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Shri Varunoday Sharma takes over as

Resident Chief Executive (RCE) of Oil India Limited

COVER Shri Varunoday Sharma, Group General Manager

(Exploration & Development), OIL has taken over
OIL celebrates as the Resident Chief Executive (RCE) of Oil India
55t Foundation Day Limited’s Field Headquarter at Duliajan from 1% of

February, 2014 after the superannuation of Shri K K
Nath, RCE, OIL on 31 January, 2014.

A Geoscientist with over three decades of wide
experience in the hydrocarbon Exploration and
Production sector, Shri Sharma had joined Oil India
""""""""""""""""""""""""""""""""""""""""" Limited in Geological Department on 22" November, 1982. An M Tech in
..................................................................... Apphed Geophysicsl he has worked in various Departments and Projects Of
............................................................................... OIL with great distinction and was promoted to Group General Manager
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, (KGB & BEP) on August 2011 at Kakinada, Andhra Pradesh.

.......................................................................... Certified as Data Warehousing Specialist by Brainbench, worlds’ largest
provider of high quality structured, skills certification exams in 2000,
Shri Sharma has represented OIL and presented papers in several
International symposiums, conferences and seminars. He also played a
pivotal role in OlL’s successful adoption of International best practices in
the domain of state-of-the-art management information systems.

Member of distinguished professional bodies like Association of Exploration
Geophysicists (AEG) and Society of Petroleum Geophysicists (SPG), Society
of Petroleum Engineers (SPE), Computer Society of India, Shri Sharma,
a keen golfer and voracious reader brings with him a gamut of diverse
knowledge and exposure which will help him as he takes over such a key
position in the Company.
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OIL News wishes Shri Varun Sharma success on all fronts.

EDITORIAL

Dear Reader,

Every milestone in the journey of an Organization is a cause for celebration. For OIL, completion of fifty five years of its glorious voyage was such a
momentous occasion that deserved due attention. Thanks to the initiative of our CMD and active participation of Team OIL, 18" February was celebrated
in great earnest as OIL Foundation Day across the Company. It was also an opportune time for all of us to take a pause to offer our reverence to those
pioneering Oil explorers who had laid the strong foundation of our beloved Company. From those early years in the late nineteenth century when Oil &
Gas assets were being discovered in the eastern frontiers of India, Oilindians can take legitimate pride of inheriting a great legacy bestowed with trials,
tribulation and triumphs in search of the elusive black gold. Today the same spirits and determination have enabled OIL to stand tall amongst the Indian
Corporate World as a leading Navratna PSU with Pan India presence and growing International footprint.

OIL News takes pride in chronicling all the epic moments of OIL’s eventful journey which ensure that the diverse stakeholders of the Company can be in
sync with all the major developments, as Oilindians relentlessly pursue the co-created vision ofmaking OIL the fastest growing energy company with

global presence, providing value to stakeholders!
Tridiv Hazarika
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Dist.: Dibrugarh (Assam), PIN - 786 602 Editor + Tridiv Hazarika
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All growth
depends

upon activity.
There is no
development
physically or
intellectually
without effort,
and effort
means work.

- Calvin Coolidge

Dear Oilindian,

It is indeed a very special moment for me as | pen down my
thoughts as the Head of Fields of OIL. For me the last three
decades have been a fascinating journey as an Oilindian where
| was fortunate to have worked under some very capable
leaders and competent colleagues.

As destiny has given me this rare privilege to lead the Team
OIL under Fields’ Headquarter, | must admit that the responsibilities are very challenging and | want to meet the
expectations of every Oilindian as well as other stakeholders of the Company.

After taking over my new assignment, | have had the opportunity to discuss multiple issues with my colleagues and
develop an over arching idea about the key issues that needs focused attention from all of us so that we can help
achieve the short and long term goals of the Company.

While, the loss of Production and failure in meeting other operational targets is a very big concern for all of us,
I would not like to elaborate on this issue, which in any case is known to every Oilindian and efforts are on to
improve our performance. Certain very critical behavioural and attitudinal aspects are concerning me most in
recent times, issues that | firmly believe are posing even greater challenge to OIL’s growth.

Very often in common conversation, a parent is heard saying that due to the children’s exams, he or she lovingly
made a lot of sacrifices so as to give more time to their wards, helping them with the preparations for the exams.
Each of us must also have taken a lot of pain to excel in our chosen areas of expertise be it in academics, sports
or even for pursuing hobbies and other interests for which we are very passionate. In these areas, our integrity,
commitment and sense of purpose are seldom questioned.

But somehow very sadly, the same qualities of impeccable integrity, commitment, team spirit and passion for
excellence seem to be lacking when it comes to doing our bit for OIL. We have always taken pride on the exemplary
OIL culture, which essentially reflected the prowess of OIL, which operated just like a family, each member equally
concerned about the other and working relentlessly for the growth, stability and prosperity of the family.

We need to do some very serious introspection. No amount of technology induction, strict monitoring from above
or any other incentive can ever make employees increase their productivity unless they are self motivated and are
passionate about their organisation.

The laws are becoming more stringent, the targets are becoming stiffer, the margin of errors have become even
more thin and hydrocarbon exploration has become even more challenging as we venture into logistically and
geologically more complex areas. This requires that mutual trust and faith on each other’s abilities becomes the
true strength of OIL.

It also therefore implies that if we truly care for OIL as we do for our family, we must be able to demonstrate
the same spirit of “I will go beyond the call of duty for my Company” so that we can together stand up to all the
challenges that confronts us.

Unless, we can work together as a family and forget our petty differences if any, it will be difficult to achieve the
ambitious goals that we have set ourselves, especially our vision to become the fastest growing energy company
with global presence.”

As we aspire to move from Navratna to the hallowed position of a Maharatna PSU, we must all take an oath that
every day when we leave for office, we must set ourselves small targets so that every day we can push our own
performance limits so that collectively, we can achieve what we are truly capable of.

Let us commit to live up to the expectations of our diverse stakeholders and more significantly do justice to the
untiring efforts of the pioneering oil explorers who made huge sacrifices to lay the foundation of our beloved

Company. /\
\DLMW?

(Varunoday Sharma)
Resident Chief Executive

Warm regards,




il India Limited was awarded two prestigious awards on
OJanuary 15™, 2014 from AON Hewitt , Best Employers
India 2013. In a glittering ceremony, OIL was awarded Best
Employer India 2013 and AON Hewitt Voice of Employee
Award, Public Sector Enterprises, India 2013. The awards
were given as a recognition of the Company’s best practices
in employee engagement, employer brand and effective
leadership.

Shri S. K. Srivastava, CMD, OIL, Shri N. K. Bharali, Director (HR&BD) along with other
senior officials of OIL receiving the Aon Hewitt Best Employer Award

ILwas declared as the winner of 14* Annual Greentech
O Environment Award 2014. The award was presented
to Oil India Limited for showcasing strong concern and
commitment towards Environment Management. The
Award was presented by Hon’ble Governor of Punjab,
Shri Shivraj Patil on 29%" - 30t January 2014 at a glittering
ceremony at JW Marriot Hotel in Chandigarh.

Shri S. Rath, Director (Operations), OIL along with other officials with the
Greentech Environment Award in Chandigarh on 30" January, 2014

il India Limited was awarded the India Pride Award
02013-14 for Excellence in CSR in the category Public
Sector Undertakings - Central by the Dainik Bhaskar group.
In a glittering Award Ceremony held at New Delhi on
19 November 2013, the award was handed over by the
Union Minister of Human Resource Development, Shri M
M Pallam Raju in the presence of many corporate stalwarts
and dignitaries. Shri Bhaskar Khaund, General Manager
(OPD) received the award on behalf of the Company.




OIL Celebrates 55" Foundation Day

il India Limited celebrated its 55" Foundation Day at
Duliajan Club on 18" of February 2014. February 18 is
a landmark day in the history of OIL as on this day in 1959,

Shri V Sharma, RCE, OIL delivering inaugural address

OIL was incorporated as a private limited company. With a
glorious legacy of hydrocarbon exploration spanning over 5
decades OIL has carved a niche as premier Indian national oil
company.

Noted Journalist Mrinal Talukdar delivering talk during the seminar

As a mark of salute to the indomitable spirit of the retired
Oilindians, a few senior retired officers and employees
were felicitated at Duliajan Club during the Foundation Day
celebration. Mementoes and citations were handed over to
commemorate the invaluable contribution made by the torch
bearers of OIL.

In his keynote address, Shri V. Sharma, RCE, OIL recalled the
story of OIL that is deeply rooted to the incredible saga of oil
exploration, dating back to 19t Century. In his address Shri V.
Sharma also recounted the remarkable contribution made by
the torch bearers of the Company and their valiant efforts to
find oil under conditions of extreme physical hardship. He also
appealed every individual to exert concerted effort to impel
Nation’s progress touching new horizons of possibilities.
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Ceremonial Lamp lighting Ceremony
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Winner of quiz competition along with their prizes

A technical seminar titled ‘OILs evolution and Future’ was
organized where papers were presented by Company’sresource
persons on E&P business, challenges and achievements. Noted
media personality Shri Mrinal Talukdar as a Guest Speaker
delivered a talk on stakeholders’ perspective about OIL.

A quiz programme conducted by well-known educationist and
Quiz-Master Mr. Barry O’Brien was also organized at Duliajan
Club where executives and employees actively participated.
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OIL awards Shikshya Ratna Puraskar
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Hon'ble Minister of Petroleum and Natural Gas, Dr. M Veerappa Moily
addressing the august gathering

on’ble Minister of Petroleum and Natural Gas, Dr M

Veerappa Moily awarded OIL Shikshya Ratna Puraskar to
five teachers in the presence of Hon’ble Minster of DoNER,
Mr Paban Singh Ghatowar, Shri S K Srivastava, Chairman and
Managing Director, OIL, Ms. Amiya Gogoi, MLA Duliajan, Prof
Alak Kumar Buragohain, Vice Chancellor, Dibrugarh University
and Functional Directors of OIL on 16" of November 2013 at
Duliajan Club Auditorium, Duliajan, Assam.

As a part of the CSR activities, Qil India Limited introduced
this initiative “OIL Shikshya Ratna Puraskar” for recognizing
the all-round contribution of the teaching fraternity from
provincialised schools and colleges under Dibrugarh University
within the districts of Tinsukia and Dibrugarh. The awards
consisted of cash incentive of Rupees One Lakh and a citation
to each awardee presented on the occasion.

Extending his greetings to the winners, Hon’ble Minister
of Petroleum and Natural Gas, Dr. M Veerappa Moily stated
that “The OIL Shikshya Ratna Puraskar is a great tribute to
the teachers’ fraternity”. In his speech, Dr. M V Moily Hon’ble
Minister cited the role of teachers
in nation building, their passion to
nurture knowledge and to generate
the spirit of inquisitiveness among
the students. Citing his childhood
days Dr. M V Moily recollected his
relation with mother and her role
as a teacher par excellence. He also
said that it is through expansion,
inclusion and excellence that a
complete knowledge economy could
be achieved and that custodian of
the hydrocarbon resources of the
nation like Oil India through such
pioneering CSR initiatives would
inspire the teaching fraternity from
this region to aspire for even greater
accomplishments as they play a
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dynamic role in empowering the youth. He congratulated the
awardees on their deserving recognition and complimented
Shri S K Srivastava, CMD, OIL for envisioning this creditable
initiative.

Hon’ble Minster of DoNER, Shri Paban Singh Ghatowar in his
speech complimented Qil India Limited for the commendable
initiative being implemented under CSR where due focus has
been made on development of education. Congratulating the
five recipients and wishing OIL, Shri P S Ghatowar stated that
this initiative of OIL will surely encourage teacher fraternity
to take up steps to ensure quality education. “OIL in humble
manner has taken up the initiative to ensure quality education
in the society” he said.

Shri S K Srivastava, Chairman and Managing Director, OIL
congratulated the five recipients of the award and extolled
their commendable contribution towards imparting quality
education to the children. He stated the objective behind
initiating the Award i.e. to inspire the teaching fraternity and
acknowledge their exemplary contribution in nation building.
Mentioning about the utilization of human resource of the
country, Prof Alak KumarBuragohain, Vice Chancellor, Dibrugarh
University asserted that in order to increase the knowledge
pedestal of the human resource and their utilization, quality
teachers must be produced. He congratulated the teachers
on their deserving recognition and complimented OIL for
taking up the initiative of recognising contribution of teachers’
fraternity and their role in nation building.

The five teachers whom the OIL Shikshya Ratna award was
conferred by Hon’ble Minister were Dr Bharati Dutta, Associate
Professor, Department of Geography, DHSK College, Dibrugarh,
Md Nashir Sultan, Headmaster Mankata High School, Dibrugarh,
Ms Lakshimoni Buragohain Chiring, Assistant Teacher, Banikanta
L. P. School, Tinsukia, Ms Pronoti Devi Sarma, Assistant Teacher,
Ganga Bishan Chowkhani, Higher Secondary School, Makum

A view of the Award Ceremony function at Duliajan Club Auditorium




and Ms Swapna Mech Head Teacher,
Tingkhong L. P. School, Dibrugarh.

It may be noted that the names as
recipients of OIL Shikshya Ratna
Puraskar of this inaugural year
were announced through press |
advertisement on Teachers’ Day, 5" |
September, 2013. Earlier the teachers |
had submitted their self nomination
for the award against a press
advertisement released by OIL and
a committee comprising of scrutiny
and Jury members was constituted
for evaluating the entries.
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Recipients of the Award posing for a photograph with the Dignitaries

Foundation stone of OIL’s CSR Activity Complex laid

on’ble Minister of Petroleum and Natural Gas, Dr M

Veerappa Moily laid the foundation stone of the CSR
activity complex of OIL at Handicraft Training and Production
Centre, near Tipling, Duliajan in the presence of Hon’ble
Minster of DoNER, Shri Paban Singh Ghatowar, Shri S K
Srivastava, Chairman and Managing Director, OIL, Ms. Amiya
Gogoi, MLA Duliajan and functional directors of OIL on 15t of
November 2013.

Dr. M Veerappa Moily, Hon’ble Minister of Petroleum and
Natural Gas and other dignitaries after laying the foundation
stone visited the stalls put up by the self help groups formed
under OILls successful CSR Project Rupantar. Dr. M V Moily
interacted with the beneficiaries of the Project and acclaimed
their creative skills. In his interaction with the media, Hon’ble
Minister, Dr Moily extolled the initiate taken by Oil India
Limited and for taking up projects like Rupantar for social and
economic development of the region. Extending his wishes
to OIL, Hon’ble Minister stated that the CSR Activity Complex
would be a great asset for the people of the region especially
for conducting the training activities and for establishing
marketing outlets.

Dr. M Veerappa Moily and other dignitaries visiting the stalls put up by the self help
groups formed under OIL's successful CSR Project Rupantar

A - -
Foundation Stone laid by Hon'ble Minister of Petroleum and Natural Gas,
Dr. M Veerappa Moily and other dignitaries

It may be noted that in order to create excellent infrastructure
for the residential weaving training and the computer classes,
OIL management has approved the construction of CSR
Activity Complex a state of art two storied building (Ground
+ 2 floors) with an approximate budget allocation of ¥ 7.5
Crore with an area of 35000 sq feet having facility to place 50
looms, 70 computers, a dormitory which can accommodate
70 women and other facilities like quater for warden, office
rooms, conference room, a show room and sales outlet along
with reception counter at the ground floor.

Oil India Limited under its CSR activities has been implementing
the highly acclaimed and successful “Project Rupantar” for
developing and supporting self help groups since September,
2003 with partnership of implementing agency, State Institute
of Rural Development, Assam. The focus of the project is
empowerment of women through training in weaving value
added products in Assamese pat and muga silk. A computer
education centre is also being run under this Project by SIRD
since 2004 and over 55000 beneficiaries mostly students have
successfully undergone various short term computer courses.




OIL signs MoU for Skill & Capauty Bwldlng pro;ect

As a part of its CSR initiatives, Oil India Limited in the
presence of Shri N K Bharali, Director (HR&BD), Shri S Rath,
Director (Operations), Shri K K Nath, Resident Chief Executive
(the then) signed three significant MoUs on 2" Dec, 2013
at Fields Headquarter of OIL, Duliajan, with three agencies,
namely Indian Institute of Entrepreneurship (IIE), Guwahati,
Construction Industry Development Council (CIDC), New Delhi
and IL&FS Educational Technology Services (IETS), New Delhi
for capacity building and placement linked skill training of
youths from OILs operational areas.

Through these three MoUs, OIL aims to provide skill based
employment oriented training to 25000 youths from the
catchment areas where OIL operates within a five year period.

INDUSTRY Davisiorue
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Skill based placement oriented
training will focus on various
employable skills in sectors like
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Construction Industry, Hospitality
& House Keeping Management,
Industrial Sewing, Jewellery
Making, Electrician besides setting
up of livelihood clusters in areas
like handloom & handicrafts.
Entrepreneurship and education of
students as well as teachers is also
another major focus area under
this long term initiative.

OIL signs MoU with IRMA for feasibility study of Dairy Project

As a part of its CSR initiative, Oil India Limited (OIL) in the
presence of Prof. Dr. Jeemol Unni, Director, Institute of
Rural Management Anand (IRMA), Shri R S Sodhi, Managing
Director, Gujarat Cooperative Milk Marketing Federation Ltd
(GCMMF) and other senior officials of OIL and IRMA signed
a significant MoU on 18" of December, 2013 at Gujarat with
IRMA, for carrying out the baseline Survey and need assessment
study in the districts of Dibrugarh and Tinsukia of Assam to
assess the feasibility for implementing OIL’s “Dairy Project”.

Through this MoU, OIL aims to formulate a Detailed Project
Report (DPR) on the basis of baseline survey and need
assessment study report forimplementing OIL's “Dairy Project”
by enabling to devise a roadmap and a long term broad vision
plan for the same. The study shall cover selective villages in
OIls operational areas of the two districts of Tinsukia and
Dibrugarh. The study funded by OIL will focus on the prospects
of developing a cooperative dairy development project in
these two districts of Assam.

The baseline survey for the Dairy Project of OIL shall be done with
the objective of increasing milk production and dairy product
by providing opportunity to unemployed youths and interested
groups of the region, creating infrastructure to improve

INSTITUTE OF RURAL MANAGEMENT ANAND (IRMA)
UNDER OIL'S CSR INITIATIVES
FOR BASE LINE SURVEY.OF.OIL'S DAIRY PROJE

DHENU

Shri N R Deka, GM (Admin & PR), OIL & Prof Dr. J Unni, Director, IRMA during the MoU sighning

procurement, processing and marketing of milkin a cost effective
manner thereby improving social, nutritional and economic status
of residents in and around OIL operational areas.

The feasibility study will focus on quantitative, qualitative and
participatory methods of inquiry where secondary data will be
collected from various sources. This would help the research
team to identify dairying as an alternative source of livelihood.




Award of certificates and incentives
to project beneficiaries of Dikhya

Oil India Limited awarded certificates and incentives to
project beneficiaries of Dikhya on 3™ of December (Tuesday)
2013 at Bihutoli, Duliajan to around 660 computer education
and 300 adult literacy beneficiaries at Bihutoli, Duliajan.

OlLhadintroduced
project“Dikhya”in
February 2013 to
impart Computer
education and
promote  adult
Literacy in the
three districts
of Dibrugarh,

Tinsukia and Sivasagar. In the first
year, OIL in association with State
Institute of Rural Development
(SIRD), Assam imparted computer
education to students of class VI in
six schools within OILs operational
areas in the three districts (two
schools in each District).

The
Literacy project was imparted were:

I.  Merbil Chachoni M.V. School. Location- Chachoni,
Dist- Dibrugarh

schools where Computer

Il.  Basumati M.V. School. Location- Rangagora,
Dist- Dibrugarh

Ill. Mahakali Grant M.V. School, Location- Khetupathar,
Dist- Tinsukia

IV. Navajagriti M.E. School. Location- Monkhushi,
Dist- Tinsukia

V. Moran Girls M.E. School, Location- Ward No. 5, Moran
Town, Dist- Sivasagar

VI. Batamara M.V. School, Location- Batamara,

Dist- Sivasagar
Adult education was also imparted in the six locations within
OIls operational area in Tinsukia, Dibrugarh and Sibasagar
adjoining the areas in and around the six schools already
where computer literacy project was executed.

It may be noted that baseline survey for the two projects
Computer and adult literacy was done to access the ground
reality based on which the long term project was designed.
The project will reach out to more schools in coming years and
shall also include Class VII and VIII within next two years.

Revised K. D. Malaviya Chair MoU signed

he prestigious K.D. Malaviya Chair MoU (revised) was signed

on 30% December 2013 between OIL and Dibrugarh University
in the presence of Prof. Alak Kumar Buragohain, Hon’ble Vice
Chancellor of Dibrugarh University; Prof. M.N. Dutta, Registrar,
Dibrugarh University; Dr. P. Bhattacharya, HoD Department of
Geology, Dibrugarh University & KDM Chair Professor (i/c); Shri S.K.
Jena, General manager (G&R), Shri N.R. Deka, General Manager
(A&PR), Shri D.K. Das, Head (PR); Shri M.K. Sharma, Chief Geologist
(E); Shri S.K. Deka, Senior Manager (Legal) and Ms. N.M. Dutta,
Public Relations Officer (PR).

Keeping in perspective the importance of the continuation of K.D.
Malaviya Chair and in order to increase the benefits accrued from the
Chair, certain amendments and new clauses were mutually agreed by
OIL and Dibrugarh University that was incorporated in the MoU.

Late Kesava Deva Malaviya, also known as the “Father of Petroleum
Industry” was among the eminent personalities who laid a firm
base for the indigenous petroleum industry. In recognition of
his services to the industry, Government of India had decided to
honour him through various memorial projects to be taken up by

the entire oil industry. It was decided that OIL will institute the
K.D. Malaviya Chair in Geosciences at Dibrugarh University. K.D.
Malaviya Chair was formally instituted at the Department of
Applied Geology, Dibrugarh University on 3™ September 1992.
The objective of instituting the Chair was to innovate high quality
research in petroleum exploration, particularly with reference to
North-East region. The actual activities of the Chair commenced
only on March 1995. Since its inception, the KDM Chair has been of
immense benefit to its sponsor- Oil India Limited. Various activities
carried out under KDM Chair include several research studies and
paper publications of value to the petroleum industry.
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il India Limited bade fond farwell to Shri KK Nath, RCE, upon his retirement from

his services of OlLon 31January, 2014. A Geophysicist with over three decades
of wide experience in the hydrocarbon Exploration and Production sector, Shri Nath
hadjoinedQilIndiaLimitedinSeptember, 1977 aftercompletinghis MastersinApplied
Geophysics. As a geoscientist, he worked in various Departments and Projects of
OIL with great distinction and was promoted to General Manager (Geo Services) on
January 1, 2007.
He also served as the Chairman of OIL's Corporate Social Responsibility (CSR)
Committee and as member of distinguished professional bodies like Association of
Exploration Geophysicists (AEG) and Society of Petroleum Geophysicists (SPG).
In the various farewell function held at Duliajan and other offices, his exemplary
services to OIL was acknowledged, especially his towering leadership and
remarkable personality with which he headed Fields’ Headquarter at Duliajan.

OIL News wishes Shri K K Nath success in his future endeavours.

Farewell to Shri A K Sastry, GM (Technical Audit) Farewell to Shri P N Sarma, GM (CMT) Silver Salver to Shri Ananda Baruah, GM (Security)

IL bade farewell to Shri Ananda Baruah, GM (Security),
OShri P N Sarma, GM (CMT), Shri A K Sastry, GM (Technical Audit)
who superannuated from the Company on 30" November 2013 and
Shri Pranab Baruah, GM (OSD) who superannuated from the Company
on 28" February, 2014. OIL News fondly remembers their immense
contribution made to the Company and wishes them success in all
forthcoming endeavours.
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OIL - ONGCL Chemical Meet 2013

hemical Department for the first time organized

“OIL-ONGCL Chemical Meet, 2013” on 28" and 29t
September 2013 at Duliajan to understand mutual capabilities
and share knowledge and experiences in achieving excellence
with accelerated E&P activities in North East India. The theme
of the meet was “Beyond Conventions-through innovation and
collaborations”. The meet had three technical sessions where
papers from both OIL & ONGCL were presented. The sessions
were attended by Shri B.N. Talukdar, Director (E&D) (the then),
Shri K K Nath, RCE (the then) along with other senior officials
of both OIL and ONGCL (Assam Asset, Nazira, A&AA Basin,
Sibsagar & ONGCL, Jorhat).

]

Mr. Vickneswaran Veloo, Technical
Manager, SCOMI Oil tools, Malaysia
delivering key note address

e

Shri B.N. Talukdar, Director (E&D)
delivering inaugural address

Shri B.N. Talukdar, Director (E&D) (the then) inaugurated
the conference. In his inaugural Speech, Director (E&D), Shri
B.N. Talukdar talked about unconventional energy like shale
hydrocarbon, CBM and gas hydrate, and role of Chemistry in
exploitingthese hydrocarbons. He urged the Chemical department
fraternity to continue thinking beyond conventions so that the
exploration, production and transportation of hydrocarbon
becomes cost effective in present cost intensive business.

Mr. Vickneswaran Veloo, Technical Manager, Scomi Qil tools,
Malaysia addressed the gathering with his thought provoking
key note address on emergence of “Nano Technology” in oil
field business especially in complex exploration and production

L

Interaction during the seminar

Shri B.N. Talukdar, Director (E&D), Shri K.K. Nath, RCE &
others lighting the ceremonial lamp

Participants attending the Meet

business. The key note address evoked lot of queries from the
audience. Nano technology is widely used in Saudi Arabia for
enhancement of production.

Ten technical papers covering plethora of chemical activities
in an E&P company were presented by speakers from both
OIL and ONGCL in three technical sessions. Three papers
were presented from OIL and seven papers from ONGCL.




The technical presentations covered various interesting
topics like Non invasive drilling fluid concept application, High
performance polyol based drilling fluid, Glycol-amine drilling
fluid system, Cementing problems, Failure analysis of tubing
collars in water injection wells, Flow assurance using PPD,
Petro physical evaluation of low resistivity Tipam sandstone,
Produced water management, Bioremediation of oil in effluent
pits and Work-over operations with micro bubble technology.

In the feedback session, Shri Dipak Borkakaty, GM (OD&RS)
urged the Chemical department fraternity of both OIL &
ONGCL to continue exploring suitable technology to mitigate
problems being that occur during drilling operations and other
related areas. While appreciating the papers being presented

=
Cultural programme during the event
in the Meet, Shri K.K. Roy, GM (Reservoir) of ONGCL in the
feedback session appealed that such meets must be organized
in regular intervals.

Team Chemical posing for a group photograph

Oil India F. C. wins the XXXIV PSPB
Inter-Unit Football Tournament

players) by 2-1 goals.

OIUs Jyotish Basumatary was adjudged as the Best
Player of The Tournament.

This edition of PSPB Inter Unit Football Tournament
was hosted By Chennai Petroleum Corporation
Limited (CPCL) at Jawaharlal Nehru Stadium,
Chennai and the event took off amidst enthusiastic
audience, dignitaries of the petroleum industry and
officials of PSPB.

This year, total seven teams viz, ONGC, OIL,
CPCL, GAIL, EIL, NRL and AOD participated in the
tournament. Out of 7 teams, ONGC and OIL had
been considered directly to play in semi final.

QOil India F.C. won the XXXIV PSPB Inter-Unit Football Tournament held at Chennai from 17" to 19*" February, 2014. In
the exciting final match held on 19* February, 2014, OIL defeated the ONGCL team (comprising of several international
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ol OIL observes ol
Vigilance Awareness Week

eeping in line with the directives of Central Vigilance Commission (CVC), Qil India
Limited observed Vigilance Awareness Week at its Field’s Headquarter, Duliajan
from 28t October to 2" November, 2013.

The Awareness Week was ceremoniously inaugurated on 28" November 2013 by
Shri K K Nath (the then), RCE OIL followed by Bi-Cycle Rally where executives,
work persons, Security, CISF, etc. actively participated. In the inaugural speech
Shri K K Nath requested all the participants to join together and work untiringly for
vigilance awareness in all spheres of the life and provide transparent and efficient
administration. He further stated that OIL has been advocating transparency, fairness,
equity and encouraging competitiveness as well as leveraging of technology in all
areas of functioning of the organization.

As part of its awareness campaign various programs were organized among the
officers, employees and school children. Events like joint seminar, Quiz competition,
training programs for young executives, on the spot essay writing competition and
Cartoon/Painting and Slogan competition amongst school children were organized.

Various events to observe the Vigilance Awareness Week were actively organized in

Eczlther spheres of OIL at Noida, Narengi, Kolkata, Jodhpur, Kakinada and Bhubaneswari_E

(1) Shri K K Nath, RCE OIL (the then) lighting the ceremonial lamp (2) Oath Taking ceremony (3) Cycle rally flagged
off by Shri K K Nath, RCE OIL (the then) (4) Shri V Sharma, GGM (E&D) delivering the inaugural address (5) Prof Alak

Kumar Buragohain, VC, Dibrugarh University addressing the audience (6) Seminar on Good Governance (7) Quiz
competition organized during the week (8) Awareness program in progress at MTDC (9) Children participating in

Essay writing competition

o _alm '._

ViG FL.E& N E E MH&_REHE 35 WEEK

T VLML ey
WG GOCD GOVERMANCE . BOEITVE CowTa

CEITTVE CONTWIEMTION o WeSiincs
Viersm o BITIE A0 Tl

o=
vi

CILANGE AWARENESS wee
AT Oy E

ok
.'.t 1%l Loon :ﬂ“u‘:c

9o
VIGILANCE Awnnauess WEEK

2B October bo 07 Mervimber, 2013

SEMINAR DX |
pnps G00D GOVERNANCE - POSITIVE CONTRIBUTION OF IGIANCE
¥

Venue : MTDC AUDITORIUM
Dty F-N0.7674




Every year, 15 September is celebrated as Engineer's Day
in India in memory of Sir Mokshagundam Vishveshwariah
who was a notable engineer, scholar and statesman. He was a
recipient of the Indian Republic's highest honour, the Bharat
Ratna, in 1955. He is held in high regard as a pre-eminent
engineer of India. He was the chief designer of the flood
protection system for the city of Hyderabad, as well as the
chief engineer responsible for the construction of the Krishna
Raja Sagara dam in Mandya.

46" Engineers' Day celebrated at OIL

E—

To commemorate the birth anniversary of Sir Mokshagundam
Vishveshwariah a community effort was initiated in 2012 by |
the Engineers fraternity of OIL to join the nation in celebrating Shri K.K. Nath, RCE, OIL (the then) lighting the ceremonial lamp
Engineers' Day. This year too few events were organized at OIL
— Duliajan to mark the occasion of 46" Engineers’ Day. A short
and solemn function was organized at Zaloni Club Conference
room where floral tributes to Bharat Ratna Sir Mokshagundam
Visvesvaraya and short speeches by the members on his life
and achievements were highlighted.

and challenges of Petrochemical
Sector in India during his paper
presentation. OILs presentation
was presented by Shri TA Ansari
from OILUs corporate office (BD-
Global). His paper dwelt at length
about the on goingand upcoming
projects and activities of OIL in

: : various spheres mainly focusing
‘Zgr(’)ydigg;%'z f‘gggiréibrugarh on the overseas developments.
(ex ED -OlL), presenting a paper Shri S K Jena, GM- G&R formally
g:’o;git”(g%‘;,'f)’"g G 5E0e o released the e- souvenir brought

out to mark the occasion.

On 23 September a seminar was organized at Zaloni Club on
the topic, “Prospects, Growth & Challenges in Hydrocarbon
Industries”, wherein experts from OIL as well as nearby
industries participated by presenting technical papers.
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Shri Gopaditya Das from APL - TA Ansari from OIL's corporate office
Namrup presenting his paper (BD-Global), presenting his paper

Shri K K Nath, Resident Chief
Executive, OIL (the then)
formally  inaugurated the
seminar and also lit the .
ceremonial lamp in presence  #
of other dignitaries. Shri U
Borah, Adviser — Co ordination
— BCPL, Dibrugarh (ex ED -
Oil India Limited) presented
a paper highlighting the
upcoming Gas Cracker Project
(BCPL) at Lepetkata, Dibrugarh.
Shri Gopaditya Das from APL-
Namrup focused on prospects




A visit to Duliajan after 35 years

Shri UB Acharya joined OIL in 1963 as a geologist. He then led the Reservoir Engineering Section in the Geological Department.
He left OIL in 1978 and joined Kuwait Oil Company and worked for another 23 years. He is now retired and settled in Mysore.

Below is a brief write-up written by Shri Acharya on his visit to Duliajan after 35 years ...

Ivisited OIUs headquarters, Duliajan after an interval of 35
years having left the place in 1978. My wife and | came for
the annual general body meeting of the OBA during the last
week of November and we stayed at the Zaloni Club’s annex
guest house in Duliajan for three nights. As one can expect,
the township has changed tremendously so much so that at
times | could not recognize certain places. First impression |
had was that both the company and the township have grown
from a teen ager to a mature older aged man! Let me explain
to you the various changes | have observed.

First let me discuss the good points. The guest house and the
dining room facilities were excellent and the personnel there
looked after us very well. As far as the company is concerned,
it is still doing an excellent job. During the 60s and 70s OILs
capability was 3 million tons per year and we in the reservoir
engineering section were predicting that this steady production
would last only the next six to eight years. After that, decline
would set in and by 1990s or so production would cease. Mind
you we had only two producing fields, namely, Nahorkatiya and
Moran and the production came only from Barails. Thanks to
the efforts of the geoscientists, reservoir engineers and other
related support teams, OIL has discovered deeper reservoirs
(Eocene), newer oilfields, ventured abroad and increased the
recovery efficiency of the existing oilfields. Thus the production
has not only been maintained at the maximum level but has
also been increased marginally.

During the sixties, if | told someone outside Assam that |
worked for Oil India Ltd., he would reply “Oh, 10C, is it?” They
had no idea of OIL. Even if | explained that IOC was a marketing
company (the refining wing then was IRL and was merged with
10C later), they would then explain that they thought that
ONGC was the only producing company. | would then take
great pain to explain the origin of oil in Assam, AOC, the birth of
OlL, it being a semi-private company and how we were a “lean
and hungry” company and hence more efficient than ONGC,
etc. | might have exaggerated the efficiency of the company
a bit but that was the inherent character of the company.
| was glad to see that in spite of a large influence of the public
sector culture, some glimpse of the old private sector culture
continues. Also now the entire educated population in the
country seems to know about OIL.

| also visited my old department. | was warmly received by
the head of G&R Department and in spite of his busy office
schedule and commitment with the golden jubilee celebrations
of the golf course, he spent quite some time with me. He also
introduced me to his various deputies and | subsequently
spent some time at the conference room interacting with the
staff. | also spent a major portion of my time at the Reservoir
Engineering office where | was able to see various displays of
individual well, reservoir and field productions and also the
results of various simulation studies. | was indeed impressed

by these displays.
Compared to the GOR files and hand x
calculations of the 1950s, hand operated
FACIT mechanical calculators and hand
drawn graphs by the draftsmen followed by ammonia prints
of the 1960s, primitive coding sheets and punch card operated
ICL 1901 computer in early 1970s (the system comprising of
a series of FORTRAN programs were developed by me), the
present data collection and display system are indeed very
progressive. Similarly, compared to hand calculated material
balance solutions of the 1950s to computer applications in
the 1960s followed by McCord simulation model in the 1970s
OIL has now reached a very sophisticated level.

U. B. Acharya

| can only give a very appropriate simile. This is like riding a
bicycle assembled by you on an un-asphalted road to driving a
brand new Mercedes Benz car in a four lane super highway!

Now let me also point out a few minus points | noticed. | was
disappointed with short stretch of the Dibrugarh - Tinsukia
Highway we took from the airport. It being the main road to
the border areas, | thought it would have been at least a 2-way
carriage way but it was not so. Also the approach to Duliajan
Township from the railway station was bad. Further, | was
surprised that the entry into the township was directly into
the executive housing area. One would think that it would be
security risk.

The township itself looked a bit run down. Probably the age
was showing itself. While the seedlings planted earlier along
the roads have now grown as full-fledged trees, the area from
the road to the bungalow fence looked untidy with unattended
grass growth. Also many bungalows have different external
painting and individuals have built temporary sheds etc.,
spoiling the beauty of the township. These things were not
prevalent earlier and all the bungalows looked exactly similar.

When | joined the company in 1963, the Geological
Department consisted of Geophysical, Geological (including
log interpretation), Reservoir Engineering and Chemical
(including laboratory and drilling fluid) sections. The staff
excluding the meager drafting and clerical staff consisted of
11 senior executives and 3 technical assistants. Now only
the Geological and Reservoir Engineering sections consist of
76 personnel (I am not sure whether it is the entire staff or
only the executives). | suppose this is the culture of the public
sector. Hopefully the efficiency has remained.

Finally, considering that Qil India Limited is a “Navaratna”
company, it has everything going in its favour. As a an ex-
executive of the company who enjoyed every minute of my
stay in OIL and immensely enjoyed playing tennis in the Zaloni
Club’s pristine grass courts, | have very fond memories of this
place. My wife and | wish all the best for the company and its
people.
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Training on Functions of Production
Oil Depertment for Non Production
Executives from 16% to 17" December
2013 at Management Training &
Development Centre, Duliajan

Programme on Finance for
non Finance executives by
IIM Kolkata from 18 to
20" December 2013

Training on Basic Life
Support by GVK EMRI
for Executives and
Employees of Medical
Dept from 17% to

19" December 2013

(Left): Mines Vocational
Training at Rajahmundry for
Contractor's Personnel of
Kakinada Project from

16 - 21* December, 2013

(Right): Workshop for teachers
of OIHSS on "Understanding
Life Skill" by M/s MIND

India, Guwahati on 16" - 17t
January, 2014 at ETDC




OlIls case study on Project Rupantar presented by Shri Tridiv Hazarika, Manager (PR) won the best
case study award at an International Symposium on CSR (IS-CSR) organised at Bangalore on 12-13
December 2013 jointly by Deakin Univ. (Melbourne) & Amrita Univ. (Bangalore) with Department of
Public Enterprise, Indian Institute of Corporate Affairs and Global Compact Network India as Knowledge
Partners. Case studies were presented by both Private and Public Sector Companies and assessed by a
distinguished Jury.

The photo shows Dr. Wayne Visser, Founder of CSR International and Professor at Deakin University
presenting Shri Hazarika with the award.

Daljit Singh, JE-Il (Operations) was conferred with ‘Shram Veer’ Award and an appreciation
Certificate by Assam Productivity Council in recognition of his distinguished performance,
innovative abilities, outstanding contribution and innovative job performance. Assam Productivity
Council confers Sharm Veer Award for Workmen employed in industrial units with a view to accord
recognition for their commendable performance. In the photo- award presented to Daljit Singh by
Shri Pradip Saikia, General Manager, Production Oil.

Jionto Mancheykhun, Technician-Il, Well Logging Deptt, OlL s receiving "Shram Veer Award-2012":
Appreciation Certificate" awarded by Assam Productivity Council, from Shri S.N. Singh, GM (GS).

Birendra Nath Saikia, Sr. Add| Officer, F&A Deptt had suggested amendment in the Contract agreements executed
by the Company in the recent past. His suggestion was so helpful that resulted in a permanent savings of substantial
amount to the Company. Oil India Limited and F&A Department in particular accorded deep appreciation to
Shri B N Saikia for his valuable suggestion.

Partha Pratim Adhyapak, SE (Instrumentation-PP) has been certified by TUV SUD Germany as a certified "Functional
Safety Professional" after passing the "Functional Safety Professional Certification Exam as per IEC 61511:2003
standards" for design, selection and implementation of Safety Instrumented Systems in the Process Industry. The
scope includes Functional safety management, Hazard & Risk Analysis, Safety System Planning, Hardware & Software
design, Hardware reliability, O&M, Safety Integrity Level (SIL) Study & Analysis.

Arnab Jan Lahkar, son of Shri T C Lahkar a student of Zaloni Tennis Academy & DPS Duliajan (Class —
X) has bagged the "Winner Trophy" under "Boys Single U-18" category in the recently held Oil India
All Assam Junior Tennis Championship 2013-14 held from 17t to 21t January 2014 at Duliajan.

Anyatam Rajkumar, son of Dweepen Rajkumar and Niru Dutta Rajkumari, Civil Engg. Deptt. PHQ won a silver
medal and 4" position in swimming event at "ASIA PACIFIC REGIONAL GAMES-2013" at New Castle, Australia.
The games were organized by "Special Olympic Asia Pacific". He is a trainee of B.P. Chaliha swimming pool and
student of Class-VII, World Learning Tender Care School, Silpukhuri.

Debashis Parashar, Class-VIl student of DPS Duliajan and son of Shri Prabhat Tamuli, Geophysics Department
bagged the championship trophy in the 37t All Assam Inter District Chess Championship (U-13) held at Nagaon and
4t position in the 1°t Jibon Ch. Chetia Memorioal All Assam Chess Tournament held at Jorhat.
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