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Hindi Section
OIL News congmtu{ates Gabon team for

their achievement...

— Detailed story on Gabon Oil Discovery will be published in next issue of OIL News.

EDITORIAL

Dear Reader,

Just as we prepared to give the finishing touches to this edition, the news of OIL’s first ever overseas discovery in Gabon trickled in and there was a great sense
of achievement and euphoria amongst all Oilindians. We shall carry a detailed account of this milestone event in OIL’s corporate journey in ensuing issue since
more detail were awaited from Team Gabon. Accolades like the Golden Peacock and BT Star awards add on to the feel good factor as the Company moves on
to multiple destinations of excellence, overcoming many challenges en route. Talking about hurdles, ensuring that the Company’s operations do not adversely
impact the fragile environment has always been one of the main focus areas of OIL. Therefore as OIL observed world environment day, it gave an opportunity to
every Oilindian to reiterate one’s commitment to environmental sustainability and sustainable development.

The theme for this year’s World Environment Day celebrations was” Think.Eat.Save.” Think.Eat.Save is an anti-food waste and food loss campaign that
encourages people to reduce their foodprint. According to the UN Food and Agriculture Organization (FAO), every year 1.3 billion tonnes of food is wasted. This
is equivalent to the same amount produced in the whole of sub-Saharan Africa. At the same time, 1 in every 7 people in the world go to bed hungry and more
than 20,000 children under the age of 5 die daily from hunger. Let us therefore make a commitment to ourselves that we will think before we eat and help save

our environment!
Tridiv Hazarika
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Message from Resident Chief Executive

“One touch
of nature
makes the
whole world
kin.”
- William
Shakespeare

Dear Oilindians,

The past few months have given us mixed feelings. At the
Company front our success at Gabon and the decision by the
Government to increase gas price gives us ample reasons to

feel good. However, the natural disaster at Uttarakhand and

the challenges faced by the Indian economy does dampen our

spirits as Indians.

It is a fact that individual success does not always give us joy when we witness collective failure or find a near and
dear one struggle with his or her set of problems. One of the major challenges that confront the Indian economy
is huge fiscal deficit and import of crude oil is one of the major drains on our financial reserves. The Uttarakhand
tragedy is a sombre warning from Mother Nature to the rampant deforestation and abuse of the fragile eco systems

of our nation.

Interestingly, as a responsible corporate citizen, Oil India has to play a definite role on both the above mentioned
fronts. Firstly, we have to augment domestic crude oil production to lessen the burden on the exchequer from
meeting the ever growing energy needs of the nation through imports. Now, this is a very serious challenge for us
since increasing production from ageing oil fields in Assam requires a lot of effort. At the same time, we must strike
new reserves of hydrocarbon in the country. This implies that as operators in the NELP blocks, we must be able to
carry out the exploratory work in double quick time. This requires tremendous team work and commitment from

each Oilindian to go an extra mile in order to achieve these steep targets.

As regards to the lessons that one needs to learn from the Uttarakhand disaster, we realise that as an extractive
industry, stakeholders are always apprehensive of the possible negative impact from our operations on the
environment. This is where OIL must always score high and demonstrate through our actions that we are aware of
our responsibilities in protecting mother earth as we take our valuable resources from her boosom. The standard
of upkeep of our production installations and the drilling sites would always reflect whether we can match our
commitment in visible ground level action. Now this is another area where each and every member of the concerned
installations, rigs, seismic survey crew etc must contribute to establish the highest standard of environment
management in OIL. No amount of official diktats can actually help unless each of us is sensitive to our individual

and collective responsibilities.

We are now entering into virgin areas in Mizoram and Andhra Pradesh where we will be operating in fragile
ecosystems. Same is the case in the tropical forests of Gabon. From the very beginning, we must be able to set very
high standards in environment friendly operations. The world will be watching us with a lot of expectations. We
must therefore be prepared to take greater responsibilities to ensure that brand OIL is always synonymous to all the

qualities that a responsible company with global presence needs to demonstrate at all time.
| take this opportunity to compliment the OIL team at Gabon for their commendable success! e

Warm regards, o \;r/

(K K Nath)
Resident Chief Executive




OIL bags Golden

Peacock Award

hri S K Srivastava, Chairman &

Managing Director of OIL and Shri
S. Rath, Director (Operations), received the
Golden Peacock Award on “Environment
Management-2013” along with the
members of the S&E Dept. from Duliajan,
accompanied by the senior officials
from the OIL Corporate Office, Noida on
19" July, 2013 at a colorful ceremony . pr. M. Veerappa Moily, accompanied by - Shri Atul Chaturvedi, IAS, Chairman, Public
organized at Hotel Ashoka, New Delhi. Enterprise Selection Board, Justice (Dr.) Arijit Prasayat, former Judge, Supreme Court,
The Award was presented by the Hon’ble ~ Chairman, Authority of Advance Ruling (Customs, Central Excise & Service Tax) and
Minister of Petroleum and Natural Gas Lt. Gen. J. S. Ahluwalia, PVSM (Retd.), President, Institute of Directors.

OIL bags
BT Star Awards

private sector, distinguished bureaucrats

and High Commissioners.

The Chief Guests present on the occasion
were Hon’ble Chief Minister of Haryana,
Shri Bhupinder Singh Hooda, Governor
of Arunachal Pradesh, Lt. Gen. Nirbhay
Sharma and Governor of Chattisgarh,
Shri Shekhar Dutt.
Bureaucracy Today a magazine on
IL was given away two awards “BT Star Best National PSU”  governance in India has instituted BT-Star PSU Excellence Awards
Oand “BT Star Best PSU in Excellence in Market capitalization”  to celebrate excellence, and best practices in PSU business and
in a glittering function held at New Delhi on 19" June, 2013.  recognizes those who have driven India’s rapidly transforming
Shri N.K. Bharali, Director (HR&BD) received the awards in the =~ economy. The eminent jury panel is led by Shri TKA Nair, Ex-
presence of august gathering of personalities from public sector, ~ Principal Secretary to Prime Minister.




CMD'’s visit to Japan with the delegation
led by Hon’ble Prime Minister

he Government of India with the approval of Hob’ble Prime

Minister of India has constituted an India-Japan Business
Leaders’ Forum (lIJBLF) with prominent business Leaders from
India as its members. Shri S. K. Srivastava, as a member of the
IJBLF was nominated by the Hon’ble Prime Minister of India and
had visited Japan on 28" of May 2013. The delegation was led
by Hon’ble Prime Minister, Dr Manmohan Singh, Shri TKA Nair,
Adviser to The Prime Minister, Shri S S Menon, National Security
Adviser and Shri Ranjan Mathai, Foreign Secretary, were part of
Prime Minister’s entourage. The meeting of the IJBLF was held in
Tokyo from 28 to 29t May, 2013.

Shri S K Srivastava, CMD OIL with PM of Japan & first Lady and other
On 28" May, 2013, Hon’ble Prime Minister of India, Dr. Manmohan business leaders

Singh hosted a lunch for the IJBLF members. During his address, - Il |

the Hon’ble Prime Minister stressed on the importance of
strengthening energy cooperation in areas of renewable energy
and energy conservation, Clean Coal Technologies (CCT).

On 29" May, 2013, the meeting was held between the Business
Leaders of both the countries in which various issues relating to
cooperation were discussed. During discussions CMD of OIL Shri
Srivastavastressed onthe need for co-operationinthe hydrocarbon
energy sector. Both countries were heavily dependent on imports
of crude oil, LNG etc. and hence Shri Srivastava suggested that
both countries can come forward to facilitate cooperation across
the entire hydrocarbon value chain. The suggestions put forward
by Shri Srivastava were taken positively as both countries needto ™ Shri § K Srivastava in Tokyo at a dinner with PM of india an/apan
enhance their energy security. and participating delegates

Bidding
Uolien

Oil India bade farewell to Shri Binanda Deka, ED-Production
who retired from his services of OIL on 31st May, 2013. In the
various farewell function held at Duliajan and other offices, his
exemplary services to OIL was acknowledged, especially his
towering leadership and personality.

W Oil indio Limited




Mock Drill at OIL’s Installation to Check Preparedness

il India Limited (OIL) on Thursday conducted offsite disaster
O mock drill at its Makum Qil Collecting Station (OCS) to check
the preparedness on disaster to minimize the loss/damage to the
property & its environment as well as to the community.

The drill was carried out involving the employees and officials of the
variousdepartmentsofOlLin cooperationwith, District Administration,
local police, and neighboring participating industries.

A scenario was conceived by OILs officials considering intense fire
at Tank No 5 (East side) of Makum OCS for disaster mock drill. The
fire tenders along with fire fighting resources from Duliajan were
mobilized for fire fighting job.

Under the “Mutual Aid scheme for Emergency Response Plan”

participating industries like Indian Oil Corporation Limited
(Digboi), Assam Petrochemicals Limited, Assam Gas Company
Limited, Brahmaputra Valley Fertilizer Corporation Limited,

North Eastern Electric Power Corporation and Coal India Limited
provided supported in the form of fire fighting equipment, rescue
and medical assistance, to control the disaster at Makum. Active
support from Civil Defense, CISF, OIL Security and OIL Hospital
helped to minimize damage due to the disaster. As a part of the
exercise, ambulances were also rushed to the site to provide
medical treatment to the injured persons.

The offsite mock drill was concluded successfully with the de-
briefing session.




OIL Annual Internal HR Conference 2013

Getting Business Results through Performance Management

uman Resource Management is at the core of growth and
H development plans of every organization. OIL identified
this need and designed the Internal HR Conference wherein the
HR heads and professionals from the Company participated and
openly shared their experiences, successes and various initiatives,
opportunities and challenges.

Qil India Limited had successfully organized its first “OIL Annual
Internal HR Conference” on the theme “Getting Business Results
through Performance Management” from 28 to 30 June 2013 at
Lucknow under the esteemed leadership of Director (HR&BD) and
the towering efforts of the HR team.

Shri S.K. Srivastava, Chairman & Managing Director was the Chief
Guest of the occassion. Shri T.K. Ananth Kumar, Director (Finance),
Shri B.N. Talukdar, Director(E&D) and Shri N.K. Bharali, Director
(HR&BD), Shri K.K. Nath, Resident Chief Executive and Smt. R.S.
Borah, Executive Director (F&A), Shri Varunoday Sharma, GGM
(KGB&BEP) and Shri J.K. Borgohain,GGM (RP) along with GMs of
HR Group and technical departments like G&R, Production, Drilling

and NEF graced the conference with their benign presence and
active participation.

On the first day after the Opening Ceremony, Shri D. Barua, GM
(HR) delivered the welcome address followed by Keynote Address
by Shri N K Bharali, Director (HR&BD) and Chief Guest address by
Shri S. K. Srivastava, Chairman & Managing Director of OIL.

Shri N.K.Bharali, Director (HR & BD) in his Keynote Address
appraised the key objectives of the conference and stressed on
the significance of Performance Management System (PMS) as a
systematic process that helps in enhancing performance to align
to strategic goal.

In his address as Chief Guest, Shri S.K. Srivastava, Chairman
& Managing Director highlighted the importance of Human
Resource and its role in nurturing aspirations by understanding the
capability of individual. In his address Shri Srivastava quantified as
how an organisation with best tools, machines and equipments
can fail with ineffective human resource. It becomes tough to

Shri SK Srivastava, CMD; Shri TK Ananth Kumar, Director (Finance); Shri BN Talukdar, Director (E&D);
Shri NK Bharali, Director (HR & BD) and Shri D Barua, GM (HR) addressing the audience
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Participants of HR Conference 2013 posing for a group photograph
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An interactive session by Shri TS Madaan

deal with multicoloured emotions and feelings and that’s where
HR plays an imperative role by understanding the sentiments and
ensuring that right person is allotted the right job.

Shri T S Madaan, a Motivational Speaker with over 32 years of
experience delivered a lively and Inspirational Talk on Life Skills &
Work-Life-Balance. All the participants actively participated in the
interactive session.

The conference was attended by participants from all the spheres
of OIL viz. Fields’ HQ-Duliajan, Corporate Office-Noida, Rajasthan
Project-Jodhpur, KG Basin Project-Kakinada, Calcutta Branch-
Kolkata, Pipeline HQ & CoEES-Guwahati and also representative
from DGH. A total of 41 participants including CMD & Directors
attended the conference. Six outstanding presentations on key
HR Issues were made by the various departments of HR Group
followed by an exclusive session on views & insights by the
Directors and the participants at the conference.

ShriS.K.Srivastava, Chairman & Managing Director in his concluding
speech emphasized on the role of HR that needs to play a significant
role to cope up with growing competition and expansion. HR has
to foresee the future of the Company and prepare its people, Shri
Srivastava added.

The first HR Conference of OIL was an inspirational platform to
the HR fraternity generating ideas, information and knowledge
and understanding the challenges and opportunities through
meaningful discussions and deliberations.

A Call for Collective action on World Environment Day

emonstrating the spirit and ethos of a responsible corporate
Dcitizen, Qil India Limited observed World Environment Day
2013 onJune 5, 2013 by emphatically reiterating its commitment
to environmental sustainability and sustainable development.

The WED 2013 campaign revolved around the theme THINK.
EAT.SAVE. The global food system has profound implications
for the environment. This global campaign aimed to reduce the
negative environmental impact of food loss and waste across
the food chain. As individuals, in our role as consumers, we
have a pivotal role to play towards reducing food waste through
planned, conscious lifestyles changes and adopting sustainable
consumption practices.

WED celebration started on 1% of June 2013 with on-the-
spot Drawing/Painting & Essay competitions held in OIL H.S.
School, Duliajan aimed to create awareness among the young
minds on the importance of protecting the planet. Around 200
enthusiastic children from class IV to XII*" from various schools
in and around Duliajan participated in this event.

On 5% of June 2013 a ceremonial tree plantation programme was
organised at Crisis Management Team premises. The occasion
was graced by Shri K.K. Nath, RCE as the Chief Guest along with
Shri R. Borgohain, GGM (Planning), Shri N.K. Das, GGM (P), Shri
S.N. Singh , GM (Geo services), Shri P.N. Sarma, GM (CMT) and
other dignitaries.

Shri D.K. Goswami, GM (HSE) welcomed the august gathering
while Shri A. K. Acharya, Head (S&E) read out the message
received from CMD, OIL on the occasion. Shri K.K. Nath

B Ol indio Limited
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electronically released the special issue of E-bulletin on WED
prepared by S&E Department.

S&E Department in collaboration with Environmental Pollution
& Global Warming Awareness Centre —a non Govt. Organisation
based in Duliajan, conducted an awareness seminar on
“Environment Pollution & Global Warming” at Duliajan Girls
College and subsequently carried out a mass tree plantation
drive in the college premises.

The World Environment Day, 2013 was also observed in other
spheres of OIL in Digboi, Moran and various Departments with
tree plantation and awareness campaigns.



OIL Commissions Bhogpara OCS

hogpara OCS was successfully commissioned on 29" May,

2013 and put on line that would significantly reduce the
BS&W load in the inlet crude to ITF, Tengakhat. The OCS was
ceremonially inaugurated by Director (Operations), Shri S. Rath
in presence of Resident Chief Executive Shri K.K. Nath, erstwhile
Executive Director (Production) Shri B. Deka, Senior Executives of
Fields and a host of OIL employees. During inaugural ceremony,
Director (Operations) Shri S. Rath while appreciating teamwork
involved in construction of Bhogpara OCS, expressed his desire to
see latest technology to be brought in all future OCS installations.
During the function, Shri Rath ceremonially opened a valve in the
Manifold to put one well of Bhogpara area into line.

Speaking onthe occasion, ShriK.K. Nath, RCE made special mention
of hard work put in by all employees under harsh climatic condition
and appreciated commitment of each employee in its operation &

maintenance. Shri B. Deka, erstwhile Executive
Director (Production) expressed his immense
pleasure to see Bhogpara OCS in operation as
it would significantly improve crude quality
being supplied to refineries.

Bhogpara OCS stands as a true testimony of
concerted teamwork and undefeated zest
for achieving organizational goal for Qil India
Limited. A piece of barren land was the
beginning of saga Bhogpara OCS. Brick by brick,
block by block, the landscape slowly turned
into a full-fledged engineering installation.
Execution of Bhogpara OCS Project, however,

el :
Ceremonious inauguration of the OCS by Shri S. Rath, Director (O)
& other senior officials

A bird's eye view of newly commissioned Bhogpara OCS

was a mixed platter of external adversities and prolonged
litigation matters. Nonetheless, the entire Project team never lost
its focus. What it needed was meticulous planning & organizing,
controlling situations, motivating employees, adapting to change
and delivering results. The credit of Completion of Bhogpara OCS
Project undoubtedly goes to the entire team members who were
involved from time to time.

As a mark of OIlUs commitment towards green environment,
saplings were planted in the premises of the OCS by all dignitaries
present during the function, including Director (Operations)
Shri S. Rath, Resident Chief Executive Shri K.K. Nath, erstwhile
Executive Director (Production) ShriBinanda Deka, GGM (Planning)
Shri R. Borgohain, GM (P-Qil) Shri N.K. Das, GM (PP) Shri C. Bose
and IOWU President Shri Rajen Gogoi.

There was an overwhelming participation by executives and
employees from different departments during the inaugural
function.
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Life of a Doodle Bugger

few years back in the volume of the journal “Leading Edge” commemorating seventy
five years of Society of Exploration Geophysics, | chanced upon an article by a wife
of a field geophysicist. The article had the title (if | remember correctly) “From the
wife of a doodle bugger”. The article was an eye opener for a geophysicist like me and
/ y made me understand the problems and troubles faced by our better halves when their
' husbands engaged in geophysical surveys stay in camps which are away from home for
\ long periods.

This article in due course of time led me to a google search. This search in google led me
to a definition of a purely American word “doodle bug” — it a divining stick or wand or
rod or a similar device supposedly useful in locating underground water, oil and minerals.
The doodle buggers or the users of doodle bugs, in the good old days, claimed to possess
some sort of occult power by which through twitch of his doodle bug used to locate
water. This water-finding later on changed to an art of finding oil. These were the days
when science and technology were primitive. With industrialisation, mankind’s demand
for energy increased many a times. The doodle bugging, in the course of development
of mankind, have become an applied science and technology by itself. In modern
terminology, field people engaged in geophysical parties (mainly seismic survey parties)
are known to be called as doodle buggers. The doodle buggers move from place to place
to carry out seismic survey for the quest of hydrocarbons. The equipment, lifestyle etc
of doodle buggers have changed with time — but the very soul of a doodle bugger as the
fore runner of exploration and development of oil and gas fields remain the same. The
camp life, the doodle buggers have adopted, gives a different perspective and sense of
duty in their lives.

Dr. Rahul Dasgupta
GM - NEF

The doodle buggers are of different professions with varied educational background. Some
are geophysicists and engineers who graduated from premier educational institutions of
the country. These well-trained doodle buggers generally performs the knowledge works
in the crews and the senior of them is the manager or the party chief of the seismic
survey party. They are assisted by technicians of different skills — some are surveyors,
there are shot-firers, shot-hole drillers and instrument technicians (called observers in
seismic parlance). The crew has variety of people — drivers, cooks, cleaning staff, security
personnel and many others. All these doodle buggers work together to form an entity
called a seismic survey party.

When a seismic party goes to a new area — the activities start much before the actual
work. The key party members makes reconnaissance visit of the area to understand the
location population, problems posed by logistics, selecting camp sites etc. The first team
to reach the work area are the surveyors accompanied by some junior staff along with
Party Chief and Camp-in-charge. As the Surveyors with their sophisticated equipment
like Differential Global Positioning Systems (DGPS), Total Stations etc. start the line
survey for the seismic survey operations, the Party Chief and the Camp-in-charge goes
on with constructing the camp, which the party members, the doodle buggers, will make
their home for next few months. As the camp construction nears completion, the other
members of the party reach the camp with sophisticated seismic data acquisition systems,
cables, geophones etc. They are ready for the work in the area for the next few months.
The seismic survey essentially involves drilling shot-holes and placing geophones and
sophisticated ground electronics (connected by special cables) at designated points. The
shot-holes and then loaded with seismic explosives which are then blasted. The elastic
waves which are generated by the lasting of explosives are recorded by the geophones,
which acts as ears on the earth, and subsequently transmitted to the main seismic
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equipment through cables. The data collected gives the image
of the earth’s interior and from this the possible reserves of oil
and natural gas are identified.

The doodle buggers are famous for their gypsy type bohemian
lifestyle. Many of them are the source of interesting events
which becomes the life-line of the seismic survey camps. The
seismic survey camps are collection of tents and thatched
houses to make makeshift accommodation for living, offices
and other amenities. The doodle buggers developed a practice
of staying in such make shift accommodation for significant
part of their lives. All these together make doodle buggers
a different set of people who are playing an important role
towards meeting the energy requirement of the nation and
the entire mankind.

The everyday life of doodle buggers starts quite early in the
morning as the sun rises. They perform their duties with
precision and efficiency found only with army units. Most of
them are out of their beds before the sun peeps out to signal
the start of a new day. With the army-like efficiency, the entire
crew of doodle buggers get ready for the day’s operations. The
party chief and the geophysicists with careful eyes make sure
that the different doodle buggers leave the camp for their daily
work in time.

Every doodle bugger knows his job. They have to perform their
small bit to achieve the very purpose of their profession, which
is to acquire quality seismic data. In the field, there will be very
supervision on them. The doodle buggers know very well that
the efficiency and productivity of the crew and data quality will
fully depend on them. If anything goes wrong, the error creeps
into the entire process of exploration and development. The
doodle bugger needs to be correct and accurate everywhere.
They have to report all anomalies they face. This is the essence
of the purpose of life of a doodle bugger. In the field, during the
day, they have to haggle with the shot-hole drilling contractor’s
personnel regarding depths of shot-holes, which is the key for
acquiring good quality data. They have to reign over the labour
contractors for supply of adequate labour and for resolving
some of the issues with local populace.

After the hard and fulfilling days work, the doodle buggers
return to the camp. After the regular reports and stock keeping
and hand-over, and after off course some daily chores, doodle
buggers begin the activities which make their camp life a
distinctive feature. There are child like mischievous pranks
which every doodle bugger seem to like. Some spend their
evening quietly, some with little drinks and off course after a
few pegs some get bit noisy and other doodle buggers have to
act to bring him under control.

The working season of doodle buggers are mainly in winters.
Our camps in Assam and other parts of NE gets rejuvenated by

the music and dance of “bihu”, both around the bhogali bihu
and rongali bihu during January and April every year. Some of
them dance bihu from tent to tent to collect money for bihu
feast of the entire camp. All these let them forget the pain of
being away from the dear ones for long periods of time.

Away from home is always painful. During the bygone days
when the telecommunication was not so developed, the
doodle buggers did not have any contact with their families
for months. But the activities in the camps not only gave them
solace from this pain but also helped them to hide their yearn
for their dear ones.

There are sometimes interesting events during their field
work. Many a times, young doodle buggers fall in love while
working near some villages and more than often they find
their life partners while working in seismic crew. Sometimes
their demeanours bring unnecessary problems to the Party
Chief who along with senior doodle buggers takes pain to
placate the local populace and resolve the issues for the best
of everybody.

The life of doodle buggers goes on like this. Like gypsies, they
move from area to area. Wherever they go and stay, may be
for a short period, their presence is felt. The local boys get
employment in the non-cultivating season, local business
flourishes during the period and as they move out of the area,
they leave an indelible impression in the minds of the people
around.

In this peculiar life style of doodle buggers, certain incidents
remain in the minds. An incident involving a foreign national
who lost his way in Jorajan forest is an example. A foreign
national engaged in a seismic party went to the forest area for
seismic survey work along with a small team of workers. They
were stuck by inclement weather and the team lost their way.
The walkie-talkie sets stopped functioning also. As they were
not traceable, alarm was raised with local administration and
army units. The night was a nightmare by itself. But all well
that ends well — the next morning the team could find their
way out of the forest and were rescued.

The geophysicists, the educated and qualified doodle buggers,
move on to carry out work in seismic data processing and
interpretation. The others spend their lives mainly in the
camps — they prefer to continue to work as doodle buggers.
The author was a doodle bugger and acted as a Party Chief. Till
recently, he held the position of the head of the department of
doodle buggers in an oil company. The life of doodle buggers
always attracted him and he was drawn to the seismic camps
may be more often than required. Now also he longs to be
with the doodle buggers in seismic camps. Yes, it is true that
“Once a doodle bugger is always a doodle bugger”.
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"Challenge Yourself to the Best"
Says Google Inc. Business Development Head

l‘

here cannot only be success; failure is a must to measure
Tone’s success, said Mr. Gandhi, Business Head Development
of Google Inc., while interacting with the students of schools in
and around Duliajan. His announcement of Google available in
Assamese language by the year end was highly cheered by one
and all present in the auditorium of Duliajan Club.

On Saturday, May 11, nearly 200 students from Class IXth to Xlith
of OIL Higher Secondary School, KV, DPS, St. Xaviers and others
gathered in the Auditorium of Duliajan Club to eagerly interact
with the Business Head Development of Google Inc., Mr. Gautam
Gandbhi. Shri Pranjit Deka, Head — Administration (Field Operations)
gave a traditional welcome to Mr. Gandhi.

“When | was in school, | used to sit in the school computer room
the whole day and used to write some or other programmes. |
took three months to write the programme of Hangman.” began
Gautam Gandhi. “My teacher called my father and complained
that | am cheating. How could | write such a programme on my
own? They could be convinced only after | wrote the programme
of tic-tac-toe. You should continuously be doing such a thing which
you enjoy and come out with a new thing which makes people

1”

think that you are cheating

he went on and the students by then

OIL INDIA LEITED

Welcomes
Skri Gautam Gandhi
Head-Business Development
Google Inc.
Date :@ 11" May, 2013

YVienia « Faliaian Clah

Shri Pranjit Deka, Head — Administration (FO) felicitating Mr. Gandhi

were already in grasp and were keen to hear more. Enjoy what
you do is the mantra given by him to the students.

Questions from the students were on various subjects from the success
of Google to the wide range of information available on Google.

Mr. Gandhi left the future engineers/doctors/business leaders etc.
with valuable insights, advising them to benchmark themselves
always with the best in the world and a thought provoking
question, “What can you do to achieve your goal?”




Binu wants to play for her Country
“l love to win medals which will make my parents and my Country proud of me”

Binu Gogoi, an exceptional athlete from Lalmati Pengeree, a
small remote village of Tinsukia district became a role model
for children of her village. Binu, who is now a full grown 18 year
old beautiful lass was born with an exceptional quality of courage,
determination and willpower to Mr. Biren Gogoi and Ms. Seema
Gogoi in the year 1998. Since childhood Binu was always ahead
of her counterparts when it came to participating in any gaming
event. As was shared by her parents she never liked playing the
traditional toys with girls of her age rather she would gleefully hop
out of the back door to play gully football with boys elder to her.

To them she never gave the
impression of a demure little girl
andtherefore was never driven
out of the gang of footballers.
The reason was not only she
beingbold and beautiful, butshe
was always a smart performer.
At a tender age Binu was too
fast to learn the tactics of
controlling the ball, running
with the ball and striking the
%= ball. Binu’s father proudly
recollects with moist eyes
that Binu was more than a daughter.
e Sheatall times supported her family
emotionally as well as physically in
whatever way she could. She loved accompanying her father to
the paddy fields and helping her mother to collect firewood. In his
words “Ami ketiau amar lora eta nai buli dukh kora nasilu”. “We
never regretted not having a son”.

Whenever there was any sports event at the school, she was the
first to raise her hand to participate. She was equally proficient
in her studies. Her dexterity made her a favorite amongst her
teachers. With the initial rendezvous with the game of football,
she almost mastered it. But it was also to her utter surprise that
as she grew up she drew herself close to athletics. She calls it her
destiny as well as the inspiration and stimulation of Tarun Gohain
Sir. Tarun Gohain was the sports instructor who visited the
Medium English School of Pengeree once a week. Children would
run left right and centre at the sight of the cheerful young man.

Ms. Nayana Madhu Dutta, PRO, OIL

He was also one of the active members of a youth club which took
the responsibility of encouraging games and sports in the village
especially amongst school children and youth. Mr. Gohain’s visit
made the children eager to attend classes where the teachers
would lure the kids to concentrate on their studies at the expense
of playing games and having fun. Binu was regular to school and
was a dedicated student of Mr. Gohain. Her uniqueness was in
her strength and power factor and had the potential of being a
promising sprinter. Thus, began Binu’s journey from a small village
to state and national level Athletic Events.

Binu confesses that as a young high school student, she had totally
different plans for herself. She wanted to exceptionally excel in
sprinting making it her profession. She dared to share her dream
with her parents who after few initial hiccups agreed to support
her passion with the only promise of completing her studies at
any cost. With that promise, sky was the only limit for Binu and
her aspirations. After participating in several sports events at the
school level and not knowing where to fly next, she was hoping to
find a launch pad which will provide her the platform to showcase
her talent and a way to direct her energies to achieve her ultimate
goal. She knew it was not going to be easy for her and her family
to support the journey.

It seems God has his own plans for each and every one of us.
He too had a brilliant plan for Binu where he wanted Oil India
Limited to play a significant role in supporting her to achieve the
desired. Like in every chemical reaction we cannot negate the role
of a catalyst; similarly OIL had provided Binu the much required

Rural Sports at Baghjan




platform to take a leap to the next higher level.

A Navratna Company under the Ministry of Petroleum and Natural
Gas, Government of India, Oil India Limited is the second largest
national oil and gas company in India. Over the years OIL has
engaged itself directly with local communities, identifying their
basic needs and integrating their needs with business goals and
strategic intent. In 1962 the idea of collective rural development
was first initiated in Oil India Limited, today it has reached many
milestones by taking partin aninclusive growth where the industry
and the society had developed simultaneously. Oil India’s earnest
endeavour through rural sports to provide a veritable platform
and an activity for overall development in the rural areas began in
the year 2001 in Shalmari, Tingkhong.

It was found that during those days there was no village level
sports event and there wasn’t any significant initiative from the
government agencies either which could mobilize the budding
talents. Therefore, instead of supporting on a piecemeal basis, OIL
took the social responsibility of structuring a model which would
popularize athletics and other traditional sports at the village level.

It was in a rural sports event sponsored by Qil India Limited in
association with Tekeri Raidung Pathar Yubak Sangha in the year
2011-12 at Tekeri Raidung village in Tinsukia District, Binu got her
first opportunity to participate at a bigger stage. Students from
more than 30 schools participated in the event. The spectacular
performances of the school children in sprinting events like
high jump, long jump, shot put, discus throw, javelin throw, etc.
and other traditional sports like Kabaddi, Kho Kho, and Volley
was inspirational. Binu’s performance in the event was not just
appreciated by adjudging her as the best athlete but she also
caught the fancy of an official cum trainer of Sports Authority
of India (SAI) who had graced the occasion as one of the judges
for the sprinting events. As it is rightly said, that only a diamond
merchant can tell the preciousness and value of a diamond, Binu
was right away given the opportunity to train under SAl, Guwahati.
Since then till date she had never looked back and participated in
several events at the District, State and National levels achieving
many laurels. Amongst many, she participated in the following
events displaying her explosive strength and endurance:

a) Inter School Tykka Games, 2011

b) 35 Junior Assam Inter District Athletic Championship, 2011,
Sarusajai.

o

c) 36™ All Assam Inter District Senior and Junior Athletic
Championship, 2011 held at Kokrajhar

d) 23" East Zone Junior Athletic Championship, 2011, West
Bengal (bagged gold in 400 m and Bronze in Medlay)

e) 23" National Inter Zone Junior Athletic Championship, 2011,
Jharkhand

f) 38th National Women’s Sports Competition, Chennai, 2012

g) 37" All Assam Inter District Athletic Championship, Duliajan, 2013

Currently she is pursuing Higher Secondary 1% year and is under
the residential training of the best coaches of SAl, Guwahati.

Since 2001 till date OIL has supported more than 25 rural sports
in its operational areas. From a modest investment of Rs 1.50 —
< 2.00 lakh per event (initially), the investment has increased to
% 3.00 lakh in the present date. OILs investment of more than
T 50.00 lakh till date has not only mobilized the sporting talents
but also played a fundamental role in promoting sports like
marathon, javelin throw, shot put, discus throw, etc. amongst
children coming from rural backgrounds.

Over the years, the wide coverage of Qil India’s rural sports in the
print and electronic media has popularized it thereby increasing
the horizon of areas and beneficiaries covered. It is noteworthy
to mention that many young talents like Binu from the village
level have come to the limelight and are selected to participate in
several District, State and National level Sports Meet.

The story does not end here. Oil India’s rural sports has proved to
be a powerful tool for strengthening social ties and networks, and
to promote ideals of peace, fraternity, solidarity, tolerance and
justice. By and large the community engagement in organizing the
sports event has played the most important role in relationship
development between Qil India and the people of its operational
areas. The Company strongly believes that if rural sports are
supported by individuals, corporate & Government at large, the
day is not far when it will be a successful sustainable model. In the
future editions Oil India’s effort will be to increase the disciplines
and widen the geographical participation.

“Sports serve society by providing vivid examples of excellence”

— George Frederick Will, an American newspaper columnist,
journalist, author & Pulitzer Prize-winner
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Training Programme on Project Management from 24 to Training Programme on Corporate Grooming and Etiquette
28" June 2013 conducted by Institute of Public Enterprise, conducted by Panache Studio, Mumbai for
Hyderabad for Executives (Grade D & above) ETs and Grade B officers on 20" & 21* June 2013
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Keep in Touch programme on 28" June 2013 by
Internal Trainees for Executives

Training Programme on Managing Outsourcing and Contract
Labour on 30" & 31*t May 2013 conducted by XLRI, Jamshedpur
for executives

Training Programme on Corporate Grooming and Etiquette
conducted by Panache Studio, Mumbai for ETs and Grade B
officers on 18" & 19 June 2013

‘Pragati Path’ a soft skill Training Programme for Grade | to IV e - B
employee by HRDC, New Delhi from 24t to 27" June 2013 at ETDC Training on Six Sigma Green Be/t Certification from 1° to 4™ July
2013 organised by Benchmark Six Sigma Pvt Ltd, Noida

e TR - = ._.. ~
Training on Project Management from 8" to 12* July 2013

organised by Institute of Public Enterprise, Hyderabad for
executives of Grade D & above

MVT Program for Contractors' Personnels by Internal Faculty
from 8" to 13 July 2013 at ETDC
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Calcutta News

On 5% June, 2013, OIL Calcutta Office organised ‘Health Awareness Programme’ conducted by Desun Hospital & Heart Institute, Kolkata
in the Office premises. All the Executives & Employees of Calcutta Office participated in the programme enthusiastically.
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On 24 April, 2013, OIL, Calcutta Branch Office organised the Meeting for 1° MC-OC Members of all operated, jointly operated and non-operated NELP Block
at Kolkata. On this occasion, Shri TK Ananth Kumar, D (F); Shri BN Talukdar, D (E & D) and other senior officials from C & R Group attended the Meeting

Inauguration of Office cum Transit
Accommodation at Aizawl, Mizoram

The increase in activities in the NELP-VI Block at Mizoram necessitated
the Project authorities to initiate action to establish a Project Office
cum Transit Accommodation at Aizawl.

OIL Calcutta Office bid farewell to Shri Samir Kumar Mitra, Supervising
Assistant who retired from his services of the Company after the close
of working hours on 31-05-2013 after completing almost 40 years of his Shri B.N. Talukdar, D (E&D) inaugurated the Office cum Transit

dedicated service to the Company. On this occasion, a memento was given Accommodation at Aizaw! on 26" of April, 2013. During his visit to
to Shri Samir Mitra by Shri DK Dutta, Head-CB (I/C) as a token of love and Mizoram, Shri Talukdar inspected progress of the work in different
affection from the colleagues of Calcutta Office. areas like pipe store yard, drilling location-MZ 3, etc.
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Satyabrata Roy, Chief Engineer Drilling was awarded the degree of Doctor of Philosophy in Management
by Singhania University, Rajasthan. The PhD Degree was awarded in compliance of UGC regulation, 2009
for his thesis entitled ‘A comparative study on Development & Management of Malls and its impact on
small retailing — A case study in Dibrugarh and Tinsukia Districts of Assam’.

Ms. Chinkumoni Sonowal daughter of Mr. Bhadra Kanta Sonowal and Ms. Anima Sonowal of Field
Engineering Department, OIL, Duliajan has secured First Class in her 5 years integrated BA, LLB course
with 69.33% from Centre of Judicial Studies, Dibrugarh University in July 2013.

Md. Nazimmuddin Ahmed, MSc., M. Phil., son of Late, Tabarak Ali, a retired employee of OIL in Transport
Department and Ms. Rahimunnisa Begum of Duliajan has been awarded Doctor of Philosophy, from
Dibrugarh University for his research work in Some Combinatorial Optimization Problems. Dr. Ahmed has
published many research articles in the various peer review-refereed Journal from India and abroad.

Rishiraj Baruah son of Mr Protul Baruah and Ms Madhukrisna Baruah of Production Qil Department
who is a student of National Law University Gandhinagar, Gujarat represented the University for the
Asia-Pacific Rounds of Manfred Lachs Space Law Moot Court Competition. ‘Manfred Lachs’ is one of the
best moots in the world. The Oral Rounds of the same was held in Tokyo at Keio University on 1% and
2" June 2013. He received the best Spirit of Lachs Speaker International Award in Space Law in 2013 at
Tokyo, Japan.

Sundar Pegu, son of Shri Dharmeshwar Pegu of BP Project and Smt Bina Pegu has secured First Class
with Distinction securing 82% in his three years Master of Science in Petroleum Geosciences from
Banaras Hindu University.

Jetaban Borthakur, son of Jitu Borthakur of Oil India H S School and Nibha Borthakur of New Vista
English School, a class IV student studying in St Xaviers H S School, Duliajan represented Assam in
the recently concluded 6" North East Chess Championship held at Khuman Lampak Sports Complex,
Imphal from 28t February to 7" March 2013. He bagged silver medal in the under — 9 years category
in the Championship.
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37T G HTAATTE Hl AGAT G ..

a7 37r9e7 gfeerm,

freet F& wela 4 g9 A3 yrarsi &1 s7yfd g5 & 1 H
& O W gHR1 Geral & fo7g a1 3Rk 719 &1 197 981 &
fo7q @R GRT ford 7T 017, &9 Gas ST3Yfd Jar #<7 & [e7g
weIfe &1 ETeifF, TH YRAT §17 & 7, IWES H i
YT SR YR 7¢Iy 3 qrE 3 arert gAadl; gART
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el
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T fooelt & Bled owi
H omifed tw w1 uRie § At
TH. % dowad, T8 Td ey
figeren, offae iRt W@ Y,
e (y=mem) 3 gfeaee @
TR & & JATaRoT famT o weei
3R e i wmfe Aaet
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'3

WITUTST STTEHITH Shi HEATUAT
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3H TR Y IE SAREEe ik fed, Hfaar
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=1 | gfafafy et ST Agc T JEEET €. TR
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g sfea fafiee, dEyemed qeaed, TERRl
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FHIAAT T SRS fRA T | FEIYeEE (qEersd Har)
At Tga gy, weed vHE 4 e =% 9 & wy-wy
SIS o IoaAT eIl Td HHaIT 5 6 R § 9r
fora | hTeieTeT o YESTd § YeiEeh (TS ot ZH FHA
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SAfYRIRET Td hH=1El ¥ 3Tde i | RIS S e 4t
TFH I, Faeeh (TSAT) A fham




¥ 2013-14 o fAT TR THUTET hTAi-aa=
|t i 246&&3&@1——4

ﬁwzsnﬁzmsaﬁmmmimg@m
SfeTarSIE &t s1emeran § gferas TR SR 3HHh o
T8 & el § fud < WER & wEferdl, ST SR
Senl oTfe Te=T HEieEl i ad 2013-14 & Tl 7R T=tamen
FrTe GiHfa i 24 o S5 T g | oo i TEAET
At TA. IR, SH, HEIYSIEE (YIMEA TS S GUeh) J i
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JIEE T 59 %) TE LA ST FwEaad |wibfa |
+1 | 3 gferarea feeq siea e fafies & stfurm
ST STfereRTREl IR fammenedi 3 v feran | e # fofg
foran T fop fe=<t waiy, Yol Ue UIH el 1 TS s
2013 < AfqH Fwre 9 foham S | 9+t 9 e e T fh

fommamt ik wfefes s & faw af faum = &) §
At UM i ST dTfeh THRT 9FRT AL TR R /T SR
YUEHR TS o3 Heh | 9191 Bl el i AR § 98 qe +ff 33
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s | Iufterd 41 faellv $HR S, Tq@ S |9 el
fop fe=t 1 o790 JaR & i T81 aifcesh THR T 1 TEQ 8 |
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for TR g1 feifia @ea wiftd o Seig § o1 faumiia ses
Fere foem-famst fhen S oi) o wifta =t foen # 3o
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T ST, feou-orae & STere ifieRifie wEferie S
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fooeil W TEvas HRATE i S | W & e T A
[t T ! IHER & T g tw Afea vRdE
WW&TWWWWIWE@T(Conﬁrm)
SR S fodl § [eft o1 < st |
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gfrehrs
TRl Sl ATF &Y G foagaeardt Yo ARHE-YH & Jh
% €9 H Wi foman <11 @1 ¥ Hifw 9t 311 21 Hafi 4 389
foTT 79 Tl 1 =won ¥ | g g faam, g
FRfea 1 qui-uew B, fo& ae 3 &1 ot sifusr 71

16 fae (2 ge) M@ - IFHe THF s Bl
TARITST A § FTEeht TN e Trafdn & fag ewe &
& (representation) % fere feran s ® | gfenre W |
forea i TrETag YTl o fa 9 HiE & TIhIS HLd i
&Il ¥ | fTehTS HIFeh gl & o B YT 3R ST ST
AW § | FHX ITAHIRT F AU S agurt TR | wm
3R qerIfeIfaHT % fo gfenre w sga @ve € | i
16-Tore STHITET 1 TN LA § ST 65000 ¥R § off ST
(65536) & foU FIe-@MEe ITa= AT ¢ | IfAhre e
T R i Ueh Toe1afol HeATeeh A R M <d & |

Ifente disha T &I ishan (ST a0 s asiA) 21
TSIHTET TI9RT ST 82 http://rajbhasha.gov.in & T U1 §
X H oI 1 [eha Y A 2 AT How to enable Language

in Computer? W focish 9k of Hehd € |

JfeRTe % wET A o

1. THEAl

2. wHEed % Heft el e W fE § oa @ g ¥ S|
- o€ g, e WrafE, €A, deane fmi e

3. & o o wigal 1 A W SEH-YeH Y U € |

4. T F1-92 RIpTE o fReht o1 vt o H wd R T © |

EIE) ﬂ:ﬁﬂ-ﬁ%“ﬁ?‘q@lﬁ Akshar, ISM, APS, Akruti, KrutiDev,
Weenky 31T & Ifehie § sige o falg

faemea - 1

http://www.ildc.in

e  Choose the language. (Hindi)

e  Click on the ‘Download’

e Click Option No. 5 (| &=l W< e Td HESRI
I i)

e  Azip file will be downloaded

Unzip the folder and run setup.exe file. Parivartan software

will be installed in your system.

e Wi ¥ A At wiew ¥ o e (tax,

* doc, *.rtf T MS-Excel *.xIs %l TIgal) &l Ifehre § Tl

ST HhAT T |

HTHTHT ShTIEIRTUT : ThHTH fached Ifehls
faenea - 2

http://bhashaindia.com

e  Click on Tools

e  (Click on Font Tools

e  Click on TBIL Convertor

e Azip file will be downloaded

e Unzip the folder and run setup.exe file. TBIL Convertor
software will be installed in your system.

TBIL HRIeE | A Ifenie wied § s+l wigell (*.doc,

* xls, *.mdb TT sql server database i HIEAT) I '{ﬁiﬁ%’

T e ST TRl B |

Windows Vista ® Devnagari - INSCRIPT HI-AE -
|feha A o o

Go to Start > Control Panel > Regional & Language Options
> Click on Keyboard and Languages Tab > Click on Change
Keyboards > Add Devnagari - INSCRIPT keyboard layout

Windows Vista ® Yfites, 3fghe aen wMfesw &<t =t-
I TI-3MTSE Aiehd A o foag

http://bhashaindia.com |1ge X T

Click on TOOLS >> Downloads >> Hindi - Download (Vista /
Windows-7 32 Bit)

e  Azip file will be downloaded.

Unzip the folder and Run or double click Hindi Indic Input
2 Setup. Once the installation process is complete. Hindi
Indic 2 has been successfully installed will be displayed.

Hindi Indic Input 2 S&HTA & & fT'H{

Start the Office application

From the System tray Click on EN or Press Keyboard’s left side
ALT+Shift to toggle between EN (English) and HI (Hindi)
The PCis now ready to start typing in Hindi, Select Keyboard
of your Choice.

Windows Vista ® Microsoft Indic Language Input Tool
(Intelligent PhoneticO keyboard 3‘!21’6351’5[ D f@l‘l'{
http://specials.msn.co.in/ilit A3 U ST

e Click on Desktop version >> Install Now WY faeTeh i |
®  hindi.exe file will be downloaded

e Double click Hindi.exe Setup. Once the installation

process is complete, Microsoft Indic Language Input
Tool has been successfully installed will be displayed.

o wiam g e
W Oilindia Limited



rr:cTcﬁi:an i Text Services and Inpul Languages
e —— > .-.5—.-.—”1_ .._I
il eflngs | Advanced
e e e Dradaun gt [srpusge
i e I TS e
g e NIFREECL 8 Select one of the inatalled inpul languages 1o use when you staf wow
gl Mgt | el | Easde Ve Gleets  Tees  Pess Tesd T Comgedm
———— ———— N — — e i -
i il ol A | English (Ured States) - US -~
e e 1 -
== nsiapil s - =
p—— — Instaled soivices
- s Select the sarvices that vou want for each mput language shoien in the

st Ll the Add srd Remove buttons to moddy this kst

[E] Enalish [United States)

= Kevbomd
- us
Bl Hinck

= Dervanagan - INSCRIPT
Hindi Indic Input 2 SEHTA i o faT
Start the Office application. e
From the System tray Click on EN or Press Keyboard’s left side Freimences
ALT+Shift to toggle between EN (English) and HI (Hindi). [ tenouspeBar., | [_KeySotinge. ]
The PCis now ready to start typing in Hindi, Select Keyboard —

bk Cancsl

of your Choice. E I s ) At |

farErst wamdt o Indic Languages Afehd &t & feg
1. Click to Start > Control Panel > Regional & Language
Options > Click on Languages Tab

fét Yftiem, Sfgne qom wfees <t wi-ars -31se afgra & & ferm
http://bhashaindia.com 91 U ST

Click on TOOLS >> Downloads >> Hindi - Download (Vista /

Tick the Check box to Install files for complex scripts Windows-7 32 Bit)

... and click OK.
“Reglonal and Language Options. e
| Riegional Opbons | Languages | Advanced |

Teoet pervices and inpul languages . n n
Yo ieice i S S — Input 2 has been successfully installed will be displayed.
teuet, chck Datas

e  Azip file will be downloaded.

Unzip the folder and Run or double click Hindi Indic Input 2
Setup. Once the installation process is complete, Hindi Indic

Enabling Hindi Indic Input 2 on all Applications

1. Control Panel - > Regional and Language Options - >
Supplemarital language suppoit Languages

Most languages ate mstaled by default To install addibonsl languages.
select the appeopiiate check box below,

Irssdall fibes fow comples scapt and rght-to-lelt languages finchuding |
Thai)

Texl Sorvices and Inpul Lanpuaspes

Seflings | Advanced

[ Instsl files Fot E et Asian Langusges Conpstibsiiy Configeston

=] E stersd muppon of advancsd last pervioss b sl proglams

Swelect this check, bow to hen on advanced el servces in Molepad and
ot g ams Hhal 3o nol ronmally SURRodt speech s andcedirg
— _ e _ recogreton of obther sdvanced rd persoes

Sy aterm Cond e stae
0 Tyt schvsrcesd hoot smrvices

i Select fui chech Bos b tuin off sdvancod 1es seiacei n 5l ool armd
2. Click OK. Mot recommended for East Asian useds becauses this closes the
Esrgusge ba

3. You will be required to place the Windows XP CD in the
CD Drive to enable Indic languages including Hindi.

Reboot the System.
Devnagari - INSCRIPT &hi-SI€ TI-31T3€ Aithd A oh foTq
Go to Start > Control Panel > Regional & Language Options

> Click on Languages Tab > Click on Details and Add =
Devnagari - INSCRIPT keyboard layout. L_ox ] { Cocw




2. Select Details tab and then then Advanced tab

3. Select the check box to turn on Advanced text services
in Notepad and other programs.

Hindi Indic Input 2 SEHTA i o faT
Start the Office application.
From the System tray Click on EN or Press Keyboard’s left side
ALT+Shift to toggle between EN (English) and HI (Hindi).
The PCis now ready to start typing in Hindi, Select Keyboard
of your Choice.
farErst uamdt ® Indic Languages Afehd &t & feg
1. Go to Start > Control Panel > Regional & Language
Options > Click on Languages Tab
Tick the Check box to Install files for complex scripts ...
and click OK.
rﬁ;i'_;!ul and 'L'gr*lug_l- Options . W
| Fregional Options | Langusge: | Advanced

Taxl sarvoss and ingul languages

To wiews oo changs fhe langusges snd methaods pou can uses to erlder

ot Clck Dietailz

Suaplamanl el languisss slubpoil

Mol larasssges aie mclaled by delaul To metal sddécenal larsgrasgss
salect The apraopriste chack box balos

[=] Irwiall ides for comples scnpt and nght-lo-edt lenguages [mciuding
Tha}

] Install Hes lor East Acian languasges

2. Click OK.

3. You will be required to place the Windows XP CD in the
CD Drive to enable Indic languages including Hindi.

Reboot the System.

Microsoft Indic Language Input Tool (Intelligent Phonetic)
keyboard S=TA A & T
http://specials.msn.co.in/ilit AT WX T4

e Click on Desktop version >> Install Now U facer ahi
¢ hindi.exe file will be downloaded

e Double click Hindi.exe Setup. Once the installation
process is complete, Microsoft Indic Language Input
Tool has been successfully installed will be displayed.

Enabling Hindi Indic Input 2 on all Applications

1. Control Panel - > Regional and Language Options - >
Languages
2. Select Details tab and then Advanced tab

3. Select the check box to turn on Advanced text services
in Notepad and other programs.

Toext Sarvices and Inpul Languagos

Seftinge | fudvanced

oty oo ke
=] E storsdd muppont ol s ancnd lost petvices 1o ol programs

Select the chech Bo 10 hen on sdvanced el sences h Molepad and
ok oo A thad do el Feoemally suppolt spreechs ard Fuanscbes it
recogretion of e advanced mimd rervices

T atum Confagna o
] Tumn alt sbvanced basd petvces

Sedect frun check bos bo un off sdvanced el servces i sl Dograms
Mol recommended for £ast Anan usens becauce tha closes the
barsguage Dat

L OF. ][ coancel |

Bt rurinfn =

Indic Lan_g_u%

WV arama

A vt B L [ . g |
oty gt . 8 Wi W

------ yomy o B g e o B g e s e T —

| Hindi Indic Input 2 &I
= % fore

Start the Office application.
From the System tray Click on
EN or Press Keyboard'’s left side
e - ALT+Shift to toggle between EN
. — (English) and HI (Hindi).

The PC is now ready to start
typingin Hindi, Select Keyboard
of your Choice
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