_ o o

F

Eﬁ.

-
HOUSE JODURNAL DF DIL INDIA LIMITED

[ ip i er AR il )]
. 0il India Limited
1A Grereirument of Incia Ensarprtin]

Conguering Newer Horizons

Vol. : 43, No. : 6, November 2018 - April 2019

BEAT AIR
POLLUTION




For' a betier environment :

Hon'ble Minister plaars 8

sapling mear OIL Dispenzary at Kharsang, Looking
frem right are Mr M. K. Singh, PA 1o Minister &
Maj Gen Jatar, CMD, OIL.

EDITORIAL

Dear Reader,

Corporate awards are always coveted and over the years,
OIL has won a fair share of awards at the national as well
as international platforms. While all such recognitions
are equally significant, some awards tend to create a
slightly bigger ripple and overwhelming sense of pride
amongst the employees of the organisation. In this issue,
we chronicle such an award — the dream companies to
work for (third best company) in India (pg 4), which has
given ample reasons for each and every employee of OIL
to rejoice in deserving pride. In this time period several
milestone moments have passed by and the release of
Oll's Corporate Song on the occasion of the concluding
ceremony of 60 years of OIL held on the 61st Foundation
day of the Company by the head of the OIL family is
another historic moment that has been featured in this
edition.

As always, OIL News stands testimony to the momentous
occasions and commendable achievements of Oilindians
in individual capacity well as team efforts. We also have
incorporated a special section from this edition of the OIL
News, dedicated to activities and events organised by the
Vigilance department. OIL News take this opportunity to
wish Shri Pranjit Deka, a very successful tenure as the new
Resident Chief Executive of OIL.

With warm regards,
Tridiv Hazarika
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Message from ReSIdent Chief Executive

Dear Oilindian,

It is a proud privilege to share my thoughts through
OIL News. Over the years, like all Qilindians, | also look
forward to the copy of the OIL News and especially the
communique from RCE. Having spent over three decades
in this wonderful Company, working with great colleagues
like all of you, | find myself very fortunate indeed.

As a Company, we have journeyed together and witnessed
many milestone moments. | was closely associated with
the Silver as well as Golden jubilee celebrations of OlL and
the most recently celebrated 60 years of our company. In
all these momentous occasions, we got an opportunity to
retrospect on the journey of OIL as a pioneering oil and
gas E&P Company.

From the days of Administered Pricing Mechanism (APM)
till today’s fiercely competitive scenario where we have to
respond to an open market environment with new policy
interventions like NELP, HELP, Discovered Small Field (DSF),
OALP, PEC our challenges as well as opportunities have
increased manifold.

As a national upstream E&P Company, we have a huge
responsibility in contributing our share in increasing
domestic crude production of crude oil and natural gas.
As a nation, it is matter of concern that Crude oil production
in India has stagnated around 35 mt for past decade. In
FY19, domestic crude production has dropped to 34.2 mt
from 35.7 mt compared to the previous year. The country
has been increasingly facing the growing demand-supply
gap of petroleum crude resulting in mounting import
bill of POL items. Under the present circumstances, it is
quite urgent to intensify the exploration activities of the
oil sector sincerely.

One of the main focus areas of the government as per
Hydrocarbon Vision 2025 is to develop hydrocarbon
sector as a globally competitive industry which could
be benchmarked against the best in the world through
technology upgradation and capacity building in all facets
of the industry.
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As Oilindians, we have to gear ourselves to compete with
the best in the business. On one hand we have to sustain
production from our maturing oil fields and also make
efforts for new discoveries in geologically and logistically
challenging areas. The environmental issues will also have
to be addressed very effectively so that we can ensure
uninterrupted operations. This can only be achieved
when each and every Qilindian accept this as a personal
endeavour and makes that extra effort required from the
core of the heart.

As per Hydrocarbon Vision 2030 for north-east India, the
Government has outlined steps to leverage the hydrocarbon
sector for development of the region The objectives of the
plan are to leverage the region’s hydrocarbon potential,
enhance access to clean fuels, improve availability of
petroleum products, facilitate economic development
and to link common people to the economic activities in
this sector.

There has been a paradigm shift in production & utilization
of hydrocarbons to catalyse growth in the North East
region so as to improve the standard of living for the
people, generating opportunities for the youth and
creating a sustainable energy secure future. The Vision
aims at doubling Oil & Gas production by 2030, making
clean fuels accessible, fast tracking projects, generating
employment opportunities and promoting cooperation
with neighbouring countries.

As the major player in this sector in the North east, we
will have to play a very important role in achieving the
milestones of this vision. The Company has therefore
given a lot of emphasis in areas like technology induction
and upgradation, training and mentoring of our human
resources to enhance skills and knowledge to respond to
the present and future needs of the industry.

This is the time where we have to take a very serious
introspection of our areas of strength as well as areas
where we need to improve and plug any leakages that may
adversely affect our journey. | am confident that Oil India
will continue to conquer newer horizons as long as we
continue to work as a team and also strive to think out of
the box as individual. These are two combinations, which
are essential to help us respond to the diverse challenges
that we are witnessing in our industry in recent times.

Warm regards,

(Prahjit Deka)
Resident Chief Executive
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'OIL' The Third Best Company to work for

OIL was adjudged as the third best company to work for in
India by Dream Companies to Work For award at the 27t
Edition of the World HRD Congress and Awards that concluded
on 15% — 17™ February 2019 at Taj Lands’ End, Mumbai.
Propelled by its human approach towards business, OIL has
been ranked TOP THREE in the ‘Dream Companies to Work
For’ out of 200 public sector and private companies. This
ranking has become a defining accolade for organizations,
providing recognition to path-breaking efforts made in various
categories. Award winners were chosen by an independent
expert panel of judges from across industry sectors, with
the underlying objective of recognizing and celebrating HR
excellence.

The ranking was awarded based on the various HR practices
and L&D initiatives of OIL which was presented to the jury
on 7 & 8 February, 2019. Qil India Limited won 14 individual
awards in various categories for its L&D, CSR and HR practices.

OIL wins 'Golden Peacock Award’ for CSR

OIL bagged the national level Golden Peacock Award for
Corporate Social Responsibility for the year 2018 at the 13
International Conference on CSR and Golden Peacock Awards
Presentation Ceremony at Hotel Taj Lands End, Bandra (West),
Mumbai (India) on 17" January 2019.

The Award was presented by Mr. Prakash Manchubhai Mehta,
Minister of Housing, Govt. of Maharashtra. On behalf of OIL,
the award was received by Mr. S K Chakravarty, GM (CSR), Mr.
Tridiv Hazarika, GM (CSR & CC) and Mrs. Nayana Madhu Dutta,
Manager (CSR). A Winners’ Dlgest was released by Institute

OlL bagged the national level prestigious “Gold Award Under
Apex India Occupational Health & Safety Award 2018” in
Petroleum Exploration Sector, during Apex India Award
Presentation Ceremony at The Lalit Hotel, New Delhi on
18" February 2019.

The Award was presented by Dr. Vicent Ho, President,
Institution of Occupational Safety and Health(IOSH), Mr. Bernie
Doyle, President and Chairmen, NSCA Foundation Secretary
General (APOSHO), Dato’(DR) Kanagaraja Raman, President,
Malaysian Occupational Safety and Health Practitioner
Association (MOSHPA), Guest of Honor Hon’ble Shri Manoj
Tiwari, Member of Parliament & State President Delhi and
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of Directors which had published OIUs case study on CSR.
OIL had also made a presentation post the award ceremony
at Taj Lands End attended by industry experts belonging to
diverse sectors and other dignitaries.

On 25" Jan, 2019 during the Friday meeting, the prestigious
award was ceremoniously handed over to Shri B P Sarma, RCE
in presence of Shri B Roy, Director (HR&BD), Shri P K Sharma,
Director (Operations), Dr P Chandrasekaran, Director (E&D),
Shri Pranjit Deka, ED (HR&A) and other senior officials.

other experts in this field. On behalf of OIL, the award was
received by Shri Deepak Kr. Gupta, Suptdg. Engineer (S&E).
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Smt Rupsikha Saikia Borah,

Director(Finance)
Oil India Limited bade fond farewell to Smt. Rupsikha Saikia
Borah, Director (Finance), OIL who retired from her services
of OIL on 28th March, 2019. Various farewell functions were
organised in Field Headquarters and other spheres where
Smt. Rupsikha Saikia Borah’s commendable contribution
and exemplary services towards OIL were acknowledged.
Her leadership quality and towering persona with which she
lead the Company was highly commended.
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Shri B P Sarma,

Resident Chief Executive
Oil India Limited bade farewell to Shri B P Sarma, RCE, upon
his retirement from his services of OIL on 31st January, 2019.
His unflinching services to OIL, his leadership and remarkable
personality with which he headed Fields Headquarter at
Duliajan was highly acknowledged in the various farewell
functions held at Duliajan and other offices.




Shri Pranjit Deka takes over as Resident Chief Executive

Shri Pranjit Deka, ED(HR&A) takes over as Resident Chief
Executive of OIL w.e.f 1% February, 2019. A Civil Engineer by
profession with a degree in Management (HR) and a Certified
Petroleum Manager, Shri Pranjit Deka has been working in
OIL since 1983. As ED(HR&A), he was the overall in charge
of the HR functions of the Company at Field Head Quarters,
Duliajan and was responsible for Policy formation and strategic
decision making on diverse areas that also included the
implementation of CSR projects in the past twelve years.
Eldest son of Late Tarun Chandra Deka and Late Jamini Deka,
Shri Deka hails from village Nanara, Baihata Chariali of District
Kamrup (Rural), Assam.

Avisionary leader with strategic intent and wide experience,

Shri Deka believes in fair and firm dealing. A social person,
with exposure in working with diverse communities at

the grassroots level, Shri Deka is actively o
associated with various social organizations
and public institutions.

Shri Deka was recently conferred with ‘The
Pride of Assam Award’ for his exemplary |
contribution and excellence in the field of
Human Resource. He is also holding the
position of Chairman, Assam Chapter of NIPM.

One of his focus areas includes the responsibility of devising
policies and strategies for effective boundary management
and integration with different stakeholders — communities,
organizations, district authorities, Govt. representatives,
public, unions & associations etc. As a Civil Engineer he had a
record of preparing the highest numbers of drilling locations
in a financial year.

OIL bags ‘Best Customer Focus Award’ at Petrotech 2019

OIL, won the ‘Best Customer Focus Award’ in Petrotech 2019
held at India Expo Mart, Greater Noida from 10" to 12t
February 2019. The Award was presented to the OIL team
at the award ceremony on 11 February 2019. There were
more than 500 stalls and 6000 delegates that participated
in the 3 days event.

In-line with the theme of Petrotech 2019, OIL had designed
the stall on the theme ‘Energising with Innovation, Conquering
through Harmony’. The design of the stall was inspired by the
symbol of Infinity and the quest of infinite possibilities that
the legacy of OIL Defines. The design also portrayed OILs

OILwon awards in various categories in The Assam Best Employer
Brand Awards held on 14% December 2018 at Vivanta by Taj,
Guwahati. This was the inaugural event conducted by Employers
Branding Institute —India wherein they accorded recognition to
the organisations of Assam. Mr. Pranjit Deka, ED (HR&A), OlL was
conferred with ‘The Pride of Assam Award’ for his exemplary
contribution and excellence in the field of Human Resource. OIL
won the award for the ‘Best Education Project’ for its CSR project
OIL Dikhya. For its various Learning & Development Initiatives,
OIL won awards for Training Excellence and Diversity Impact. OIL
was also adjudged as one of the biggest brands in Assam and a
plaque was presented to OlL officials commemorating the same.

&

completion of 60 years and its glorious heritage of more
than 100 years.

Major attraction of the stall was on the spot live quiz
program, touch screen infographic illustrating OILs legacy,
live performances, display of crude oil and a dynamic model
of a Sucker Rod Pump.

Earlier, the OIL stall was inaugurated by Shri Dharmendra
Pradhan, Hon’ble Minister of Petroleum & Natural Gas and
Skill Development & Entrepreneurship, Govt. of India on 10%
February, 2019 in presence of Members on the Board of OIL
and other dignitaries.
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60 years in Oil and Gas business
OIL celebrates Foundation Day

Oil India Limited Celebrated Foundation Day as part of the
completion of its 60th year on 18th February 2019. As part of
this celebration, OIL organised the First Percy Evans (a doyen
of the Indian Petroleum Industry) Memorial Lecture at its
field headquarters in Duliajan, Assam which was attended by
a large group of Industry professionals and members of the
academia. The Memorial Lecture was delivered by Shri Nayan
Moni Borah, former CMD, OIL & former Hon’ble Member
(Technical), Petroleum and Natural Gas, Appellate Tribunal
for Electricity, Gol and one of the country’s most brilliant
geoscientists and an outstanding orator. He highlighted on the
enormous challenges and opportunities in the upstream
hydrocarbon space and spoke on the role of the industry
specialists in geoscientific community, policy makers and the
academia while joining hands to add to hydrocarbon resource
base and exploit the same for sustainable development
of mankind. Mr. Firoze Dotiwala, Executive Director (Basin
Manager), Assam and Assam-Arakan Basin, ONGCL Jorhat also
delivered an informative talk on the hydrocarbon Potential of
the challenging Assam-Arakan Fold Belt. Dr. P. Chandrasekaran,
Director (Exploration & Development) gave a new perspective

to the audience through his enlightening talk on “Assam
Shelf-Driving Indian Super-basin Renaissance”. Shri Rabin Bar,
a renowned Indian speed painting artist was invited for the
event. Mr. Bar made the image of Shri Percy Evans through
his extra ordinary painting skills. The members of the board of
Directors, RCE and guest of honour Shri N M Borah made their
signatures on the painting to commemorate the occasion.

Also, OIl's Corporate Song was released on the Foundation
Day, by Shri Utpal Bora, CMD, OIL at Duliajan.

Mass tree plantation at Naharkatiya College

As a part of the OIUs 60th Foundation Day 2018 celebration
programme and awareness drive to offset carbon emission, a
mass tree plantation programme was organised on 22.10.2018 at
Naharkatiya College. Padmashree ShriJadav Payang, Forest Man
of India, Shri Chinmoy Pal, RCE(i/c), Shri AK Acharya, CGM(HSE),
Dr. Kalyan Baruah, Principal, Naharkatiya College and Shri Bante
of Namphake Buddhist Monastery graced the occasion.

OIL has provided four hundred saplings of different species
applicable to NE Region with maintenance cost for one year
for this event.

Ceremonious Lighting of Lamp and Cake Cutting




Address by Shri Utpal Bora, CMD, OIL

¥i8
Address by Smti Rupsikha Saikia Borah, Director(F)

Inauguration of OIL Corporate Song by Shri Utpal Bora, CMD, OIL

Address by Dr P Chandarsekaran, Director (E&D)
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Welcome speech by Shri Pranjit Deka, RCE, OIL

Gas Pipeline from Makum to CGGS, Madhuban Inaugurated

Shri P. K. Sharma, Director (Operations), Qil India Limited
inaugurated the 400 mm X 17.3 KM Gas Pipeline from Loc.
HNE, Makum to CGGS, Madhuban in the presence of Shri
Pranjit Deka, RCE, OIL and Shri D. K. Das, CGM (Projects) on
24th April 2019.

With increase in Gas production in Barekuri and Makum

areas, the 400 mm Gas pipeline was conceptualised for
transportation of rich gas from Loc.HNE, Makum to CGGS,
Madhuban. The pipeline is connected to the existing 250 mm
NB Gas pipeline from Barekuri to Loc. HNE, Makum at source
and CGGS, Madhuban at the receiving terminal. The designed
capacity of the pipeline is 1.5 MMSCMD. The pipeline is laid
down in the OILs existing 18-meter row.
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Everydrop Counts
OIL observes ‘World Water Day 2019’

Pursuant to declaration of 22nd March as ‘World Water Day- ¢  Drawing competitions among school children from

2019’ by the United Nations’ Organization, Field Engineering different schools around Duliajan,

Department, Oil India Limited, Duliajan organized World Water e  Slogan & Photography competitions related to water
Day’2019’. The theme of World Water Day for this year was usages with respect to “Water for All.

‘Leaving No One Behind". e Cycle Rally for spreading the message of fresh water
The final day event was hosted at Duliajan Club auditorium conservation and usage.

on 22nd March’2019. e Organizing seminars for the stakeholders around Duliajan
As part of awareness campaign, various events were held: *  Save water Campaign (Stop the drop).

e Release of Magazine ‘Souveneer’.

Flag Off of Save water Campaign (Stop the drop)

Inauguration of Recycle and Reuse of Filter Backwash Water System

On the occasion of "World Water Day 2019", OIL inaugurated —eEmy B g rjhﬂ' )
a pilot project on "Recycling and Reuse of Filter Backwash L
Water", at the Water Treatment Plant, Tipling. The project was
inspired by Smart Water under Smart City concept. Through
this project 900 KL/day of water which was earlier drained off
toriver shall be reused through recycling. The equipment and
machineries for this project were sourced through existing
resources. The Civil Engineering, Electrical, Logistics & Security
departments had joined hands in completion of this project.
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‘crp'é Award 2018 given away

The much awaited HOPE Award was given away to the winners by Shri Utpal Bora, CMD, OIL on 18th February, 2019. There
were a total of 29 winners under 8 categories. The winners were facilitated by chief guest Shri Utpal Bora, CMD, OIL. This
year saw a steep rise in participation in certain categories and for the first time, there was a joint winner in the “Woman
of the Year” category.

Winner of Individual Awards

1.

Divyang Employee of the Year:
Bhadreswar Gogoi (Manager-ER)

Manager of the Year:
Jyoti Prakash P Das (Surface Manager-WA), Anfor Ali
Haque (Asset Manager- CA)

Professional of the Year:
Subodh Purohit (Deputy Chief Research Scientist), Dandi
Ram Mahanta (Instrumentation Engineer)

Special Award for Outstanding Handling of Operational
Environment Related Issues:
Gauranga Borgohain (GM- Field Administration)

5.

7.

Technician/ Contributor of the Year:
Pulin Baruah (Junior Engineer II- ICE), Biren Gogoi(Junior
Engineer - FE), Dunna Chitarjana (Junior Engineer Il - FE)

Women Employee of the Year:

Mallika Baruah Sarma (DGM - Environment), Kuwali
Kashyap (Senior Engineer- PSS-Contracts)

Young Executive of the Year:

Anwesh Kumar Das (Superintending Engineer- Production-C)

Winner of Group Awards

1.

Enhancing Reliability of 20.28 MW Gas Turbine
Generator:
Pranati Goswami, Suranjana Sarmabh, Rajib Kumar Sarmah,
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Partha Protim Barua, Partha Protim Boruah, Nupur
Morayya, Jayanta Nandi, Nitesh Kumar Rajak, Kamal
Barman, Junti Neog, Raktim Baruah, Arundeep Dahutia

Capacity Augmentation of Hebeda OCS for de-
bottlenecking & production enhancement:

Dilip Kumar Goswami, Paragjyoti Baishya, Karun Jyoti
Baruah, Satyajit Chakrabarty

Process Improvement of Satellite Water Supply Station
At Jorajan OCS/GCS Complex:

Umesh Dev Sarma, Dipendra Kumar Singha, Nirupam
Medhi, Krishna Borgohain, Abhijit Saikia

Milling/Drilling of Well Head Plug at TNL#07 Using
Conventional Hot Tapping Tool:

Partha Protim Saikia, Udai Anand Dutta, Ranjit Tumung,
Prankush Malla Bujarbaruah, Bidyut Pawan Das

Rig Power Utilization for Recycling of ETP Treated Water:
Prasenijit Das, Bidyut Jyoti Cheleng, Ranjit Gogoi, Nabajyoti
Baruah, Aswini Saikia, Surjya Kumar Gogoi, Pradip Saikia

Resource Optimization by Production Installation
Integration:

Pradyut Jyoti Kalita, Jishu Shyam, Purbojyoti Bordoloi,
Arijit Sarma, Debabrata Tamuly

Long Term Oil & Gas Production Profile (LTOGP) of
MPA:
Jone Moni Chetia, Poran Baruah, Rahul Kumar, Jayant
Kumar Singh, Homendra Mohan Gogoi, Ankit Neeraj
Bansal

Development of Hydraulic Transmission Test Bench
With In-House Expertise:

Atikur Zaman, Wasim Saikia, Biman Saha, Bhaskar Mahanta

Overcoming Challenges of Critical Fish Recovery by
WSS at BGN#23:

Pankaj Kr Goswami, Pritam Sharma, Satyendra Kumar
Sharma, Ajit Kumar, Medhi, Rupamjeet Baruah, Debanuj
Khound, Nabajyoti Rabha, Vijay Bhaskar Rao
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10.

11.

12.

13.

14.

15.

16.

17.

Procuring Spares From Alternate Vendors: Vendor
Development and Cost Savings:

Tridisha Goswami, Nabajyoti Rabha, Gitasree Sarmah,
Hareswar Rajbongshi

Reclamation of 1200Kva Rig Alternator of 1000Hp
Mobile Drilling Rig:

Arindam Bhattacharyya, Ashim Kumar Bharali, Biswajit
Bhattacharjee, Nalini Gogoi, Dharma Ranjan Borgohain,
Dip Kumar Gogoi, Karuna Kanta Das, Debashis Chanda

Process Improvement by Introducing PAC in 4Mgd
Water Treatment Plant:

Dipendra Kumar Singha, Prasun Kumar Das, Syamanta
Gogoi

Revival of Engine Block of 625 KVA Gen-Set of ITF,
Tengakhat Power House :

Monoj Gogoi, Deep Jyoti Sonowal, Manash Pratim Gogoi,
Prashant Gothreewal, Manoranjan Gogoi, Manik Gogoi,
Barnikha Borah, Kukil Gohain, Cham Jing Thamoung,
Pabitra Gogoi

Capability Building & Cost Saving Measure: Electrode
Replacement & Maintenance of Corrosion Monitoring
System:

Uddipana Sangma Deka, Nripendra Nath Hazarika, Dandi
Ram Mahanta, Pranjal Jyoti Saikia, Debajit Chetia

De-Bottlenecking and Capacity Augmentation of Surface
Facilities at WHS-HWD(H):

Ameer Basha Shaik, Dilip Kumar Goswami, Abhijit Bora,
Rituraj Morang

Automation of Business Tour with Online Travel Services
Dashboard Functionality:
Meyabi Arho Niphi, Indraneel Das Barua, Arinjoy Barooah

Process Improvement for Evaluation of OALP Blocks:
Arunjyoti Kalita, Ashwani Kumar, Atul Kumar Verma,
Ayalasomayajula Sr Krisnha Sastry, Dipjyoti Deka, Kailas,
Bhimarao Gaikwad, Kunal Kanti, Dakua, Metilda Pereira,

Saqueba Samin, Sarfraz Nawaz



OIL observes Vigilance Awareness Week -2018

The Central Vigilance Commission (CVC) is an apex institution
of the country promoting integrity, transparency and
accountability in public life. One of the primary objectives
of the Commission is to create public awareness against
corruption. Observance of Vigilance Awareness Week (VAW),
with a specific theme every year is an important step in this
direction, wherein all the stake holders are encouraged to
take part.

As per the directives of the Commission, this year also VAW-
2018 was observed across all the spheres of Qil India Ltd.
from 29th October — 3rd November, 2018, on the theme

AT ARG
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Shri Rajiv Kumar Gupta, IFS, Chief Vigilance Officer, OIL, felicitating the
winners of Quiz Competition during VAW-2018

“Eradicate Corruption — Build a NEW INDIA”.

The week kick started with an Integrity Pledge on 29" October,
2018, being administered by CMD, OIL and Director (HR&BD) at
Corporate Office, NOIDA and by the respective Administrative
Heads at other work spheres / installations. Various activities
both within and outside the organisation were conducted as
an endeavour to elicit wider participation of Oil Indians and
general public at large towards eradicating corruption and

OIL’s Board of Directors releasing “InTouch”, Special Issue-2018

Integrity Pledge being administered by CMD, OIL
at Corporate Office, Noida on 29th Oct, 2018

building a “NEW INDIA” .

During the week E-Pledge counters were set up in prominent
places in Duliajan and Noida for facilitating e-pledge by
Qil Indians, their family members, Vendors/contractors/
stakeholders etc. 2378 nos. of Oil Indians including vendors,
contractors etc. took online E-pledge as responsible citizens
of India at OIL facilitated counters. Cycle Rally, padayatra
(procession) with chanting of anti-corruption slogans were
organised at Duliajan and Guwahati. Street Plays were also
conducted in densely populated public places in Guwahati
and Jodhpur. Through this play message against corruption
and its ill effects were delivered to the masses.

Other activities conducted within the organisation included
awareness programs such as Training, Seminar, Workshops;
competitions like Quiz, Debate, Essay writing competition,
slogan writing competition, painting/drawing/poster making
competition etc. To commemorate the occasion of VAW-
2018, a Special issue of Vigilance in-house journal “InTouch”
was published and the same was released by OILs Board of
Directors.

B-Copeic Bail
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Cycle Rally organised at FHQ, Duliajan



Awareness Gram Sabhas were organised at Deohal Tea Estate,
Tinkhong, Madhuting, Chabua, Salmari and Dighalia located in
and around Duliajan urging the people to raise their voice
against corruption and inculcate honesty in their day to day
life for creating corruption free India. Vendors’ Grievance
Redressal Camp was organised at FHQ, Duliajan amongst the
vendors enabling them to put forward their problems to the
concerned authorities.

Integrity Pledge being taken by school students, committing themselves to
highest standards of honesty and integrity

Public participation plays a vital role in the fight against
corruption. With a view to create greater awareness amongst
the general public, a gamut of outreach activities centered on
the VAW-2018 theme were organized which include awareness
campaigns, Poster & Cartoon Making Competition, Slogan
Writing Competition, on the Spot Painting competition, Essay
Writing Competition, Debate Competition in schools and
colleges; awareness Gram Sabhas in rural and semi-urban
areas etc. ensuring participation at the grass roots.

Programmes were conducted in about 44 schools in Duliajan,
Noida, Greater Noida, Guwahati, Kolkata, Jodhpur and
Kakinada (AP) where 5556 nos. students participated. Similar
competitions, lectures, seminars were also conducted in 16
colleges located in Duliajan, Noida, Greater Noida, Guwahati,
Kolkata, Jodhpur and Kakinada (AP). About 2528 college
students participated in these activities.

I

Few award winning Posters by students of Schools and Colleges participating in Poster making competition organised on the occasion of VAW-2018
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North Eastern Oil & Coal Mines Safety Week

In connection with North Eastern Qil & Coal Mines Safety
Week, 2017-18, the Internal Prize Distribution Function
was held on 26.12.2018 at Duliajan Club Auditorium. Sri
B. P. Sarma, RCE graced the occasion as the Chief Guest.
Safety week celebration is aimed at inculcating and spreading
the message of all round safe working environment and
practices in our organization. Observance of this annual event
brings renewed awareness and commitment to safety in our

operational activities. Further, the celebration also contributes
in giving a positive thrust for the progressive improvement
of the safety standards of the various installations of the
respective mines.

During the function, winners of various intra-organisation
competitions like Best Installation under various categories,
Longest Accident-free Workmen and Safety Song, Skit, Poster,
Slogan were awarded.

Dignitaries during the prize distribution function

Address by Shri B P Sarma, RCE, OIL

Prize being given away during the event

Monetization of OIL’s Spare Optical Fibre Capacity

An agreement was signed between Qil India Ltd. and Bharat
Sanchar Nigam Ltd (BSNL) at OIUs Pipeline Headquarters, Narangi
on 05.11.2018 to lease out OlLs spare optical fibre capacity. The

signing ceremony was graced by Mr. Samir Kr Das, CGM(PLS) and
signed by Mr. Abhijit Borgohain, GM(T&I)PL on behalf of OlLand
Mr. Manas Kr Roy Mukherjee, DGM(MCTE) on behalf of BSNL.
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OIL signs MoU with CSIR- Indian Institute of Petroleum (lIP)

Sharma, Director(Operations) CGM (R&D-CoEES), Shri S. K.
Das, CGM- PLS and other senior officials of OIL and CSIR-IIP.

Oil India Limited has entered into an MoU with CSIR- Indian
Institute of Petroleum (IIP) for carrying out collaborative
research in various areas of mutual interest.

CSIR- 1IP is a premium R&D institute, located at Haridwar
Road, Dehradun, which carries out R & D work in the
areas of petroleum refining, natural gas, alternative fuels,
petrochemicals, utilization of petroleum products in IC engines
and in industrial and domestic combustion. The institute
also provides technical and analytical services to petroleum
industry including technology transfer for developing novel,
state-of-art technologies and products.

The MoU signing ceremony between OIL and CSIR-1IP was
held during Pertotech'19 at Greater Noida on 11th February,
2019. The MoU was signed by Shri M. C. Nihalani, CGM-R&D
and FHQA and Dr. Anjan Ray, Director(Finance). Shri P. K.

OIL signs Gas Sale Agreement with JV Consortium

The Gas Sale Agreement (GSA) between OIL and JV Consortium
of Block AAP-ON-94/1 (OIL: 44.086%, |OCL: 29.032% & HOEC:
26.882 %) was signed on 14th December, 2018.

The GSA was signed by Shri P Elango, Managing Director
— Hindustan Oil Exploration Company Limited and Shri B P
Sarma, Resident Chief Executive, Oil India Limited in presence
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Successful installation of Wireless Well Monitoring |
System at Rajasthan Project

Wireless Well Monitoring System has been successfully implemented for 16 (sixteen) nos. of gas
wells at Dandewala Field of Rajasthan Project. The well data i.e. casing, tubing & flowing Pressure |

Dandewala Gas Processing Complex (DND-GPC) using True Wireless Transmitters and Repeaters
at well pads and Wireless Gateway at two central locations i.e DND#27 & DND GPC. Moreover,
these well data can also be monitored at Tanot Viilage Complex (TVC) & OIL House, Jodhpur with

the existing SCADA facility.
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of Shri C Pal, ED (F&A), OIL, Shri P R Krishna, Asset Manager-
Dirok Block, and other senior officials from HOEC and OIL.
A few milestones of the Block AAP-on-94/1 are:

e Block AAP-ON-94/1 is a Pre-NELP block and located in
the North Eastern part of India.

e Geologicallyitfallsin the Fold Thrust Belt of Assam-Arakan
Basin.

e The PSC was signed on 30th June, 1998.

e PSCterm expires onJune, 2033

e Discovery Well : Dirok-1 drilled by JV Consortium in 2008.
e Grant of Dirok PML was obtained on 25th August,2017
e Area of the Dirok PML : 75.94 sgkm

e Commercial Production started from 26th August,2017

e Present Production : 1.0 MMSCMD of Natural Gas & 500
~ 900 barrels Condensate per day.




Logistics Department unveils in-house innovation

Shri Pranjit Deka, RCE, Qil India Limited inaugurated the  Baruah, CGM-ES and Shri Sasanka Pratim Deka, CGM-FE and
Hydraulic Test Bench, one of its innovation by OIL designed  other officials of OIL. The Hydraulic Test Bench would be
using in-house technology by the Logistics Maintenance  used for testing of hydraulic motors, transmissions, pumps
Workshop on 30th April 2019 in presence of Shri Ashit Kumar  etc. from single bench.

OIEEA contributes for martyred CRPF families
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OIEEA contributed Rs 14 lakhs to CRPF, 68th Battalion HQ for the welfare of martyred CRPF families in the recent tragic
Pulwama attacks. OIEEA handed over the cheque to IG-CRPF in an official ceremony organised on 26" March 2019 to honour
the goodwill gesture of Oil India Limited.
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Commissioning of Well Head Production Set Up (WHS) at West Balimara

Exploratory well Loc BG was spudded in April 2017 to probe
hydrocarbon prospect in Barail reservoir of the West Balimara
Structure under Borhat Mining Lease. Later Work-over was
carried out in December 2017 and in September 2018. In
the gap of two work-overs, the well was produced daily for
about 12 hours through 4.5 mm bean from 14.07.2018 to
20.07.2018 and produced 53 kl in 6 days. The well was kept
shut since 18.09.2018 after the last work-over.

Itis planned to reopen the well after work-over in the month
of January 2019 as the SITP of the well was 135 KSc and
accordingly, the technical team searched, collected and fixed
some missing control gears of Well Head high pressure Gas
/ Oil separator, searched and collected two nos. of EMD
ROTO pumps for bowser loading purpose. Two DED Gen-set
and production bunk house were placed and construction
of security barrack, erection of asbestos barrier around the
flare pit etc., civil jobs were completed within the time frame
and few civil jobs are still going on. The team also initiated
action to mobilize and reuse the boiler from BMR QPS which
was made idle after successful conversion of BMR WHS to
QPS on 26.02.2019

Security personnel were deployed round the clock from 2nd
February 2019 in WHS West Balimara.

Slim litho scanning logging was carried out by M/s Schlumberger
on 03.02.2019 for formation evaluation and reservoir estimation
of WBM#001 and based on the report, the planis to implement
stim gun perforation in the aforesaid well.

Effort was also given to
successfully complete the
WHS within the stipulated
time period.

0On 18.03.2019, the well Loc: |
BG (WBM#001) was opened
at 3.30PM through 3.0mm
FA Bean and flow diverted
through steam jacket and
ground X-mass tree to
the high pressure Gas/OQil
separator. Fluid from the
separator is collected in
three nos. of 37.37KL capacity non-hermetic tanks. The well
is flowing at a rate of 10KLPD with 0.5% water cut and having
360 APl and 60KSc FTHP. On 22.03.2019, scraping operation
was carried out up to tubing shoe (4498.00mtr) without any
restriction and on 25.03.2019, flowing bottom hole pressure
(FBHP) was recorded.

By opening the well WBM#001, it unfolds a new horizon of
prospect for field development and production in the West
Balimara structure. It is a new milestone for Qil India Limited
as well as for Western Asset.

It needs to be mentioned that the achievement could be
made possible only by timely support provided by concerned
departments.

Presently, the crude oil is being evacuated through Road
Tankers.

OIL signs MoU with Gauhati University
Extention facility of Technology Incubation Centre under Start Up India

Gauhati University and Qil India Limited had entered into a
Memorandum of Understanding (MoU) on 19" March, 2019 to
extend the facility of Technology Incubation Centre at Gauhati
University as part of the Flagship National Programme of
Start Up India. Gauhati University has already constituted a
Technology Incubation Centre (TIC) which is working towards
fostering industry-academia linkages and formulating an
ecosystem for start-ups and incubator.

The Registrar, Gauhati University, Prof. Nani Gopal Mahanta
was the signatory on behalf of Gauhati University while
Executive Director, Corporate Affairs, OIL,Dr. Rahul Dasgupta,
signed on behalf of Oil India Limited. The MoU signing event
held in the Gauhati University campus was also attended by Dr.
Mridul Hazarika, Hon’ble Vice Chancellor, Gauhati University,
Deans, Director GUIST, Coordinator, IQAC, Prof. Parag Phukan,
Prof. K. K. Sarma, Coordinator, GUTIC etc

Mr. M. C. Nihalini, C.G.M R&D, D.R. Banerjee, C.G.M. & Asset
Manager-W, N. Mathur CGM CoEES, S. Yamdo, GM Resv
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CoEES, R. Goswami CGM-PHQ, S. Goswami GM Operations
PHQ were among other who attended the event.

The MoU has been an outcome of the Industry Academia
Interaction Programme held at Gauhati University in April,
2018 with the initiative of Shri Utpal Bora, CMD-OIL and Dr.
Mridul Hazarika, Vice Chancellor, Gauahti University.




Balimara QPS Commissioned

In view of the increased work-over and drilling activities
in Balimara field, it was decided to augment the handling
capacity of the Well Head set up Balimara to accommodate
new drilling wells.

The technical team has successfully commissioned BMR QPS,
augmenting the fluid handling capacity from 200KLPD to
910KLPD as well as gas handling capacity from 0.1MMSCMD
to0 0.238MMSCMD on 26.02.2019.

At present, two nos. of new drilling wells viz., Loc DGZ (under
testing) and Loc DIG are going on. And already surface
preparation for three other new locations viz., Loc DIH, Loc
DIQ and Loc DlJ are almost completed.

Previously two nos. of wells viz., BMR#02 and BMR#03 were
connected through ground X-mass tree and entered into the
high pressure G/O separator through steam jacket. Further
well connection at the common inlet of ground X-mass tree
had a surface bottle necking flow from wells.

To accommodate connection for new drilling / work-over wells,
the existing unused five-point manifold was also replaced by
a 10-point manifold on 13.02.2019.

On 15.02.2019 and 17.02.2019, carried out hydro test of
three vessels viz., Group unit, LPMS and SERVO scrubber
respectively.

On 26.03.2019, wells were diverted through the 10-point
manifold and preheated in water bath indirect heater prior
to entering into Gas/Qil separator and also commissioned
the mist extractor (LPMS) for entrapping crude particles (up
to 100 micron) in gas.

BENEFITS FROM THIS CAPACITY AUGMENTATION:

1. Gas separating out of LPMS is free of oil content and it
has reduced the servicing frequency of COD Engines and
Gas gen-set by FE (ICE).

2. Commissioning of Indirect Heater in Balimara QPS,
permanently eliminates the need of boiler, which has
eliminated man-power to run the boiler battery. It is
planned to resite this boiler for further use at LOC: BG
(West Balimara) which is on production from 18.03.2019

3. Thus continuous heating of well fluid by water bath
indirect heater eliminates blow by in gas /oil separatorin
WHS BMR, which was previously occurred during night
hours as boiler had been running in day time only and
as a consequence of that, crude entered into the 30PSI
gas line (hooked up in Jaipur OCS) and even fuel lines
for CODP, Gen-set and Boiler were clogged with crude.
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Shri Utpal Bora, CMD, OIL visits PS 6 at Bongaigaon

Shri Utpal, Bora, CMD, OIL, Shri PK Sharma, Director(O), OIL,
ShriJ C Nakra, C&MD, EIL, Shri Samir Kumar Das, CGM(PLS), OIL
and other senior officials of OIL and EIL visited Pump Station
6, Bongaigaon to inspect the progress of the UGPS Il Project.

A site visit and a tree plantation programme was organised
followed by the Apex Level Meeting (UGPS Il Project) which
was chaired by Shri Utpal Bora, CMD, OIL and Shri J.C. Nakra,
C&MD, EIL.

Notice of allowance for OIL's invention from US Patent and
Trademark Office

The R&D Department has reached another proud landmark
as the United States Patent and Trademark Office (USPTO)
has communicated a Notice of Allowability for the invention
titled “A Method for Preventing Wax Deposition in Qil Wells
with Packers”. The patent grant will formally take effect on
completion of certain formalities, including payment of grant
fees. Patent grants for the same invention have already been
secured in European Patent Office (duly validated in Italy, UK,
Poland and Romania) and Russia.

ITF, Tengakhat awarded 1st prize

Team ITF, Tengakhat was awarded 1st prize in Tankfarm
category during safety inspection of Inter Organizational
Competition under North Eastern Oil and Coal Mines Safety
Week- 2018, organised by "Assam Asset ONGC, Nazira".

Team Drilling, RIG S-3(E-1400) was awarded 2nd prize
in drilling rig category during external inspection of Inter
Organizational Competition under North Eastern Oil and
Coal Mines Safety Week- 2018, organised by "Assam Asset
ONGC, Nazira".
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Induction of Cyclic Steam Stimulation Technology
A breakthrough by OIL

Oil India Limited successfully commissioned the Cyclic Steam
Stimulation (CSS) Technology in the well BGW — 8 in Baghewala
PML of Rajasthan for extraction of heavy crude oil for the
first time in India. The project was commissioned under
the guidance of Dr. John Belgrave of M/s Belgrave Qil & Gas
Corporation, a Canada based consulting agency.

As part of the Pilot Project, CSS will be implemented in two
more wells followed by field scale implementation and will also
be applied to assess the potential of other similar reservoirs.

This technique will ensure enhancement of production of
heavy oil from this field.

A

Dr P Chadrasekaran, Director (E&D) present during signing of document
between OIL and Dr Belgrave of M/s. BOGC at Baghewala

Inauguration of Fire Service Training Building at Central Fire
Station, FHQ, Duliajan
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15thDecember, 2018 at the Central Fire Station, FHQ, Duliajan in presence of EDs, CGMs and other respected guests.

Inauguration Cememony of INDC Plantation Project of OIL

As part of OIl's commitment towards Nationally Determined
Contributions (NDC) and to commemorate the 60th Foundation
Year of OIL, an ambitious Carbon Sequestration project has
been undertaken by S&E Department in association with
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Dignitaries on the dias Shri B Borgohain, Social Worker, Shri S C Kalita,
Director Incharge Neist, Shri B P Sarma, RCE, OIL, ShriJ K Sarma, ED (PS), OIL,

Shri A K Acharya, CGM(HSE), OIL

NEIST, Jorhat. The said project includes mass plantation of
50,000 trees in a scientific manner and reclamation of 30
- 35 hectors of OIls abandoned well sites of OIL. The said
project would help OIL in eco- restoration of the abandoned
wells as per the requirement under Environment Clearance
conditions; reduce the GHG emissions as per the requirement
of Nationally Determined Contributions (NDCs) and increase
the Green cover which is a part of the Government’s Green
India Mission under National Action Plan on Climate Change.
In this regard, an inauguration ceremony of the project was
organised at Loc. HVZ,
Sasonion 08.10.2018. e
The function was «...:
graced by Srigs
B.P.Sarma, Resident
Chief Executive, OIL
and Shri S.C. Kalita, 4
Director Incharge,

NEIST, Jorhat. !
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OIL gives away Shikshya Ratna Puraskar 2018

The OIL Shikshya Ratna Puraskar, 2018 was awarded to six
outstanding teachers on 18th December 2018 at Duliajan
Assam. Shri Utpal Bora, CMD, OIL graced the occasion as
Chief Guest while Professor Ranjit Tamuli, VC, Dibrugarh
University was present as Guest of Honour in presence of Shri
P K Sharma, Director (Operations), OIL, Dr. P. Chandrasekaran,
Director (Exploration & Development), OIL, Shri B P Sarma,
RCE, OIL, Shri Pranjit Deka, ED (HR&A), OIL along with other
invitees. The Shikshya Ratna Puraskar 2018 consisted of cash
incentive of Rupees Two Lakh and a silver memento to each
of the awardees.

The six teachers whom the OIL Shikshya Ratna Puraskar-2018
was conferred were: 1. Ms. Pramila Narzary, No. 91 Makra
Silbari L. P. School, Chirang District 2. Mr. Jatin Bordoloi,
Diring Bagicha LP School, Kaziranga 3. Ms Harimati Kalita,
Chhaygaon Moktab L.P. School, Kamrup (R) 4. Mr. Brij Kishore
Gupta, Saikhowa Hindi High School, Tinsukia 5. Mr. Chandra
Saharia, Pakadali High School, Darrang 6. Dr. Bijoy Sarmah,
JDSG College, Bokakhat.

While congratulating the recipients of the OIL Shikshya Ratna
Puraskar 2018, Shri Utpal Bora, CMD, OIL appreciated the
hard work and efforts of the teaching fraternity that plays a

3
Shri Utpal Bora, CMD, OIL giving away the award

cardinal role in building character of the next generation. He
also talked about OILUs role in improving education in OILs
operational areas through various CSR interventions like OIL
Super 30 and OIL Dikhya. Prof Ranjit Tamuli in his address
complemented the efforts of OIL and stated that the Shikshya
Ratna Puraskar is just not an award but a platform to encourage
other teachers to emulate teaching excellence. He praised
Oil India for its exemplary initiatives under CSR and doing
beyond set annual target as per the Company’s Act. Shri P K
Sharma, Director (Operations), OlLand Dr. P. Chandrasekaran,
Director (E&D), OIL congratulated the recipients of the award
and praised the teaching fraternity for igniting imagination
and instilling the love of learning among the students.

Qil India Ltd. under its educational CSR initiative has been
awarding “OIL Shikshya Ratna Puraskar” honoring the
exemplary service of In-service teachers of all provincialized
schools (Elementary to Secondary) of Government of Assam
and all affiliated non-technical undergraduate colleges under
state universities of Assam since 2013. It may be noted that the
names of the recipients of OIL Shikshya Ratna Puraskar 2018
were announced through press advertisement on Teachers’
Day, 5th September, 2018.

Rece/p/ents of O/L Sh/kshya Ratna Puraskar 2018 with the d/gn/tar/es
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Launch Of CSR Project OIL DISHA
A Project on Career Counselling and Mental Wellbeing

As part of OIls continuous effort to promote education in
its rural areas, OIL under its CSR has launched Project Disha
to improve mental wellbeing of students through career
counselling. The programme is a multipronged approach
towards career selection involving assessments, one to one
career counselling as well as an exposure on possible career
pathways through career talks in presence of students, parents
& teachers. The career assessments will be conducted in
vernacular schools in the Assamese language. The customized
career planning project Disha aims to provide a direction and
meaning to career related decisions of the student through
scientifically proven approach and planning of resources.
The test would gather all relevant information such as career
goals, interest level, feasibility, examines the student’s current
status and identifies a strategy that shows how the student
can meet their respective goals. For implementation of this
project, OIL has associated with MIND India, Institute of
Positive Mental Health and Research, a Guwahati based
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organization working on positive mental health and issues
related to children, adolescents and young people.

This year, the programme will be implemented in minimum
40 nos. of schools across Tinsukia, Dibrugarh, Charaideo,
Duliajan & Moran targeting approximately 3500 to 4500 nos.
of students of class 10 from Vernacular & English medium
schools. The project will be implemented in three phases: (i)
Administration of Career Planning Assessment (ii) Individual
one to one Career Counselling with the students based on
the career planning assessment (iii) Group Career Talk will
be held with the parents and students after completion of
the career assessment and counselling. As part of the launch
program in the month of Nov-Dec 2018, Shri B P Sarma,
Resident Chief Executive, OIL, Shri Pranjit Deka, ED (HR &A),
OIL, Shri Dilip K Bhuyan, GM-Public Affairs and other senior
officials of Oil India Ltd addressed the students and teachers
across various schools of OIL operational areas.
e "

Valedictory Function of Solar Solution Happy Home Programme

A Valedictory Function of OIL Urja Solar Solution Happy Home
Programme, a CSR Project of Qil India Limited, Duliajan which
is being implemented by Indian Institute of Entrepreneurship
(IIE) was held on 15th March 2019. The function was held
near River Police Station of Dr Bhupen Hazarika Setu wherein
68 nos. of anti-poaching camps of Dibru Saikhowa National
Park were provided with solar home lighting systems, solar
energy lanterns, improved biomass cookstoves. Previously,
under the same programme 286 households of un-electrified
Mirigaon village in Dibrugarh District were also provided with
the solar happy home solutions.

The programme was graced by Shri Mrinal Kanti Dhar, DFO
Tinsukia Division, Shri Dilip Kumar Bhuyan, General Manager,
Public Affairs, OIL, Shri Tridiv Hazarika, Dy General Manager,
Public Affairs-OIL and other senior officials from OIL & IIE
along with forest guards and officials under Tinsukia Wildlife
Forest area. Shri Mrinal Kanti Dhar, DFO Tinsukia Division in

&

. J .

his speech appreciated OILs initiative towards providing Solar
Solutions to the remote anti-poaching camps and other un-
electrified villages and also talked about the positive changes
that the Solar Lighting System, Solar Lamp, LED Lights & Cook
stoves are going to bring in daily lives of the forest officials
who are posted in the interiors of the dense forest.
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OILl’s Independent Director visits Duliajan

Prof (Dr.) Asha Kaul, Independent Director, OIL and
Chairperson of OlIL's Board level CSR & SD Committee
visited OILU's FHQ, Duliajan on 7" March 2019 while
Ms. Amina R Khan, Independent Director of OIL visited
Duliajan on 10" March, 2019. During their stay, they
visited OIL's CSR project sites, OIL's installations and
interacted with diverse stakeholders.
1
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Dubi, Chili and Balu translocated to Manas National Park

Oil India Ltd adopted three One-Horned Rhinos orphaned
during the devastating floods in July 2016. On 21 January
2019, two Rhinos were translocated and thereafter on 10*"
February 2019 the third Rhino was translocated from Centre
for Wild Life Rehabilitation and Conservation (CWRC), Panbari
Borguri, Bokakhat, District Golaghat, Assam to Manas National
Park, Narshingbari, Assam. Upon translocation, these One
Horned Rhinos will be shifted to an acclimatization site where
they will spend the next one year developing site fidelity before
being released in the National Park. From OIL, Shri Sudipta
Chakravarty, GM(CSR), Shri J K Dutta, DGM(Land) and Shri A
K Azad Khan DGM(Electrical) Pump Station 3, Jorhat were
present at CWRC, Panbari to witness the momentous event
on 10" February, 2019. These One-Horned Rhinos calves were
orphaned during the floods in July 2016 and Qil India Ltd under
its CSR initiative took up this noble cause by being first the
PSU to fully support hand raising & rehabilitation of these
orphaned Rhinos at the Centre for Wild Life Rehabilitation
and Conservation (CWRC), Panbari Borguri, Bokakhat, District
Golaghat, Assam for almost two and half years till the time
they are little grown and ready to be translocated. Qil India

Ltd has committed a total financial assistance of Rupees Fifty
Lakhs towards this initiative for a period of 4 years starting
from the time of adoption till the Rhinos are ready to be
released in their natural habitat. As per the records of CWRC,
the names of the youngest rhinos are Dubi (female), Chili
(female) and Balu (male). These three names are based on
the place of rescue of each rhino.

OIL signs MoU under
Aspirational District Program

Aspirational Districts Programme

The ‘“Transformation of Aspirational Districts’ programme aims
to quickly and effectively transform the districts. The broad
contours of the programme are Convergence (of Central &
State Schemes), Collaboration (of Central, State level ‘Prabhari’
Officers & District Collectors), and Competition among districts
driven by a mass Movement. With States as the main drivers,
this program focuses on the strength of each district, identify
low-hanging fruits for immediate improvement, measure
progress, and rank districts.

To enable optimum utilization of their potential, this program

Address by Shri P Deka, RCE, OIL during MoU signing at Namsai

focusses closely on improving people’s ability to participate
fully in the burgeoning economy. Health & Nutrition, Education,
Agriculture & Water Resources Financial Inclusion & Skill
Development, and Basic Infrastructure are the programme’s
core areas of focus.

As part of the initiative, OlL also partnered through Aspirational
Districts Programme to improve life of the people in the
districts of Assam and Arunachal Pradesh.

OIL has recently signed MoUs with DC, Namsai, Dhubri and
Goalpara in the month of March, 2019. The Development
projects earmarked under the MoUs are:

MoU Signing at Namsai
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Namsai (MoU signed on 5th March, 2019):

1. Purchase of 8 nos. of vehicles for Tiffin on Wheels Program

2. Procurement and installation of 2 nos. of Color Doppler
USG Machine at District Hospital, Namsai

3. Construction of 25n0s of School Toilets in Govt Schools
Goalpara District, Assam (MoU signed on 6th March, 2019):

1. Construction of Girls Toilets
2. Drinking water facility in Govt Schools

MoU Signing at Dhubri

3. Drinking water facility to Angan Wadi Centre

4. Procurement of Boat Ambulance

5. Procurement of Road Ambulance

Dhubri District, Assam, (MoU signed on 7th March, 2019):

1. Construction of Girls Toilets in 41 Govt Schools
Construction of Sports Stadium: 2 nos

2
3. Procurement of Boat Ambulance
4

Procurement of Road Ambulance

MoU Signing at Goalpara

OIL organises Health Camp at Rongsongi

In its commitment towards Corporate Social Responsibility Oil
India Hospital, Duliajan reached out to the needy patients of
Rongsongi, Tipomia Gaon under Chabua on 27" of March 2019.
The medical staff of Oil India Hospital, Duliajan comprising of
three doctors, two nurses and a team of Paramedics conducted
a day long Diabetes and Hypertension detection camp along
with a general health check-up for the people of the region.

The camp began with a health awareness talk on two most
dreaded lifestyle diseases namely Diabetes and Hypertension.
This was followed by Blood sugar and Blood Pressure check-
up of the people from the area.All together 101 patients

were screened for BP, Diabetes along with a check-up of
their general health.

The team from Qil Hospital successfully detected 20 new cases
of hypertension and along with 5 Patients with Diabetes all
of whom were not aware of having the diseases.The patients
were provided necessary medication, advice and assured
follow up by Qil Hospital in the future.

The camp was a successful endeavour on the part of the
medical team in prompt detection and early intervention of
lifestyle diseases in the needy population of the region and
went on to earn the good will of many.



SPORTS

OIL hosts 26t PSPB Inter Unit Carrom Tournament

26th PSPB Inter Unit Carrom Tournament was hosted by QOil
India Limited from 1 to 4 March 2019 at Tolly Club, Kolkata.
Major participants were from ONGC, HPCL, IOCL, EIL, NRL,

MRPL and OIL. The Winner of Men'’s Singles category and
Women'’s singles category were Mohd. Ghufran and Ms.
Kajal Kumari respectively from IOCL.

OIL hosted the 39* PSPB Inter Unit Golf Tournament at Jaypee
Greens, Greater Noida from 5th to 8th December 2018. About
88 golfers from member PSUs participated in the tournament
which was inaugurated by Shri Rajiv Bansal, IAS, Additional
Secretary & Financial Advisor in the Ministry of Petroleum & NG.

Oll's Team A, comprising of Pranavi Urs, Annika Verma, Hari
Mohan Singh, Anant Ahlawat and Varun Parikh won the
coveted Championship Trophy. OIL's Team B comprising of
Sifat Sagoo, Simarjeet Singh, HS Kang, Shravan Desai and
Raghav Chugh emerged as the Runners Up in Gross Score.
ONGC Team A finished 3.

The PSPB Presidents Trophy for Board level executives was
won by Mrs. R S Borah, Director (Finance), OIL and Shri S

Jeyakrishnan, Director (Marketing), HPCL. The best player of
the tournament was young Pranavi Urs of OIL who shot two
steady rounds of 70 to total 140 (4 under).

OIL Clinches in the PSPB Inter - Unit Squash Tournament

OIL clinched awards in the 1 PSPB Inter-Unit Squash
Tournament, hosted by NRL held at Numaligarh from 22
to 25" of January, 2019. Apart from OIL, three other teams,
ONGCL, NRL (A) and NRL (B) participated in the tournament.

¢ Men’s Team winner : Gurveer Singh, Nitesh Kumar, Jitendra
Kumar, C. B. Prasad

¢ Men’s Individual winner : Gurveer Singh

¢ Men’s Individual 2nd Runner-up : Jitendra Kumar

¢ \Veterans’ Team winner : P. K. Dhodapkar, Jayanta Kalita,
Arindam Bhattacharyya, Amarendra Narayan

¢ Veterans’ Individual winner : Jayanta Kalita
¢ Veterans’ Individual 2nd Runner-up : P. K. Dhodapkar
¢ Ladies’ Individual 2nd Runner-up : Chandana Phukan

3 ]
frars FaFE LT
SOQUASH TOURNASENT 201513
HOSTED BY :Inuuuleu'ﬂ MLFINTAY LIMITED
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374 CPPA Open Fide Open Chess Tournament

An International open FIDE Rating Chess Tournament was
held in Bihutoli, Duliajan from 15" December 2018 to 20%
December 2018. The Tournament was successfully organized
by Chess Players Parent’s Association (CPPA), Duliajan with
support from Qil India Limited where 130 players from
different states of the country including West Bengal, Tamil
Nadu, Gujarat, Rajasthan, Arunachal Pradesh, Nagaland,
Manipur, Tripura and Assam had participated.

For the first time, 3 International Masters (IM) of Chess

OIL clinched awards in the 38™ PSPB Inter Unit Tennis
Tournament, hosted by IOCL at LB stadium, Hyderabad from
23 to 27% December,2018.

Hakim Ali &
Sanjeev Kumar Pegu (Winner)

Hakim Ali (RUNNER-UP)

¢ Veteran open Doubles :

¢ Veteran open Singles

participated in this tournament. The oldest player, Shri TV
Subramanian (85 years old) from Trichy, Tamil Nadu and the
youngest player was Ms. Niranjana Achyut Borah (5 years
old) from Silchar, Assam.

Ms. Sneha Halder who is from Kolkata and a National Under-9
girls champion of 2018 and Bronze Medalist in Commonwealth
Chess Championship 2018 Under 10 Girls category also
participated in the tournament. A souvenir was released on
the final day to commemorate the event.

Awards & Accolades

Mr Tridiv Hazarika, DGM(CSR&CC), Public Affairs Department,
Oil India Ltd won the15" GMA Managers Competition held
on March 23, 2019 at Guwahati. Organised by Guwahati
Management Association (GMA), the Best Managers
Competition is a platform to recognise professional
achievements of Managers with focus on their exemplary
contribution towards their respective organisations.

Mr Tridiv Hazarika secured the first position and received his
award at an award ceremony held in Assam State Museum
Auditorium at Guwahati on 29" March, 2019. He received
the award from Prof. (Dr.) S.P. Singh, Vice chancellor, Royal
Global University in the presence of Dr P Bharali, former
Director (Operations), OIL, Mr Swapnanil Baruah, IAS (Retd),

- OILNEWS  messsssssss

March 20, 2018 Guwahati
Venue : Kanak Lal Barua Auditoriu

Former Commissioner, Industry & Commerce, Government
of Assam, senior officials from GMA and other dignitaries.
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OIl's

Commitment to Environmen

OIL undertakes mass tree

plantation every year inits
operational areas to contribute
towards habitat conseryation anc
carbon sequestration. Tree
pollution from the atmos
help us breathe.




