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From  Resident Chief Executive

“Be the change you want 
to see in the world.”

-Mahatma Gandhi

(The following are excerpts from the speech delivered by 
RCE during the 62nd Republic Day Celebration at Nehru Maidan, Duliajan)
Respected citizens of Duliajan, dear Oilindians, personnel from CISF and Police, scouts 
and guides, ladies and gentlemen, children, members of the media let me fi rst wish you 
all a very happy Republic day and a Happy New Year.
At the outset, let us all pay our tributes to the founding fathers of our nation, the brave 
men and women and all those who sacrifi ced their lives for our present and our future. 
It is due to the sacrifi ces of so many of our brethren that today India has been able to 
make her presence felt at the world stage on diverse fi elds. 
As a national navratna Oil Company, it has been Oil India Limited’s endeavour to serve 
the country’s growing energy needs by putting all our resources to the purpose of augmenting our production and 
discovering newer hydrocarbon reserves both within the country and in overseas.
It is a matter of pride that the economy of our country is growing at a very encouraging rate and India is destined to 
become an economic super power in the near future….Yes, unity in diversity was, is and shall always continue to be 
India’s greatest asset. Our country is like a beautiful garden with bright and beautiful fl owers which represents the different 
religions, ethnic groups, rich culture and aspirations of the people from all parts of the country. 
I take this opportunity to share with you with a sense of pride that your Company has earned a few prestigious awards, 
national as well as international in the last year….These awards and recognition has now bestowed bigger responsibility 
not only to sustain the same but do better in future in this regard.
As Oilindians, we are proud that most of the raw material for the dream project of the people of Assam- the Assam Gas 
Cracker Project shall be supplied by us. As you are aware, OIL plays a very critical role as a supplier of natural gas to the 
Fertilizer Company a number of power and petrochemical companies in Assam including the tea gardens in upper Assam 
and most especially the commitment to supply natural gas to Assam Gas Cracker Project and any disruption in supply of 
natural gas is likely to cripple these companies and industrial growth of the state. Similarly uninterrupted supply of crude 
oil to the refi neries in Assam by OIL is not only vital for these refi neries but the fi nancial health of the state since the Oil 
companies together account for a sustainable portion of the state’s revenue generation. Hence, support of all concerned 
more particularly the public at large in general and those living in and around our operational areas across the districts 
of Dibrugarh, Tinsukia and Sivasagar is essential which I am confi dent shall be forthcoming unconditionally. 
As a company we are committed to the all round development of the state and the people in and around our operational 
areas, we are indebted to the stakeholders, especially the resident of our operational areas for their continuous wonderful 
support and love. We do understand that there may be differences of opinions. We know expectations are very high 
but as a Company it has its own limitation and shall have to work within this boundary limited. We may not always be 
in a position to fulfi ll all the aspiration but that should not be the reason for misunderstanding and grievance. However, 
all such matters can always be resolved amicably through the time tested process of dialogue and mutual trust and 
understanding.
….. We are committed to our vision of achieving inclusive growth where OIL’s growth will always imply the growth of 
the people, the region and the state at large. For this, we must all work together and create an environment conducive 
for inclusive progress and growth. 
I must take this opportunity to thank and express our gratitude to the Government of Assam, the District administrations, 
the security agencies and the Society at large for their whole hearted support and goodwill, which have helped OIL to 
overcome various challenges and achieve visible success on diverse fronts.
As a responsible corporate citizen, Oil India Limited continues to touch the lives of the people of this region in innumerable 
ways…..
On this auspicious day, I pray for the good health and prosperity of every citizen of our country and once again thank all 
our stakeholders for the love and support towards OIL. Jai Hind!

           (N K Agarwal)
      Resident Chief Executive 
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Exploration and Production Conference -2010 was 
held during 28th - 30th January, 2010 at Jodhpur. A 
total of 53 executives from Fields, Projects and 

Corporate Offi ce including Sri B.N. Talukdar, D(E&D) Sri 
T.K. Ananth Kumar, D(F), Sri N.K.Bharali, D(HR&BD) and 
special invitee from DGH, Sri S. Rath, Dy. Director General 
attended the Conference. Amongst others representatives 
from HR, ERP and S&E Department were also invited to 
attend the E&P Conference. ERP and S&E Department 
participated in the conference for the fi rst time. 

The conference was inaugurated by D(E&D), Sri B.N. 
Talukdar. In his inaugural speech Sri Talukdar addressed 
number of vital  issues faced by the organization.  New major 
discoveries are becoming rarer which demands requirement 
of a change in business strategy for future growth. He also 

Unconventional Resources of Hydrocarbons.
Challenges Faced for Improving Dri l l ing and 
Production.
HR issues pertaining to E&P activities.
ERP Based Job Progress Monitoring System 
Environmental and Issues in Exploration & Production 
Operations.

The Conference was highly interactive with active 
participation from all the participants and many suggestions 
and actionable points were captured during the three day 
conference.

In his concluding remarks Sri N. K. Bharali, D(HR&BD) 
appreciated the changes in the organization from  working in 
silos to willingness to work as a team. He also expressed his 
concern on the different HR related issues and commended 
on the participation of the S&E Department which brought 
awareness regarding the importance of the HSE issues in 
the E&P operations and the challenges faced thereof. 

Sri T. K. Ananth Kumar, D(F) in his concluding address 

Exploration and Production Conference - 2010,
Jodhpur, Rajasthan

Focu
s

Sri N.K. Bharali, D(HR&BD), Sri B.N. Talukdar,D(E&D), Sri T.K. Annanth 
Kumar, D(F) and Sri N.K. Agarwal, RCE at E&P Conference

apprised the participants regarding the initiatives taken such 
as formation of Centre of Excellence (CoE) at Guwahati, 
introduction of three-tier committee for location release, 
Creation of Team for unconventional energy resources and 
Operatorship in offshore and & Joint operatorship in deep 
water blocks to add value to efforts and also widening of our 
Business Portfolio. Sri Talukdar also emphasized to relook 
at our strategy in view of the present global competitive 
business environment and also to realign ourselves for the 
persistent growth of the organization. Since the challenges 
are many, he emphasized on optimal use of the existing 
expertise and  manpower looking at medium and long term 
growth strategies of the Company.

A total of 16 presentations were made during the conference. 
The presentations made during the three day conference 
broadly covered the following key issues:

Future Strategy for Exploration and Production.
Adopting of the New Technologies.

expressed that the conference is very signifi cant as the 
growth is extremely important for increasing Production 
& Profitability of the company. He also told that the 
investors look at OIL as a future energy company. Sri 
Kumar expressed his concern regarding the timelines of 
the different work program pertaining to E&P activities and 
requested everybody to gear up for timely completion of 
the same.

In his concluding address to the participants, Sri B. N. 
Talukdar expressed that one has to prepare for the future 
and with the concerted  efforts Company's growth is 
imminent.

A section of participants at E&P Conference -2010
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New
s

The public sector oil & gas company, Oil India Limited 
presented a cheque of ` 339.479 crore to Government of 
India, as the interim dividend @ 180% for the fi nancial year 
2010-2011, here today.

The cheque was handed over to Shri S Sundareshan, Sec-
retary, Ministry of Petroleum & Natural Gas, Govt. of India, 
by Shri N.M.Borah, Chairman and Managing Director of Oil 

Oil India hands over 180 percent Interim Dividend Cheque to 
Government of India

India Limited, in presence of Director Finance, Oil India Ltd., 
Shri T. K. Ananth Kumar and other dignitaries.

The Company has a total paid up capital of over ` 240.45 
crore. The total interim dividend payable by the company 
for the year 2010-2011 comes out to be around ` 432.82 
crore.  The Government of India has a paid up capital of `
180 crore in the Oil India Limited.

Last year also, the Company had declared an Interim Divi-
dend of 180% to its share-holders.  The total fi nal dividend 
paid by the Company for the fi nancial year 2009-10 stood 
at 340 percent, which was the highest ever declared by 
the Company.

Oil India Limited has been present in the India oil and gas 
exploration and production industry for nearly fi ve decades.
The Company is presently producing at the rate of around 
3.70 MTPA of  Crude oil and 6.8 MMSCMD of Gas from its 
fi elds. The Company has exploration and production acre-
ages of over 1,50,000 sq km pan-India and overseas. It 
has participated in all the past eight NELP bidding rounds 
concluded so far, and has now acquired total 30 blocks till 
NELP IX.

Shri N M Borah, CMD, OIL handing over cheque to Shri S. Sundareshan, 
Secretary, Ministry of Petroleum & Natural Gas, Govt. of India (2nd from left)

Oil India Limited  became the proud recipient 
of the Greentech HR Excellence Gold 
Award 2010 for Outstanding Achievement in 
Innovation in Employee Retention Strategies. 
The Award consisting of a Trophy and 
Certificate of Award was given away at a 
glittering function at Cidade De Goa, Goa, 
India in presence of prominent personalities 
from Government, Industrial Sectors, Trade 
Association Representatives etc. during 
Greentech HR Global Conference.

The Award was presented to OIL in presence 
of the Chief Guest, Shri Bhaskar Chatterjee, 
IAS Hon’ble Secretary, Ministry of Heavy 
Industries & Public Enterprises,  and prominent 
personalities from the government, corporate 
and industry leaders.

Oil India Limited has been conferred with the prestigious 
Greentech HR Excellence Gold Award 

OIL’s Team: Shri Narendra Bhalla, Shri Mohinder Pal Singh, 
Ms. Farahdiva Samsul Haque and Shri Anirban Bharali
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It is extremely important for an organization to orient its 
HR function in consonance with Corporate Goals. In order 
to achieve this, it is essential to carry out an HR Audit to 
understand the current status, gaps between existing and 
desired levels of HRM function, and to develop appropriate 
action plan to bridge the gaps. Keeping this objective in 
mind, OIL Management decided "HR Audit" as the one of 
the MoU targets for the year 2010-11. To undertake the 
study a committee comprising of the following executives 
was constituted:

 Shri Shyamal Baruah Manager-Personnel Coordinator
 Shri Agni Pratim Das Manager-Administration Member
 Shri Anirban Bharali Sr. Personnel Offi cer Member
 Shri Vivek Brahma Sr. T&D Offi cer Member

The HR Audit committee was entrusted the task of 
evaluating the HR scenario and environment in the 
organization to get a feel of the prevailing HR climate with 
specifi c thrust on Job Satisfaction and Morale of Executive 
Employees in the organization with the objective of not 
only meeting MoU parameter but also as an important 
feedback for organization effectiveness and improvement 
of organization climate. The most inherent objective of this 
study was to gauge the Employee Job Satisfaction and 

HR AUDIT IN OIL

their emotional inheritance according to their experience 
in the organization.
The Committee Members have successfully carried out 
the HR Audit and completed the same before target time; 
a copy of the HR Audit Report was ceremoniously handed 
over to Shri N.K. Agarwal, Resident Chief Executive on 
1st of February 2011 in presence of ED(Operations), 
GM(GS), GM(CC&PR), GM(T&D),GM(HR) and other Senior 
Executives of Oil India Limited at Business Conference 
Room, OIL, Duliajan.

New
s

A copy of the HR Audit Report was ceremoniously handed 
over to Shri N.K. Agarwal, Resident Chief Executive

Farewell function organised to bid farewell 
to Shri Ripunjoy Neog, GM (Services) on 
28.02.2011. A memento was given to Shri 
Neog by Shri N. K. Agarwal, RCE, OIL.

ISO 9001:2008 QMS CERTIFICATION
Employee Relations Deaprtment has obtained ISO 
9001:2008 Quality Management System (QMS) 
certifi cation from the certifying agency M/S Det Norske 
Veritas on 27.08.2010. This is a rare distinction, as ER 
department of OIL is the pioneer IR/ER department 
amongst PSUs & private sector organisations in India 
to have acquired ISO 9001:2008 QMS certifi cation. The 
certifi cate was offi cially handed over to Sri V. K. Verma, 
Head- ER by Shri N. K. Bharali, Director (HR&BD) 
in presence of RCE and other senior executives at a 
ceremonial function organised on the 4th of January, 
2011.  

Shri B. N. Talukdar, Director (E&D) visited the Navjyoti Manovikas Kendra,
a registered charitable special school in Jodhpur on 28, January, 2011. After 
visiting the school he commented that Navjyoti Manovikas Kendra’s contribution 
towards the enrichment & encouragement of ignored children of the society is truly 
commendable. OIL's Ladies Club of Jodhpur has been providing lot of support to 
the Kendra.
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REPUBLIC DAY CELEBRATION

The 62nd Republic Day was celebrated with enthusiasm 
and great fervour at Nehru Maidan, Duliajan. Chief Guest 
Shri N K Agarwal, Resident Chief Executive, OIL unfurled 
the National Flag followed by the National Anthem, Guard 
of Honour and March Past. Senior executives of OIL, CISF 
Jawans, children and a large number of employees along 
with their family members participated in the celebrations. 
Service Awards for CISF personals were presented on the 
event. Daredevil acts by the Central Industrial Security 
Force (CISF) personals and colourful cultural program by 
children were chief highlights of the event. 

A total of 10 platoons (CISF-4, OIL Security/Home Guard-1, 

Fire Service-1, OIL HS School-2, Kendriya Vidyalaya-1 and 
Delhi Public School-1) participated in the march past.
Cash award of ` 2500 was conferred to 3 nos. of the best 
march past platoons of each group. Sweets were distributed 
to 4 nos. of LP School, OIL HS School, DPS, Kendriya 
Vidyalaya, Tiny Tots, St. Xavier's HS School, Bishnu Jyoti 
and Mrinal Jyoti School. Drawing and essay competition was 
organised on the occasion where more than 2500 children 
from different schools participated.  Individual prizes were 
given to the participating children. 

EVENT

OIL PARTICIPATES IN TWO EXHIBITIONS IN 
NAHORKOTIA AND TINSUKIA

OIL participated in Jeypore 
Rainforest Festival 2011 
(11th to 13th Feb. 2011) and 
Tinsukia Knowledge Fair: 
2011 (from 16th to 20th Feb. 
2011) by setting up OIL’s 
pav i l ion  showcas ing 
Company’s achievements 
with special focus on CSR 
and HSE initiatives.

J e y p o r e  R a i n f o r e s t 
Festival was organised 
for the fi rst time to showcase the rich bio-diversity of 
the region which is a unique place of the country. The 
festival was organised on the bank of river Buridihing 
at Jeypore highlighting OIL’s achievement under CSR 
and environment issues as well as promotion of eco-
tourism, protection of wild life, conservation etc.

In Tinsukia, District Administration in collaboration 
with some social organisations and intelligentia organised 

an intellectually enriching event- The Tinsukia 
Knowledge Fair: 2011 comprising major attractions 
like Book Fair, Science Exhibition, Cultural 
Programme etc. The fair was targeted to cover 
the people particularly the children community of 
areas like Barekuri, Baghjan, Sadiya, Kakopather, 
Pengeree, Phillobari, Bordumsa, Jagun, Panitola, 

Makum e tc .  wh ich 
are important OIL’s 
operational areas of 
Tinsukia district. 

All the events were of 
immense signifi cance, 
since it provided OIL 
with an opportunity to 
display its all-round 
achievements in the 
fi eld of Oil exploration, 

Technology assimilation and also its noteworthy contribution 
in the area of Corporate Social Responsibility.   
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The 6th OIL Challenge Gold Cup Football Tournament was 
organised by Oil India Limited in the oil township of Duliajan at 
Nehru Maidan from 14th to 24th February 2011. For many it 

would perhaps be just another football tournament being held in a 
remote part of the country. However, for those who are aware of the 
fact that the North-East is recognized as “football gold mine,” the 6th

OIL Challenge Gold Cup is a very signifi cant event that could in its 
own go a long way in harnessing the tremendous potential of the 
naturally gifted football players of the region. To promote football 
in this region and to enable talent to be spotted, Oil India Limited 
organises this tournament.
This time a total of 14 teams took part in the championship. The 
teams that participated include Shillong Lajong F C, Punjab Police 
(Jalandhar), JCB Bhillai Brothers (Chattisgarh), Techno Aryan Club 
(Kolkata), Vasco S C (Goa), Assam Police Blues (Guwahati), ASEB 
FC (Guwahati), Guwahati Town Club, Green Valley SC (Guwahati), 
NISA FC (Manipur), Nagaland Police (Nagaland), Five Star Southern 

their respective matches finally played semi 
fi nals: ASEB FC (Guwahati) vs Punjab Police 
(Jalandhar) and JCB Bhillai (Chattisgarh) vs Vasco 
SC (Goa). 
JCB Bhillai Brothers FC of Chattisgarh clinched 
the 6th Oil India Challenge Gold Cup defeating 
Punjab Police of Jalandhar 4-2 tie-breaker in the 
fi nal. The Chief Guest of the closing ceremony 
Shri N K Agarwal, Resident Chief Executive, 
OIL handed over the winning and runners-up 
trophies along with the cash prize of `1,30,000
and `70,000 to JCB Bhillai Bothers and Punjab 
Police respectively. M O Nick of Green Valley 
SC (Guwahati) was adjudged the best scorer 
of the tournament with four goals while Xavier 
Estrociao of Vasco SC (Goa) got best goal keeper 
award. Guman of JCB Bhillai was adjudged the 
best player of the fi nal match and Sanjau Boro of 
ASEB (Guwahati) bagged the best player of the 
tournament award. 
In the colourful closing ceremony organised on 
24th of February, a souvenir was released by Shri 
N K Agarwal, RCE, OIL to commemorate the 
spectacular event. The function was attended by 
Shri K K Nath, Executive Director (Operations), 
OIL and Dr. Udayan Baruah, GM (MS) as guest 
of honour. 

PLAYING THEIR HEARTS OUT
6th OIL Challenge Gold Cup Football TournamentEVENT

JCB Bhillai Brothers FC and Punjab Police posing for a group photograph

Shri N K Agarwal, RCE releasing the Souvenir

WINNERS - JCB Bhillai Brothers FC of Chattisgarh RUNNER - Punjab Police of Jalandhar

Samity (Kolkata), Oil India FC (Duliajan), Duliajan Football  Academy 
(Duliajan). This time four new teams- Techno, Aryan Club, Kolkata, 
Guwahati Town Club, Green Valley SC and Five Star Southern Samity 
were seen in action.
Shri Juga Dutta, Executive Member (Governing Body of Assam 
Football Association) as Match Commissioner and Shri Sachindra 
Lal Bhuyan, Joint Secretary (Dibrugarh District Sports Association) 
as Match Referee in-charge conducted the tournament successfully. 
The tournament matches were played in two groups on knock out 
basis and each group consisted of seven teams. Teams that won 
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The internal prize distribution function of N.E Oil & Coal Mines Safety Week, 2010-
11 was held on 11.01.2011 in the auditorium of Duliajan Club. Head (S&E) Shri C. 
Bose in his welcome address to the large gathering of senior  offi cials, departmental 
and installation representatives, prize winners from all spheres (Duliajan, Moran, 
EPA, AP a7 PL), representatives of private operators like Geo Enpro, Shibhani, Jay 
Bee etc highlighted the salient features of the entire activities carried out during the 
Safety Week celebration. 

Chief Guest for the occasion Dr. Udayan Baruah, GGM (MS) in his address to the 
gathering emphasized the need for proper HSE management system, safe work 
procedures in the organisation and also stressed on the importance of reporting near 
miss incidents. Prizes were distributed to the longest accident free workmen, best 
installations in each category of installations 
(Drilling, Work over, OCS, GCS, EPS, QPS, 
WI, Mud Plants, Boiler Battery, Tank farm, 
Bowser unloading station, Workshops, Power 
house, Godowns etc), best departmental 
performance, safety posters and slogans for 
company employees as well as children and 
spouse, safety quiz and fi rst aid. Competition 
for Safety song and Saftey skit were held prior 
to the prize distribution function and prizes 
were also distributed for these category of 
competitions.

SAFETY WEEK 2010-11

Shri C Bose, Head (S&E) addressing the 
audience during the ceremony

Prize Distribution Ceremony

OIL AND GAS CONSERVATION FORTNIGHT 2011

Shri K K Nath, Executive Director 
(Operations) fl ags off the cycle rally

T h e  O G C F - 2 0 11 
w a s  c e l e b r a t e d 
w i t h  en thus iasm 
a n d  f e r v o u r  a t 
Fields’ Headquarter, 
Duliajan from 15th to 
31st January 2011. 
The main objective 
behind celebration of 
this event is to create 
awareness among local population in OIL’s operational 
areas to understand the need for conservation of this 
precious resource. As a part of the fortnight celebration, 
various programmes were conducted and competitions were 
held to popularise and send the message of conservation 
to all concerned. 

At the Fields Headquarters, Duliajan, inaugural function 
of OGCF-2011 started with hoisting of OGCF fl ag, pledge 
taking, fl ying of balloons, street play (at Duliajan Club & 
OIL Market), cycle rally and launching of publicity van with 
a tableau depicting the judicious use and conservation of 
petroleum products. Various competitions like drawing/
painting, debate competition, on the spot slogan and essay 
writing were organised for the students at educational 

institutions located in 
and around Duliajan. 
An exhibition on solar 
and other energy 
efficient appliances 
was also organised at 
Bihutoli, Duliajan. 

Two technical meets 
o n  O i l  a n d  G a s 
Conservation were 
he ld .  Awareness 
programs on conservation of Oil and Gas were organised 
at schools and ladies forum in and around Duliajan, which 
evoked a good response. Two Auto Fuel Effi ciency Check 
Camps were put up in collaboration with regional dealers of 
Maruti and Hyundai make vehicles, where about two hundred 
numbers of vehicles were examined and serviced.

OGCF-2011 was also observed at OIL’s other fi eld areas in 
Pipeline Headquarters Noonmati (Guwahati), Moran, Digboi 
and Arunachal Pradesh. It was also successfully organised 
in other spheres across the country including its corporate 
offi ce at New Delhi with pledge taking and displaying of 
posters/slogans at the installations/offi ces. 

EVENT
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NATIONAL MEET OF FORUM OF WOMEN IN PUBLIC SECTOR
The 21st National Meet of WIPS was held on 11th and 
12th February 2011 at Sememencherry, Chennai. The 
primary focus was given on Gender Justice as one of the 
most important aspects that impacts professionalism and 
opportunities for women. A team of 9 members from WIPS 
CELL OIL attended the Meet. The Meet was inaugurated by 
Dr. U D Choubey, Director General, standing Conference 
of Public Enterprises (SCOPE) along with Ms. R Mathew, 
President of WIPS, APEX and executive committee. The 
chief guest of the 1st day of the meet was Mr. M M Rajendran, 
Former Governor, Orissa. 

Representatives of WIPS Cell OIL participated in the Meet

Students taking part in the Drawing CompetitionTechnical Meet at Drilling Location NKZ during the fortnight

On the Concluding day of the Fortnight, 
va led ic to ry  func t ion -cum-pr i ze 
distribution ceremonies were organised 
at Duliajan, Moran, Digboi, Noonmati 
(Guwahati) including all pump stations 
and at other OIL’s spheres Headquarters, 
where winning participants of various 
competitions/events were awarded 
prizes with certifi cates of profi ciency.  

WIPS CELL
Handicraft Exhibition cum Sale

WIPS CELL OIL had organised Handicraft 
exhibition on 7th, 8th and 9th January 2011 at 
Duliajan with the support of OIL Management. 
The programme was inaugurated by Shri N K 
Agarwal, Resident Chief Executive of Oil India 
Limited. Shri N K Bharali, Director (HR&BD) 
and Shri K K Nath, ED (O) were also present as 
chief guest and guest of Honour in the inaugural 
ceremony on 7th January 2011.
26 nos. of self employed lady entrepreneurs 
from Guwahati, Sibsagar, Jorhat and from 
nearby places participated in the exhibition.  All 
handmade items like dress materials made of 
cotton, silk and muga, woollen garments, sari, 
ethnic ornaments and homemade dry traditional 
food stuff (pitha, laru etc) were displayed in the 
exhibition.
It was an attempt to provide platform to women 
for enhancing self employment prospects 
through exhibiting and selling their products. 
The exhibition was a successful endeavour as 
expressed by the visitors and participants.

Sanchita Banerjee, President WIPS, OIL Cell, Duliajan welcoming the dignitaries

Shri N K Agarwal, RCE &  Shri N K Bharali, Director (HR&BD) of OIL in the 
Exhibition
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ESSAY
Quest for new hydrocarbon in Assam-Arakan Basin: Concepts on prospects and 

way forward for future exploration  to make a resourceful Oil India Limited

Majority of the discoveries made in this Basin are confi ned 
to structural traps, so major part of stratigraphic and 
combination traps remains to be discovered. The need of 
hour is to study the entire basin with respect to depositional 
pattern, oil/gas to source determination and migration 
pattern.
Available subsurface information indicates that the 
depositional environment of a major part of the sedimentary 
sequence is of multi-environmental setup. So, the possibility 
of presence of different genetic type traps are very high 
in same stratigraphic sequence based on the area of 
deposition. For example in channel deposits apart from the 
point bar, longitudinal bar, transverse bar along the main 
channel course , presence of abandoned channel deposits, 
crevasse play deposits, natural levees, the fl oodbasin and 
oxbow lakes meander cutoffs, off to the main channel are 
highly expected  . Likewise, in the shallow marine part apart 
from deltas in the channel mouth areas some longitudinal 
bar parallel to shore line is also a possibility. Onlap, offl ap 
in shelf part and turbidities in deep marine part are common 
features in marine deposition.
The initial 100 years of exploration in this Basin was mainly 
confi ned to the Oligocene-Miocene part of the sedimentary 
sequence only. Discovery of Palaeocene- Eocene (Langpar 
and LK+Th) in the last two decades has shifted our focus 
to that part of the sedimentary sequence which has led to 
discovery of around 20 new structures.

Sasanka Sekhar Deb,
Dy. Chief Geologist

OIL, Duliajan

Another very special feature in the hydrocarbon occurrences 
of the Basin is that there is no depth limitation. The 
shallowest discovery in Digboi, (100m from ground level) 
and deepest on shore hydrocarbon discovery in Mechaki, 
(5.53 KM) are from the same Basin. So, exploration in 
the Basin can't be constrained by putting a regional depth 
boundary (lowest known & highest known hydrocarbon 
depth) for the entire basin. Available data also indicates that 

INTRODUCTION: Assam-Arakan 
Basin is  one of  the versat i le 
petroliferous basin in the world. Even 
after more than 120 years of the fi rst 
commercial oil discovery in Digboi, we 
are still discovering new hydrocarbon 
in new geological stratum/areas. In 
the year 1991, there was a paradigm 
shift in hydrocarbon exploration in 
the Upper Assam part of the Basin 
with the discovery of Lower Eocene-
Palaeocene hydrocarbons. Recently, 
a number of discoveries have been 

made in newer geological horizon in the vicinity of explored 
areas. Therefore, it becomes a challenge and an opportunity 
to the Geoscientist community to discover new hydrocarbon 
in this god gifted basin. As a geologist it is my strong belief 
that lot of new discoveries are still possible with integration 
of new technology and geological concepts /information in 
respect of basin evaluation in regional perspective. From 
the pattern of discovered hydrocarbons in this basin it 
can be seen that hydrocarbon accumulation has taken 
place mainly in the lower part (Langpar-Lakadong) and 
in the middle part (Barail-Girujans) of the stratigraphic 
column .In the remaining top part (Post-Girujan) and the 
intermediate part (Narpuh-Kopili) of the sedimentary column 
signifi cant accumulation have not been established till 
date. Considering geological factors, non accumulation of 
hydrocarbon in these parts of the stratigraphic column is 
most unlikely. I fi rmly believe that the reservoir zones in 
entire sedimentary column of Assam-Arakan Basin have 
very good chance to be potential zone for commercial 
production. It should not be surprising if new discoveries 
in the next 50 years surpass the discoveries made in 
the last 100 years in this area.
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there is every possibility to better its record at least, in case 
of deepest known hydrocarbon. This depth might increase 
to 7.0+ KM in our operational area.
Apart from the sedimentary sequence, another potential 
geological stratum for hydrocarbon accumulation is the 
fractured Basement beneath the sedimentary column in 
this Basin. Production from such strata has already taken 
place in ONGCL,s area of the Basin. There are evidences 
observed in OIL's area also. Possible areas to look for are 
Basement High/Horst blocks abutting against prospective 
sediments. The need of the hour is to map the Basement 
top based on well data and seismic refl ection data.
Prospectivity of sedimentary sequences:
Langpar, has already been established as potential 
hydrocarbon bearing sediments mainly deposited in 
continental part in the Upper Assam Basin part so 
possibilities of new discovery along the main channel course 
and near by areas (ref Langpar and Lakadong +Therria 
sediments depositional setting and roadmap for future 
exploration. S.S.Deb, I.Barua et.al,2009 ) 
OIL's major production comes from Lakadong+ Therria 
sediments deposited in multi depositional environment so 
new discoveries may be possible both in continental and 
marine traps (ref Future exploration in upper Assam basin 
based on environment of deposition. S.S.Deb, I.Baruah 
et.al GeoIndia 2011 International Conference) 
The Narpuh member of Sylhet formation, till recently was 
never considered as an important zone for hydrocarbon 
explorations. This member consists of bluish grey shale, 
brownish carbonaceous shale with silt/sand layers. 
Deposition of these sediments mainly took place in 
shallow marine environment. But presence of hydrocarbon 
accumulation has already been observed in few wells of 
Upper Assam Basin. The limited available information 
indicate that the accumulation mainly took place in the north-
eastern corner of the OIL's present operational area. 
The overlying zone is the Prang member of Sylhet formation, 
a zone which has evoked mostly  negative news from 
a perspective of hydrocarbon prospects by petroleum 
geoscientists. Prang member consists of grayish shale, 
limestone/calcareous bands and occasional presence of 
minor silt layers. Thicknesses of the limestone bands vary 
from place to place. So, possibility of thicker limestone band 
in deeper part of Shelf area and Geosynclinal part of the 
basin. Such thicker band having secondary porosity could 
possibly be reservoir for hydrocarbon. 
Moreover , considering low porosity / impervious limestone 
bands bounded by thick shale layers could be a potential 
zone for unconventional hydrocarbon (shale gas). 
Kopili Formation: Another very promising zone which 
has not yet been established as prospective zone in 
OIL's operational area. Commercial discoveries have 

however already taken place in the adjoining ONGCL,s 
area. Considering the huge thickness of shale deposits 
interbedded with sandstone/siltstone layers, it has a 
good chance to be potential zone for conventional and 
unconventional hydrocarbons (shale gas).
Barail Formation: Established hydrocarbon bearing zone 
and major contributor of oil & gas of the Basin. Lot of 
discoveries may still be possible in different genetic traps 
along and away from the existing traps.
Tipam Formation: This is another proved hydrocarbon 
bearing zone in Assam-Arakan Basin. Large number of 
discoveries has already been made in this zone. Fluvial 
deposits with multilayered prospects have been already 
explored in many parts of the Basin. One interesting point 
has been observed in the sediments that resistivity of few 
hydrocarbon bearing zones have lower resistivity than water 
zone. So, there is scope for review of such low resistive 
horizons in the Tipam sedimentary column. 
Girujan Formation: This formation never gets appropriate 
attention due to the dominance of the Barail and Tipam 
hydrocarbon. Moreover, it has a relatively more complex 
geological set up than Barail & Tipam sediments. Sandstone 
bands sandwiched in variegated clay is a prospective zone 
for hydrocarbon production. Production from this formation 
has already been established in few areas and indication 
of presence of hydrocarbon has already been observed in 
other areas also. So, the need of the hour is to map the 
entire zone regarding thickness variation, source of these 
sediments and possible migration pathway.
Post-Girujan sediments: None of our geoscientists have 
ever considered these sediments to be a favorable zone for 
hydrocarbon accumulation. Sediment in this zone are less 
consolidated than the older sediments. However, possibility 
of entrapment of gas in structural closure area with good 
seal component cannot be ruled out .Fault pattern may 
have a major infl uence in hydrocarbon entrapment of the 
area. Major faults systems are known to  extend vertically 
cutting a number of formations and are the main conduit for 
migration /accumulation of hydrocarbon from one formation 
to other. As major vertical faults are observed to be dying 
in Post-Girujan sediments, this increases the possibility of 
entrapment of hydrocarbons (mainly gas) in suitable traps 
within the Post-Girujan sediments.
Moreover, considering the thickness of these sediments 
(around 1500m) possibility of presence of Biogenic gas is 
another opportunity to be explored. There are evidences 
of biogenic gas in large part of Upper Assam basin in the 
North bank of river Brahmaputra and in ONGCL's areas 
.Incidents of fi re hazards have been reported by the local 
people in shallow water well/tube well in Northbank area. It is 
important to mention here that huge biogenic gas discovery 
has already been made in the East-Coast region of Indian 
subcontinent by Reliance Petroleum. The East-Coast area 
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was geologically connected with Assam-Arakan basin in 
the early times.
Source, Migration & Entrapment: 
Source rock should not be a constraint for this petroliferous 
Basin. As reported in different research reports , more than 
one source rock sequence is present in this petroleum 
system. Presence of hydrocarbon in the depth range from 
5530m to 100m within the Basin indicates that migration 
has enabled hydrocarbon to reach the entire sedimentary 
column starting from 5.5km to as shallow as 100m.The main 
concern is the migration pathway and time of that event. 
That is mainly responsible for type and area for entrapment. 
The majority of discovered hydrocarbon accumulated in 
structural traps. So, apart from the traditional structural traps 
lot of other traps need to be explored for the hydrocarbon 
accumulations.
Tools/Methodology:
Number of studies have been carried out with different 
objectives/areas and with data available at that point of time 
in the Basin, for the last 120 years of its petroleum history. 
Advancement in technology and new concepts generated 
during the course of time as well as acquisition /availability 
of new subsurface information presents a need for relook 
of the entire basin to reach new prospects. Following are 
few processes which should be adopted to give a holistic 
approach to realize the above concepts.

 Detailed study of depositional setting of all sedimentary 
sequences focusing on individual formation/member. 
Detailed channel maps, position of palaeoshoreline, 
sediments source area. Mapping of different genetic 
depositional type.

 Identifi cation of different fault systems , mapping of these 
systems and their relationship to a particular stratum.

 Focus on seismic acquisition primarily generated by 
the depth of investigation, type of expected traps and 
expected fl uids.

 Specific study like attribute analysis, spectral 
decomposition, AVO analysis etc.

 Possible migration pathway map.
 Oil to source determination study to fi nd out the genesis 

of hydrocarbon.
 Surface Geochemical prospecting /anomaly map 

(For biogenic & thermogenic gas in Post-Girujan 
sediments).

 Reprocessing of different logs incorporating latest 
subsurface information using advanced software.

 Recording of advanced well logs in all matured fi eld 
wherever possible.

 Gas logging/gas chromatography  in post Girujan 
section.

 Recording of basic log suite up to conductor casing 
level.

Conclusion: Discovery of new hydrocarbon in the sediments 
of Assam-Arakan Basin has been a regular feature since the 
fi rst discovery in Digboi. From the above discussion it can be 
seen that the versatility in hydrocarbons accumulation and 
production of the basin has no limit. This has increased the 
chances of new discoveries in the entire geological column. 
The basin has a tendency to break all bindings /limitations 
put by us during different times of its long exploration/
production history. So, what was a dream/imagination 
yesterday has become a reality today for this Basin.
Considering the above, there should not be any limit set 
for the Basin from a  hydrocarbon occurrence point of 
view. Sky is the limit for the basin. Need of the hour is to try 
different methods of exploration with a open mind without 
constraining to pre-conceived thoughts/ideas.
Another point I would like to mention here is that United 
State Geological Survey (USGS) in their report (2004) on 
Assam geological province has indicated an undiscovered 
resources in the tune of oil =399 MMBO, Gas=1178 BCFG 
& Natural gas liquids 67 MMBNGL . In today's context I 
strongly believe that they were a little bit conservative in 
their approach.
Keeping all the above in mind , we should explore the basin 
extensively and carryout regional geological study in the 
entire operational area.
Initialization for such type of studies already been taken 
place and fi ndings have been published in one of the award 
winning paper in SECONE'09 as  already mentioned. The 
results of other initiative in this regards also published in 
GeoIndia 2011 International conference and more is in the 
pipeline. But , these are very small steps and limited to 
individual level only.
I want to quote an important comment in a scientifi c forum 
by one of our dynamic leader and leading Geoscientist 
who is presently holding the important position in  OIL 
management, "Sometime we think we are running out of 
valuable hydrocarbon resources ,but actually we are running 
out of ideas''
If, we can recall the great saying that hydrocarbon is found in 
the mind of Geologists fi rst then there are bright possibilities 
of fi nding a lot of new hydrocarbon discoveries in the Assam-
Arakan Basin in the coming years. So, many more surprises 
are expected from the basin on the exploration front.
Oil Indians who have the view that hydrocarbon resources 
within its operational area is in the decline stage and we 
are heading towards an uncertain future, I am afraid, I am 
not in your group. I invite all young/innovative petroleum 
professionals to join and support me in my endeavour to 
make a brighter resourceful Oil India as well as the country's 
future.
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CSR

Malamallika, a 32 year old housewife married 
to a farmer at a very young age had toiled 
hard to manage her household expenses. 

Her husband’s income was insuffi cient to provide 
quality education for their three daughters. She once 
dreamt of a happy family channelizing the hopes 
and aspirations of herself, her husband and her 
children. Effervescent, cheerful and full of life, Mala
embraced the ‘sea of challenges’ after her marriage. 
But today she fi nds herself motivated with lot of hope 
and expectations to translate her dreams into reality. 
‘Rupantar’, the dream project has transformed the 
lives of not only Malamallika and her friend Moni but
has spread the rays of inspiration for many like her 
in the village. 

2nd October 2009 is the birth anniversary of Mahatma 
Gandhi who stressed on the rural character of the 
economy, and the need for regeneration of rural life in 
order to bring about economic development for India. 
It was on the same date that Malamallika had heard
about Project Rupantar from her bandhobi (friend)
Moni.  Mala giggling and with a sigh of sarcasm 
said, “Boula Moni sau soon ki nu 
meeting patise” (Let’s see what 
the meeting is all about). At the 
meeting, detailed insight was 
given on how the project aimed 
at promoting entrepreneurship 
and generating sustainable 
sources of livelihood. The OIL-
SIRD offi cials explained the self-
employment opportunities which 
were innovative and sustainable 
under the project. The villagers 
were motivated to take up agro-
based activities, production of 
handlooms, poultry farming, pig 
breeding, duck rearing, fi shery, sericulture, organic 
farming, etc. The meeting was a turning point for Mala,
her friend and the villagers.

The creator has painted this world in myriad ways. At 
one end of the canvas we see faces born with a golden 
spoon, at the other end we fi nd people struggling for 
economic and social independence for survival.  Amidst 
the plethora of disparities, a nation cannot progress 
and fl ourish. For a long time, villages and its people 

were cut off from 
the new economic 
revolution in the rest 
of the country. Despite 
developmental initiatives 
of the govt., commendable signs of improvement in 
the economic conditions of the villages were not seen 
with room for more to be done. Who can be made 
responsible for such a colossal task of bridging the 
gap between the “haves” and the “have nots”?

With the growing businesses the 
corresponding responsibilities of 
the corporate sector towards the 
society has increased thereby 
requiring them to participate in 
the developmental process of 
the country. The reason why 
corporate social responsibility 
h a s  a s s u m e d  s o  m u c h 
importance today is because 
corporate houses mediate in so 
many areas of social life. They 
must be responsible towards 
soc ie ty  and env i ronment 

especially contributing towards those areas where 
the government initiatives have not been able to make 
the expected impact.

Sharing the responsibility of contributing towards the 
development of the society where it operates, Oil India 
Limited, a premier Indian National OIL Company has 
evolved as a people’s company over the years. It’s 
initiatives of collective rural development has impacted 
the lives of many. The Company ensures the economic 

WEAVING   DREAMS

‘‘ Rupantar, the 
dream project has 

transformed the lives 
of  not only Malamallika 
and her friend Moni but 

has spread the rays 
of  inspiration for 

many like her... ’’

By Nayana Madhu Dutta
with inputs from Jayant Bormudoi
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CSR independence and all round development of 
the communities in its operational areas and 
beyond through innovative and sustainable 

sources of self employment opportunities. 

Malamallika recalls how just after her marriage, 
she had to take the challenges to fulfi l her needs. 
Now her world is totally different. Her strength and 
desire to recreate her life has helped her conquer 
the impossiblities. OIL has been instrumental in 
creating opportunities which were once foreseen 
as a challenging task in the village of Malamallika’s
dreamland “Padumoni” situated at some 10 km 
distance from the OIL Township, Duliajan. 

Inspired to take up weaving as a small business, 
she along with her friend Moni and three others from 
the same village had formed a Joint Liability Group 
(JLG) supported by Project Rupantar (a joint venture 
of OIL-SIRD). Malamallika was conferred the role of 
President and Moni became the Secretary to their new 
venture. They named their group “Kapali”, formally 
inaugurated on 15th December 2009. They took their 
fi rst training under Project Rupantar at the Growth 
Centre situated at Duliajan. Initially the group came 
together with a sum of ` 500 per member.  They 
received their fi rst loan of ` 1 lakh with a subsidy of 
` 50 thousand from Allahabad Bank on 14th February 
2010. Project Rupantar, had provided them with 2 free 
looms and thread. 

Slowly the growing interest in sustaining their business 
had enabled them to buy 3 more looms to work on. A 
variety of fi nished products ranging from Gamosas to 
Mekhela Sadors were sold by the group. The potential 
customers/orders come from nearby villages, town of 
Duliajan, Bhadoi Pachali, etc. apart from the exclusive 
orders for marriage. Past 4-5 months their production 

has signifi cantly increased. As a result they have 
almost fi nished paying back their fi rst loan and are 
willing to take up a second loan to further intensify 
their business. For more specialized and commercial 
weaving, the Group had recently hired a personal 
trainer of Sualkuchi’s fame (Manchester of Assam).  

After more than a year Malamallika and the group 
of weavers have several memories to cherish. It all 
started with a gut feeling but today they are happy 
about their endeavour. With their ongoing faith in OIL-
SIRD’s Project Rupantar, they are hopeful that their 
venture would go a long way in future. A comparative 
study of the statistics would reveal that the districts of 
Upper Assam especially Dibrugarh and Tinsukia have 
given a huge impetus to the SHG (Self Help Group) 
revolution in the State. This tremendous change would 
not have been possible without the participation of 
Oil India Limited’s initiative of signing an MoU with 
SIRD (State Institute of Rural Development), Assam 
on 8th September, 2003 to support SHGs/JLGs in 
its operational areas. Project Rupantar had woven 
and helped realise the dreams of many, ushering in 
several success stories similar to that of Malamallika’s
group.

With moist eyes, Moni’s heart was elated, “Eei hokolu 
hah-hubidha OIL aaru SIRD..ye amaak dise. Heye 
aami OIL aaru SIRD duyuke dhanyabaad jonabo 
khunju” (All facilities and opportunities were given by 
OIL and SIRD. So, we would like to thank both for 
their support).

Stories of success reveal facts of perseverance, hard 
work, the desire to bring in positive change and a deep 
sense of faith in one’s own life to make a difference. 
The goals may be different, but the ultimate aspiration 
to climb the ladder and reach the zenith of success 
remains common. 



16

Tra
ining &  

Deve
lopment

Training Programme on "Drilling Effi ciency Optimization" by M/s. India Subcontinent Baker Huges, Gurgaon
 from 8th to 10th Feb., 2011.

Workshop on "Creativity, Problem Solving & Direction, 
Foundation for Attitude & Career Empowerment, Delhi on 

17th & 18th Feb, 2011 at MTDC

Training Programme on "Offshore Drilling Operations" by ISM, Dhanbad (by Prof. Sukumar Laik & Prof. B. P. Sharma) 
from 17 to 21 Jan, 2011 at MTDC

A Training / Interactive Session on Company's Policies & 
Procedures (5th Batch) on 15th Feb, 2011 at MTDC.

One day awareness programme on Company's policy & procedure on 28th and 31st Jan 2011 at MTDC.

  TRAINING SNAPSHOTS  
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WINTER STUDY TOUR
IAS Officer Trainees 2010 Batch visited OIL, Duliajan

As a part of the study tour (Bharat Darshan), IAS Offi cer 
Trainee 2010 batch visited OIL, Duliajan on 12 and 
13 January, 2011. The study tour to OIL was appraised 

with the motive of facilitating them about the contribution 
of the Company to the economy, about the changing 
environment in which the organisation is functioning; 
innovative management practices and personal policy and 
welfare measures of the organisation. 
A conference was organised at the IT conference room. 
The objective of the conference was to give the Trainees 
the opportunity to understand closely the functioning of the 
organisation. Shri N K Agarwal, Resident Chief Executive 
in his key note address, welcomed the Trainees and 
emphasised the importance and need for such training. 
He expressed his sincere 
happiness as the Trainees 
were attached to OIL and 
were given the prospect to 
understand the organisation 
which focuses on exchange 
of both technical ideas and 
practical experience. This 
followed with presentation 
and an interactive session. 
In his presentation Mr. 
Tridiv Hazarika, Manager 
PR gave a brief overview 
of OIL’s CSR Policy and 
the changing scenario. Apart from apprising the trainees 
about Company’s operational activities, Mr. C B Prasad, 
Suptg Engineer, also gave a brief account about signifi cant 
contribution made by the company to the national economy. 
Ms. Deepshikha Deka, Chief Coordinator- BP Coach and 
Mr. Abhijit Das, Manager (F&A) were among the others who 
gave presentation on Company’s innovative approaches 
and recent advancements. 
The trainee offi cers consisted of Mr. Shah Faisal (IAS 
Topper 2010), Ms. Tanvi Sundriyal, Mr.Ravi Prakash 
Gupta, Mr. Vishwa Mohan Sharma, Mr. Rahul Dwivedi, 
Mr. Raj Narayan Kaushik, Dr. V. Ram Prasath Manohar, 
Mr. Akhand Pratap Singh, Mr.Sujeet Kumar, Ms.Mansi 
Nimbhal, Ms.Joyoshi Dasgupta, SS Nakul, Kumar Prashant, 
Rachana Patil, Rajeev Ranjan. The tour aimed at fostering 
greater co-ordination among the members of the different 
public services by building esprit-de-corps and cultivating 
an attitude of co-operation and inter-dependence.
Shah Faisal, a doctor from Srinagar, who became the fi rst 
Kashmiri to Top the Civil services Exam, was amongst the 
gleaming 15 IAS Trainees who visited OIL. When asked 
about his experience in OIL he said “The hard-facts of 
E&P notwithstanding, my greatest take-away have been a 
kind of “OIL attitude”, that asks for perfectionism, constant 
growth and excellence. The way OIL is changing lives of the 
local people through its CSR activities, is wonderful. Merbil 
Ecotourism project, the Silk weaving project, the Hatchery 
at Rupantar, the Computer centre – OIL is really lubricating 
the wheels of progress in Assam.”

The trainees appreciated the facilities and services properly 
invigorated in an environment friendly and fi nancially effi cient 
manner in OIL. IAS Trainee, Mr. Ravi Prakash Gupta said “I
am very happy to see this OIL India establishment, in this 
part of the country, especially the modern facilities which 
are supposed to be only in the metropolitan cities - the big 
Residential Complex, the playground, Offi cers club and the 
facilities provided to their employees. Modern equipment 
and technology is part of OIL it seems.”
They acknowledged the fact that as a corporate responsible 
citizen Oil India has been successful in taking massive 
development programmes. In response, Mr. Rahul Dwivedi, 
IAS Trainee said, “What really impressed me about OIL 
is the way it has involved in the developmental needs of 

the local people in its CSR 
agenda. In this way it has 
affi rmed its position not only 
as Public Sector Unit but 
also as Public Service Unit. 
I also had the experience 
of learning certain aspects 
of Geophysics, Dril l ing 
a n d  B r e a k t h r o u g h 
Performance.”
The trainees had put forward 
thought provoking piece 
and expressed impressively 
about valiant efforts of 

individuals who works under conditions of extreme physical 
hardship. Ms. Joyoshi Dasgupta, said “...When queuing 
up at gas stations, we never think of the gruelling process 
of reconnaissance and recovery of oil, or the diffi culties 
that people face to make our lives easier. Also, we can 
appreciate the tough decisions managers must make to 
maintain the delicate balance between profi tability of the 
Company and affordability of essential fuels.”
With a century old legacy, Oil India Limited has evolved 
as a company that visions of achieving inclusive growth. 
Corroborating this fact Rachana Patil, IAS Trainee says 
“My impression and learning point about OIL India Ltd. is 
‘Work as team, lead as team and make others happy as 
team.’ As an organization OIL gives me a holistic approach 
to achieve not only fi nancial goal but also achieve social 
responsibility.”
Caught in the retrospection and implausible discovery 
about OIL, another Trainee Mr. Rajeev Ranjan said, “...
looking at the environment of Oil India, that too in N. 
East, I was amazed and felt that this was much more like 
private sector – one of complete environment I have ever 
seen... I must salute all the members of this great family 
for their performance in diffi cult time & terrain. Great work 
& expectation is even high.”
The attachments gave the offi cers an opportunity to see, 
understand and experience the diverse mosaic of OIL. A 
lasting impression which took away with to tell the world 
about successful co-existence, accomplishments and noble 
efforts, an incredible saga of unique 'OIL culture'.

Sphere

New
s
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This year, on completion of 50 years, Oil Recreation Club (ORC), Kolkata celebrated ‘Golden Jubilee Year’ on 2nd February, 2011 
at the most prestigious Auditorium of Kolkata - Rabindra Sadan. Sri RK Saikia, General Manager (HR) was the Chief Guest. After 
inauguration of the function by Sri Saikia, he released the colourful Souvenir of ORC. On this occasion, ORC organized Annual 
Cultural Programme by staging a drama “Kenaram Becharam” directed by Sri Alok Dutta. All the members and their families enjoyed
the programme with great enthusiasm

As a part of the celebration of ‘Oil and Gas Conservation  
Fortnight – 2010’ OIL Calcutta Offi ce organized a 
seminar on 20th January, 2011. Sri S. Roy of Petroleum 
Conservation Research Association (PCRA), Kolkata 
made a presentation on the subject and screened a 
short fi lm on Global Warming. A presentation on the 
subject was also made on behalf of Calcutta Offi ce 
by Sri Abhijit Dam, Dy. CE (Inspection). All offi cers 
and staff members attended the programme and 
appreciated the relevance of the subject in the current 
context.

PRE-BID CONFERENCE
On 3rd and 4th Feb., 2011, OIL Calcutta offi ce organized a pre-
bid conference at Kolkata in connection with ‘Engagement of 
consulting fi rm for well engineering’ for bringing clarity to the 
draft NIT and other project management issues related to 
the forthcoming ERP upgrade project. A team of twelve OIL 
senior offi cials participated in the Pre-Bid conference along 
with the representatives of the participating bidders.

Metro Club organized its mega event ‘ Metro Club 
Meet – 2010’ on 29th & 30th January, 2011. The Metro 
Club Meet was inaugurated on 29th January, 2011 by 
Sri R Neog, General Manager (Services) and many 
other distinguished guests including former CMD, Sri 
RK Dutta, formal ED Sri PC Khaund, former GGM Sri 
AN Saikia were present. On the occasion Souvenir of 
Metro Club Meet - 2010 was released by Sri R Neog, 
GM(S).

SEMINAR ON 'OIL AND GAS CONSERVATION  FORTNIGHT

METRO CLUB MEET

GOLDEN JUBILEE  CELEBRATION OF OIL RECREATION CLUB 

CALCUTTA  NEWS
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Junmoni Rajkhowa daughter of Mr. L K 
Rajkhowa from Department of Pipeline 
qualified in VISHARAD-II in Nartan under 
Sankari Sangeet Vidyapith, Assam in the 
year 2010. 

Sushanta Bhattacharjee of Electrical 
Department successfully completed AMIE 
(Sec A & B) Degree in Electrical Engineering 
with CGPA 6.94 from Institution of Engineers, 
Kolkata.

Indira Sarma, Medical Department 
completed M. Phil Degree in 
Psychology from Vinayak Mission 

Universtity, Salem, Tamilnadu. The title of 
her dessertation was "A case study about 
the disabled children of MRINALJYOTI, a 
rehabilation centre, Duliajan, Assam". 

A a t r e y e e  S h a r m a ,  d a u g h t e r  o f 
Mr. Animesh Sharma from Production Deptt.
(Oil), has been awarded with the SUMMER 
RESEARCH FELLOWSHIP at the prestigious 
institute of National Institute of Oceanography, 
Goa.
Bhanita Talukdar, wife of Mr. Hemanta Kr. 
Choudhury from Drilling Dept. has secured 
First Class 2nd position in Advanced Post 
Graduate Diploma in Petroleum Exploration 
Geophysics final semester examination 
held during the year 2010 under Dibrugarh 
University. 

Tileswar Saikia,  OIL's Security Guard based 
at Duliajan had carried a dare devil action on 
17th Dec. 2010 and apprehended an oil tanker 
with approx 25 KL crude oil.  The crude oil had 
been stolen from Rajgarh OIL Operational area 
on gunpoint by an organized gang.  Everybody 
appreciated his courageous action

Oil India Limited (OIL) lifted the second Xtra Premium Corporate 
Tennis Championship, organised by Northeast Tennis Foundation 
(NETF), Guwahati in memory of Naman Sekhar Bhuyan, under the 
auspices of All Assam Tennis Association (AATA). OIL represented  
by Hakim Ali, Chandrasekhar Mohanty and Anshuman Dutta
defeated Guwahati Tea Auction Centre (GTAC), represented by 
Jyotishman Sarma, Arun Thekedath and Debashyam Barua, in the 
fi nal  2-0. In the closing function, held on February 21, late in the 
evening, the prizes, trophies with cash awards, were distributed by 
Smt. Sonali Bhuyan. 

Shri Bhaskarjyoti Sharma, Reservoir Engineer and Shri Nabajyoti 
Borkakoty, Graduate Teacher, Oil India Limited teamed up to win 
the 1st prize in the BizMantra Quiz, a corporate quiz competition 
organised by the Centre for Management Studies, Dibrugarh 
University and held in the University’s Ranghar Auditorium on 
November 13. They have got a cash award of ` 5000 (Rupees fi ve 
thousand) and a winner’s trophy each. The show was conducted 
by Shri Sailen Baishya, a renowned quizmaster of Assam, currently 
associated with The Assam Tribune.’

Oil India Limited's  Tennis Team brought laurels for the Company by 
clinching third position by defeating Bharat Petroleum Corporation 
Limited (BPCL) 2-0 matches in the 30th Inter - Unit Petroleum 
Sports Promotion Board(PSPB) Tournament 2010-2011, hosted 
by BPCL at Deccan Gymkhana, Pune, held from Dec. 25-30, 2010. 
The Men's Team Event, OIL 'A' Team was represented by Hakim 
Ali, Chandrasekhar Mohanty, Anshuman Dutta, Manas Mahanta 
and Pradip Rajbongshi. In the Veteran's Event OIL's Kalyan K. 
Das and Atanu Bhagwati become the Runner-Up in the Veteran's 
Doubles.

BRINGING LAURELS
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CAREER DRIVE
Meyabi Arho Niphi, Senior Manager, Personnel Dept. 
& Team Leader for ERP-HR Module, OIL was invited by 
ICFAI University, Dimapur, Nagaland Campus as the main 
speaker to deliver a talk on ‘Choosing right careers in the 
Corporate Sector’ on 4th of February 2011. He addressed 
an audience comprising of about 120 BBA/MBA students. 
Addressing the students, Mr. Niphi impressed upon the 
students to have a specifi c, measureable, achievable, 
and realistic and time bound career goals. The interaction 
session was so encouraging and benefi cial for the MBA 
students that there was a good coverage about the same 
in leading local daily papers.

MARCHING  LAURELS
Personnel of the Security Department, OIL 
Duliajan were adjudged fi rst position in the 
march past during the 62nd Republic Day 
at Nehru Maidan, Duliajan. 

Head Security  Capt. A. Baruah & Sr. 
Manager Security P.K.Baruah also seen 
in the photograph

XXIITH INTER - UNIT PSPB 
CHESS TOURNAMENT 2010-11

The OIL Chess team participated in the XXIIth Inter - Unit 
PSPB Chess Tournament 2010-11 hosted by M/S BPCL 
at Goa from 15th to 19th February, 2011. Though the OIL 
team secured the 6th position, the individual performance of 
Shri L. Imocha of ER Department, OIL in the team was 
commendable. Shri Imocha defeated Grandmaster GM S 
Sasikiran of ONGCL and created his own career record. 
He also defeated former World Junior Champion & Current 
National Women’s Champion, Women GM Soumya 
Swaminathan of IOCL in the team event. 

Acco
lad

es

OIL Golf team bagged the championship prize in the 31st PSPB Inter Unit Golf 
Tournament, 2011. In the photograph, OIL Golf Team seen with Shri NM Borah, 
CMD, OIL during the inauguration day of the Golf Tournament.

Mr. M. A. Niphi (3rd from left) with the students

Fire Mock Drill at Duliajan power station of Electrical 
Department on 17.02.2011

31ST PSPB INTER UNIT GOLF TOURNAMENT MOCK DRILLMOCK DRILL
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nÖùÊ±ÉªÉÉVÉÉxÉ Eäò ºÉ¨¨ÉÉxÉÒªÉ xÉÉMÉÊ®úEò MÉhÉ, Ê|ÉªÉ +ÉìªÉ±É <ÆÊb÷ªÉÆºÉ, EäòxpùÒªÉ +ÉètÉäÊMÉEò ºÉÖ®úIÉÉ ¤É±É, {ÉÖÊ±ÉºÉ Ê´É¦ÉÉMÉ Eäò 
EòÉÌ¨ÉEò MÉhÉ, ºÉÆ´ÉÉnùnùÉiÉÉ, ºEòÉ=]õ MÉÉ<Çb÷ iÉlÉÉ ={ÉÎºlÉiÉ Ê´ÉuùVÉxÉ* ºÉ´ÉÇ|ÉlÉ¨É ¨Éé +É{É ºÉ¦ÉÒ EòÉä MÉhÉiÉÆjÉ Ênù´ÉºÉ EòÒ ½þÉÌnùEò 
¶ÉÖ¦ÉEòÉ¨ÉxÉÉ näùiÉÉ ½ÚÄþ +Éè®ú <ºÉEäò ºÉÉlÉ ½þÒ ªÉ½þ ¦ÉÒ EòÉ¨ÉxÉÉ Eò®úiÉÉ ½ÚÄþ ÊEò +É{É ºÉ¦ÉÒ EòÉ xÉ´É´É¹ÉÇ ̈ ÉÆMÉ±É¨ÉªÉ ½þÉä*

+É<ªÉä,  ºÉ´ÉÇ|ÉlÉ¨É ½þ¨É ºÉ¤É Ê¨É±ÉEò®ú ´ÉÒ®ú näù¶É|Éä¨ÉÒ {ÉÖ¯û¹ÉÉå ´É ¨ÉÊ½þ±ÉÉ+Éå, ¤ÉÊ±ÉnùÉxÉ näùxÉä ´ÉÉ±Éä ¦ÉÉ<Ç- ¤É½þxÉÉå, ÊVÉxÉEòÒ
EÖò¤ÉÉÇÊxÉªÉÉå ºÉä ½þ¨ÉÉ®úÉ ́ ÉiÉÇ̈ ÉÉxÉ ºÉÖxÉ½þ®úÉ iÉlÉÉ ¦ÉÊ´É¹ªÉ ºÉǼ É®ú {ÉÉªÉÉ EòÉä ̧ ÉrùÉVÉÊ±É +Ì{ÉiÉ Eò®åú* <xÉ EÖò¤ÉÉÇÊxÉªÉÉå Eäò ¡ò±Éº´É°ü{É ½þÒ +ÉVÉ 
¦ÉÉ®úiÉ´É¹ÉÇ Ê´É·É Eäò Ê´ÉÊ¦ÉzÉ IÉäjÉÉå ̈ Éå +{ÉxÉÒ ={ÉÎºlÉÊiÉ nùVÉÇ Eò®ú {ÉÉxÉä ̈ Éå ºÉIÉ¨É ½þÉä {ÉÉªÉÉ ½èþ*

BEò ®úÉ¹]ÅõÒªÉ xÉ´É®úixÉ iÉä±É EÆò{ÉxÉÒ Eäò °ü{É ̈ Éå, +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ EòÉ =kÉ®únùÉÊªÉi´É ¤É½ÖþiÉ ̈ É½þi´É{ÉÚhÉÇ ½éþ* näù¶É ̈ Éå ¤ÉgøiÉÒ ½Öþ<Ç >ðVÉÉÇ EòÒ ̈ ÉÉÆMÉ EòÉä {ÉÚ®úÉ Eò®úxÉä Eäò Ê±ÉB 
ºÉ¦ÉÒ ºÉÆºÉÉvÉxÉÉå/ºÉÆ{ÉnùÉ+Éå EòÉ ¦É±ÉÒ-¦ÉÉÆÊiÉ ={ÉªÉÉäMÉ Eò®úiÉä ½ÖþB =i{ÉÉnùxÉ ̈ Éå ́ ÉÞÊrù iÉlÉÉ näù¶É-Ê´Énäù¶É ̈ Éå xÉB ½þÉ<bÅ÷ÉäEòÉ¤ÉÇxÉ ¦ÉÆb÷É®ú EòÒ JÉÉäVÉ Eò®úxÉÉ ½þ¨ÉÉ®úÉ nùÉÊªÉi´É ½èþ*

½þ¨ÉÉ®úÒ näù¶É EòÒ +lÉÇ´ªÉ´ÉºlÉÉ ̈ Éå =iºÉÉ½þ´ÉvÉÇEò nù®ú ºÉä ÊxÉ®ÆúiÉ®ú ́ ÉÞÊrù ½þÉä ®ú½þÒ ½èþ ÊVÉºÉ {É®ú ½þ¨É MÉ´ÉÇ Eò®ú ºÉEòiÉä ½éþ* ÊxÉEò]õ ¦ÉÊ´É¹ªÉ ̈ Éå ¦ÉÉ®úiÉ BEò +ÉÌlÉEò ̈ É½þÉ¶ÉÊHò Eäò 
°ü{É ̈ Éå =¦É®ú Eò®ú ºÉÉ¨ÉxÉä +ÉxÉä ́ ÉÉ±ÉÉ ½èþ* BEòiÉÉ ¦ÉÉ®úiÉ EòÒ ºÉ¤ÉºÉä ¤Éc÷Ò ºÉÆ{ÉÊkÉ {É½þ±Éä ¦ÉÒ lÉÒ, +ÉVÉ ¦ÉÒ ½èþ +Éè®ú +ÉMÉä ¦ÉÒ ®ú½äþMÉÒ* ½þ¨ÉÉ®úÉ näù¶É BEò JÉÖ¤ÉºÉÚ®úiÉ ¤ÉMÉÒSÉä Eäò ºÉ¨ÉÉxÉ 
½èþ ÊVÉºÉ¨Éå xÉÉxÉÉ |ÉEòÉ®ú Eäò ºÉÖÆnù®ú-ºÉÖÆnù®ú ¡Úò±É ÊJÉ±Éä ½ÖþB ½éþ +Éè®ú VÉÉä Ê´ÉÊ¦ÉzÉ vÉ¨ÉÉç, VÉÉiÉÒªÉ ºÉ¨ÉÚ½þÉå, ºÉ¨ÉÞrù ºÉÆºEÞòÊiÉ +Éè®ú näù¶É Eäò ºÉ¦ÉÒ ¦ÉÉMÉÉå ̈ Éå ¤ÉºÉä ±ÉÉäMÉÉå Eäò |ÉiÉÒEò ½éþ*

+É{ÉEòÉä ºÉÚÊSÉiÉ Eò®úiÉä ½ÖþB ¨ÉÖZÉä MÉ´ÉÇ EòÒ +xÉÖ¦ÉÚÊiÉ ½þÉä ®ú½þÒ ½èþ ÊEò +É{ÉEòÒ EÆò{ÉxÉÒ +É{É ºÉ¦ÉÒ Eäò +lÉEò |ÉªÉÉºÉÉå ºÉä ½þÒ MÉiÉ´É¹ÉÇ ®úÉ¹]ÅõÒªÉ B´ÉÆ +ÆiÉ®ú®úÉ¹]ÅõÒªÉ ºiÉ®ú {É®ú 
EÖòUäôEò +ÊiÉ |ÉÊiÉÎ¹`öiÉ {ÉÖ®úºEòÉ®ú |ÉÉ{iÉ Eò®ú {ÉÉxÉä ̈ Éå ºÉIÉ¨É ½þÉä {ÉÉªÉÒ ½èþ* <xÉ {ÉÖ®úºEòÉ®úÉå ºÉä ½þ¨ÉÉ®úÉ nùÉÊªÉi´É +Éè®ú ¤Égø MÉªÉÉ ½èþ CªÉÉåÊEò xÉ Eäò´É±É <ºÉ ={É±ÉÎ¤vÉ EòÉä ¤ÉxÉÉB ®úJÉxÉÉ 
½èþ ¤ÉÎ±Eò ¦ÉÊ´É¹ªÉ ̈ Éå <ºÉºÉä +Éè®ú +ÊvÉEò ¤Éä½þiÉ®ú Eò®úxÉÉ +ÊxÉ´ÉÉªÉÇ ½þÉäMÉÉ*

+ÉìªÉ±É <ÆÊb÷ªÉÆºÉ ½þÉäxÉä {É®ú ½þ¨É ºÉ¦ÉÒ EòÉä MÉ´ÉÇ ½èþ ÊEò +ºÉ¨É Eäò ±ÉÉäMÉÉå Eäò ºÉ{ÉxÉÉå EòÒ {ÉÊ®úªÉÉäVÉxÉÉ ""+ºÉ¨É MÉèºÉ GèòEò®ú {ÉÊ®úªÉÉäVÉxÉÉ'' Eäò Ê±ÉB +ÊvÉEòÉÆ¶É EòSSÉä ̈ ÉÉ±É EòÒ 
+É{ÉÚÌiÉ ½þ¨ÉÉ®äú uùÉ®úÉ EòÒ VÉÉBMÉÒ* +É{É VÉÉxÉiÉä ½éþ ÊEò +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ ¡òÌ]õ±ÉÉ<VÉ®ú EÆò{ÉxÉÒ, +ºÉ¨É |Énäù¶É ̈ Éå Ê¤ÉVÉ±ÉÒ +Éè®ú {Éä]ÅõÉäEäòÊ¨ÉEò±É EòÒ +xÉäEò EÆò{ÉÊxÉªÉÉå ºÉÊ½þiÉ 
={É®úÒ +ºÉ¨É Eäò SÉÉªÉ ¤ÉMÉÉxÉÉå EòÉä |ÉÉEÞòÊiÉEò MÉèºÉ, Ê´É¶Éä¹É iÉÉè®ú {É®ú +ºÉ¨É MÉèºÉ GäòEò®ú {ÉÊ®úªÉÉäVÉxÉÉ EòÉä |ÉÉEÞòÊiÉEò MÉèºÉ +É{ÉÚÌiÉ EòÒ |ÉÊiÉ¤ÉrùiÉÉ Eäò +ÊiÉ ̈ É½þi´É{ÉÚhÉÇ nùÉÊªÉi´É EòÉ 
{ÉÉ±ÉxÉ Eò®úiÉÒ ½èþ* <ºÉ |ÉÉEÞòÊiÉEò MÉèºÉ EòÒ +É{ÉÚÌiÉ ̈ Éå ÊEòºÉÒ ¦ÉÒ |ÉEòÉ®ú EòÒ ¤ÉÉvÉÉ =i{ÉzÉ ½þÉäxÉä {É®ú <xÉ EÆò{ÉÊxÉªÉÉå +Éè®ú ®úÉVªÉ EòÉ +ÉètÉäÊMÉEò Ê´ÉEòÉºÉ EÖò|É¦ÉÉÊ´ÉiÉ ½þÉä ºÉEòiÉÉ ½èþ* 
+ºÉ¨É |Énäù¶É ÎºlÉiÉ Ê´ÉÊ¦ÉzÉ Ê®ú¡òÉ<xÉÊ®úªÉÉå EòÉä EòSSÉä iÉä±É EòÒ ÊxÉ¤ÉÉÇvÉ +É{ÉÚÌiÉ xÉ Eäò´É±É Ê®ú¡òÉ<xÉÊ®úªÉÉå Eäò Ê±ÉB ̈ É½þi´É{ÉÚhÉÇ ½èþ ¤ÉÎ±Eò ªÉ½þ ®úÉVªÉ Eäò Ê´ÉkÉÒªÉ º´ÉÉºlªÉ Eäò Ê±ÉB ¦ÉÒ 
¨É½þi´É{ÉÚhÉÇ ½èþ CªÉÉåÊEò ®úÉVªÉ Eäò ®úÉVÉº´É EòÉ BEò ¤Éc÷É Ê½þººÉÉ iÉä±É EÆò{ÉÊxÉªÉÉå Eäò JÉÉiÉä ºÉä +ÉiÉÉ ½èþ* <ºÉÊ±ÉB ºÉ¦ÉÒ +É¨É ±ÉÉäMÉÉå, Ê´É¶Éä¹É Eò®ú Êb÷¥ÉÚMÉgø, ÊiÉxÉºÉÖÊEòªÉÉ +Éè®ú Ê¶É´ÉºÉÉMÉ®ú 
ÊVÉ±ÉÉ Eäò |ÉSÉÉ±ÉxÉ IÉäjÉÉå ̈ Éå ªÉÉ =ºÉEäò +ÉºÉ {ÉÉºÉ ®ú½þxÉä ́ ÉÉ±Éä ±ÉÉäMÉÉå EòÉ ºÉ½þÉªÉiÉÉ Eò®úxÉÉ +ÊiÉ +É´É¶ªÉEò ½èþ +Éè®ú ̈ Éä®úÉ oùgø Ê´É·ÉÉºÉ ½èþ ÊEò ±ÉÉäMÉ ½þ¨ÉÉ®úÒ ºÉ½þÉªÉiÉÉ Eò®åúMÉä*

+{ÉxÉä {ÉÊ®úSÉÉ±ÉxÉ IÉäjÉÉå Eäò +ÉºÉ-{ÉÉºÉ Eäò ±ÉÉäMÉÉå iÉlÉÉ ®úÉVªÉ Eäò ºÉ´ÉÉÈMÉÒhÉ Ê´ÉEòÉºÉ ½äþiÉÖ |ÉÊiÉ¤Érù EÆò{ÉxÉÒ ½þÉäxÉä Eäò xÉÉiÉä ½þ¨É +{ÉxÉä Ê½þiÉvÉÉ®úEòÉå ºÉÊ½þiÉ +ÉºÉ-{ÉÉºÉ Eäò 
±ÉÉäMÉÉå Eäò +É¦ÉÉ®úÒ ½éþ ÊVÉx½þÉåxÉä ºÉnèù´É ½þ¨Éå +{ÉxÉÉ ºÉ¨ÉlÉÇxÉ B´ÉÆ ºxÉä½þ ÊnùªÉÉ ½èþ* ½þ¨É ºÉ¨ÉZÉiÉä ½éþ ÊEò ½þ¨ÉÉ®äú ¤ÉÒSÉõ Ê´ÉSÉÉ®úÉå ̈ Éå ̈ ÉiÉ¦Éänù ½þÉä ºÉEòiÉä ½éþ {É®úxiÉÖ ̈ ÉxÉ¦Éänù xÉ½þÓ* ½þ¨É ºÉ¨ÉZÉiÉä 
½éþ ÊEò =xÉ ±ÉÉäMÉÉå EòÉä ½þ¨ÉÉ®úÒ EÆò{ÉxÉÒ ºÉä Eò<Ç =¨¨ÉÒnåù +Éè®ú +É¶ÉÉBÆ ¦ÉÒ ½éþ {É®úxiÉÖ BEò EÆò{ÉxÉÒ ½þÉäxÉä Eäò xÉÉiÉä =ºÉEòÒ ¦ÉÒ ºÉÒ¨ÉÉBÆ ½þÉäiÉÒ ½éþ +Éè®ú =x½åþ ºÉÒ¨ÉÉ Eäò ¦ÉÒiÉ®ú ®ú½þEò®ú EòÉ¨É 
Eò®úxÉÉ ½þÉäiÉÉ ½èþ * ½þ¨É ºÉ¦ÉÒ EòÒ +É¶ÉÉ+Éå EòÉä {ÉÚ®úÉ xÉ½þÓ Eò®ú ºÉEòiÉä, {É®úxiÉÖ ½þ¨ÉÉ®äú ¤ÉÒSÉ ÊEòºÉÒ MÉ±ÉiÉ¡ò½þ¨ÉÒ +Éè®ú Ê¶ÉEòÉªÉiÉ EòÉä ±ÉÉxÉÉ +xÉÖÊSÉiÉ ½þÉäMÉÉ* ½þ¨É VÉÉxÉiÉä ½éþ ÊEò ÊEòºÉÒ 
¦ÉÒ |ÉEòÉ®ú EòÒ ºÉ¨ÉºªÉÉ EòÉ ºÉ¨ÉÉvÉÉxÉ Ê¨É±ÉVÉÖ±ÉEò®ú ºÉÉè½þÉnÇù{ÉÚhÉÇ fÆøMÉ ºÉä +É{ÉºÉ ̈ Éå ́ ÉÉiÉÉÇ±ÉÉ{É Eò®ú +ÉºÉÉxÉÒ ºÉä ºÉÖ±ÉZÉÉªÉÉ VÉÉ ºÉEòiÉÉ ½èþ*

½þ¨É ºÉ¨ÉÉ´Éä¶ÉÒ Ê´ÉEòÉºÉ Eäò Ê´ÉVÉxÉ EòÉä |ÉÉ{iÉ Eò®úxÉä Eäò |ÉÊiÉ |ÉÊiÉ¤Érù ½éþ* ºÉ¨ÉÉ´Éä¶ÉÒ Ê´ÉEòÉºÉ EòÉ +lÉÇ ½èþ +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ EòÉ Ê´ÉEòÉºÉ, {ÉÊ®úhÉÉ¨ÉiÉ& ±ÉÉäMÉÉå EòÉ 
Ê´ÉEòÉºÉ iÉlÉÉ ́ ÉÞ½þnù °ü{É ºÉä IÉäjÉ ́ É ®úÉVªÉ EòÉ Ê´ÉEòÉºÉ* ½þ¨Éå  <ºÉ iÉ®ú½þ Eäò BEò ¡ò±ÉnùÉªÉEò =t¨É Eäò Ê±ÉB +xÉÖEÚò±É ̈ ÉÉ½þÉè±É ¤ÉxÉÉxÉä ½äþiÉÖ Ê¨É±ÉVÉÖ±É Eò®ú EòÉªÉÇ Eò®úxÉÉ ½þÉäMÉÉ*

¨Éé <ºÉ +´ÉºÉ®ú {É®ú +ºÉ¨É ®úÉVªÉ ºÉ®úEòÉ®ú, ÊVÉ±ÉÉ |É¶ÉÉºÉxÉ, ºÉÖ®úIÉÉ BVÉåÊºÉªÉÉå iÉlÉÉ Ê´É¶Éä¹É °ü{É ºÉä ±ÉÉäMÉÉå EòÉ +É¦ÉÉ®ú +Ê¦É´ªÉHò Eò®úiÉÉ ½ÚÄþ ÊVÉx½þÉåxÉä ºÉnèù´É +{ÉxÉÉ 
ºÉ¨ÉlÉÇxÉ ½þ¨Éå ÊnùªÉÉ ½èþ iÉlÉÉ +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ Eäò |ÉÊiÉ ºÉnÂù¦ÉÉ´ÉxÉÉ nù¶ÉÉÇªÉÒ ½èþ* <ºÉÒ ºÉ½þªÉÉäMÉ EòÒ ¤ÉnùÉè±ÉiÉ ½þÒ +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ Ê´ÉÊ´ÉvÉ ̈ ÉÉäSÉÉç {É®ú ºÉ¡ò±ÉiÉÉ ½þÉÊºÉ±É 
Eò®ú {ÉÉxÉä Eäò ºÉÉlÉ-ºÉÉlÉ Ê´ÉÊ¦ÉzÉ SÉÖxÉÉèÊiÉªÉÉå {É®ú EòÉ¤ÉÚ {ÉÉxÉä ̈ Éå ºÉ¡ò±É ½Öþ<Ç ½èþ*

BEò ÊVÉ¨¨ÉänùÉ®ú EòÉ®ú{ÉÉä®äú]õ xÉÉMÉÊ®úEò Eäò °ü{É ̈ Éå, +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ xÉä <ºÉ IÉäjÉ Eäò ±ÉÉäMÉÉå Eäò VÉÒ´ÉxÉ EòÉä =zÉiÉ ¤ÉxÉÉxÉä Eäò Ê±ÉB Ê´ÉÊ¦ÉzÉ |ÉEòÉ®ú Eäò ÊGòªÉÉEò±ÉÉ{ÉÉå 
EòÉä +{ÉxÉä ½þÉlÉÉå ̈ Éå Ê±ÉªÉÉ ½èþ* 

<ºÉ ¶ÉÖ¦É +´ÉºÉ®ú Eäò ÊnùxÉ, ̈ Éé |ÉÉlÉÇxÉÉ Eò®úiÉÉ ½ÚÄþ ÊEò ½þ¨ÉÉ®äú näù¶É Eäò |ÉiªÉäEò xÉÉMÉÊ®úEò º´ÉºlÉ ®ú½äþ* +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ Eäò |ÉÊiÉ +{ÉxÉÉ ºÉ¨ÉlÉÇxÉ |ÉnùÉxÉ Eò®úxÉä Eäò Ê±ÉB 
¨Éé ºÉ¦ÉÒ Ê½þiÉvÉÉ®úEòÉå EòÉ {ÉÖxÉ& vÉxªÉ´ÉÉnù Eò®ú +{ÉxÉÒ ¤ÉÉiÉ ªÉ½þÓ ºÉ¨ÉÉ{iÉ Eò®úiÉÉ ½ÚÄþ*

VÉªÉ Ê½þxnù !
½þºiÉÉ/-

ÊxÉ¨ÉÇ±É EÖò¨ÉÉ®ú +OÉ´ÉÉ±É
+É´ÉÉºÉÒ ̈ ÉÖJªÉ EòÉªÉÇ{ÉÉ±ÉEò

62´Éå  MÉhÉiÉÆjÉ Ênù´ÉºÉ Eäò ̈ ÉÉèEäò {É®ú +É®ú ºÉÒ <Ç uùÉ®úÉ ÊnùB MÉB ¦ÉÉ¹ÉhÉ Eäò ̈ ÉÖJªÉ Ê¤ÉxnÖù
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iÉä±É B´ÉÆ MÉèºÉ ºÉÆ®úIÉhÉ {ÉJÉ´ÉÉc÷É 2011
IÉäjÉ ¨ÉÖJªÉÉ±ÉªÉ nÖùÊ±ÉªÉÉVÉÉxÉ ¨Éå ÊnùxÉÉÆEò 15 ºÉä 21 VÉxÉ´É®úÒ 2011 iÉEò 
iÉä±É B´ÉÆ MÉèºÉ ºÉÆ®úIÉhÉ {ÉJÉ´ÉÉc÷É 2011 {ÉÚ®äú =iºÉÉ½þ Eäò ºÉÉlÉ ¨ÉxÉÉªÉÉ MÉªÉÉ* 
<ºÉ {ÉJÉ´ÉÉcä÷ Eäò +ÉªÉÉäVÉxÉ EòÉ ¨ÉÖJªÉ =qäù¶ªÉ +ÉìªÉ±É Eäò {ÉÊ®úSÉÉ±ÉxÉ IÉäjÉÉå ¨Éå 

ÎºlÉiÉ ºlÉÉxÉÒªÉ VÉxÉiÉÉ Eäò ¨ÉvªÉ iÉä±É B´ÉÆ MÉèºÉ VÉèºÉä ¤É½Öþ¨ÉÚ±ªÉ ºÉÆºÉÉvÉxÉÉå Eäò 

ºÉÆ®úIÉhÉ EòÒ +É´É¶ªÉEòiÉÉ Eäò |ÉÊiÉ VÉÉMÉÞÊiÉ =i{ÉzÉ Eò®úxÉÉ lÉÉ* <ºÉ {ÉJÉ´ÉÉcä÷ 

Eäò nùÉè®úÉxÉ +ÊvÉEòÉÊ®úªÉÉå/Eò¨ÉÇSÉÉÊ®úªÉÉå ½äþiÉÖ Ê´ÉÊ¦ÉzÉ EòÉªÉÇGò¨É/|ÉÊiÉªÉÉäÊMÉiÉÉBÆ 

+ÉªÉÉäÊVÉiÉ EòÒ MÉ<È*

iÉä±É B´ÉÆ MÉèºÉ ºÉÆ®úIÉhÉ {ÉJÉ´ÉÉc÷É 2011 EòÉ ¶ÉÖ¦ÉÉ®Æú¦É v´ÉVÉÉ®úÉä½þhÉ, ¶É{ÉlÉOÉ½þhÉ, 
MÉÖ¤¤ÉÉ®äú UôÉäcä÷ VÉÉxÉä iÉlÉÉ nÖùÊ±ÉªÉÉVÉÉxÉ ´É +ÉìªÉ±É ¨ÉÉEæò]õ ¨Éå xÉÖCEòc÷ xÉÉ]õEò, 

ºÉÉ<ÊEò±É ®èú±ÉÒ iÉlÉÉ iÉä±É ´É MÉèºÉ ºÉÆ®úIÉhÉ EòÒ ¨É½þkÉÉ EòÉä nù¶ÉÉÇxÉä ´ÉÉ±Éä |ÉSÉÉ®ú 

´ÉÉ½þxÉ ¨Éå |Énù¶ÉÇxÉÒ ±ÉMÉÉB VÉÉxÉä Eäò ºÉÉlÉ ½Öþ+É* <ºÉ {ÉJÉ´ÉÉcä÷ Eäò nùÉè®úÉxÉ 

nÖùÊ±ÉªÉÉVÉÉxÉ iÉlÉÉ +ÉºÉ-{ÉÉºÉ ÎºlÉiÉ Ê´ÉÊ¦ÉzÉ Ê¶ÉIÉhÉ ºÉÆºlÉÉxÉÉå Eäò Ê´ÉtÉÌlÉªÉÉå 

½äþiÉÖ bÅ÷É<ÆMÉ/{ÉåË]õMÉ, iÉiIÉhÉ º±ÉÉäMÉxÉ/ÊxÉ¤ÉÆvÉ ±ÉäJÉxÉ, |ÉÊiÉªÉÉäÊMÉiÉÉBÆ +ÉªÉÉäÊVÉiÉ 

EòÒ MÉ<È* Ê¤É½ÖþiÉ±ÉÒ, nÖùÊ±ÉªÉÉVÉÉxÉ ¨Éå ºÉÉè®ú iÉlÉÉ +xªÉ >ðVÉÉÇ EÖò¶É±É ={ÉEò®úhÉÉå 

{É®ú BEò |Énù¶ÉÇxÉÒ EòÉ ¦ÉÒ +ÉªÉÉäVÉxÉ ÊEòªÉÉ MÉªÉÉ*

<ºÉ nùÉè®úÉxÉ nùÉä iÉEòxÉÒEòÒ {ÉÊ®úSÉSÉÉÇ+Éå EòÉ +ÉªÉÉäVÉxÉ Eò®úxÉä Eäò ºÉÉlÉ-ºÉÉlÉ 

nÖùÊ±ÉªÉÉVÉÉxÉ iÉlÉÉ +ÉºÉ-{ÉÉºÉ ÎºlÉiÉ ¨ÉÊ½þ±ÉÉ ºÉ¨ÉÚ½þÉå iÉlÉÉ Ê´ÉtÉ±ÉªÉÉå ¨Éå iÉä±É 

B´ÉÆ MÉèºÉ ºÉÆ®úIÉhÉ VÉÉMÉÞÊiÉ EòÉªÉÇGò¨ÉÉå EòÉ ¦ÉÒ +ÉªÉÉäVÉxÉ ÊEòªÉÉ MÉªÉÉ* <xÉ 

EòÉªÉÇGò¨ÉÉå Eäò |ÉÊiÉ Ê´ÉÊ¦ÉzÉ ±ÉÉäMÉÉå EòÒ +Éä®ú ºÉä +SUôÒ |ÉÊiÉÊGòªÉÉ näùJÉxÉä EòÉä 

Ê¨É±ÉÒ* <ºÉEäò +ÊiÉÊ®úHò ¨ÉÉ°üiÉÒ iÉlÉÉ ½ÖÆþb÷<Ç ´ÉÉ½þxÉ Ê´ÉGäòiÉÉ+Éå Eäò ºÉ½þªÉÉäMÉ ºÉä 

Ê¤É½ÖþiÉ±ÉÒ ¨Éå nùÉä +Éì]õÉä <ÈvÉxÉ nùIÉiÉÉ Ê¶ÉÊ´É®úÉå EòÉ +ÉªÉÉäVÉxÉ ÊEòªÉÉ MÉªÉÉ ÊVÉºÉ¨Éå 

±ÉMÉ¦ÉMÉ 200 ´ÉÉ½þxÉÉå EòÒ VÉÉÄSÉ iÉlÉÉ ºÉÌ´ÉºÉ EòÒ MÉ<Ç*

{ÉÉ<{É±ÉÉ<xÉ ¨ÉÖJªÉÉ±ÉªÉ xÉÚxÉ¨ÉÉ]õÒ, ¨ÉÉä®úÉxÉ, Êb÷M¤ÉÉä<Ç, ¨ÉxÉÉ¦ÉÚ¨É ºÉÊ½þiÉ ÊxÉMÉÊ¨ÉiÉ 

EòÉªÉÉÇ±ÉªÉ xÉÉäBb÷É ̈ Éå ¶É{ÉlÉ OÉ½þhÉ iÉlÉÉ EòÉªÉÉÇ±ÉªÉÉå/ºÉÆºlÉÉxÉÉå ̈ Éå {ÉÉäº]õ®/º±ÉÉäMÉxÉ 

|Énù¶ÉÇxÉ Eäò ºÉÉlÉ iÉä±É B´ÉÆ MÉèºÉ ºÉÆ®úIÉhÉ {ÉJÉ´ÉÉc÷É 2011 EòÉ +ÉªÉÉäVÉxÉ 

ÊEòªÉÉ MÉªÉÉ*

{ÉJÉ´ÉÉcä÷ Eäò +ÆiÉ ¨Éå nÖùÊ±ÉªÉÉVÉÉxÉ, ¨ÉÉä®úÉxÉ, Êb÷M¤ÉÉä<Ç, xÉÚxÉ¨ÉÉ]õÒ +ÉÊnù Ê´ÉÊ¦ÉzÉ 

{ÉÆ{É º]äõ¶ÉxÉÉå ¨Éå ºÉ¨ÉÉ{ÉxÉ ºÉ¨ÉÉ®úÉä½þ EòÉ +ÉªÉÉäVÉxÉ ÊEòªÉÉ MÉªÉÉ ´É Ê´ÉÊ¦ÉzÉ 

|ÉÊiÉªÉÉäÊMÉiÉÉ+Éå Eäò {ÉÖ®úºEòÉ®ú Ê´ÉVÉäiÉÉ+Éå EòÉä {ÉÖ®úºEÞòiÉ ÊEòªÉÉ MÉªÉÉ*

{ÉÉ<{É±ÉÉ<xÉ ¨ÉÖJªÉÉ±ÉªÉ, MÉÖ´ÉÉ½þÉ]õÒ xÉMÉ®ú ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ ºÉÊ¨ÉÊiÉ(={ÉGò¨É), MÉÖ´ÉÉ½þÉ]õÒ uùÉ®úÉ 
|ÉlÉ¨É ®úÉVÉ¦ÉÉ¹ÉÉ ¶ÉÒ±b÷ ºÉä ºÉ¨¨ÉÉÊxÉiÉ

®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ ¨Éå =iEÞò¹]õ EòÉªÉÇ ½äþiÉÖ +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷, {ÉÉ<{É±ÉÉ<xÉ 
¨ÉÖJªÉÉ±ÉªÉ, MÉÖ´ÉÉ½þÉ]õÒ EòÉä xÉMÉ®ú ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ ºÉÊ¨ÉÊiÉ (={ÉGò¨É), MÉÖ´ÉÉ½þÉ]õÒ 
uùÉ®úÉ ÊnùxÉÉÆEò 22 ÊnùºÉ¨¤É®ú 2010 EòÉä MÉÖ´ÉÉ½þÉ]õÒ Ê®ú¡òÉ<xÉ®úÒ ¨Éå +ÉªÉÉäÊVÉiÉ ®úÉVÉ¦ÉÉ¹ÉÉ 
ºÉ¨¨Éä±ÉxÉ Eäò nùÉè®úÉxÉ |ÉlÉ¨É ®úÉVÉ¦ÉÉ¹ÉÉ ¶ÉÒ±b÷ B´ÉÆ |É¶ÉÎºiÉ {ÉjÉ ºÉä ºÉ¨¨ÉÉÊxÉiÉ ÊEòªÉÉ 
MÉªÉÉ*
{ÉÉ<{ÉÉ±ÉÉ<xÉ ¨ÉÖJªÉÉ±ÉªÉ, MÉÖ´ÉÉ½þÉ]õÒ Eäò ¨ÉÖJªÉ |É¶ÉÉºÉÊxÉEò |É¤ÉÆvÉEò ¸ÉÒ ®ú´ÉÒxpù EÖò¨ÉÉ®ú 
iÉÉ±ÉÖEònùÉ®ú B´ÉÆ |É¤ÉÆvÉEò (®úÉVÉ¦ÉÉ¹ÉÉ) ¸ÉÒ ½þ®äúEÞò¹hÉ ¤É¨ÉÇxÉ xÉä MÉÖ´ÉÉ½þÉ]õÒ Ê®ú¡òÉ<xÉ®úÒ Eäò 
EòÉªÉÇ{ÉÉ±ÉEò ÊxÉnäù¶ÉEò ¨É½þÉänùªÉ Eäò Eò®ú Eò¨É±ÉÉå ºÉä ªÉ½þ ¶ÉÒ±b÷ B´ÉÆ |É¶ÉÎºiÉ {ÉjÉ OÉ½þhÉ 
ÊEòªÉÉ*

®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ ºÉÊ¨ÉÊiÉ EòÒ ÊiÉ¨ÉÉ½þÒ ¤Éè`öEò ºÉÆ{ÉzÉ
 Ê´ÉÊ¦ÉzÉ Ê´É¦ÉÉMÉÉå ¨Éå ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ Eäò IÉäjÉ ¨Éå ½þÉä ®ú½þÒ |ÉMÉÊiÉ EòÒ ºÉ¨ÉÒIÉÉ Eò®úxÉä Eäò Ê±ÉB ÊnùxÉÉÆEò 10 VÉxÉ´É®úÒ 2011 EòÉä ¸ÉÒ nùÒÎ{iÉ 
nùªÉÉ±É JÉÉ=Æb÷ ¨É½þÉ|É¤ÉÆvÉEò(ÊxÉ. ºÉÆ. B´ÉÆ VÉ. ºÉÆ.) EòÒ +vªÉIÉiÉÉ ¨Éå ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ ºÉÊ¨ÉÊiÉ EòÒ ÊiÉ¨ÉÉ½þÒ ¤Éè`öEò ºÉÆ{ÉzÉ ½Öþ<Ç* |ÉºÉÆÊMÉiÉ ¤Éè`öEò ¨Éå 

Ê´ÉÊ¦ÉzÉ Ê´É¦ÉÉMÉÉå Eäò |ÉÊiÉÊxÉÊvÉªÉÉå xÉä ¦ÉÉMÉ Ê±ÉªÉÉ iÉlÉÉ +{ÉxÉä Ê´É¦ÉÉMÉÉå ¨Éå Ê½þxnùÒ EòÉªÉÉÇx´ÉªÉxÉ Eäò IÉäjÉ ¨Éå ºÉÉ¨ÉxÉÉ EòÒ VÉÉ ®ú½þÒþ ºÉ¨ÉºªÉÉ+Éå <iªÉÉÊnù EòÉä SÉSÉÉÇ 

½äþiÉÖ |ÉºiÉÖiÉ ÊEòªÉÉ* +vªÉIÉ ¨É½þÉänùªÉ uùÉ®úÉ <xÉ {É®ú {É®úº{É®ú EòÉ®Çú´ÉÉ<Ç Eò®úxÉä ½äþiÉÖ ºÉÖZÉÉªÉÉ MÉªÉÉ* ºÉnùºªÉ ºÉÊSÉ´É uùÉ®úÉ vÉxªÉ´ÉÉnù YÉÉ{ÉxÉ Eäò ºÉÉlÉ ¤Éè`öEò EòÒ 

EòÉ®Çú´ÉÉ<Ç ºÉÆ{ÉzÉ ½Öþ<Ç*
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®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÇ¶ÉÉ±ÉÉ +ÉªÉÉäÊVÉiÉ
+ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷, {ÉÉ<{É±ÉÉ<xÉ ¨ÉÖJªÉÉ±ÉªÉ, MÉÖ´ÉÉ½þÉ]õÒ ¨Éå ÊnùxÉÉÆEò 16 ¨ÉÉSÉÇ, 2011 EòÉä BEò ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÇ¶ÉÉ±ÉÉ EòÉ +ÉªÉÉäVÉxÉ ÊEòªÉÉ MÉªÉÉ* 

2010 ¤ÉèSÉ Eäò +É<ÇBBºÉ |ÉÊ¶ÉIÉÖ +ÊvÉEòÉÊ®úªÉÉå uùÉ®úÉ +{ÉxÉä +vªÉªÉxÉ nùÉè®äú 
""¦ÉÉ®úiÉ nù¶ÉÇxÉ'' Eäò BEò ¦ÉÉMÉ Eäò °ü{É ¨Éå ÊnùxÉÉÆEò 12 ´É 13 VÉxÉ´É®úÒ 2011
EòÉä +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷, nÖùÊ±ÉªÉÉVÉÉxÉ EòÉ nùÉè®úÉ ÊEòªÉÉ MÉªÉÉ* +ÉìªÉ±É <ÆÊb÷ªÉÉ 
Ê±ÉÊ¨É]äõb÷ EòÉ +vªÉªÉxÉ nùÉè®úÉ Eò®úxÉä EòÉ |É¨ÉÖJÉ =qäù¶ªÉ ¦ÉÉ®úiÉÒªÉ +lÉḈ ªÉ´ÉºlÉÉ ̈ Éå 
EÆò{ÉxÉÒ Eäò ªÉÉäMÉnùÉxÉ iÉlÉÉ ¤Énù±ÉiÉä ¨ÉÉ½þÉè±É ¨Éå EÆò{ÉxÉÒ uùÉ®úÉ ÊEòB VÉÉ ®ú½äþ EòÉªÉÉæ, 
Ê´É¶Éä¹É °ü{É ºÉä +Ê¦ÉxÉ´É |É¤ÉÆvÉxÉ |ÉÊGòªÉÉ, EòÉÌ¨ÉEò xÉÒÊiÉ iÉlÉÉ Eò±ªÉÉhÉEòÉ®úÒ 
={ÉÉªÉÉå Eäò ¤ÉÉ®äú ¨Éå VÉÉxÉEòÉ®úÒ |ÉnùÉxÉ Eò®úxÉÉ lÉÉ*

+É<Ç ]õÒ ºÉ¨¨Éä±ÉxÉ EòIÉ ¨Éå +ÉªÉÉäÊVÉiÉ ºÉ¨¨Éä±ÉxÉ ¨Éå |É¨ÉÖJÉ ´ÉHòÉ Eäò °ü{É ¨Éå 
ºÉÆ¤ÉÉäÊvÉiÉ Eò®úiÉä ½ÖþB ¸ÉÒ BxÉ Eäò +OÉ´ÉÉ±É, +É´ÉÉºÉÒ ¨ÉÖJªÉ EòÉªÉÇ{ÉÉ±ÉEò xÉä 
|ÉÊ¶ÉIÉÖ+Éå EòÉ +Ê¦ÉxÉÆnùxÉ ÊEòªÉÉ iÉlÉÉ BäºÉä |ÉÊ¶ÉIÉhÉÉå EòÒ +É´É¶ªÉEòiÉÉ iÉlÉÉ 
¨É½þi´É {É®ú ¤É±É näùiÉä ½ÖþB |ÉºÉzÉiÉÉ +Ê¦É´ªÉHò EòÒ ÊEò +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ 
Eäò ºÉÉlÉ |ÉÊ¶ÉIÉÖ +ÊvÉEòÉÊ®ªÉÉå Eäò VÉÖc÷xÉä ºÉä =x½åþ BäºÉÒ EÆò{ÉxÉÒ Eäò ÊGòªÉÉEò±ÉÉ{ÉÉå 
EòÉä Ê´ÉºiÉÉ®ú ºÉä VÉÉxÉxÉä EòÉ +´ÉºÉ®ú Ê¨É±ÉäMÉÉ VÉÉä ºÉnèù´É iÉEòxÉÒEòÒ Ê´ÉSÉÉ®úÉå 
+Éè®ú ´ªÉ´É½þÉÊ®úEò +xÉÖ¦É´É Eäò +ÉnùÉxÉ-|ÉnùÉxÉ {É®ú ¤É±É näùiÉÒ ®ú½þÒ ½èþ * º´ÉÉMÉiÉ 
¦ÉÉ¹ÉhÉ Eäò ={É®úÉÆiÉ ¸ÉÒ ÊjÉÊnù´É ½þVÉÉÊ®úEòÉ, |É¤ÉÆvÉEò(VÉxÉ ºÉÆ{ÉEÇò), ¸ÉÒ ºÉÒ ¤ÉÒ 
|ÉºÉÉnù (|É¦ÉÉ®úÒ IÉäjÉ ºÉÆSÉÉ®ú), ¸ÉÒ¨ÉiÉÒ nùÒ{ÉÊ¶ÉJÉÉ bä÷EòÉ(¨ÉÖJªÉ ºÉ¨Éx´ÉªÉEò ¤ÉÒ 
{ÉÒ EòÉäSÉ) iÉlÉÉ ¸ÉÒ +Ê¦ÉVÉÒiÉ nùÉºÉ, |É¤ÉÆvÉEò (Ê´ÉkÉ B´ÉÆ ±ÉäJÉÉ) uùÉ®úÉ Ê´ÉÊ¦ÉzÉ 
Ê´É¹ÉªÉÉå {É®ú |ÉºiÉÖÊiÉªÉÉÄ nùÒ MÉ<Ç*

¶ÉÒiÉEòÉ±ÉÒxÉ +vªÉªÉxÉ nùÉè®úÉ Eò®úxÉä ´ÉÉ±Éä +É<ÇBBºÉ |ÉÊ¶ÉIÉÖ +ÊvÉEòÉÊ®úªÉÉå 
(2010 ¤ÉèSÉ) Eäò nù±É ̈ Éå {É®úº{É®ú ̧ ÉÒú ¶ÉÉ½þ¡èòWÉ±É (+É<ÇBBºÉ ]õÉì{É®ú 2010),
ºÉÖ¸ÉÒ iÉxÉ´ÉÒ ºÉÖÆnùÊ®úªÉÉ±É, ¸ÉÒ ®úÊ´É |ÉEòÉ¶É MÉÖ{iÉÉ, ¸ÉÒ Ê´É·É ¨ÉÉä½þxÉ ¶É¨ÉÉÇ, ¸ÉÒ 
®úÉ½Öþ±É Êuù´ÉänùÒ, ¸ÉÒ ®úÉVÉ xÉÉ®úÉªÉhÉ EòÉèÊ¶ÉEò, b÷Éì. ´ÉÒ +É®ú {ÉÒ ¨ÉxÉÉä½þ®ú, ¸ÉÒ 
+JÉÆb÷ |ÉiÉÉ{É ËºÉ½þ, ¸ÉÒ ºÉÖÊVÉiÉ EÖò¨ÉÉ®ú, ºÉÖ¸ÉÒ ¨ÉÉxÉºÉÒ ËxÉ¦É±É, ºÉÖ¸ÉÒ VÉªÉºÉÒ 

nùÉºÉMÉÖ{iÉÉ, ¸ÉÒ BºÉ BºÉ xÉEÖò±É, ¸ÉÒ EÖò¨ÉÉ®ú |É¶ÉÉÆiÉ, ºÉÖ¸ÉÒ ®úSÉxÉÉ {ÉÉÊ]õ±É iÉlÉÉ 
¸ÉÒ ®úÉVÉÒ´É ®ÆúVÉxÉ ¶ÉÉÊ¨É±É ½ÖþB*

Ê´ÉÊ¦ÉzÉ |ÉÊ¶ÉIÉÖ +ÊvÉEòÉÊ®úªÉÉå uùÉ®úÉ +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ Eäò ¤ÉÉ®äú ¨Éå =xÉEäò 
+xÉÖ¦É´ÉÉå Eäò +ÉvÉÉ®ú {É®ú +iªÉÆiÉ ºÉEòÉ®úÉi¨ÉEò Ê]õ{{ÉÊhÉªÉÉÄ nùÒ MÉ<È* nùÉä ÊnùxÉÉå 

EòÒ +±{ÉÉ´ÉÊvÉ Eäò nùÉè®úÉxÉ +É<ÇBBºÉ |ÉÊ¶ÉIÉÖ +ÊvÉEòÉÊ®úªÉÉå (2010 ¤ÉèSÉ) 
EòÉ +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ Eäò ºÉÉlÉ ºÉÆ{ÉEÇò ¨Éå +ÉxÉÉ ´ÉÉºiÉ´É ¨Éå BEò BäºÉÉ 
+xÉÉäJÉÉ +xÉÖ¦É´É ®ú½þÉ ÊVÉºÉºÉä |ÉÊ¶ÉIÉÖ +ÊvÉEòÉÊ®úªÉÉå EòÉä EÆò{ÉxÉÒ Eäò Ê´ÉÊ´ÉvÉ 
EòÉªÉÇEò±ÉÉ{ÉÉå iÉlÉÉ +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ EòÒ ºÉÆºEÞòÊiÉ EòÒ BEò +Ê´É·ÉºÉxÉÒªÉ 
Ê´ÉEòÉºÉ ªÉÉjÉÉ, EòÊ`öxÉ |ÉªÉÉºÉÉå +Éè®ú ={É±ÉÎ¤vÉªÉÉå ºÉÊ½þiÉ ºÉ¡ò±É ºÉ½þ +ÎºiÉi´É 
EòÉä ºÉ¨ÉZÉxÉä EòÉ ¦ÉÒ +´ÉºÉ®ú Ê¨É±ÉÉ* ÊxÉÎ¶SÉiÉ ½þÒ <ºÉ +xÉÖ¦É´É xÉä |ÉÊ¶ÉIÉÖ 
+ÊvÉEòÉÊ®úªÉÉå Eäò ¨ÉÉxÉºÉ {É]õ±É {É®ú +{ÉxÉÒ +Ê¨É]õ UôÉ{É UôÉäc÷Ò*

+É<ÇBBºÉ |ÉÊ¶ÉIÉÖ +ÊvÉEòÉÊ®úªÉÉå (2010 ¤ÉèSÉ) EòÉ +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷, nÖùÊ±ÉªÉÉVÉÉxÉ EòÉ 
¶ÉÒiÉEòÉ±ÉÒxÉ +vªÉªÉxÉ nùÉè®úÉ

{ÉÉ<{É±ÉÉ<xÉ ¨ÉÖJªÉÉ±ÉªÉ Eäò ¨É½þÉ|É¤ÉÆvÉEò ¸ÉÒ näù´É¥ÉiÉ ¡ÚòEòxÉ, Ê´É¦ÉÉMÉÉvªÉIÉ(]õÒ]õÒ+É<Ç B´ÉÆ B¡òºÉÒ) ¸ÉÒ MÉÉèiÉ¨É SÉ]Âõ]õÉä{ÉÉvªÉÉªÉ +Éè®ú ¨ÉÖJªÉ |É¤ÉÆvÉEò (|É¶ÉÉºÉxÉ) 
¸ÉÒ ®ú¤ÉÒxpù EÖò¨ÉÉ®ú iÉÉ±ÉÖEònùÉ®ú Eäò ºÉÉlÉ ºÉÉlÉ {ÉÉ<{É±ÉÉ<xÉ Eäò =SSÉÉÊvÉEòÉÊ®úªÉÉå B´ÉÆ Eò¨ÉÇSÉÉÊ®úªÉÉå xÉä <ºÉ EòÉªÉÇ¶ÉÉ±ÉÉ ¨Éå ¦ÉÉMÉ Ê±ÉªÉÉ* EòÉªÉÇ¶ÉÉ±ÉÉ EòÒ ¶ÉÖ°ü+ÉiÉ 
¨Éå ¸ÉÒ näù´É¥ÉiÉ ¡ÚòEòxÉ, ¨É½þÉ|É¤ÉÆvÉEò({ÉÉ±ÉÉ-ºÉä´ÉÉBÆ) B´ÉÆ ¸ÉÒ ®ú´ÉÒxpù EÖò¨ÉÉ®ú iÉÉ±ÉÖEònùÉ®ú 
xÉä ={ÉÎºlÉiÉ ºÉ¦ÉÒ +ÊvÉEòÉÊ®úªÉÉå B´ÉÆ Eò¨ÉÇSÉÉÊ®úªÉÉå EòÉ º´ÉÉMÉiÉ ÊEòªÉÉ B´ÉÆ EòÉªÉÇ¶ÉÉ±ÉÉ 
Eäò =qäù¶ªÉÉå EòÒ ´ªÉÉJªÉÉ EòÒ*
EòÉªÉÇ¶ÉÉ±ÉÉ ¨Éå ={ÉÎºlÉiÉ ®ú½þEò®ú ®úÉVÉ¦ÉÉ¹ÉÉ Ê´É¦ÉÉMÉ, MÉÞ½þ ¨ÉÆjÉÉ±ÉªÉ, ¦ÉÉ®úiÉ ºÉ®úEòÉ®ú Eäò 
ºÉ½þÉªÉEò ÊxÉnäù¶ÉEò (EòÉªÉÉÇx´ÉªÉxÉ) ¸ÉÒ +¶ÉÉäEò EÖò¨ÉÉ®ú Ê¨É¸É xÉä {ÉÉ<{É±ÉÉ<xÉ ¨ÉÖJªÉÉ±ÉªÉ 
uùÉ®úÉ |ÉÉ{iÉ ={É±ÉÎ¤vÉªÉÉå Eäò ¤ÉÉ®äú ¨Éå ¤ÉiÉÉiÉä ½ÖþB Eò½þÉ ½èþ ÊEò <ºÉ ´É¹ÉÇ {ÉÉ<{É±ÉÉ<xÉ 
¨ÉÖJªÉÉ±ÉªÉ xÉä EòÉ¡òÒ ={É±ÉÎ¤vÉªÉÉÄ ½þÉÊºÉ±É EòÒ ½éþþ* =x½þÉåxÉä  ={ÉÎºlÉiÉ ºÉ¦ÉÒ +ÊvÉEòÉ®úÒ 
B´ÉÆ Eò¨ÉÇSÉÉÊ®úªÉÉå ºÉä +ÉMÉä iÉEò <ºÉEòÉä VÉÉ®úÒ ®úJÉxÉä ½äþiÉÖ +{ÉÒ±É EòÒ ½èþ* {ÉÉ<{É±ÉÉ<xÉ 
¨ÉÖJªÉÉ±ÉªÉ Eäò +ÊvÉEòÉÊ®úªÉÉå B´ÉÆ Eò¨ÉÇSÉÉÊ®úªÉÉå EòÉä ̈ ÉÉMÉÇnù¶ÉÇxÉ Eò®úiÉä ½ÖþB =x½þÉåxÉä EòÉªÉÉÇ±ÉªÉ 
¨Éå ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ ¨Éå +ÉªÉä ¤ÉÉvÉÉ+Éå EòÉä nÚù®ú Eò®úÉxÉä EòÉ |ÉªÉÉºÉ ÊEòªÉÉ B´ÉÆ 
xÉÉäË]õMÉ iÉlÉÉ bÅ÷ÉìÏ}]õMÉ {É®ú |ÉEòÉ¶É b÷É±ÉÉ* ¨É½þÉ|É¤ÉÆvÉEò ¸ÉÒ ¡ÚòEòxÉ B´ÉÆ Ê´É¦ÉÉMÉÉvªÉIÉ 
¸ÉÒ SÉ]Âõ]õÉä{ÉÉvªÉÉªÉ xÉä ¦ÉÒ ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ EòÒ  MÉÊiÉ +Éè®ú ¤ÉgøÉxÉä ½äþiÉÖ ºÉ¦ÉÒ +ÊvÉEòÉ®úÒ B´ÉÆ Eò¨ÉÇSÉÉÊ®úªÉÉå ºÉä +{ÉÒ±É EòÒ* EòÉªÉÇ¶ÉÉ±ÉÉ EòÉ ºÉÆSÉÉ±ÉxÉ 
{ÉÉ<{É±ÉÉ<xÉ ¨ÉÖJªÉÉ±ÉªÉ Eäò |É¤ÉÆvÉEò (®úÉVÉ¦ÉÉ¹ÉÉ) ¸ÉÒ ½þ®äúEÞò¹hÉ ¤É¨ÉÇxÉ xÉä ÊEòªÉÉ*
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14 ºÉä 24 ¡ò®ú´É®úÒú 2011 iÉEò +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ uùÉ®úÉ nÖùÊ±ÉªÉÉVÉÉxÉ 
¨Éå Uô`äö +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ SÉè±ÉåVÉ MÉÉä±b÷ Eò{É ¡Öò]õ¤ÉÉì±É ]ÚõxÉÉÇ¨Éå]õ EòÉ 
+ÉªÉÉäVÉxÉ ÊEòªÉÉ MÉªÉÉ* ¤É½ÖþiÉ ºÉä ±ÉÉäMÉÉå Eäò Ê±ÉB näù¶É Eäò BEò nÚù®úºlÉ IÉäjÉ 
¨Éå JÉä±ÉÉ VÉÉxÉä ´ÉÉ±ÉÉ ªÉ½þ ]ÚõxÉÉÇ¨Éå]õ +xªÉ ]ÚõxÉÉÇ¨Éå]õ EòÒ ¦ÉÉÆÊiÉ BEò ºÉÉvÉÉ®úhÉ 
]ÚõxÉÉÇ¨Éå]õ ½þÉäMÉÉ {É®úxiÉÖ VÉÉä ±ÉÉäMÉ VÉÉxÉiÉä ½éþ ÊEò {ÉÚ´ÉÉækÉ®ú ¦ÉÉ®úiÉ xÉä +{ÉxÉÒ 
{É½þSÉÉxÉ ¡Öò]õ¤ÉÉì±É MÉÉä±b÷ ¨ÉÉ<xÉ Eäò °ü{É ¨Éå ¤ÉxÉÉ<Ç ½èþ =xÉEäò Ê±ÉB +ÉìªÉ±É 
<ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ uùÉ®úÉ ±ÉMÉÉiÉÉ®ú Uô`äö ´É¹ÉÇ +ÉªÉÉäÊVÉiÉ EòÒ VÉÉ ®ú½þÒ ªÉ½þ 
|ÉÊiÉªÉÉäÊMÉiÉÉ <ºÉ ̈ ÉÉªÉxÉä ̈ Éå +iªÉÆiÉ ̈ É½þi´É{ÉÚhÉÇ ½èþ ÊEò <ºÉä +ºÉ¨É ®úÉVªÉ uùÉ®úÉ 
"B' C±ÉÉºÉ ]ÚõxÉÉÇ¨Éå]õ EòÉ nùVÉÉÇ |ÉnùÉxÉ ÊEòªÉÉ MÉªÉÉ ½èþ iÉlÉÉ ´É½þ ÊnùxÉ nÚù®ú xÉ½þÓ 
VÉ¤É <ºÉ ]ÚõxÉÉÇ¨Éå]õ Eäò ¨ÉÉvªÉ¨É ºÉä ®úÉ¹]ÅõÒªÉ ºiÉ®ú Eäò ¡Öò]õ¤ÉÉì±É ÊJÉ±ÉÉc÷Ò =¦É®ú 
Eò®ú näù¶É Eäò ºÉÉ¨ÉxÉä +ÉBÄMÉä* ¨ÉÚ±ÉiÉ& ªÉ½þ ]ÚõxÉÉÇ¨Éå]õ |ÉÊiÉ¦ÉÉ¶ÉÉ±ÉÒ ¡Öò]õ¤ÉÉì±É 
ÊJÉ±ÉÉÊc÷ªÉÉå EòÉä +{ÉxÉÒ |ÉÊiÉ¦ÉÉ Eäò |Énù¶ÉÇxÉ ½äþiÉÖ BEò ¨ÉÆSÉ |ÉnùÉxÉ Eò®úxÉä EòÉ 
ºÉnÂùEòÉªÉÇ Eò®ú ®ú½þÉ ½èþ*

|ÉºÉÆÊMÉiÉ ÊiÉÊlÉªÉÉå EòÉä +ÉªÉÉäÊVÉiÉ <ºÉ +ÊiÉ |ÉÊiÉÎ¹`öiÉ ¡Öò]õ¤ÉÉì±É SÉè±ÉåVÉ Eò{É 
¨Éå ¦ÉÉ®úiÉ näù¶É EòÒ EÖò±É 14 xÉÉ¨ÉÒ ]õÒ¨ÉÉå xÉä ¤ÉgøSÉgø Eò®ú ¦ÉÉMÉ Ê±ÉªÉÉ* ¦ÉÉMÉ 
±ÉäxÉä ́ ÉÉ±ÉÒ ]õÒ¨ÉÉå Eäò xÉÉ¨É Ê¶É±ÉÉÆMÉ ±ÉÉVÉÉå B¡ò ºÉÒ. {ÉÆVÉÉ¤É {ÉÖÊ±ÉºÉ(VÉÉ±ÉÆvÉ®ú), 
VÉäºÉÒ¤ÉÒ Ê¦É±ÉÉ<Ç ¥ÉnùºÉÇ(UôkÉÒºÉMÉgø), ´ÉÉºEòÉä BºÉºÉÒ(MÉÉä´ÉÉ), +ºÉ¨É 
{ÉÖÊ±ÉºÉ ¤±ÉÚWÉ (MÉÖ´ÉÉ½þÉ]õÒ), BBºÉ<¤ÉÒ B¡òºÉÒ (MÉÖ´ÉÉ½þÉ]õÒ), BxÉ+É<ÇBºÉB 
B¡òºÉÒ (¨ÉÊhÉ{ÉÖ®ú), xÉÉMÉÉ±Éèb÷ {ÉÖÊ±ÉºÉ(xÉÉMÉÉ±Ééb÷), +ÉìªÉ±É <ÆÊb÷ªÉÉ B¡òºÉÒ 
(nÖùÊ±ÉªÉÉVÉÉxÉ), nÖùÊ±ÉªÉÉVÉÉxÉ ¡Öò]õ¤ÉÉì±É BEòÉnù¨ÉÒ (nÖùÊ±ÉªÉÉVÉÉxÉ) ½éþ iÉlÉÉ 
{É½þ±ÉÒ ¤ÉÉ®ú ¶ÉÉÊ¨É±É ½þÉäxÉä ́ ÉÉ±Éä ]õÒ¨ÉÉå Eäò xÉÉ¨É ¡òÉ<Ç´É º]õÉ®ú ºÉÉ=nùxÉÇ ºÉÊ¨ÉÊiÉ 
(EòÉä±ÉEòÉiÉÉ), MÉÖ´ÉÉ½þÉ]õÒ ]õÉ=xÉ C±É¤É, OÉÒxÉ ́ Éè±ÉÒ BºÉºÉÒ MÉÖ´ÉÉ½þÉ]õÒ, ]äõCxÉÉä 
+ÉªÉÇxÉ C±É¤É (EòÉä±ÉEòÉiÉÉ) ½éþ*

¸ÉÒ ªÉÖMÉ nùkÉÉ EòÉªÉÇEòÉ®úÒ ºÉnùºªÉ (+ºÉ¨É ¡Öò]õ¤ÉÉì±É BºÉÉäÊºÉB¶ÉxÉ EòÒ 
ÊxÉEòÉªÉ), xÉä ¨ÉèSÉ EòÊ¨É¶xÉ®ú iÉlÉÉ ¸ÉÒ BºÉ B±É ¦ÉÚªÉÉÆ, ºÉÆªÉÖHò ºÉÊSÉ´É 
(Êb÷¥ÉÚMÉgø ÊVÉ±ÉÉ º{ÉÉä]ÇõºÉ BºÉÉäÊºÉB¶ÉxÉ) xÉä <ÆSÉÉVÉÇ ¨ÉèSÉ ®èú¡ò®úÒ Eäò °ü{É 
¨Éå ]ÚõxÉÉÇ¨Éå]õ EòÉ ºÉ¡ò±É +ÉªÉÉäVÉxÉ ÊEòªÉÉ* ]ÚõxÉÉÇ¨Éå]õ Eäò ¨ÉèSÉ xÉÉìEò +É=]õ 

+ÉvÉÉ®ú {É®ú Gò¨É¶É& |ÉiªÉäEò OÉÖ{É ¨Éå ºÉÉiÉ ]õÒ¨ÉÉå Eäò ¤ÉÒSÉ JÉä±Éä MÉB* ºÉä¨ÉÒ 
¡òÉ<xÉ±É ̈ ÉèSÉ BBºÉ<¤ÉÒ B¡ò ºÉÒ (MÉÖ́ ÉÉ½þÉ]õÒ) ¤ÉxÉÉ¨É {ÉÆVÉÉ¤É {ÉÖÊ±ÉºÉ(VÉÉ±ÉÆvÉ®ú) 
iÉlÉÉ VÉäºÉÒ¤ÉÒ Ê¦É±ÉÉ<Ç (UôkÉÒºÉMÉgø) ¤ÉxÉÉ¨É ´ÉÉºEòÉä BºÉºÉÒ (MÉÉä´ÉÉ) JÉä±Éä 
MÉB* VÉ¤ÉÊEò ¡òÉ<xÉ±É ¨ÉèSÉ VÉäºÉÒ¤ÉÒ Ê¦É±ÉÉ>ð ¤ÉnùºÉÇ B¡òºÉÒ (UôkÉÒºÉMÉgø) 
iÉlÉÉ {ÉÆVÉÉ¤É {ÉÖÊ±ÉºÉ(VÉÉ±ÉÆvÉ®ú) Eäò ¤ÉÒSÉ JÉä±ÉÉ MÉªÉÉ* +iªÉÆiÉ ®úÉä¨ÉÉÆSÉEòÉ®úÒ 
¡òÉ<xÉ±É ¨ÉèSÉ ÊVÉºÉä näùJÉxÉä Eäò Ê±ÉB ¤Éc÷Ò ºÉÆJªÉÉ ¨Éå ¡Öò]õ¤ÉÉì±É |Éä¨ÉÒ nù¶ÉÇEò 
º]äõÊb÷ªÉ¨É ¨Éå ¨ÉÉèVÉÚnù lÉä +Éè®ú º]äõÊb÷ªÉ¨É JÉSÉÉJÉSÉ ¦É®úÉ lÉÉ* <ºÉ ¨ÉèSÉ EòÉ 
¡èòºÉ±ÉÉ ]õÉ<Ç ¥ÉäEò®ú (4-2) Eäò uùÉ®úÉ ½Öþ+É* +ÆiÉiÉ& VÉäºÉÒ¤ÉÒ Ê¦É±ÉÉ<Ç ¥ÉnùºÉÇ 
B¡òºÉÒ(UôkÉÒºÉMÉgø) ]õÒ¨É Uô`äö +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ SÉè±ÉåVÉ MÉÉä±b÷ EòÒ 
Ê´ÉVÉäiÉÉ Eäò °ü{É ¨Éå =¦É®ú Eò®ú ºÉÉ¨ÉxÉä +É<Ç* ºÉ¨ÉÉ{ÉxÉ ºÉ¨ÉÉ®úÉä½þ Eäò ¨ÉÖJªÉ 
+ÊiÉÊlÉ ¸ÉÒ BxÉ Eäò +OÉ´ÉÉ±É, +É´ÉÉºÉÒ ¨ÉÖJªÉ EòÉªÉÇ{ÉÉ±ÉEò, +ÉìªÉ±É uùÉ®úÉ 
Ê´ÉVÉäiÉÉ iÉlÉÉ ={ÉÊ´ÉVÉäiÉÉ ]õÒ¨ÉÉå EòÉä ]ÅõÉÊ¡òªÉÉå Eäò +ÊiÉÊ®úHò Gò¨É¶É& °ü 
1,30,000/- iÉlÉÉ 70,000/- EòÉ xÉMÉnù {ÉÖ®úºEòÉ®ú |ÉnùÉxÉ ÊEòªÉÉ MÉªÉÉ* 
]ÚõxÉÉÇ¨Éå]õ ̈ Éå 4 MÉÉä±É Eò®úxÉä ́ ÉÉ±Éä OÉÒxÉ ́ Éè±ÉÒ B¡òºÉÒ (MÉÖ´ÉÉ½þÉ]õÒ) Eäò ÊJÉ±ÉÉc÷Ò 
B¨É +Éä xÉÒEò EòÉä ¤Éäº]õ ºEòÉä®ú®ú, ´ÉÉºEòÉä BºÉºÉÒ (MÉÉä´ÉÉ) Eäò VÉäÊ´ÉªÉºÉÇ 
º]ÅõÉäÊºÉªÉÉ+Éä EòÉä ¤Éäº]õ MÉÉä±ÉEòÒ{É®ú EòÉ {ÉÖ®úºEòÉ®ú ÊnùªÉÉ MÉªÉÉ* ¡òÉ<xÉ±É 
¨ÉèSÉ Eäò ¤Éäº]õ {±ÉäªÉ®ú Eäò °ü{É ¨Éå VÉäºÉÒ¤ÉÒ Ê¦É±ÉÉ<Ç Eäò ÊJÉ±ÉÉc÷Ò MÉÖ¨ÉÉxÉ EòÉä 
{ÉÖ®úºEÞòiÉ ÊEòªÉÉ MÉªÉÉ VÉ¤ÉÊEò BBºÉ<¤ÉÒ MÉÖ´ÉÉ½þÉ]õÒ Eäò ºÉÆVÉªÉ ¤ÉÉä®úÉä EòÉä ¤Éäº]
õ {±ÉäªÉ®ú +Éì¡ò nù ]ÚõxÉÉÇ¨Éå]õ EòÉ ÊJÉiÉÉ¤É Ê¨É±ÉÉ*

®ÆúMÉÉ®ÆúMÉ ºÉ¨ÉÉ{ÉxÉ ºÉ¨ÉÉ®úÉä½þ Eäò +´ÉºÉ®ú {É®ú Uô`äö +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ 
SÉè±ÉåVÉ MÉÉä±b÷ Eò{É ¡Öò]õ¤ÉÉì±É ]ÚõxÉÉÇ¨Éå]õ EòÉä ªÉÉnùMÉÉ®ú ¤ÉxÉÉxÉä ½äþiÉÖ ¸ÉÒ BxÉ Eäò 
+OÉ´ÉÉ±É, +É´ÉÉºÉÒ ¨ÉÖJªÉ EòÉªÉÇ{ÉÉ±ÉEò, +ÉìªÉ±É uùÉ®úÉ BEò º¨ÉÉÊ®úEòÉ EòÉ 
Ê´É¨ÉÉäSÉxÉ ÊEòªÉÉ MÉªÉÉ* <ºÉ ¶ÉÖ¦É+´ÉºÉ®ú {É®ú ¸ÉÒ Eäò Eäò xÉÉlÉ, EòÉªÉÇEòÉ®úÒ 
ÊxÉnäù¶ÉEò ({ÉÊ®úSÉÉ±ÉxÉ) iÉlÉÉ b÷Éì =nùªÉxÉ ¤É°ü´ÉÉ ºÉ¨ÉÚ½þ ̈ É½þÉ|É¤ÉÆvÉEò (B¨ÉBºÉ), 
Ê´É¶Éä¹É +ÊiÉÊlÉ Eäò °ü{É ̈ Éå ={ÉÎºlÉiÉ lÉä VÉ¤ÉÊEò ¤Éc÷Ò ºÉÆJªÉÉ ̈ Éå +ÊvÉEòÉÊ®úªÉÉå 
/Eò¨ÉÇSÉÉÊ®úªÉÉå iÉlÉÉ nÖùÊ±ÉªÉÉVÉÉxÉ xÉMÉ®ú ´É +ÉºÉ{ÉÉºÉ EòÒ VÉxÉiÉÉ <xÉ IÉhÉÉå 
EòÒ ºÉÉIÉÒ ¤ÉxÉÒ*

Uô`öÉ +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ SÉè±ÉåVÉ MÉÉä±b÷ Eò{É ¡Öò]õ¤ÉÉì±É ]ÚõxÉÉÇ¨Éå]õ

{ÉÉ<{É±ÉÉ<xÉ ¨ÉÖJªÉÉ±ÉªÉ |ÉlÉ¨É ®úÉVÉ¦ÉÉ¹ÉÉ ¶ÉÒ±b÷ ºÉä ºÉ¨¨ÉÉÊxÉiÉ
+ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷, {ÉÉ<{É±ÉÉ<xÉ ¨ÉÖJªÉÉ±ÉªÉ, MÉÖ´ÉÉ½þÉ]õÒ EòÉä ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ 

¨Éå =iEÞò¹]õ EòÉªÉÇ ½äþiÉÖ ®úÉVÉ¦ÉÉ¹ÉÉ Ê´É¦ÉÉMÉ, MÉÞ½þ ¨ÉÆjÉÉ±ÉªÉ, ¦ÉÉ®úiÉ ºÉ®úEòÉ®ú uùÉ®úÉ |ÉlÉ¨É ®úÉVÉ¦ÉÉ¹ÉÉ 
¶ÉÒ±b÷ ºÉä ºÉ¨¨ÉÉÊxÉiÉ ÊEòªÉÉ MÉªÉÉ* ÊºÉÎCEò¨É Eäò ¨É½þÉ¨ÉÊ½þ¨É ®úÉVªÉ{ÉÉ±É ¸ÉÒ ¤ÉÉ±¨ÉÒÊEò |ÉºÉÉnù ËºÉ½þ 
¨É½þÉänùªÉ Eäò Eò®ú Eò¨É±ÉÉå ºÉä {ÉÉ<{É±ÉÉ<xÉ ¨ÉÖJªÉÉ±ÉªÉ Eäò ¨ÉÖJªÉ |É¤ÉÆvÉEò (|É¶ÉÉºÉxÉ) ¸ÉÒ ®ú´ÉÒxpù 
EÖò¨ÉÉ®ú iÉÉ±ÉÖEònùÉ®ú B´ÉÆ |É¤ÉÆvÉEò (®úÉVÉ¦ÉÉ¹ÉÉ) ¸ÉÒ ½þ®äúEÞò¹hÉ ¤É¨ÉÇxÉ xÉä ÊnùxÉÉÆEò 24 ¨ÉÉSÉÇ 2011 EòÉä 
MÉéMÉ]õÉäEò ¨Éå +ÉªÉÉäÊVÉiÉ IÉäjÉÒªÉ ®úÉVÉ¦ÉÉ¹ÉÉ ºÉ¨¨Éä±ÉxÉ Eäò nùÉè®úÉxÉ ªÉ½þ ¶ÉÒ±b÷ B´ÉÆ |É¶ÉÎºiÉ {ÉjÉ OÉ½þhÉ 
ÊEòªÉÉ*
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%ç¾ç×aEõ ]ÇFî ×[ýbÌ^ç+ 62Tö] GS»çLî ×V¾a =Y_ãlù åXc÷»Ó ]Ì^VçXTö %çãÌ^ç×LTö %XÇœöçXTö ×VÌ^ç \öçbS» 
×EõÌ^Vçe` Tö_Tö Vç×Iø Wý»ç c÷'_ :

VÇ_ÝÌ^çLçX» aX½çXÝÌ^ XçG×»EõaEõ_, ×YÒÌ^ %+_ +×‰øÌ^çXaEõ_, ×$Jô. %ç+. A$Jô. AZõ. %ç»Ó %ç»lùÝ             
×[ý\öçG» YÒ×Tö×X×WýaEõ_, •õç=Oô - Gç+Qö %ç»Ó ae[ýçVãa¾ÝaEõ_, %ç»Ó =Y×ØšöTö »ç+L* YÒUã]+ ]+ %çãYçXçã_çEõEõ 
GSTöÜ—ö×V¾a» £ã\ö¬K÷ç TöUç XTÇöX [ý$K÷»» £\öEõç]Xç pûçYX Eõ×»ä$K÷ç*

YÒU]ãTö %ç×] %ç]ç» Lç×Tö» åa+ YÒ×TöØšöçYEõ aEõ_ê_ `Òˆùç ×Xã[ýVX Eõ×»ä$K÷ç ×^aEõ_» [ý×_VçãX %ç]ç» [ýwïø]çX %ç»Ó \ö×¾bîTö» å\ö×Oô G×RÍô éU 
G_* %ç]çã»+ Vã» [ý§LX» TöîçG» ×[ý×X]Ì^Tö %ç×L \öç»Tö[ýbï+ ×[ý`Ÿ» V»[ýç»Tö ×XL» Ø‘öTöÜ—ö Y×»$JôÌ^ ×X]ïçS Eõ×»[ýê_ alù] éc÷ä$K÷*

LçTöÝÌ^ Ø™ö»» X¾»±óö éTö_ YÒ×TöœöçX ×c÷$Jôçã[ý %+_ +×‰øÌ^ç» Vç×Ì^±¼ö [ý§ GWýÉ» %ç»Ó m»Ó±¼öYÉSï* aEõã_ç a¶öYV [ýî¾c÷ç» Eõ×» =dYçVX [ýÊ×ˆù Eõ»ç 
%ç»Ó åV`» [ýç×c÷ã»-×\öTöã» XTÇöX XTÇöX c÷ç+QÎöEõç[ýïX \öç‰øç» %ç×¾›õç» Eõ»ç %ç]ç» a[ýïYÒU] Vç×Ì^±¼ö, ^ç» ]çWýî]Tö åV`» yÔ][ýˆùÛ]çX `×Nþ» $Jôç×c÷Vç YÉ»S 
Eõ×»[ý Y»ç ^ç[ý*

%ç]ç» [ýçã[ý %TöîÜ™ö åGì»¾» EõUç å^ [ýwïø]çX a]Ì^Tö %ç]ç» åVã` %UïêX×TöEõ ×V`Tö =daçc÷LXEõ YÒG×Tö Eõ×»ä$K÷ %ç»Ó %VÉ» \ö×¾bîãTö \öç»Tö[ýbï
%UïêX×TöEõ ]c÷ç`×Nþ (economic super power) åc÷ç¾çäOôç %¾Wýç×»Tö* Unity in diversity (×\ö~Töç» ]çLTö AEõTöç) ×$Jô»×VX \öç»Tö[ýbï» aEõã_çTöêEõ QöçIø» 
a¶öYV éc÷ Uç×Eõ[ý* %ç]ç» åV` å^X AFX WýÇXÝÌ^ç ZÇõ_×X ^'Tö XçXç Lç×Tö, XçXç Wý]ï» ac÷Øƒö ZÇõã_ ×[ý×\ö~ EÊõ×rô ae•Êõ×TöEõ YÒ×Tö×X×Wý±¼ö Eõ×» ×L×_Eõç+ 
»ç×Fä$K÷*

A+ aÇã^çGãTö %çãYçXçã_çEõEõ LXç[ýê_ Yç+ ]+ åGì»¾ å[ýçWý Eõ×»ä$K÷ç å^ ×[ýGTö [ý$K÷»Tö %çãYçXçã_çEõ» åEõç¶öYçXÝãÌ^ »çrÑôÝÌ^ -%çÜ™öf»çrÑôÝÌ^ åEõ[ýçOôçC 
YÇ»•õç» %ç»Ó aX½çX _ç\ö Eõ×»ä$K÷* A+ aX½çX %ç»Ó YÇ»•õç» a]Éãc÷ %ç]ç» Vç×Ì^±¼ö [ý§mãS [ýRÍôç+ TÇö×_ä$K÷ ^çãTö A+ ×[ýEõç` %ç»Ó YÒG×Tö \ö×¾bîãTöC 
LÝÌ^ç+ »ç×F[ýê_ %ç×] alù] c÷C*

%+_ +×‰øÌ^çX ×c÷$Jôçã[ý %ç×] åGì»¾ å[ýçWý Eõã»ç å^ %a]ÝÌ^ç Lç×Tö» aãYçX» %a] åG$K÷ åyÔEõç» YÒãLkôê_ åEgõ$Jôç]ç_ åG$K÷» å^çGçX %ç×] Wý×»]* 
%çãYçXçã_çãEõ LçãX å^ »çLîFX» aç» åEõç¶öYçXÝ, $Jôçc÷ [ýç×G$K÷ç, æY®ÏôãEõ×]ãEõ_ åEõç¶öYçXÝ, `×Nþ åEõç¶öYçXÝ %ç×V ×[ý×\ö~ =ãVîçGê_ ×[ýã`bêEõ %a] åG$K÷ 
åyÔEõç» YÒãLkôê_ %+_ +×‰øÌ^ç+ YÒçEÊõ×TöEõ åG$K÷ å^çGçX Wýã»* A+ aEõã_ç =ãVîçGê_ åG$K÷ å^çGçX Wýã»çãTö %_Y]çX [ýîçHçTö L×X½ã_C =ãVîçGö F‰ø 
Y†Ç éc÷ Y×»[ý %ç»Ó »çLîFX» =ãVîç×GEõ ×[ýEõç` [ýîçc÷Tö c÷[ý* åTöãXVã» ×»Zõç+ãX»Ýã[ýç»ê_ åTö_» %×[ý»Tö å^çGçX %×Tö`Ì^ YÒãÌ^çLXÝÌ^* +Ì^ç» %×[ýc÷ãX 
»çLîFX» %UïêX×TöEõ ×[ýEõç` [ýçWýçGÐØ™ö c÷[ý, ×EõÌ^ãXç A+ åTö_ åEõç¶öYçXÝã[ýçã» _G_ç×G %a]» »çLc÷ aeGÐc÷Tö YÒ$JÇô» %×»c÷Sç ×V %ç×c÷ä$K÷ * åa+ Eõç»ãS, 
aEõã_ç »ç+L», YÒWýçXêEõ ×Qö[ýÐÓGQÍö, ×Tö×X$JÇôEõÝÌ^ç %ç»Ó ×`¾açG» ×L_çTö %ç]ç» Eõ]ïç‡û_» æ$JôìYçã` [ýa[ýça Eõ»ç LXaçWýç»S» ac÷ã^ç×GTöç %ç]ç» [ýçã[ý 
%TöîÜ™ö %ç¾`îEõ* å]ç» VÊRÍô ×[ý`Ÿça, »ç+ãL %ç]ç» YÒ×Tö ×Xf$Jôwïø ac÷ã^ç×GTöç %çG[ýRÍôçÌ^*

AOôç YÒ×TöœöçX ×c÷$Jôçã[ý »çLîFX» _GãTö Eõ]ïç‡û_» »ç+L» a[ýïç†ÝX =~×Tö» YÒ×Tö %ç]ç» [ý§ãTöç Eõ×»[ý_GÝÌ^ç %çä$K÷* %ç]ç» ærôEõc÷·Qöç»a÷Eõ_,
×[ýã`bêEõ Eõ]ïç‡û_Tö [ýa[ýça Eõ»ç »ç+L» ]»] %ç»Ó ac÷ã^ç×GTöç» [ýçã[ý %ç×] ×$Jô» @SÝ* %ç]ç» ]çLTö ]Töç]Tö» ×\ö~Töç Uç×Eõ[ý Yçã» * %ç]ç» Y»ç 
åTöãFTöaEõ_» %ç`çC [ý§Tö* ×EõÜ™Çö %ç]çã»ç aÝ]ç[ýˆùTöç %çä$K÷ %ç»Ó åa+ aÝ]ç» ×\öTö»ãTö %ç×] Eõç] Eõ×»[ý _çãG ̂ ç» Zõ_Tö %ç×] c÷Ì^ãTöç »ç+L» aEõã_ç 
%ç`ç YÉ»S Eõ×»[ý åXç¾çã»ç * ×EõÜ™Çö åaÌ^ç+ %ç]ç» ]çLTö ]TöçÜ™ö»» Eõç»S åc÷ç¾ç =×$JôTö Xc÷Ì^* aEõã_ç a]aîçã» a]çWýçX %çä$K÷* \öç_\öçã¾, ×]_çYÒÝ×Tö» 
]çãLã» %ç_çY-%çã_ç$JôXç Eõ×» %ç×] aVçÌ^ a]aîç» a]çWýçX =×_Ì^ç[ý Yçã»ç*

%ç×] ×X×VÛrô Eõ×» å_ç¾ç =~×Tö» _lùî açWýX Eõ×»[ýê_ %ç×] %†ÝEõç»[ýˆù, ^ç» aãTö a]GÐ »ç+L» YÒG×Tö %ç»Ó ×[ýEõç` L×QÍöTö éc÷ %çä$K÷* +Ì^ç» 
Eõç»ãS %ç×] aEõã_çã¾ AEõãLçOô éc÷ Eõç] Eõ×»[ý _ç×G[ý ^çãTö =~×Tö %ç»Ó [ýÊ×ˆù» Y×»ã[ý` aÊ×rô c÷Ì^ *

A+ aÇã^çGãTö ]+ %a] $Jô»Eõç», ×L_ç YÒ`çaX, aÇ»lùç aÜšöça]Éc÷ %ç»Ó YÒWýçXêEõ LXaçWýç»SEõ åTöãFTöaEõ_» ]»] %ç»Ó %çÜ™ö×»Eõ ac÷ã^ç×GTöç»
Eõç»ãS WýXî[ýçV %ç»Ó EÊõTöpûTöç pûçYX Eõ×»[ý FÇ×Lä$K÷ç* A+ ]»] %ç»Ó ac÷çÌ^ %×[ýc÷ãX %+ã_ YÒTöîçâ¼÷çX %×TöyÔ] Eõ×» aZõ_Töç» [ýçOôTö %GÐa» c÷[ý 
åXç¾ç×»ã_ãcg÷ãTöX*

VçÌ^[ýˆù ×XG×]Tö XçG×»Eõ ×c÷$Jôçã[ý %+ã_ XçXçX Yˆù×Töã» %‡û_äOôç» LXaçWýç»S» LÝ¾X ^çyçEõ &`ï Eõ×»[ýê_ YÒÌ^ça %[ýîc÷Tö »ç×Fä$K÷*
%ç×L» A+ Y×[ýy ×VXTö ]+ %ç]ç» åV`» YÒ×TöLX XçG×»Eõ» =~×Tö %ç»Ó aÇØ‘öçØšöî Eõç]Xç Eõ×»ä$K÷ç %ç»Ó %ç]ç» aEõã_ç ærôEõc÷·Qöç»Eõ %+_»

YÒ×Tö åTöãFTöaEõ_» åØoöc÷ %ç»Ó ac÷ã^ç×GTöç» [ýçã[ý WýXî[ýçV pûçYX Eõ×»ä$K÷ç* LÌ^×c÷³V !
Ø‘öçlù» /-

(AX åEõ %çGÐ¾ç_)
%ç¾ç×aEõ ]ÇFî ×[ýbÌ^ç

62 Tö] GSTöÜ—ö ×V¾aTö %ç¾ç×aEõ ]ÇFî ×[ýbÌ^ç» [ýNþ[ýî
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 14 åZõ[ýÐÓ¾ç»Ý, 2011 Töç×»F» Y»ç 24 åZõ[ýÐÓ¾ç»Ý, 2011 
Töç×»Fê_ %+_ +×‰øÌ^ç ×_×]äOôQö» YÊœöãYçbEõTöçTö 6œö %+_ æ$Jôã_t åGç·Qö 
EõçY ZÇõOô[ý_ OÇôXïçã]³OôFX aZõ_Töçã» %XÇ×œöTö éc÷ ̂ çÌ^* yÔÝQÍöç» =~Ì^X %ç»Ó 
×[ý$Eõç`» ×V`Tö %+_ +×‰øÌ^ç» %[ýVçX» EõUç a[ýïLX ×[ý×VTö* Töç» ]çLãTö 
åV`» A+ YÒçÜ™ö»äOôç éc÷ä$K÷ ZÇõOô[ý_» åaçS» F×X Ø‘ö»ÖY* A+ YÒçÜ™ö» ZÇõOô[ý_ 

åF_Çê¾ aEõ_» YÒEÊõ×TöVwø 
YÒ×Tö\öç * Töç» aãTö aeG×Tö 
»ç×F %+_ +×‰øÌ^ç» Vã» 
%XÇœöçX YÒ×TöœöçãX AãX Wý»S» 
OÇôXïçã]³Oô» %çãÌ^çLX Eõ×» 
YÒEÊõ×TöVwø  YÒ×Tö\öça]Éc÷» 
=~Ì^X açWýX» [ýçOô YÒ`Ø™ö 
Eõ×»[ý ×[ý$Jôçã»* %+_ æ$Jôã_t 

åGç·Qö EõçY åTöãX A×Oô YÒä$Jôrôçã» Xç] %ç»Ó %+_» A+ YÒä$Jôrôç+ A+[ýç» 
aZõ_ 6œö [ý$K÷»Tö \ö×» ×Vã_*
 åV`» ×[ý×\ö~ YÒçÜ™ö» ]ÇPö 14Oôç Vã_ A+[ýç»» OÇôXïçã]³OôTö \öçG 
é_×$K÷_* V_a]Éc÷ %ç×$K÷_ - ×$K÷_e _çLe ZÇõOô[ý_ zõç[ý, Ytç¾ YÇ×_$Jô (L_µù»), 

åL ×$Jô ×[ý ×\ö_ç+ [ýÐçVç$JôÛ ($K÷×wø`GQÍö), æOôEõX' %ç×»Ì^çX zõç[ý(åEõç_EõçTöç),            
\öçã•õç å&çOôÛ$Jô zõç[ý(ãGç¾ç), %çaç] YÇ×_$Jô [ýÀÇL(m¾çc÷çOôÝ), A A$K÷ + 
×[ý ZÇõOô[ý_ zõç[ý(m¾çc÷çOôÝ), m¾çc÷çOôÝ Oôç=X zõç[ý, GÐÝS å\ö_Ý å&çOôÛ$Jô 
zõç[ý(m¾çc÷çOôÝ), AX %ç+ A$K÷ A ZÇõOô[ý_ zõç[ý (]×SYÇ»), XçGçã_‰ø YÇ×_$Jô, 
Zõç+\ö rôç» [ýÐçVç$JôÛ a×]×Tö(åEõç_EõçTöç), %+_ +×‰øÌ̂ ç ZÇõOô[ý_ zõç[ý(VÇ_ÝÌ̂ çLçX) 
%ç»Ó VÇ_ÝÌ^çLçX ZÇõOô[ý_ AEõçãQö]Ý*
 åL ×$Jô ×[ý ×\ö_ç+ [ýÐçVç$JôÛ ZÇõOô[ý_ zõçã[ý ($K÷×wø`GQÍö) L_µù»» 
Yçtç¾ YÇ×_$Jô V_Eõ 4-2 åGç_» [ýî¾WýçXTö Y»çØ™ö Eõ×» 6œö %+_ æ$Jôã_t 
åGç·Qö EõçY c÷Ø™öGTö Eõã»* %+_ +×‰øÌ^ç» ålùy ]ÇFîç_Ì^» %ç¾ç×aEõ ]ÇFî 
×[ýbÌ^ç ̀ ÒÝ AX åEõ %çGÐ¾çã_ 24 åZõ[ýÐÓ¾ç»Ý, 2011 Töç×»ãF %XÇ×œöTö aç]»×S 
%XÇœöçXTö ×[ýLÌ^Ý %ç»Ó ×[ýãLTöç V_Eõ ®ÏôZõÝ ac÷ ^UçyÔã] 1,30,000 OôEõç 
%ç»Ó 70,000 OôEõç» YÇ»•õç» »ç×` YÒVçX Eõã»* GÐÝS å\ö_Ý å&çOôÛ$Jô zõç[ý 
(m¾çc÷çOôÝ)» A] %' ×XEËõ OÇôSïçã]³Oô» æ Ò̀œö åGç_ ×VCgTöç, \öçã•õç å&çOôÛ$Jô zõç[ý» 
åL×\öÌ^ç» A$$Jôäyç×$Jô%' æ`Òœö åGç_ »lùEõ %ç»Ó A A$K÷ + ×[ý (m¾çc÷çOôÝ)» 
atÌ^ [ýäQÍöç OÇôXïçã]³Oô» æ`Òœö åF_Çê¾ Y×»G×STö c÷Ì^*

6œö %+_ æ$Jôã_t åGç·Qö EõçY ZÇõOô[ý_ OÇôXïçã]³Oô

 åEõç¶öYçXÝ» ×XÌ^]ÝÌ^ç Eõç^ïîaÉ$JôÝ åTö_-åG$K÷ ae»lùS YãbEõ×Oô 15 LçXÇ¾ç»Ý» Y»ç 
31 LçXÇ¾ç»Ý, 2011 Töç×»Fê_ãEõ åc÷QöãEõç¾çOôç» VÇ_ÝÌ^çLçXTö %XÇ×œöTö éc÷ ^çÌ^* `×Nþ 
a¶öYV ae»lùS» YU YÒV`ïX» =ã `î %çGTö »ç×F %çãÌ^çLX Eõ»ç A+ %XÇœöçX aÉ$JôÝTö 
%ç×$K÷_ YTöçEõç =ãwøç_X, `×Nþ ae»lùS» `YTö GÐc÷S, [ýçOô» XçOô, $Jôç+ãEõ_ å»_Ý %ç»Ó 
`×Nþ ae»lùS» YÒãÌ^çLXÝÌ^Töç a¶öYEïõ GçQÍöÝã» YÒ$Jôç» Eõç^ïaÉ$JôÝ* åEõç¶öYçXÝ» Eõ]ï$Jôç»Ý %ç»Ó 
VÇ_ÝÌ^çLçX» ×\öTö»» %ç»Ó [ýç×c÷»» ×`lùçXÇœöçX» $K÷çy-$K÷çyÝ» ]çLTö `×Nþ ae»lùS ×[ýbÌ^Eõ 
×[ý×\ö~ YÒ×Töã^ç×GTöçã»ç %çãÌ^çLX Eõ»ç éc÷×$K÷_*
 A+ =Y_ãlù æOôEõ×XãEõ_ æ$Jô×]Xç»» _ãG _ãG $K÷çy-$K÷çyÝ %ç»Ó ]×c÷_çaEõ_Eõ 
aLçGEõ»S Eõç^ïîaÉ$JôÝã»ç %çãÌ^çLX Eõ»ç éc÷×$K÷_*  VÇ_ÝÌ^çLçX» a]çÜ™ö»ç_êEõ %+_ +×‰øÌ^ç» %XîçXî ålùya]Éc÷ãTöç åTö_-åG$K÷ ae»lùS YãbEõ =V^çYX 
Eõ»ç c÷Ì^*

åTö_-åG$K÷ ae»lùS YãbEõ

A+ aeFîç» [ýçTö×»

2010-11 [ýbï» aÇ»lùç aŠçc÷
=wø» YÉ[ýïç‡û_» a]Éc÷ éTö_ %ç»Ó EõÌ^_ç F×X» YÒ×TöœöçãX AEõ×ÅyTö \öçã¾ YÒ×Tö[ý$K÷ã» Yç_X Eõ×» %c÷ç aÇ»lùç aŠçc÷» %e` ×c÷$Jôçã[ý %+_ +×‰øÌ^ç 

×_×]äOôãQö 2010-11 [ýbï» ×XLç[ý[ýÝÌ^ç aÇ»lùç aŠçc÷ Eõç^ïaÉ$JôÝ 11 LçXÇ¾ç»Ý 2011 Töç×»ãF aç]»×S ]çã»* %XÇœöçX» ]ÇFî %×Tö×U »ÖãY åEõç¶öYçXÝ»
×$Jô×Eõdaç åa¾ç åGçOô» a]Éc÷ ]c÷çYÒ[ýµùEõ Qöç0 =VÌ^X [ý»Ó¾ç+ åTöãFTö» [ýNþ[ýîTö AãEõçOôç YÒ×TöœöçXTö aÇØ‘öçØšöî, aÇ»lùç %ç»Ó aÇØšö Y×»ã[ý`» YÒãÌ^çLXÝÌ^Töç» 
CY»Tö, %ç»Ó ×X»çYV Eõ]ï Yˆù×Tö» CY»Tö m»Ó±¼ö %çã»çY Eõã»* aÇ»lùç» ×V`» Y»ç åEõçãXç]ãTö aç×» å^ç¾ç VÇHïOôXç» ×[ýbãÌ^ ×»ãYçOôÛ Eõ»çäOôç
×Eõ]çX YÒãÌ^çLXÝÌ^ åTöãFãTö åa+EõUçC åVçc÷çã»*

=Nþ %XÇœöçXTö ×[ý×\ö~ +³aOôã_$JôXTö VÝHïTö] a]Ì^» [ýçã[ý VÇHïOôXç]ÇNþ éc÷ UEõç Eõ]ï$Jôç»Ý, aÇ»lùç» ×V`» Y»ç æ`Òœö +³aOôã_$JôX, aÇ»lùç» ålùyTö 
æ`Òœö Eõç^ïa¶öYçVX Eõ»ç ×[ý\öçG» YÇ»•õç» ×[ýTö»S Eõ»ç» _GãTö, aÇ»lùç aŠçc÷ =Y_ãlù ×[ýbÌ^ç, Eõ]ï$Jôç»Ý %ç»Ó $K÷çy-$K÷çyÝ» ]çLTö %çãÌ^çLX Eõ»ç 
æ`ÀçGçX ×_FX, åYçrôç» %eEõS, aÇ»lùç EÇõ+L, aÇ»lùç ×[ýbÌ^Eõ a]ã[ýTö a†ÝTö YÒ×Töã^ç×GTöç» YÇ»•õç»a]Éc÷ ×[ýTö»S Eõ»ç c÷Ì^* AãXWý»S» YÒ×Töã^ç×GTöç» 
%çãÌ̂ çLX %ç»Ó YÇ»•õç» ×[ýTö»S Eõç ï̂aÉ$JôÝã» åEõç¶öYçXÝãÌ̂  aEõã_çã» ]çLTö aÇ»lùç aLçGTöç [ýÊ×ˆù» _GãTö Eõ]ï$Jôç»ÝaEõ_Eõ aÇ»lùç GÐc÷S» ×V`Tö =daç×c÷Tö 
Eõ×»[ýê_ YÒÌ^ça Eõã»*
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%ç]ç» Vã» =ãVîçG YÒ×TöœöçX» YÒçÌ^\öçG `Ò×]E ×[ý×\ö~ Wý»S» ×[ýb, 
ØšöÇ_Töç, »Nþ$JôçY [ýÊ×ˆù, c÷ÖV^Ü—ö» å»çG %ç×V XçXçX å»çGTö å\öçGç» _GãTö  
a]ãÌ^ a]ãÌ^ VÇHïOôXçã»ç aX½ÆFÝX c÷Ì^ * A+ a]Éc÷ å»çG» Eõç»S ]Ç_Tö Eõç×Ì^Eõ 
`Ò]» %\öç¾ %ç»Ó ×X×›˜õÌ^ LÝ¾X ^çYX YÒSç_Ý* YÒ×Töœöç×XEõ Ø‘öçØšöî %ç»Ó 
aÇØšöTöç Eõ]ï$Jôç»ÝGS» `ç×»»ÝEõ aÇØšöTöç» CY»Tö ×X\öÛ»`Ý_* Eõ]ï$Jôç»ÝaEõ_ 
`ç×»»ÝEõ, ]çX×aEõ %ç»Ó aç]ç×LEõ \öçã¾ aÇØšö Xc÷ã_ YÒ×TöœöçXTö =dYçVEõTöç 
[ýÊ×ˆù XçYçÌ^ %ç»Ó YÒ×TöœöçX» ×[ýEõç`» G×Tö `ÀU éc÷ Yã»* åaãÌ^, %ç]ç»    
Eõ]ï$Jôç»ÝaEõ_Eõ A+ å»çGã[ýç»» Y»ç ×X_Gç+ »ç×F[ý» Eõç»ãS %ç»Ó 
åEõç¶öYçXÝãÌ^ ×$Jô×Eõdaç ×`TöçXTö Eõ»ç [ýîÌ^» Y×»]çS âÑ÷ça Eõ×»[ý» Eõç»ãS 
%ç]ç» YÒ×TöœöçXTö ""Eõ]ïU_ÝTö aÇØšöTöç - Worksite Fitness Program (WFP)'' 
Xçã]ã» A_ç×X Eõç^ïaÉ$JôÝ» YÒ[ýwïøX Eõ»ç éc÷ä$K÷* Eõç] Eõ»ç ØšöçXTö YÒ×Tö×VãX 15 

açŠç×c÷Eõ £EÇõ»[ý»ÝÌ̂ ç é[ýPöEõ (Friday Meeting) Tö WFP » aZõ_ Eõç ï̂çXŸÌ̂ X» 
CY»Tö A×Oô a]Ýlùç %çG[ýRÍôçÌ^* VÇ_ÝÌ^çLçXTö éc÷ å^ç¾ç renewed drive ×Oô»
%çGãTö %çX 20Oôç ×[ý\öçG %ç»Ó +³aOôã_$JôXTö YÒçÌ^ 800 - 1000 ×[ýbÌ^ç                           
Eõ]ï$Jôç»ÝãÌ^ WFPTö \öçG _Ì^* YÒ×TöLX Eõ]ï$Jôç»ÝãÌ^ Ø‘ö¬K÷³VTöç, Ø‘öTöØö ÉõwïøTöç
%ç»Ó a×yÔÌ^Töçã» \öçG å_ç¾ç WEP »ÖYçÌ^S» +×Töc÷ça AãXWý»S» - 1995 
$JôX» Y»ç Yç+Y_ç+XTö, 2007 $JôX» Y»ç A_-×Y-×L ×[ý\öçGTö, 2008 
$JôX» Y»ç Y×»[ýc÷X ×[ý\öçGTö, 2009 $JôX» Y»ç åEõç_EõçTöç `çFçTö %ç»Ó 
å^ç¾ç A[ý$K÷» Wý×» »açÌ^X ×[ý\öçGTö $Jô×_ %çä$K÷*

Eõ]ïU_Ý aÇØšöTöç (Worksite Fitness Program) %Uïçd ×VXäOôç»             
Eõ]ïaÉ$JôÝ %ç» ö Eõ»ç» %çGãTö 15 ×]×XOôÝÌ^ç [ýîçÌ^ç]» Y»ç åYç¾ç _ç\öç_ç\
öa]Éc÷» ×[ýbãÌ^ ×[ýGTö AOôç [ý$K÷» Wý×» $Jôã_ç¾ç %WýîÌ^X» %Ü™öTö ×X¶oö×_×FTö 
TöUîa]Éc÷ =ˆùç» Eõ»ç éc÷ä$K÷*

Eõ) `ç×»»ÝEõ _ç\ö - GQÍö ×c÷$Jôç[ýTö Eõ]ï$Jôç»Ý» CLX Eõ×]ä$K÷, å]
V[ý§_Töç âÑ÷ça Yç+ä$K÷, åEõçã_rôã»_» å_ã\ö_ ×X¶oöGç]Ý éc÷ä$K÷, %×jãLX 
GÐc÷S» Y×»]çSTö [ýÊ×ˆù Y×»_×lùTö éc÷ä$K÷ %ç»Ó YÒçÌ^ aEõã_ç YÒEõç»» ×[ýb» 
Y»ç Eõ]ï$Jôç»ÝaEõã_ aEõçc÷ Yç+ä$K÷*

Eõ]ï$Jôç»Ý» `ç×»»ÝEõ aÇØšöTöç =ãVîçG ålùy» =~×Tö» åaçYçX×[ýã`b [ýçTö×»

×]×XOôÝÌ̂ ç [ýîÌ̂ ç](Exercise)å» AãEõçLX Eõ]ï$Jôç»Ý»» ̀ ç×»»ÝEõ, ]çX×aEõ %ç»Ó 
éL¾ - »çaçÌ^×XEõ =~Ì^X açWýX A+_ç×X Eõç^ïaÉ$JôÝ» YÒWýçX =ã `î*

]»çS ålùy» Eõ]ï$Jôç»ÝaEõ_» ]çLTö 1995 $JôX» 13 LÇ_ç+ Töç×»ãF+ 
A+ Eõç^ïaÉ$JôÝ» %ç» ö Eõ»ç éc÷×$K÷_, ^Tö %×GÂ ×X[ýïçYX ×[ý\öçG» AV_ 
Eõ]ï$Jôç»ÝãÌ^ \öçG é_×$K÷_* ×Eõ$KÇ÷[ý$K÷»» ×[ý»×Tö»ö Yç$JôTö 2005 $JôX» Y»ç 
[ýwïø]çX» ×$Jô×Eõdaç åa¾ç ×[ý\öçG» a]Éc÷ ]c÷çYÒ[ýµùEõ %ç»Ó Yç+Y_ç+X            
×[ý\öçG» ]c÷çYÒ[ýµùEõ VÇG»çEõÝ» YÊœöãYçbEõTöçTö Eõç^ïaÉ$JôÝ×Oô YÇX» a×yÔÌ^ éc÷ 
=äPö* yÔ]çXŸãÌ^ BP Coach » YÒ×`lùSVçTöçaEõ_ãEõç A+ Eõç^ïaÉ$JôÝTö a×~×[ýrô 
Eõ×» å_ç¾ç c÷_* Eõç_yÔ]Tö åEõç¶öYçXÝ» YÒ×TöäOôç ålùy» $JÇôãEõ-åEõçãX ×a$Jgô»×Tö 
éc÷ UEõç 10,000 Eõ]ï$Jôç»Ý» YÒ×TöLXãEõ A+ %ç$Jô×X» %Ü™öGïTö aç]×» _[ýê_ 
Y×»Eõ”Xç Eõ»ç c÷_* %ç»Ó A×TöÌ^ç åa+ £\öç» ö×S» 6œö [ýç×bïEõÝ =V^çYX» 
a]Ì^ %ç×c÷ Y×»ä$K÷* 2010 $JôX» æ$JôãŠ¶‘ö» ]çc÷» Y»ç 2011 $JôX» LçXÇ¾ç»Ý 
]çc÷ê_ãEõ Yç+Y_ç+X %ç»Ó VÇ_ÝÌ^çLçX» aEõã_ç +³aOôã_$JôXãTö YÉãSïçVîã] 
WFP »ÖYçÌ^S» YÒÌ^ça %ç» ö c÷_* LçXÇ¾ç»Ý ]çc÷Tö VÇ_ÝÌ^çLçXTö 19Oôç 
×[ý\öçG» YÒçÌ^ 700LX Eõ]ï$Jôç»ÝãÌ^ Ø‘öTöfØö Éõwïø %ç»Ó a×yÔÌ^Töçã» WFP Tö           
\öçG _ã_* aÇ»lùç, aÇØ‘öçØšöî %ç»Ó aÇØšö Y×»ã[ý` aÊ×rô Eõ×»[ýê_ %+_ +×‰øÌ^ç 
%†ÝEõç»[ýˆù (Oil India is fully committed to safety, health and environ-
ment)- AÌ^ç åEõç¶öYçXÝ» 5Xe ×\öLX ærôäOôOôã]³Oô, %ç»Ó +Ì^çEõ [ýçØ™ö¾ç×Ì^Tö 
Eõ×» åTöç_çTö WFP » aZõ_Töç+ YÒ$JÇô» [ý»Iø×S %çG[ýRÍôç[ý* ×[ý×`rô yÔÝQÍöç 
×$Jô×EõdaEõ, %ç]ç» Yç+Y_ç+X ]ÇFî Eõç^ïç_Ì^» =Y ]ÇFî ×$Jô×Eõdaç ×[ýbÌ^ç 
%ç»Ó WFP » %çg»» ]É_ [ýî×Nþ Qöç0 VÝYçáø» \övôç$Jôç ï̂+ 18 LçXÇ¾ç»Ý Töç×»F» 

F) ]çX×aEõ _ç\ö - WFP Eõ»ç» ×Y$JôTö ]XTö aÇFã[ýçWý» =dY~ 
éc÷ä$K÷, `ç×»»ÝEõ %ç»Ó ]çX×aEõ aÇØšöTöç [ýç×RÍôä$K÷, ×XL» ]É_îã[ýçWý a¶öYEïõTö 
%çØšöç [ýÊ×ˆù éc÷ä$K÷, %ç»Ó [ýî×Nþ» ]çLTö Yç»&×»Eõ a¶‘öµù =~Tö éc÷ä$K÷*

G) åEõç»Yã»Oô _ç\ö - Unfit Eõ]ï$Jôç»Ý» aeFîç âÑ÷ça åYç¾ç» Zõ_Tö 
man days lù×Tö» Y×»]çS Eõ×]ä$K÷; XçXçX ×[ýb, &ã‰ø_ç+×Oô$Jô +Töîç×V 
açWýç»S(Common) %aÇØšöTöç» aeFîç âÑ÷ça åYç¾ç» Zõ_Tö åEõç¶öYçXÝ» 
×$Jô×Eõdaç [ýîÌ^ »ç×c÷ éc÷ä$K÷*

15 [ý$K÷»» %çGãTö+ [ýîçÌ^ç] ^çyç» %ç» ö×S Eõ»ç éc÷×$K÷_ %ç»Ó 
A+ ^çyç $Jô×_ãÌ^ Uç×Eõ[ý, ^×Vãc÷ %ç×] "AEõçÜ™ö ×XL»' Eõç»ãS [ýÇ×_ \öç×¾ 
×[ýbÌ^äOôçTö ]Xã^çG ×VCg* [ýîçÌ^ç]» Zõ_Tö %çãYçXç» %ç»Ó å]ç» `»Ý» / 
]X aÇØšö c÷[ý - ×EõÜ™Çö Töç» Y»ç åc÷ç¾ç _ç\ö c÷[ý VÇ-F_YÝÌ^ç : ×XL» aÇØ‘öçØšöî 
%ç»Ó YÒ×TöœöçX» VÝHïLÝ¾X* ×XLEõ %ç×] aEõã_çã¾ \öç_YçCg - %ç]ç» 
×XLê_ UEõç \öç_ãYç¾ç×F×XEõ åEõç¶öYçXÝäOôçê_ AãXVã»+ [ýc÷_ç+ ×VCg 
%çc÷Eõä$JôçX !!!
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""×`”Ý ]+ ×Tö×XC Eõç_»
%TöÝTö»
[ýTöÛ]çX»
%XçGTö \ö×¾bî».....
XçXç \öçbç, XçXç %ç`ç
XçXç Lç×Tö-[ýSï ×L×X
]+ £ãXç ×»×S ×»×S
×[ý`Ÿ LXTöç» AEõ %YÉ¾ï a†ÝTö....''
aÇ³V»» YÉLç»Ý, »ÖYçÜ™ö»» Eõ×[ý »ÖYãEgõç¾» åLîç×Tö YÒaçV %çG»¾ç_ç» Y×[ýy ]ÊTÇöî 
×Tö×U 17 LçXÇ¾ç»Ý, 2011 "×`”Ý ×V¾a' =V^çYãXã» "å\öçGêV zõç¾'» æYÒlùçGÊc÷Tö 
×`”ÝLXçEõ åagç¾»S Eõ»ç c÷Ì^*
"å\öçGêV zõç¾'Tö ×`”Ý-×V¾a» A+ `Òˆùçt×_ %XÇœöçX×Oô» YÒç» öãTö »ÖYãEgõç¾»» 
YÒ×Tö¬K÷×[ýTö ]ç_îYïS, [ý×Ü™ö YÒLËL_ãXã» aÇ³V»» ×`”ÝLXçEõ `Òˆùç LãXç¾ç c÷Ì^* 
+Ì^ç» ×Y$JôãTö X¾-YÒLX½Eõ a†ÝTö açWýXçTö =daçc÷ ×V %c÷ç ØšöçXÝÌ^ ×`”Ý yÔã] 

å\öçGêV zõç¾Tö ×`”Ý ×V¾a =VË^çYX
YáøLãLîç×Tö [ý»Ó¾ç, EõáøSãLîç×Töö [ý»Ó¾ç %ç»Ó ×VYÇ ̀ ]ïçEõ "å\öçGêV zõç¾'» Tö»Zõ» 
Y»ç AEõçFXêEõ ZÇõ_ç] Gçã]ç$Jôçã» a¶‘öWýïXç LãXç¾ç c÷Ì^*
åLîç×Tö YÒaçV» %çã]çH Eõç_LÌ̂ Ý aÊ×rô» VÇ×OôêEõ a]ã¾Tö a†ÝTö EõS]ç×X ×`£aEõã_ 
C zõç¾» aVaî-aVaîç» ac÷ã^çGTö Y×»ã[ý`X Eõ»ç c÷Ì^ * +Ì^ç» =Y×»C AEõEõ, 
é¥Tö åLîç×Tö a†ÝTö Y×»ã[ý`X Eõã» yÔã] aÇ»×Ld [ý»Ó¾ç, YÒS¾ åXCgG, »tX          
EÇõ]ç» ̀ ]ïç, Xç»çÌ^S ]LÇ]Vçã»* EõS]ç×X ]çXa Vça, GÊ×c÷XÝ ]ÝXç Vça %ç»Ó YçUï 
YÒ×Tö] [ý»Ó¾ç» Eõ×[ýTöç %ç[ýÊ×wøãÌ^ %XÇœöçX×OôTö %Xî %_áø»S ×VãÌ^*
»ÖYãEgõç¾» åLîç×Tö YÒaçV %çG»¾ç_ç» $Jô]Ç (42) LÝ¾X» ae•Êõ×Tö» YUç»FX» 
F×TöÌ^çX Vç×Iø Wý×» a\öçY×Tö ]ÇEÇõ_ æ$JôìWýÇ»ÝãÌ^ ]c÷çX ×`”Ý G»çEõÝ» aÊ×rô a]Éc÷ 
%a]ÝÌ^ç a]çLFX» [ýçã[ý aVçÌ^ =VG×X» \ö»ç_ éc÷ Uç×Eõ[ý [ýÇ×_ %ç`ç [ýîNþ 
Eõã» %ç»Ó "å\öçGêV zõçã¾' +Ì^çEõ %XÇEõ»S Eõ»çTö [ýÐTöÝ Uç×Eõ[ý VÊRÍôTöçã» ]Tö 
åYçbS Eõã»*
%XÇœöçX×Oô» %Ü™öTö ̀ _çG» ̀ »ç+ %çG[ýRÍôç+ açe•Êõ×TöEõ a¶öYçVEõ aÇ»×Ld [ý»Ó¾ç+ 
=Y×ØšöTö aEõã_çã» å^çGç±ÁEõ acg÷çÅ×»Eõ `Òˆùçã» agÇ¾ã»*

×[ý×\ö~ [ýîØ™öTöç» ]çLãTöç å\öçGêV zõç¾ açã» UçãEõ - ×XV`ïX ×EõTöçY YRÍôç» 
×VX*

$Jôç×»GgçC×ØšöTö %+_ +×‰øÌ̂ ç» %WýÝXØšöö å\öçGêV zõç¾» Eõç ï̂×X[ýïçc÷Eõ» AEõEõ ×$JôÜ™öçã» 
29 ×Qöä$Jô¶‘ö», 2010 Töç×»ãF a×µùÌ^ç 6 [ýLçTö %XÇ×œöTö éc÷ G'_ [ýTöÛ]çX ×[ý`Ÿ» 
+ã_k˜ô×XEõ ]çWýî], å]ç[ýç+_ åZõçX +Töîç×V» [ýîØ™öTöçEõ åXC×$Jô ×EõTöçY YRÍôç» ×VX 
`ÝbïEõ AEõ %GTöçXÇG×TöEõ %XÇœöçX* ×EõTöçY YRÍôç» %çX³VEõ AãEõ_ãG %XÇ\ö¾ 
Eõ»ç» YÒÌ^ça - å\öçGêV zõç¾» %X¾Vî %XÇœöçX ̂ ç» ]çWýî]Tö VÇ`Töç×WýEõ [ýç×a³Vç» 
+äOôç - ×aäOôç ×$JôÜ™öçEõ å\öçGêV zõçã¾ aVçãÌ^ =daçc÷ å^çGç+ %ç×c÷ä$K÷*

Y×»Eõ”Xç %XÇaçã» A+ %XÇœöçX×Oô %çGTöf a]Ì^Tö YÒ×Tö]çãc÷ A[ýç»êEõ %XÇ×œöTö 
Eõ»ç» aeEõ” å_ç¾ç éc÷ä$K÷* A+ %XÇœöçX» L×»Ì^ãTö %×WýEõ YRÍÆôé¾» aÊ×rôãÌ^+ zõç¾ 
YÇ×U\gö»ç_ Eõlù» ]É_ ×$JôÜ™öç*

×EõTöçY YRÍôç» ×VX - å\öçGêV zõç¾» AEõ %GTöçXÇG×TöEõ %XÇœöçX
A+ %XÇœöçX×Oô» ×Y$K÷ãTö 
EÊõ×Tö $K÷çy-$K÷çyÝ (2010 
$ J ô X) » %×\ öX ³VX 
%XÇœöçX×Oô éc÷ ^çÌ^*
=Nþ VÇãÌ^çOôç %XÇœöçXãTö 
] Ç F î  % × T ö × U » Ö ã Y 
=Y×ØšöTöö Uç×Eõ %YÉ[ýï 
[ý»ç, %WýîçYEõ, åEõ³VÐÝÌ^ 
]c÷ç×[ýVîç_Ì^ (å^ç»c÷çOô) 
åTöãFTö» [ýNþ[ýî »çãF* a\öçTö åYì»×c÷Töî Eõã» zõç¾» a\öçY×Tö ]ÇEÇõ_ 
æ$JôìWýÇ»ÝãÌ^*YÇ×U\gö»ç_ a¶öYçVEõ _lùÝ EõçÜ™ö »çLãFç¾ç, açe•Êõ×TöEõ a¶öYçVEõ 
aÇ»×LTö [ý»Ó¾ç %ç»Ó zõç¾» a¶öYçVEõ Xç»çÌ^S ]LÇ]Vçã» %XÇœöçX VÇ×Oô» %çgTö 
Wýã»*

VÇEÇõ×» [ý$K÷»ÝÌ^ç AEõ VÝH_ÝÌ^ç +×Töc÷ça - c÷Ì^, $Jôç×»GgçC×ØšöTö %+_ +×‰øÌ^ç ×_f 
» Eõ]ï$Jôç»ÝaEõ_» %¾a» ×[ýãXçVX åEõ³VÐ å\öçGêV zõç¾» %c÷»c÷ YÒä$Jôrôç» açlùÝ         
å\öçGêV zõç¾» 40 aeFîEõ [ýç×bïEõ yÔÝQÍöç a]çã»çc÷*

9 LçXÇ¾ç»Ý, 2011 åVC[ýç»» ×VXç ×VXã^ç»ç Eõç^ïîaÉ$JôÝã» 40 aeFîEõ [ý$K÷ã»EõÝÌ^ç 
yÔÝQÍöç a]çã»çc÷ F×X zõç¾» 
a] É c ÷  aVaî -aVaî ç , 
×`£-ä$Jô]XÝ Ì^ç aEõ_» 
å^çGVçãXã» %X Ç ×œ öT ö 
éc÷ ^çÌ^* »ç×TöYÇ¾ç 8 
[ýLçTö zõç¾» a\öçY×Tö 
]ÇEÇõ_ æ$JôìWýÇ»ÝãÌ^ YTöçEõç 
=ãwøç_X Eõ»ç» ×Y$K÷ãTö 

EõS-EõS ]+Xç, æ$Jô]XÝÌ^ç C zõç¾» aVaî-aVaîçãÌ^ \öçG å_ç¾ç %çEõbïSÝÌ^ ""A+ 

å\öçGêV zõç¾» 40 aeFîEõ [ýç×bïEõ yÔÝQÍöç a]çã»çc÷» aZõ_ a]ç×Š
YÊ×U¾Ý AEõ yÔÝQÍöç†S, yÔÝQÍöç c÷'_ `ç×Ü™ö» YÒç†S...'' `ÝbïEõ GÝTö×OôãÌ^ =Y×ØšöTö 
aEõã_çãEõ =daç×c÷Tö Eõã»* +Ì^ç» ×Y$K÷ãTö+ =ãVîçNþç aEõã_ zõç¾» a\öçY×Tö, 
=Y a\öçY×Tö a×³VY åGçØ‘öç]Ý a]×XŸãTö a]ã[ýTö ac÷Øƒöç×WýEõ» %e` GÐc÷ãSã» åF_ 
YUç»Tö AãEõ_ãG åFçL Eõç×RÍô G×RÍôãTöç_ç \öçTÊö±¼ö [ýçãµùçX» ×`Eõ×_ aVçÌ^ %lÇù~ 
Uç×Eõ[ý [ýÇ×_ a\öçY×Tö» ]É_ \öçbSTö %çã_çEõYçTö Eõã» * +Ì^ç» %çGãTö A+ 
yÔÝQÍöç a]çã»çc÷» =ã `î, m»Ó±¼ö» EõUç a¶öYçVEõ Xç»çÌ^S ]LÇ]Vçã» [ýîNþ Eõã»* 
]ÇPö 21 ×[ýWý ×[ý×\ö~ yÔÝQÍöç-ê`_Ý» ×\öTö»Tö ×`£ aEõ_» %çã]çV LXEõ ×Tö×X 
æPöIøÝÌ^ç åVì», å\öEÇõ_Ý åVì», å\ö`$JôX YÒ×Töã^ç×GTöç, ]×c÷_ç» ×[ý×\ö~ åF_, aVaî 
aEõ_» _çãc÷ _çãc÷ $Jôç+ãEõ_ $Jôã_ç¾ç, »$JôÝ OôXç +Töîç×V åF_Tö açZõ_î ]×‰øTö Eõ»çTö 
ac÷çÌ^ Eõã» yÔÝQÍöç a¶öYçVEõ ×V_ÝY yÔ'» _GãTö _lùÝEõçÜ™ö »çLãFç¾ç, aÇ»×Ld 
[ý»Ó¾ç, YÒVÝY $Jô³VÐ Vwø, ``Wý» Vça, ×[ý]_ Vça, »TöX Vç`mŠ, »tX EÇõ]ç» 
`]ïç, »çLÝ¾ã_ç$JôX ]c÷Ü™ö aVaî aEõã_* AãEõ ×VXç+ åF_Çê¾ aEõ_Eõ Zõ_çZõ_ 
%XÇ^çÌ^Ý YÇ»•õç» YÒVçX Eõ×» =daç×c÷Tö Eõ»ç c÷Ì^*

×`”Ý-×V¾aTö EõS-EõS ×`£» a]ã[ýTö a†ÝTö Y×»ã¾`X

å\öçGêV zõç¾» %GTöçXÇG×TöEõ %XÇœöçX - ×EõTöçY YRÍôç» ×VX

Eõç» ×Eõ]çX åLç» - [ý$K÷ã»EõÝÌ^ç åF_-åWý]ç×_

å\öçGêV zõç¾» [ýçTö×»
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ëë’ª¸1íí – ¤øÈ¬ ’Ú≈ˆ¬ª
¿˜Ó¬œ Úœ1n∏ ˆ¬”¤û±

’ª¸1õ∂±5 ŒÊ√…á¬ ¬Ûø1‰¬±ø1fl¡±, ’˝◊√√˘ ø‰¬øfl¡»¸±˘˚˛

·‘ø˝√√Úœ1 ø˙Ó¬±Ú

¸Ó¬fl«¡, ¸Ê√±·Ó¬± ¸5±˝√√ ’±1n∏ ’˝◊√√˘ ˝◊√√øG˚˛± ø˘ø˜ÀÈ¬Î¬, ≈√˘œ˚˛±Ê√±Ú
ŒÊ√…±øÓ¬ ˆ¬1±˘œ

õ∂˚ÀP – ·ÀÊ√Ú ˆ¬1±˘œ
ŒÊ√ÀÚÀ1˘ ›ª±fl«¡ù´¬Û

 ¸Ó¬fl«¡Ó¬± ’±1n∏ ¸Ê√±·Ó¬±√ ˝√√í˘ ø¬ı¬Û√ ’±1n∏ ø¬ı˙‘∫˘Ó¬±1 ø¬ı¬Û1œÀÓ¬ 
¬ı·±¬ı ¬Û1± ¤Î¬±˘ Œ¸±Ì±˘œ ̧ ±“Àfl¡±º ¤È¬± ̧ ≈¶ö Ê√œªÚ1 ¬ı±À¬ı ¤È¬± ̧ ≈¶ö ¬Ûø1Àª˙ 
¸fl¡À˘±À1 fl¡±˜…º ¤ ◊̋√√̊ ˛± ¬Û±ø1¬ı±ø1fl¡, ̧ ±˜±øÊ√fl¡ øfl¡•§± Œ√̇ øˆ¬øM√√fl¡ ̧ fl¡À˘±ÀÓ¬ 
õ∂À˚±Ê√…º ¤˝◊√√ ø√˙Õ˘¬ ̆ é¬… 1±ø‡ ≈√˘œ˚˛±Ê√±Ú ’˝◊√√˘ ̋ ◊√√øG˚˛±˝◊√√ 25 ’À"√√±¬ı11 
¬Û1± [2010] 1 ÚÀª•§1Õ˘ ¸Ó¬fl«¡Ó¬±, ¸Ê√±·Ó¬± ¸5±˝√√ ¬Û±˘Ú fl¡À1º
 Œ˚±ª±  27-10-2010 Ó¬±ø1À‡ Oil Hospital 1 Pathological

laboratory ∆˘ ’¸≈¶öÓ¬±1 ¬ı±À¬ı ˚±¬ı ˘·± ∆˝√√øÂ√˘º ˝√√Í¬±» ‰¬fl≈¡ ¬Ûø1˘ 
¸Ó«¬fl¡Ó¬±, ¸Ê√±·Ó¬± ¸5±˝√√º 25 ’À"√√±¬ı11 ¬Û1± 1 ÚÀª•§1Õ˘º ¸Ó«¬fl¡Ó¬± 
˙sÀÈ¬± Hospital 1  Œ·È¬1 ˜≈‡Ó¬ fl¡±À1± ¸Ê√±· ‘√ø©Ü Ú¬Û1±Õfl¡ ¤¸5±˝√√ 
›˘ø˜ Ô±øfl¡˘º ˜˝◊√√› ’¸≈¶öÓ¬±1 ¬ı±À¬ı ˆ¬≈˘ ˙sÀÈ¬± Œ√ø‡› fl¡±Àfl¡± ’¬ı·Ó¬ 
Úfl¡1±Õfl¡ &ø‰¬ ’±ø˝√√ ’±øÊ√ ’Ú≈Ó¬5º
 ø¡ZÓ¬œ˚˛¬ı±1Õ˘ ̧ Ó¬fl«¡Ó¬± ’±1n∏ ̧ Ê√±·Ó¬±˝◊√√ ‰≈¬˝◊√√ Œ˚±ª± ’Ú… ¤È¬± ‚È¬Ú± 
‚øÈ¬˘ fl¡±ø˘ 8-11-2010 Ó¬±ø1À‡ ’±À¬ıø˘ ˆ¬¬ı±Úœ ˜±Àfl«¡È¬1 ¬Û1± ’˝√√±1 

¬ÛÔÓ¬º ¬ÛÔ1 √±“øÓ¬Ó¬ Ôfl¡± ¤È¬± ø©Ü™È¬ƒ ̆ ±˝◊√√È¬1 ‡≈È¬±1 Ó¬˘Ó¬ ¬Ûfl¡±1 ‰¬±ø1›Ù¬±À˘ 
Ê≈√˝◊√√ ;ø˘ Ôfl¡± Œ√‡± ¬Û±˝◊√√ ≈√Ê√Ú ¬Û≈1n∏¯∏ Œ˘±fl¡fl¡ ‘√˙…ÀÈ¬± Œ√‡≈ª±˘Ó¬ Œfl¡±ÀÚ± 
¸ √̋√±Ú≈̂ ¬”øÓ¬ ŒÚÀ√À‡±ª±˘Ó¬ ̧ ij≈‡ÀÓ¬ Ôfl¡± ø‰¬ ’±1 ø¬Û Œfl¡•Û1 ≈√Ê√Ú ŒÊ√±ª±Úfl¡ 
’¬ı·Ó¬ fl¡1±À˘±º Ó¬Ó¬±ÕÓ¬˚˛±Õfl¡ ’ø¢üøÚ¬ı«±¬Ûfl¡ fl¡±˚«±˘˚˛Õ˘ ‡¬ı1 ø√˚˛± ˝√√˚˛ 
’±1n∏ ’±·cfl¡ ø¬ı¬Û√1 ¬Û1± ¸fl¡À˘±Àª 1é¬± ¬ÛÀ1º ¬Û±Úœ ’±1n∏ Œ·Â√1 ¬Û1±› 
¤ÀÚ ø¬ı¬Û√1 õ∂±À˚˛ ¸ij≈‡œÚ Œ˝√√±ª± Œ√‡± ˚±˚˛º
 õ∂fl‘¡Ó¬±Ô«Ó¬ ¤ÀÚ ¬ıU Ò1Ì1 ø¬ı¬Û√1 ¸ij≈‡œÚ ’±ø˜ õ∂±À˚˛ ˝√√›“ øfl¡c 
ø¬ı¬Û√1 ̧ ˜˚˛Ó¬ øfl¡—fl¡M«√√¬ı…ø¬ı˜”Ï¬ˇ ∆˝√√ fl¡íÓ¬ Œfl¡ÀÚ√À1 ̧ ˝√√±˚˛ ̆ í¬ı ̆ ±À· ¬Û±˝√√ø1 
˚±›“º ·øÓ¬Àfl¡ ¤ÀÚ ø¬ı¬Û√1 ¬Û1± Î¬◊X±1 fl¡ø1¬ı ¬Û1± ’Ú≈á¬±Ú ¸˜”˝√√1 ŒÙ¬±Ú 
Ú•§1 ¬ı± Œ˚±·±À˚±·1 øÍ¬fl¡Ú± ¸Ó¬ÀÓ¬√√ Ï≈¬øfl¡ Œ¬Û±ª±Õfl¡ ¸fl¡À˘±À1 :±Ó¬±ÀÔ« 
Î¬◊¬Û˚≈Mê√ ¶ö±ÚÓ¬ 1±ø‡À˘ ¸±˜ø¢∂fl¡ ˆ¬±À¬ı ’±ø˜ Î¬◊¬Ûfl‘¡Ó¬ ˝√√í˜ ¬ı≈ø˘ ˆ¬±À¬ı±º 
’˝◊√√˘ ¬Ûø1˚˛±˘À1 ¤·1±fl¡œ ¸√¸… ø˝√√‰¬±À¬ı fl¡Ô±ÀÈ¬± ·‘˝√√ ’±À˘±‰¬Úœ ë’˝◊√√˘ 
øÚÎ¬◊Ê√1 ¡Z±1± ’¬ı·Ó¬ fl¡1±À˘±º

 31-7-09 Ó¬±ø1‡ÀÈ¬± Œ˜±1 ¬ı±À¬ı ¶ú1Ìœ˚˛ ¤˝◊√√ fl¡±1ÀÌ˝◊√√ Œ˚ Œ¸˝◊√√ 
ø¬ıÀ˙¯∏ ø√ÚÀÈ¬±Ó¬ ˜˝◊√√ ‰¬±fl¡ø1 Ê√œªÚ1 ¬Û1± ’ª¸1 ˘íÀ˘±º ¤È¬± ·Ó¬±Ú≈·øÓ¬fl¡ 
õ∂Ì±˘œ¬ıX Ê√œªÚ1 ’ª¸±Ú ‚øÈ¬˘º ’Ú… ¤È¬± ’·Ó¬±Ú≈·øÓ¬fl¡ Ê√œªÚ ’±1y 
˝√√í˘º
 ≈√fl≈¡ø1 ¬ıÂ√1 ø¬Ûøg ’ √̋√± qX ¬ı·± ̧ ±Ê√À˚±1 (Uniform) ’˘±·Ó¬œ˚̨±˘ 
∆˝√√ ¬Ûø1˘º ’Ô‰¬ Œ¸˝◊√√ ¸±Ê√À˚±À1˝◊√√ Œ¸Ã ø¸ø√Ú± ∆˘Àfl¡ øfl¡˜±Ú ˘±·Ó¬œ˚˛±˘ 
’±øÂ√˘º ¬¬Ûø1¶®±1 fl¡±Ï¬ˇ± ˝◊√√ø¶a Ôfl¡± ˜1˜ ˘·± Œ¸˝◊√√ ¸±Ê√À˚±1Õ˘ ’±fl≈¡˘ 
Ú˚˛ÀÚÀ1 Œ˙¯∏¬ı±1Õ˘ ‰¬±˝◊√√ ∆1øÂ√À˘± - ˆ¬±øªÀ˘ ¤˝◊√√ ˜≈˝√√”Ó«¬ÀÓ¬± ‰¬fl≈¡ Œ¸À˜øfl¡ 
Î¬◊øÍ¬ÀÂ√º ‰¬fl≈¡ Œ¸À˜øfl¡øÂ√˘ - ëëø˙˘ Ù¬±øÈ¬À˘› ¬ı≈fl≈¡ ÚÙ¬È¬±íí ’ôL1 ‡ÀÚ ̋ √√±“˝√√±fl¡±1 
fl¡ø1øÂ√˘ Î¬◊X«Ó¬˜ ø¬ı¯∏˚˛±Ê√Ú1 ¬Û1± ø¬ı√±˚˛ ̆ ›“ÀÓ¬º ̧ •Û”Ì« 29 ¬ıÂ√1 Òø1 ’˝√√±-
Œ˚±ª± fl¡ø1 Ôfl¡± ˜≈‡… ¡Z±1‡ÀÚø√ ›˘±˝◊√√ ’±À˝√√±“ÀÓ¬ ‚”ø1 ‰¬±¬ıÕ˘ ˆ¬˚˛ ˘±ø·øÂ√˘º 
Œfl¡øÚ› ŒÚ±À‰¬±ª±Õfl¡ Úœ1Àª ·±Î¬ˇœÓ¬ Î¬◊øÍ¬øÂ√À˘±ø˝√√º
 ’±À¬ı·fl¡ ø¬ı¸Ê«√Ú ø√ ¬ı±ô¶ª1 ˜≈‡±-˜≈ø‡ ˝√√¬ıÕ˘ ¸±˝√√¸ Œ·±È¬±À˘± 
¸˝√√±˚˛1 ̋ √√±Ó¬ ’±·¬ıÏ¬ˇ±À˘ ’±˜±1 ¬Û≈S-fl¡Ú…±˝◊√√º ŒÂ√±ª±˘œÀ˚˛ fl¡íÀ˘ -- ëë‰¬±fl¡ø1Ó¬ 
Œ˚±·√±Ú fl¡À1±ÀÓ¬˝◊√√ÀÓ¬± ¤ø√Ú ’ª¸1 ˝√√í¬ı ¬ı≈ø˘ ˆ¬±øªøÂ√˘±º ŒÓ¬øÓ¬˚˛±˝√√À˘ 
’±¬ÛƒÀ‰¬±‰ƒ¬ øfl¡˝√√1ííº ˝√√˚,˛ ¸Ó¬… ¤˝◊√√ÀÈ¬±Àª˝◊√√ ’±1n∏ ¤˝◊√√ ¸“‰¬± fl¡Ô±ÀÈ¬± ˜±øÚ ˘¬ıÕ˘ 
˜˝◊√√ ˜±Úø¸fl¡ ˆ¬±Àª õ∂dÓ¬ ˝√√íÀ˘±º ¤øÓ¬˚˛± ¸˝√√¶⁄ Ê√Ú1 ’Ê√¶⁄ õ∂ùü - õ∂ùü 
¤Àfl¡È¬± ◊̋√√ – ¬ı1 ’±˜øÚ ̆ ±ø·ÀÂ√ Â√±Õ· ’±À¬Û±Ú±1 ‚1Ó¬ Ô±øfl¡ ∑ ’±˜øÚ ̆ ±ø·¬ıÕ˘ 
Œ˜±1 Œ˚ ’±Ê√ø1À˚˛˝◊√√ Ú±˝◊√√ ! Œ˜±1 ¬ı±À¬ı Ê√œªÚ1 Œ|á¬ Î¬◊¬Û˝√√±1 Œ˜±1 ’ª¸11 
ø√ÚÀÈ¬± - Œ¸˝◊√√ fl¡Ô±ÀÈ¬± ˜˝◊√√ fl¡±Àfl¡± ¬ı≈Ê√±¬ı ŒÚ±À‡±ÀÊ√±º ≈√fl≈¡ø1 ¬ıÂ√1œ˚˛± 1n∏øÈ¬Ú 

‡Ú ¬ı√ø˘ fl¡ø1 ÚÓ≈¬Ú 1n∏øÈ¬Ú ‡ÚÓ¬ ø˜ø˘ ˚±¬ıÕ˘ Œ˜±1 ¤‡ÀôLÀfl¡± ŒÚ˘±ø·˘º 
Œfl¡±ÀÚ±ø√Ú øÚÊ√fl¡ ∆˘ ¬ı…ô¶ Ú±øÂ√À˘±, ¤øÓ¬˚˛±› Ú±˝◊√√º ¬ı…ô¶ ˜˝◊√√ ¬Ûø1˚˛±˘ÀÈ¬±fl¡ 
∆˘, ¬ı…ô¶ ˜˝◊√√ ’±˜±1 ¸À¬Û±Ú1 ‚1‡Ú ∆˘º ˘í1±-ŒÂ√±ª±˘œ, ø·ø1˝√√“Ó¬fl¡ ¤È¬± 
¸˜ ˛̊Ó¬ øÚÊ√±¬ı¬ıœ ˛̊±Õfl¡ ¤‡ÀôLfl¡ ̧ ˜ ˛̊ ø√¬ı ŒÚ±ª±ø1øÂ√À˘±º ¤›“1 ̧ √± ˛̊ ’±Àé¬¬Û 
’±øÂ√˘ ’±˜±1 ¤˝◊√√‡Ú Hostel Œ˝√√º ¤øÓ¬˚˛± ¤›“À˘±fl¡ õ∂ÀÓ¬…fl¡Àfl¡ ’Ù≈¬1ôL 
¸˜˚˛ ø√¬ı ¬Û±ø1ÀÂ√± - øÚÊ√Àfl¡ ˜±Ó‘¬-¬ÛPœ ·‘ø˝√√Ìœ ¬ı≈ø˘ ’Ú≈ˆ¬ª fl¡ø1ÀÂ√±º
 Ú±1œ1 Ê√œªÚfl¡ ¬Û±Úœ1 ̆ ·Ó¬ Ó≈¬˘Ú± fl¡ø1 ’±˜±1 ’±˝◊√√-’±˝◊√√Ó¬±˝√√“ÀÓ¬ 
∆fl¡øÂ√˘ ¬Û±Úœ ø˚ ¬Û±SÀÓ¬ ŒÔ±ª± ˚±˚˛ Ó¬±1 ¬ı1ÀÌ˝◊√√ ˘˚˛º ŒÂ√±ª±˘œ1 Ê√œªÀÚ± 
ŒÓ¬ÀÚfl≈¡ª±˝◊√√ – ̊ íÀÓ¬˝◊√√ Ô˚˛ Ó¬ÀÓ¬˝◊√√ ø˜ø˘¬ı ̆ ±ø·¬ıº ̋ √√˚˛ÀÓ¬± Œ¸˚˛±˝◊√√ ̧ “‰¬±º ̧ •Û”Ì« 
≈√fl≈¡ø1 ¬ıÂ√À1 ¤È¬± profession Ó¬ ›Ó¬–À¬Û±Ó¬– ¬ı±À¬ı Ê√øÎ¬ˇÓ¬ Ô±øfl¡ ¤øÓ¬˚˛± 
˜˝◊√√ Œ˚ ‰¬±fl¡ø1 fl¡ø1øÂ√À˘± ¤˝◊√√ fl¡Ô±ÀÈ¬±Àfl¡ ¬Û±˝√√ø1 ∆·ÀÂ√±º ¸•Û”Ì« øÚÊ√1 ¬ı±À¬ı 
Œ˘±ª± ¸˜˚˛ø‡øÚÓ¬ øˆ¬Ó¬11 ë˜˝◊√√í Ê√ÚœÀ˚˛ ¬ı±ø˝√√11 ë˜˝◊√√í Ê√Úœfl¡ õ∂ùü fl¡À1± 
ëë¸˜À˚˛ ¬Ûø1ø¶öøÓ¬À˚˛ ¬ı±Ò… fl¡ø1ÀÂ√ ŒÚ Ó¬˝◊√√ øÚÀÊ√˝◊√√ øÚÊ√fl¡ ¬Û±˝√√ø1¬ı1 Œ‰¬©Ü± 
fl¡ø1Â√ íí∑ Î¬◊M√√1 ¤Àfl¡± ŒÚ¬Û±›“º ¬ı±À1 ¬ı±À1 øÚÊ√Àfl¡ õ∂ùü fl¡À1± ëë˜˝◊√√ ¬¬ı±1n∏ 
¸˜˚˛1 ¬Û1± ¬Û˘±¬ı ‡≈øÊ√ÀÂ√± ŒÚøfl¡íí ∑ Œfl¡øÓ¬˚˛±› øÚÊ√Àfl¡ ’fl¡˘˙1œ˚˛± ¬ı≈ø˘ 
’¸˝√√±˚˛ ¬ı≈ø˘ ˆ¬ª±1 ’ªfl¡±˙ ø√˚˛± Ú±˝◊√√º ëëfl≈¡ø1ÀÓ¬ ¬ı≈Ï¬ˇœíí Œ˝√√±ª± ˜˝◊√√ øÓ¬øÚfl≈¡ø1 
¬ıÂ√1 ’øÓ¬Sê˜ fl¡1±1 ¬Û±Â√ÀÓ¬± Œ√À˝√√À1 ˜ÀÚÀ1 fl¡˜«À1 øÚÊ√fl¡ ¬ı≈Ï¬ˇœ ¬ı≈ø˘ ˆ¬ª± 
Ú±˝◊√√º ¬ı˚˛¸1 ›‰¬1Ó¬, øÚÊ√1 ›¬Û1Ó¬, ˝√√˚˛ÀÓ¬± ¤˚˛± Œ˜±1 ’øˆ¬˜±Ú, ˝√√˚˛ÀÓ¬± 
ŒÊ√ƒ√ - fl¡±1 õ∂øÓ¬ øÚÀÊ√ ÚÊ√Ú±Õfl¡º
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%ç[ýÊ×wø»-[ýÇîd×‰øGTö %Uï %ç-[ýÊwø, %Uïçd [ýçã» [ýçã» Eõ×[ýTöçäOôç Y×RÍô Töç» %Uï 
c÷ÖVÌ^eG] Eõ×»  ×[ý[ýÊwø Eõ»ç+ %ç[ýÊ×wø* %ç[ýÊ×wø AEõ `×Nþ`ç_Ý GS aeã^çG  
]çWýî]-+ AEõ YÒEõç»» =¬Jô Y^ïîÌ^» Performing Art Y×»ã[ý`î]çX Eõ_ç,
Pleasure giving medium %çX³VVçÌ^Eõ ]çWýî]* %ç[ýÊ×wø Øö‚Ê×Tö ̀ ×Nþ [ýÊ×ˆù Eõ»ç, 
Øö‚Ê×Tö ae»lùSã»ç AEõ %×Tö =dEÊõrô ]çWýî], ×EõÌ̂ ãXç %ç[ýÊ×wø Eõã»çãTö [ýç XçOôEõ» 
ae_çY YÒãlùY Eõã»çãTö Eõ×[ýTöç» \öç[ý-%Uï [ýç XçOôEõ» ae_çY» \öç[ý-%Uï 
c÷ÖVÌ̂ eG] Eõ×» ]ÇFØšö  Eõ×»[ý _çãG* ]ÇFØšö  åc÷ç¾çäOôç %×Tö YÒãÌ̂ çLXÝÌ̂ * "%ç[ýÊ×wø 
a[ýï̀ çØ—öçXçe å[ýçWýçV×Y G×»Ì̂ aÝ' %Uïçd aEõã_ç ̀ çØ—ö» ×\öTö»Tö å[ýçWý`×Nþ [ýÊ×ˆù» 
[ýçã[ý %ç[ýÊ×wø» YÒçWýçXî å[ý×$K÷* G×TöãEõ %ç[ýÊ×wø EõçEõ å[ýçã_ [ýÇ×_ Eõã_ %ç×] 
Eõ[ý _ç×G[ý å^ ×^ãEõçãXç AEõ Eõ×[ýTöç» [ýç XçOôEõ» ae_çY» £ˆù %ç»Ó &rô 
=¬Jôç»ãSã», aÇ³V» Eõ³PöØ‘öã»ã» ×[ýbÌ̂ [ýØ™Çö» \öç[ý YÒEõç` åYç¾çêEõ aÇ» _c÷»» aZõ_ 
YÒãÌ^çG Eõ×» ]ÇFØšö  ]Töç Eõç^ïî+ %ç[ýÊ×wø* %ç[ýÊ×wøEõç»» %ç[ýÊ×wøãÌ^ Eõ×[ýTöçäOôçEõ 
AEõ ×`”Eõ_çê_ =~ÝTö Eõ×»[ý Yç×»[ý _ç×G[ý* %ç[ýÊ×wøTö Eõ³PöØ‘ö»» Y×»`Ý_X 
%XÇ`Ý_X %ç»Ó ]QÇöã_`ŸX %×Tö`Ì^ L»Ó»Ý *
%çXc÷çãTö %ç[ýÊ×Tö Eõç^ïî+ %ç[ýÊ×wø-Eõç»Eõ ×XL» LÝ¾X» ×XœÇö» ¥µù]Ì^              
a]Ì^ãTöç, Eõç]» GWýÉ» å[ýçLç» ]çLãTöç ×[ý]_ %çX³V %ç»Ó ]çX×aEõ YÒ`ç×Ü™ö 
YÒVçX Eõ×»[ý Yçã»*
=ä{Fã^çGî åÌ^ $K÷çy $K÷çyÝ aEõ_Eõ %ç[ýÊ×wø» YÒ×Tö %çEõ×bïTö Eõ×»[ý Yç×»ã_ 
åTöCgã_çãEõ ×XL» LÝ¾X» ×[ý×\ö~ [ýî¾c÷ç×»Eõ ålùyTö ×XL» ]Töç]Tö aÇ³V» 

%ç»Ó YÒçt_\öçã[ý =YØšöçYX Eõ×»[ý Yç×»[ý, åTöCg×[ý_çãEõ aÇ³V»êEõ aEõã_ç 
Wý»S» açlùçdEõç» GÐc÷ãSç Eõ×»[ý Yç×»[ý %ç»Ó ×V[ýC Yç×»[ý* %ç[ýÊ×wø Eõ×» 
UEõç» Zõ_çZõ_ ×c÷$JôçãY $K÷çy-$K÷çyÝ aEõ_» Eõ³PöØ‘ö» açWýç»S [ýî×NþTöêEõ Y×»YÇrô 
%ç»Ó aÇ¾_ç, ]çWýÇ^ïYÉSï éc÷ =×Pö[ý* $K÷çy-$K÷çyÝ aEõã_ %ç[ýÊ×wø» %XÇ`Ý_X Eõ×»ã_ 
%XçTgöç» åEõ³VÐ [ýç VÉ»V`ïX» åHçbEõ åHç×bEõç, [ýçTö×» Y×»ã[ý`Eõ, å»×Qö%' L×Eõ, 
%×\öXÌ^×`” %ç×V» ålùyTö %e`GÐc÷S» [ýçã[ý %GÐç×WýEõç» Yç[ý %ç»Ó åTöCgã_çãEõ 
a]çLTö AEõ ×[ã`b aç]ç×LEõ Y×»$JôÌ^ [ýc÷X Eõ×»[ýê_C alù] c÷[ý*
%ç[ýÊ×wø» _GTö L×QÍöTö c÷ã_ YÒçãÌ^ AOôç YÒ`Â» ]ÇFç]Ç×F c÷[ý _çãG, ×EõTöçY $Jôç+ [ýç 
EõçGLTö ×_Fç $Jôç+ $Jôç+ Eõ×[ýTöç ]ç×Töã_ %ç[ýÊ×wø Xc÷[ý åX×Eõ? AãEõ %çbçã» +Ì^ç» 
=wø» ×VÌ^ç Eõ×PöX ^×VC %ç[ýÊ×wø ×[ýã`bpû aEõ_» ]ãTö $Jôç+ ]ç×Töã_ %ç[ýÊ×wø 
Xc÷[ý,Øö‚Ê×Tö,`ÒÓ×Tö %ç»Ó aÃ¼øç» aeG] HOôç+ %ç[ýÊ×wø ]ÇFØšö ]ç×Tö[ý+ _ç×G[ý* ]ÇFØšö  
Xç]ç×Töã_ YçPö-YRÍôçãc÷ c÷[ý* A+×F×XãTö AOôç EõUç YÒ×SWýçXã^çGî å^ $K÷çy-K÷çyÝ [ýç 
X ×`Eõç»ÓEõ Eõ×[ýTöç ]ÇFØšö  Eõ×» %ç[ýÊ×wø Eõ×»[ýê_ åc÷ =daç×c÷Tö Eõ×»[ý _ç×G[ý*    
]ÇFØšö  Uç×Eõã_ å^ ]ÇNþ ]ãXã» %ç[ýÊ×wø Eõ×»[ý Yç×» %ç»Ó Eõ×[ýTöçäOôç» ×[ýbÌ^[ýØ™Çö» 
G\öÝ»» Y»ç G\öÝ»Tö»ê_ åaç]ç+ ^ç[ý Yç×» åa+ EõUç X ×`Eõç»ÓEõ \öç_êEõ 
[ýÇLç+ ×V[ý _çãG* X ×`Eõç»ÓEõ åEõ×TöÌ^çC ×EõTöçY EõçGL $Jôç+ $Jôç+ Eõ×[ýTöç 
]ç×Tö[ýê_ =VG×S ×V[ý Xç_çãG*
aç]»×STö Eõ[ý Yç×» %ç[ýÊ×wø ×`” %a]Tö åTöãX+ $Jôç_ÇEõÝÌ^ç %¾ØšöçTö %çä$K÷ ×EõÜ™Çö 
+Ì^ç» \ö×[ýbîTö +]çX a öç¾XçYÉSï å^ +Ì^ç» [ýî¾c÷ç×»Eõ Eõç^ïîEõ×»Töç+ ×^ åEõçãXç 
Y×»ã[ý`î]çX Eõ_ç» =dEõbïTöçEõ c÷Ì^åTöç æ$Jô»ç+ ^ç[ý Yç×»[ý*
YÇX¸Jô - Øö‚Ê×TöTö m»Ó±¼ö ×X×Vã_ ×EõÜ™Çö aEõã_ç å`b c÷[ý å^X _çãG

%ç[ýÊ×wø ×`” %ç»Ó +Ì^ç» YÒãÌ^çLXÝÌ^Töç
YÇXfYÇXf %UïçXÇaµùçXe %ç[ýÊ×wøf

- å[ýVçÜ™ö YÒaçV [ý»Ó¾ç

CORAL ¸˜œÀ¬Û¯∏≈
¿À¬ı√±ôL ø¬Û ¬ı1n∏ª±, 

’˝◊√√˘ Î¬◊– ˜±– ø¬ı√…±˘˚˛ 
˜±Úø¸fl¡ ’±ø˝√√« õ∂dÓ¬ fl¡ø1
¬ı…ª˝√√±ø1fl¡ Œé¬SÓ¬ õ∂À˚˛±· fl¡ø1
qX ’qX ø¬ı‰¬±1 fl¡ø1
’±R±Ú≈¸g±Ú1 Œ˚±À·ø√
’±R ¸—À˙±ÒÚ fl¡ø1
¤‡Ú ¬Ûø1©®±1 ˝√√+√˚˛1 ˘·Ó¬
’±Ú ¤‡Ú1 ¸—À˚±· ¶ö±¬ÛÚ fl¡ø1
CORAL ¤ ø√À˘ ’±˜±fl¡ ˙øMê√˙±˘œ ¸—·Í¬Ú
øÚ˜«±Ì fl¡1±1 ’øˆ¬˚LaÌ1 Œfl¡Ã˙˘º
ø˙fl¡±À˘ ’±˜±fl¡ ¸À¬Û±Ú Œ√‡±1
¬ı‘M√√±fl¡±1 ˆ¬±¬ı ’±1n∏ Œ¬ı±Ò˙øMê√ ¬ı‘øX fl¡1±1 Œfl¡Ã˙˘º
˝√√±Ó¬Ó¬ ˝√√±Ó¬ Òø1, fl¡±gÓ¬ fl¡±g ø˜˘±˝◊√√
¸À¬Û±Ú ¬ı±ô¶ªÓ¬ 1+¬Û±ø˚˛Ó¬ fl¡1±1 ¤Àfl¡ 
Ò1Ì1 ø‰¬ôL±‰¬‰«¬±1 Î¬◊2‰¬ ’±fl¡±øé¬Ó¬ Ù¬˘±Ù¬˘º
OIL Ú±˜1 ø˝√√˚˛±1 ’±˜Í≈¬ ∆Ó¬˘ õ∂øÓ¬á¬±Ú1
9 Ê√Ú Œfl¡±ø¬ı√ ’øˆ¬˚ôL±1 √˘ ,
’±˜±fl¡ ¸±Ù¬˘…1 1±©Ü™”√Ó¬ ø˝√√‰¬±À¬Û ·Ï¬ˇ ø√
ŒÓ¬±˜±À˘±fl¡ ’±øÊ√À1 ¬Û1± ˝√√í˘±
’øˆ¬˚ôL±1 ˘·ÀÓ¬ ø¬ıù´ø¬ıÚøµÓ¬ ¸˜±Ê√ ø¬ı:±Úœ1
(Social Scientist) √˘º
ŒÓ¬±˜±À˘±fl¡ ˝√√í˘± ¸˜±Ê√ø¬ı:±Úœ1 √˘º

ëë≈√–¸˜˚˛íí
[ù´˝√√œ√ ¬ıg≈1 õ∂øÓ¬]

Œ√ª1±Ê√ ‰¬SêªM«√√œ
·±ÌøÚfl¡ ø¬ıˆ¬±·

 [1]
fl¡íÓ¬ Œ˝√√1±˘
Ó¬±˝√√±øÚ1 Œ¸±ÀÚ±ª±˘œ ¸À¬Û±Ú ∑
˚íÓ¬ ’±ø˜
Î¬◊~±À¸À1 ·±˝◊√√øÂ√À˘±“
˜≈Mê√ Ê√œªÚ1 ·±Úº
ø¬ı‰¬±ø1À˘› ŒÚ±À¬Û±ª±
¤øÓ¬˚˛± Ê√œ˚˛±˝◊√√ Ôfl¡±1
’fl¡Ì˜±Ú ≈√¬ı3«±1 Œ˝√√“¬Û±˝√√º
≈√–¶§õüÀ¬ı±1
˜1’±“Î¬◊¸œ 1±øÓ¬1
˜±˚˛±ø¬ıøÚÀ˚˛
Â√±“˚˛± Œ‡ø√ Œ‡ø√
Œ·±¢∂±À¸
ø¬Û“˙±ø‰¬øÚ1 √À1 ø·ø˘ÀÂ√º
¤øÓ¬˚˛± Ó¬˜¸±Â√iß
Œfl¡›ø¬ÛÀÚ ¤g±À1 Â√±“øÚ Òø1ÀÂ√º
’±ø˜À¬ı±1 Sê˜±i§À˚˛
Œ·±˘±fl‘¡øÓ¬ÀÓ¬ ’±¬ıXº

[2]
¤1±¤ø1 Œ˝√√±ª±
ıU ø√ÀÚ˝◊√√ ˝√√í˘
¤Àfl¡± ‡¬ı1 Ú±˝◊√√ ˚ø√›
‰¬±ø1›ø¬ÛÀÚ
Œfl¡ª˘ ¤È¬±˝◊√√ ˙s
ëë˜‘Ó≈¬…íí - [¸fl¡À˘±À1 ˜≈‡Ó¬]
¤˝◊√√ ˜‘Ó≈¬… ’±øÊ√
˜±øÈ¬Ó¬
·Â√Ó¬
¬Û¬ı3«Ó¬ ø˙‡1Ó¬
Ú√œÓ¬
Ê√˘±˙˚˛Ó¬
Œ¬Û±Ó¬±˙±˘Ó¬
Œ˜±˝√√Ú±Ó¬
¬ı±ø˘ ‰¬±¬Ûø1Ó¬
¤fl¡ ·Ó¬±Ú≈·øÓ¬fl¡
ˆ¬˚˛±¬ı˝√√
’fl¡±˘ ˜‘Ó≈¬…º
[Œ¸˝◊√√˚˛± ......]
¤g±11
Œ¬Û±˝√√11 ŒÚ ¸ˆ¬…Ó¬±1 ..... ∑∑

fl¡˜«‰¬±1œ1 ¬ı1„√√øÌ
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’ª¸1

`ÒÝA AX VçamŠ, »açÌ^X ×[ý\öçG

`ÒÝåEõ. åEõ. [ý»Vê_, =dYçVX(ãTö_) ×[ý\öçG

`ÒÝ»ã]` $Jô³VÐ Vwø, åLãX»ç_ ¾Eïõ`ŸY

`ÒÝ»ä±óö`Ÿ» `+EõÝÌ^ç, åLãX»ç_ ¾Eïõ`ŸY

`ÒÝ\öäVÐ`Ÿ» ×V×c÷IøÝÌ^ç, YÒ`çaX ×[ý\öçG `ÒÝ×X×F_ åV, aç]GÐÝ ×[ý\öçG

`ÒÝ]ç×SEõ åV¾XçU, »açÌ^X ×[ý\öçG `ÒÝAX ×$Jô XçU, =dYçVX(åG$K÷) ×[ý\öçG

`ÒÝ×Oô ×$Jô [ý»Ó¾ç, ×»G ×[ý×·Qöe ×[ý\öçG`ÒÝ]TöÝ ×Y  $JÇô+×Oôe, ×$Jô×Eõdaç ×[ý\öçG`ÒÝAX AX ]ç_çEõç», ^ç×Ü—ö×EõEõ»S ×[ý\öçG

`ÒÝmS [ý»Vê_, ×$Jô×\ö_ +×t×XÌ^ç×»e

`ÒÝ ×Qö ×Qö GêG, A_×Y×L ×[ý\öçG `ÒÝaVç åaçãXç¾ç_, ×X»çYwøç ×[ý\öçG`ÒÝ×V_ÝY åV, ×$Jô×\ö_ +×t×XÌ^ç×»e

`ÒÝ[ýÝã»X GêG, ×X»çYwøç ×[ý\öçG`ÒÝåEõ ×$Jô [ý»Ó¾ç, $Jôç=U å[ýeEõ `ÒÝ×Qö ×Y =YçWýîçÌ^, ×X»çYwøç ×[ý\öçG `ÒÝLÌ^$Jô³VÐ $Jôçe]ç+, ×X»çYwøç ×[ý\öçG
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