযিালয় েুল্ৰীয়া্ানত অনুপ্ষ্ত িয়।

অংশ্ৰীোৰসকলক সয়ম্াৰন কপ্ৰ প্েয়া িাষিত দকাম্ান্ৰীৰ অৰযিষি 
আৰু পপ্ৰচালন সঞ্চালক শ্ৰীউতপল বৰাই ২০১৬ -১৭ প্বত্বষ্যত 
দকাম্ান্ৰীয়য় অ্্যন কৰা দকইটামান সাফলযিৰ কিা অৱগত 
কয়ৰ ইয়াৰ প্িতৰত ৰিপ্িৰানয়ৰাগযি তিয়ে দকাম্ান্ৰীৰ ইপ্তিাসত 
সয়্ব্যাচ্চ পপ্ৰমািৰ ৰিাকৃপ্তক দগচৰ উতপােন আৰু প্বক্্ৰী। 
২০১৫-১৬ বষ্যত ২৮৩৮ প্নৰুত দমপ্ৰিক ঘনপ্মটাৰ ৰিাকৃপ্তক 
দগচ উতপােন দিাৱাৰ প্বপৰ্ৰীয়ত ২০১৬ -১৭ বষ্যত তিয়ে ২৯৩৭ 
প্নৰুত দমপ্ৰিক ঘনপ্মটাৰ আৰু প্বক্্ৰী তিয়ে ২৪১২ প্নৰুত দমপ্ৰিক 
ঘনপ্মটাৰ। 

আনিায়ত ২০১৬ -১৭ প্বত্বষ্যত ৩.২৭৭ প্নৰুত দমপ্ৰিক টন 
খাৰুৱা দতল  উতপােন আৰু ৩.২২১ প্নৰুত দমপ্ৰিক টন প্বক্্ৰী 
দিাৱাৰ প্বপৰ্ৰীয়ত ২০১৫ -১৬ প্বত্বষ্যত উতপােন তিপ্েল ৩.২৪৭ 
প্নৰুত দমপ্ৰিক টন আৰু প্বক্্ৰী ৩.২৩৭ প্নৰুত দমপ্ৰিক টন। অি্যাত্  

দকাম্ান্ৰীয়য় দৰাৱা দকইবেৰমানৰ উতপােনৰ প্নম্নগাম্ৰী গপ্ত দৰাৰ 
কৰাৰ উপপ্ৰ উতপােন বৃপ্ধি কপ্ৰবশলও সষিম িল। 

এইবেৰ দকাম্ান্ৰীৰ মুি উপা্্যন তিয়ে  ৯৫১০.৩৯ দকাপ্ট টকা  
আৰু কৰপচিাে লাি (PAT) ৫৪৮.৬৮ দকাপ্ট টকা। দতয়খয়ত 
উয়লেখ কয়ৰ দৰ দফব্ৰুৱাৰ্ৰী, ২০১৪ ৰ পৰা মাচ্য,২০১৫ তলয়ক 
দকাম্ান্ৰীয়য় আোয় প্েবশল িকা ১১৫১.৭৩ দকাপ্ট টকাৰ ৰয়য়ল্্ৰী 
চৰকাৰৰ প্নয়দ্্যশ অনুসপ্ৰ আোয় প্েয়াৰ ফলস্বৰূয়প দকাম্ান্ৰীৰ 
লািৰ পপ্ৰমািত ৰিিাৱ পপ্ৰয়ে। ২০১৬-১৭ বষ্যত দকাম্ান্ৰীয়য় 
১৪২.৫০ শতাংশ প্ডপ্িয়ডডি দঘাষিা কপ্ৰয়ে। বেৰয়টাত দচে, 
ৰয়য়ল্্ৰী, প্বক্্ৰী কৰ আপ্েৰ ৰূপত ৰাপ্্যিক ৰা্য়কাষশল  ৩০১১.৯৪ 
দকাপ্ট টকা আৰু দকন্দ্ৰীয় ৰা্য়কাষশল ২৯২৮.১৮ দকাপ্ট টকাৰ 
বৰঙপ্ি প্েয়া িল। দতয়খয়ত আৰু কয় দৰ অইলৰ পৰ্ৰীপ্ষিত বাপ্ষ্যক 
প্িচায়ব এয়কৰায়ি পঞ্চেশ বষ্যৰ বায়ব িাৰতবষ্যৰ কম্ৰিলাৰ  
আৰু অপ্ডটৰ দ্য়নয়ৰলৰ পৰা NIL মন্তবযি লাি  কপ্ৰবশল সষিম 
দিাৱায়টা পৰম দগৌৰৱৰ কিা।

শ্ৰীবৰাই দঘাষিা কয়ৰ দৰ অইলৰ সুস্ প্বত্্ৰীয় কাৰ্যযিকাৰিৰ  
ফলস্বৰূয়প দকাম্ান্ৰীয়য় লাি কপ্ৰ িকা ্াত্ৰীয় আৰু আন্ত্্যপ্তক  
দক্প্ডট দৰপ্টঙৰ ৰাৰাবাপ্িকতা চতুি্য বেৰৰ বায়ব অষ্ুিন্ন আয়ে।  

দকাম্ান্ৰীৰ েৃশযিপটৰ কিা উয়লেখ কপ্ৰ অৰযিষি্য়ন কয় দৰ 
৩১ মাচ্য, ২০১৭ তাপ্ৰখশলয়ক অইয়ল ০৯ টা NELP ব্লকত 
অংশ্ৰীোৰ্ৰী অপ্ৰকাৰ লাি কপ্ৰপ্েল ৰাৰ মা্ৰ ০৬টাত অইল 
ইপ্ডিয়া অপায়ৰটৰ / ৰুট্ৰীয়া অপায়ৰটৰ আৰু বাক্ৰী প্তপ্নটাত নন 
–অপায়ৰটৰ। খাৰচাঙ PSC ত অইলৰ ৪০ শতাংশ অংশ্ৰীোৰ্ৰী 
অপ্ৰকাৰ িকাৰ লগয়ত প্ৰি এন ই এল প্প (JV) ব্লক AA-
ON-94/1 ত  ৪৪.০৮৬ শতাংশ অংশ্ৰীোৰ্ৰী অপ্ৰকাৰ আয়ে । 
অৰযিষি আৰু পপ্ৰচালন সঞ্চালক্য়ন কয় দৰ KG–ONN-2004/1  
ব্লকত অইয়ল িাই দৰিচাৰ–িাই দটয়ম্য়ৰচাৰ খনন আৰম্ কপ্ৰয়ে 
আৰু CY-OSN-2009/2 ব্লকত ৰিিময়টা ড্ৰীপৱাটাৰ অফচ’ৰ 
কূপ খনন কপ্ৰয়ে।
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বেৰয়টাৰ প্িতৰত অইয়ল ১০টা িাইদ্ৰকাব্যন িাডিাৰ আপ্ৱষ্াৰ 
কপ্ৰয়ে আৰু সকয়লায়কইটা উ্প্ন অসম অৱবাপ্িকাত অৱপ্স্ত। 

সাম্প্ৰপ্তক সময়ত দকাম্ান্ৰীৰ অসম আৰু অৰুিাচল ৰিয়েশৰ 
ততলয়ষিত্ৰৰ পৰা তেপ্নক ৭.৮৫ প্নৰুত দমপ্ৰিক ঘনপ্মটাৰ আৰু 
ৰা্স্ানৰ ততলয়ষিত্ৰৰ পৰা ০.৯৫ প্নৰুত দমপ্ৰিক ঘনপ্মটাৰ 
ৰিাকৃপ্তক দগচ উতপােন কৰাৰ সষিমতা আয়ে। সকয়লা 
উপয়িাতিাশল প্বনাবাৰাই দগচৰ দৰাগান ৰপ্ৰব পৰাশক উত্ৰ-পূবত 
দগচৰ উতপােন তেপ্নক ১০ প্নৰুত দমপ্ৰিক ঘনপ্মটাৰ কপ্ৰবশল  
দকাম্ানয়য় বযিৱস্া গ্ৰিি কপ্ৰব। 

ইয়াৰ প্পচত অৰযিষি শ্ৰীবৰাই অইয়ল প্বয়েশত চলাই িকা 
অয়ব‍েষি – উতপােন কাৰ্যযিাৱল্ৰীৰ প্বৱৰি োপ্ঙ ৰয়ৰ । উয়লেখয়ৰাগযি 
দৰ ৰাপ্চয়া, দিপ্ন্ুয়ৱলা, আয়মপ্ৰকা, দমা্াপ্ম্ক, প্লপ্বয়া, দগবন, 
নাইয়্প্ৰয়া, দয়য়মন, বাংলায়েশ আৰু মযিানমাৰয়ক ৰপ্ৰ েি (১০)
খনৰ প্বয়েশ্ৰী ৰাষ্ট্ৰৰ  ১৭টা ব্লকত অইল ইপ্ডিয়া প্লপ্ময়টড অয়ব‍েষি 
– উতপােন কাৰ্যযিাৱল্ৰীত প্নয়য়াপ্্ত তি আয়ে। 

 ২০১৬ -১৭ বষ্যত কনচপ্ট্যয়াম পাট্যনাৰ িাৰত্ৰীয় দতল প্নগম আৰু 
প্ব আৰ প্প এলৰ সিয়ৰাগত ৫ অয়ক্টাবৰ, ২০১৬ তাপ্ৰখৰ পৰা 
অইয়ল ৰাপ্চয়াত েুটা উতপােন দষিত্ৰ ৰিাক্য়ম Vankorneft 
(২৩.৯ শতাংশ  PI) আৰু Taas–Yuryakh (২৯.৯ শতাংশ PI) 
লাি কপ্ৰয়ে। বত্্যমায়ন Vankorneft লাইয়চন্সৰ পৰা তেপ্নক 
৩,৬৭,০০০ দবয়ৰল আৰু Taas–Yuryakh লাইয়চন্সৰ পৰা 
তেপ্নক ২২,৭০০ দবয়ৰল খাৰুৱা দতল উতপােন তি আয়ে।  আশা 
কৰা তিয়ে দৰ ৰাপ্চয়া ৰিকল্পৰ পৰা ২০২১ চনৰ প্িতৰত ৫ প্নৰুত 
দমপ্ৰিক টন উতপােনৰ উচ্চতাত উপন্ৰীত িব পৰা ৰাব।  

ৰাপ্চয়াৰ লাইয়চন্স-৬১ত সম্প্ৰপ্ত উতপােন আৰু উন্নয়নৰ কাম চপ্ল 
আয়ে আৰু তাৰ পৰা তেপ্নক ২১০০ দবয়ৰল িাৰত উতপােন তি 
আয়ে। আয়মপ্ৰকা ৰুতিৰাষ্ট্ৰৰ দশ্বল এয়েটত ২০ শতাংশ অংশ্ৰীোৰ্ৰী 
স্বত্য়ৰ অইয়ল ১৪১৭২.৭৫ একৰ মাপ্টকাপ্লত কাম কৰাৰ অপ্ৰকাৰ 
লাি কপ্ৰয়ে। দমা্াপ্ম্কৰ এপ্ৰয়া-১ ৰিুমা প্ফল্ডত অইলৰ ৪ 
শতাংশ আৰু অ’ প্ি এল (OVL) ৰ ৬ শতাংশ, মুি ১০ শতাংশ 
অংশ্ৰীোৰ্ৰী অপ্ৰকাৰ আয়ে। অৰযিষি আৰু পপ্ৰচালন সঞ্চালক্য়ন 
কয় দৰ দমা্াপ্ম্ক এল এন প্্ (Mozambique LNG)ত এটা 
গপ্তময়তা গপ়্ি উপ্িয়ে। ২০২২/২০২৩ চনত প্ফল্ডখনৰ পৰা 
ৰা্ি সংগ্ৰি কপ্ৰব পৰা বুপ্ল আশা কৰা তিয়ে। দগবনৰ শাখপ্ট 
ব্লকৰ প্তপ্ন নং কূপ লাো-১ ত দতল–দগচৰ সন্ান ওলাইয়ে।  
অপায়ৰটৰ প্িচায়ব প্বয়েশৰ মাপ্টত এয়া অইলৰ ৰিিম আপ্ৱষ্াৰ।  
অইলৰ ১৭.৫ শতাংশ অংশ্ৰীোৰ্ৰী অপ্ৰকাৰ িকা নাইয়্প্ৰয়াৰ 
OML-142 ব্লকত আপ্ৱষ্াৰক অঞ্চল অপ্টয়য়নক সামপ্ৰ ১২৫ বগ্য 
প্কয়লাপ্মটাৰ প্ত্ৰমাপ্ত্ৰক ্ৰ্ৰীপ তিযি উপলব্ধ তিয়ে। এইয়বাৰৰ 
অৰযিয়নৰ প্িপ্ত্ত কনয়চাপ্ট্যয়ায়ম অপ্টয়য়ন-১ কূপত পুনৰ ৰিয়ৱশৰ 
প্সধিান্ত তলয়ে আৰু তাৰ কাম চপ্ল আয়ে। বাংলায়েশৰ ব্লক 
SS-04 আৰু SS-09 ত িূকম্ন ্ৰ্ৰীপ আৰু ্ৰ্ৰীপৰ তিযি 
সংগ্ৰিৰ কাম ৰিায় সমূ্ি্য। ২০১৮ বষ্যৰ আৰম্প্িয়ত SS-04 
ব্লকত অয়ব‍েখি কূপ খদিাৰ ৰিস্তাৱ দলাৱা তিয়ে। মযিানমাৰত 
অইয়ল পপ্ৰচালনা কৰা কনয়চাপ্ট্যয়ায়ম M-4 আৰু YEB ব্লকত 

িূশবজ্াপ্নক অৰযিয়ন সমূ্ি্য কপ্ৰয়ে।  

অৰযিষি আৰু পপ্ৰচালন সঞ্চালক্য়ন লগয়ত কয় দৰ সাগৰৰ 
প্সপাৰৰ পট্যফপ্লওই অইলৰ দতল আৰু ৰিাকৃপ্তক দগচ প্ৰ্াি্য 
অপ্ৰগ্ৰিি আৰু উতপােনশল ৰয়িষ্ট বৰঙপ্ি আগব়িাইয়ে। ২০১৬-
১৭ বষ্যত অিাৰচ্ৰী্ ৰিপ্ডউপ্চং এয়চটৰ পৰা অইলৰ দতল আৰু 
ৰিকৃপ্তক দগচ উতপােন তিয়েশগ ৰিাক্য়ম ০.৯০৬৯ প্নৰুত 
দমপ্ৰিক টন আৰু ৩৫২.৯৯ প্নৰুত দমপ্ৰিক ঘনপ্মটাৰ।

শ্ৰীবৰাই পুনৰনৱ্ৰীকৰি কপ্ৰব পৰা শপ্তিখডিত অইলৰ কাম-
কা্য়ৰা এপ্ট খপ্তয়ান োপ্ঙ ৰয়ৰ। দকাম্ান্ৰীয়য় ৫২.৫ দমগাৱাট 
শপ্তিৰ চতুি্যয়টা বায়ু শপ্তি ৰিকল্পৰ কাম গ্ৰিি কপ্ৰয়ে আৰু 
৩১ মাচ্য,২০১৭ তাপ্ৰয়খ কপ্টয়া (গু্ৰাট) আৰু উনচাৱাে 
(মৰযিৰিয়েশ)ত ৰিাক্য়ম ৮.৪ দমগাৱাট আৰু ৬.৩ দমগাৱাট 
আংপ্শক শপ্তিৰ ৰিকল্প কাৰ্যযিষিম তি উপ্িয়ে। উতি ৰিকল্পৰ কাম 
আৰম্ দিাৱাৰ লয়গ লয়গ অইয়ল বাপ্িপ্্যিক পুনৰনৱ্ৰীকৰি কপ্ৰব 
পৰা শপ্তিয়ষিত্ৰত ১৫০.৩ দমগাৱাট শপ্তি ৰিকল্প স্াপন কপ্ৰব। 
ইয়ায়ৰ ১৩৬.৩ দমগাৱাট বায়ু শপ্তি আৰু বাক্ৰী ১৪ দমগাৱাট দসৌৰ 
শপ্তি। অইলৰ পৃষ্য়পাষকতাত অসমৰ  উইডি প্ৰয়চাচ্য এয়চেয়মন্ট  
ৰিকল্পৰ কাম আগবাপ়্িয়ে  আৰু ৰা্যিখনৰ আিখন প্্লাৰ ০৯ টা 
প্নব্যাপ্চত স্ানত উইডি মপ্িটপ্ৰং দষ্টচন স্াপন কৰা তিয়ে। 
অইলৰ সমা্ কলযিাি কম্যৰাপ্্ৰ কিা উয়লেখ কপ্ৰ অৰযিষি 
শ্ৰীবৰাই কয় দৰ Company Act, 2013, দকাম্ান্ৰীৰ প্ন্া 
সমা্ কলযিাি ন্ৰীপ্ত আৰু সামাপ্্ক েশ্যন অনুসপ্ৰ  কম্যাঞ্চলত 
বসবাস কৰা সকয়লা ্নসাৰাৰিৰ সব্যাঙ্গ্ৰীন মঙ্গলৰ অয়ি্য অইল 
ইপ্ডিয়াই প্বপ্িন্ন সমা্ কলযিাি ৰিকল্প ৰূপায়ি কপ্ৰ আপ্িয়ে। 
২০১৬-১৭ বষ্যত পৰম্ৰাগত আচপ্নসূিৰ লগয়ত িাৰতৰ 
মানন্ৰীয় ৰিৰানমন্ত্ৰী ডাঙৰ্ৰীয়াই গুপ্ৰ ৰৰা স্বচ্ িাৰত অপ্িৰান 
আচপ্নয়তা অইল ইপ্ডিয়াই প্বপ্িন্ন ৰিকল্পৰ ্ প্ৰয়য়ত দৰাগোন প্েয়ে 
ৰাৰ প্িতৰত অনযিতম তিয়ে অিা পাঁচ বেৰৰ কাৰয়ি গুৱািাট্ৰীৰ 
কামাখযিা মপ্দিৰৰ উন্নয়ন আৰু তোৰক্ৰী ৰিকল্প।
শ্ৰীবৰাই এই কিাও ্াপ্নবশল প্েয়য় দৰ ২০১৬-১৭ বষ্যত অইল 
ইপ্ডিয়া প্লপ্ময়টয়ড অনযিানযি বহু সন্ানৰ লগয়ত  FIPI ৰ পৰা  E & 
P Company of the Year, 2016 সন্ায়নয়ৰও প্বিূপ্ষত তিয়ে।
অৰযিষি আৰু পপ্ৰচালন সঞ্চালক্য়ন অইল ইপ্ডিয়াক সোয়য় 
এটা দগৌৰয়ৱাজ্জল ৰিপ্তষ্ান কপ্ৰ ৰাপ্খবশল আৰু অনাগত সময়ত  
নতুন উচ্চতাশল তুপ্ল প্নবৰ কাৰয়ি সকয়লা ৰিয়চষ্টা চলাই দৰাৱাৰ 
ৰিপ্তশ্ৰুপ্ত পুনৰ দোিায়ৰ।
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ÎßÁ ¿ëÁ ÷±ùÁõÉ æ±îÁÏûþ ÆîÁù û±ðÅâ1
&»±ý±éÁÏîÁ ÎßÁ ¿ëÁ ÷±ùÁõÉ æ±îÁÏûþ û±ðÅâ1 ¿ò÷±Çí ßÁ1±1 ëÂ×ËVúÉË1 ÎßÁ 
¿ëÁ ÷±ùÁõÉ æ±îÁÏûþ ÆîÁù û±ðÅâ1 òÉ±ü  ( KDMNOM Trust ) Õ±1n¸ 
Î÷äÁ±ÇäÁ ¿S�Ëûþ¿éÁöÁ ¿÷ëÂ×¿æûþ±÷ ¿ëÁæ±ý×ò±1 ( CMD)  ò±÷1 ›¶¿îÁ‡Á±ò¿éÁ1 
÷±æîÁ 8 Õ±á©†, 2017 îÁ±¿1Ëà òûþð±îÁ Ûàò äÅÁ¿M  ü¥ói§ ýûþ¼ 
Õý×ù1 ÕñÉŽÁ Õ±1n¸ Áó¿1äÁ±ùò ü=±ùßÁ À ëÂ×ÈÁóù Áõ1±ý× äÅÁ¿M� àòîÁ 
¦¤±ŽÁ1 ßÁ1±1 Á¿ÁõÁó1ÏËîÁ Î÷äÁ±äÇÁ ¿S�Ëûþ¿éÁöÁ ¿÷ëÂ×¿æûþ±÷ ¿ëÁæ±ý×ò±11 
Æý Î÷Ëò¿æÑ ëÁ±ý×Ë1"1 À üÅÁõèîÁ ÎüËò äÅÁ¿M� ÁóSîÁ ¦¤±ŽÁ1 ßÁË1¼
öÁ±1îÁÏûþ ÆîÁù ý×¿îÁý±ü1 ¦¤¿íÇ÷ ÕñÉ±ûþßÁ üÑ1¿ŽÁîÁ ßÁ¿1 1à±1 
Õ±1n¸ Ûý×¿ðúîÁ æòü±ñ±1í1 ÷±æîÁ üæ±áîÁ± á¿ìÁÿ îÅÁ¿ùÁõ Îà±æ±1 
ëÂ×ËVËúÉË1 ÎÁóC¿ùûþ±÷ Õ±1n¸ ›¶±ßÔÁ¿îÁßÁ ÎáäÁ ÷LaÏ ð511 Áó¿1ßÁŠò±Ë1  
ÎßÁ ¿ëÁ ÷±ùÁõÉ æ±îÁÏûþ ÆîÁù û±ðÅâ1¿éÁ ¿ò÷±Çí ßÁ¿1ÁõÍù Îù±»± ÆýËå¼  
KDMNOM Trust  îÁ Õ±Ëå ÆîÁù ëÂ×ËðÉ±á àG1 1±æU»± ›¶¿îÁ‡Á±ò, 
ÎÁóC¿ùûþ±÷ Õ±1n¸ ›¶±ßÔÁ¿îÁ1 ÎáäÁ ÷LaÏð51, Õý×ù ý×G±¿©†ª ÎëÁËöÁùÁóË÷-
KI× ÎÁõ±ëÇÁ (OIDB) Õ±1n¸ Õü÷ äÁ1ßÁ±1¼ Õü÷ äÁ1ßÁ±Ë1 &»±ý±éÁÏ1 
æ»±ý1 òá1 ÛËùßÁ±îÁ Õ±áÁõËìÁÿ±»± öÓÁ¿÷àGîÁ û±ðÅâ1¿éÁ ¿ò÷±Çí ßÁ1± 
ýÁõ Õ±1n¸ ÆîÁù ëÂ×ËðÉ±á àG1 1±æU»± ›¶¿îÁ‡Á±ò Õ±1n¸ Õý×ù ý×G±¿©†ª 
ÎëÁËöÁùÁóË÷KI× ÎÁõ±ËëÇÁ ›¶Ëûþ±æòÏûþ ÁõÉûþ Áõýò ßÁ¿1Áõ¼
öÁ±1îÁ äÁ1ßÁ±11 üÑ¦Ô¨¿îÁ ÷LaÏð511 Õ™LáÇîÁ ¦¤ú±¿üîÁ ›¶¿îÁ‡Á±ò Õ±1n¸ 
¿Áõ�«1 üÁõÇÁõÔýÈ äÁ±Ëûþk ÎäÁKI×±1 Õ±1n¸ ¿÷ëÂ×¿æûþ±÷ ÎòéÁ»ßÇÁ1 Áó¿1äÁ±ùßÁ 
ÎòäÁËòù ßÁ±ëÂ×¿kù Õ» äÁ±ý×k ¿÷ëÂ×¿æûþ±÷äÁ (NCSM)  Û ›¶dîÁ ßÁ¿1 
ëÂ×¿ùÝ»± ›¶Ëæ"  ¿1ËÁó±éÇÁßÁ 2016 äÁò1 Î÷ ÷±ýîÁ òÉ±Ëü ÕòÅË÷±ðò 
æò±ûþ Õ±1n¸ ¿ò÷±Çí ÁõÉûþ ÆîÁù ›¶¿îÁ‡Á±òü÷Óý1 ÷±æîÁ öÁá±ý× ùÁõÍù 
ÎÁóC¿ùûþ±÷ ÷LaÏð511 Áó1± ÕòÅ÷¿îÁ ù±öÁ ßÁË1¼ Áó1ÁõMÏÊÇ ü÷ûþîÁ 
æ±îÁÏûþ ÆîÁù û±ðÅâ1¿éÁ ¿ò÷±Çí ßÁ1±1 ßÁ±ûÇÉ Î÷äÁ±äÇÁ ¿S�Ëûþ¿éÁöÁ 

¿÷ëÂ×¿æûþ±÷ ¿ëÁæ±ý×ò±11 üýËû±áîÁ ü¥ói§ ßÁ¿1ÁõÍù òÉ±Ëü ÕòÅË÷±ðò 
ù±öÁ ßÁË1¼ ¿S�Ëûþ¿éÁöÁ ¿÷ëÂ×¿æûþ±÷ ¿ëÁæ±ý×ò±1 ÆýËå NCSM  1 Õe 
›¶¿îÁ‡Á±ò¼ 2011 äÁòîÁ ÎòäÁËòù ßÁ±ëÂ×¿kù Õ» äÁ±ý×k ¿÷ëÂ×¿æûþ±÷ËäÁ 
(NCSM)Á¿ÁõÊ:±ò ÎßÁf Õ±1n¸ û±ðÅâ11 ëÂ×Áó¿1 ÕòÉ±òÉ û±ðÅâ1Ë1± 
ëÂ×i§ûþò ü±¿ñÁõ1 ùŽÁÉË1 ÎßÁ±¥ó±òÏ Û"1 25 òÑ ðôÁ±1 ÕñÏòîÁ Õ‐
ù±öÁð±ûþßÁ ¿S�Ëûþ¿éÁöÁ ¿÷ëÂ×¿æûþ±÷ ¿ëÁæ±ý×ò±1 ò±÷ ¿ð Û¿éÁ ÎßÁ±¥ó±òÏ 
áêÁò ßÁË1¼

 ÎßÁ ¿ëÁ ÷±ùÁõÉ æ±îÁÏûþ ÆîÁù û±ðÅâ1¿éÁ [ßÁ1 Õ¿¢¶÷ ] 88.96 ÎßÁ±¿éÁ 
éÁßÁ± ÁõÉËûþË1 ¿S�Ëûþ¿éÁöÁ ¿÷ëÂ×¿æûþ±÷ ¿ëÁæ±ý×ò±Ë1 ¿ò÷±Çí ßÁ¿1Áõ¼ Õ±1n¸ 
Îá±ËéÁý× ›¶ßÁŠËéÁ± ÁóûÉÇ±ûþ S�Ë÷ ü¥óÓíÇ ßÁ¿1ÁõÍù 66 ÷±ý ü÷ûþ ù±¿áÁõ¼ 
û±ðÅâ1¿éÁîÁ ÕòÉ±òÉ ü±‐üÅ¿Áõñ±1 ùáËîÁ ÆîÁù ëÂ×ËðÉ±á1 ¿Áõ¿öÁi§ ü÷ûþ1, 
¿Áõ¿öÁi§ ™¦11 ý×¿îÁý±ü ÁõíÇò± ßÁ¿1ÁõÍù  ÎÁõËùá ÎÁõËùá Îáù±1Ï ï±¿ßÁÁõ 
Õ±1n¸ ü1n¸‐Áõ1 üßÁËù± ÁóûÇÉ±ûþ1 ÆîÁù ›¶¿îÁ‡Á±òßÁ ü±÷¿1 ùÁõ¼

	 À÷™L úÑßÁ1Ëð» ÎôÁËù±¿�«Áó
òîÅÁò ¿òûþ÷±»ùÏË1 À÷™L úÑßÁ1Ëð» ÎôÁËù±¿�«Áó1 ÷É±ð ÁóÅò1 ò»ÏßÁ1í ßÁ1±1 ÕËïÇ Õý×ù ý×¿Gûþ± Õ±1n¸ &»±ý±éÁÏ ¿Áõ�«¿ÁõðÉ±ùËûþ 20 æÅò, 2017 

îÁ±¿1Ëà äÅÁ¿M� ÁóSîÁ ¦¤±ŽÁ1 ßÁË1¼ ¿ýμÏ Õ±1n¸ Õü÷Ïûþ± ü±¿ýîÁÉ1 îÅÁùò±÷ÓùßÁ ÕñÉûþò ßÁ¿1Áõ1 Áõ±ËÁõ Õ±1n¸ Õ±=¿ùßÁ 1±©†ªÏûþ öÁ±ø¸±1 ü±¿ýîÁÉ1 
÷±æîÁ ü¥¤g ¦š±ÁóËòË1 Õü÷Ïûþ± ü¿ýîÁÉ1 ›¶ü±1 äÁËù±»±1 ëÂ×ËVËúÉË1 2003 äÁòËîÁ Õý×ù ý×¿Gûþ±ý× Ûý× ÎôÁËù±¿�«Áó1 ›¶»MÇò ßÁ¿1¿åù¼

ÁóÅ1¿ò ¿òûþ÷îÁ Ûæò áË»ø¸ßÁßÁ ¿îÁ¿òÁõå11 ßÁ±1Ëí Ûý× ÎôÁËù±¿�«Áó1 Áõ±ÁõË ÷Ëò±òÏîÁ ßÁ¿1 ÷±¿ý¿ù 8000- éÁßÁ±1 æùÁó±¿ò ¿ðûþ± Æý¿åù¼ 
ü¥x¿îÁ ¿Áõ�«¿ÁõðÉ±ùûþ Õ±Ëûþ±á1 ¿òûþ÷ ÕòÅü¿1 Áó±ÒäÁ Áõå11 Áõ±ËÁõ ÎôÁËù±¿�«Áó ›¶ð±ò ßÁ1± ýÁõ Õ±1n¸ áË»ø¸ßÁæËò ›¶ï÷ ðÅÁõå1îÁ ÷±¿ý¿ù 16000   
éÁßÁ±1 æùÁó±¿ò ù±öÁ ßÁ¿1Áõ¼ ¿ÁóäÁ1 ¿îÁ¿òÁõå1îÁ Ûý× æùÁó±¿ò1 ÷±¿ý¿ù 18000  éÁßÁ±Íù ÁõÔ¿X Áó±Áõ¼ ùáËîÁ ÎîÁÝÒ  10 úîÁ±Ñú â1 öÁ±ëÁÿ± 
öÁ±éÄÁîÁ±Ý ù±öÁ ßÁ¿1Áõ¼

Õü÷ ü±¿ýîÁÉ üöÁ±Íù Õý×ù1 Áõ1ã¿í
Õü÷ ü±¿ýîÁÉ üöÁ±1 Îû±1ý±éÁ¿¦šîÁ ÷ÅàÉ ßÁ±ûÇÉ±ùûþ1 ÎäÁÌýðîÁ Õü÷Ïûþ± öÁ±ø¸± ü±¿ýîÁÉ1 ¿îÁ¿òæò ßÁ±G±1Ï ûï±S�Ë÷ Áó½ò±ï Îá±Òý±ý× Áõ1n¸»±, ú1îÁ 
äÁf Îá±¦¤±÷Ï Õ±1n¸ ëÁ. ÷Ëý�«1 ÎòÝá1 Áõè?1 ›¶¿îÁ÷Ó¿îÇÁ ¦š±Áóò ßÁ¿1Áõ1 Áõ±ËÁõ Õý×ù ý×¿Gûþ± ¿ù¿÷ËéÁËëÁ ü±îÁ ù±à éÁßÁ±1 Áõ1ã¿í Õ±áÁõìÁÿ±ý×Ëå¼
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òá±»ÒîÁ Õý×ù äÅÁÁó±1 ï±¿éÇÁ1 ÎßÁf ÷ÅßÁ¿ù

csrL1 ÆüËîÁ Õý×ù1 äÅÁ¿M�1 ÷É±ð ÁõÔ¿X
Õý×ù ý×¿Gûþ±1 ÕòÉîÁ÷ ü÷±æ ßÁùÉ±í ›¶ßÁŠ Õý×ù äÅÁÁó±1 ï±¿éÇÁ1 
÷É±ð Õ±1n¸ ðÅéÁ± ¿úŽÁ±Áõø¸Ç Õï±ÇÈ 2017-18 Õ±1n¸  2018-19 Æù 
ÁõÔ¿X ßÁ¿1Áõ1 Áõ±ËÁõ Õý×ù ý×¿Gûþ± ¿ù¿÷ËéÁËëÁ ›¶ßÁŠËéÁ±1 Áó¿1äÁ±ùßÁ 
›¶¿îÁ‡Á±ò Centre for Social Responsibility & Leadership 
(CSRL) 1 ÆüËîÁ ÁóÅò1 äÅÁ¿M� ÁõX ÆýËå¼ Ûý× ›¶ßÁŠ1 ÕñÏòîÁ Õý×ù 
ý×¿Gûþ±ý× Õü÷1 ¿îÁ¿òéÁ± ÎßÁf [&»±ý±éÁÏ, Îû±1ý±éÁ Õ±1n¸ ¿ëÁÁõèn¸áëÁÿ], 
1±æ¦š±òîÁ ÛéÁ± ÎßÁf [Îû±ñÁóÅ1] Õ±1n¸ Õ1n¸í±äÁù ›¶Ëðú1 ý×éÁ±òá1îÁ 
ÛéÁ± ÎßÁf ¦š±Áóò ßÁ¿1 ÕïÇÍò¿îÁßÁ öÁ±Ë» Õò¢¶ü1 Áó¿1ûþ±ù1 Î÷ñ±»Ï 
å±S‐å±SÏßÁ  CSRL1 üýËû±áîÁ 2010-11 Áõø¸Ç1 Áó1± Õ±ý× Õ±ý× ¿éÁ1 ›¶Ë»ú Áó1ÏŽÁ±1 ›¶d¿îÁ1 ›¶¿úŽÁí ¿ð Õ±Ëå¼ ÁóÅò1 Áõ¿ñÇîÁ äÅÁ¿M�1 Õ±ñ±1îÁ 
ëÂ×M  ›¶¿úŽÁí ßÁ±ûÉÇS�÷ ÕÁõÉ±ýîÁ ïßÁ±1 ùáËîÁ òá±ÝÒ äÁý1ËîÁ± òîÅÁòÍßÁ ÛéÁ± ÎßÁf ¦š±Áóò ßÁ1± ýÁõ¼ Ûý× ›¶ßÁŠ1 ÕñÏòîÁ Û¿îÁûþ±ÍùËßÁ ›¶¿úŽÁí 
¢¶ýí ßÁ1± 647 æò ›¶ú¿ŽÁ±ïÏÇ ÷±æîÁ 596 æËò ¿Áõ¿öÁi§ Õ±áú±1Ï1 ý×¿?¿òûþ±¿1Ñ ¿úŽÁ± ›¶¿îÁ‡Á±ò Õ±1n¸ ¿äÁ¿ßÁÈü± ÷ý±¿ÁõðÉ±ùûþîÁ ò±÷ öÁ¿îÇÁ 
ßÁ¿1ÁõÍù üŽÁ÷ ÆýËå¼

Õý×ù äÅÁÁó±1 ï±¿éÇÁ1 Õ±1n¸ ÛßÁ ü±ôÁùÉ
Õý×ù äÅÁÁó±1 ï±¿éÇÁ ›¶ßÁŠ1 99 æò ›¶¿úŽÁ±ïÏÇËûþ Ûý×Áõå1 üÁõÇöÁ±1îÁÏûþ 
™¦11 ÎûÌï Õ¿öÁû±¿LaßÁ ›¶Ë»ú Áó1ÏŽÁ± (JEE) îÁ üôÁùîÁ± ù±öÁ 
ßÁ¿1Ëå¼ Õý×ù ý×¿Gûþ±1 ÕòÉîÁ÷ üij±òæòßÁ ü÷±æ ßÁùÉ±í Õ±äÁ¿ò 
äÅÁÁó±1 ï±¿éÇÁ1 ÕñÏòîÁ 187 æò ›¶¿úŽÁ±ïÏÇ1 ÷±æîÁ 99 æËò Îðú1 
üËÁõõ±Ç2äÁ üij±òæòßÁ Õ±ý× Õ±ý× ¿éÁ IIT 1 ›¶Ë»ú Áó1ÏŽÁ±îÁ üôÁùîÁ± 
Áù±öÁ ßÁ¿1Ëå¼ ý×ûþ±Ë1 29 æò Îû±ïÁóÅ1 ÎßÁf1, 22 æò Îû±1ý±éÁ 
ÎßÁf1, 17 æò &»±ý±éÁÏ ÎßÁf1, 17 æò ¿ëÁÁõèn¸áëÁÿ ÎßÁf Õ±1n¸  14  
æò ý×éÁ±òá1 ÎßÁf ›¶¿úŽÁ±ïÏÇ¼
2010  Áõø¸ÇîÁ ÎßÁ±¥ó±òÏËûþ ›¶¿îÁ‡Á± ßÁ1± Õý×ù äÅÁÁó±1 ï±¿éÇÁ ›¶ßÁŠý× 
ÎßÁ±¥ó±òÏ1 ßÁ÷±Ç=ù1 ÕïÇÍò¿îÁßÁ öÁ±ËÁ» Õò¢¶ü1 Áó¿1ûþ±ù1 
Î÷ñ±»Ï å±Så±SÏ1 æÏ»ò áìÁÿ±1 ÎŽÁSîÁ ÁóÅò1Áõ±1 ¿òæ1 ð±ûþÁõXîÁ± 
›¶¿îÁÁói§ ßÁ¿1ÁõÍù üŽÁ÷ ýù¼ ÁõMÇ÷±ò ü÷ûþîÁ Õý×ù äÅÁÁó±1 ï±¿éÇÁ 
ëÂ×M1 ÁóÓÁõ±Ç=ù1 ¿ÁõðÉ±ûþîÁ¿òßÁ ÎŽÁS1 Û¿éÁ ÕîÁÉ™L æò¿›¶ûþ ò±÷ 
Õ±1n¸ Õò¢¶ü1 Áó¿1ûþ±ù1 Î÷ñ±»Ï Õ±1n¸ ëÂ×2äÁ±ßÁ±ÑàÏ ¿ÁõðÉ±ïÏÇüßÁËù 
Ûý× Õ±äÁ¿ò1 Õ™LöÅÇÁM  ýÁõÍù ý±¿Áõûþ±ü ßÁË1¼ Õý×ù ý×¿Gûþ±1 Õ±¿ïÇßÁ 
Õ±1n¸ Õ±™Lá±ÒêÁ¿ò÷ÓùßÁ üýËû±¿áîÁ±Ë1 ›¶ßÁŠ¿éÁ òîÅÁò ¿ð~Ï1 ÎäÁKI×±1 
ôÁ1 ÎäÁ±¿äÁËûþù Î1äÁÁóò¿äÁ¿Áõ¿ù¿éÁ ÛG ùÏëÁ±1¿äÁÁó ò±÷1 ›¶¿îÁ‡Á±ò¿éÁËûþ 

Áó¿1äÁ±ùò± ßÁË1¼ Ûý× ëÂ×ËVËúÉË1 ÎßÁ±¥ó±òÏËûþ Õü÷1 &»±ý±éÁÏ, 
Ëû±1ý±éÁ, ¿ëÁÁõèn¸áëÁÿ, Õ1n¸ò±äÁù ›¶Ëðú1 ý×éÁ±òá1 Õ±1n¸ 1±æ¦š±ò1 
Îû±ñÁóÅ1îÁ ›¶¿úŽÁí ÎßÁf ¦š±Áóò ßÁ¿1 ¿ðËå¼ ›¶¿îÁËéÁ± ÎßÁfý× ›¶ËîÁÉßÁ  
¿úŽÁ±Áõø¸ÇËîÁ ÕïÇÍò¿îÁßÁ öÁ±Ë» æò¢¶ü1 Áó¿1ûþ±ù1 30 æò å±SßÁ      
›¶Ë»ú Áó1ÏŽÁ±1 Áõ±ËÁõ ü±æÅ ýÁõ Áó1±ÍßÁ 11 ÷ýÏûþ± ¿Áõò±÷ÓùÏûþ± 
Õ±»±¿üßÁ ›¶¿úŽÁí ¿ðûþ± ýûþ¼
ÛËòðË1 üôÁù Îý±»± ¿ÁõðÉ±ïÏÇüßÁËù 2011 Áõø¸Ç1 Áó1± Õ±ý× Õ±ý× ¿éÁ   
Õ±ý× ÛäÁ Õ±1 Õ  Ûò Õ±ý× ¿éÁ Õ±¿ð üij±òÏûþ Õ¿öÁû±¿LaßÁ ¿úŽÁ±òÅ‡Á±ò1 
ùáËîÁ Õ±áú±1Ï1 ¿äÁ¿ßÁÈü± ÷ý±¿ÁõðÉ±ùûþËîÁ± ¿úŽÁ± ¢¶ýí1 üÅËû±á 
ù±öÁ ßÁ¿1Ëå¼ Õ±äÁ¿òàò1 ü±ôÁùÉ1 ñ±1±Áõ±¿ýßÁîÁ±îÁ ëÂ×Èü±¿ýîÁ Æý 
ÎßÁ±¥ó±òÏËûþ ø¸‡Á ›¶¿úŽÁí ÎßÁfËéÁ± 2017 Áõø¸ÇîÁ òá±Ò»îÁ ÷ÅßÁ¿ù 
ßÁ¿1Ëå¼
Û¿îÁûþ±ÍùËßÁ Õ±äÁ¿òàò1 Áó1± ëÂ×ÁóßÔÁîÁ Îý±»± 510 æò å±S1 ÷±æîÁ 
97 æËò ¿Áõ¿öÁi§ Õ±ý× Õ±ý× ¿éÁ, Õ±áú±1Ï1 Ûò Õ±ý× ¿éÁ, Õ±ý× ÛäÁ Õ±1 
Õ îÁ ¿úŽÁ± ¢¶ýí ßÁ¿1 ïßÁ±1 ùáËîÁ 126 æËò Ûò Õ±ý× ¿éÁîÁ Õ±1n¸ 
253 æËò ¿Áõ¿öÁi§ 1±æÉ1 Õ¿öÁû±¿LaßÁ ÷ý±¿ÁõðÉ±ùûþîÁ Áó±êÁ ¢¶ýí ßÁ¿1 
Õ±Ëå¼

8 ÎäÁË5¥¤1, 2017  îÁ±¿1Ëà Õý×ù äÅÁÁó±1 ï±¿éÇÁ ÎßÁf1 ø¸‡Á¿éÁ ÎßÁf 
òá±Ò»1 ü÷ÏÁó1 ÎöÁ±éÁ±ý×á±»ÒîÁ ÎßÁfÏûþ Î1ù 1±æÉ÷LaÏ À1±Ëæò 
Îá±Òý±Ëûþ ëÂ×ËÁZ±ñò  ßÁË1¼ ÕòÅ‡Á±òîÁ Õý×ù äÅÁÁó±1 ï±¿éÇÁ1 ü=±ùò üLš± 
CSRL (Centre for Social Responsibility and 
Learning) 1 ßÁ÷ÇßÁMÄ±ÇüßÁù1 ùáËîÁ Õý×ù ý×¿Gûþ±1 ¿Áõø¸ûþ±ÁõáÇÝ 
ëÂ×Áó¿¦šîÁ Õ±¿åù¼ ü÷¢¶ ÎðúæÅ¿1 ¿Áõ¿öÁi§ ÎßÁ±¥ó±òÏËûþ ÁóÔ‡ÁËÁó±ø¸ßÁîÁ± 
ßÁ1± ›¶±ûþ 12éÁ± äÅÁÁó±1 ï±¿éÇÁ ÎßÁf  CSRL Û ü=±ùò ßÁË1 Õ±1n¸ 
ÕïÇÍò¿îÁßÁ öÁ±Ë» ›¶îÁÉ™L Áó¿1ûþ±ù1 Î÷ñ±»Ï å±S-å±SÏßÁ Õ±ý× Õ±ý× 

¿éÁ, Ûò Õ±ý× ¿éÁ Õ±¿ð Õ±áú±1Ï1 Õ±¿öÁû±LaÏßÁ ›¶¿îÁ‡Á±ò1 ›¶Ë»ú 
Áó1ÏŽÁ±îÁ Õ»îÁÏíÇ ý‘Áõ Áó1±ÍßÁ ¿Áõò±÷ÓùÏûþ± Õ±»±¿üßÁ ›¶¿úŽÁËíË1 
ü±æÅ ßÁ¿1 ÎîÁ±Ëù¼ Õý×ù äÅÁÁó±1 ï±¿éÇÁ1 Áó±ÒäÁ¿éÁ ÎßÁf1 å±S - å±SÏËûþ 
ý×¿îÁ÷ËñÉý× Áó±1ð¿úÇîÁ±1 ›¶÷±í ¿ð ÎßÁÁõ±àËò± Õ±áú±1Ï1 ›¶¿îÁ‡Á±òîÁ 
ò±÷ öÁ¿MÇ ßÁ¿1ÁõÍù üŽÁ÷ ÆýËå¼ òá±ÝÒ ÎßÁf1 ëÂ×ËÁZ±ñòÏ ÕòÅ‡Á±òîÁ 
Î1ù 1±æÉ÷LaÏ ÀËá±Òý±Ëûþ Õý×ù ý×¿Gûþ± ¿ù¿÷ËéÁëÁ1 öÓÁûþüÏ ›¶úÑü± 
ßÁË1 Õ±1n¸ ›¶¿îÁæò ÁõM�±ý× ›¶¿úŽÁ±ïÏÇ üßÁùßÁ ëÂ×Èü±ý ›¶ð±ò ßÁË1¼
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À Îð±Ñá± Áó±Ñï±, 
ÎîÁù‐Ëáå ëÂ×ÈÁó±ðò Îü»±

À îÁ±1± ò±ï 
ÆæüÏ, àòò ¿ÁõöÁ±á

À ¿Áõ÷ù áÍá,
 1ü±ûþò ¿ÁõöÁ±á

À Áõ±Ëù± áÍá, 
1ü±ûþò ¿ÁõöÁ±á

À ¦¤±÷Ï ðûþ±ù Áõ±¿{jßÁÏ, 
ßÓÁÁó üÑËùàò ¿ÁõöÁ±á

À ÁóÅîÅÁù äÁf Îá±ý±Òý×, 
ü±÷¢¶Ï ¿ÁõöÁ±á

À ÕîÅÁù äÁf ßÁ±ßÁîÁÏ, 
ÎŽÁS Õ¿öÁû±¿LaßÁ ¿ÁõöÁ±á

À Î1±¿ýîÁ äÁf ÎäÁ¿îÁûþ±, 
ÎŽÁS Õ¿Sû±¿LaßÁ ¿ÁõöÁ±á

À äÁf Áõ÷Çò, 
¿äÁ¿ßÁÈü± ¿ÁõöÁ±á

À Á¿Áó Áó½ò±öÁ, 
ù¿æ¿©†ßÁ ¿ÁõöÁ±á

À 1ÁõÏò 1±æËßÒÁ±»1, 
ù¿æ¿©†ßÁ ¿ÁõöÁ±á

À ÁõËùò öÓÁÛÒž±, 
ù¿æ¿©†ßÁ ¿ÁõöÁ±á

À Îð» ßÅÁ÷±1 ¿Áõ «±ü, 
ßÁ÷ÇäÁ±1Ï ü¥óßÇÁ ¿ÁõöÁ±á

À ßÔÁøž ÁõüÅ÷îÁ±1Ï, 
ÎŽÁS Õ¿öÁû±¿LaßÁ ¿ÁõöÁ±á

À òÏùßÁ±™L úý×ßÁÏûþ±, 
ü±÷¢¶Ï ¿ÁõöÁ±á

À Ûý×äÁ Ûò ðM, 
ü±÷¢¶Ï ¿ÁõöÁ±á

À æÏËîÁò áÍá, 
ëÂ×ÈÁó±ðò [ ÎáäÁ] ¿ÁõöÁ±á

À ýË1 «1 úý×ßÁÏûþ±, 
ü±÷¢¶Ï ¿ÁõöÁ±á

À òòÏ Îá±Áó±ù 1ûþ, 
ü±÷¢¶Ï ¿ÁõöÁ±á

À÷îÁÏ ¿ÁõòÅùîÁ± úý×ßÁÏûþ±, 
àòò ¿ÁõöÁ±á

À ýË÷Çú Áõ±¿{jßÁÏ, 
¿äÁ¿ßÁÈü± ¿ÁõöÁ±á

Õ±ËÂó±ò±Ëù±ßÁ1 Õ»ü1 æÃÏ»ò ÷eù÷ûþ ýÃÃÝßÁ....

À ÕäÅÁù úý×ßÁÏûþ±, 
ÎŽÁS Õ¿öÁû±¿LaßÁ ¿ÁõöÁ±á

শ্ৰীসুব্ৰত ম্ুমোৰ, 
পপ্ৰকল্পনা প্বিাগ

শ্ৰীটংয়কশ্বৰ োস, 
উতপােন (দতল) প্বিাগ
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শ্ৰীপ্বমল েত্, 
পপ্ৰকল্পনা প্বিাগ

শ্ৰীতপন কুমাৰ োস, 
ৰসায়ন প্বিাগ

শ্ৰী্্ৰীয়তন চন্দ গশগ, 
খনন প্বিাগ

শ্ৰী মাপ্িক সপ্দিশক, 
দষিত্ৰ সংয়ৰাগ প্বিাগ

 শ্ৰী তুলাৰমা ও্া,
খনন প্বিাগ

শ্ৰী ঘনকান্ত খপ্নকৰ, 
খনন প্বিাগ

দমা: মুস্তাপ্কন আপ্ল, 
খনন প্বিাগ

শ্ৰী খয়গন্দ নাি েত্, 
উতপােন (দগচ ) প্বিাগ

শ্ৰী ৰয়ত্নশ্বৰ বু়িায়গাঁিাই, 
খনন প্বিাগ

Õ±ËÂó±ò±Ëù±ßÁ1 Õ»ü1 æÃÏ»ò ÷eù÷ûþ ýÃÃÝßÁ....

শ্ৰী এচ এন দডকা,
প্্ওপ্ফপ্্ক্স প্বিাগ

 িস্তপ্শল্প ৰিপ্শষিি আৰু উতপােন দকন্দৰ উত্্ৰীি্য োত্ৰ্ৰীশল ৰিপ্শষিয়িাত্ৰ সািাৰযি প্বতৰি অনুষ্ান

শ্ৰী অৰুি দিৌপ্মক, 
ৰান্ত্ৰীপ্ককৰি প্বিাগ
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çÂýØ ¥æòØÜ §´çÇØ´â,
çÂÀÜð ·¤§ü Îàæ·¤ô´ ·Ô¤ ¥çÏ·¤ÌÚU â×Ø ×ð´, ÌðÜ ©lô» ¥´ÌÚUæücÅþèØ ÌÍæ ƒæÚUðÜê 
ÃØæÂæÚU ÂçÚUÎëàØ ·Ô¤ ·Ô¤‹Îý ×ð´ ãñÐ ÎéçÙØæ ÖÚU ×ð´ ª¤Áæü ·¤è ÕÉ¸Ìè ×æ´» ·Ô¤ âæÍ 
âèç×Ì ÌðÜ ÌÍæ »ñâ Ö´ÇæÚU ·Ô¤ È¤ÜSßM¤Â ÎéçÙØæ ÖÚU ·Ô¤ Îðàæô´ ·Ô¤ çÜ° ¥æÂêçÌü 
â´Õ´çÏÌ ç¿´Ìæ¥ô´ ×ð´ ßëçh ãé§üÐ ÖæÚUÌèØ â´ÎÖü ×ð´, âÚU·¤æÚU Ùð ª¤Áæü âéÚUÿææ âéçÙçpÌ 
·¤ÚUÙð ·Ô¤ çÜ° w®ww Ì·¤ v®' Ì·¤ ·¤‘¿ð ÌðÜ ·Ô¤ ¥æØæÌ ·¤ô ·¤× ·¤ÚUÙð ÌÍæ 
ƒæÚUðÜê ©ˆÂæÎÙ ÕÉ¸æÙð ãðÌé çßçÖóæ ÚU‡æÙèçÌ·¤ ÂãÜ ·¤è ãñÐ ÖæÚUÌèØ ÌðÜ ©lô» 
·¤è â´ÖæßÙæ ç·¤âè Öè ¥‹Ø ·¤è ÌéÜÙæ ×ð´ ¥çÏ·¤ ÚUô×æ´¿·¤ ãñ, âæÍ ãè ÖæÚUÌ 
w® ·¤êÂ ÂýçÌ v®®®® ß»üç·¤Üô×èÅUÚU ·Ô¤ ƒæÙˆß ·Ô¤ âæÍ ÎéçÙØæ ×ð´ ·¤× âð ·¤× 
¥‹ßðá‡æ ·¤ÚUÙð ßæÜð Îðàæô´ ×ð´ âð °·¤ ãñÐ
§â â´ÎÖü ×ð´, ¥æòØÜ Áñâè âæßüÁçÙ·¤ ÿæð˜æ ·¤è ·¤´ÂçÙØô´ ·Ô¤ çÜ°, ¹æâ·¤ÚU 
ÂçÚUÂ`¤ ÌÍæ ÂéÚUæÙð ÌðÜ ÿæð˜æô´ âð, ·¤‘¿ð ÌðÜ ·Ô¤ ©ˆÂæÎÙ ×ð´ ßëçh ·¤ÚU ÂæÙæ °·¤ 
ÕÇ¸è ¿éÙõÌè ãñÐ ÂýçÌØôç»Ìæ ÕãéÌ ãè ·¤çÆÙ ãñ ¥õÚU ã×ð´ §â Ì‰Ø ·¤ô Sßè·¤æÚU 
·¤ÚUÙæ ãô»æ ç·¤ ¥æâæÙè âð ÌðÜ ç×ÜÙð ·Ô¤ çÎÙ ¿Üð »° ¥õÚU ã×ð´ âÖè ×ô¿ô´ü 
ÂÚU Üæ»Ì çÙØ´˜æ‡æ, Ì·¤Ùè·¤ ·¤æ â´¿æÚU ÌÍæ ÚU‡æÙèçÌ·¤ çÙ‡æüØ ÜðÙð ×ð´ ¥ÙéÖßè 
ßñçE·¤ ÌðÜ ·¤´ÂçÙØô´ ÌÍæ çÙÁè Âý¿æÜ·¤ô´ mæÚUæ çÙÏæüçÚUÌ ×æÙ·¤ô´ ·Ô¤ âæÍ âæ×´ÁSØ 
SÍæçÂÌ ·¤ÚUÙð ×ð´ âÿæ× ãôÙæ ãô»æÐ
ÌðÜ ¥‹ßðá‡æ ×ð´ ßñçE·¤ ×æÙ·¤ô´ ·Ô¤ âæÍ â×·¤ÿæ ãôÙð ·Ô¤ ã×æÚUð ÂýØæâô´ ·Ô¤ ×é�Ø 
ÿæð˜æô´ ×ð´ °·¤ ãñ ÿæ×Ìæ çÙ×æü‡æ ·Ô¤ ×æŠØ× âð ã×æÚUð ·¤×ü¿æçÚUØô´ ·¤è ·¤æØüÿæ×Ìæ ·¤ô 
ÕÉ¸æÙæÐ ×éÛæð Øã Îð¹·¤ÚU ÕãéÌ ÂýâóæÌæ ãô ÚUãè ãñ ç·¤ çÂÀÜð ·¤éÀ âæÜô´ âð, ã× 
™ææÙæÁüÙ °ß´ çß·¤æâ çßÖæ» ·Ô¤ ÌˆßæßÏæÙ ×ð´ ·¤§ü Ù§ü ÂãÜô´ ·¤ô àæéM¤ ·¤ÚUÙð ×ð´ 
âÿæ× ãé° ãñ́, çÁââð SßØ´ ·Ô¤ çß·¤æâ ÌÍæ ™ææÙ ©óæØÙ ·Ô¤ çÜ° ã×æÚUð ¥çÏ·¤æçÚUØô´ 
¥õÚU ·¤×ü¿æçÚUØô´ ·¤ô â´SÍæÙ ×ð´, Îðàæ ÌÍæ çßÎðàæô´ ×ð´ Âýçàæÿæ‡æ ·¤æØü·ý¤× ×ð´ çãSâæ 
ÜðÙð ·¤æ ×õ·¤æ ç×Üæ ãñÐ 
·¤×ü¿æçÚUØô´ ·Ô¤ çÜ° ¥æòØÜ ·¤è ŠßÁæÚUôãè Âý×é¹ âæò�UÅU çS·¤Ü Âýçàæÿæ‡æ ·¤æØü·ý¤× 
ãñ âÿæ×Ð Øã ÂæÚUSÂçÚU·¤ Üô»ô´ ·Ô¤ ·¤õàæÜ, âæ×æçÁ·¤ ·¤õàæÜ, â´¿æÚU ·¤õàæÜ, 
¿çÚU˜æ Üÿæ‡æ, ÃØßãæÚU, ·ñ¤çÚUØÚU çßàæðáÌæ¥ô´ ¥õÚU ÖæßÙæˆ×·¤ Õõçh·¤ â´ÂÎæ 
(§ü€UØê) ·¤æ â´ØôÁÙ ãñ Áô ¥æòØÜ ·¤×ü¿æçÚUØô´ ·¤ô ©Ù·Ô¤ ÂçÚUßðàæ ·¤ô ÂýÖæßè 
É´» âð â´¿æÜÙ ãðÌé ÌÍæ ÎêâÚUô´ ·Ô¤ âæÍ ¥‘Àè ÌÚUã âð ·¤æ× ·¤ÚUÙð, ÕðãÌÚU ÂýÎàæüÙ 
·¤ÚUÙð ¥õÚU ¥ÂÙð ÃØçQ¤»Ì ÌÍæ â´»ÆÙ ·Ô¤ ÜÿØô´ ·¤ô ãæçâÜ ·¤ÚU â·¤Ùð ×ð´ 
âÿæ× ÕÙæÌè ãñÐ ¥‹Ø ÂãÜô´ ×ð´ Öè Áñâð-ÂçÚUØôÁÙæ ¥ÙéÖêçÌ (SßæS‰Ø â´Õ´Ïè) 
Áô ÂçÌ-Â%è ·Ô¤ çÜ° ãñ, ÂçÚUØôÁÙæ ¥ÙéÖß- Sß‘ÀÌæ ·¤æØü·¤Ìæü¥ô´ ·Ô¤ çÜ°, 
çß·¤æâ- ¥Ùéâêç¿Ì ÁæçÌ/¥Ùéâêç¿Ì ÁÙÁæçÌ/¥‹Ø çÂÀÇ¸æ ß»ü ·Ô¤ ·¤×ü¿æçÚUØô´ 
·Ô¤ çÜ° Âýçàæÿæ‡æ, ©žæÚUÙ-ÂØüßðÿæè çß·¤æâ ·¤æØü·ý¤×, ¥æØéá-·¤æØüSÍÜ ÂÚU 
¥æŠØæçˆ×·¤Ìæ, Öêç×-×çãÜæ Ÿæç×·¤ô´ ·Ô¤ çÜ° Âýçàæÿæ‡æ, SßØ´×-âÖè ·Ô¤ çÜ° 
¥æòÙâæ§ÅU SßæS‰Ø, âéÚUÿææ °ß´ ÂØæüßÚU‡æÐ Øð ·¤éÀ ©ÎæãÚU‡æ ãñ´ ç·¤ ·ñ¤âð ã× ã×æÚUð 
·¤æç×ü·¤ô´ ·Ô¤ çÜ° ©Ù·Ô¤ ·¤õàæÜ, Øô‚ØÌæ, SßæS‰Ø ·¤ô Ü»æÌæÚU çß·¤çâÌ ·¤ÚUÙð 
·Ô¤ çÜ° çßçÖóæ ×æ»ü ÌÍæ ¥ßâÚU ÂýÎæÙ ç·¤° ÁæÌð ãñ´Ð
¥çÏ·¤æçÚUØô´ ·Ô¤ çÜ° ã×Ùð Îðàæ ·Ô¤ ÖæÚUÌèØ Âýçàæÿæ‡æ â´SÍæÙ Áñâð Âýèç×ØÚU 

•ÊflÊ‚Ë ◊ÈÅÿ ∑§Êÿ¸¬Ê‹∑§ ∑§Ë ∑§‹◊ ‚
Õè-S·¤êÜô´ ·Ô¤ âæÍ ç×Ü·¤ÚU çßçÖóæ âçÅUüçÈ¤·Ô¤ÅU ÂæÆ÷Ø·ý¤× ÂýæÚU´Ö ç·¤° ãñ, Áñâð- 
ÂçÚUØôÁÙæ ÂýÕ´ÏÙ, °¿°â§ü ×ñÙðÁ×ð´ÅU ·Ô¤ çÜ° °Ù§üÕè¥ô°â°¿ (NEBOSH) 
âçÅUüçÈ¤·Ô¤ÅU Âýô»ýæ×, çÇþçÜ´» ÌÍæ ÂýôÇ€UàæÙ ·ýê¤ ·Ô¤ çÜ° ¥æ§üÇŽËØêâè°È¤ 
âçÅUüçÈ¤·Ô¤àæÙ ·¤ôâü ¥õÚU ·¤SÅU×æ§’Ç ×ñÙðÁ×ð´ÅU ÇðßÜÂ×ð´ÅU Âýô»ýæ×Ð
×ñ´Ùð ã×ðàææ âð ãè Øã ×æÙæ ãñ ç·¤ ×æÙß â´âæÏÙ çßÖæ» ·Ô¤ âæÍ-âæÍ, SßæS‰Ø, 
âéÚUÿææ °ß´ ÂØæüßÚU‡æ Öè °·¤ ×ãˆßÂê‡æü ÿæð˜æ ãñ Áãæ´ â´»ÆÙô´ ·¤ô ¥çÏ·¤ ŠØæÙ 
ÎðÙð ·¤è ¥æßàØ·¤Ìæ ãñÐ ×éÛæð Øã ÕÌæÙð ×ð´ ÂýâóæÌæ ãô ÚUãè ãñ ç·¤ ãæÜ ·Ô¤ ßáô´ü ×ð´, 
¥æòØÜ Ùð SßæS‰Ø, âéÚUÿææ °ß´ ÂØæüßÚU‡æ ÂÚU ·¤§ü ×ãˆßÂê‡æü ·¤Î× ©Ææ° ãñÐ ·¤´ÂÙè 
Ùð ÒÒ¥æòØÜ ·Ô¤ §´SÅUæòÜðàæÙ ×ð´ °¿°â§ü ÂñÚUæ×èÅUÚU ·¤è Õð´¿×æç·¤´ü» ÌÍæ €UØê°¿°â§ü 
Âý×æ‡æÙ ·¤æ ¥æEæâÙÓÓ ·¤´ÂÙè SÌÚU ÂÚU Üæò‹¿ ç·¤Øæ ãñÐ ¥æòØÜ Ùð ÂðÅþôçÜØ× °ß´ 
Âýæ·¤ëçÌ·¤ »ñâ çÙØæ×·¤ ÕôÇü çßçÙØ×Ù, w®v® ×ð´ çÙÏæüçÚUÌ, ¥æßàØ·¤ÌæÙéâæÚU 
¥æÂæÌ·¤æÜèÙ ÂýçÌç·ý¤Øæ ¥æÂÎæ ÂýÕ´ÏÙ ØôÁÙæ ÌñØæÚU ·¤ÚUÙð ·¤è °·¤ ÂãÜ ·¤è 
ãñÐ ÎéƒæüÅUÙæ ·Ô¤ çàæ·¤æÚU ·¤ô ÂÚUæ×àæü; â×Ø-â×Ø ÂÚU ÌðÜ ·¤è ·¤è¿Ç¸ ·¤æ ©Â¿æÚU; 
Áè°¿Áè ©ˆâÁüÙ ·¤×è ·Ô¤ ¥ßâÚUô´ ·¤è Âã¿æÙ ¥õÚU Üƒæé / ×ŠØ× / Îèƒæü ¥ßçÏ ·Ô¤ 
¥æÏæÚU ÂÚU ·¤æØæü‹ßØÙ ØôÁÙæ ·¤è ÚU‡æÙèçÌ ÕÙæÙæ; ŠßçÙ Áñß ç¿ç·¤ˆâæ Ì·¤Ùè·¤; 
âéÚUçÿæÌ ÌÍæ ßñ™ææçÙ·¤ ÌÚUè·Ô¤ âð §ü-ßðSÅU ·¤æ ©Â¿æÚU, ÂéÙ¿ü·ý¤‡æ ÌÍæ çÙÂÅUæÙ; 
ßñÏæçÙ·¤ ¥æßàØ·¤Ìæ¥ô´ ÂÚU ‹Øê ¥æòØÜ ×æ§‹â ¥çÏçÙØ×, (¥ô°×¥æÚU), w®v| 
·Ô¤ ÌãÌ ßçÚUD ¥çÏ·¤æçÚUØô´ / âéÚUÿææ ¥çÏ·¤æÚUè / ¥æ§ü°× ¥õÚU Æð·Ô¤ÎæÚUô´ ·Ô¤ çÜ° 
Âýçàæÿæ‡æ ·¤æØü·ý¤× / Áæ»M¤·¤Ìæ ÕñÆ·¤ ¥æçÎ °¿°â§ü çßÖæ» mæÚUæ ©Ææ° »° 
·¤éÀ Âý×é¹ ·¤Î× ãñ, Áô Ù ·Ô¤ßÜ ã×æÚUð ¥ÂÙð ·¤×ü¿æçÚUØô´ ·¤ô ãè ÕçË·¤ ã×æÚUð 
Æð·¤æ ·¤æç×ü·¤ô´ ·Ô¤ çßSÌæçÚUÌ ÂçÚUßæÚU ·¤ô Öè àææç×Ü ·¤ÚUÌè ãñÐ
ßÌü×æÙ ×ð´, ã× âÕâð ÂéÚUæÙè ÌðÜ ¥‹ßðá‡æ ·¤´ÂçÙØô´ ×ð´ âð °·¤ ãñ ÌÍæ ¥ÂÙè 
Øæ˜ææ ·Ô¤ °·¤ ¿éÙõÌèÂê‡æü ÎõÚU âð »éÁÚU ÚUãð ãñ´Ð ·¤ÆôÚU ¿éÙõçÌØæ´ ·Ô¤ ÕæßÁêÎ ¥ßâÚU 
ã×æÚUð ÎÚUßæÁð ÂÚU ÎSÌ·¤ ÎðÌð ÚUãÌð ãñ´Ð ã×ð´ âé-ÂýçàæçÿæÌ ÌÍæ ÂýðçÚUÌ ·¤×ü¿æçÚUØô´ 
·¤è ÁM¤ÚUÌ ãñ Áô °¿°â§ü ÂãÜé¥ô´ ·Ô¤ ÂýçÌ ¥ˆØçÏ·¤ Áæ»M¤·¤ ãô Ìæç·¤ ã× Ù 
·Ô¤ßÜ ãæ§Çþô·¤æÕüÙ ·Ô¤ Ù° çÿæçÌÁ ·¤è ¹ôÁ ·¤ÚU â·Ô¤´ ÕçË·¤ ×õÁêÎæ Ö´ÇæÚU‡æô´ 
âð âÈ¤ÜÌæ ·Ô¤ âæÍ ©ˆÂæÎÙ ÁæÚUè ÚU¹ â·Ô¤´Ð ¥æÂ Øã ÁæÙ·¤ÚU Âýâóæ ãô´»ð ç·¤ 
ã× Ü»æÌæÚU ~w®® °×ÅUèÂèÇè ·¤‘¿ð ÌðÜ ·¤æ ©ˆÂæÎÙ ·¤ÚU ÚUãð ãñ´Ð Ìˆ·¤æÜ â´ÎÖü 
×ð´, ã×ð´ ·¤‘¿ð ÌðÜ ©ˆÂæÎÙ ·Ô¤ ~z®® °×ÅUèÂèÇè ·Ô¤ ¥ÂÙð Ìˆ·¤æÜ ÜÿØ ·¤ô ÂêÚUæ 
·¤ÚUÙð ·¤è ·¤ôçàæàæ ·¤ÚUÙè ¿æçã°Ð ã×ð´ Øã Öè ŠØæÙ ×ð´ ÚU¹Ùæ ãô»æ ç·¤ ã×æÚUð ƒæÚUðÜê 
·¤‘¿ð ÌðÜ ·¤æ ©ˆÂæÎÙ ÂêÚUè ÌÚUã âð ÂêßôüžæÚU âð ãô ÚUãæ ãñ ÌÍæ ã×ð´ §Ù ÂçÚUâ´ÂçžæØô´ 
·¤ô ¥ˆØ´Ì âæßÏæÙè âð â´ÖæÜÙæ ãô»æÐ
×ñ´, ¥€UÅUêÕÚU w®v{ ·Ô¤ ÎõÚUæÙ M¤â ×ð´ Îô ©ˆÂæÎÙ·¤æÚUè ÂçÚUâ´ÂçžæØô´ ×ð´ ¥æòØÜ ·¤è 
¥»éßæ§ü ×ð́ ¥æ§ü¥ôâè°Ü ÌÍæ ÕèÂè¥æÚU°Ü ·Ô¤ âæÍ ç×Ü·¤ÚU ·¤æ× ·¤ÚUÙð ·¤è ¹ÕÚU 
·¤ô Öè âæÛææ ·¤ÚUÌæ ¿æãÌæ ãê¡Ð ¥æòØÜ ·¤æ °Ü°Üâè ÌæâØéÚUæ¹ (ÅUèßæ§ü°ÙÁèÇè) 
×ð´ w~.~' çãSâðÎæÚUè ÌÍæ Áð°ââè ßæÙ·¤ôÙðü�UÅU ×ð´ wx.~' çãSâðÎæÚUè ãñÐ §Ù 
çÙßðàæô´ âð ÜæÖæ´àæ ç×ÜÙæ àæéL¤ ãô »Øæ ãñÐ ÁéÜæ§ü w®v| ·¤ô Ü»Ö» v|{ ·¤ÚUôÇ¸ 
L¤Â° ·Ô¤ M¤Â ×ð´ ÂãÜæ ÜæÖæ´àæ ÌÍæ ¥€UÅUêÕÚU w®v| ·¤ô Ü»Ö» x®} ·¤ÚUôÇ¸ L¤Â° 
·¤æ ÎêâÚUæ ÜæÖæ´àæ Âýæ# ãé¥æ ãñÐ
ÁÕç·¤, ¥æòØÜ §´çÇØæ çÜç×ÅUðÇ ã×ðàææ ·¤×ü¿æçÚUØô´ ·¤è Âýçàæÿæ‡æ ÁL¤ÚUÌô´ ·¤æ ŠØæÙ 
ÚU¹Ùð ·¤æ ÂýØæâ ·¤ÚUÌè ãñ, ç·¤âè °·¤ ·Ô¤ ™ææÙ ·¤ô ¥lÌÙ ·¤ÚUÙð ÌÍæ ·¤æØüSÍÜ 
×ð´ Ùßæ¿æÚU ÜæÙð ·¤è §‘Àæ ÂýˆØð·¤ ¥æòØÜ§´çÇØÙ ·¤è çÁ�×ðÎæÚUè ãñÐ ã×æÚUð çÂýØ 
¥æòØÜ §´çÇØæ çÜç×ÅUðÇ ·Ô¤ çÜ° âßüÃØæÂè ©ˆ·¤ëCÌæ ·¤è ¥çÏ·¤ ª¤´¿æ§Øô´ ·¤ô 
Âýæ# ·¤ÚUÙð ·Ô¤ çÜ° ã×æÚUè âæ×êçã·¤ ÿæ×Ìæ¥ô´ ÂÚU çßEæâ ·¤ÚUÙð ·Ô¤ çÜ°  ×ðÚUð 
Âæâ ÂØæü# ·¤æÚU‡æ ãñÐ

âFðã,

ßðÎæ‹Ì ÂýâæÎ àæ×æü
¥æßæâè ×é�Ø ·¤æØüÂæÜ·¤
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•ÊÚÿ‹ Ÿ M§‚Ë ¬Á⁄UÿÙ¡ŸÊ ‚ •¬ŸÊ ¬„‹Ê ‹Ê÷Ê¥‡Ê ¬˝Ê# Á∑§ÿÊ 

M§‚ ∑§Ë ⁄UÊc≈˛Ëÿ Ã‹ ∑§¥¬ÁŸÿÙ¥ ◊¥ ‚ ∞∑§ ⁄UÙ‚ŸçU≈ •ÊÚÿ‹ 
∑§¥¬ŸË (⁄UÙ‚Ÿç∏U≈U) ∑§Ë ŒÙ ’«∏Ë ¬Á⁄U‚¥¬ÁûÊÿÙ¥ ◊¥ Á„S‚ŒÊ⁄UË „ÊÁ‚‹ ∑§⁄UŸ 
∑‘§ Á‹∞ •ÊÚÿ‹ Ÿ ÷Ê⁄UÃËÿ Ã‹ ÁŸª◊ Á‹Á◊≈U« (•Êß¸•Ù‚Ë∞‹) ÃÕÊ 
÷Ê⁄UÃ ¬≈˛Ù Á⁄U‚Ù‚¸¡ Á‹Á◊≈U« (’Ë¬Ë•Ê⁄U∞‹) ∑‘§ ∞∑§ √ÿfl‚Êÿ-‚¥ÉÊ 
∑§Ê ‚»§‹ÃÊ¬Ífl¸∑§ ŸÃÎàfl Á∑§ÿÊ „Ò–

•ÊÚÿ‹ ∑§Ë •ªÈflÊß¸ flÊ‹ ÷Ê⁄UÃËÿ √ÿfl‚Êÿ-‚¥ÉÊ Ÿ wÆv{ 
∑‘§ •ÄU≈UÍ’⁄U ◊„ËŸ ◊¥ ∞‹∞‹‚Ë ÃÊ‚ÿÈ⁄UÊπ (≈UËflÊß¸∞Ÿ¡Ë«Ë) ◊¥ 
w~.~' Á„S‚ŒÊ⁄UË ÃÕÊ ¡∞‚‚Ë flÊŸ∑§ÙŸ¸çU≈U ◊¥ wx.~' Á„S‚ŒÊ⁄UË 
∑§Ê •Áœª˝„áÊ Á∑§ÿÊ– ßŸ •Áœª˝„áÊ ∑‘§ ‚ÊÕ, ßŸ ŒÙ ¬Á⁄U‚¥¬ÁûÊÿÙ¥ ‚ 
•ÊÚÿ‹ ∑§Ê ∑§È‹ Ã‹ ©à¬ÊŒŸ v.z ∞◊∞◊≈UË ‚ •Áœ∑§ „Ù ‚∑§ÃÊ „Ò– 
ß‚ √ÿfl‚Êÿ-‚¥ÉÊ Ÿ ©¬⁄UÙQ§ Á„S‚ŒÊ⁄UË ¬˝Ê# ∑§⁄UŸ ∑‘§ Á‹∞ Á‚¥ªÊ¬È⁄U 
◊¥ •¬ŸË ¬ÍáÊ¸ SflÊÁ◊àfl flÊ‹Ë ‚„Êÿ∑§ ∑§¥¬ÁŸÿÙ¥ («é‹ÿÍ•Ù‚) ∑‘§ 

◊Êäÿ◊ ‚ S¬‡Ê‹ ¬⁄U¬¡ flÁ„∑§‹ (∞‚¬ËflË) ∑§Ê ÁŸ◊Ê¸áÊ Á∑§ÿÊ 
„Ò– §Ù °âÂèßè ·Ô¤ ÁçÚU°, ª¤ÂÚU ·¤è ÂçÚUâ´ÂçžæØô´ ×ð´ ¥æòØÜ ·¤è ·¤éÜ 
çãSâðÎæÚUè ·ý¤×àæÑ v®.®v{z' ¥õÚU }.®®{z' ãñÐ •ÊÚÿ‹ ∑§Ù Á⁄U≈UŸ¸ 
fl‚Í‹ ∑§⁄UŸ ∑‘§ Á‹∞ M§‚ ◊¥ ßŸ ∑§¥¬ÁŸÿÙ¥ ‚ ‹Ê÷Ê¥‡Ê ¬˝Ê# ∑§⁄UŸ ∑§Ë 
©ê◊ËŒ „Ò–

¥æòØÜ ·¤ô Âýæ# ÜæÖæ´àæ ·¤æ çãSâæ çÙ�ÙæÙéâæÚU ãñ -
çÎÙæ´·¤ wy ÁéÜæ§ü w®v| ·¤ô Áð°ââè ßæÙ·¤ôÙðü�UÅU âð Ü»Ö» 

M¤. v|{ ·¤ÚUôÇ¸ ØæÙè M¤. {y ÂýˆØð·¤ ¥×ÚUè·¤è ÇæÜÚU ·Ô¤ çãâæÕ âð 
ÂãÜæ ÜæÖæ´àæ Âýæ# ãé¥æÐ

ÎêâÚUæ ÜæÖæ´àæ çÎÙæ´·¤ w{ ¥€UÅUêÕÚU w®v| ·¤ô Áð°ââè 
ßæÙ·¤ôÙðü�UÅU âð Ü»Ö» M¤. x®} ·¤ÚUôÇ¸ ØæÙè M¤. {z ÂýˆØð·¤ ¥×ÚUè·¤è 
ÇæÜÚU ·Ô¤ çãâæÕ âð Âýæ# ãé¥æÐ

¥æòØÜ §´çÇØæ (Øê°â°) ·¤è zßè´ ßæçáü·¤ âæ×æ‹Ø ÕñÆ·¤ â´Âóæ
¥æòØÜ §´çÇØæ (Øê°â°) ·Ô¤ àæðØÚUÏæÚU·¤ô´ ·¤è zßè´ ßæçáü·¤ âæ×æ‹Ø 
ÕñÆ·¤ ÌÍæ çÙÎðàæ·¤ô´ ·¤è ßæçáü·¤ ÕñÆ·¤ v~ ¥Q¤êÕÚU, w®v| ·¤ô 
sêSÅUÙ, ÅUð€Uâæâ çSÍÌ ¥æòØÜ §´çÇØæ (Øê°â°) ·Ô¤ ·¤æØæüÜØ ×ð´ 
¥æØôçÁÌ ·¤è »§üÐ ¥æòØÜ §´çÇØæ çÜç×ÅUðÇ ·Ô¤ ¥ŠØÿæ °ß´ ÂýÕ´Ï 
çÙÎðàæ·¤ Ÿæè ©ˆÂÜ ÕôÚUæ ¥õÚU çÙÎðàæ·¤ (çßžæ) Ÿæè×Ìè ¥æÚU.°â. 
ÕôÚUæ Ùð ßæçáü·¤ ÕñÆ·¤ ×ð´ Öæ» çÜØæÐ ©Q¤ ÕñÆ·¤ô´ ×ð´ çßçÏ, Üð¹æ, 
·¤ÚU-çÙÏæüÚU‡æ ¥õÚU â´ßñÏæçÙ·¤ Üð¹æ ÂÚUèÿææ ·¤´ÂçÙØô´ ·Ô¤ ÂýçÌçÙçÏØæ¡ 
Öè ©ÂçSÍÌ ÍðÐ
ßáü w®vw ×ð´, ¥æòØÜ §´çÇØæ çÜç×ÅUðÇ Ùð ×ðââü ·ñ¤çÚUÁô ¥æòØÜ 
°´Ç »ñâ Ùæ×·¤ °·¤ sêSÅUÙ çSÍÌ ª¤Áæü ·¤´ÂÙè âð ÇðÙßÚU-ÁéËâÕ»ü 
(ÇèÁð) ÕðçâÙ, ·¤ôÜôÚUæÇô ×ð´ ¥ÂÚU´ÂÚUæ»Ì ÌðÜ °ß´ »ñâ ·¤è â´Âçžæ 
×ð´ w®' ŽØæÁ Âýæ# ·¤ÚU·Ô¤ ¥×ðçÚU·¤æ ×ð´ ¥ÂÙæ ¥‹ßðá‡æ °ß´ ©ˆÂæÎÙ 
ÃØßâæØ àæéM¤ ç·¤ØæÐ ¥æòØÜ §´çÇØæ (Øê°â°), ÅUð€Uâæâ Â´Áè·¤ëÌ 
·¤´ÂÙè ãñ ÌÍæ ¥æòØÜ §´çÇØæ çÜç×ÅUðÇ ·¤è Âê‡æü Sßæç×ˆß ßæÜè 
âãæØ·¤ ·¤´ÂÙè ãñÐ

È¤ôÅUô ×ð´ Ÿæè ©ˆÂÜ ÕôÚUæ, ¥ŠØÿæ °ß´ ÂýÕ´Ï çÙÎðàæ·¤, ¥æòØÜ; Ÿæè×Ìè ¥æÚU. °â. 
ÕôÚUæ, çÙÎðàæ·¤ (çßžæ), ¥æòØÜ; ·Ô¤ âæÍ Ÿæè Áè. ·Ô¤. àæ×æü (·¤æ©´Åþè ÂýÕ´Ï·¤) 
ÌÍæ Ÿæè Øê. ·Ô¤. àæ×æüÐ §â·Ô¤ ¥Üæßæ Ÿæè °Ù. ÇŽËØê. SÅUôÙ, ×ñââü Íæò�ÂâÙ °´Ç 
Ùæ§üÅU (çßçÏ âÜæã·¤æÚU); âéŸæè °×. ÇŽËØê. ÂðÇâüÙ, ×ðââü °È¤°â°â·Ô¤ (Üð¹æ 
·¤´ÂÙè); Ÿæè Õè. Õæò×ÜÚU, Ÿæè Áè. ßôÍ °ß´ Ÿæè Çè. Åþçßâ, ×ðââü Âè·Ô¤°È¤, ÅUð€Uâæâ 
Âèâè (ÅUð€Uâ °´Ç â´ßñÏæçÙ·¤ Üð¹æ ÂÚUèÿææ ·¤´ÂÙè)
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¥æòØÜ §´çÇØæ çÜç×ÅUðÇ ·¤è z}ßè´ ßæçáü·¤ âæ×æ‹Ø ÕñÆ·¤ â´Âóæ 
ÌðÜ °ß´ Âýæ·¤ëçÌ·¤ »ñâ ·Ô¤ ·¤éÜ Âý×æç‡æÌ ¥õÚU â´ÖæçßÌ Ö´ÇæÚUô´ 

·Ô¤ ¥æÏæÚU ÂÚU Îðàæ ·¤è ÎêâÚUè âÕâð ÕÇ¸è ÚæcÅþèØ ÒÙßÚU%Ó  ¥‹ßðá‡æ 
°ß´ ©ˆÂæÎÙ ·¤´ÂÙè ¥æòØÜ §´çÇØæ çÜç×ÅUðÇ ·¤è z}ßè´ ßæçáü·¤ âæ×æ‹Ø  
ÕñÆ·¤, ÿæð˜æ ×é�ØæÜØ ÎéçÜØæÁæÙ, ¥â× ×ð´ â´Âóæ ãé§üÐ 

àæðØÚU ÏæÚU·¤ô´ ·¤ô â´ÕôçÏÌ ·¤ÚUÌð ãé° ¥ŠØ ÿæ °ß´ ÂýÕ´Ï çÙÎðàæ·¤ 
Ÿæè ©ˆÂÜ ÕôÚUæ Ùð çßžæ ßáü w®v{-v| ·¤è ×ãˆßÂê‡æü ©ÂÜçŽÏØô´ 
·¤ô àæðØÚUÏæÚU·¤ô´ ·Ô¤ âæÍ âæÛææ ·¤ÚUÌð ãé° ·¤ãæ ç·¤ ¥æòØÜ Ùð ¥ÂÙð 
¥Õ Ì·¤ ·Ô¤ §çÌãæâ ×ð´ âßæüçÏ·¤ ©ˆÂæÎÙ °ß´ Âýæ·¤ëçÌ·¤ »ñâ ·¤è 
çÕ·ý¤è ·¤ÚUÙð ·¤è ©ÂÜçŽÏ ãæçâÜ ·¤è ãñÐ ÁÕ ç·¤ Âýæ·¤ëçÌ·¤ »ñâ 
·¤æ ©ˆÂæÎÙ ßáü w®vz-v{ ·Ô¤ ©ˆÂæÎÙ w}x} °×°×°ââè°× ·Ô¤ 
©ˆÂæÎÙ ·Ô¤ ×é·¤æÕÜð §â ßáü w~x| °×°×°ââè°× ÚUãæÐ Âýæ·¤ëçÌ·¤ 
»ñâ ·¤è çÕ·ý¤è ßáü w®vz-v{ ·¤è çÕ·ý¤è wxvy °×°×°ââè°× 
·Ô¤ ×é·¤æÕÜð §â ßáü wyvw °×°×°ââè°× ÚUãèÐ ·¤‘¿ð ÌðÜ ·¤æ 
©ˆÂæÎÙ ßáü w®vz-v{ ·Ô¤ ©ˆÂæÎÙ x.wy| °×°×ÅUè ·¤è ÌéÜÙæ ×ð´ 
ßáü w®v{-v| ×ð´ x.w|| °×°×ÅUè ãé¥æ ÁÕç·¤ ßáü w®vz-v{ ×ð´ 
·¤‘¿ð ÌðÜ ·¤è çÕ·ý¤è x.wx| °×°×ÅUè ·¤è ÌéÜÙæ ×ð́ §â ßáü ·¤è çÕ·ý¤è 
x.wwv °×°×ÅUè ÚUãèÐ ©‹ãô´Ùð ©„ð¹ ç·¤Øæ ç·¤, §â âæÜ, ·¤´ÂÙè Ùð 
Ù ·Ô¤ßÜ çÂÀÜð ·¤éÀ ßáô´ü ×ð´ ·¤‘¿ð ÌðÜ ·Ô¤ ©ˆÂæÎÙ ×ð´ ç»ÚUæßÅU ·¤ô 
ÚUô·¤æ ãñ ÕçË·¤ ©ˆÂæÎÙ ×ð´ ßëçh Öè ãæçâÜ ·¤è ãñÐ ßáü w®vz-v{ ·Ô¤ 
â·¤Ü ÃØæÂæÚU ~|{y.}| ·¤ÚUôÇ¸ M¤ÂØð ·¤è ÌéÜÙæ ×ð´ §â ßáü ·¤´ÂÙè 
·¤æ â·¤Ü ÃØæÂæÚU ~zv®.x~ ·¤ÚUôÇ¸ M¤ÂØð ÚUãæ ÁÕç·¤ ßáü w®vz-v{ 
·Ô¤ ÎõÚUæÙ ·¤ÚU ·Ô¤ ÂpæÌ ÜæÖ w,x®v.{| ·¤ÚUôÇ¸ M¤ÂØð ·¤è ÌéÜÙæ ×ð´ 
§â ßáü ·¤ÚU ·Ô¤ ÂpæÌ ÜæÖ vzy}.{} ·¤ÚUôÇ¸ M¤ÂØð ÚUãæÐ ©‹ãô´Ùð 
©„ð¹ ç·¤Øæ ç·¤ âÚU·¤æÚU ·Ô¤ çÙÎðüàæ ·Ô¤ ¥ÙéâæÚU, È¤ÚUßÚUè w®vy âð 
×æ¿ü w®v{ Ì·¤ ·¤è ¥ßçÏ ·Ô¤ çÜ° ·¤‘¿ð ÌðÜ ÂÚU vvzv.|x ·¤ÚUôÇ¸ 
L¤ÂØð ·¤è çßÖðÎ·¤ ÚUæòØËÅUè ·Ô¤ Öé»ÌæÙ ·Ô¤ ·¤æÚU‡æ ·¤´ÂÙè ·Ô¤ ÜæÖ ÂÚU 
¥âÚU ãé¥æ ãñÐ ßáü w®v{-v| ·Ô¤ ÎõÚUæÙ ·¤´ÂÙè Ùð vyw.z®' ÜæÖæ´àæ 
·¤è ƒæôá‡ææ ·¤èÐ Ÿæè ÕôÚUæ Ùð ·¤´ÂÙè mæÚUæ ÚUæç’Ø ÌÍæ ·Ô¤‹ÎýèØ ÚUæÁ·¤ôá 
·¤ô ©Â·¤ÚU, ÚUæòØËÅUè ¥õÚU çÕ·ý¤è ·¤ÚU ¥æçÎ ·Ô¤ M¤Â ×ð´ ÂØæü# SÍæ§ü 
Øô»ÎæÙ ·¤æ Öè ©„ð¹ ç·¤ØæÐ ÚUæ’Ø ·Ô¤ ÚUæÁ·¤ôá ×ð´ x®vv.~y ·¤ÚUôÇ¸ 

M¤ÂØð ¥õÚU ·Ô¤‹ÎýèØ ÚUæÁ·¤ôá ×ð´ w~w}.v} ·¤ÚUôÇ¸ M¤ÂØð ·¤æ Øô»ÎæÙ 
çÎØæÐ ©‹ãô´Ùð Øã Öè ©„ð¹ ç·¤Øæ ç·¤ Øã ã×æÚUð çÜ° »ßü ·¤è ÕæÌ 
ãñ ç·¤ ·¤´ÂÙè ·Ô¤ ßæçáü·¤ Üð¹æÂÚUèçÿæÌ Üð¹æ ·¤ô ÖæÚUÌ ·Ô¤ çÙØ´˜æ·¤ 
°ß´ ×ãæÜð¹æ ÂÚUèÿæ·¤ mæÚUæ Ü»æÌæÚU vzßð´ ßáü Öè Òàæê‹ØÓ çÅUŒÂ‡æè 
Âýæ# ãé§üÐ ·¤´ÂÙè ·Ô¤ ÂçÚUÎëàØ ÂÚU Âý·¤æàæ ÇæÜÌð ãé° ¥ŠØÿæ °ß´ ÂýÕ´Ï 
çÙÎðàæ·¤ Ùð ·¤ãæ ç·¤ çÎÙæ´·¤ xv.®x.w®v| Ì·¤ ¥æòØÜ §´çÇØæ çÜç×ÅUðÇ 
·¤è ·¤éÜ ®~ ÙðËÂ÷ ŽÜæò·¤ô´ ×ð´ çãSâðÎæÚUè ãñ çÁâ×ð´ âð ®{ ŽÜæò·¤ô´ ×ð´ 
¥æòØÜ Âý¿æÜ·¤/â´ØéQ¤ Âý¿æÜ·¤ ·¤æ ¥çÏ·¤æÚU ÚU¹Ìæ ãñ ÌÍæ àæðá ®x 
ŽÜæò·¤ô´ ×ð´ ¥-Âý¿æÜ·¤ ·Ô¤ M¤Â ·¤æ× ·¤ÚU ÚUãæ ãñÐ ·¤´ÂÙè ¹ÚUâæ´» ·Ô¤ 
Âè°ââè Áðßè ŽÜæòæ·¤ ×ð´ y® ÂýçÌàæÌ ãñ ¥õÚU Âýè-ÙðËÂ(Áðßè) ŽÜæò·¤ 
AA-ON-~y/v ×ð´ yy.®}{ ÂýçÌàæÌ ·¤è çãSâðÎæÚUè ÚU¹Ìè ãñÐ ¥ŠØÿæ 
°ß´ ÂýÕ´Ï çÙÎðàæ·¤ Ùð ©„ð¹ ç·¤Øæ ç·¤ ¥æòØÜ Ùð KG-ONN-w®®y / 
v ŽÜæò·¤ ×ð´ ¥ÂÙð ©‘¿ ÎÕæß-©‘¿ ÌæÂ×æÙ çÇþçÜ´» ¥çÖØæÙ ·¤è 
àæéM¤¥æÌ ·¤è ãñ ÌÍæ CY-OSN-w®®~ / w ŽÜæò·¤ ×ð´ ¥ÂÙð ÂãÜð »ãÚUð 
ÂæÙè ×ð´ ¥ÂÌÅUèØ ·¤êÂ ·¤æ ßðÏÙ ç·¤Øæ ãñÐ Ÿæè ÕôÚUæ Ùð ÕÌæØæ ç·¤, 
ßáü ·Ô¤ ÎõÚUæÙ, ¥æòØÜ Ùð ·¤éÜ Îâ ãæ§Çþô·¤æÕüÙ ·¤è ¹ôÁ ·¤è ãñ, 
Áô ç·¤ âÖè ¥ÂÚU ¥â× ÕðçâÙ ×ð´ çSÍÌ ãñÐ §â·Ô¤ ¥Üæßæ, ßáü ·Ô¤ 
ÎõÚUæÙ ÌðÜ ¥õÚU »ñâ ·Ô¤ ãæ§Çþô·¤æÕüÙ Ö´ÇæÚU‡æ ×ð´ |.zy}~ °×°×ÅUè 
(¥ô + ¥ô§üÁè) ßëçh ãé§ü ãñÐ

 ¥æòØÜ ·Ô¤ Âýæ·¤ëçÌ·¤ »ñâ ©ˆÂæÎÙ ·Ô¤ ÕæÚUð ×ð́ ÕôÜÌð ãé° ¥ŠØÿæ 
°ß´ ÂýÕ´Ï çÙÎðàæ·¤ Ùð ¥ß»Ì ·¤ÚUæØæ ç·¤ Âýæ·¤ëçÌ·¤ »ñâ ·Ô¤ Ö´ÇæÚU 
·¤ô ÂýÖæßè É´» âð ×éÎýè·¤ëÌ ·¤ÚUÙð ·Ô¤ çÜ° àæéM¤ ·¤è »§ü ·¤æÚUüßæ§Øô´ 
âð ·¤´ÂÙè ¥Õ Ì·¤ ·Ô¤ âÕâð ¥çÏ·¤ Âýæ·¤ëçÌ·¤ »ñâ ©ˆÂæÎÙ ·¤ô 
ãæçâÜ ·¤ÚU â·¤Ìè ãñÐ ¥â× ¥õÚU ¥M¤‡ææ¿Ü ÂýÎðàæ ·¤è ßÌü×æÙ ×ð´ 
»ñâ ©ˆÂæÎÙ ÿæ×Ìæ ·¤ÚUèÕ |.}z °×°×°ââè°×Çè ãñ ÌÍæ ÚUæÁSÍæÙ 
ÿæð˜æô´ ·¤è ÿæ×Ìæ Ü»Ö» ®.~z °×°×°ââè°×Çè ãñÐ ©‹ãô´Ùð Øã Öè 
âêç¿Ì ç·¤Øæ ç·¤ ÂêßôüžæÚU ·Ô¤ »ñâ ©ÂÖôQ¤æ¥ô´ ·¤ô çÙÕæüÏ ¥æÂêçÌü 
ãðÌé ©ˆÂæÎÙ ÿæ×Ìæ ·¤ô ÕÉ¸æ ·¤ÚU v® °×°×°ââè°×Çè ·Ô¤ SÌÚU Ì·¤ 
·¤ÚUÙð ·Ô¤ çÜ° ·¤´ÂÙè ÂýØæâÚUÌ ãñÐ 
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•ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« Ÿ ÷Ê⁄UÃËÿ ¬≈˛ÙÁ‹ÿ◊ ©lÙª ‚¥ÉÊ (fiPi) ∑§Ë ß¸ ∞¥« ¬Ë ∑§¥¬ŸË 
•ÊÚ»§ Œ ß¸ÿ⁄U •flÊÚ«¸ - wÆv{ ¬˝Ê# Á∑§ÿÊ

•ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« (OIL) Ÿ Æ} •ªSÃ wÆv| ∑§Ù Ÿß¸ 
ÁŒÑË ◊¥ •ÊÿÙÁ¡Ã ÷√ÿ ∞»§•Êß¸¬Ë•Êß¸ ¬È⁄US∑§Ê⁄U ‚◊Ê⁄UÙ„ ◊¥, fl·¸ ∑§Ë 
‚fl¸üÊD •ãfl·áÊ ∞fl¥ ©à¬ÊŒŸ-∑§¥¬ŸË ∑§Ë üÊáÊË ◊¥ ÷Ê⁄UÃËÿ ¬≈˛ÙÁ‹ÿ◊ 

©lÙª ‚¥ÉÊ (∞»§•Êß¸¬Ë•Êß¸) ¬È⁄US∑§Ê⁄U- wÆv{ „ÊÁ‚‹ Á∑§ÿÊ „Ò– ÿ„ 
¬È⁄US∑§Ê⁄U ¬≈˛ÙÁ‹ÿ◊ fl ¬˝Ê∑§ÎÁÃ∑§ ªÒ‚ ◊¥òÊÊ‹ÿ ∑‘§ ‚Áøfl üÊË ∑‘§. «Ë. 
ÁòÊ¬Ê∆Ë ∑‘§ ∑§⁄U∑§◊‹Ù¥ ‚ üÊË ©à¬‹ ’Ù⁄UÊ, •äÿˇÊ ∞fl¥ ¬˝’¥œ ÁŸŒ‡Ê∑§, 
•ÊÚÿ‹ ∑§Ù ¬˝ŒÊŸ Á∑§ÿÊ ªÿÊ– ©Q§ ¬È⁄US∑§Ê⁄U ÁflÃ⁄UáÊ ‚◊Ê⁄UÙ„ ◊¥ 
üÊË «Ë. ∑‘§. ‚⁄U»§, •äÿˇÊ ∞»§•Êß¸¬Ë•Êß¸ ÃÕÊ •äÿˇÊ °ß¢ ¬˝’¥œ 
ÁŸŒ‡Ê∑§- •Ù∞Ÿ¡Ë‚Ë, üÊË ‚¥¡Ëfl Á‚¥„, ©¬ÊäÿˇÊ, ∞»§•Êß¸¬Ë•Êß¸  
ÃÕÊ •äÿˇÊ- •Êß¸•Ù‚Ë∞‹ •ı⁄U ∞»§•Êß¸¬Ë•Êß¸ ∑‘§ ◊„ÊÁŸŒ‡Ê∑§ «ÊÚ. 
•Ê⁄U. ∑‘§. ◊À„ÙòÊÊ ∑‘§ •ÁÃÁ⁄UQ§ •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ∑‘§ ’Ù«¸ ∑‘§ 
‚ŒSÿÙ¥ ∞fl¥ •ãÿ flÁ⁄UD •Áœ∑§Ê⁄UË»‡æ ÷Ë ©¬ÁSÕÃ ⁄U„¥–

¬ÿÊ¸fl⁄UáÊ ÃÕÊ √ÿÊfl‚ÊÁÿ∑§ SflÊSâÿ ∑‘§ ◊ÊŸŒ¥«Ù¥ ∑‘§ ¬Ê‹Ÿ 
∑§⁄UŸ ∑‘§ ‚ÊÕ-‚ÊÕ ¬ÿÊ¸fl⁄UáÊ ‚¥⁄UˇÊáÊ „ÃÈ Á‹∞ ª∞ •ÁÃÁ⁄UQ§ ¬„‹Ù¥ 
∑‘§ •‹ÊflÊ •ãfl·áÊ, Áfl∑§Ê‚ ◊¥ •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ∑§Ë ¬˝◊Èπ 
∑§Êÿ¸-ÁŸc¬ÊŒŸ •ı⁄U Ã‹ ÃÕÊ ªÒ‚ ∑‘§ •ãfl·áÊ fl ©à¬ÊŒŸ ◊¥ ¬˝øÊ‹Ÿ 
ˇÊ◊ÃÊ ∑§Ë ¬„øÊŸ ∑‘§ Ãı⁄U ¬⁄U ÿ„ ¬È⁄US∑§Ê⁄U Á◊‹Ê „Ò–

¥ŠØÿæ °ß´ ÂýÕ´Ï çÙÎðàæ·¤ Ùð ¥æ»ð ·¤ãæ ç·¤, Õè·¤æÙðÚU-Ùæ»õÚU 
ÕðçâÙ, ÚUæÁSÍæÙ ×ð´ ÂýØô»æˆ×·¤ ©ˆÂæÎÙ ÂÚUèÿæ‡æ ·Ô¤ âÈ¤Ü â×æÂÙ 
·Ô¤ ÕæÎ, ÖæÚUè ÌðÜ ·¤æ ©ˆÂæÎÙ àæéM¤ ç·¤Øæ Áæ ÚUãæ ãñÐ ßÌü×æÙ ×ð´, 
ÖæÚUè ÌðÜ ·¤æ ©ˆÂæÎÙ ÕãéÌ ×ãˆßÂê‡æü Ùãè´ ãñ €UØô´ç·¤ ·Ô¤ßÜ Îô 
·¤é¥ô´ âð ãè ©ˆÂæÎÙ ãô ÚUãæ ãñÐ §â âæÜ ·Ô¤ ¥´Ì Ì·¤ âæ§·¤çÜ·¤ 
SÅUè× §´Áð€UàæÙ ·¤ô ÜÿØ ·¤ÚUÌð ãé° çÇþçÜ´» ¥çÖØæÙ àæéM¤ ç·¤Øæ 
Áæ°»æÐ ÖæÚUè ·ýê¤Ç SÅUñ´Ç v ×§ü, w®v| âð ÂýÖæßè M¤Â âð ×éÎýè·¤ëÌ 
ãé¥æ ÌÍæ çÙØç×Ì ¥æÏæÚU ÂÚU ÚUæÁSß ©ˆÂóæ ãô ÚUãæ ãñÐ »éÁÚUæÌ ×ð´ 
çSÍÌ ¥æ§ü¥ôâè°Ü ·¤è ·¤ôØÜæ çÚUÈ¤æ§ÙÚUè ×ð´ Âýôâðâ ·¤ÚUÙð ·Ô¤ çÜ° 
§â ·¤‘¿ð ÌðÜ ·Ô¤ çÜ° ÂðÅþôçÜØ× °ß´ Âýæ·¤ëçÌ·¤ »ñâ ×´˜ææÜØ âð 
¥æß´ÅUÙ Âýæ# ãé¥æ ÍæÐ ÕæÎ ×ð´, Ÿæè ÕôÚUæ Ùð ·¤´ÂÙè ·Ô¤ çßÎðàæ çSÍÌ 
·¤æØü·¤ÜæÂô´ ÂÚU Âý·¤æàæ ÇæÜæÐ ¥æòØÜ ·Ô¤ çßÎðàæè ¥‹ßðá‡æ °ß´ ©ˆÂæÎÙ 
ÂôÅUüÈ¤ôçÜØô ×ð´ v| ŽÜæò·¤ àææç×Ü ãñ´ Áô v® Îðàæô´- M¤â, ßðÙðÁé°Üæ 
Øê°â°, ×ôÁæç�Õ·¤, ÜèçÕØæ, »ðÕæòÙ, Ùæ§ÁèçÚUØæ, Ø×Ù, Õæ´»ÜæÎðàæ 
¥õÚU �Øæ´×æÚU ×ð´ çSÍÌ ãñÐ

 Ÿæè ÕôÚUæ Ùð ©â·Ô¤ ÕæÎ ¥æòØÜ ·Ô¤ ¥ÿæØ ª¤Áæü ÂÚU ¥ÂÙæ 
ÎëçC·¤ô‡æ ÚU¹æ, §â·Ô¤ °·¤ Öæ» ·Ô¤ M¤Â ×ð´ ·¤´ÂÙè Ùð zw.z ×ð»æßæÅU ·¤è 
ÿæ×Ìæ ·Ô¤ ¿õÍð ÂßÙ ª¤Áæü çßléÌ ÂçÚUØôÁÙæ ·¤æ ©žæÚUÎæçØˆß çÜØæ, 
Áô ç·¤ »éÁÚUæÌ (w|.| ×ð»æßæÅU ·¤ôçÅUØæ, »éÁÚUæÌ) ¥õÚU ×ŠØ ÂýÎðàæ 
(wz.w ×ð»æßæÅU ¥´¿æßæâ ×ð´, ×ŠØ ÂýÎðàæ) ·Ô¤ ×ŠØ çßÖæçÁÌ ãñÐ 
xv ×æ¿ü w®v| Ì·¤ ÂçÚUØôÁÙæ ·¤ô àæéM¤ ·¤ÚU çÎØæ »Øæ ãñ ¥õÚU }.y 
×ð»æßæÅU ©Â-Öæ» ·¤ôçÅUØæ ×ð́ ÌÍæ {.x ×ð»æßæÅU ©Â-Öæ» ¥´¿æßæâ ×ð́ 
àæéM¤ ç·¤Øæ »Øæ ãñÐ §Ù ©Â Öæ»ô´ ·¤ô ¿æÜê ·¤ÚUÙð ·Ô¤ âæÍ, ¥æòØÜ ·¤è 

ßæç‡æç’Ø·¤ ¥ÿæØ ª¤Áæü ÂçÚUØôÁÙæ¥ô´ ×ð´ ·¤éÜ SÍæçÂÌ ÿæ×Ìæ vz®.x 
×ð»æßæÅU ãñ, çÁâ×ð´ ÂßÙ ª¤Áæü ÂçÚUØôÁÙæ¥ô´ ·Ô¤ vx{.x ×ð»æßæÅU ¥õÚU 
âõÚU ª¤Áæü ÂçÚUØôÁÙæ¥ô´ ·Ô¤ vy ×ð»æßæÅU àææç×Ü ãñÐ

¥´Ì ×ð´ ¥ŠØÿæ °ß´ ÂýÕ´Ï çÙÎðàæ·¤ Ùð âÖè àæðØÚUÏæÚU·¤ô´ ·¤ô 
ÂéÙÑ ¥æESÌ¤ ·¤ÚUÌð ãé° ·¤ãæ ç·¤ ¥æÙðßæÜð ßáô´ü ×ð´ ¥æòØÜ ·¤ô °·¤ 
»õÚUßæç‹ßÌ â´»ÆÙ ÕÙæÙð °ß´ ©âð Ù§ü ª¤¿æ§üØô´ Ì·¤ Üð ÁæÙð ·Ô¤ çÜ° 
·¤´ÂÙè ã×ðàææ §ü×æÙÎæÚUè âð ÂýØæâ ·¤ÚUð»èÐ

©âè çÎÙ ¥æòØÜ §´çÇØæ çÜç×ÅUðÇ ·Ô¤ ¥ŠØÿæ °ß´ ÂýÕ´Ï 
çÙÎðàæ·¤ °ß´ çÙÎðàæ·¤ô´ Ùð´ ™ææÙæÁüÙ °ß´ çß·¤æâ çßÖæ» ×ð´ ¥æØôçÁÌ 
°·¤ Âýðâ ßæÌæü ·¤ô Öè â´ÕôçÏÌ ç·¤Øæ Ð
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¥æòØÜ §´çÇØæ çÜç×ÅUðÇ, ÂðÅþôçÜØ× ÚUæÁÖæáæ àæèËÇ âð â�×æUçÙÌ
ÂðÅþôçÜØ× ¥õÚU Âýæ·¤ëçÌ·¤ »ñâ ×´˜ææÜØ, ÖæÚUÌ âÚU·¤æÚU mæÚUæ ¥ÂÙð 
©Â·ý¤×ô´ ×ð´ âÚU·¤æÚUè ·¤æ×·¤æÁ ×ð´ ÚUæÁÖæáæ çã‹Îè ·¤æ ¥çÏ·¤ âð 
¥çÏ·¤ ÂýØô» ·¤ÚUÙð ·Ô¤ çÜØð ©‹ãð´ ÂýôˆâæçãÌ ·¤ÚUÙð ·Ô¤ ©gðàØ âð 
ÂýˆØð·¤ ßáü ÂðÅþôçÜØ× ÚUæÁÖæáæ àæèËÇ âð â�×æçÙÌ ç·¤Øæ ÁæÌæ ãñÐ 
§â ·ý¤× ×ð´ ×éÛæð ¥æÂ·¤ô Øã âêç¿Ì ·¤ÚUÌð ãé° ¥çÌ ãáü ãô ÚUãæ ãñ 
ç·¤ ¥æòØÜ §´çÇØæ çÜç×ÅUðÇ ·¤ô ÚUæÁÖæáæ ·Ô¤ Âý»æ×è ÂýØô» ×ð´ ©ˆ·¤ëC 
·¤æØü ·¤ÚUÙð ãðÌé ßáü w®v{-v| ·Ô¤ çÜØð ÌëÌèØ ÂðÅþôçÜØ× ÚUæÁÖæáæ 
àæèËÇ âð ÂéÚUS·¤ëÌ ç·¤Øæ »Øæ ãñÐ §â·Ô¤ çÜØð ¥æòØÜ §´çÇØæ çÜç×ÅUðÇ 
·Ô¤ â×SÌ ·¤æç×ü·¤ô´ ·¤ô ãæçÎü·¤ ÕÏæ§üÐ ¥æàææ ãñ ç·¤ ¥æ»æ×è ßáô´ü ×ð´ 
¥æòØÜ §´çÇØæ çÜç×ÅUðÇ ×ð´ ÚUæÁÖæáæ çã‹Îè ·¤æ ÂýØô» çÙÚU´ÌÚU ÕÉ¸ð»æ 
¥õÚU §â çÎàææ ×ð´ ¥æÂ âÖè ·Ô¤ âãØô» âð ã× ¥õÚU Öè ÙßèÙ 
çÿæçÌÁô´ ·¤ô Âýæ# ·¤ÚUÙð ×ð´ âÈ¤Ü ãô´»ðÐ

§â àæèËÇ ·¤ô Ÿæè ·Ô¤ Çè ç˜æÂæÆè, âç¿ß, ÂðÅþôçÜØ× ¥õÚU Âýæ·¤ëçÌ·¤ 
»ñâ ×´˜ææÜØ ·Ô¤ ·¤ÚU ·¤×Üô´ âð Ÿæè çßEÁèÌ ÚUæòØ, çÙÎðàæ·¤ (×æÙß 
â´âæÏÙ °ß´ ßæç‡æ’Ø çß·¤æâ) ¥æòØÜ §´çÇØæ çÜç×ÅUðÇ Ùð ¥‹Ø 
ßçÚUD ¥çÏ·¤æçÚUØô´ - Ÿæè ÖæS·¤ÚU ¹æ©´Ç, ·¤æØü·¤æÚUè çÙÎðàæ·¤ 

(×æÙß â´âæÏÙ), Ÿæè °â ·Ô¤ çâ´ã, ×ãæÂýÕ´Ï·¤ (¥ô °â Çè), 
Ÿæè Áð ·¤ëc‡æÙæÍÙ, ©Â ×ãæÂýÕ´Ï·¤ (ÂýàææâÙ °ß´ â×‹ßðØ), Ÿæè×Ìè 
°Ù ÚU%æ, ×é�Ø ÂýÕ´Ï·¤ (ÂýàææâÙ), Çæò. ¥æÚU Ûææ, ×é�Ø ÂýÕ´Ï·¤ 
(ÚUæÁÖæáæ), Ÿæè Á»Îèàæ ¿´Î, ßçÚUD âæç¿çß·¤ ¥çÏ·¤æÚUè ¥õÚU 
Ÿæè×Ìè »æØ˜æè ·¤é·¤ÚUðÁæ, ßçÚUD ÂØüßðÿæ‡æ âãæØ·¤ (ÚUæÁÖæáæ) ·Ô¤ 
âæÍ Âýæ# ç·¤ØæÐ 

•ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ∑§Ù ŒÙ üÊÁáÊÿÙ¥ ∑‘§ Á‹∞ ““∞Á‡ÊÿÊ ∑‘§ ‚flÙ¸à∑§ÎCU ÁŸªÁ◊Ã ‚Ê◊ÊÁ¡∑§ 
ŒÊÁÿàfl  ¬È⁄US∑§Ê⁄U wÆv|”” ‚ ‚ê◊ÊÁŸÃ Á∑§ÿÊ ªÿÊ

•ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ∑§Ù ‚Ë.∞◊.•Ù. ∞Á‡ÊÿÊ mÊ⁄UÊ ÁŒŸÊ¥∑§ 
w •ªSÃ, wÆv| ∑§Ù ‹ ◊⁄UËÁ«ÿŸ Á‚¥ªÊ¬È⁄U, ‚Òã≈UÙ‚Ê ◊¥ •ÊÿÙÁ¡Ã |fl¥ 
∞Á‡ÊÿÊ ‚fl¸üÊD ‚Ë∞‚•Ê⁄U ¬˝ÒÁÄU≈U‚ ¬È⁄US∑§Ê⁄U ∑‘§ •ÊÿÙ¡Ÿ ∑‘§ •fl‚⁄U 
¬⁄U “∞Á‡ÊÿÊ ‚fl¸üÊD ‚Ë∞‚•Ê⁄U ¬È⁄US∑§Ê⁄U wÆv|”” ‚ ‚ê◊ÊÁŸÃ Á∑§ÿÊ 
ªÿÊ– ß‚ •flÊ«¸ ∑§Ù ∑§ê¬ŸË ∑‘§ •Ê‚¬Ê‚ ∑‘§ ̌ ÊòÊ ◊¥ ⁄U„Ÿ flÊ‹ ‹ÙªÙ¥ 
∑‘§ ¡ËflŸ ¬⁄U ÁŸªÁ◊Ã ‚Ê◊ÊÁ¡∑§ ŒÊÁÿàflÙ¥ ∑‘§ •¥Ãª¸Ã ◊„àfl¬ÍáÊ¸ ∞fl¥ 
‚∑§Ê⁄UÊà◊Ÿ∑§ ¬˝÷Êfl «Ê‹Ÿ ∑‘§ Á‹∞ ∞Á‡ÊÿÊ ∑§Ë ‚flÙ¸à∑Î§c≈ ◊ÊãÿÃÊ 
¬˝Ê# „Ò– •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ∑§Ù “‚flÙ¸à∑§ÎC Á‡ÊˇÊÊ ¬Á⁄UÿÙ¡ŸÊ” ∞fl¥  
“‚flÙ¸à∑§ÙC ÁŸªÁ◊Ã ‚Ê◊ÊÁ¡∑§ ŒÊÁÿàfl ∑§Êÿ¸¬˝áÊÊ‹Ë”” ∑‘§ •¥Ãª¸Ã ŒÙ 
üÊÁáÊÿÙ¥ ◊¥ ¬È⁄US∑§Ê⁄U ¬˝ŒÊŸ Á∑§∞ ª∞–

fl·¸ wÆvÆ ◊¥ SÕÊÁ¬Ã ‚Ë.∞◊.•Ù. ∞Á‡ÊÿÊ ∞∑§ flÒÁE∑§ ‚◊ÈŒÊÿ 
ÃÕÊ flÁ⁄UD ‚Ë.∞◊.•Ù. ∞fl¥ ©lÙª ÉÊ≈U∑§Ù¥ ∑‘§ ’˝Ê¥« ÁŸáÊ¸ÿ ÁŸœÊ¸⁄U∑§Ù¥ ∑‘§ 
◊äÿ ŸÃÎàfl ∞fl¥ Ÿ≈UflÁ∑§¥¸ª ∑‘§ ◊Êäÿ◊ ‚ ©ëø SÃ⁄UËÿ ôÊÊŸ ‚„÷Ê¡Ÿ 
∑‘§ ¬˝ÁÃ ‚◊Á¬¸Ã zÆ ‚ ÷Ë •Áœ∑§ Œ‡ÊÙ¥ ‚ √ÿfl‚ÊÁÿ∑§ ‚„÷ÊÁªÿÙ¥ ∞fl¥ 
‚÷Ê‚ŒÙ¥ ‚ ÿÈQ§ ∞∑§ ¬ÊÁ⁄UÃÊ¥ÁòÊ∑§ √ÿflSÕÊ „Ò– ß‚∑‘§ mÊ⁄UÊ ‚¥∑§À¬ŸÊ 
ÃÕÊ ©lÙª ∞fl¥ ◊ÈÅÿÃ— √ÿfl‚Êÿ ◊¥ ∑§È¿ ŸÿÊ ∑§⁄UŸ ∑‘§ Á‹∞ ŸÃÎàfl 
¬˝ŒÊŸ Á∑§ÿÊ ¡ÊÃÊ „Ò– ‚Ë.∞◊.•Ù. ∞Á‡ÊÿÊ •¬ŸË ¬⁄UÊ◊‡Ê¸ŒÊòÊË ¬Á⁄U·Œ 
∑‘§ ÁŒ‡ÊÊÁŸŒ¸‡ÊŸ ◊¥ Á’ŸÊ Á∑§‚Ë ‹Ê÷ ∑‘§ ∑§Êÿ¸ ∑§⁄UŸflÊ‹Ë ∞∑§ SflÃ¥òÊ 
ß∑§Êß¸ „Ò– ß‚∑§Ê ‹ˇÿ ““∑§Êÿ¸ ∞fl¥ ∑§Êÿ¸‡ÊË‹ ¡ËflŸ”” ∑§Ù ’„Ã⁄U 
’ŸÊŸÊ „Ò– »§Ù’¸˜‚ ◊¥ ÷Ë ‚Ë.∞◊.•Ù. ∞Á‡ÊÿÊ ∑‘§ ‚ê◊‹ŸÙ¥ ∑§Ê ©Ñπ 
©lÙª ‚Ë.∞◊.•Ù ∑§Ë ‚»§‹ÃÊ ∑‘§ ∞∑§ ‹Ù∑§Á¬˝ÿ ¬˝ÿÊ‚ ∑‘§ M§¬ 

◊¥ Á∑§ÿÊ ªÿÊ „Ò– ≈UÊ≈UÊ ¬˝Ù¡ÄU≈U˜‚, •ÊÁŒàÿ Á’⁄U‹Ê ‚◊Í„, ÷Ê⁄UÃËÿ 
S≈U≈U ’Ò¥∑§, flŒÊ¥ÃÊ, ∞ø¬Ë ß¥Á«ÿÊ, ªÊÚ‹fl »§Ê©¥«‡ÊŸ, •‡ÊÙ∑§ Á‹‹Ò¥«, 
Á‚¥ªã≈UÊÿ ß¥Á«ÿÊ ßàÿÊÁŒ ¡Ò‚Ë ÷Ê⁄UÃËÿ ∑§ê¬UÁŸÿÙ¥ ‚Á„Ã ‚◊Íø ÁflE 
‚ ∑§ê¬ÁŸÿÊ¥ ß‚◊¥ ¬˝ÁÃ÷ÊÁªÃÊ ∞fl¥ ¬È⁄US∑§Ê⁄U ¬˝Ê# ∑§⁄UÃË „Ò¥–  

üÊË ÁòÊÁŒfl „¡ÊÁ⁄U∑§Ê, ◊ÈÅÿ ¬˝’¥œ∑§ (‚Ë∞‚•Ê⁄U ∞¥« ‚Ë‚Ë) 
ÃÕÊ ‚ÈüÊË ŸÿŸÊ ◊œÈ ŒûÊÊ, flÁ⁄UD ¡Ÿ ‚¥¬∑§¸ •Áœ∑§Ê⁄UË (‚Ë∞‚•Ê⁄U), 
•ÊÚÿ‹ Ÿ ∑§ê¬ŸË ∑§Ë •Ù⁄U ‚ ß‚ •flÊ«¸ ∑§Ù ª˝„áÊ Á∑§ÿÊ– ß‚ •flÊ«¸ 
‚ ∑§ê¬ŸË ∑‘§ ©Ÿ ¬˝ªÁÃ‡ÊË‹ ÁŸªÁ◊Ã ‚Ê◊ÊÁ¡∑§ ŒÊÁÿàfl, √ÿfl„Ê⁄UÙ¥ 
∑§Ù ◊ÊãÿUÃÊ ¬˝Ê# „Èß¸ „Ò Á¡Ÿ∑‘§ •¥Ãª¸Ã •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ∑‘§ 
¬˝øÊ‹ŸÊà◊∑§ ˇÊòÊÙ¥ ◊¥ ‚„÷ÊÁªÃÊ ∑‘§ ◊ÍÀÿÙ¥  ∑‘§ ÁŸ◊Ê¸áÊ ∑§Ù äÿÊŸ 
◊¥ ⁄Uπ∑§⁄U Á‡ÊˇÊÊ ◊äÿflÃ¸Ÿ ∑‘§ ◊Êäÿ◊ ‚ ◊ÊŸfl ‚¥‚ÊœŸ ‚Íø∑§Ê¥∑§ 
(∞ø.«Ë.•Êß¸.) ◊¥ ‚ÈœÊ⁄U ∑‘§ Á‹∞ ©à¬˝⁄U∑§ ¬˝ÿÊ‚ Á∑§∞ ¡ÊÃ „Ò¥–
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“•ÊÚÿ‹ ‚È¬⁄U xÆ” ∑‘§ Á‹∞ ÁŸªÁ◊Ã ‚Ê◊ÊÁ¡∑§ ŒÊÁÿàfl ¬Á⁄UÿÙ¡ŸÊ(csrL) 
∑‘§ ‚ÊÕ ‚◊¤ÊıÃÊ ôÊÊ¬Ÿ ¬⁄U „SÃÊUˇÊ⁄U

y •ªSÃ, wÆv| - Œ‡Ê ∑§Ë ŒÍ‚⁄UË ‚’‚ ’«∏Ë ⁄Êc≈˛Ëÿ •¥fl·áÊ 
∞fl¥ ©à¬ÊŒŸ ∑§ê¬ŸË •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« mÊ⁄UÊ •‚◊ ◊¥ ªÈflÊ„Ê≈UË, 
¡Ù⁄U„Ê≈U ∞fl¥ Á«Õýêª…∏, ⁄UÊ¡SÕÊŸ ◊¥ ¡Ùœ¬È⁄U ÃÕÊ •M§áÊÊø‹ ¬˝Œ‡Ê ◊¥ 
ß≈UÊŸª⁄U ÁSÕÃ •¬Ÿ Áfll◊ÊŸ •ÊÚÿ‹ ‚È¬⁄U xÆ ∑‘§ãŒ˝Ù¥  ∞fl¥ ŸªÊ¥fl, 
•‚◊ ◊¥ πÈ‹Ÿ ¡Ê ⁄U„ •¬Ÿ Ÿ∞ ∑‘§ãŒ˝  ∑‘§ ‚¥’¥œ ◊¥ •ÊÚÿ‹ ß¥Á«ÿÊ 
Á‹Á◊≈U« ∑§Ë ÁŸªÁ◊Ã ‚Ê◊ÊÁ¡∑§ ŒÊÁÿàflU ¬Á⁄UÿÙ¡ŸÊ •ÊÚÿ‹ ‚È¬⁄U xÆ 
‚ ‚¥’¥ÁœÃ •ŸÈ’¥œ ∑§Ê ŒÙ •∑§ÊŒÁ◊∑§ ‚òÊÙ¥ wÆv|-v} ∞fl¥ wÆv}-v~ 
∑‘§ Á‹∞ ŸflË∑§⁄UáÊ ∑§⁄UflÊŸ ∑‘§ ©g‡ÿ ‚ Ÿß¸ ÁŒÑË ∑‘§ ‚ã≈U⁄U »§ÊÚ⁄U 
‚Ù‡Ê‹ Á⁄US¬Êã‚Á’Á‹≈UË ∞¥« ‹Ë«⁄UÁ‡Ê¬ ∑‘§ ‚ÊÕ ‚◊¤ÊıÃÊ ôÊÊ¬Ÿ ¬⁄U 
„SÃÊˇÊ⁄U Á∑§∞ ª∞ „Ò¥– 

fl¥«⁄U Áfl∑§Ê‚ ∑§Êÿ¸∑˝§◊

•ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ∑‘§ ‚¥ÁflŒÊ ∞fl¥ ∑˝§ÿ ‚◊Í„  mÊ⁄UÊ w} 
¡È‹Êß¸ wÆvx ∑§Ù ∞◊≈UË«Ë‚Ë, ŒÈÁ‹ÿÊ¡ÊŸ ◊¥ ‚Èˇ◊ ∞fl¥ ‹ÉÊÈ ©l◊ 
(MSE) ∑‘§ Á‹∞ ∞∑§ fl¥«⁄U Áfl∑§Ê‚ ∑§Êÿ¸·ý¤◊ ∑§Ê •ÊÿÙ¡Ÿ Á∑§ÿÊ 
ªÿÊ– ‚Èˇ◊ ∞fl¥ ‹ÉÊÈ ©l◊ ‚ ¡È«∏Ë ÁflÁ÷ÛÊ ‚⁄U∑§Ê⁄UË ŸËÁÃÿÙ¥ ∑‘§ ’Ê⁄U 
◊¥ ¡ÊªL§∑§ÃÊ ¬ÒŒÊ ∑§⁄UŸ ∑‘§ Á‹∞ ‚Èˇ◊, ‹ÉÊÈ ∞fl¥ ◊äÿ◊ ©l◊ Áfl∑§Ê‚ 
‚¥SÕÊŸ, ªÈflÊ„Ê≈UË (‚Èˇ◊ ∞fl¥ ‹ÉÊÈ ©l◊ ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U) Ÿ 

÷Ë •ÊÚÿ‹ mÊ⁄UÊ •ÊÿÙÁ¡Ã ∑§Êÿ¸·ý¤◊ ◊¥ ‚„ÿÙÁªÃÊ ¬˝ŒÊŸ ∑§Ë–

Œ‡Ê ∑‘§ ÁflÁ÷ÛÊ Á„S‚Ù¥ ‚ ‹ª÷ª zÆ ∞◊∞‚ß̧ fl¥«⁄UÙ¥ Ÿ ∑§Êÿ̧∑̋§◊ 
◊¥ ÷Êª Á‹ÿÊ– •ÊÚÿ‹ ∑‘§ flÁ⁄UD •Áœ∑§ÊÁ⁄UÿÙ¥ ∑‘§ •‹ÊflÊ, ∑§Êÿ¸·ý¤◊ ◊¥ 
∞◊∞‚∞◊ß¸-«Ë, ªÈflÊ„Ê≈UË, «Ë•Êß¸‚Ë‚Ë-ÁÃŸ‚ÈÁ∑§ÿÊ, «Ë•Êß¸‚Ë‚Ë-
¡Ù⁄U„Ê≈U, •ÊÚ‹ ß¥Á«ÿÊ ◊ÒãÿÈ»Ò§B§⁄U‚¸ ‚¥ª∆Ÿ (∞•Êß¸∞◊•Ù-∞Ÿß¸) ∑‘§ 
¬˝ÁÃÁŸÁœÿÙ¥ Ÿ ÷Ë ÷Êª Á‹ÿÊ–

ß‚ •fl‚⁄U ¬⁄U, •ÊÚÿ‹ ∑§Ë ÁŸÁflŒÊ ¬˝Á·ý¤ÿÊ fl ∞◊ß¸∞‚ß¸ 
(‚Èˇ◊ ∞fl¥ ‹ÉÊÈ ©l◊) ∑‘§ ŒÊÿ⁄U ÃÕÊ •ÊÚÿ‹ ∑§Ë ß¸-ÁŸÁflŒÊ ¬⁄U 
•ÊÚÿ‹ mÊ⁄UÊ ∞∑§ ¬˝SÃÈÃË∑§⁄UáÊ ÁŒÿÊ ªÿÊ– ∞◊∞‚∞◊ß¸ Áfl∑§Ê‚ 
‚¥SÕÊŸ, ªÈflÊ„Ê≈UË Ÿ ÷Ë “•ÊÚŸ‹ÊßŸ π⁄UËŒ ŸËÁÃ-wÆvw” ÃÕÊ ©lÙª 
•ÊœÊ⁄U ôÊÊ¬Ÿ ∑§Ù ÷⁄UŸ ∑§Ë ¬˝Á·ý¤ÿÊ ¬⁄U ¬˝SÃÈÃË∑§⁄UáÊ ÁŒÿÊ– ©Q§ 
∑§Êÿ¸·ý¤◊ ◊¥ ‚Èˇ◊ ∞fl¥ ‹ÉÊÈ ©l◊ mÊ⁄UÊ ‚Ê◊ŸÊ Á∑§∞ ¡ÊŸ flÊ‹ ¬˝◊Èπ 
◊ÈgÙ¥ ÃÕÊ øÈŸıÁÃÿÙ¥ ¬⁄U øøÊ¸ „Èß¸ Á¡‚‚ ©¬ÁSÕÃ ©lÁ◊ÿÙ¥ Ÿ ‹Ê÷ 
©∆ÊÿÊ– ∞∑§ ‚¥flÊŒ ‚òÊ ∑§Ê ÷Ë •ÊÿÙ¡Ÿ Á∑§ÿÊ ªÿÊ ¡„Ê¥ •ÊÚÿ‹ 
ÃÕÊ ∞◊∞‚∞◊ß¸-«Ë, ªÈflÊ„Ê≈UË ∑‘§ flÁ⁄UD •Áœ∑§ÊÁ⁄UÿÙ¥ Ÿ fl¥«⁄UÙ¥ ∑§Ë 
‚◊SÿÊ•Ù¥ ∞fl¥ Á¡ôÊÊ‚Ê•Ù¥ ∑‘§ ‚◊ÊœÊŸ ∑‘§ Á‹∞ ‚¥flÊŒ SÕÊÁ¬Ã Á∑§ÿÊ–

•ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ∑§Ë ÁŸªÁ◊Ã ‚Ê◊ÊÁ¡∑§ ŒÊÁÿàfl 
¬Á⁄UÿÙ¡ŸÊ ∑‘§ •¥Ãª¸Ã ¡Ê⁄UË •ÊÚÿ‹ ‚È¬⁄U xÆ ∞∑§ ¬˝÷Êfl∑§Ê⁄UË Á‡ÊˇÊÊ 
¬Á⁄UÿÙ¡ŸÊ „Ò Á¡‚∑‘§ mÊ⁄UÊ •‚◊, •M§áÊÊø‹ ¬˝Œ‡Ê ∞fl¥ ⁄UÊ¡SÕÊUŸ 
∑‘§ ª⁄UË’Ë ⁄UπÊ ‚ ŸËø •ÕflÊ •ÊÁÕ¸∑§ M§¬ ‚ fl¥ÁøÃ ¬Á⁄UflÊ⁄UÙ¥ ∑‘§ 
ÁfllÊÁÕ¸ÿÙ¥ ∑§Ù vv (ÇÿÊÊ⁄U„) ◊Ê„ ∑§Ê •Êß¸•Êß¸≈UË / ß¥¡ËÁŸÿÁ⁄U¥ª 
•ÊflÊ‚Ëÿ ¬˝Á‡ÊˇÊáÊ ÁŸ—‡ÊÈÀ∑§ ¬˝ŒÊŸ Á∑§ÿÊ ¡Ê ⁄U„Ê „Ò–  

fl·¸ wÆvÆ-vv ◊¥ •ÊÚÿ‹ ‚È¬⁄U xÆ ¬Á⁄UÿÙ¡ŸÊ ∑§Ê ‡ÊÈ÷Ê⁄U¥÷ 
„ÙŸ ∑‘§ ¬pÊÃ ‚ ªÈflÊ„Ê≈UË, ¡Ù⁄U„Ê≈U, Á«Õýêª…∏ ∞fl¥ ß≈UÊŸª⁄U ◊¥ 
ÁSÕÃ •ÊÚÿ‹ ‚È¬⁄U xÆ ∑‘§ãŒ˝Ù¥ ∑‘§ ¬Á⁄UáÊÊ◊Ù¥ ∞fl¥ ‚»§‹ÃÊ•Ù¥ ∑§Ê 
•Ê∑§‹Ÿ ß‚ ¬˝∑§Ê⁄U Á∑§ÿÊ ¡Ê ‚∑§ÃÊ „Ò Á∑§ ßŸ ‚÷Ë ∑‘§ãŒ˝Ù¥ ∑‘§ Á‹∞ 
ŸÊ◊Ê¥Á∑§Ã {y| ÁfllÊÁÕ¸ÿÙ¥ ◊¥ ‚ z~{ ÁfllÊÁÕ¸ÿÙ¥ Ÿ Œ‡Ê ∑‘§ ¬˝◊Èπ 
•Êß¸•Êß¸≈UË/∞Ÿ•Êß¸≈UË/ß¥¡ËÁŸÿÁ⁄U¥ª ∑§Ê‹¡Ù¥ ∞fl¥ ◊Á«∑§‹ ∑§Ê‹¡Ù¥ 
ÃÕÊ ÁflEÁfllÊ‹ÿÙ¥ ◊¥ ¬˝fl‡Ê ¬˝Ê# ∑§⁄UŸ ◊¥ ‚»§‹ ⁄U„ „Ò, Á¡‚∑§Ë 
∑§È‹ ‚»§‹ÃÊ Œ⁄U ~w' „Ò¥– 

‚◊¤ÊıÃÊ ôÊÊ¬Ÿ ¬⁄U •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ∑‘§ •äÿˇÊ ∞fl¥ 
¬˝’¥œ ÁŸŒ‡Ê∑§ ÃÕÊ ∑§ê¬ŸË ∑‘§ ÁŸŒ‡Ê∑§ ◊¥«‹ ∑‘§ ‚ŒSÿÙ¥ ∞fl¥ ‚ã≈U⁄U 
»§ÊÚ⁄U ‚Ù‡Ê‹ Á⁄US¬Êã‚Á’Á‹≈UË ∞¥« ‹Ë«⁄UÁ‡Ê¬ ∑‘§ flÁ⁄UD ¬˝ÁÃÁŸÁœÿÙ¥ 
∑§Ë ©¬ÁSÕÁÃ ◊¥ „SÃÊˇÊ⁄U Á∑§∞ ª∞– •ÊÚÿ‹ ‚È¬⁄U xÆ ∑§Ë ‚»§‹ÃÊ 
∑§Ë ªÊÕÊ ‚ ‚È‚Áí¡Ã ∞∑§ ∑§ÊÚ»§Ë ≈U’‹ ¬ÈÁSÃ∑§Ê ∑§Ê Áfl◊ÙøŸ ÷Ë 
ß‚ •fl‚⁄U ¬⁄U Á∑§ÿÊ ªÿÊ–



35OIL NEWS 35

•ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« mÊ⁄UÊ üÊË◊¥Ã ‡Ê¥∑§⁄UŒfl •äÿÃÊflÎÁûÊ ∑‘§ Á‹∞ ªÈflÊ„Ê≈UË ÁflEÁfllÊ‹ÿ 
∑‘§ ‚ÊÕ ‚◊¤ÊıÃÊ ôÊÊ¬Ÿ ¬⁄U „SÃÊˇÊ⁄U ‚¥¬ÛÊ

•ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ÃÕÊ ªÈflÊ„Ê≈UË ÁflEÁfllÊ‹ÿ ∑‘§ ’Ëø 
ÁŒŸÊ¥∑§ wÆ ¡ÍŸ, wÆv| ∑§Ù Ÿ∞ ÁŸ’¥œŸÙ¥ ∞fl¥ ‡ÊÃÙ¥¸ ∑‘§ ‚ÊÕ üÊË◊¥Ã 
‡Ê¥∑§⁄UŒfl •äÿÃÊflÎÁûÊ ∑‘§ ŸflË∑§⁄UáÊ ∑‘§ Á‹∞ ∞∑§ ‚◊¤ÊıÃÊ ôÊÊ¬Ÿ ¬⁄U 
„SÃÊˇÊ⁄U Á∑§∞ ª∞– 

•‚Á◊ÿÊ ‚ÊÁ„àÿ ∑‘§ ¬∆Ÿ-¬Ê∆Ÿ ∑§Ù ’…∏ÊflÊ ŒŸ ÃÕÊ ˇÊòÊËÿ 
∞fl¥ ⁄UÊc≈˛Ëÿ ÷Ê·Ê ∑‘§ ’Ëø ‚Ê◊¥¡Sÿ SÕÊUÁ¬Ã Á∑§∞ ¡ÊŸ ∑‘§ ©g‡ÿ ∑§Ù 
‹∑§⁄U •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« mÊ⁄UÊ ÁŒŸÊ¥∑§ w ◊ß¸ wÆÆx ∑§Ù ªÈflÊ„Ê≈UË 
ÁflEÁfllÊ‹ÿ ◊¥ Á„ãŒË ∞fl¥ •‚Á◊ÿÊ ‚ÊÁ„àÿ ∑‘§ ÃÈ‹ŸÊà◊∑§ •äÿÿŸ 

∑‘§ Á‹∞ üÊË◊¥Ã ‡Ê¥∑§⁄UŒfl •äÿÃÊflÎÁûÊ  ∑§Ë SÕÊ¬ŸÊ ∑§Ë ªß¸ ÕË– 

¬„‹ ÿ„ •äÿÃÊflÎÁûÊ øÿÁŸÃ •äÿÃÊ ∑§Ù ÃËŸ fl·Ù¥¸ ∑‘§ 
Á‹∞ ¬˝ŒÊŸ ∑§Ë ¡ÊÃË ÕË– •äÿÃÊ ∑§Ù ¬˝ŒÊŸ ∑§Ë ¡ÊŸ flÊ‹Ë ⁄UÊÁ‡Ê 
¬„‹ }ÆÆÆ/- L§¬∞ ¬˝ÁÃ◊Ê„ „È•Ê ∑§⁄UÃË ÕË– •’ ÁflEÁfllÊ‹ÿ 
•ŸÈŒÊŸ •ÊÿÙª ∑‘§ ◊ÊŸŒ¥«Ù¥ ∑§Ù äÿÊŸ ◊¥ ⁄Uπ∑§⁄U ß‚ •äÿÃÊflÎÁûÊ 
∑§Ë •flÁœ ÃÕÊ ⁄UÊÁ‡Ê ’…∏Ê ŒË ªß¸ „Ò– Ÿß¸ √ÿflSÕÊ ∑‘§ •ŸÈ‚Ê⁄U ∞∑§ 
•äÿÃÊ ∑§Ù ¬Ê¥ø fl·¸ ∑§Ë •flÁœ ∑‘§ Á‹∞ ¬˝àÿ∑§ fl·¸ •äÿÃÊflÎÁûÊ 
¬˝ŒÊŸ ∑§Ë ¡Ê∞ªË– ’…∏Êß¸ ªß¸ ⁄UÊÁ‡Ê ¬„‹ ŒÙ fl·Ù¥¸ ∑‘§ Á‹∞ v{ÆÆÆ/- 
L§¬∞ ¬˝ÁÃ◊Ê„ „ÙªË ÃÕÊ ‡Ê· ÃËŸ fl·Ù¥¸ ∑‘§ Á‹∞ ÿ„ v}ÆÆÆ/- L§¬∞ 
¬˝ÁÃ◊Ê„ „ÙªË– ß‚∑‘§ •‹ÊflÊ, vÆ' ∑§Ë Œ⁄U ‚ ◊∑§ÊŸ Á∑§⁄UÊÿÊ ÷ûÊÊ 
÷Ë ¬˝ŒÊŸ Á∑§ÿÊ ¡Ê∞ªÊ–   

ß‚ ‚◊¤ÊıÃÊ ôÊÊ¬Ÿ ¬⁄U ªÈflÊ„Ê≈UË ÁflEÁfllÊ‹ÿ ∑‘§ ∑§È‹ ‚Áøfl 
«ÊÚ. ‚È⁄U‡Ê ∑§È◊Ê⁄U ŸÊÕ ÃÕÊ üÊË ’Ë. ∑‘§. Á◊üÊÊ, ◊„Ê¬˝’¥œ∑§ (¬Êß¬‹ÊßŸ 
‚flÊ∞¥), •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U«, ¬Êß¬‹ÊßŸ ◊ÈÅÿÊ‹ÿ mÊ⁄UÊ ªÈflÊ„Ê≈UË 
ÁflEÁfllÊ‹ÿ ∑‘§ ∑§È‹ ‚Áøfl ∑‘§ ∑§ÊÿÊ¸‹ÿ ◊¥ „SÃÊˇÊ⁄U Á∑§∞ ª∞– üÊË 
Á„⁄UŸ øãŒ˝  ’Ù⁄UÊ, ©¬ ◊„Ê¬˝’¥œ∑§-¬˝‡ÊÊ‚Ÿ (¬Ê‹Ê), «ÊÚ. ¬˝‡ÊÊ¥Ã ’◊¸Ÿ, 
©¬ ∑§È‹‚Áøfl, ªÈflÊ„Ê≈UË ÁflEÁfllÊ‹ÿ ß‚ •fl‚⁄U ¬⁄U ©¬ÁSÕÃ Õ 
ÃÕÊ ©Ÿ∑‘§ ‚ÊÕ ß‚ •ÊÿÙ¡Ÿ ∑‘§ ‚¥ÿÙ¡∑§ üÊË ŸÊ⁄UÊÿáÊ ‡Ê◊Ê¸, ©¬ 
¬˝’¥œ∑§ (⁄UÊ¡÷Ê·Ê), •ÊÚÿ‹, ¬Êß¬‹ÊßŸ ◊ÈÅÿÊ‹ÿ ÷Ë ©¬ÁSÕÃ Õ– 

∑§Ù‹∑§ÊÃÊ ∑§ÊÿÊ¸‹ÿ ∑§Ù fl·¸ wÆv{-v| ∑‘§ Œı⁄UÊŸ üÊD ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ∑‘§ Á‹∞ ¬È⁄US∑§Ê⁄U
«ÊÚ. flË. ∞◊ ’⁄U¡Ê, flÁ⁄UD ¬˝’¥œ∑§ (⁄UÊ¡÷Ê·Ê) ∑§Ù 

¬˝‡ÊÁSÃ »§‹∑§
ÁŒŸÊ¥∑§ vw.Æ}.wÆv| ∑§Ù ‚ê¬ÛÊ „Èß¸ Ÿª⁄U ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ 

‚Á◊ÁÃ ∑§Ë ¿◊Ê„Ë ’Ò∆∑§ ∞fl¥ ⁄UÊ¡÷Ê·Ê ‚◊Ê⁄UÙ„ ◊¥ •ÊÚÿ‹ ß¥Á«ÿÊ 
Á‹Á◊≈U« ∑‘§ ∑§Ù‹∑§ÊÃÊ ∑§ÊÿÊ¸‹ÿ ∑§Ù fl·¸ wÆv{-v| ∑‘§ Œı⁄UÊŸ üÊD 
⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ∑‘§ Á‹∞, ‚◊Ê⁄UÙ„ ∑‘§ ◊ÈÅÿ •ÁÃÁÕ ◊„Ê◊Á„◊ 
üÊË ∑‘§‡Ê⁄UË ŸÊÕ ÁòÊ¬Ê∆Ë, ⁄UÊíÿ¬Ê‹ ¬Áp◊ ’¥ªÊ‹ ∑‘§ ∑§⁄U ∑§◊‹Ù¥ mÊ⁄UÊ 
¬˝ÁÃÁDÃ ¬È⁄US∑§Ê⁄U ¬˝ŒÊŸ Á∑§ÿÊ ªÿÊ– ¬˝‚¥ÁªÃ ¬È⁄US∑§Ê⁄U ‹ªÊÃÊ⁄U øıÕ 
fl·¸ ¬˝Ê# ∑§⁄UŸÊ ∑§ÊÿÊ¸‹ÿ ∑§Ë ©¬‹Áéœ „Ò–

ß‚∑‘§ •ÁÃÁ⁄UQ§ ß‚ ◊„àfl¬ÍáÊ¸ •fl‚⁄U ¬⁄U πøÊπø ÷⁄U 
‚ê◊‹Ÿ ∑§ˇÊ ◊¥ ÁflÁ÷ÛÊ ‚Êfl¸¡ÁŸ∑§ ˇÊòÊ ©¬∑˝§◊Ù¥ ∑‘§ •äÿˇÊÙ¥, 
ÁŸŒ‡Ê∑§Ù¥ ∑§Ë ©¬ÁSÕÁÃ ◊¥ «ÊÚ flË. ∞◊. ’⁄U¡Ê, flÁ⁄UD ¬˝’ãœ∑§ 
(⁄UÊ¡÷Ê·Ê) ∑§Ù ∑§ÊÿÊ¸‹ÿ ◊¥ ⁄UÊ¡÷Ê·Ê Á„ãŒË ∑§Ê ∑§Êÿ¸ ∑§È‡Ê‹ÃÊ¬Ífl¸∑§ 
∑§⁄UŸ ∑‘§ Á‹∞ “¬˝‡ÊÁSÃ »§‹∑§” ÷Ë ¬˝ŒÊŸ Á∑§ÿÊ ªÿÊ– ∑§Ù‹∑§ÊÃÊ 
∑§ÊÿÊ¸‹ÿ ∑§Ë •Ù⁄U ‚ ∑§ÊÿÊ¸‹ÿ ∑‘§ üÊË ∞. ¬Ê‹, ◊„Ê¬˝’ãœ∑§  
(∑§Ù‹∑§ÊÃÊ ∑§ÊÿÊ¸‹ÿ) ∞fl¥ «ÊÚ flË ∞◊ ’⁄U¡Ê, flÁ⁄UD ¬˝’ãœ∑§ 

(⁄UÊ¡÷Ê·Ê) Ÿ ÿ„ ¬È⁄US∑§Ê⁄U ª˝„áÊ Á∑§ÿÊ– 
S◊⁄UáÊ ⁄U„ Á∑§ fl·¸ wÆvx-vy, wÆvy-vz ÃÕÊ wÆvz-v{ 

◊¥ ÷Ë ∑§Ù‹∑§ÊÃÊ ∑§ÊÿÊ¸‹ÿ mÊ⁄UÊ ÿ„ ¬˝ÁÃÁDÃ ¬È⁄US∑§Ê⁄U „ÊÁ‚‹ Á∑§ÿÊ 
ªÿÊ ÕÊ–

◊„Ê◊Á„◊ ⁄UÊíÿ¬Ê‹ ¬Áp◊ ’¥ªÊ‹ üÊË ∑‘§‡Ê⁄UË ŸÊÕ ÁòÊ¬Ê∆Ë ‚ ⁄UÊ¡÷Ê·Ê 
‡ÊËÀ« ª˝„áÊ ∑§⁄UÃ „È∞ üÊË ∞. ¬Ê‹, ◊„Ê¬˝’ãœ∑§ (∑§Ù‹∑§ÊÃÊ ∑§ÊÿÊ¸‹ÿ) ∞fl¥ 
¬˝‡ÊÁSÃ »§‹∑§ ª˝„áÊ ∑§⁄UÃ „È∞ «ÊÚ flË ∞◊ ’⁄U¡Ê, flÁ⁄UD ¬˝’¥œ∑§ (⁄UÊ.÷Ê.)
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Áfl÷ÊªËÿ ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ ∑§Ë ÁÃ◊Ê„Ë ’Ò∆∑§ ‚¥¬ÛÊ

ÁŒŸÊ¥∑§ wx ¡ÍŸ wÆv| ∑§Ù ∑§Êÿ¸∑§Ê⁄UË ÁŸŒ‡Ê∑§ (◊ÊŸfl ‚¥‚ÊœŸ 
∞fl¥ ¬˝‡ÊÊ‚Ÿ), üÊË ¬˝ÊáÊÁ¡Ã «∑§Ê ∑§Ë •äÿˇÊÃÊ ◊¥ Áfl÷ÊªËÿ ⁄UÊ¡÷Ê·Ê 
∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ ∑§Ë ÁÃ◊Ê„Ë ’Ò∆∑§ ‚¥¬ÛÊ „Èß¸– ©Q§ ’Ò∆∑§ ◊¥ ©¬ 
◊„Ê¬˝’¥œ∑§ (¡Ÿ ‚¥¬∑§¸), üÊË ÁŒ‹Ë¬ ·é¤×æÚ ÷ÍÿÊ° ÃÕÊ ÁflÁ÷ÛÊ 
Áfl÷ÊªÙ¥ ∑‘§ Áfl÷ÊªËÿ ⁄UÊ¡÷Ê·Ê •Áœ∑§Ê⁄UË ©¬ÁSÕÃ Õ– ‚„Êÿ∑§ Á„ãŒË 
•Áœ∑§Ê⁄UË, «ÊÚ. ‡ÊÒ‹‡Ê Ÿ ¡ÊŸ∑§Ê⁄UË ŒË Á∑§ ÁflÁ÷ÛÊ Áfl÷ÊªÙ¥ ‚ Á„ãŒË 
¬˝Á‡ÊˇÊáÊ ∑‘§ Á‹∞ ŸÊ◊Ê¥∑§Ÿ ¬˝Ê# „È∞ „Ò¥– •ÊªÊ◊Ë vÆ ¡È‹Êß¸ wÆv| 
‚ Á„ãŒË ¬˝Á‡ÊˇÊáÊ ∑§Ë ∑§ˇÊÊ∞¥ ¬˝Ê⁄U¥÷  ∑§Ë ¡Ê∞ªË– Á„ãŒË ¬˝Á‡ÊˇÊáÊ ◊¥ 
©ûÊËáÊ¸ „ÙŸ ¬⁄U ÁŒ∞ ¡ÊŸ flÊ‹Ë ¬˝Ùà‚Ê„Ÿ ⁄UÊÁ‡Ê ∑‘§ •ÁÃÁ⁄UQ§ Á„ãŒË 
∑§ˇÊÊ ◊¥ ¬˝Á‡ÊˇÊáÊ ∑‘§ Á‹∞ ©¬ÁSÕÃ „ÙŸ ¬⁄U ÷Ë ¬˝àÿ∑§ ◊„ËŸ •ÊÚÿ‹ 
¬˝’¥œŸ mÊ⁄UÊ ∞∑§ ŸflËŸ ¬˝Ùà‚Ê„Ÿ ÿÙ¡ŸÊ ∑§Ù ÷Ë ◊¥¡Í⁄UË ŒË ªß¸ „Ò 
Á¡‚‚ ‚ŒSÿÙ¥ ∑§Ù •flªÃ ∑§⁄UÊÿÊ ªÿÊ– ‚÷Ë ⁄UÊ¡÷Ê·Ê •Áœ∑§ÊÁ⁄UÿÙ¥ 
‚ •Êª˝„ Á∑§ÿÊ Á∑§ fl œÊ⁄UÊ x(x) ∑§Ê •ŸÈ¬Ê‹Ÿ ‚ÈÁŸÁpÃ ∑§⁄U¥– «ÊÚ. 
ÁòÊ¬Ê∆Ë Ÿ ⁄UÊ¡÷Ê·Ê ÁŸÿ◊ ∑‘§ ‚ÊÕ-‚ÊÕ ¬˝àÿ∑§ ÁÃ◊Ê„Ë ◊¥ ÁÃ◊Ê„Ë 
Á⁄U¬Ù≈U̧ ∑‘§ Á‹∞ ÷⁄U ¡ÊŸflÊ‹ ¬˝Ù»§Ê◊Ê¸ ∑‘§ ’Ê⁄U ◊¥ ÷Ë •Êfl‡ÿ∑§ ¡ÊŸ∑§Ê⁄UË 
¬˝ŒÊŸ ∑§Ë– •¬Ÿ •äÿˇÊËÿ flQ§√ÿ ◊¥ •äÿˇÊ ◊„ÙŒÿ Ÿ ©¬ÁSÕÃ 

‚ŒSÿÙ¥ ∑§Ù ‚ÍÁøÃ Á∑§ÿÊ Á∑§ •ÊÚÿ‹ ∑§Ë üÊË◊¥Ã ‡Ê¥∑§⁄UŒfl »‘§‹ÙÁ‡Ê¬ 
∑‘§ Á‹∞ ªÈflÊ„Ê≈UË ÁflÁEfllÊ‹ÿ ∑‘§ ‚ÊÕ ‚◊¤ÊıÃÊ ôÊÊ¬Ÿ ‚¥¬ÛÊ „Ù 
øÈ∑§Ê „Ò– ß‚∑‘§ ‚ÊÕ „Ë ©ã„Ù¥Ÿ ÿ„ ÷Ë ¡ÊŸ∑§Ê⁄UË ŒË Á∑§ •¬Ÿ ∑§Êÿ¸ 
∑‘§ •ÁÃÁ⁄UQ§ ⁄UÊ¡÷Ê·Ê ∑§Ê ∑§Êÿ¸ ∑§⁄UŸ flÊ‹ ⁄UÊ¡÷Ê·Ê •Áœ∑§Ê⁄UË ∑§Ù 
¬˝àÿ∑§ ◊„ËŸ ◊¥ ¬˝Ùà‚Ê„Ÿ ÷ûÊÊ ŒŸ ∑§Ê ¬˝SÃÊfl ¬˝’¥œŸ ∑‘§ ‚Ê◊Ÿ 
⁄UπÊ ªÿÊ „Ò– •‚Á◊ÿÊ ‚ÊÁ„àÿ ◊¥ ôÊÊŸ¬Ë∆ ∞fl¥ ‚ÊÁ„àÿ •∑§ÊŒ◊Ë 
¬˝Ê# ⁄UøŸÊ•Ù¥ ∑§Ê Á„ãŒËU ◊¥ •ŸÈflÊŒ ∑§⁄UÊÿÊ ¡ÊŸÊ ÷Ë ¬˝SÃÊÁflÃ „Ò– 
∑§Êÿ¸‡ÊÊ‹Ê ◊¥ ‚¥∑§Êÿ ‚ŒSÿ ∑‘§ M§¬ ◊¥ ©¬ÁSÕÃ «ÊÚ. M§SÃ◊ ⁄UÊÿ ∞fl¥ 
üÊË œË⁄U¡ ‹Ê‹ ÷Ë ¬˝‚¥ÁªÃ ’Ò∆∑§ ◊¥ ⁄UÊ¡÷Ê·Ê Áfl÷Êª ∑‘§ ¬˝ÁÃÁŸÁœ 
∑‘§ M§¬ ◊¥ ©¬ÁSÕÃ Õ– ©ã„Ù¥Ÿ •ÊÚÿ‹ mÊ⁄UÊ ‚¥øÊÁ‹Ã ⁄UÊ¡÷Ê·Ê 
ªÁÃÁflÁœÿÙ¥ ∑‘§ Á‹∞ •ÊÚÿ‹ ¬˝’¥œŸ ∑§Ë ¬˝‡Ê¥‚Ê ∑§⁄UÃ „È∞ •¬ŸÊ 
œãÿflÊŒ ÷Ë ôÊÊÁ¬Ã Á∑§ÿÊ– 

•¥Ã ◊¥, ‚¥∑§Êÿ ‚ŒSÿÙ¥ ∑§Ù S◊ÎÁÃ Áøq ÁflÃ⁄UáÊ •ı⁄U «ÊÚ. 
‡ÊÒ‹‡Ê ÁòÊ¬Ê∆Ë ∑‘§ œãÿflÊŒ ôÊÊ¬Ÿ ∑‘§ ‚ÊÕ „Ë ∑§Êÿ¸‡ÊÊ‹Ê ‚„ Áfl÷ÊªËÿ 
⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ ∑§Ë ÁÃ◊Ê„Ë ’Ò∆∑§ ∑§Ê •ı¬øÊÁ⁄U∑§ 
‚◊Ê¬Ÿ „È•Ê–

ÁŸªÁ◊Ã ∑§ÊÿÊ¸‹ÿ ŸÙ∞«Ê ◊¥ Á„ãŒË ∑§êåÿÍ≈⁄U ¬˝Á‡ÊˇÊáÊ ∑§Êÿ¸∑˝§◊ ∑§Ê •ÊÿÙ¡Ÿ

•ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ∑‘§ ÁŸªÁ◊Ã ∑§ÊÿÊ¸‹ÿ ŸÙ∞«Ê mÊ⁄UÊ Ÿ 
⁄UÊ ∑§Ê ‚, ŸÙ∞«Ê ∑‘§ ‚ŒSÿ ∑§ÊÿÊ¸‹ÿÙ¥ ∑‘§ ∑§ÊÁ◊¸∑§Ù¥ „ÃÈ ∞∑§ ÁŒfl‚Ëÿ 
Á„ãŒË ∑§êåÿÍ≈⁄ ¬˝Á‡ÊˇÊáÊ ∑§Êÿ¸∑˝§◊ ∑§Ê •ÊÿÙ¡Ÿ ÁŒŸÊ¥∑§ Æ~.Æ{.wÆv|  
∑§Ù Á∑§ÿÊ ªÿÊ– ∑§Êÿ¸∑˝§◊ ◊¥ ¬˝Á‡ÊˇÊ∑§ ∑‘§ M§¬ ◊¥ ⁄UÊ¡÷Ê·Ê Áfl÷Êª ∑‘§ 
üÊË ∑‘§fl‹ ∑§ÎcáÊ, flÁ⁄UD ÁŸŒ‡Ê∑§ (Ã∑§ŸË∑§Ë) ◊ı¡ÍŒ Õ– ∑§Êÿ¸∑˝§◊ 
◊¥ {w ‚ •Áœ∑§ (•Áœ∑§ÊÁ⁄UÿÙ¥ ∞fl¥ ∑§◊¸øÊÁ⁄UÿÙ¥ ‚Á„Ã) ∑§ÊÁ◊∑§Ù¥¸ Ÿ  
÷Êª Á‹ÿÊ– ¬˝Á‡ÊˇÊáÊ ∑‘§ ©g‡ÿ ¬⁄U ¬˝∑§Ê‡Ê «Ê‹Ã „È∞ «ÊÚ •Ê⁄U ¤ÊÊ, 
◊ÈÅÿ ¬˝’¥œ∑§ (⁄UÊ¡÷Ê·Ê) Ÿ ∑§„Ê Á∑§ ∑§ÊÿÊ¸‹ÿ ∑‘§ ∑§Êÿ¸ ◊¥ ∑§êåÿÍ≈⁄ 
‚ ‚¥’¥œË Ã∑§ŸË∑§Ë ôÊÊŸ ∑§Ê „ÙŸÊ •ÁŸflÊÿ¸ „Ò– ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U Ÿ 
÷Ê⁄UÃËÿ ÷Ê·Ê•Ù¥ ∑§Ù Ã∑§ŸË∑§Ë ‚ê¬ÛÊ ’ŸÊŸ ∑‘§ Á‹ÿ ‚Ë «∑§, ¬ÍáÊ 
∑‘§ ◊Êäÿ◊ ‚  ◊ÊßR§Ù‚ÊÚçU≈U mÊ⁄UÊ ∞∑§ •¥Ã⁄UÊ¸c≈˛Ëÿ Á‚S≈U◊  ÿÍÁŸ∑§Ù« 
∑§Ê ÁŸ◊Ê¸áÊ Á∑§ÿÊ ªÿÊ „Ò– ÿ„ ÁflE ∑‘§ Á∑§‚Ë ÷Ë •ÊÚ¬⁄UÁ≈U¥ª Á‚S≈U◊ ◊¥ 

¬ÍáÊ¸Ã— flÒôÊÊÁŸ∑§ M§¬ ‚ ∑§Ê◊ ∑§⁄UŸ flÊ‹Ë ¬˝áÊÊ‹Ë „Ò– ‚ÊÕ „Ë ‚⁄U∑§Ê⁄U 
mÊ⁄UÊ ß‚ Ã⁄U„ •Ÿ∑§ ∑§Êÿ¸∑˝§◊Ù¥ ∑§Ù ’…∏ÊflÊ ÁŒÿÊ ¡Ê ⁄U„Ê „Ò– •Ê¡ ∑‘§ 
∑§Êÿ¸R§◊ ◊¥ ∑§êåÿÍ≈⁄ ¬⁄U Á„ãŒË ÷Ê·Ê ◊¥ ‚÷Ë ∑§Êÿ¸ Á∑§ÿ ¡Ê ‚∑§Ã 
„Ò¥, ß‚ ‚¥’¥œ ◊¥ ÁflSÃÎÃ ¡ÊŸ∑§Ê⁄UË ∑‘§ ‚ÊÕ-‚ÊÕ ÁflÁ÷ÛÊ ÷˝Ê¥ÁÃÿÙ¥ ∑§Ê 
ÁŸflÊ⁄UáÊ ÷Ë Á∑§ÿÊ ¡ÊÿªÊ– Ãà¬‡øÊÌ÷ •¬Ÿ SflÊªÃ flQ§√ÿ ◊¥ üÊË 
∞‚ ∑‘§ Á‚¥„, ©¬ ◊„Ê¬˝’¥œ∑§ (¬˝‡ÊÊ‚Ÿ) Ÿ ∑§„Ê Á∑§ •Ê¡ ∑§Ê ÿÈª 
‚ÍøŸÊ Ã∑§ŸË∑§ ∑§Ê ÿÈª „Ò– ß¥≈U⁄UŸ≈U ∑§Ë ‚„ÊÿÃÊ ‚ ‚ÍøŸÊ•Ù¥ ∑§Ê 
•ÊŒÊŸ ¬˝ŒÊŸ Ã¡Ë ‚ „Ù ⁄U„Ê „Ò– „◊¥, ß¥≈U⁄UŸ≈U ◊¥ Á„ãŒË  ÃÕÊ •ãÿ  
÷Ê⁄UÃËÿ ÷Ê·Ê•Ù¥ ∑‘§ ¬˝ÿÙª ∑§Ù ’…∏ÊŸ ∑‘§ Á‹∞ ∞∑§¡È≈U „Ù∑§⁄U ∑§Êÿ¸ 
∑§⁄UŸÊ „ÙªÊ– ÷Ê⁄UÃ Ÿ •¥ÃÁ⁄UˇÊ ÁflôÊÊŸ, ◊Á«∑§‹ ‚Êß¸¥‚, ß¥¡ËÁŸÿÁ⁄U¥ª 
•ÊÁŒ ◊¥ •¥Ã⁄UÊ¸c≈˛Ëÿ SÃ⁄U ¬⁄U ¬˝Á‚Áh ¬˝Ê# ∑§Ë „Ò– ¬⁄UãÃÈ  ßŸ ©¬‹ÁéœÿÙ¥ 
∑§Ê •Áœ∑§ ‹Ê÷ „◊Ê⁄U Œ‡Ê ∑‘§ ŒÍ⁄UªÊ◊Ë ˇÊòÊÙ¥ Ã∑§ ¬„È¥øÊŸ ∑§Ë ¡L§⁄UÃ 
„Ò– ß‚‚ •Á‡ÊˇÊÊ •ı⁄U •¥œÁflEÊfl‚ ∑§Ù Á◊≈UÊŸ ◊¥ •ı⁄U Áfl∑§Ê‚ ∑§Ù 
ŒÍ⁄UŒ⁄UÊ¡ ∑‘§ ß‹Ê∑§Ù¥ Ã∑§ ‹ ¡ÊŸ ◊¥ ◊ŒŒ Á◊‹ªË– Á„ãŒË •ı⁄U •ãÿ  
ˇÊòÊËÿ ÷Ê·Ê•Ù¥ ∑§Ê ¬˝ÿÙª ∑§⁄UÃ „È∞ ÿ„ ∑§Êÿ¸ •Ê‚ÊŸË ‚ „Ù ‚∑§ÃÊ 
„Ò– ◊Ò¥ ‚◊¤ÊÃÊ „Í¥ Á∑§ ß‚ ∑§Êÿ¸R§◊ ‚ •Êª „◊¥ ∑§ÊÿÊ¸‹ÿË ∑§Êÿ¸ 
∑§⁄UŸ ◊¥ ‚„ÍÁ‹ÿÃ Á◊‹ªË– ÃÃ¬‡øÊÌ÷ üÊË ∑‘§fl‹ ∑§ÎcáÊ Ÿ ∑§êåÿÍ≈U⁄U 
¬⁄U ÿÍÁŸ∑§Ù« ∑‘§ ◊Êäÿ◊ ‚ ∑Ò§‚ ∑§Êÿ¸ Á∑§ÿÊ ¡ÊÃÊ „Ò, ∑‘§ ‚¥’¥œ ◊¥ 
ÁflSÃÎÃ ¡ÊŸ∑§⁄UË ŒË– ‚ÊÕ „Ë ¬˝ÁÃ÷ÊÁªÿÙ¥ ∑‘§ mÊ⁄UÊ ¬˝Á‡ÊˇÊáÊ ∑‘§ Œı⁄UÊŸ 
¬˝ÒÁÄU≈U‚ •ı⁄U •Ÿ∑§ Á¡ôÊÊ‚Ê•Ù¥ ∑§Ê ‚◊ÊœÊŸ ÷Ë Á∑§ÿÊ ªÿÊ– •¥Ã ◊¥ 
œãÿflÊŒ ôÊÊ¬Ÿ ‚ ∑§Êÿ¸R§◊ ∑§Ê ‚◊Ê¬Ÿ „È•Ê– ∑§Êÿ¸R§◊ ∑§Ê ‚¥øÊ‹Ÿ 
«ÊÚ •Ê⁄U ¤ÊÊ, ◊ÈÅÿ  ¬˝’¥œ∑§ (⁄UÊ¡÷Ê·Ê ) Ÿ Á∑§ÿÊ–
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∑§Ù‹∑§ÊÃÊ ∑§ÊÿÊ¸‹ÿ ◊¥ •Áœ∑§ÊÁ⁄UÿÙ¥ ∑‘§ Á‹∞ ©ëøSÃ⁄UËÿ Á„ãŒË ∑§Êÿ¸‡ÊÊ‹Ê ∑§Ê •ÊÿÙ¡Ÿ

ÁŒŸÊ¥∑§ vv.Æ}.wÆv| ∑§Ù ∑§Ù‹∑§ÊÃÊ ∑§ÊÿÊ¸‹ÿ ◊¥ •Áœ∑§ÊÁ⁄UÿÙ¥ 
∑‘§ Á‹∞ ∞∑§ ÁŒfl‚Ëÿ ©ëøSÃ⁄UËÿ Á„ãŒË ∑§Êÿ¸‡ÊÊ‹Ê ∑§Ê •ÊÿÙ¡Ÿ 
Á∑§ÿÊ ªÿÊ– Á„ãŒË ∑§Êÿ¸‡ÊÊ‹Ê ∑‘§ •ÊÿÙ¡Ÿ ∑‘§ •fl‚⁄U ¬⁄U Áfl‡Ê· M§¬ 
‚ ̌ ÊòÊ ◊ÈÅÿÊ‹ÿ ‚ ∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§ (◊Ê. ‚¥. ∞fl¥ ¬˝‡ÊÊ‚Ÿ) üÊË 
¬˝ÊáÊÁ¡Ã «∑§Ê, Áfl‡Ê· flQ§Ê ∑‘§ M§¬ ◊¥, üÊË ∞Ÿ ∑‘§ ŒÈ’, ©¬ ÁŸŒ‡Ê∑§ 
(∑§ÊÿÊ¸ãflÿŸ), ¬Ífl¸ ˇÊòÊ ÃÕÊ üÊË ∑Ò§‹Ê‡Ê ŸÊÕ ÿÊŒfl, ‚ŒSÿ ‚Áøfl 
Ÿª⁄U ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ (©¬·ý¤◊) ÁflÁ‡ÊC •ÁÃÁÕ ∑‘§ M§¬ ◊¥ 
©¬ÁSÕÃ „È∞– ¡’Á∑§ ∑§Êÿ¸‡ÊÊ‹Ê ◊¥ SflÊªÃ ÷Ê·áÊ ∑§Ù‹∑§ÊÃÊ ∑§ÊÿÊ¸‹ÿ 
∑‘§ ◊„Ê¬˝’¥œ∑§ üÊË ∞. ¬Ê‹ mÊ⁄UÊ ¬˝SÃÈÃ Á∑§ÿÊ ªÿÊ– •Ê◊¥ÁòÊÃ •ÁÃÁÕÿÙ¥ 
∑§Ê SflÊªÃ ∑§⁄UÃ „È∞ ©ã„Ù¥Ÿ ∑§„Ê Á∑§ ∑§Ù‹∑§ÊÃÊ ∑§ÊÿÊ¸‹ÿ Á„¥ŒË 
∑§ÊÿÊ¸ãflÿŸ ∑‘§ ¬˝ÁÃ ‚ŒÒfl ªê÷Ë⁄U ⁄U„Ê „Ò ÃÕÊ ß‚Ë ∑‘§ ¬Á⁄UáÊÊ◊SflM§¬ 
∑§Ù‹∑§ÊÃÊ ∑§ÊÿÊ¸‹ÿ ∑§Ù fl·¸ wÆv{-v| ∑‘§ Á‹∞ Ÿ⁄UÊ∑§Ê‚ ∑§Ù‹∑§ÊÃÊ 
mÊ⁄UÊ ⁄UÊ¡÷Ê·Ê ‡ÊËÀ« ¬˝ŒÊŸ ∑§Ë ¡Ê ⁄U„Ë „Ò– ∑§Êÿ¸‡ÊÊ‹Ê ◊¥ ‡ÊÊÁ◊‹ „È∞ 
•Áœ∑§ÊÁ⁄UÿÙ¥ ∑§Ù ‚ê’ÙÁœÃ ∑§⁄UÃ „È∞ Áfl‡Ê· flQ§Ê ‚Á„Ã •Ê◊¥ÁòÊÃ 
•ÁÃÁÕÿÙ¥ Ÿ Á„¥ŒË ∑§ÊÿÊ¸‡ÊÊ‹Ê•Ù¥ ∑§Ë ©¬ÿÙÁªÃÊ ¬⁄U ¬˝∑§Ê‡Ê «Ê‹Ê– üÊË 

¬˝ÊáÊÁ¡Ã «∑§Ê Ÿ ŒÈÁ‹ÿÊ¡ÊŸ ◊¥ •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« mÊ⁄UÊ ø‹Êß¸ 
¡Ê ⁄U„Ë Ÿª⁄U ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ ∑§Ë ©¬‹ÁéœÿÙ¥ ÃÕÊ ‚Á◊ÁÃ 
mÊ⁄UÊ Á„¥ŒË ¬˝øÊ⁄U ¬˝‚Ê⁄U ∑‘§ Á‹∞ Á∑§∞ ¡Ê ⁄U„ ŸflËŸ ¬˝ÿÊ‚Ù¥ ∑§Ë ¡ÊŸ∑§Ê⁄UË 
ŒË– üÊË ∞Ÿ ∑‘§ ŒÈ’ Ÿ ∑§Ù‹∑§ÊÃÊ ∑§ÊÿÊ¸‹ÿ mÊ⁄UÊ Á„¥ŒË ∑§ÊÿÊ¸ãflÿŸ mÊ⁄UÊ 
Á∑§∞ ¡Ê ⁄U„ ∑§ÊÿÙ¥¸ ∑§Ë ÷ÍÁ⁄U ÷ÍÁ⁄U ¬˝‡Ê¥‚Ê ∑§Ë– üÊË ∑‘§ ∞Ÿ ÿÊŒfl Ÿ ∑§„Ê 
Á∑§ ∑§Ù‹∑§ÊÃÊ Ÿ⁄UÊ∑§Ê‚ ∑‘§ ◊¥ø ¬⁄U ⁄UÊ¡÷Ê·Ê Á„¥ŒË ∑§ÊÿÊ¸ãflÿŸ ∑‘§ 
Á‹∞ •Ÿ∑§ ¬˝∑§Ê⁄U ∑‘§ ¬˝ÿÊ‚ Á∑§∞ ¡ÊÃ ⁄U„ „Ò¥ •ı⁄U Ÿ⁄UÊ∑§Ê‚ ∑§Ù ∑§ß¸ 
’Ê⁄U ß¥ÁŒ⁄UÊ ªÊ¥œË ⁄UÊ¡÷Ê·Ê ‡ÊËÀ« Á◊‹Ë „Ò– ◊„Ê¬˝’ãœ∑§ (∑§Ù‹∑§ÊÃÊ 
∑§ÊÿÊ¸‹ÿ) Ÿ ∑§„Ê Á∑§ ∞‚Ë ∑§Êÿ¸‡ÊÊ‹Ê•Ù¥ ‚ ∑§ÊÿÊ¸‹ÿ ◊¥ ∑§Êÿ¸⁄UÃ 
∑§ÊÁ◊¸∑§Ù¥ ∑§Ù Á„ãŒË ◊¥ ∑§Ê◊ ∑§⁄UŸ ◊¥ ‚ÈÁflœÊ „ÙªË ÃÕÊ ©Ÿ∑§Ë Á„ãŒË 
◊¥ ∑§Ê◊ ∑§⁄UŸ ∑§Ë Á¤Ê¤Ê∑§ ŒÍ⁄U „ÙªË– ©ã„Ù¥Ÿ ÿ„ ÷Ë ∑§„Ê Á∑§ ß‚ 
¬˝∑§Ê⁄U ∑§Ë ∑§Êÿ¸‡ÊÊ‹Ê•Ù¥ ∑§Ë ©¬ÿÙÁªÃÊ ∑§Ù‹∑§ÊÃÊ ∑§ÊÿÊ¸‹ÿ ∑‘§ Á‹∞ 
•Áœ∑§ „Ò ÄUÿÙ¥Á∑§ ßŸ ∑§Êÿ¸‡ÊÊ‹Ê•Ù¥ ◊¥ ∑§ÊÁ◊¸∑§Ù¥ ∑§Ù ⁄UÊ¡÷Ê·Ê Á„ãŒË 
∑‘§ ’Ê⁄U ◊¥ ¡ÊŸ∑§Ê⁄UË Á◊‹ÃË „Ò ÃÕÊ ©ã„¥ Á„ãŒË ◊¥ ∑§Êÿ¸ ∑§⁄UŸ ∑§Ê 
•èÿÊ‚ ÷Ë ∑§⁄UÊÿÊ ¡ÊÃÊ „Ò– ŒÈÁ‹ÿÊ¡ÊŸ ∑§ÊÿÊ¸‹ÿ ∑‘§ ‚„Êÿ∑§ Á„¥ŒË 
•Áœ∑§Ê⁄UË «ÊÚ. ‡ÊÒ‹‡Ê ∑§È◊Ê⁄U ÁòÊ¬Ê∆Ë Ÿ •Áœ∑§ÊÁ⁄UÿÙ¥ ∑§Ù ªÍª‹ ∑‘§ 
◊Êäÿ◊ ‚ Á„¥ŒË ‚ •¥ª˝¡Ë ÃÕÊ •¥ª˝¡Ë ‚ Á„¥ŒË •ŸÈflÊŒ ÃÕÊ Á„¥ŒË 
≈U¥∑§áÊ ‚¥’¥œË ¡ÊŸ∑§Ê⁄UË ŒË– ¬˝‚¥ÁªÃ ∑§Êÿ¸‡ÊÊ‹Ê ◊¥ ÁflÁ÷ÛÊ •ŸÈ÷ÊªÙ¥ 
∑‘§ ∑§È‹ vz •Áœ∑§ÊÁ⁄UÿÙ¥ Ÿ ÷Êª Á‹ÿÊ– ŸÊ◊Ê¥Á∑§Ã •Áœ∑§ÊÁ⁄UÿÙ¥ ∑§Ù 
Á„ãŒË ‚ÊÁ„àÿ ‚ ‚ê’ÁãœÃ L§Áø∑§⁄U ¬Ê∆˜ÿ ‚Ê◊ª˝Ë ÁflÃÁ⁄UÃ ∑§⁄UŸ ∑‘§ 
‚ÊÕ ∑§Êÿ¸‡ÊÊ‹Ê ∑§Ê ‚◊Ê¬Ÿ „È•Ê–

•ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« mÊ⁄UÊ ““‚„÷ÊÁªÃÊ ‚ ÿÈQ§ ∑§Êÿ¸∑§È‡Ê‹ ‚¥‚ÊœŸ ©¬ÿÙÁªÃÊ ∑‘§ 
◊Êäÿ◊ ‚ ∑§ÎÁ· ‚¥flœ¸Ÿ”” ŸÊ◊∑§ ∑§ÎÁ· ¬Á⁄UÿÙ¡ŸÊ ∑§Ê ‡ÊÈ÷Ê⁄U¥÷ 

ÁŸªÁ◊Ã ‚Ê◊ÊÁ¡∑§ ©ûÊ⁄UŒÊÁÿàflÙ¥ ∑‘§ •¥Ãª¸Ã ÁŒŸÊ¥∑§ y ¡ÍŸ, 
wÆv| ∑§Ù „≈UπÙ‹Ê, øÊ’È•Ê ◊¥ •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ª˝Ê◊ËáÊ 
Áfl∑§Ê‚ ‚Á◊ÁÃ (•Ù.•Êß¸.•Ê⁄U.«Ë.∞‚) ∑‘§ •äÿœËŸ, “‚„÷ÊÁªÃÊ 
‚ ÿÈQ§ ∑§Êÿ¸∑§È‡Ê‹ ‚¥‚ÊœŸ ©¬ÿÙÁªÃÊ ∑‘§ ◊Êäÿÿ ‚ ∑§ÎÁ· ‚¥flœ¸Ÿ” 
ŸÊ◊∑§ ∑§ÎÁ· ¬Á⁄UÿÙ¡ŸÊ ∑§Ê ‡ÊÈ÷Ê⁄U¥÷ Á∑§ÿÊ ªÿÊ– ß‚ ‚◊Ê⁄UÙ„ ∑§Ë 
‡ÊÙ÷Ê «ÊÚ. ∑‘§. ∞◊. ’È¡⁄U’L§•Ê, ∑§È‹¬ÁÃ, •‚◊ ∑§ÎÁ· ÁflEÁfllÊ‹ÿ 
∑§Ë ◊ÈÅÿ •ÁÃÁÕ ∑‘§ M§¬ ◊¥ „Èß¸ ©¬ÁSÕÁÃ ‚ •‹¥∑§ÎÃ „Èß¸ ÃÕÊ üÊË 
’Ë. ¬Ë. ‡Ê◊Ê¸, •ÊflÊ‚Ë ◊ÈÅÿ ∑§Êÿ¸¬Ê‹∑§, •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« 
ß‚ ‚◊Ê⁄UÙ„ ∑‘§ ÁflÁ‡ÊC •ÁÃÁÕ ∑‘§ M§¬ ◊¥ ©¬ÁSÕÃ Õ– ß‚ ∑§Êÿ¸R§◊ 
∑‘§ •fl‚⁄U ¬⁄U üÊË Á’ŸÙŒ „¡ÊÁ⁄U∑§Ê, ÁflœÊÿ∑§- øÊ’È•Ê, üÊË ¬˝ÊáÊÁ¡Ã 
«∑§Ê, ¬⁄UÊ◊‡Ê¸ŒÊÃÊ, •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ª˝Ê◊ËáÊ Áfl∑§Ê‚ ‚Á◊ÁÃ 
(•Ù.•Êß¸.•Ê⁄U.«Ë.∞‚) ∞fl¥ ∑§Êÿ¸∑§Ê⁄UË ÁŸŒ‡Ê∑§ (◊Ê¥. ‚¥. ∞fl¥ 
¬˝‡ÊÊ‚Ÿ), •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U«, üÊË ∞◊. ‚Ë. ÁŸ„Ê‹ÊŸË, •äÿˇÊ, 
•ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ª˝Ê◊ËáÊ Áfl∑§Ê‚ ‚Á◊ÁÃ ∞fl¥ ◊„Ê¬˝’¥œ∑§ 
(•ŸÈ‚¥œÊŸ ∞fl¥ Áfl∑§Ê‚) ‚Á„Ã •‚◊ ∑§ÎÁ· ÁflEÁfllÊ‹ÿ ÃÕÊ 
•ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ‚ •ãÿ •Ÿ∑§ ¬ŒÊÁœ∑§Ê⁄UË ©¬ÁSÕÃ Õ–

ß‚‚ ¬Ífl¸ •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ª˝Ê◊ËáÊ Áfl∑§Ê‚ ‚Á◊ÁÃ 
(•Ù.•Êß¸.•Ê⁄U.«Ë.∞‚) ÃÕÊ •‚◊ ∑§ÎÁ· ÁflEÁfllÊ‹ÿ mÊ⁄UÊ ˇÊòÊ 

∑‘§ ‚Ê◊ÊÁ¡∑§ •ÊÁÕ¸∑§ ‚‡ÊÁQ§∑§⁄UáÊ „ÃÈ ’„Ã⁄U ∑§ÎÁ· ©à¬ÁûÊ ∞fl¥ 
Áø⁄USÕÊÿË •Ê¡ËÁfl∑§Ê ∞fl¥ ©‚∑‘§ ¬Á⁄UáÊÊ◊SflM§¬ Sfl-⁄UÙ¡ªÊ⁄U 
∑‘§ •fl‚⁄U ¬˝ŒÊŸ ∑§⁄UŸ ∑‘§ ©g‡ÿ ‚ •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ∑‘§ 
¬˝øÊ‹ŸÊà◊∑§ ˇÊòÊÙ¥ ◊¥ ∑§ÎÁ· ‚¥flœ¸Ÿ ∑‘§ Á‹∞ ∞∑§ ‚◊¤ÊıÃÊ ôÊÊ¬Ÿ ¬⁄U 
„SÃÊˇÊ⁄U Á∑§ÿÊ ªÿÊ– 

ß‚ ¬Á⁄UÿÙ¡ŸÊ ∑§Ê ∑§ÊÿÊ¸ãflÿŸ πÙflÊ¥ª ◊¥ ∑§⁄UŒÒªÈ⁄UË, Á≈U¬Á‹¥ª 
◊¥ •Ê◊ªÈ⁄UË Ÿ¬Ê‹Ë ŸÊ◊∑§ ÁŸÁŒ¸C ˇÊòÊ ◊¥ ß‚∑‘§ ¬˝Ê⁄U¥÷ ∑§Ê‹ ‚ „Ë 
Á∑§ÿÊ ¡Ê ⁄U„Ê „Ò ÃÕÊ ª˝≈U⁄U øÊ’È•Ê ˇÊòÊ ◊¥ „Ê≈UπÙ‹Ê ⁄UÙ„◊ÙÁ⁄UÿÊ ◊¥ 
ß‚∑§Ê ∑§ÊÿÊ¸ãflÿŸ ÁflÁ÷ÛÊ ø⁄UáÊÙ¥ ◊¥ Á∑§ÿÊ ¡Ê ⁄U„Ê „Ò– 
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ˇÊòÊ ◊ÈÅÿÊ‹ÿ, ŒÈÁ‹ÿÊ¡ÊŸ ◊¥ Áfl÷ÊªËÿ ⁄UÊ¡÷Ê·Ê •Áœ∑§ÊÁ⁄UÿÙ¥ ∑‘§ Á‹∞ ∞∑§ ÁŒfl‚Ëÿ 
Á„¥ŒË ∑§Êÿ¸‡ÊÊ‹Ê ∑§Ê •ÊÿÙ¡Ÿ

ÁŒŸÊ¥∑§ wx ¡ÍŸ wÆv| ∑§Ù •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U«, ˇÊòÊ 
◊ÈÅÿÊ‹ÿ ŒÈÁ‹ÿÊ¡ÊŸ ◊¥ ∞∑§ ÁŒfl‚Ëÿ Á„¥ŒË ∑§Êÿ¸‡ÊÊ‹Ê ∑§Ê •ÊÿÙ¡Ÿ 
Á∑§ÿÊ ªÿÊ– •ÊÚÿ‹ ∑§Ë ß‚ ∑§Êÿ¸‡ÊÊ‹Ê ∑§Ê •ÊÿÙ¡Ÿ ôÊÊŸÊ¡¸Ÿ ∞fl¥ 
Áfl∑§Ê‚ Áfl÷Êª ∑‘§ ◊Êäÿ◊ ‚ Á∑§ÿÊ ªÿÊ– ÿ„ ∑§Êÿ¸‡ÊÊ‹Ê Áfl‡Ê· M§¬ ‚ 
Áfl÷ÊªËÿ ⁄UÊ¡÷Ê·Ê •Áœ∑§ÊÁ⁄UÿÙ¥ ∑‘§ Á‹∞ •ÊÿÙÁ¡Ã ∑§Ë ªß¸ ÕË–  ß‚ 
∑§Êÿ¸‡ÊÊ‹Ê ∑‘§ ©º˜ÉÊÊ≈Ÿ ‚òÊ ◊¥ •ÊÚÿ‹ ∑‘§ ©¬ ◊„Ê¬˝’¥œ∑§ (¡Ÿ‚¥¬∑§¸) 
üÊË ÁŒ‹Ë¬ ∑§È◊Ê⁄U ÷ÍÿÊ¥ ∑‘§ ‚ÊÕ «ÊÚ. L§SÃ◊ ⁄UÊÿ, ©¬ÁŸŒ‡Ê∑§, Á„¥ŒË 
¬˝Á‡ÊˇÊáÊ ÿÙ¡ŸÊ, üÊË œË⁄U¡‹Ê‹, ‚„Êÿ∑§ ÁŸŒ‡Ê∑§, Á„¥ŒË ¬˝Á‡ÊˇÊáÊ 
ÿÙ¡ŸÊ ÷Ë ©¬ÁSÕÃ Õ– 

‚„Êÿ∑§ Á„ãŒË •Áœ∑§Ê⁄UË, «ÊÚ. ‡ÊÒ‹‡Ê ÁòÊ¬Ê∆Ë Ÿ ©¬ÁSÕÃ 
¬˝ÁÃ÷ÊÁªÿÙ¥ ∑§Ê SflÊªÃ ∑§⁄UÃ „È∞ ∑§„Ê Á∑§ ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ⁄UÊ¡÷Ê·Ê 
Á„ãŒË ∑‘§ ¬˝øÊ⁄U-¬˝‚Ê⁄U ◊¥ •Õ∑§ ¬˝ÿÊ‚ ∑§⁄UÃË •Ê ⁄U„Ë „Ò– ‚⁄U∑§Ê⁄U ∑‘§ 
ÁŸŒ¸‡ÊÊŸÈ‚Ê⁄U ¬˝àÿ∑§ ∑§ÊÿÊ¸‹ÿ/©¬·ý¤◊ ∑§Ù •¬Ÿ ∑§ÊÁ◊¸∑§Ù¥ ∑§Ù Á„ãŒË 
◊¥ ∑§Êÿ¸ ∑§⁄UŸ ∑§Ë ©Ÿ∑§Ë Á¤Ê¤Ê∑§ ŒÍ⁄U ∑§⁄UŸ ∑‘§ Á‹∞ ∑§Êÿ¸‡ÊÊ‹Ê ∑§Ê 
•ÊÿÙ¡Ÿ ∑§⁄UŸÊ •ÁŸflÊÿ¸ „Ò– ß‚Ë ∑˝§◊ ◊¥ ÿ„ ∑§Êÿ¸‡ÊÊ‹Ê •ÊÿÙÁ¡Ã 
∑§Ë ªß¸ „Ò– «ÊÚ. ÁòÊ¬Ê∆Ë Ÿ ⁄UÊ¡÷Ê·Ê Á„ãŒË ‚ ‚¥’¥ÁœÃ •ÁœÁŸÿ◊, 
ÁŸÿ◊ •ÊÁŒ ∑§Ù ÁflSÃÊ⁄U ‚ ‚◊¤ÊÊÿÊ •ı⁄U Á„ãŒË ◊¥ ≈UÊß¬ ∑§⁄UŸ ∑‘§ 
•ÊœÈÁŸ∑§Ã◊ Ã⁄UË∑§Ù¥ ¬⁄U ¬˝∑§Ê‡Ê «Ê‹Ê– ©ã„Ù¥Ÿ ÿ„ ÷Ë ∑§„Ê Á∑§ 
Á„ãŒË ÷Ê·Ê ‚„¡, ‚⁄U‹ fl ‚È’Ùœ „Ò– •Ê¬ Á„ãŒË ÷Ê·Ê ◊¥ ∑§Ê◊ 
∑§⁄U¥ •ı⁄U ≈UÊßÁ¬¥ª ∑‘§ Á‹∞ •Ê¡∑§‹ •ÊœÈÁŸ∑§ fl ŸflËŸÃ◊ ¬˝øÁ‹Ã 

flÊÚß‚ ≈UÊßÁ¬¥ª Ã∑§ŸË∑§ ∑§Ê ‚„Ê⁄UÊ ‹ ‚∑§Ã „Ò¥– ß‚ ŸflËŸ Ã∑§ŸË∑§ 
∑§Ê ¬˝ÿÙª •ãÿ ÷Ê·Ê•Ù¥ ∑‘§ Á‹∞ ÷Ë Á∑§ÿÊ ¡Ê ‚∑§ÃÊ „Ò– ‚„Êÿ∑§ 
Á„ãŒË •Áœ∑§Ê⁄UË Ÿ ßŸ ŸflËŸ Ã∑§ŸË∑§Ù¥ ∑§Ê ‚⁄U‹ÃÊ ¬Ífl¸∑§ √ÿfl„Ê⁄U 
∑§⁄U∑‘§ ÷Ë ÁŒπÊÿÊ– ‚÷Ë Ÿ ß‚∑§Ê ©à‚Ê„ ¬Ífl¸∑§ SflÊÊªÃ Á∑§ÿÊ •ı⁄U 
•ÊEÊ‚Ÿ ÷Ë ÁŒÿÊ Á∑§ ß‚∑§Ê ¬˝ÿÙª fl •Ê‚ÊŸË ‚ •¬Ÿ ∑§ÊÿÊ¸‹ÿËŸ 
∑§ÊÿÙ¥¸ ◊¥ ¬˝ÿÙª ∑§⁄U ‚∑‘§¥ª– 

ß‚∑‘§ ¬pÊÃ˜ «ÊÚ. L§SÃ◊ ⁄UÊÿ, ©¬ÁŸŒ‡Ê∑§, Á„¥ŒË ¬˝Á‡ÊˇÊáÊ 
ÿÙ¡ŸÊ, Ÿ ⁄UÊ¡÷Ê·Ê ‚ ‚¥’¥ÁœÃ ŸËÁÃ, ÁŸÿ◊, •ÁœÁŸÿ◊ •ÊÁŒ ¬⁄U 
ÁflSÃÊ⁄U ¬Ífl¸∑§ ¬˝∑§Ê‡Ê «Ê‹Ê– üÊË œË⁄U¡‹Ê‹, ‚„Êÿ∑§ ÁŸŒ‡Ê∑§, Á„¥ŒË 
¬˝Á‡ÊˇÊáÊ ÿÙ¡ŸÊ Ÿ ß‚ ∑§Êÿ¸‡ÊÊ‹Ê ◊¥ ∑§¥åÿÍ≈U⁄U ¬⁄U Á„¥ŒË •ı⁄U Á„¥ŒË ∑‘§ 
‚ÊÚçU≈Uflÿ⁄UÙ¥ ∑‘§ ‚¥’¥œ ◊¥ √ÿfl„ÊÁ⁄U∑§ ôÊÊŸ ‚ ¬Á⁄Uøÿ ∑§⁄UÊÿÊ – ∑§ÊÁ◊¸∑§Ù¥ 
∑§Ù ©Ÿ Á„¥ŒË ≈UÍÀ‚ ∑‘§ ’Ê⁄U ◊¥ ÷Ë ’ÃÊÿÊ ªÿÊ Á¡Ÿ∑§Ë ‚„ÊÿÃÊ ‚ fl 
•¬ŸÊ ⁄UÙ¡ ∑§Ê ∑§ÊÿÊ¸‹ÿËŸ ∑§Ê◊ Á’ŸÊ Á∑§‚Ë ¬⁄U‡ÊÊŸË ∑‘§ Á„¥ŒË ◊¥ 
∑§⁄U ‚∑§Ã „Ò¥– ‚÷Ë ∑§ÊÁ◊¸∑§Ù¥ Ÿ ∑§Êÿ¸‡ÊÊ‹Ê ◊¥ ©à‚Ê„¬Ífl¸∑§ ÷Êª Á‹ÿÊ 
•ı⁄U ’„ÈÃ ∑§È¿ ‚ËπÊ •ı⁄U •Ê¬‚Ë ‚¥flÊŒ ∑‘§ ∑˝§◊ ◊¥ ©ã„Ù¥Ÿ ¬˝Á‡ÊˇÊ∑§Ù¥ 
∑§Ù •ÊESÃ ÷Ë Á∑§ÿÊ Á∑§ fl„ ß‚∑§Ê ©¬ÿÙª ∑§⁄U •¬ŸÊ íÿÊŒÊ ‚ 
íÿÊŒÊ ∑§ÊÿÊ¸‹ÿËŸ ∑§Ê◊∑§Ê¡ Á„¥ŒË ◊¥ ∑§⁄U¥ª– ¬˝‚¥ÁªÃ ∑§Êÿ¸‡ÊÊ‹Ê ◊¥ 
ˇÊòÊ ◊ÈÅÿÊ‹ÿ ∑‘§ ÁflÁ÷ÛÊ Áfl÷ÊªÙ¥ ‚ ∑§È‹ w~ ¬˝ÁÃ÷ÊÁªÿÙ¥ Ÿ ÷Êª 
Á‹ÿÊ– •¥Ã ◊¥ ∑§Êÿ¸‡ÊÊ‹Ê ∑§Ù Áfl÷ÊªËÿ ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ 
∑§Ë ’Ò∆∑§ ◊¥ ¬Á⁄UflÁÃ¸Ã ∑§⁄U ÁŒÿÊ ªÿÊ–

•ÊÚÿ‹ mÊ⁄UÊ •‚◊ ‚ÊÁ„àÿ  ‚÷Ê ∑§Ù ‚ÊÃ ‹Êπ L§¬∞ ∑§Ë ⁄UÊÁ‡Ê ¬˝ŒÊŸ ∑§Ë ªß¸
¡Ù⁄U„Ê≈U ◊¥ ÁSÕÃ •‚◊ ‚ÊÁ„àÿÊ ‚÷Ê ∑‘§ ∑‘§ãŒ˝Ëÿ ∑§ÊÿÊ¸‹ÿ ◊¥ •‚Á◊ÿÊ ‚ÊÁ„àÿ ∑‘§ ÁflÅÿÊÃ ‚ÊÁ„àÿ∑§Ê⁄UÙ¥ ∑§Ë ∑§Ê¥Sÿ  ¬˝ÁÃ◊Ê ∑§Ë 

SÕÊ¬ŸÊ ∑‘§ Á‹∞ •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« mÊ⁄UÊ •‚◊ ‚ÊÁ„àÿ ‚÷Ê ∑§Ù ‚ÊÃ ‹Êπ L§¬∞ ∑§Ë ⁄UÊÁ‡Ê ¬˝ŒÊŸ ∑§Ë ªß¸ „Ò– ÿ ÃËŸ ‚ÊÁ„àÿ∑§Ê⁄U „Ò¥ 
- ¬kŸÊÕ ÷Í·áÊ »ôãæ¡§ ’M§•Ê, ‡Ê⁄UÃ øãŒ ªÙSflÊ◊Ë ÃÕÊ ◊„E⁄U Ÿ‘©ª (¬˝àÿ∑§ ÁŒfl¥ªÃ)– 

•‚◊ ‚ÊÁ„àÿ ‚÷Ê ∑‘§ ◊ÈÅÿÊ‹ÿ ◊¥ •ÊÿÙÁ¡Ã ∞∑§ ◊„àfl¬ÍáÊ¸ ‚◊Ê⁄UÙ„ ∑‘§ •fl‚⁄U ¬⁄U üÊË ’Ë. ∑‘§. Á◊üÊÊ, ◊„Ê¬˝’¥œ∑§ (¬Êß¬‹ÊßŸ ‚flÊ∞¥) 
mÊ⁄UÊ •‚◊ ‚ÊÁ„àÿ ‚÷Ê ∑§Ë ¡Ù⁄U„Ê≈U ‡ÊÊπÊ ∑‘§ ‚Á◊ÁÃ ‚ŒSÿÙ¥ ∑§Ù | ‹Êπ L§¬∞ ∑§Ë ⁄UÊÁ‡Ê ∑§Ê ø∑§ ‚ı¥¬Ê ªÿÊ– ß‚ •fl‚⁄U ¬⁄U üÊË «Ë.∑‘§. 
‚ÒÁ∑§ÿÊ, ©¬ ◊„Ê¬˝’¥œ∑§ (¬Ë∞‚- x) ÃÕÊ üÊË ¡. ’M§•Ê, ◊ÈÅÿ ¬˝’¥œ∑§ (∞‹ ∞¥« ‚Ë) ©¬ÁSÕÃ Õ– ‚÷Ê ∑§Ë •Ù⁄U ‚ ©¬ÁSÕÃ ‚÷Ë 
flÄUÃÊ•Ù¥ Ÿ •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« mÊ⁄UÊ ÁŸªÁ◊Ã ‚Ê◊ÊÁ¡∑§ ŒÊÁÿàflÙ¥ ∑‘§ •¥Ãª¸Ã Á∑§∞ ¡Ê ⁄U„ ∑§ÊÿÙ¥¸ ∑§Ë ◊ÈQ§ NŒÿ ‚ ¬˝‡Ê¥‚Ê ∑§Ë–
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Ÿª⁄U ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ, ŒÈÁ‹ÿÊ¡ÊŸ ∑§Ë xvflË¥ ’Ò∆∑§ ‚¥¬ÛÊ 

ÁŒŸÊ¥∑§ Æ~ ◊ß¸, wÆv| ∑§Ù •ÊÚÿ‹ ß¥Á«ÿÊ Á‹Á◊≈U« ∑‘§ 
ˇÊòÊ ◊ÈÅÿÊ‹ÿ ŒÈÁ‹ÿÊ¡ÊŸ ◊¥, Ÿª⁄U ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ, 
ŒÈÁ‹ÿÊ¡ÊŸ ∑§Ë xvflË¥ ’Ò∆∑§ ‚¥¬ÛÊ „Èß¸– ŒÈÁ‹ÿÊ¡ÊŸ •ı⁄U •Ê‚ ¬Ê‚ 
∑‘§ ˇÊòÊÙ¥ ◊¥ ÁSÕÃ ∑‘§ãŒ˝ËUÿ ‚⁄U∑§Ê⁄U ∑‘§ ∑§ÊÿÊ¸‹ÿÙ¥, ©¬∑˝§◊Ù¥ •ı⁄U ’Ò¥∑§Ù¥ 
•ÊÁŒ ‚ŒSÿU ∑§ÊÿÊ¸‹ÿÙ¥ Ÿ ©Q§ ’Ò∆∑§ ◊¥ ÷Êª Á‹ÿÊ– ©Q§ ’Ò∆∑§ ∑§Ë 
•äÿˇÊÃÊ, üÊË ÁŒ‹Ë¬ ∑§È◊Ê⁄U ÷ÍÿÊ°, ©¬ ◊„Ê¬˝’¥œ∑§ (¡Ÿ ‚¥¬∑§¸), 
•ÊÚÿ‹ Ÿ ∑§Ë ∞fl¥ ⁄UÊ¡÷Ê·Ê Áfl÷Êª ∑§Ê ¬˝ÁÃÁŸÁœàfl üÊË ’Œ⁄UË ÿÊŒfl, 
•ŸÈ‚¥œÊŸ •Áœ∑§Ê⁄UË ∞fl¥ ∑§ÊÿÊ¸‹ÿ ¬˝◊Èπ, ˇÊòÊËÿ ∑§ÊÿÊ¸ãflUÿŸ 
∑§ÊÿÊ¸‹ÿ, ªÈflÊ„Ê≈UË Ÿ Á∑§ÿÊ– «ÊÚ. ‡ÊÒ‹‡Ê ÁòÊ¬Ê∆Ë Ÿ ‚÷Ë ‚ŒSÿ 
∑§ÊÿÊ¸‹ÿÙ¥, Áfl‡Ê· ∑§⁄U ŸflËŸ ‚ŒSÿÙ¥ ∑§Ê SflÊªÃ ∑§⁄UÃ „È∞ ’Ò∆∑§ 
∑§Ê ¬˝Ê⁄Uê÷ Á∑§ÿÊ– 

üÊË ÷ÍÿÊ° ∑§Ë •äÿˇÊÃÊ ◊¥ ⁄UÊ¡÷Ê·Ê Á„ãŒËU ∑‘§ ∑§ÊÿÊ¸ãflÿŸ ̌ ÊòÊ 
◊¥ „Ù ⁄U„Ë ¬˝ªÁÃ ∑§Ë ‚◊ËˇÊÊ ∑§Ë ªß¸ •ı⁄U fl·¸ wÆv|-v} ∑‘§ ⁄UÊ¡÷Ê·Ê 
∑‘§ flÊÁ·¸∑§ ∑§Êÿ¸∑˝§◊ ¬⁄U ÁfløÊ⁄U Áfl◊‡Ê¸ Á∑§ÿÊ ªÿÊ– ß‚∑‘§ •‹ÊflÊ 
Á„ãŒË Á‡ÊˇÊáÊ, ∑§êåÿÍ≈⁄ ¬⁄U ÿÍÁŸ∑§Ù« Á‚S≈U◊ ∑§Ù ‹ÊªÍ ∑§⁄UŸ, Á„ãŒË 
¬ŒÙ¥ ∑§Ë ÷ÃË¸ ∑‘§ ‚¥’¥œ ◊¥ ÷Ë øøÊ¸ ∑§Ë ªß¸– øøÊ¸-¬Á⁄UøøÊ¸ ∑‘§ Œı⁄UÊŸ 
Á„ãŒË ‚ËπŸ fl Á‚πÊŸ ¬⁄U Áfl‡Ê· ’‹ ÁŒÿÊ ªÿÊ–  

’Ò∆∑§ ◊¥ ˇÊòÊËÿ ∑§ÊÿÊ¸ãflÿŸ ∑§ÊÿÊ¸‹ÿ, ⁄UÊ¡÷Ê·Ê Áfl÷Êª, 
ªÈflÊ„Ê≈UË ∑§Ë •Ù⁄U ‚ ©¬ÁSÕÃ „È∞ üÊË ’Œ⁄UË ÿÊŒfl, •ŸÈ‚¥œÊŸ 
•Áœ∑§Ê⁄UË Ÿ •ÊÚÿ‹ ∑§Ù Ÿ⁄UÊ∑§Ê‚ ∑§Ë ‚»§‹ •äÿˇÊÃÊ ∑‘§ Á‹∞ 
œãÿflÊŒ ôÊÊÁ¬Ã Á∑§ÿÊ– ©ã„Ù¥Ÿ ⁄UÊ¡÷Ê·Ê ∑‘§ Á∑˝§ÿÊãflÿŸ ◊¥ Ÿ⁄UÊ∑§Ê‚ 
∑§Ë ÷ÍÁ◊∑§Ê ∞fl¥ ¬˝÷Êfl ¬⁄U ¬˝∑§Ê‡Ê «Ê‹Ê– ©ã„Ù¥Ÿ Á„ãŒË ∑§Êÿ¸‡ÊÊ‹Ê 
∑§Ù ∑§◊ πø¥¸ ◊¥ ©¬ÿÙªË fl ‹Ê÷ŒÊÿ∑§ M§¬ ◊¥ •ÊÿÙÁ¡Ã ∑§⁄UŸ ¬⁄U 
Áfl‡Ê· ’‹ ÁŒÿÊ, ÁÃ◊Ê„Ë Á⁄U¬Ù≈U¸ ∑§Ù •ÊÚŸ‹ÊßŸ ÷⁄UŸ, ÁÃ◊Ê„Ë ¬˝Ù»§Ê◊Ê¸ 
∑§Ù ÷⁄UŸ ∑§Ë ¬˝Á∑˝§ÿÊ ∑§Ù S¬C, ∑§⁄UŸ ∑‘§ ‚ÊÕ-‚ÊÕ ‚È¤ÊÊfl ÷Ë ÁŒÿÊ–

•¬Ÿ •äƒˇÊËÿ flQ§√ÿ ◊¥ üÊË ÁŒ‹Ë¬ ∑§È◊Ê⁄U ÷ÍÿÊ°, ©¬ 
◊„Ê¬˝’¥œ∑§ (¡Ÿ ‚¥¬∑§¸) Ÿ ∑§„Ê Á∑§ Ÿ⁄UÊ∑§Ê‚ ∑§Ë ’Ò∆∑‘§¥ ‚÷Ë 
∑§ÊÿÊ¸‹ÿÙ¥ ∑‘§ Á‹∞ ⁄UÊ¡÷Ê·Ê ‚ ‚¥’¥ÁœÃ •¬ŸË ‚◊SÿÊ•Ù¥ ∑‘§ ’Ê⁄U 
◊¥ ÁfløÊ⁄U-Áfl◊‡Ê¸ ∑§⁄UŸ ∑§Ê ∞∑§ ◊¥ø „Ò– ß‚∑‘§ ‚ÊÕ „Ë ‚◊SÿÊ  ∑§Ù 
ŒÍ⁄U ∑§⁄UŸ ∑‘§ ©¬Êÿ ∑‘§ ‚¥’¥œ ◊¥ ÁŸáÊ¸ÿ Á‹ÿÊ ¡ÊÃÊ „Ò– „◊ •Êª ÷Ë 
ß‚ Ã⁄U„ ∑§Ë ’Ò∆∑§Ù¥ ◊¥ ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ∑‘§ ÁflÁ÷ÛÊ ÁŒ‡ÊÊ ÁŸŒ¸‡ÊÙ¥ ¬⁄U 
‚∑§Ê⁄UÊà◊∑§ ∑§Ê⁄U¸flÊß¸ ∑§⁄U¥ª ÄUÿÙ¥Á∑§ •ı⁄U ß‚ ∑§«∏Ë ∑§Ù „◊ Á¡ÃŸÊ 
◊¡’ÍÃ ’ŸÊ∞¥ª, ©ÃŸÊ „Ë ‹ÙªÙ¥ ∑‘§ ÁŒ‹Ù¥ ◊¥ ⁄UÊ¡÷Ê·Ê Á„ãŒË ∑§Ù SÕÊŸ 
ÁŒ‹ÊŸ ◊¥ ‚ˇÊ◊ „Ù ‚∑‘§¥ª–

ŸflËŸ ÁfløÊ⁄U ◊ÈgÙ¥ ∑‘§ •¥Ãª¸Ã øøÊ¸-¬Á⁄UøøÊ¸ ∑‘§ ¬pÊÃ 
Ÿ⁄UÊ∑§Ê‚, ŒÈÁ‹ÿÊ¡ÊŸ ∑§Ë ß¸-¬ÁòÊ∑§Ê ∑§Ê ¬˝∑§Ê‡ÊŸ, ‚÷Ë ‚ŒSÿ 
∑§ÊÿÊ¸‹ÿÙ¥ ∑‘§ ‚ŒSÿ ∑§Ù uÊ≈U˜‚•¬ ª˝Í¬ ’ŸÊ∑§⁄U ¡Ù«∏Ÿ ∑§Ê ÁŸáÊ¸ÿ 
Á‹ÿÊ ªÿÊ– •¥Ã ◊¥ ’Ò∆∑§ ◊¥ ©¬ÁSÕÃ ‚÷Ë ‚ŒSÿÙ¥ ∑§Ù œãÿÊflÊŒ ŒÃ 
„È∞ «ÊÚ. ÁòÊ¬Ê∆Ë Ÿ ’Ò∆∑§ ∑‘§ •ı¬øÊÁ⁄U∑§ ‚◊Ê¬Ÿ ∑§Ë ÉÊÙ·áÊÊ ∑§Ë – 
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