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Ms. Rupshikha Saikia Borah has taken
OIL holds . . i .
54 Annual over as Director (Finance) of Oil India
General Meeting, 2013 Limited (OIL) on 1% October, 2013.

She is the first ever lady functional
director in the Board of OIL. Ms. Borah

has to her credit over 27 years of rich

2 experience in diverse fields of Financial

6 Management, Audit and Strategic

8 Planning. She had been honoured with

............................................................................. 11 the ‘Best CA meessional Woman Achiever Award’ by The Institute

Learmng&DeveIopment """""""""""""""""""" 12 of Chartered Accountants of India and had also received a special
e ecolades 15 commendation “Petrofed Woman Executive of Oil & Gas Industry
AsSamese SeCHON .............ooooviiiiiieeiiieeeeeeeee 16 Award” by Petrofed, India.
Hindi Section 25

Ms. Borah is a post graduate in Commerce from Delhi School of
Economics and has the distinction of being the first lady Chartered
Accountant from the North-East India. Her laurels include the
prestigious Fulbright Hubert Humphrey Fellowship, USA. She is a
keen golfer and loves travelling.

EDITORIAL

Dear Reader,

As stakeholders of OIL, we indeed have reasons to feel proud that as a responsible corporate citizen, OIL has published its maiden Sustainability Report,
which is a comprehensive document highlighting the Company’s performance in the three crucial domains of economy, society and environment.
These areas are also referred to as the three Ps: Profit, People and Planet. Sustainable development has become the buzz word in corporate world in
recent years with the growing concerns of the adverse impact of industrialization on the fragile eco systems of our blue planet. Global warming due
to various factors, especially release of green house gases to the atmosphere has already resulted in severe climatic conditions and erratic weather
patterns across the world. As a member of the Oil & Gas industry, we carry a huge responsibility since our operations have the potential to adversely
impact the environment.

As a member of the core team for preparing the Sustainability Report and Policy, it was an educative journey wherein, we got an opportunity to understand
the entire gamut of our operations and activities very comprehensively. The task was challenging but the outcome has justified all the sleepless nights and
endless brainstorming. We are sure that OIL has all the resources and potential to set new benchmarks in the area of sustainability, at par with the best
companies, globally.

Let’s make great things happen....let’s become a foot soldier of the sustainability movement!
Tridiv Hazarika
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Message from Resident Chief Executive

" Dear Oilindians,
'Remember

upon the In my earlier communiqués, | had shared with you my concern on
conduct the production front in particular and how each of us must work
of each as a well knit OIL team towards achieving our organisational
depends the growth under the extreme challenging environment. We need
fate of all.” to positively & effectively respond to the various challenges
caused primarily by the external environmental factors and
CLLULERaEs  ensyre that as a Company we achieve sustainable growth
inclusive of our visible concerted efforts towards welfare of the society around as a responsible corporate entity.

As each single drop of water combines to give shape to the mighty river, so thus each individual worker in a
Company, collectively gives shape to the health and well being of the organisation that they represent. If OIL has
to continuously achieve growth on diverse fronts, it is essential that each and every member of the OIL family
contributes his or her share towards realising the vision of the Company to be the fastest growing energy Company
with global presence and creating value to the stakeholders.

Now, in order that each of us contributes towards the cause of OIL, it is also expected that each of us are in the
Best of Mind and Health, so that we can always be in high spirit and competitive to perform with great enthusiasm
on our areas of expertise. In every family it may not happen that things will always be in favour of each individual
member. Bad health could impact some members, while others may have a rough day or may not perform upto
the desired level. Same is the case in an organisation. We all have our individual aspirations and expectations in
our Company. However, it is not realistic to expect that everything always will happen in our favour. There may
be disappointments in our life cycle due to various reasons. This, of course, triggers low morale and create undue
stress which in the long run will have an adverse impact on our health, physical as well as mental.

Having servedthis wonderful Company foroverthree decades, | have had similarmoments of joy and disappointments.
I thought it will be prudent to share some of the wisdom that time has gifted me in its own mysterious ways. | would
like to share few universal truths:

»  The real strength of an individual is not tested when life treats him/her well....real strength — Courage &
Determination is built when a person is confronted with adversities.

»  Dedication and selfless positive contribution of an individual will always earn him/her deserving recognition,
although at times it may come late for someone having such God gifted quality.

» A professional career is a long journey where good health of an individual is the only insurance. While, it
is easier said than done, one must keep stress at a safe distance so that it doesn’t steal good health away.
Without a healthy body one cannot have a spirited mind. And a person with low morale can never contribute
to his or her best ability to the organisation.

For our wonderful & lovely Company OIL to be successful, it is essential that each member of its workforce enjoys
good health and high spirits. It is only with these two valuable assets that one can optimally deploy his or her skills
and knowledge towards organisational growth.

We are entering into newer frontiers as a Company. We are setting foot overseas, entering newer business areas like
renewable energy, exploring in logistically and geologically challenging areas and also are taking up the challenge
of sustaining production from ageing fields etc. The Company will surely achieve success on all these diverse
endeavours. But for that it is essential that each and every Oilindian enjoys Good Health and Great Morale.

Wishing you happiness, good health and high spirits, Fa




Oil India Limited was declared as the winner of 12" Greentech Safety Award 2013 in Gold
Category in Petroleum Exploration Sector.

The award was presented by Mr. Kamaleshwar Sharan, President, Greentech Foundation to the
OIL team at a glittering ceremony organized during the 12 Annual Greentech Fire, Safety and
Security Conference 2013 on 3 September 2013 at Cidade De Goa, Goa.

OIL conferred EFI National Award

il india limited was conferred the “EFI
(Employers’ Federation of India) National

Award for Excellence in Employee Relations for
Strong Commitment to Employee Relations in the
PAN India category.

The award was presented by Mr. B. Muthuraman,
Vice-Chairman, Tata Steel Limited accompanied
by Mr. Rajeev Dubey, President-EFI & President
(Group HR), Mahindra & Mahindra Limited to the
OIL team during EFI National HRM Summit 2013
and CIE 33 Employee Relations Conference-
“Productive Employee Relations for Competitive
India”, on the 24t of October 2013 at Vivanta by
Taj President, Mumbai.
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Oil India Limited holds its 54" Annual General Body Meeting

il India Limited, country’s second largest national oil and

Gas Company in terms of total proved plus probable oil
and natural gas reserves, held its 54" Annual General Body
meeting at its Field Headquarters on 21 September, 2013.

In his address to the shareholders, Chairman and Managing
Director, Shri S K Srivastava said that fiscal 2012-13 was a year
of significant achievements for the Company as its annual gas
production achieved highest ever total production at 2639.21
MMSCM. Production of Crude oil and Condensate (including
JV Share) was 3.701 MMT. Main reason of shortfall in crude oil
production during FY13 was direct, indirect and consequential
losses arising out of a number of unforeseen problems many
of which were beyond the control of the Company.

The turnover of the Company was the highest so far and stood
at ¥ 9947.57 crore as against X 9863.23 in the last fiscal, while
the Profit after Tax touched a new peak of ¥ 3589.34 crore - an
increase of 4.13% percent over the previous year. As a result,
the Company declared dividend at 300%, Shri Srivastava said.
Improved financial performance has helped OIL to increase its
net worth to X 19212 crore as against¥ 17721 crore during the
previous fiscal.

The CMD also pointed out that this achievement was in spite
of having provided subsidy discounts to the tune of ¥ 7892.17
crore as compared to I 7351.77 crore during corresponding
period of 2011-12 to Oil Marketing Companies to compensate
for their under recoveries in
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in twelve blocks. He informed that OIL is actively pursuing
planned exploration activities as per committed Minimum
Work Programme in all the NELP and other blocks spread
throughout the country.

Speaking on OILs successful effort in maintaining an increasing
trend in crude oil and gas production over the last few
years, he identified the following measures as the reasons
to OIUs success: Prioritization of development / infill drilling;
debottlenecking of production infrastructure and flow lines;
work over of wells / well stimulation and servicing; Improved
Oil Recovery (IOR)/Enhanced OIL Recovery (EOR) and new
discoveries brought on production early.

Speakingabout OILls highestever

line with Government policy.
The subsidy has affected
the PAT of the Company for
the vyear under review by
3 4481.74 crore. o

Shri Srivastava also mentioned
about Olls substantial
contribution both to the State °
and Central exchequer in terms
of Cess, Royalty, Sales Tax etc.
The contribution to the State

Fiscal 2012-13 - a year of significant
achievements for the Company
® Highest ever total production of Natural Gas
Record Profit After Tax (PAT) & Highest Turnover

e Inits endeavour to harness Unconventional Energy,
OIL commissioned a 54 MW wind turbine plant

Acquired 20% stake in Carrizo Oil and Gas Inc’s
liquid rich shale assets in Colorado, USA

e Honoured with “E&P Company of the Year” and
“Best Managed Navratna PSU, 2013”

production and sale of natural
gas of 2639.21 MMSCM and
2080.23 MMSCM respectively
during the year, Shri Srivastava
informed that the Company is
working towards building up its
gas production potential from
current 7.2 MMSCMD to a level
of 10 MMSCMD in the North
East by drilling of non-associated
gas wells and workover of shut-

Exchequer during the year was

T 1849.89 crore and that to the

Central Government was X 4874.79 crore. He also mentioned
that it is a matter of great pride that OILs audited annual
accounts have "Nil" comments from the Comptroller and
Auditor General of India for the Eleventh year in succession.

Giving an overview of the Company’s scenario, Shri Srivastava
mentioned thatin the first nine rounds of NELP bidding OIL now
has twenty seven blocks, either alone or in partnership with
other national or international companies with operatorship

in gas wells and adoption of the
new well completion technology.
The Gas produced from the Company’s Jaisalmer field is
supplied to RRVUNL through GAIL (India) Limited’s pipeline for
generation of electricity. The existing gas supply agreement
to the customer is 0.7 MMSCUMD and actions are in hand to
revise the same for additional supply.

Shale/non-conventional oil /gas has emerged as an area of
interest. Shale Gas Policy is being formulated by the Government
of India and as and when the bidding rounds are announced OIL
will actively participate in the same. The Company shall also




continue to pursue Shale oil / Gas opportunities overseas. OIL
also has one CBM block in the North East with M/s Dart Energy
Ltd, who will act as the operator. Work is in progress in the
block as per work programme. LNG is another area where the
Company is actively trying to enter into.

OIL Pipelines operates a 1157 KM long Crude Oil Pipeline
of 5.5 MMTPA capacity that transports crude oil produced
from oilfields in Upper Assam to the public sector refineries
at Numaligarh, Guwahati and Bongaigaon. The 600 KM
pipeline segment between Bongaigaon and Barauni has been
re-engineered to enable oil flow in either direction and is now
transporting RAVVA crude from Barauni to Bongaigaon. The
pipeline runs through the states of Assam, West Bengal and
Bihar traversing hostile terrain, dense forests and cuts across
78 rivers including the mighty Brahmaputra. Since many of
the facilities associated with the pipeline are more than 50
years old, the Company has currently undertaken a project for
upgradation of all the pump stations at an estimated cost of
% 871.35 crores.

Giving a review of the overseas activities of the Qil India
Limited, Shri Srivastava said that the Company now has
overseas presence in eight countries, with acreage of 33657 Sq
kms expansion plans for developing discovered fields there.

Sri Srivastava informed that OIL along with Indian Oil
Corporation Limited (IOCL) have jointly acquired 20% and 10%
respectively in Carrizo Qil & Gas Inc’s (“Carrizo”) liquid rich
shale assets in the Denver — Julesburg ( D-J) Basin in Colorado,
USA. The acquisition became effective from 1% October, 2012.
OIL has formed 100% wholly owned subsidiaries in Texas, USA
in the name of Oil India (USA) Inc. OIL acquired approx 12,300
net acres of the asset and subsequently added additional area
of 1953.067 acres during current year.

In Areas 95/96 in Libya (comprising of 5 Blocks), where
Sonatrach is the operator, and the Company has 25%
Participating Interest (Pl) Well No 1 was spudded in December
2012 and discovery was made with the well producing 3050
bopd of light oil (44.5 API). In the third well also we have
encountered over 400 ft of gas pay in tight sand. 3D seismic
is also being carried out in the 3" phase of the MWP and over
1000 Sq Km data acquired.

In Gabon, in Shakthi Block, where OIL is the operator, a
discovery has been made in the third well that we drilled. This
well encountered two prospective zones. On testing the 2™
sand, the well produced oil and gas. This is the first discovery
of OIL in an overseas venture as an operator and we have
reasons to celebrate.

In Yemen, physical activities in the block area had been badly
affected due to political crisis in Yemen. With improvement in
the ground situation, Work programme has been resumed by

the operator. 2D Seismic acquisition of 350 line km and 3D of
245 Km? and its processing has also been completed in Block
83. The operator M/s Medco Energy has initiated preparation
for Seismic acquisition in Block 82.

In Nigeria the JV the block license has been converted to
mining lease OML 142. After conversion to OML, OPL area has
been reduced to 1,295 Sq km. A work program comprising
acquisition of 2D and 3D seismic data, drilling of three wells and
establishment of production facilities have been planned up to
March, 2014. Mobilisation of seismic crew and equipment has
been completed. Line survey and shot hole drilling works are
in progress. Operator has finalized schedule for Seismic data
recoding.

In Egypt the PSC signing for blocks is further delayed due to
adverse geo-political situation of the country. Civil unrest in
the MENA region has affected operational activities in some of
the overseas assets of the Company.

In the Project Carabobo — 1, Venezuela consisting of Carabobo
1 North and Carabobo 1 Central blocks, the development
activities in the field are under progress. First oil production
from the project has started on 27™" December 2012 from
well CGO-005. Currently, average production from the project
stands at 1800 BOPD.

In its endeavour to harness Unconventional Energy, OIL
commissioned a 13.6 MW Wind Turbine plant at Ludhureva
in Jaisalmer District in Rajasthan in 2011-12. The Company
successfully commissioned additional 54 MW Wind power in
Rajasthan during the financial year 2012-13.

During the year OILcommissioned a 100 KW solar energy power
project at Duliajan, Assam and one at Jaisalmer, Rajasthan
also. The Company has plans to take up larger projects in the
ensuing financial year in both Wind Power and Solar Power.

Shri Srivastava informed that OIL made a total of nine
hydrocarbon discoveries in the Upper Assam basin during the
year. Seven discoveries were made in the same basin in the
previous financial year. Hydrocarbon reserve accretion during
the year 2012-13 was 9.78 MMSKL (O+OEG) of oil and gas as
against 9.54 MMSKL in the year 2011-12.

Reiterating OIls Commitment to the preservation of the
environment and ecology, sustainable development, and
enrichment of the quality of life of employees, customers and
the community around its operational areas, Shri Srivastava
mentioned that as a company engaged in E&P Activities, OIL
pays utmost importance to health, safety & Environment (HSE)
and has a robust HSE policy.

Mentioning about the great team of employees that OIL
has, Shri Srivastava remarked that the Company caters for
employee needs by building positive employee relationships
through nurturing initiatives, innovations and aspirations in




conformance with best practices, whereby OIL not only ensure
commitment to honesty, integrity, transparency and mutual
trust but also create employee pride.

Giving an account of Oil India’s Community Social Responsibility
activities, Shri Srivastava underlined that as a responsible
Corporate Citizen, the focus of OILs CSR Policy is to strike a
balance between the overall objectives of achieving corporate
excellence vis-a-vis the corporate responsibility towards the
community. With this perspective, OIL makes an attempt to
invest technology with a human face through its social welfare
and community development initiatives which focus on the key
areas of education, healthcare and the overall development of
basic infrastructure in and around its operational areas. As per
government guidelines, OIL earmarks 2% of its net profit for CSR
activities, he said. Some ongoing CSR projects include Project
Sparsh- mobile dispensary services in OIL operational areas,
Project Rupantar for creation and training of SHGs for livelihood

e On 20" September, 2013 OIl's maiden
sustainability Report was ceremoniously
released by Shri S K Srivastava, CMD,
OIL in the presence of Functional and
Independent Directors and other senior
officials of OIL in the Board Meeting held
at IT Conference room, Duliajan.

9:== PRESS MEET
54" Annual General Meeting

0il India Limited
215t September, 2013
Duliajan

e Oll's ongoing awareness campaign
through Street Play by Pathar Group
reached milestone when they
performed their 100" show at MTDC,
Duliajan in the presence of Shri S K
Srivastava, CMD, OIL in the benign
presence of Functional Directors,
senior officials of OIL and Media.
As per target, a total of 156 shows will
be performed at OlIL’s operational areas
by Pathar by March 2014.

e Glimpses of Press
Meet organized on 21
September 2013 at
MTDC, Duliajan where
media personnel
interacted with
Shri S K Srivastava, CMD
and other functional
Directors of OIL.

generation, Project Dikhya forimprovement of computer literacy
amongst school children and improvement of adult literacy and
Project IMR for reduction in Infant Mortality rate. Plans are also
on to take up a Dairy Project Kamdhenu in Dibrugarh district to
provide employment opportunities to youth of OlL’s operational
districts of Dibrugarh, Tinsukia and Sivasagar.

Shri Srivastava also informed that OIL was honoured with
the “E&P Company of the Year” by Petrofed in recognition of
leadership in performance and production for Qil and Gas in
India and the Dalal Street award for Best Managed Navratna
PSU, 2013.

The CMD concluded by re-assuring all shareholders that the
Company shall always make sincere endeavours in continuing
the efforts to maintain OIL as a world class organization, in line
with the Company’s Vision.




OIL Discovers Hydrocarbon in Central Africa, Gabon

new chapter was added to the history of Oil India Limited on

22" July 2013 when it struck hydrocarbon in its well Lassa#1
in its Shakthi Onshore Block at Gabon at around 9 AM Local Time
(1:30 PM IST). The onshore block Shakthi (G4-220) was acquired
from Govt of Gabon for hydrocarbon exploration in April 2006
forming a joint venture with Indian Oil Corporation Limited (45%)
and Marvis (10%), Singapore where OIL (45%) was the operator.

The block Shakthi (G4-220) has an area of 3761.25 sq.km on
onshore block of Interior Basin of Gabon and is about 80 km long
and 45 km wide with sedimentary thickness of up to 3000m of
Late Precambrian to Cretaceous age. Lambarene Horst and the
NW-SE trending Axial fault are the main structural element of
Shakthi Block. The block includes 26 old wells drilled between
1950 to 1982. Exploration within interior Basin, onshore Gabon
resulted in a number of hydrocarbon shows, one discovery in
(OU-5) and one producing field (Remboue field, ET 2000 block) to
the west of block Shakthi.

As part of exploration activities, OIL acquired around 36412 km
of Aeromagnetic data in 2007, 1039 LKM of 2D seismic data
in 2009 and 140 sq km of 3D seismic data in 2010. Apart from
these activities, there was a requirement of drilling of 2 firm and
1 optional wells as per the MWP. OIL initially planned for drilling
of two wells and accordingly, two locations were released in the
south western and central part of Shakthi Block in Koungoule and
Bateva area respectively in Moyen Oogue Province in December
2011. The Drilling campaign was initiated thereafter by finalising
various service contracts, which were in place in a very short time
within April 2012. OIL hired a 1500 HP VFD Rig from Punj Lloyd
upstream Ltd, India for drilling of wells. Other service providers
were Schlumberger- Gabon for wire line logging, M| Gabon for
mud engineering, Oilfield International, India for Mud Logging
and Sinopec Gabon for Cementing, Liner Hanger and Production
Testing. The Project Management services were provided by
M/s. First Drill Limited, UK and the Civil works contract was
awarded to M/s. GTP, Gabon

After release of Location in Mid-December, 2011, the locations
were staked in deep forest where there was no communication
and OIL personnel had to walk for several kilometres in dark and
deep Forest. The first location SA (Well No. Koungoule-1) was
spudded on 28-10-2012 with a target depth of 3460 m. However,
unexpectedly, basement was encountered at 195 m and the
well had to be abandoned at a depth of 406 m on 29-11-2012.
In consideration of this abandonment, OIL decided to drill another
well with revised MWP of 3 firm wells and extension of Block
Permit till 22-08-2013. Meanwhile, after getting information from
local villagers, the Project Team visited a location ME-1, drilled in
1952 by ELF (Total), having some seepage of crude oil. The location
was explored on foot through 11 km of deep forest and swam two
river streams. The sample collected from the location was found
to be good quality crude.
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The third location SC was released during mid-December, 2012 at
village Lassa near Four Place, which was about 3.8 km from ME-1.

The second location SB (Well No. Bateva-1) was spudded on
24-01-2013 and reached final depth 3082 m within Basement
on 31-03-2013. Keeping the indications in mind, production
testing was carried out but hydrocarbon presence could not be
established. The well was abandoned on 27-04-2013.

The third Location SC (Well No. Lassa-1) was spudded on 19t May,
2013 and reached final depth 2041 m within Basement on 29
June 2013. Log interpretation analysis showed two prospective
hydrocarbon bearing sand zones in this well. One was in N’'Dombo
Formation in the range 1520.5-1538.0 m (reservoir thickness 17.5
m) with a shale break in the range 1528.0-1530.0 m and another
prospective zone was observed in Transition zone in the range
1480.5-1483 m.

Three zones were decided for perforation. The first perforation
was carried out in the range 1531.5-1534.5 m on 14-7-13 in
N’Dombo formation. However, the sand did not give inflow
of hydrocarbon. The second perforation was also carried
out in N'Dombo Formation in the range 1521.0-1523.5 m on
21-07-13. After 24 hrs of initial shut in period, gas and oil surfaced
on 22/07/13. At the end of complete test, the well produced oil
at the rate of 257 BOPD and gas 3000-4300 SCUMPD. Sample
analysis showed Oil: 99% (API: 38.2°, Pour Point: 26°C). Water:
1%. The age of N’'Dombo Formation is early Cretaceous.

It was a mammoth task for the Project team to complete drilling
of 3 wells within the expiry of the Block Permit. However, despite
logistically difficult terrain, a country with different language
(French), heavy rainfall, lack of infrastructure and limited timeline,
Oil India Limited achieved the premeditated activities efficiently
and economically.

The sturdy discovery in Gabon is a milestone that is engraved in
golden letters in the history of OILs E&P Glory. The discovery will
open up new horizons for the company.




DC Tinsukia, Shri Puru Gupta visits OIL installations

Deputy Commissioner of Tinsukia, Shri Puru Gupta visited
installations and well sites of OIL India Limited on
25% of August 2013. Shri Puru Gupta was accompanied by Shri
Arup Arandhara, ADC Tinsukia, Circle Officer of Doomdooma,
Shri Pallab Kr. Majumdar, Circle officer of Tinsukia,

Shri Pranabjit Kakoti and senior officials of OIL. In his trip to
OIUs installations, Shri Gupta and his team first visited OIL’s
drilling location, HUD-H at Bahadur Charali, followed by visits

Shri P Gupta, DC, Tinsukia at Drilling Loc HUD-H (extreme left)

Shri P Gupta, DC, Tinsukia felicitated traditionally at makum OCS
to Qil Collecting Station (OCS) at Makum, EPS (Early Production

Setup) at Barekuri and the proposed pipeline site at Baghjan in
Tinsukia.

An evening with the OIL Medical team

hri K K Nath, Resident Chief Executive in an interactive

session with Doctors of OIL Hospital on evening of 25"
July 2013 propounded Doctors’ inevitable role in contributing
towards the mankind. In his cheering speech at OIL Hospital he
affirmed doctor’s responsibility and their humanely outlook
towards each person irrespective of race or colour.

Vil

In his address Shri K K Nath stressed on the necessity for
every oilindian irrespective of sections or departments to
understand the Company’s economy, strengths, achievements
and factors concerning its business. A clear understanding
of Company’s business anatomy can heighten knowledge in
the technical, social and environmental domains and enable
internal stakeholders to take part in forums where they need

to represent the Company.

He added that every internal stakeholder must have
knowledge about Company’s initiatives under CSR undertaken
in its operational areas. Extending his concerns to the
doctors, Shri K K Nath observed that every officer must
have thorough understanding of the Company’s expansion
plans, new techniques to
increase production, new
discoveries, factors affecting
its business, commitments
and challenges.

Mentioning about the role
of doctors and OIL Hospital
in Duliajan, Shri K K Nath
recalled the  behavioral
aspects of the doctors and
support staff. He also said
that the OIL Hospital is a
proud asset of the Company
and the doctors are the brand ambassadors who must at all
time behave humanely with the external stakeholder. It is the
responsibility of the doctors to make people realize that the
OIL Hospital is one amongst the best health care institution
in Upper Assam dedicated for the welfare of its people, he
added.




The 48" HR Summit of Oil and Gas PSUs

Delivering the welcome address at the 48" edition of
the HR Summit of Oil & Gas Sector PSUs held at Goa
recently, N K Bharali, Director-HR&BD OIL set the tone for
the Summit explaining the facets and importance of building
trust in the Oil and Gas Sector. The theme of 48 edition of HR
Summit was “Building Trust for Creating a High Performance
Environment”.

The HR Summit of Oil & Gas Sector PSUs (earlier known as
Personnel Chiefs’ Meet of Petroleum Sector) is a forum to
deliberate key concerns of human resource management in oil
and gas sector. Oil India Limited played hosts to the 48" edition
of this summit at LaLit Golf and Spa Resort, Goa from 215t - 23"
July, 2013.

More than 100 delegates from ONGCL, GAIL, BPCL, IOCL, HPCL,
EIL, NRL, Balmer Lawrie & Co. Ltd, MRPL and OIL participated
in the two days summit. Shri S K Srivastava, CMD, OIL,
Shri N K Bharali, Director (HR&BD) and Shri S Rath, Director
(Operations) led & motivated the organizing Team of OIL with
their guidance and presence during the Summit.

With the idea of greening-up the summit and turning it into
a carbon neutral event, OIL took initiatives to use minimum
paper during the Summit and instill a spirit of protecting
the environment. In order to green the event participating
organizations vowed to plant more than 100 saplings so as to
neutralize the greenhouse gas emissions emitted during the
event. As a symbolic gesture, all the dignitaries gracing the
Summit were presented with saplings, which were later on
planted in the hotel premises.

Presentations were made by the participating organizations
concentrating on the broad theme of creating high performance
environment in organizations through building mutual trust.
Renowned author of international bestseller “You Can Win”
and motivational speaker, Shri Shiv Khera was invited as a
guest speaker. His dynamic talk on work environment dynamics
inspired everyone.

Shri S K Srivastava, CMD, OIL, delivering his keynote address

The presentations by the participating organizations and
the deliberations enabled all present to gain new insights,
ideas & best practices to be implemented in organizations.
ShriRajeev Baruah, Chief Manager-Personnel, gave aninsightful
presentation on “Winning with Trust- Building Excellence
through Core Values” on behalf of OIL. The arrangements and
execution of the Summit was applauded by the participating
organizations.




OIL participates in NICT Exhibition 2013

il India Limited participated in the 9" edition of the NICT

(Northeast Information & Communication Technology)
conference hosted by The Telegraph at Vishwaratna Hotel,
Guwahati on 6™ and 7*" September 2013. Under the leadership
of Shri U K Mukherjee, Head-Instrumentation, a team
constituted by Resident Chief Executive, OIL had successfully
put up a pavilion at the exhibition venue and presented paper
during the conference. OIL's pavilion
was ceremoniously inaugurated
by Shri Himanta Biswa Sarma,
Minister of Education, Health &
Family Welfare,
of Assam Accord and Rokybul
Hussain, Minister for Panchayat &
Rural Development,
& Forest. They demonstrated
keen interest in Oil India Limited’s
Stall and interacted with the OIL
officials.

Implementation

Environment

During the conference representing
OIL, papers were presented by ShriH
CDas, GM (COE) on ‘Unconventional
Energy Resources in North-Eastern

™ 0|I India Limited
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India’ and Shri A N Borthakur, Head (Geosciences, OIL-NEF
Project) on ‘Upstream Business in Mizoram: North Eastern
India’. Ms Mousumi Deka, Chief Engineer (IT), also presented
a brief overview on Information Technology and its services
in OIL. The presentations made by delegates of OIL were
well appreciated by the august gathering present during the
conference.
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OIL celebrates India’s 67" Independence Day

Oil India Limited celebrated India’s 67" Independence Day with
great enthusiasm at Nehru Maidan, Duliajan. In the central
function held at Nehru Maidan, Duliajan, Chief Guest Shri K K
Nath, Resident Chief Executive, OIL hoisted the National Tricolour.
This was followed by National Anthem, Guard of Honour, March
Past and Cultural Programme by children. Shri J Singh, DIG-CISF
(Duliajan Unit) and other senior officials of OIL were present
during the occasion.

Addressing the gathering, Shri K K Nath urged the people to join
hands to contribute to Company’s growth that will eventually lead
to positive economic development of the Nation. He also inspected
the guard of honour presented by CISF, OIL Security personnel,
AISF (Assam Industrial Security Force) and the students of different
schools. A Colorful dance programme was performed by children

Es-
Sweets distributed to patients at OIL hospital

as tribute to the victims of recent flood at Uttarakhand. Senior
executives of OIL, CISF Jawans, children and a large populace of
Duliajan Township along with their family members participated
in the celebration.

A total of 14 platoons (CISF-3, OIL Security-1, AISF-1, Fire
Service-1, OIL HS School (Scout)-2, OIL HS School (NCC)-2, Duliajan
Girls College-1, DPS- 1 and Kendriya Vidyalaya-2) participated in
the march past. CISF was adjudged the best march past platoon
while in another category OIL Security contingents were declared
1% and was awarded cash prize. In the School children category,
NCC contingents of Oil India Higher Secondary School were
adjudged 1% while NCC contingents of Kendriya Vidyalaya Duliajan
were declared 2™ and was awarded cash prize.

Soon after the celebration at Nehru Maidan, RCE, Shri K K Nath

along with other senior officials of OIL and Ladies Club of Duliajan
distributed sweets and fruits to the patients at OIL Hospital.

o Bidding Adiewow

Oil India bade farewell to Shri T K Ananth Kumar, Director- Finance, OIL who retired from his services of OIL on 30*" September, 2013.
Various farewell functions were organised in Field Headquarters and other spheres where Shri T K Ananth Kumar’s commendable
contribution and exemplary services towards OIL were acknowledged. His leadership quality and towering persona with which he lead

the Company was highly commended.




Endeavour of Central Workshop,

OIL towards engineering excellence

entral Workshop (CWS) of OIL the erstwhile General Workshop under Field Engineering

Department, commissioned in 1962, caters to all kind of maintenance needs of
different oil field equipment of the company and hasearned itself a place of savior in critical
time for mechanical maintenance needs in its journey towards Engineering Excellence.The
Workshop isequipped with infrastructure as well as trained manpower to provide service
toits internal & external customers of OIL in different areas likeoverhauling of oil field
equipment, specialized welding jobs, fabrication of tanks, machining of complex contours
etc.In recent times, CWS has successfully provided some remarkable technical solution to

A. K. Baruah OIUs drilling and production equipment.
Chief Engineer (Central Workshop)
Field Engineering Workshop

AR
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Drill Collar Rethreading with Stress Relief Contour conforming to API Specification 7:
Various modifications have been incorporated in API standards for better quality & safe
operation of Qil Field activities. Stress Relieving Contour is one of them recommended by
API. This contour helps in reducing the chance of failure due to the cyclic fatigue inherent
in bending. Drill Collars need tobe providedwith API stress relief groove on the pin and
bore back at box which remove unengaged threads in highly stressed areas of the drill
collar joint. This leads to fewer failures as bending occurs in the smooth surfaces, which
are free from stress concentrations. On request from Drilling Department, CWS team took
up the challenge, thoroughly studied details of the APl recommendations and successfully
completed the job which was later certified by M/s Oil Country TubularsLimited, Hyderabad
(third party) as acceptable for drilling as per international norms.

Drill Collar with Stress
Relief Grove at Pin
endbeingcompleted at CWS
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Modification of BOP Test Stump:Blowout preventer (BOP) test stump at Drilling yard
are used to test BOP for drilling wells before sending to drilling site. BOP Test Stump is
designed and manufactured in accordance with API 6A or API 16A standard. During May
2013, CWS received a request from Driling department for some modification in SARA
BOPtest stump height due to development of crack on the joining of flange and base
plate. All the components of the test stump like base plate ( 33X 33inch), casing Size 20
inch dia and 12 inch length & top plate size 24 inch dia and 1 inch thick on which test
stump will rest are fabricated in CWS. The whole structure is to be made by welding to
withstand pressure up to 15000 psi. The casing provided was to weld with the stump which
was ofduplex metallurgy. Though necessary precaution was taken but significant crack
developed around the base material along the side of the welding each time welding was
attempted. On analysis several problems found in the supplied stump like original crack
in the interiors of the stump which was later confirmed through Ultrasonic Flaw Detector
testing. After several brainstorming session among the engineers of CWS, it was decided to
take special care during heating & cooling of the entire structure, expansion factors as the
different parts of the structure were having different thicknesses and metallurgy. It took




almost three days for complete cooling of the job. Finally,the
job was completed and consequently drilling carried out BOP
testing successfully.

CasingHead Housing Welding: Recently on August 2013, Drilling
Department informed CWS about the urgent requirement of
welding job to be carried out in the Casing Head Housing as

Final Job after Inspection & ready for dispatch

a leak has been developed in between Casing Head Housing
and 9-5/8” Casing in LOC: HWS-H (S#3 Rig). This was a job with
high risk involvement in a temporarily killed well with space
constrain for welders for carring out the job..Experienced
welders from CWS could successfully weld the leaky portion
by taking all precautionary measures for safe execution of
the job.

TIG welding for Coil Tubing Unit of Production(OIL): Welding
of high pressure handling alloy steel tube of Coiled Tubing Unit
(CTU) by Tungsten Inert Gas (TIG) welding technology is one

Casing Housing Welding Job in progress

of the high end technology which is taken up by CWS recently.
CWS has created a pool of skilled weldersby providing required
training and infrastructure for the job. During September 2013,
CWS welders have successfully carried out joining of Coiled
Tubing Reel by TIG welding method at OIL's WSS yard.

o
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Some other achievements are:

1) Revenue Earning by CWS: During this Calendar year
2013, CWS earned around X 13,00,000 (Thirteen Lakhs)
as Revenue for the company by providing Drill Collar
rethreading service to Newsco Directional & Horizontal
Drilling Services Inc.

2) External Safety Prize: CWS was honoured as the winner of
External Safety Audit in workshop category during 2012-13
North East Coal Mine Safety Week Celebration. The award was
handed over to CWS at the safety week concluding ceremony
hosted by ONGCL at Nazira, Sivasagar on June 2013.

In addition, some jobs that are in pipeline are listed below:

CWS expansion job in progress

e CWS Expansion Project: To facilitate better service for
several major equipments at a time, CWS expansion
project has already started and expected to complete by
February 2014. New machines like 50 Tonne EOT crane,
10 Nos 5 Tonne Jib crane,300 Tonne Hydraulic press, Qil
country Tabular lathe, Shaping machine etc are in line for
new addition for modern workshop..

e Infrasturcture development for Study of Metallurgical
Behaviour and to provide welding & other solution

e Upgradation of NDT facilities at CWS

e Thorough Inspection services to all ranges of Bearings up to
36 inches diameter with specialized infrastructure

We understand that to maintain the prestige of Heritage
Rich CWS is not an easy task. With the complexity in jobs &
technologiocal development in the world, the task is becoming
more challenging. CWS team would like to welcome all our
internal customers to come with challenging jobs and to feel
free to discuss any technical matter as knowledge sharing
endeavor. CWS team is committed to think ahead of time,
take necessary steps for upliftment of knowledge, skill &
infrasturcture to achieve Engineering Excellency forever.




D

2" CSR Awareness Program

ith the objective of strengthening CSR knowledge of

field officers, so that they may play an important role
in implementation and monitoring of CSR activities of the
Company, PR&CC Department organised the second CSR
awareness program on 8" of August 2013 at Zaloni Club.

The prime agenda of the meet was to disseminate information
on OIls perspective on CSR Policy, Government Directives
& guiding principles and the ongoing CSR activities of the
Company through an interactive session.

More than 50 participants from various departments had
participated in the one day event. The event flagged off with
Shri D K Das, Head PR’s opening address to the gathering
followed by movies on OILls ongoing CSR activities. In his
address Shri D K Das highlighted the objective of organizing
the CSR awareness program the necessity for all to understand
and assimilate OIL’s CSR activities.

In his inaugural speech, Shri N R Deka, GM (Admin & PR)
stressed on the need of understanding one’s responsibility
towards society, its people and environment. He urged

everyone to work in congruence towards the development of
the company and create a niche for inclusive growth where
the society and the Company grows together.

Shri T. Hazarika, Manager, PR&CC made presentation on
Company’s CSR practices elaborating on various issues
pertaining to CSR implementation in OIL. Shri S K Chakraborty,
CM (CSR) in his presentation laid special emphasis on the
directives of Department of Public Enterprises (DPE) on CSR
implementation by CPSEs.

The presentation was followed by an interactive session
where the officers from various departments asked about
OIl's ongoing CSR initiatives and came up with suggestions
on similar other social responsibility activities that can be
implemented in OIlUs areas of operation outside Assam.
The propositions forwarded by the participants during the
interactive session had crafted new course and possibility
which can be enormously pondered over and implemented by
the Company under Corporate Social Responsibility.




I"I Learnin

Out Bound training is a unique program for the employees initiated
by L&D Department with the prime objective of teaching them skills
of building trust, leadership, interpersonal relations, teamwork,
goal setting, risk taking, etc through outdoor activities. During the
training program, the participants are involved in outdoor activities
like rock climbing, rappelling, trekking etc.

Below is a write up written by one of the trainee who is an employee
working in Civil Department, OIL, Moran expressing her experience
after attending one such Out Bound training.
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CWI)M’:/ an a/we/w/ig//w Jowvery #vaxm/ Delhi we veached Chail, Himachal
Pradesh on 1st of Tuly 2013, fov the @Qut VBanding T raining. ©@n
the [zbv&b day the tvaining ficked w,&[/ wilth @ qgame called “Micva Lab
perfavmed in growps designed ta show how ane shawld pevorm while
wov/e/mq/ in a teamv in an ovganization towards wo/p&ewbng/ a q/wa/@, &w&@dm/q/
tuwst and executing vesponsibility. We benelitted Lvom the game as it
bwwq//vb ws b be w/s//zan/&i/&@a and tuwst mawl/’m,;/. %ﬂv@wq/vwwb the cia/q/ we had
lat of interactive sessions that helped ws leawn new things that needs to
e bmp@@m/@n/b&cé i owy pavs/a/ww@ and pvwﬂ@&&b@mﬂ @bfze’/.

Sxervcise was an m/t&q/w/@ pavt o/{)/ the tvaining which incluwded UYaga
and othev pﬁw&z}m@ warkouts eweuy movving. In /Zawn/a/@ sessions e
had discwssions in growps on numbey o/{)/ tapics whevein we put fowvavd
awv apiniens and shaved each athevs’ wiew and vationales. We had to
wndevga numbev of aptitude tests and find solution ta the challenges. As
pavt w// the tvaining uwe alsa p@a/l,;/ed/ ﬂe/w ntevesting qganves like 9[//?/@5/ &
Marlbles, Magic Mate, ete. Wall climbing was anotherv task whevein
we had Lo set @ tavget and tvy to attain it. G st and {‘/ww was anothery
mativating game that tvained ws to be vespowsible and uncovev ways 0/{9
winning tuwst.

%'w/o/%/z}mq/ was anaothey impovtant and intevesting pavt w{i owy braining. “The
Navigation %w/oi/’am/q/’ was the mast intevesting owt of all in which we weve
given 12 clwes which we had ta f/bmd/ one a/{/bm another ta veach the tavget. Anathev

intevesting physical task was “Che Adventuwre %o/p/@ Crass’ wheve we needed to
cvass buwo (%z}a{@e& the Buwwma %M}M@ and The Guin %vwoﬁéz}mq/ %Wd/q/@.

GChe @ut %axmdbmq/ %W/&wm/q/ was an excellent program initiated by L&D
@apazvt/m@mt/ that tawght ws life skills, physical Jitness and ability to take wp
oﬁw@@@ny/@& 9D extend my /v@wwf/&@b gratitude to all the instuuctarvs and mentavs
wha staod by ws thvaughowt the @Qut Bonding Training and D am grateful to
@il India Limited {lazv O/M@WW me this q/a/@dwv oppovtunity.

%//’m/w/w% M ow

Miss Jyostnali Das
Regd.No0.-201436, e-mail-pinglejd@gmail.com




Partha Pratim Adhyapak, SE (Instrumentation-PP) has been certified by TUV SUD Germany as a certified
“Functional Safety Professional” after passing the “Functional Safety Professional Certification Exam as per IEC
61511:2003 standards” for design, selection and implementation of Safety Instrumented Systems in the Process
Industry. The scope includes Functional safety management, Hazard & Risk Analysis, Safety System Planning,
Hardware & Software design, Hardware reliability, O&M, Safety Integrity Level (SIL) Study & Analysis.

Milon Jyoti Baruah, son of Shri Nripen Chandra Baruah of Production of Production (Oil) Department and Smt. -
Tara Baruah, has successfully completed Chartered Accountancy (CA) course from The Institute of Chartered
Accountants of India in 2013. Presently he is working with Price Waterhouse Copper (PWC) at Bangalore.

Abani Gogoi, SE (Electrical Department) has completed web based certificate course on the subject ‘Human
Health and Global Environmental Change’ conducted by Harvard University through EdX. He has also completed
web based course on ‘Comprehensive Disaster Risk Management Framework’ jointly organized by The National
Institute of Disaster management and The World Bank.

Mouma Das, International Table Tennis Player from OIL has made every OIL INDIAN proud for being recommended
for the prestigious Arjuna Award, India’s highest sporting honor. She was one of the 14 sports persons picked for
the Arjuna Award by the selection committee in New Delhi. Mouma became the fifth paddler from the state to be
awarded the Arjuna.

Rina Biswas, wife of Dipankar Biswas of Production (Oil) Department has successfully completed her Post
Graduation (MA) in Assamese Literature with First Class from Dibruagrh University.

Debolina Nag, daughter of Ms Karabi Nag & Shri Pallab Nag of Pipeline Sphere is awarded with “DBT Biology
Scholarship” from Ministry of Science & Technology as subject topper of Biology in 10+2, CBSE’2011 examination.
She was ranked 15" (AIR) in CBSE, 2011 Biology category.
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Abhijit Anand of Drilling Department and Mukesh Biswas of Administration Department
who represented OIL emerged as winners in the 3™ Ecology and Environment National
Level Quiz competition organized by Organizational Dynamics. The quiz competition
included three regional levels at Mumbai, Kolkata and Delhi. Two teams from each
region qualified for the finals at Delhi on September 3, 2013. The teams were NTPC,
Delhi; IOCL Delhi; IOCL Kolkata; OIL Duliajan; IOCL Mumbai and RFCL Mumbai. The team
from Qil India Limited bagged the winner’s title followed by I0OCL Rourkela.

o

Meghna Chaliha of Delhi Public School Duliajan, daughter of Shri M P Chaliha of Public
Relations Department and Smt Bandana Chaliha has been conferred the Bir Chilarai Award for
Best NCC Cadet for the Year 2013-14 under Junior Wing Cadets by the Government of Assam.
The Award was conferred to her by Hon’ble Chief Minister of Assam, Shri Tarun Gogoi on 15
of August 2013 at Guwahati. She is a Junior Division Cadet of 10 Assam Bn NCC, Dibrugarh who
also attended Combined Annual Training Camp and Republic Day Camp at New Delhi, 2013.
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3T gfean fafuee & -u fawr favren
wuferar dfshan s 3 femie 1 TR 2013 &1 sitaa sfean fafies (shemEua) &
e (famr), o &9 H 9QWR T80 o foren © | $179e & ae H sl feeres a9 areft
% Ugel Afgen § | At SR 1 faxia yeiem, o qden SR wmite dre o fafafy &e 8§
Topw 7T e =1 27 FU 1 WA § | 3R] T LSS SATE AEE THSETH S Sfed g1 "o
I IRl i STeiar STare ¥ Tra fham T oiR Ugihe, Sfean &t iR ¥ "U2rhe gaa
TSHRfed A g U 9 Setgl oTare” o U fawis yafed vt off oo mn & |
et a0 A feeett The it SR ¥ aforsg & ST i § 3R 3% qaiw ¥R ¥ 9iee
SHISE I aTell Teedl Al € i 7RG U ¥ | STkt STafed H yfaftad Gorsge e ghht
Thenter, TR off nfhet € | 98 T Sgadd Tieh faeret ¥ iR 3= 9991 ST 98 T8E 7 |

3T gfear fafies sl EFI T Y Ua<

AN Efean goft § wHErt & e RS Hie U Wig e H Sahtedl 7q st sfean fafiee
1 "EFI (Employers' Federation of India) Teia QU&RR" | FHATMA foharm T |

T EER &1 i < G, ST, 2l L fafies % gr f Toia o, 1emed, TEem we dfaee
(TIR W), Tiest Ue wfEs fafaes #t sufeafa # siaw fean fafies =it 3R & siemsua 3w =i
YoM TR T 1 39 fodie 24 sTeReR 2013 &I faaiar # a UfaSe, qa8 g1 "wiaea W o
gl =Rl Hee' fawa R STRifed TaRe | SUheTE A¥Me TI3TRUH THeH 2013 3R CIE 334t
HEERT Feie T & SR e |
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g gfean fafaes &t 54a"raﬁmméw

T rhfae 9 % o g IR geifad deri &

YR W ST I O Fod FEF T AR T 6o,
e fean fafies &1 s4ef anfier amma se®, foiw
21-09-2013 Tl 79 &3 YA, GieTarsiE | SIS i 7T |
IRRYRET ! Galfed wd U 1A Ud yay fgees, i
T, &. diaraa 3 Fel b fag ad 2012-13 § St g™
3T AEeIqUl STl SIsta ot 718 | Ot 1 UThfash 7 ol
2639.21 THUHUEHTH 379 qeh Falfefeh STATE i T3 hifdaH
1 TNfYq T © 1 39 99 hedl It IR Hefd uered o1 Seared
(S garE ot feeierl |fgd) 3.701 THEAS fohan | faa
¥ 2013 H el dc o IR H RIee 1 & &R T,
aYAe] 3R HHI AT FHENST & THered®q gIeTel!
B oft, S et o fesor ® =2 ot
Td Y &% 9,863.23 HUS T i ol H ¥ 2012-13 H SHIA
i il HRIER (Toht) 9,947.57 FHie ®IT gg SAelfch 36 oW
Y % TYAN 3,589.34 HAUS EIA HT ASH T Sl Td o
 4.13% 314 W1 damaa = #gl fh 36 & aiom @ey
YT GRT 300% T X § AT =it fehan 7o | foeiar frroures
T GUR % IR W& SATFe gRI T 99 & SR 17,721 FS
®YY ! Il H 30 a9 hol i e e 19,212 FAS H
AT T
Ay wd yaY e A Soor fopen o et Aifaet &
STTIR 98 2011-12 & 7351.77 IS €9 i goql § da
1 faque & arelt TR &3 F1 da FHufE w39 ad
7,892.17 FAUS T 1 FATA S o AESG, T8 ITeA(=d AfSta
S TS | 39 RAIa 1 ST ST % 39 a9 L ok qvE oty
i feafg @ off et ok Tod TEH 4,481.74 HUS T HI
fiRmEe o1E |
At dfareda 3 I8t wer fh SNeEd g 39 o Ul 3R
e TSTEd 1 YR, TFeet 3R forsht o o71fe & &9 § yaie
X feon o ¥ 139 ad TS U9 Hl 1849.89 HUS T
3R F=T TS I 4,874.79 HUS ®IC T F T feam mn
T 1% T fae e @1 fam ® T ammar 119 9R feEe e
Tl TeTsh, MRA §RI ol o ETdifard anftieh oiar ™
"y feoauft Y T |
AT o IRGYA W YR Sle U ot diara 7 el foh A
% fafén & et At =l H U gRI 27 ATl 1 Wdd €9
[ 71 T 3R Al st o aftds & @y g foha
T fSH | 12 st | Ul YT h w9 | § | SR
SR & foh ot grT 99 R H et Aeq IR o1 sotehl |

Yiqeag =IIaH HEHH o STIER ASHeS aﬁwwim
@RI

formd $® auf ¥ HTH g Fed a1 iR T F I |
Hfvglg dT AR T T AF & hel TAE Sl T
FTd U 41 Htema 7 we1 for = qera: frefafed vl
ToId HYE 7 U - forehrarenh/gaftha aue il yrefiehdr
S, ITEA T SR JoE TAGH! Hl SFAEG HLA, Fl B
THSNTY T S T Hell, e dat Nevadd (T 31 3TR)/
T 9@ el (3 of o) 3R € @il ¥ 3 S
YRY AT |

ot gftaread 3 e for ST g g9 a9 AN 19 1 Felifers
IR 2639.21 THUATTHTH 3R Haffess fosht 2080.23
THUATHHTHE! 1 T8 B | 8 FU Frqeied Hreifist =
SR a1 92 9 Ul w1 Teheier weh AR THag ™
Tl T 9T L qET H TH ST TEICET &Ha Sl aaHe
T 7.2 TATAUEETH ¥ @M 10 THUHUHHTH gfafed &
Y FH P YA F R B | HUA F ST & I Ied
g %1 o (Efean) fafies & weuers gr1 fosTelt Saaes &
oY STRARETIUATS T 3MIf Y S € | 36 ST hT 719
YA T 1 ST HIR 0.7 THTATHHTHES § IR sifafiem
3MYfd A o forw 38 Teiferd e o1 el forer ST @1 ©
Sel/STIRYRER 719 T 71 & § 9= @nil &1 & eTge
T % 1 1t g +ifq 1 Ferftor aRd SRR grT R s @
3R STal Teh! el SIS STUHt ot Shaet S99 |ishd 9 § 9
T | O BT 9RA IR fagel # Srat g o staedi @i qe
S T T | SRS U AR H Tk Helud wolrn §
& 7aR g1 Ao 1 WS % WY U foRan e S g
T T YT | HAHH o STIER §9 leh H HE WId W S |
TATAST Teh 31 & © T ot |fsha §9 9 907 o 1
T F @ T

& D st




IS AU 1157 fhataer § yaiia §1 5.5 fafeem
Afger 2A/9fqed *1 &79ar arelt 39 TEUemEd ¥ SUd 9y |
feord WRY & ot RreARE! &l 6t St § | Riifer arguenes
1 arferepter glaemd 50 auf ¥ eifuss T § sfery o
BRI 871.35 HIIS ®. i A g & I+t 99 WIHl &
STISHA h1 Teh GREATSHT TR il femarn <1 w1 8 | it eii
R % o % IR % 600 T . FmT 1 SHT 3R da
1 IREe A o o genfed foran o § iR 39 o1a ot
Y T FE i Y M Rl Sl i o1 @I g |
g sfean fafiee & fagw feud fhampamdl W et Setd
BT 4t iara 3 wel o ot fava & o1me 3o o #rid ©
3R 3T T 33657 o foh. 7. Y & afergha feman T ©
iR =t & W i g8 I &l 1 faRfad w1 A T
gt e A Ieora foha o St 3R 3feam sifaa wiafem
fafiee (31 ot & Tet) 3R €Y &9 § U & AN
F SAR-ouart (E-3) I # HRS e T T e
T (RRE) % fafere = 9@ w@ed 9 20% 3R 10% 6
et e1faehd i 7T | I8 STRIET 1 STeRER 2012 | g
BT | AT GNT ST I T T H 100% 3Tfehd Hardeh ot
e Sfedn (F TH T) T A § o AW wIfad &t T | S
%! 39 fEafa 1 12300 f1aa THe & T gaT IR |y €
Y =1e] 9 H 3HH 1953.067 T SAfafed &9 Sirel T |

wAfe=n & & 95/96 (5 <cAfehl bl TG ) &l GiHleH
TaTaE © SR o et @ REERt 25% § 9% %9 €.
o1 e fodaR 2012 H fohan 711 36 9 %9 H a1 & 9|
T2 3R THh! IeuTe <X 3050 SR Hfdfe (44.5 T 1) ot |
TER F9 % I aGeRen H off 79 400 Wie 9 1 9T g2 |
= STl Tfcesat % e =R H 3 € i fhen s w1
3 el 1000 =t fop #ft. atisher etfemreon feman T ©
a1 & wifed scifer o1 YaTe g9R g1 foha <1 @1 § e
T F9 H T @I Fl TE § 139 IR H S Grerege S
T T | THY SRTEH T & hid T 36 0 9 9 0 31%
9 3cfed gt | UeTeish o &9 H fagw # 9% A1aa &t ugelt
Trel § 3R T 39 W geh 7 HEF T

T H AT TSIk Gohe o Thelea®y salish & Hifas it
R i guTE gl | ST feurfa R & waesy geres
BRI 1 AR URY foRan a1 | safeR 83 H 350 e fob. Hl. a1
2 <t Gfees sftrreor 3R 245 ot fop =Y. %1 3 €1 0 Tk T |
AT HEY Heh! TSI gNI saiieh 82 H Gfemeh STfemgor &l
TR RS B T |

SR o S o scifeh l AeHT T RAmad o7l T T 142

T gfiafda o fean | i we ve § ufafda gM & @rg oft o
T & Y Bl el 1295 o feh.Hl. @ T ® | A 2014
o fordl STHaTel ST o6t g o T8 § fomd 2 2 el 3
<} At Aferrew, d9 Ful 1 Aue 3R Icares giaensdi &t
Ty oTife Tmifed © | Ao foRs oR Wi 1 gehgt o feran
¥ oA wd iR v Bie 9F e wla W ¥ | Tt g
Yfss  sticher Ifeme o wEfswA @i sifam w9 fem T R
ot SRl T STATET FRHIRTAT Il 36 < i o TSHIh
fearfq & woraey q: focifad gam | 7 & § Aiiies eear
% e HUAT % Fe faaeh uREufadl % g swE W)
yfehet JTd 7T § |

FRETE-1 S 3T FRETET-1 H=1T selieh 1 THIET Hd
BT URAISHT SRIEel SS[el & & § foashmarctes fdfafeat
wfd W § | 3W URESH % F9 ST oe-005 F 27 feHR,
2012 %I YEell IR d 1 ScART TR T3 | IAHE H 6
3TrEd SATeH <X H9 1800 o’ Ffafed & |

el o STURTYS |l o Qe o & H, o+l g1 &y 2011-12
% SR 13.6 TGN &7HaT o1 Teh fame Taiz wiie Toed™ &
SR fotel & qeren | e e | fo o 2012-13 H 54
TATETE St UaH o1l oh1 Teh 377 IS STl H et T |

39 T gferare iR s # 100 frediare i e |@R et
T QTR qRETST =Te] i T8 | SARTHT for o § shoet g qaq
Tt SR GR el ST R & H sTieed ISt ufEsE o
Y ST ST T T |

ot e = el foh 39 96 S g ST 99 | gIeg e
I A @S 1 T | T T g H 55 9feq | 7 @S ot T off |
a4 2011-12 % 9.54 THUATH fehaiiciie st go § a4 2012-
13 H TEEHEH Yer gfg 9.78 TH TH TH fwareie (Td +
EEEERERICIRGHT

SO T 31 HTE 2013 I I TE 719 H1 gg HER SMER ¥ |
HUAr HT 3 W HeR 1.35 faferam e 9o & FHqed T T
AT R YaTeTeh o & H USRI o TH 3 TA o scdfeh |
el @IS Wi T | Sleh AR S - 39-2004-2 -1 H 91




T T IS T T8 ST SRR — AFR S5 o sreare §eam
% qafw H feord % 1 39 WIS § ST i 741 ST fien §
e s=fd i 7t ST gt €

USSR T JHeH &5 % 59 WHSH o Sfed @l
STTERA TG T I FiaaGdl ol SeUd gU 91 e ot
BRI T, FioReror SR gean & fod fohe U g o ot
Ioorg TR T3 | ST Ue STeH H o Uk hat 814
T SHUAT R GR&TT, TATEeA el JATeRvl ohl AT e fea
S § 3R TEen! Teh Gordtiyd Tu w9 € Hifq ¢ | gl
foreRTE % 3T @8 i 9 T TH § Tl o 3fad Jaed g/
E T o Hehd! ¢ | 3T TH TH T YA ki griten oiX s9d
TR IR o ferd siare gfdes © qifeh geeistl i Ueht
ST Tk, TAERUI-YGHOT ST =G foRan ST ek iR w@men
TS G o TRl I hH TRl S 6k | T TH § STehiaqsil o
HalTH TR I YT 3 & fordl Toraeh iR sifer=mn ot fmfor
F % faw M F WY TH TH TH -0 TH A TR
e o 3R 38 offae & Teft yeTe & gRT SRR e
T T TE § % Froae & ufa st 6 fdesdr 9 T
forst gaen # oft uftafaa © oifae e, FRam S’ qarero
ﬁo“;‘lﬁl{“ﬁ:m%l

St e 3 a1 o S B wHE H T ot A ¥
I SATIR St Farad Afadl o STTEd I Y™, SfT=hR
iR aTreRien o FwTor o SRR wiftie Heie faenfad T wifHent
1 S B JU H © | TR SR W TH hadl IAHEN,
SHToaTs IR Ta TReafen fovams & faegd &1 giHfea
TET o sifeer et | e IR TR T e off oRd € |
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F g A Aara ¥ @ifed fwan o e iR wrde
ATk M % A1, AR WUEsTR ifaeli &1 7e7 wiwd - T,
S YR & Ufa oo ffia Sifae o fifa wafapsea
Sl I o AU @4 o o1 Tk e ol (07 LT AMET |
30 Uftied H Siae g ST T=Ie & o arl oiR TuErEl
o St H IR @ o T shedmorenil Arsedi e fae,
WA @Y SR JAYd SE % 99 fowm % eiata
ISR heamon SR ARt fawrd & & & gR AEe
Hogeiterar & | grenfient #§ fraw fean s @ ¥ 1 R
BRI 9T A R o TR € TH 3TR Al ol (eifa &
& foa siraa g0 oTe faa oy &1 2% fer f9iRka ot T
¥ 1 3%M Fe 39 o =1 uiEsel § ufiEen o
- gaTeH &F § = fafhe Ha, IREsH SR - Sifoaeh
% fore waactst gt @ fmio v e, afEse e -
forener % faenfefll § dhope e, dig faan & 9fesm
qe RS o718 TH AR - Forod fogsti it gogel § et
anfe wnfha ¥ 1 fegrme, fargfean oiR forearr et § feom
S % A &5 o SRISTTR gdehi ohl USTIR 1 AL
TeH X % for feame foet  us 22 afEismn - afEe
HTHIT T TR FHTA T ATSHT o1E T ¢ |

St diared = el foh Tae Sl 9Ra | 9t IR 19 & ST=mu
Ta I & & o Foae § ehft g9 % fod U2ihe gR1 'S
T i ot SR € 3o EhR @ g foran e ¥ 1w €
TATA EIe gR1 "Falty ®9 ¥ Yefud Faiel GresTen SUshH
2013" 1 QR &M foral T T |

i § ey Ud yey foves 3 W W umRenl wl g
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AT Efean fAafaes 1 YA & 6741 @dadT fead 7= rEm

% e® UM | sifaa sfean fafiee (sfiemeua),
BRI 9RA ok 67301 WA Gad i IS IR oh 1% T
T Ve HeH, gfaasE § i ge 9uRiE | g
sifafy, st Sfean fafies & el g wrues, 9 &.
. Y, A T T el wed | 356 9% % TH, e
Ty ot S fie, Slegsh-Heruaus (gfermm gfe) iv
siae e fafies & o= afts SIfusiiTTo 39 woRIE o
Iufeerd 1

[T ! FaAITHd hLd gL 91 . . 1" 7 ANl § 3TE fohan
for Hot o fard § oo AneH < foed w@a: & e &
HenNTce 3T forehre & fore €1 AMeM e | 314 s
Sirenfier TR @ (HTETHUE), A F GIET R,
31T SR GRan a1 (TTEuHu®), iR fafv= el &
BHEI N THA ME 3T AT 1 Fdeqon foham |

IWEE | T & H MU 916 o R ARl &l Fgeid

IfUa & s=dl §R T Fih{deh T HRHH 1 TS
TR T S Sfean fafes & o= afits sifuesr,
HIAETHTE & STaH, FR g2 IR gferarsi =g &l a2t
TS H TEHaTe @rlt 3 9RER afed ure |y ferar
FA 14 Jered! (HISAETIUE ¥ 3, 3 Y& § 1, TIETHTE
9 1, Al Ga1 9 1, g T TH el 9 2, 39 T |
e () ¥ 2, g el wies | 1, SeE § 1
IR =i forenmera 9 2) A 7 ure § W o | SemuaTs
S HEIS A IR Tored Eifud fohan T Sefh ST SO
T TIMETHUE T YoH T fHe o R 3% e R |
A foham T | Sheft sr=al ot 9o H, Sied Sfean sR
Hehell ¥l o TIHH T &l YoM Safh s foaamed,
SfCTATSI o TAET < i fgtar =ifoa fora o1 o¥R 3% g
TR G FeTa foman T

FeE HeM H STEfSId THRIE % G 918, ST & Hivrerh,
gt . . I A 3faa sfean fafaes & o= it sifuamiiar
R gferarem AfeeT e o Tl & WY e STar
% UFTE =1 %a iR et faafia feu)
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e fafiee & wad @ wRed | s
01-09-2013 | 15-09-2013 % fe<i Waa
ESH R T | e % SR e & AfeRal o
HH=RE & fou fagiy w9 9 7€ g &t gfaifiad smfsa
I TE | AT e, fewt Jemafer geAmEel sTaR
M yfqEfiar qen foas gfaafiar o il o sgag & 9m
foran | Trem w1 3gTe o<l hRiemet o STESH & |iY g3l |
feAtr 02-09-2013 @1 3TN fewst Frremen | 14 HifHent
q 9m foen | wrfemen § fove ®9 ¥ T o, wh. =, fet
reATeh, el T80T FISTT, shetehn IRaT e & T . ey,
TS Yeiee (W1, |, Ta . 91.) FdR b SUfeerd U1 36
3TVE 1 A At Iufkerq ifHer! 7 33| feAiw 08-10-
2013 1 & HHTIT Ta YRR foaior THRIE T ST fohan
T | EEREE W HHER RheE g | el ol g
Fd U FATEE & Tq@ A S & a1 A geft ufeerd fagsHi
1 T TR qen 9t it 9 3Tdiet &t foh 3 279 e
T SR HAGA HE TSI o<l § | 32 I8 off Fal
o hetehan vImEn o sifereRier wiffe feiax ardt ¥ wig 3k

mmw%ﬁﬁmwmwmm% Sifew
3! THNICHE Tre ! TRARIT HLdl © | 3= I8 off Fel
fF A 197 wEfeE B 9 §H o AR o W) el A
T 0 © 991 39 W feoyoht off fe=dt 9 forea €1 352
ren rfyyead &t foh it o 39 YR & i B ¥aW &
S @ | FHEHT F SRA A TH 3Tewe, ft YU eI,

St T Tsherdt, 4t SISl g qon &t favery =<t g
hferard/ A/ faaR Teqa fhT 7T | FRihA & i § 9+t TR
fosrarsti &1 QR faafa few o) 4t wE. . T, g
Yok BRI URAEIE WEAE WA TRl T | TEaRT % SR
TS gfefiTaiet & quehr fasmel & =M qen 9uRE &
B G € |

3ttae gfean fafie s, giorara | fe<t urg WeRig T 3MEisH

2013-14 & @ At Efean fafaes & &= e,
et H et w8 o1 ST 12 fadeR § 11 TR
2013 T Tomam TAT| 39 SRA ST A FiqaAranst
7o - fe=<t il orem, fe=t ae-ferae, fe=dt oot eie, fewm
@ erare yfaefia, fet feaewm onfe yde <t goft # -
(fe<ior wa fe=t vt =) etreifSra for T
TuRE it yEeTd fewdt ey oam wfaefmar (v goft #)
foram T | IURIE % <R GYFR A Sufted @nn 1 @
FA g . AR, S, Feiereh (TS 3 el fom gury e 23R
oifeca ® fafafudr ©d sTewiRa &t a1 ST 9" R
Y YA 7 S A<, IR0, STRUG, TRTHRA T THE H TR
Yfe IRATE e 7o fohfad g2 § | <91 & WS-
aTfefen ferehe H oo Ueh Hewrqul 3SR o &9 § e el |
ST SR TRRT GF 6 e dea TS S qrere 1 fohe
ST GRT WA T o WA | € Werg g © | qsremen fwd
I HHTT T SMER off AR I T | TH FRU AR ¢
=<1 ol W TR 1 TSTHTOT S 720 € | fe=t g &9 i
TIY €] Heh T © | I8 ST oh AT AR §RI TREARER
FAER § T F S €, S WRA I HeAUHR T

Hehod T i Ot ®9 34 § T Teerqui yfget far w71
TITA 3611 3A1aa Sfean fafiee gr qsrae Tl < g
TN & ey § fohd T4 R 9 SEHE S ST HOA |

HIHH | 78] & ®Y H SR 4T TH. 3TR. Thl, HETTsIEh
(YA 9 59 GUeh) Ta AeAe], TSI hiaaad 9rafd =
el for THa Saq § 9191 6 3T Heed © | Seiieh STieH-
WM, SAMIR-SHa8R 1 STTER 99 & | 91 § &7 T s ar
T 3R 3T TeH Tt © | I8 g Afeqar st fmtor st
¥ IR fearem Tt iR U 1= ki qa § 2fies wfd
3R foremmd Hed §

Wrehds H 9T hT Hewrul Yy 7 Hiife o8 TR TR S
< ST Heh I HIEAH © | SEIfAT BHR Saem™ H 5 TR &
- o T f&=<t bl TSI & &9 § [ o 18 3R T
THRI o T i ronedi vl TR fohan T | oo | 9
3R 3 TTEHT o Site T AT 31 Sereeg! shi et Tonfud g
¥ 1 afe g0 = ¥ o TAR cliehds wifesedt 3R yefasiiet s
@, A1 TH HY TR o HH-hS H TSI fe=St qer TSdl
THH-HTS § STh! FidTF AT hT T KT GBI

Fogvarq fafy= faurtt @ o gfqafie & siw fe=<d freiw
TGA YT 1 e TR T Wy d W WE H
R Fawifa wrefswe % ER fafv= T gfaifm 3
St =i T | 39 gfadifiar # fafv= faarn & eiferiemo
Te FHETRET 7 AfeRtfes G § v foran)
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22@@3‘ 2013 &I iad sfean fafaee & sfae@ # &
TN ST SIS T 56 LI 999 (1:30 PM IST)
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