n"m "F'-'JI‘I T‘-’Ifﬂ?"
[ ] ﬂll lndlu I.ilmled

TN Neowrr Hlorizons
L

HOUSE JOURMNAL OF QIL INDIA LIMITED

Volume 38 No. 1, Jan-Feb 2011

Cconserve & Contribute \

We have to
preserve our

planet
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"We have not inherited the Earth from our ancestors,
we have only borrowed it from our children”
- Anchant proverb
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Shri Satchindananda Rath takes
Focus 4 over as Director (Operations), ODIL
Mews 5-8
Ewent 7-10 } ; .
Essay 11-13  Shn Satchindananda Rath has been appointad as Direcior
n 415 (Dperations) of OIL wih effact from 01.04.2011. An M.5c

i 1413 jn Applied Geology from |IT, Kharagpur {1977), Shri Rath
Traming & Developmant 18 jeined O india Limited as Geologist in 18980 and has been
Sphere News r-18  working in vanous posabons in different sphenes including
Arcalades 19-20 Corporate office as wall as a briefl stint on deputation 1o
Hind| Bection aq.34 Directorate General of Hydrocarbons, Ngew Delhi, Shri

Raih was alzo the Country Manager of Oll's LIBY&
Assamese Secton 253 proiect He was awarded 'EE Ram%chandra Raa Gald
Medal' of the AEG by Assocation of EBExplorabion
Geophysiciss for young scientists for the year 1985 for his
paper “Seismo-stratigraphic evaluation of the miocenea
Pg. 7 depositional systam in Mahanadi basin (offshara).”

OIL News wishas Shnl Rath all the sucoess in s ney as-
signments.
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From Resident Chief Executive

(The following are excerpts from the speech delivered by
RCE during the 62" Republic Day Celebration at Nehru Maidan, Duliajan)

Respected citizens of Duliajan, dear Qilindians, personnel from CISF and Police, scouts .
and guides, ladies and gentlemen, children, members of the media let me first wish you L:.J;.r—
all a very happy Republic day and a Happy New Year.

At the outset, let us all pay our tributes to the founding fathers of our nation, the brave «ggq the change you want
men and women and all those who sacrificed their lives for our present and our future. ¢, see in the world.”

It is due to the sacrifices of so many of our brethren that today India has been able to

make her presence felt at the world stage on diverse fields. -Mahatma Gandhi

As a national navratna Oil Company, it has been Oil India Limited’s endeavour to serve
the country’s growing energy needs by putting all our resources to the purpose of augmenting our production and
discovering newer hydrocarbon reserves both within the country and in overseas.

It is a matter of pride that the economy of our country is growing at a very encouraging rate and India is destined to
become an economic super power in the near future....Yes, unity in diversity was, is and shall always continue to be
India’s greatest asset. Our country is like a beautiful garden with bright and beautiful flowers which represents the different
religions, ethnic groups, rich culture and aspirations of the people from all parts of the country.

| take this opportunity to share with you with a sense of pride that your Company has earned a few prestigious awards,
national as well as international in the last year....These awards and recognition has now bestowed bigger responsibility
not only to sustain the same but do better in future in this regard.

As Oilindians, we are proud that most of the raw material for the dream project of the people of Assam- the Assam Gas
Cracker Project shall be supplied by us. As you are aware, OIL plays a very critical role as a supplier of natural gas to the
Fertilizer Company a number of power and petrochemical companies in Assam including the tea gardens in upper Assam
and most especially the commitment to supply natural gas to Assam Gas Cracker Project and any disruption in supply of
natural gas is likely to cripple these companies and industrial growth of the state. Similarly uninterrupted supply of crude
oil to the refineries in Assam by OIL is not only vital for these refineries but the financial health of the state since the Qil
companies together account for a sustainable portion of the state’s revenue generation. Hence, support of all concerned
more particularly the public at large in general and those living in and around our operational areas across the districts
of Dibrugarh, Tinsukia and Sivasagar is essential which | am confident shall be forthcoming unconditionally.

As a company we are committed to the all round development of the state and the people in and around our operational
areas, we are indebted to the stakeholders, especially the resident of our operational areas for their continuous wonderful
support and love. We do understand that there may be differences of opinions. We know expectations are very high
but as a Company it has its own limitation and shall have to work within this boundary limited. We may not always be
in a position to fulfill all the aspiration but that should not be the reason for misunderstanding and grievance. However,
all such matters can always be resolved amicably through the time tested process of dialogue and mutual trust and
understanding.

..... We are committed to our vision of achieving inclusive growth where OIL’s growth will always imply the growth of
the people, the region and the state at large. For this, we must all work together and create an environment conducive
for inclusive progress and growth.

| must take this opportunity to thank and express our gratitude to the Government of Assam, the District administrations,
the security agencies and the Society at large for their whole hearted support and goodwill, which have helped OIL to
overcome various challenges and achieve visible success on diverse fronts.

As a responsible corporate citizen, Oil India Limited continues to touch the lives of the people of this region in innumerable
ways.....

On this auspicious day, | pray for the good health and prosperity of every citizen of our country and once again thank all

our stakeholders for the love and support towards OIL. Jai Hind! ;'I i
Pl T
’ .

. '(N_}?Agarwal)
Resident Chief Executive
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held during 28th - 30th January, 2010 at Jodhpur. A

total of 53 executives from Fields, Projects and
Corporate Office including Sri B.N. Talukdar, D(E&D) Sri
T.K. Ananth Kumar, D(F), Sri N.K.Bharali, D(HR&BD) and
special invitee from DGH, Sri S. Rath, Dy. Director General
attended the Conference. Amongst others representatives
from HR, ERP and S&E Department were also invited to
attend the E&P Conference. ERP and S&E Department
participated in the conference for the first time.

Exploration and Production Conference -2010 was

The conference was inaugurated by D(E&D), Sri B.N.
Talukdar. In his inaugural speech Sri Talukdar addressed
number of vital issues faced by the organization. New major
discoveries are becoming rarer which demands requirement
of a change in business strategy for future growth. He also

- Foul -

S =S

Sri N.K. Bharali, D(IHR&BD), Sri B.N. Talukdar,D(E&D), Sri T.K. Annanth
Kumar, D(F) and Sri N.K. Agarwal, RCE at E&P Conference

t

apprised the participants regarding the initiatives taken such
as formation of Centre of Excellence (CoE) at Guwahati,
introduction of three-tier committee for location release,
Creation of Team for unconventional energy resources and
Operatorship in offshore and & Joint operatorship in deep
water blocks to add value to efforts and also widening of our
Business Portfolio. Sri Talukdar also emphasized to relook
at our strategy in view of the present global competitive
business environment and also to realign ourselves for the
persistent growth of the organization. Since the challenges
are many, he emphasized on optimal use of the existing
expertise and manpower looking at medium and long term
growth strategies of the Company.

Atotal of 16 presentations were made during the conference.
The presentations made during the three day conference
broadly covered the following key issues:

® Future Strategy for Exploration and Production.

® Adopting of the New Technologies.

Exploration and Production Conference - 2010,
Jodhpur, Rajasthan

® Unconventional Resources of Hydrocarbons.

® Challenges Faced for Improving Drilling and
Production.

® HR issues pertaining to E&P activities.
® ERP Based Job Progress Monitoring System

® Environmental and Issues in Exploration & Production
Operations.

The Conference was highly interactive with active
participation from all the participants and many suggestions
and actionable points were captured during the three day
conference.

In his concluding remarks Sri N. K. Bharali, D(HR&BD)
appreciated the changes in the organization from working in
silos to willingness to work as a team. He also expressed his
concern on the different HR related issues and commended
on the participation of the S&E Department which brought
awareness regarding the importance of the HSE issues in
the E&P operations and the challenges faced thereof.

Sri T. K. Ananth Kumar, D(F) in his concluding address

| |

A section of participants at E&P Conference -2010

expressed that the conference is very significant as the
growth is extremely important for increasing Production
& Profitability of the company. He also told that the
investors look at OIL as a future energy company. Sri
Kumar expressed his concern regarding the timelines of
the different work program pertaining to E&P activities and
requested everybody to gear up for timely completion of
the same.

In his concluding address to the participants, Sri B. N.
Talukdar expressed that one has to prepare for the future
and with the concerted efforts Company's growth is
imminent.



Shri N M Borah, CMD, OIL handing over cheque to Shri S. Sundareshan,
Secretary, Ministry of Petroleum & Natural Gas, Govt. of India (2" from left)

The public sector oil & gas company, Oil India Limited
presented a cheque of I 339.479 crore to Government of
India, as the interim dividend @ 180% for the financial year
2010-2011, here today.

The cheque was handed over to Shri S Sundareshan, Sec-
retary, Ministry of Petroleum & Natural Gas, Govt. of India,
by Shri N.M.Borah, Chairman and Managing Director of Qil

Oil India hands over 180 percent Interim Dividend Cheque to
Government of India

India Limited, in presence of Director Finance, Qil India Ltd.,
Shri T. K. Ananth Kumar and other dignitaries.

The Company has a total paid up capital of over X 240.45
crore. The total interim dividend payable by the company
for the year 2010-2011 comes out to be around I 432.82
crore. The Government of India has a paid up capital of X
180 crore in the Qil India Limited.

Last year also, the Company had declared an Interim Divi-
dend of 180% to its share-holders. The total final dividend
paid by the Company for the financial year 2009-10 stood
at 340 percent, which was the highest ever declared by
the Company.

Oil India Limited has been present in the India oil and gas
exploration and production industry for nearly five decades.
The Company is presently producing at the rate of around
3.70 MTPA of Crude oil and 6.8 MMSCMD of Gas from its
fields. The Company has exploration and production acre-
ages of over 1,50,000 sq km pan-India and overseas. It
has participated in all the past eight NELP bidding rounds
concluded so far, and has now acquired total 30 blocks till
NELP IX.

Oil India Limited has been conferred with the prestigious
Greentech HR Excellence Gold Award

iﬁﬁE
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Oil India Limited became the proud recipient
of the Greentech HR Excellence Gold
Award 2010 for Outstanding Achievement in
Innovation in Employee Retention Strategies.
The Award consisting of a Trophy and
Certificate of Award was given away at a
glittering function at Cidade De Goa, Goa,
India in presence of prominent personalities
from Government, Industrial Sectors, Trade
Association Representatives etc. during
Greentech HR Global Conference.

The Award was presented to OIL in presence
of the Chief Guest, Shri Bhaskar Chatterjee,
IAS Hon’ble Secretary, Ministry of Heavy
Industries & Public Enterprises, and prominent
personalities from the government, corporate

OlIL’s Team: Shri Narendra Bhalla, Shri Mohinder Pal Singh,

Ms. Farahdiva Samsul Haque and Shri Anirban Bharali

and industry leaders.

5 O i fia i
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It is extremely important for an organization to orient its
HR function in consonance with Corporate Goals. In order
to achieve this, it is essential to carry out an HR Audit to
understand the current status, gaps between existing and
desired levels of HRM function, and to develop appropriate
action plan to bridge the gaps. Keeping this objective in
mind, OIL Management decided "HR Audit" as the one of
the MoU targets for the year 2010-11. To undertake the
study a committee comprising of the following executives
was constituted:

» Shri Shyamal Baruah Manager-Personnel Coordinator
» Shri Agni Pratim Das Manager-Administration Member

» Shri Anirban Bharali  Sr. Personnel Officer Member

» Shri Vivek Brahma  Sr. T&D Officer Member

The HR Audit committee was entrusted the task of
evaluating the HR scenario and environment in the
organization to get a feel of the prevailing HR climate with
specific thrust on Job Satisfaction and Morale of Executive
Employees in the organization with the objective of not
only meeting MoU parameter but also as an important
feedback for organization effectiveness and improvement
of organization climate. The most inherent objective of this
study was to gauge the Employee Job Satisfaction and

ISO 9001:2008 QMS CERTIFICATION
Employee Relations Deaprtment has obtained ISO
9001:2008 Quality Management System (QMS)
certification from the certifying agency M/S Det Norske
Veritas on 27.08.2010. This is a rare distinction, as ER
department of OIL is the pioneer IR/ER department
amongst PSUs & private sector organisations in India
to have acquired ISO 9001:2008 QMS certification. The
certificate was officially handed over to Sri V. K. Verma,
Head- ER by Shri N. K. Bharali, Director (HR&BD)
in presence of RCE and other senior executives at a
ceremonial function organised on the 4" of January,
2011.

HR AUDIT IN OIL

A copy of the HR Audit Report was ceremoniously handed
over to Shri N.K. Agarwal, Resident Chief Executive

their emotional inheritance according to their experience
in the organization.

The Committee Members have successfully carried out
the HR Audit and completed the same before target time;
a copy of the HR Audit Report was ceremoniously handed
over to Shri N.K. Agarwal, Resident Chief Executive on
1st of February 2011 in presence of ED(Operations),
GM(GS), GM(CC&PR), GM(T&D),GM(HR) and other Senior
Executives of Oil India Limited at Business Conference
Room, OIL, Duliajan.
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Shri B. N. Talukdar, Director (E&D) visited the Navjyoti Manovikas Kendra,

Farewell function organised to bid farewell
to Shri Ripunjoy Neog, GM (Services) on
28.02.2011. A memento was given to Shri
Neog by Shri N. K. Agarwal, RCE, OIL.

a registered charitable special school in Jodhpur on 28, January, 2011. After
visiting the school he commented that Navjyoti Manovikas Kendra’s contribution
towards the enrichment & encouragement of ignored children of the society is truly
commendable. OlL's Ladies Club of Jodhpur has been providing lot of support to
the Kendra.



REPUBL'C DAY CELEBRATION Fire Service-1, OIL HS School-2, Kendriya Vidyalaya-1 and

Delhi Public School-1) participated in the march past.
Cash award of ¥ 2500 was conferred to 3 nos. of the best
march past platoons of each group. Sweets were distributed
to 4 nos. of LP School, OIL HS School, DPS, Kendriya
Vidyalaya, Tiny Tots, St. Xavier's HS School, Bishnu Jyoti
and Mrinal Jyoti School. Drawing and essay competition was
organised on the occasion where more than 2500 children
from different schools participated. Individual prizes were
given to the participating children.

The 62" Republic Day was celebrated with enthusiasm
and great fervour at Nehru Maidan, Duliajan. Chief Guest
Shri N K Agarwal, Resident Chief Executive, OIL unfurled
the National Flag followed by the National Anthem, Guard
of Honour and March Past. Senior executives of OIL, CISF
Jawans, children and a large number of employees along
with their family members participated in the celebrations.
Service Awards for CISF personals were presented on the
event. Daredevil acts by the Central Industrial Security
Force (CISF) personals and colourful cultural program by
children were chief highlights of the event.

Atotal of 10 platoons (CISF-4, OIL Security/Home Guard-1,

OIL PARTICIPATES IN TWO EXHIBITIONS IN
NAHORKOTIA AND TINSUKIA

OIL participated in Jeypore I = an intellectually enriching event- The Tinsukia
Rainforest Festival 2011 ? =S e e g ' messss Knowledge Fair: 2011 comprising major attractions
(11" to 13" Feb. 2011) and | - like Book Fair, Science Exhibition, Cultural
Tinsukia Knowledge Fair: Programme etc. The fair was targeted to cover
2011 (from 16" to 20" Feb. the people particularly the children community of
2011) by setting up OlL's areas like Barekuri, Baghjan, Sadiya, Kakopather,

pavilion showcasing Pengeree, Phillobari, Bordumsa, Jagun, Panitola,
Company’s achievements Makum etc. which

with special focus on CSR are important OIL’s

and HSE initiatives. operational areas of
Jeypore Rainforest = Tinsukia district.
Festival was organised
for the first time to showcase the rich bio-diversity of
the region which is a unique place of the country. The
festival was organised on the bank of river Buridihing
at Jeypore highlighting OIL’s achievement under CSR ||
and environment issues as well as promotion of eco-
tourism, protection of wild life, conservation etc.

All the events were of
immense significance,
since it provided OIL
with an opportunity to
display its all-round
achievements in the
field of Oil exploration,
In Tinsukia, District Administration in collaboration Technology assimilation and also its noteworthy contribution
with some social organisations and intelligentia organised in the area of Corporate Social Responsibility.

i g Fize
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organised by Oil India Limited in the oil township of Duliajan at

Nehru Maidan from 14" to 24" February 2011. For many it
would perhaps be just another football tournament being held in a
remote part of the country. However, for those who are aware of the
fact that the North-East is recognized as “football gold mine,” the 6"
OIL Challenge Gold Cup is a very significant event that could in its
own go a long way in harnessing the tremendous potential of the
naturally gifted football players of the region. To promote football
in this region and to enable talent to be spotted, Oil India Limited
organises this tournament.

The 6™ OIL Challenge Gold Cup Football Tournament was

This time a total of 14 teams took part in the championship. The
teams that participated include Shillong Lajong F C, Punjab Police
(Jalandhar), JCB Bhillai Brothers (Chattisgarh), Techno Aryan Club
(Kolkata), Vasco S C (Goa), Assam Police Blues (Guwahati), ASEB
FC (Guwahati), Guwahati Town Club, Green Valley SC (Guwahati),
NISAFC (Manipur), Nagaland Police (Nagaland), Five Star Southern

JCB Bhillai Brothers FC and Punjab Police posing for a group photograph

Samity (Kolkata), Oil India FC (Duliajan), Duliajan Football Academy
(Duliajan). This time four new teams- Techno, Aryan Club, Kolkata,
Guwahati Town Club, Green Valley SC and Five Star Southern Samity
were seen in action.

Shri Juga Dutta, Executive Member (Governing Body of Assam
Football Association) as Match Commissioner and Shri Sachindra
Lal Bhuyan, Joint Secretary (Dibrugarh District Sports Association)
as Match Referee in-charge conducted the tournament successfully.
The tournament matches were played in two groups on knock out
basis and each group consisted of seven teams. Teams that won

b=
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PLAYING THEIR HEARTS OUT

th OIL Challenge Gold Cup Football T

ournament

0L INDIA CHALLENGE 6oLl
-,

Shri N K Agarwal, RCE releasing the Souvenir

their respective matches finally played semi
finals: ASEB FC (Guwahati) vs Punjab Police
(Jalandhar) and JCB Bhillai (Chattisgarh) vs Vasco
SC (Goa).

JCB Bhillai Brothers FC of Chattisgarh clinched
the 6™ QOil India Challenge Gold Cup defeating
Punjab Police of Jalandhar 4-2 tie-breaker in the
final. The Chief Guest of the closing ceremony
Shri N K Agarwal, Resident Chief Executive,
OIL handed over the winning and runners-up
trophies along with the cash prize of ¥1,30,000
and ¥70,000 to JCB Bhillai Bothers and Punjab
Police respectively. M O Nick of Green Valley
SC (Guwahati) was adjudged the best scorer
of the tournament with four goals while Xavier
Estrociao of Vasco SC (Goa) got best goal keeper
award. Guman of JCB Bhillai was adjudged the
best player of the final match and Sanjau Boro of
ASEB (Guwahati) bagged the best player of the
tournament award.

In the colourful closing ceremony organised on
24" of February, a souvenir was released by Shri
N K Agarwal, RCE, OIL to commemorate the
spectacular event. The function was attended by
Shri K K Nath, Executive Director (Operations),
OIL and Dr. Udayan Baruah, GM (MS) as guest
of honour.

k! _‘E_I‘l ¥ &p‘---‘.
E 70.000/-
]




«
N

&

&

The internal prize distribution function of N.E Oil & Coal Mines Safety Week, 2010-
11 was held on 11.01.2011 in the auditorium of Duliajan Club. Head (S&E) Shri C.
Bose in his welcome address to the large gathering of senior officials, departmental
and installation representatives, prize winners from all spheres (Duliajan, Moran,
EPA, AP a7 PL), representatives of private operators like Geo Enpro, Shibhani, Jay
Bee etc highlighted the salient features of the entire activities carried out during the

Safety Week celebration.

Chief Guest for the occasion Dr. Udayan Baruah, GGM (MS) in his address to the
gathering emphasized the need for proper HSE management system, safe work
procedures in the organisation and also stressed on the importance of reporting near
miss incidents. Prizes were distributed to the longest accident free workmen, best

installations in each category of installations
(Drilling, Work over, OCS, GCS, EPS, QPS,
WI, Mud Plants, Boiler Battery, Tank farm,
Bowser unloading station, Workshops, Power
house, Godowns etc), best departmental
performance, safety posters and slogans for
company employees as well as children and
spouse, safety quiz and first aid. Competition
for Safety song and Saftey skit were held prior
to the prize distribution function and prizes
were also distributed for these category of
competitions.

SAFETY WEEK 2010-11
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Shri C Bose, Head (S&E) addressing the
audience during the ceremony

Prize Distribution Ceremony

OIL AND GAS CONSERVATION FORTNIGHT 2011

The
was
with
and fervour atp’
Fields’ Headquarter,
Duliajan from 15" to
31st January 2011.
The main objective
behind celebration of
this event is to create
awareness among local population in OIL’s operational
areas to understand the need for conservation of this
precious resource. As a part of the fortnight celebration,
various programmes were conducted and competitions were
held to popularise and send the message of conservation
to all concerned.

OGCF-2011
celebrated

At the Fields Headquarters, Duliajan, inaugural function
of OGCF-2011 started with hoisting of OGCF flag, pledge
taking, flying of balloons, street play (at Duliajan Club &
OIL Market), cycle rally and launching of publicity van with
a tableau depicting the judicious use and conservation of
petroleum products. Various competitions like drawing/
painting, debate competition, on the spot slogan and essay
writing were organised for the students at educational

institutions located in
and around Duliajan.
An exhibition on solar
and other energy
efficient appliances
was also organised at
Bihutoli, Duliajan.

Two technical meets
on Oil and Gas
Conservation were
held. Awareness
programs on conservation of Oil and Gas were organised
at schools and ladies forum in and around Duliajan, which
evoked a good response. Two Auto Fuel Efficiency Check
Camps were put up in collaboration with regional dealers of
Maruti and Hyundai make vehicles, where about two hundred
numbers of vehicles were examined and serviced.

Shri K K Nath, Executive Director
(Operations) flags off the cycle rally

OGCF-2011 was also observed at OIL’s other field areas in
Pipeline Headquarters Noonmati (Guwahati), Moran, Digboi
and Arunachal Pradesh. It was also successfully organised
in other spheres across the country including its corporate
office at New Delhi with pledge taking and displaying of
posters/slogans at the installations/offices.

A ? ﬂm-g_ﬁﬂh



On the Concluding day of the Fortnight,
valedictory function-cum-prize
distribution ceremonies were organised
at Duliajan, Moran, Digboi, Noonmati
(Guwahati) including all pump stations
and at other OIL’s spheres Headquarters,
where winning participants of various
competitions/events were awarded
prizes with certificates of proficiency.

The 21t National Meet of WIPS was held on 11" and
12" February 2011 at Sememencherry, Chennai. The
primary focus was given on Gender Justice as one of the
most important aspects that impacts professionalism and
opportunities for women. A team of 9 members from WIPS
CELL OIL attended the Meet. The Meet was inaugurated by
Dr. U D Choubey, Director General, standing Conference
of Public Enterprises (SCOPE) along with Ms. R Mathew,
President of WIPS, APEX and executive committee. The
chief guest of the 1%t day of the meet was Mr. M M Rajendran,
Former Governor, Orissa.

Shri N K Agarwal, RCE & Shri N K Bharali, Director (HR&BD) of OIL in the
Exhibition

WIPS CELL

Handicraft Exhibition cum Sale

WIPS CELL OIL had organised Handicraft
exhibition on 7, 8" and 9" January 2011 at
Duliajan with the support of OIL Management.
The programme was inaugurated by Shri N K
Agarwal, Resident Chief Executive of Qil India
Limited. Shri N K Bharali, Director (HR&BD)
and Shri K K Nath, ED (O) were also present as
chief guest and guest of Honour in the inaugural
ceremony on 7" January 2011.

26 nos. of self employed lady entrepreneurs
from Guwahati, Sibsagar, Jorhat and from
nearby places participated in the exhibition. All
handmade items like dress materials made of
cotton, silk and muga, woollen garments, sari,
ethnic ornaments and homemade dry traditional
food stuff (pitha, laru etc) were displayed in the
exhibition.

It was an attempt to provide platform to women
for enhancing self employment prospects
through exhibiting and selling their products.
The exhibition was a successful endeavour as
expressed by the visitors and participants.
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INTRODUCTION: Assam-Arakan
Basin is one of the versatile
petroliferous basin in the world. Even
after more than 120 years of the first
commercial oil discovery in Digboi, we
are still discovering new hydrocarbon
in new geological stratum/areas. In
the year 1991, there was a paradigm
shift in hydrocarbon exploration in
the Upper Assam part of the Basin
with the discovery of Lower Eocene-
Palaeocene hydrocarbons. Recently,
a number of discoveries have been
made in newer geological horizon in the vicinity of explored
areas. Therefore, it becomes a challenge and an opportunity
to the Geoscientist community to discover new hydrocarbon
in this god gifted basin. As a geologist it is my strong belief
that lot of new discoveries are still possible with integration
of new technology and geological concepts /information in
respect of basin evaluation in regional perspective. From
the pattern of discovered hydrocarbons in this basin it
can be seen that hydrocarbon accumulation has taken
place mainly in the lower part (Langpar-Lakadong) and
in the middle part (Barail-Girujans) of the stratigraphic
column .In the remaining top part (Post-Girujan) and the
intermediate part (Narpuh-Kopili) of the sedimentary column
significant accumulation have not been established till
date. Considering geological factors, non accumulation of
hydrocarbon in these parts of the stratigraphic column is
most unlikely. | firmly believe that the reservoir zones in
entire sedimentary column of Assam-Arakan Basin have
very good chance to be potential zone for commercial
production. It should not be surprising if new discoveries
in the next 50 years surpass the discoveries made in
the last 100 years in this area.

[ [y A Bem)

Sasanka Sekhar Deb,
Dy. Chief Geologist
OIL, Duliajan
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Quest for new hydrocarbon in Assam-Arakan Basin: Concepts on prospects and
way forward for future exploration to make a resourceful Qil India Limited

Maijority of the discoveries made in this Basin are confined
to structural traps, so major part of stratigraphic and
combination traps remains to be discovered. The need of
hour is to study the entire basin with respect to depositional
pattern, oil/gas to source determination and migration
pattern.

Available subsurface information indicates that the
depositional environment of a major part of the sedimentary
sequence is of multi-environmental setup. So, the possibility
of presence of different genetic type traps are very high
in same stratigraphic sequence based on the area of
deposition. For example in channel deposits apart from the
point bar, longitudinal bar, transverse bar along the main
channel course , presence of abandoned channel deposits,
crevasse play deposits, natural levees, the floodbasin and
oxbow lakes meander cutoffs, off to the main channel are
highly expected . Likewise, in the shallow marine part apart
from deltas in the channel mouth areas some longitudinal
bar parallel to shore line is also a possibility. Onlap, offlap
in shelf part and turbidities in deep marine part are common
features in marine deposition.

The initial 100 years of exploration in this Basin was mainly
confined to the Oligocene-Miocene part of the sedimentary
sequence only. Discovery of Palaeocene- Eocene (Langpar
and LK+Th) in the last two decades has shifted our focus
to that part of the sedimentary sequence which has led to
discovery of around 20 new structures.

Discovary Cycles: Nahorksliyel 1993110 Umeers (3008)
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Another very special feature in the hydrocarbon occurrences
of the Basin is that there is no depth limitation. The
shallowest discovery in Digboi, (100m from ground level)
and deepest on shore hydrocarbon discovery in Mechaki,
(5.53 KM) are from the same Basin. So, exploration in
the Basin can't be constrained by putting a regional depth
boundary (lowest known & highest known hydrocarbon
depth) for the entire basin. Available data also indicates that
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there is every possibility to better its record at least, in case
of deepest known hydrocarbon. This depth might increase
to 7.0+ KM in our operational area.

Apart from the sedimentary sequence, another potential
geological stratum for hydrocarbon accumulation is the
fractured Basement beneath the sedimentary column in
this Basin. Production from such strata has already taken
place in ONGCL,s area of the Basin. There are evidences
observed in OlL's area also. Possible areas to look for are
Basement High/Horst blocks abutting against prospective
sediments. The need of the hour is to map the Basement
top based on well data and seismic reflection data.

Prospectivity of sedimentary sequences:

Langpar, has already been established as potential
hydrocarbon bearing sediments mainly deposited in
continental part in the Upper Assam Basin part so
possibilities of new discovery along the main channel course
and near by areas (ref Langpar and Lakadong +Therria
sediments depositional setting and roadmap for future
exploration. S.S.Deb, I.Barua et.al,2009 )

OIL's major production comes from Lakadong+ Therria
sediments deposited in multi depositional environment so
new discoveries may be possible both in continental and
marine traps (ref Future exploration in upper Assam basin
based on environment of deposition. S.S.Deb, |.Baruah
et.al Geolndia 2011 International Conference)

The Narpuh member of Sylhet formation, till recently was
never considered as an important zone for hydrocarbon
explorations. This member consists of bluish grey shale,
brownish carbonaceous shale with silt/sand layers.
Deposition of these sediments mainly took place in
shallow marine environment. But presence of hydrocarbon
accumulation has already been observed in few wells of
Upper Assam Basin. The limited available information
indicate that the accumulation mainly took place in the north-
eastern corner of the OIL's present operational area.

The overlying zone is the Prang member of Sylhet formation,
a zone which has evoked mostly negative news from
a perspective of hydrocarbon prospects by petroleum
geoscientists. Prang member consists of grayish shale,
limestone/calcareous bands and occasional presence of
minor silt layers. Thicknesses of the limestone bands vary
from place to place. So, possibility of thicker limestone band
in deeper part of Shelf area and Geosynclinal part of the
basin. Such thicker band having secondary porosity could
possibly be reservoir for hydrocarbon.

Moreover , considering low porosity / impervious limestone
bands bounded by thick shale layers could be a potential
zone for unconventional hydrocarbon (shale gas).

Kopili Formation: Another very promising zone which
has not yet been established as prospective zone in
OIL's operational area. Commercial discoveries have

|

however already taken place in the adjoining ONGCL,s
area. Considering the huge thickness of shale deposits
interbedded with sandstone/siltstone layers, it has a
good chance to be potential zone for conventional and
unconventional hydrocarbons (shale gas).

Barail Formation: Established hydrocarbon bearing zone
and major contributor of oil & gas of the Basin. Lot of
discoveries may still be possible in different genetic traps
along and away from the existing traps.

Tipam Formation: This is another proved hydrocarbon
bearing zone in Assam-Arakan Basin. Large number of
discoveries has already been made in this zone. Fluvial
deposits with multilayered prospects have been already
explored in many parts of the Basin. One interesting point
has been observed in the sediments that resistivity of few
hydrocarbon bearing zones have lower resistivity than water
zone. So, there is scope for review of such low resistive
horizons in the Tipam sedimentary column.

Girujan Formation: This formation never gets appropriate
attention due to the dominance of the Barail and Tipam
hydrocarbon. Moreover, it has a relatively more complex
geological set up than Barail & Tipam sediments. Sandstone
bands sandwiched in variegated clay is a prospective zone
for hydrocarbon production. Production from this formation
has already been established in few areas and indication
of presence of hydrocarbon has already been observed in
other areas also. So, the need of the hour is to map the
entire zone regarding thickness variation, source of these
sediments and possible migration pathway.

Post-Girujan sediments: None of our geoscientists have
ever considered these sediments to be a favorable zone for
hydrocarbon accumulation. Sediment in this zone are less
consolidated than the older sediments. However, possibility
of entrapment of gas in structural closure area with good
seal component cannot be ruled out .Fault pattern may
have a major influence in hydrocarbon entrapment of the
area. Major faults systems are known to extend vertically
cutting a number of formations and are the main conduit for
migration /accumulation of hydrocarbon from one formation
to other. As major vertical faults are observed to be dying
in Post-Girujan sediments, this increases the possibility of
entrapment of hydrocarbons (mainly gas) in suitable traps
within the Post-Girujan sediments.

Moreover, considering the thickness of these sediments
(around 1500m) possibility of presence of Biogenic gas is
another opportunity to be explored. There are evidences
of biogenic gas in large part of Upper Assam basin in the
North bank of river Brahmaputra and in ONGCL's areas
.Incidents of fire hazards have been reported by the local
people in shallow water well/tube well in Northbank area. Itis
important to mention here that huge biogenic gas discovery
has already been made in the East-Coast region of Indian
subcontinent by Reliance Petroleum. The East-Coast area



was geologically connected with Assam-Arakan basin in
the early times.

Source, Migration & Entrapment:

Source rock should not be a constraint for this petroliferous
Basin. As reported in different research reports , more than
one source rock sequence is present in this petroleum
system. Presence of hydrocarbon in the depth range from
5530m to 100m within the Basin indicates that migration
has enabled hydrocarbon to reach the entire sedimentary
column starting from 5.5km to as shallow as 100m.The main
concern is the migration pathway and time of that event.
That is mainly responsible for type and area for entrapment.
The majority of discovered hydrocarbon accumulated in
structural traps. So, apart from the traditional structural traps
lot of other traps need to be explored for the hydrocarbon
accumulations.

Tools/Methodology:

Number of studies have been carried out with different
objectives/areas and with data available at that point of time
in the Basin, for the last 120 years of its petroleum history.
Advancement in technology and new concepts generated
during the course of time as well as acquisition /availability
of new subsurface information presents a need for relook
of the entire basin to reach new prospects. Following are
few processes which should be adopted to give a holistic
approach to realize the above concepts.

» Detailed study of depositional setting of all sedimentary
sequences focusing on individual formation/member.
Detailed channel maps, position of palaeoshoreline,
sediments source area. Mapping of different genetic
depositional type.

» Identification of different fault systems , mapping of these
systems and their relationship to a particular stratum.

» Focus on seismic acquisition primarily generated by
the depth of investigation, type of expected traps and
expected fluids.

» Specific study like attribute analysis, spectral
decomposition, AVO analysis etc.

Possible migration pathway map.

A\

» Qil to source determination study to find out the genesis
of hydrocarbon.

» Surface Geochemical prospecting /anomaly map
(For biogenic & thermogenic gas in Post-Girujan
sediments).

» Reprocessing of different logs incorporating latest
subsurface information using advanced software.

» Recording of advanced well logs in all matured field
wherever possible.

» Gas logging/gas chromatography
section.

in post Girujan
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» Recording of basic log suite up to conductor casing
level.

Conclusion: Discovery of new hydrocarbon in the sediments
of Assam-Arakan Basin has been a regular feature since the
first discovery in Digboi. From the above discussion it can be
seen that the versatility in hydrocarbons accumulation and
production of the basin has no limit. This has increased the
chances of new discoveries in the entire geological column.
The basin has a tendency to break all bindings /limitations
put by us during different times of its long exploration/
production history. So, what was a dream/imagination
yesterday has become a reality today for this Basin.

Considering the above, there should not be any limit set
for the Basin from a hydrocarbon occurrence point of
view. Sky is the limit for the basin. Need of the hour is to try
different methods of exploration with a open mind without
constraining to pre-conceived thoughts/ideas.

Another point | would like to mention here is that United
State Geological Survey (USGS) in their report (2004) on
Assam geological province has indicated an undiscovered
resources in the tune of oil =399 MMBO, Gas=1178 BCFG
& Natural gas liquids 67 MMBNGL . In today's context |
strongly believe that they were a little bit conservative in
their approach.

Keeping all the above in mind , we should explore the basin
extensively and carryout regional geological study in the
entire operational area.

Initialization for such type of studies already been taken
place and findings have been published in one of the award
winning paper in SECONE'09 as already mentioned. The
results of other initiative in this regards also published in
Geolndia 2011 International conference and more is in the
pipeline. But , these are very small steps and limited to
individual level only.

| want to quote an important comment in a scientific forum
by one of our dynamic leader and leading Geoscientist
who is presently holding the important position in OIL
management, "Sometime we think we are running out of
valuable hydrocarbon resources ,but actually we are running
out of ideas"

If, we can recall the great saying that hydrocarbon is found in
the mind of Geologists first then there are bright possibilities
of finding a lot of new hydrocarbon discoveries in the Assam-
Arakan Basin in the coming years. So, many more surprises
are expected from the basin on the exploration front.

Oil Indians who have the view that hydrocarbon resources
within its operational area is in the decline stage and we
are heading towards an uncertain future, | am afraid, | am
not in your group. | invite all young/innovative petroleum
professionals to join and support me in my endeavour to
make a brighter resourceful Qil India as well as the country's

future.
sfiam fiem Pz
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WEAVING DREAMS

alamallika, a 32 year old housewife married
M to a farmer at a very young age had toiled

hard to manage her household expenses.
Her husband’s income was insufficient to provide
quality education for their three daughters. She once
dreamt of a happy family channelizing the hopes
and aspirations of herself, her husband and her
children. Effervescent, cheerful and full of life, Mala
embraced the ‘sea of challenges’ after her marriage.
But today she finds herself motivated with lot of hope
and expectations to translate her dreams into reality.
‘Rupantar’, the dream project has transformed the
lives of not only Malamallika and her friend Moni but
has spread the rays of inspiration for many like her
in the village.

2" QOctober 2009 is the birth anniversary of Mahatma
Gandhi who stressed on the rural character of the
economy, and the need for regeneration of rural life in
order to bring about economic development for India.
It was on the same date that Malamallika had heard
about Project Rupantar from her bandhobi (friend)
Moni. Mala giggling and with a sigh of sarcasm
said, “Boula Moni sau soon ki nu
meeting patise” (Let's see what
the meeting is all about). At the
meeting, detailed insight was
given on how the project aimed
at promoting entrepreneurship
and generating sustainable
sources of livelihood. The OIL-
SIRD officials explained the self-
employment opportunities which
were innovative and sustainable
under the project. The villagers
were motivated to take up agro-
based activities, production of
handlooms, poultry farming, pig
breeding, duck rearing, fishery, sericulture, organic
farming, etc. The meeting was a turning point for Mala,
her friend and the villagers.

The creator has painted this world in myriad ways. At
one end of the canvas we see faces born with a golden
spoon, at the other end we find people struggling for
economic and social independence for survival. Amidst
the plethora of disparities, a nation cannot progress
and flourish. For a long time, villages and its people
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*‘ Rupantar, the
dream project has
transformed the lives
of not only Malamallika
and her friend Moni but
has spread the rays
of inspiration for

many like her... "’
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By Nayana Madhu Dutta
with inputs from Jayant Bormudoi

were cut off from
the new economic
revolution in the rest
of the country. Despite
developmental initiatives

of the govt., commendable signs of improvement in
the economic conditions of the villages were not seen
with room for more to be done. Who can be made
responsible for such a colossal task of bridging the
gap between the “haves” and the “have nots”?

With the growing businesses the
corresponding responsibilities of
the corporate sector towards the
society has increased thereby
requiring them to participate in
the developmental process of
the country. The reason why
corporate social responsibility
has assumed so much
importance today is because
corporate houses mediate in so
many areas of social life. They
must be responsible towards
society and environment
especially contributing towards those areas where
the government initiatives have not been able to make
the expected impact.

Sharing the responsibility of contributing towards the
development of the society where it operates, Qil India
Limited, a premier Indian National OIL Company has
evolved as a people’s company over the years. It's
initiatives of collective rural development has impacted
the lives of many. The Company ensures the economic
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independence and all round development of
the communities in its operational areas and
beyond through innovative and sustainable
sources of self employment opportunities.

Malamallika recalls how just after her marriage,
she had to take the challenges to fulfil her needs.
Now her world is totally different. Her strength and
desire to recreate her life has helped her conquer
the impossiblities. OIL has been instrumental in
creating opportunities which were once foreseen
as a challenging task in the village of Malamallika’s
dreamland “Padumoni” situated at some 10 km
distance from the OIL Township, Duliajan.

Inspired to take up weaving as a small business,
she along with her friend Moni and three others from
the same village had formed a Joint Liability Group
(JLG) supported by Project Rupantar (a joint venture
of OIL-SIRD). Malamallika was conferred the role of
President and Moni became the Secretary to their new
venture. They named their group “Kapali”, formally
inaugurated on 15" December 2009. They took their
first training under Project Rupantar at the Growth
Centre situated at Duliajan. Initially the group came
together with a sum of ¥ 500 per member. They
received their first loan of ¥ 1 lakh with a subsidy of
¥ 50 thousand from Allahabad Bank on 14" February
2010. Project Rupantar, had provided them with 2 free
looms and thread.

Slowly the growing interest in sustaining their business
had enabled them to buy 3 more looms to work on. A
variety of finished products ranging from Gamosas to
Mekhela Sadors were sold by the group. The potential
customers/orders come from nearby villages, town of
Duliajan, Bhadoi Pachali, etc. apart from the exclusive
orders for marriage. Past 4-5 months their production

has significantly increased. As a result they have
almost finished paying back their first loan and are
willing to take up a second loan to further intensify
their business. For more specialized and commercial
weaving, the Group had recently hired a personal
trainer of Sualkuchi’s fame (Manchester of Assam).

After more than a year Malamallika and the group
of weavers have several memories to cherish. It all
started with a gut feeling but today they are happy
about their endeavour. With their ongoing faith in OIL-
SIRD’s Project Rupantar, they are hopeful that their
venture would go a long way in future. A comparative
study of the statistics would reveal that the districts of
Upper Assam especially Dibrugarh and Tinsukia have
given a huge impetus to the SHG (Self Help Group)
revolution in the State. This tremendous change would
not have been possible without the participation of
Oil India Limited’s initiative of signing an MoU with
SIRD (State Institute of Rural Development), Assam
on 8" September, 2003 to support SHGs/JLGs in
its operational areas. Project Rupantar had woven
and helped realise the dreams of many, ushering in
several success stories similar to that of Malamallika’s
group.

With moist eyes, Moni’s heart was elated, “Eei hokolu
hah-hubidha OIL aaru SIRD..ye amaak dise. Heye
aami OIL aaru SIRD duyuke dhanyabaad jonabo
khunju” (All facilities and opportunities were given by
OIL and SIRD. So, we would like to thank both for
their support).

Stories of success reveal facts of perseverance, hard
work, the desire to bring in positive change and a deep
sense of faith in one’s own life to make a difference.
The goals may be different, but the ultimate aspiration
to climb the ladder and reach the zenith of success
remains common.




Training Programme on "Offshore Drilling Operations" by ISM, Dhanbad (by Prof. Sukumar Laik & Prof. B. P. Sharma)
from 17 to 21 Jan, 2011 at MTDC

Training Programme on "Drilling Efficiency Optimization" by M/s. India Subcontinent Baker Huges, Gurgaon
from 8th to 10th Feb., 2011.

Workshop on "Creativity, Problem Solving & Direction, A Training / Interactive Session on Company's Policies &
Foundation for Attitude & Career Empowerment, Delhi on Procedures (5th Batch) on 15th Feb, 2011 at MTDC.
17th & 18th Feb, 2011 at MTDC
| T T 1 6




Q
é

&
R

T

Trainee 2010 batch visited OIL, Duliajan on 12 and

13 January, 2011. The study tour to OIL was appraised
with the motive of facilitating them about the contribution
of the Company to the economy, about the changing
environment in which the organisation is functioning;
innovative management practices and personal policy and
welfare measures of the organisation.

A conference was organised at the IT conference room.
The objective of the conference was to give the Trainees
the opportunity to understand closely the functioning of the
organisation. Shri N K Agarwal, Resident Chief Executive
in his key note address, welcomed the Trainees and
emphasised the importance and need for such training.

As a part of the study tour (Bharat Darshan), IAS Officer

WINTER STUDY TOUR
IAS Officer Trainees 2010 Batch visited OIL, Duliajan

The trainees appreciated the facilities and services properly
invigorated in an environment friendly and financially efficient
manner in OIL. IAS Trainee, Mr. Ravi Prakash Gupta said “/
am very happy to see this OIL India establishment, in this
part of the country, especially the modern facilities which
are supposed to be only in the metropolitan cities - the big
Residential Complex, the playground, Officers club and the
facilities provided to their employees. Modern equipment
and technology is part of OIL it seems.”

They acknowledged the fact that as a corporate responsible
citizen Oil India has been successful in taking massive
development programmes. In response, Mr. Rahul Dwivedi,
IAS Trainee said, “What real/y impressed me about OIL
is the way it has involved in the developmental needs of

He expressed his sincere
happiness as the Trainees
were attached to OIL and
were given the prospect to
understand the organisation
which focuses on exchange
of both technical ideas and
practical experience. This
followed with presentation
and an interactive session.
In his presentation Mr.
Tridiv Hazarika, Manager
PR gave a brief overview

the local people in its CSR
agenda. In this way it has
affirmed its position not only
as Public Sector Unit but
also as Public Service Unit.
| | also had the experience
of learning certain aspects
of Geophysics, Drilling
and Breakthrough
Performance.”

The trainees had put forward
thought provoking piece
and expressed impressively

of OIl’'s CSR Policy and
the changing scenario. Apart from apprising the trainees
about Company’s operational activities, Mr. C B Prasad,
Suptg Engineer, also gave a brief account about significant
contribution made by the company to the national economy.
Ms. Deepshikha Deka, Chief Coordinator- BP Coach and
Mr. Abhijit Das, Manager (F&A) were among the others who
gave presentation on Company’s innovative approaches
and recent advancements.

The trainee officers consisted of Mr. Shah Faisal (IAS
Topper 2010), Ms. Tanvi Sundriyal, Mr.Ravi Prakash
Gupta, Mr. Vishwa Mohan Sharma, Mr. Rahul Dwivedi,
Mr. Raj Narayan Kaushik, Dr. V. Ram Prasath Manohar,
Mr. Akhand Pratap Singh, Mr.Sujeet Kumar, Ms.Mansi
Nimbhal, Ms.Joyoshi Dasgupta, SS Nakul, Kumar Prashant,
Rachana Patil, Rajeev Ranjan. The tour aimed at fostering
greater co-ordination among the members of the different
public services by building esprit-de-corps and cultivating
an attitude of co-operation and inter-dependence.

Shah Faisal, a doctor from Srinagar, who became the first
Kashmiri to Top the Civil services Exam, was amongst the
gleaming 15 IAS Trainees who visited OIL. When asked
about his experience in OIL he said “The hard-facts of
E&P notwithstanding, my greatest take-away have been a
kind of “OIL attitude”, that asks for perfectionism, constant
growth and excellence. The way OIL is changing lives of the
local people through its CSR activities, is wonderful. Merbil
Ecotourism project, the Silk weaving project, the Hatchery
at Rupantar, the Computer centre — OIL is really lubricating
the wheels of progress in Assam.”

g

about valiant efforts of
individuals who works under conditions of extreme physical
hardship. Ms. Joyoshi Dasgupta, said “..When queuing
up at gas stations, we never think of the gruelling process
of reconnaissance and recovery of oil, or the difficulties
that people face to make our lives easier. Also, we can
appreciate the tough decisions managers must make to
maintain the delicate balance between profitability of the
Company and affordability of essential fuels.”

With a century old legacy, Oil India Limited has evolved
as a company that visions of achieving inclusive growth.
Corroborating this fact Rachana Patil, IAS Trainee says
“My impression and learning point about OIL India Ltd. is
‘Work as team, lead as team and make others happy as
team.’As an organization OIL gives me a holistic approach
to achieve not only financial goal but also achieve social
responsibility.”

Caught in the retrospection and implausible discovery
about OIL, another Trainee Mr. Rajeev Ranjan said, “..
looking at the environment of Oil India, that too in N.
East, | was amazed and felt that this was much more like
private sector — one of complete environment | have ever
seen... | must salute all the members of this great family
for their performance in difficult time & terrain. Great work
& expectation is even high.”

The attachments gave the officers an opportunity to see,
understand and experience the diverse mosaic of OIL. A
lasting impression which took away with to tell the world
about successful co-existence, accomplishments and noble
efforts, an incredible saga of unique 'OIL culture'.

Q FEihn
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CALCUTTA NEWS

PRE-BID CONFERENCE

On 3“and 4" Feb., 2011, OIL Calcutta office organized a pre-
bid conference at Kolkata in connection with ‘Engagement of
consulting firm for well engineering’ for bringing clarity to the
draft NIT and other project management issues related to
the forthcoming ERP upgrade project. A team of twelve OIL
senior officials participated in the Pre-Bid conference along
with the representatives of the participating bidders.

~  Asapartofthe celebration of ‘Oil and Gas Conservation
Fortnight — 2010" OIL Calcutta Office organized a
seminar on 20" January, 2011. Sri S. Roy of Petroleum
Conservation Research Association (PCRA), Kolkata
made a presentation on the subject and screened a
short film on Global Warming. A presentation on the
subject was also made on behalf of Calcutta Office
by Sri Abhijit Dam, Dy. CE (Inspection). All officers
and staff members attended the programme and
appreciated the relevance of the subject in the current
context.

METRO CLUB MEET

Metro Club organized its mega event ‘ Metro Club
Meet — 2010’ on 29" & 30" January, 2011. The Metro
Club Meet was inaugurated on 29" January, 2011 by
Sri R Neog, General Manager (Services) and many
other distinguished guests including former CMD, Sri
RK Dutta, formal ED Sri PC Khaund, former GGM Sri
AN Saikia were present. On the occasion Souvenir of
Metro Club Meet - 2010 was released by Sri R Neog,
GM(S).

:
This year, on completion of 50 years, Oil Recreation Club (ORC), Kolkata celebrated ‘Golden Jubilee Year’ on 2™ February, 2011
at the most prestigious Auditorium of Kolkata - Rabindra Sadan. Sri RK Saikia, General Manager (HR) was the Chief Guest. After
inauguration of the function by Sri Saikia, he released the colourful Souvenir of ORC. On this occasion, ORC organized Annual
Cultural Programme by staging a drama “Kenaram Becharam” directed by Sri Alok Dutta. All the members and their families enjoyed
the programme with great enthusiasm
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Indira Sarma, Medical Department
completed M. Phil Degree in
Psychology from Vinayak Mission

Aatreyee Sharma, daughter of
Mr. Animesh Sharma from Production Deptt.
(Qil), has been awarded with the SUMMER
RESEARCH FELLOWSHIP at the prestigious
institute of National Institute of Oceanography,

Universtity, Salem, Tamilnadu. The title of

her dessertation was "A case study about ”
the disabled children of MRINALJYOTI, a
rehabilation centre, Duliajan, Assam".

Goa.

Bhanita Talukdar, wife of Mr. Hemanta Kr.
Choudhury from Drilling Dept. has secured
First Class 2nd position in Advanced Post
Graduate Diploma in Petroleum Exploration
Geophysics final semester examination

Q
held during the year 2010 under Dibrugarh _L._l-.-_

Sushanta Bhattacharjee of Electrical
Department successfully completed AMIE
(Sec A & B) Degree in Electrical Engineering
with CGPA 6.94 from Institution of Engineers,

Kolkata.
University.

Junmoni Rajkhowa daughter of Mr. L K
Rajkhowa from Department of Pipeline
qualified in VISHARAD-II in Nartan under
Sankari Sangeet Vidyapith, Assam in the
year 2010.

Tileswar Saikia, OlL's Security Guard based
at Duliajan had carried a dare devil action on
17th Dec. 2010 and apprehended an oil tanker
with approx 25 KL crude oil. The crude oil had
been stolen from Rajgarh OIL Operational area
on gunpoint by an organized gang. Everybody
appreciated his courageous action

BRINGING LAURELS

Oil India Limited's Tennis Team brought laurels for the Company by
clinching third position by defeating Bharat Petroleum Corporation
Limited (BPCL) 2-0 matches in the 30th Inter - Unit Petroleum
Sports Promotion Board(PSPB) Tournament 2010-2011, hosted
by BPCL at Deccan Gymkhana, Pune, held from Dec. 25-30, 2010.
The Men's Team Event, OIL 'A' Team was represented by Hakim
Ali, Chandrasekhar Mohanty, Anshuman Dutta, Manas Mahanta
and Pradip Rajbongshi. In the Veteran's Event OlL's Kalyan K.
Das and Atanu Bhagwati become the Runner-Up in the Veteran's | & :
Doubles.

ny - -

Shri Bhaskarjyoti Sharma, Reservoir Engineer and Shri Nabajyoti
Borkakoty, Graduate Teacher, Qil India Limited teamed up to win
the 1%t prize in the BizMantra Quiz, a corporate quiz competition
organised by the Centre for Management Studies, Dibrugarh
University and held in the University’s Ranghar Auditorium on
November 13. They have got a cash award of X 5000 (Rupees five
thousand) and a winner’s trophy each. The show was conducted
by Shri Sailen Baishya, a renowned quizmaster of Assam, currently
associated with The Assam Tribune.’

Oil India Limited (OIL) lifted the second Xtra Premium Corporate
Tennis Championship, organised by Northeast Tennis Foundation
(NETF), Guwahati in memory of Naman Sekhar Bhuyan, under the
auspices of All Assam Tennis Association (AATA). OIL represented
by Hakim Ali, Chandrasekhar Mohanty and Anshuman Dutta
defeated Guwahati Tea Auction Centre (GTAC), represented by
Jyotishman Sarma, Arun Thekedath and Debashyam Barua, in the
final 2-0. In the closing function, held on February 21, late in the
evening, the prizes, trophies with cash awards, were distributed by
Smt. Sonali Bhuyan.
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XXIITH INTER - UNIT PSPB

CHESS TOURNAMENT 2010-11
The OIL Chess team participated in the XXIIth Inter - Unit
PSPB Chess Tournament 2010-11 hosted by M/S BPCL
at Goa from 15" to 19" February, 2011. Though the OIL
team secured the 6" position, the individual performance of
Shri L. Imocha of ER Department, OIL in the team was
commendable. Shri Imocha defeated Grandmaster GM S
Sasikiran of ONGCL and created his own career record.
He also defeated former World Junior Champion & Current
National Women’s Champion, Women GM Soumya
Swaminathan of IOCL in the team event.

CAREER DRIVE

Meyabi Arho Niphi, Senior Manager, Personnel Dept.
& Team Leader for ERP-HR Module, OIL was invited by
ICFAI University, Dimapur, Nagaland Campus as the main
speaker to deliver a talk on ‘Choosing right careers in the
Corporate Sector’ on 4" of February 2011. He addressed
an audience comprising of about 120 BBA/MBA students.
Addressing the students, Mr. Niphi impressed upon the
students to have a specific, measureable, achievable,
and realistic and time bound career goals. The interaction
session was so encouraging and beneficial for the MBA
students that there was a good coverage about the same
in leading local daily papers.

31ST PSPB INTER UNIT"GOLF TOURNAMENT

- & i
.-r—-::"\- *:' 'T' 1 = | 1 A *"

OIL Golf team bagged the championship prize in the 31st PSPB Inter Unit Golf Fire Mock Dirill at Duliajan power station of Electrical
Tournament, 2011. In the photograph, OIL Golf Team seen with Shri NM Borah, Department on 17.02.2011
CMD, OIL during the inauguration day of the Golf Tournament.

MARCHING LAURELS

Personnel of the Security Department, OIL
Duliajan were adjudged first position in the
march past during the 62nd Republic Day
at Nehru Maidan, Duliajan.

Head Security Capt. A. Baruah & Sr.

Manager Security P.K.Baruah also seen
in the photograph
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Phodographs | Nogen Bauah

Qil India Limited began extending
primary healthcare in villoges around
Duliojan, In the 1980s. These mobile
hospital services have since become one
it the most appreciated and efective TSR
nitiatives of OIL. Today, Oll's Health
service named Sparsha’ reaches to over
1.5 lakh beneficieries through annua

/50 health camps, organised in differen
parts of Assam
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