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Oil India Limited bagged the ‘15" Annual Greentech
Environment Award 20115’ in Gold Category in Petroleum
Exploration Sector. The Award was received by Sri S N Singh,
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ceremony on 28 January 2015 at Novotel Hotel, Kolkata.
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EDITORIAL

Dear Reader,

For every member of the Oil & Gas E&P sector, the tumbling crude oil price has created great concern. Understandably for all of us in Oil India, the conversations
within and even outside office set-ups were centered around this unprecedented fall in the crude oil market. Perhaps, such unexpected turn of events have led us
to have an even more serious review of our business process so as to remain profitable despite such macro economic impacts. The onus therefore is to explore
innovative ways to optimize production and cur down costs on all fronts. But what encourages all of us and our stakeholders is the fact that we have been able to
get recognition from several prestigious forums for our performance on various fronts, which as always, we have published in this edition of OIL News with great
joy and pride. The achievements, organizational or individual gives us reasons to believe that OIL can overcome all challenges and continue with our mission to
grow as an energy company, securing the nation’s energy needs to the best of our ability.

It is with this vision to ensure that OIL responds to the challenges of a dynamic business environment, that management has engaged world renown consultants
M/s Mckinsey to handhold us through this journey of bringing about the desired transformation. As we participate in this critical and much needed companywide
exercise, the OIL News team shall make sincere efforts to chronicle this all important journey, keeping our readers well informed on the major developments on
this front, next issue onwards.

Warm regards,
Tridiv Hazarika

Address for communication Editorial Family
PR Department Advisor :  Dilip Kumar Das
Qil India Limited, Duliajan Editor - Tridiv Hazarika

Dist.: Dibrugarh (Assam), PIN - 786 602
Tel: (0374) 2807276
e-mail: tridivhazarika@oilindia.in

Associate Editors : Dr. Raman Ji Jha (Hindi)

Beena Purkayastha (Assamese)
Assistant Editor : Jayant Bormudoi
The views expressed by the authors in the articles are their own
and the Company does not subscribe or take responsibility for any
part or whole of the views.

OIL News is the bi-monthly trilingual house journal of OIL India Limited
brought out by Public Relations & Corporate Communication Department.
Company related news / features may be reproduced only with the
- Editor, OIL News permission of the Editor.

Design & production: Exclusive Advertising Pvt. Ltd, Guwahati
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Message from Resident Chief Executive

e Dear Oilindian,
Ttisn’t the

The unprecedented fall in crude oil prices have startled industry
experts as well as the common person world over. While there
are number of geo-political and economic reasons that have
out, it's the pebble been responsible for this huge slide in crude oil prices, the
in your shoe.” fact remains that for E&P companies like ours, these are very
difficult times and we have to find out ways to survive the
impact of such a market situation.

mountains ahead to

climb that wear you

- Muhammad Ali

In many ways, these recent drop in oil price have taught us a lesson that we just cannot take any situation for
granted. When the markets were around 5100 per barrel range, we had a different approach to our internal cost of
production challenges. Maybe, we found ourselves in a position of comfort and may have given less focus on some
of the areas where we needed to critically examine our own performance. Now when the markets have behaved so
unexpectedly, we have realised that unless we take up drastic action to bring down our cost of production, especially
manpower costs and other overheads, we would struggle to break even, despite government taking away or reducing
subsidy burden. It is not a healthy sign that we have one of the highest manpower costs in the industry.

At the same time, we also have to address the other major challenge of increasing our production and improving our
performance on the drilling front. | have addressed this issue in my earlier communication and would like to make a
mention again that somewhere there is a lack of desired team work and cohesiveness amongst various departments.
In this context, let me bring in the analogy of a brand new vehicle. If the four wheels of a brand new vehicle for some
reason loose the alignment, the car will fail on most fronts like mileage will fall and the tyres will wear out much
faster. Therefore, despite of a very good engine, brand new tyres, the vehicle will fail to perform as expected.

The same perhaps is the problem that we are facing in OIL. We have the state of the art technology on various
fronts, if not all; we have extremely talented and dedicated workforce and supposedly a very good culture. But
somehow, departments and even sections within departments have failed to align themselves with the common
goal of the Company. We may be individually best in our area of work, but unless we understand the role that we
need to play as a member of a bigger team, all our efforts do not yield desired results and at times may even be
counterproductive for the company.

Perhaps we need to take a very serious inward look into our way of functioning so that we can get back to the times
when other companies used to take us as benchmark for a very efficient company. The corporate management have
therefore undertaken a very timely intervention to develop a strategy for future growth and restructure the company
through a comprehensive exercise involving all key internal stakeholders of the company. This is being implemented
by an internationally reputed consultancy company like Mckinsey. | have reasons to be very optimistic that we shall
be able to reorient ourselves into a unit that can best channelize the true potential of every Oilindian.

These are indeed very defining moments for us as an organisation. We cannot effort to overlook our areas of
concern and expect that somebody will fix things for us. Unless each of us realise that we just cannot go about
doing our business in the same fashion expecting great results, it will be difficult to face the challenges of a very
volatile future. Many of us could be retiring in few years while a large group of young officers and employees have
decades ahead of them.

We would all want that the future becomes as bright as it can be for the next generation of Oilindians who have
to take OIL to much greater heights of excellence. We must all, old and the young hold our hands and re affirm our
commitment to help OIL to overcome the lacunas and volunteer to become an agent of change. Together, we can
push ourselves to achieve the apparently impossible. The first big task is actually very simple indeed. We have to
accept and acknowledge that we need to change and that we have all the resources and talent to cope with the
changing environment.

Signing off, | would like to share these inspiring words from Lou Holtz, famous American football coach " Adversity
is another way to measure the greatness of individuals. | never had a crisis that didn't make me stronger."

b

(Varunoday Sharma)
Resident Chief Executive

Warm regards
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OIL receives PetroFed Environmental
Sustainability Company of the Year Award

i @ PetroFed Awards Ceremony
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Oil India Limited was awarded

the PetroFed Environmental

Sustainability - Company of the
Year Award, for the year 2012-
13, in the PetroFed Oil & Gas
Industry Awards, 2013, in a
glittering award ceremony held
at the Hotel Hyatt Regency, New
Delhi, on 8 September, 2014.

Sri S. K. Srivastava, Chairman and Managing Director, Oil India Limited, receiving the PetroFed
Environmental Sustainability - Company of the Year Award, for the year 2012-13, in the PetroFed Oil &
Gas Industry Awards, 2013, from Sri Saurab Chandra, Secretary Ministry of Petroleum and Natural Gas,
Govt. of India alongwith Sri N. K. Bharali, (Director- HR&BD), Sri S. Rath (Director- Operations) and

Mrs. R.S. Borah (Director- Finance), on stage

OIL conferred the SCOPE Commendation Certificate

Oil India Limited was conferred
the “SCOPE Commendation

M E H | Tn Rl n u S Certificate 2012-13 for
Environmental Excellence and

QWA R n s Sustainable Development”, in

.,.1 A the glittering SCOPE Meritorious
. -"'-l'-l"l:l'-" 2 er w'ﬂur'::, Awards Presentation Ceremony,
held in Vigyan Bhawan, in the
esteemed presence of His
Excellency the Honourable
President of India, Sri Pranab
Mukherjee, the Chief Guest of
the event.

Sri S. K. Srivastava, Chairman & Managing Director, Oil India Limited receiving the SCOPE Commendation
Certificate 2012-13, for Environmental Excellence and Sustainable Development from the Hon’ble Minister
of Heavy Industries & Public Enterprises, Sri Anant Geete in the presence of Chairman, SCOPE Sri C. S. Verma
and His Excellency the Honourable President of India, Sri Pranab Mukherjee (seen in the background)
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OIL breaks into the
Platts Top 250 Global Energy Company Rankings

Qil India Limited, has been named in the ‘Platts Top 250 Global Energy
Company Rankings’ for 2014, at a glittering award ceremony held at
the Fullerton Hotel in Singapore in the evening of 28" October, 2014.
Qil India Limited has been conferred a ranking of #208 on overall global
performance for distinguishing itself through its remarkable performance
over the past year.

Sri S.K. Srivastava, Chairman and Managing Director, Oil India Limited receiving the award for
breaking into the ‘Platts Top 250 Global Energy Company Rankings’, for 2014, from the Platts’
management, at the glittering award ceremony held at the Fullerton Hotel in Singapore

in the evening of 28" October, 2014

OIL wins the Best company in
CSR & Sustainability Award in the India Today PSUs Awards

Oil India Limited, was awarded the ‘Best company in CSR &
Sustainability’, in the Navratna segment, in the maiden ‘India Today
PSUs Awards, 2014’ on 22" August, 2014. The first-ever India Today
Group PSUs survey, attempted to recognise the contribution of the
PSUs towards nation-building. The survey evaluated the PSUs across
four segments - Maharatna, Navaratna, Miniratna and other PSUs -
under eight different categories.

Sri N.K. Bharali, Director (Human Resources & Business Development), Oil India Limited,
receiving the award for the Best PSU in CSR & Sustainability, in the Navratna segment, in
the first India Today PSUs Awards, 2014 Ceremony held at the Grand Hotel, New Delhi
on 22" Aug, 2014

OIL was conferred the “Strategic Turnaround award”,
at the “Governance Now PSU Awards 2014”, in the
glittering award ceremony held on 7% November,
2014 at New Delhi. On the occasion, the dignitaries
present were Shri Kalraj Mishra, Hon’ble Union
Minister for Micro, Small & Medium Enterprises,
Shri Ram Vilas Paswan, Hon’ble Union Minister for
Consumer Affairs, Food and Public Distribution,
Dr. U. D. Choubey, Director General, SCOPE, Shri R. K.
Tyagi, CMD, HAL, and other honchos in the field.

Sri S.R. Krishnan, Company Secretary, Oil India Limited, receiving the
“Strategic Turnaround award”, at the “Governance Now PSU Awards 2014”,
from Shri Kalraj Mishra, Hon’ble Union Minister for Micro, Small & Medium

Enterprises, Shri Ram Vilas Paswan, Hon’ble Union Minister for Consumer
Affairs, Food and Public Distribution and other dignitaries on the occasion
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OIl's 5 MW Solar Power Plant inaugurated
at Raghwa Village, Ramgarh in Rajasthan

IL had successfully completed the installation and commissioning of

its 5 MW Solar Power Plant at Village Raghwa, Ramgarh, Rajasthan.
The Solar Power Plant was officially inaugurated on 21 December, 2014 |
by Shri. S.K. Srivastava (Chairman & Managing Director, OIL), in the
presence of Shri N.K. Bharali (Director-HR&BD, OIL), Shri S. Rath (Director-
Operations, OIL) and Shri S. Mahapatra (Director- Exploration, OIL), along
with other senior officials of OIL.

Speaking on the occasion, Shri S.K. Srivastava (CMD, OIL) expressed pride
and happiness on the successful installation of the 5 MW Solar Power
Plant. He also commended the team for successfully installing the plant
within a short period of 118 days.

The 5 MW Solar Power Plant consisting of 20408 solar modules each having
a capacity of 245 watts, has been contributing towards the growing energy
needs of our country since its commissioning. An overhead transmission
line of 11.49 Kms has been constructed to feed in the generated power
to the DISCOM Grid.
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Shri S.K. Srivastava, CMD, OIL, inaugurating the 5 MW
Solar Power Plant at Village Raghwa, Ramgarh, Rajasthan

OIL led consortium signs Production Sharing Contract with MOGE,
Myanmar for two Offshore Blocks in Myanmar

round 2013 which was launched on April 11, 2013. In this Bidding Round,
total 30 blocks were on offer (Shallow Water: 11, Deep Water: 19) and
OILl's consortium bided for three offshore blocks M-4, M-8 and YEB.

OlLis the operator with 60% Plin both the blocks. Other consortium
partners are Mercator Petroleum Limited (25% PI1), Oilmax Energy
Pvt. Limited (10% PI), and Oil Star Management Services Co. Ltd.
(Local Company of Myanmar, 5% PI). Block M-4 with an area of 4008
Sg. Miles (Water Depth: Less than 600 ft) is located in Moattama
Basin, while other block YEB with an area 8223 Sq. Miles (Water
Depth : Less than 600 ft) is located in Thanintharyi Basin.

.1 T

Mr. P. K. Sharma, Group General Manager (BD), Oil India Limited with
Mr. U MYO MYINT 00, Managing Director, MOGE, Myanmar at the Production
Sharing Contract (PSC) signing ceremony at Nay Pyi Taw, Myanmar

il India Limited along with consortium partners signed Production
Sharing Contract (PSC) with Myanmar Oil & Gas Enterprise
(MOGE) for two (2) offshore blocks M4 and YEB on 4" December,

The Signing Ceremony was attended by several Ministers and
Officials of Myanmar Government including Union Ministers of
Energy, Transport, Technology and Finance; Managing Director,
MOGE; DG, Energy Planning Department (EPD) and several heads
of EPD and MOGE. From OIL, Mr. P. K. Sharma, Group General
Manager (BD) signed the PSCs of both the blocks M-4 and YEB.

From Indian Embassy in Myanmar, Mr. Sailas Thangal, Deputy
Chief of Mission attended the Signing Ceremony.

2014 in a signing Ceremony held at Nay Pyi Taw, Myanmar.
OIL led consortium won these blocks under Myanmar offshore bidding

OIL completes transaction for acquisition of interest
in PetroNeft’s Oil Block in Russia

il India Limited, has completed the acquisition of 50% shareholding in WorldAce

Investments Limited (WorldAce), a Cyprus based wholly owned subsidiary of
PetroNeft Resources Limited (PTR), which owns License 61 in Tomsk Oblast region in
Western Siberia, Russia. PetroNeft Resources Plc is listed at Dublin Stock Exchange
and London Stock Exchange. The total commitment from OIL will be USS 85 million
including US$ 45 million for development capex. The effective date of the acquisition
is 01 January 2014.

This marks OIL's entry into Russia and is a significant addition to the
Company’s overseas E&P portfolio. Very recently in June, 2014 OIL had also
signed an MoU with Russia’s Gazprom International BV for joint pursuit of
exploration opportunities across the globe as well as collaborate on Liquefied
Natural Gas.
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OIL holds its 55" Annual General Meeting

n his address to the shareholders, Chairman and Managing

Director, OIL, Shri SKSrivastavasharedthesignificanthighlights
of fiscal 2013-14. While talking about oil & gas production, Shri
Srivastava also mentioned about OIL’s substantial contribution
both to the State and Central exchequer in terms of Cess,
Royalty, Sales Tax etc. Giving a review of the overseas activities
of QOil India Limited, Sri Srivastava informed that OIL along
with Indian Oil Corporation Limited (IOCL) has jointly acquired
4% Participating interest in Area 1 Rovuma Field in Offshore
Mozambique by acquiring the shares of Videocon Mozambique
Rovuma 1 Limited. Sri SK Srivastava then gave an overview of

OIlUs focus on renewable energy. In its endeavour to harness
Solar Energy, the Company successfully commissioned a
5.23 MW Solar Power plant at Ramgarh in Rajasthan during
the financial year 2013-14. Shri Srivastava also informed
that OIL was honoured with, amongst others, the reputed
“EFl (Employers’ Federation of India) national award for
excellence in employee relations”. The CMD concluded by re-
assuring all shareholders that the Company shall always make
sincere endeavours in continuing the efforts to maintain OIL as
a world class organization, in line with the Company’s Vision.

Glirmpses of ANNUAI General Meeting

N 5 K SRIVASTAY
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Shri S K Srivastava, CMD, OIL addressing the shareholders during OIL’s 55th AGM at Bihutoli, Duliajan

Shri S K Srivastava, CMD, OIL in presence of other Functional

=2 PRESS MEET

55" Annual General .Ii.nling
0il India Limited
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Glimpses of Press Meet organized on 27* September 2014 at
MTDC, Duliajan where media personnel interacted with Shri S K
Srivastava, CMD and other functional Directors of OIL

Directors of OIL ceremoniously inaugurated Jaivalaya’ the
state-of-the-art Petroleum Biotechnology Centre at Research &
Development Department, OIL Duliajan on 26" September 2015
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OIL joins Swachh Bharat Abhiyan

il India Limited on 2" October 2014 joined the ‘Swachh
OBharat Abhiyan’ launched by the Government of India
by organising mass awareness programme at Nehru Maidan
Duliajan and by identifying few schools in its operating areas

of Dibrugarh and Tinsukia which are without toilets under
Swachh Vidyalaya Prgramme.

Shri S K Srivastava, CMD, OIL ceremoniously launching Swachh Bharat
Abiyan by releasing baloons at Nehru Maidan

On 2" October as part of the campaign after the pledge taking
ceremony, a Walkathon was organised at Nehru Maidan,
Duliajan that was ceremoniously flagged off by OIL's Chairman
and Managing Director, Shri S K Srivastava along with other
senior officials of the Company. Symbolic cleaning drive at Nehru
Maidan was also organised followed by release of balloons.

Shri S K Srivastava along with OIL Officials carrying out symbolic
cleanliness drive at Nehru Maidan

Oil India as part of the Swachh Vidyalaya - Swachh Bharat
campain will be constructing toilets in schools of OIlL's
operational areas as per governments directives.

On 2" October 2014, Shri S K Srivastava, CMD, OIL along
with officials from District Administration had ceremoniously
laid foundation of toilets at Senairam H S School, Tinsukia.
Simultaneously, ceremonious foundation were also laid in five
other schools in Madhuting LP School, Dibrugarh, Jutlibari TE

D i

LP School, Dibrugarh, No.1 Bokuloni LP School, Dibrugarh,
Bahadur TE LP School, Tinsukia and Tinsukia Railway High
Secondary School, Tinsukia. The functions were attended by
OIL officials, representatives of Union (OGEU) and Association
(OIEEA), Principal, Teachers and students. The programme
ended with distribution of sweets among the students.

As part of the awareness and mass movement on cleanliness
drive under Swachh Bharat movement, OIL launched a
100 hour campaign that started from 2" October 2014. Under
the campaign OIL had spread awareness about cleanliness
through publishing advertisement in newspaper, display of

E :
Shri S K Srivastava laying foundation of toilet under Swachh Vidyalaya
campaign at Senairam H S School, Tinsukia

banners/posters in all installations, offices, operational areas
and townships, Physical cleanliness drive, Insecticide spray in
and around OIL townships, Cleaning & installation of garbage
bin, discussions and interactive sessions on the importance
and adoption of cleanliness in schools.

|
Shri S K Srivastava delivering his key note address
at Senairam H S School, Tinsukia




Vigilance Awareness Week at OIL

eeping in line with the directives of Central Vigilance Commission
K(CVC), Oil India Limited Observed Vigilance Awareness week at its Field
Headquarters, Duliajan. A number of events were organised from October
27 to November 1 to create awareness among the OIL employees.

The event kicked off on 27" October with flagging off of a cycle rally by Shri
Varunoday Sharma, RCE, OIL. About one hundred and fifty participants from
OIL Security Personnel, CISF Personnel and members of Sports Academy,
Duliajan took part in the Cycle Rally. The Cycle Rally covered a distance of
about 15 Kms with chanting of anti-corruption slogans to create Vigilance
Awareness in and around Duliajan Township. On 28" a joint seminar on
“Combating Corruption-Technology as an enabler” was organised at MTDC
Auditorium. The Chief Guest of the Seminar was Shri H N Das, IAS (Retd)
Ex-Chief Secretary to the Govt. of Assam.

As part of the Awareness Week, a cleanliness drive was conducted at R&D
Premises wherein employees and officers actively participated. On the spot
essay competition was organised for executives and work persons on 29*
October. A Quiz Competition amongst the executives, spouses and children
was also organized at Zaloni Club Auditorium. Cash Prizes were awarded to
the first three winning teams.

A training by External Faculty from Indian Institute of Social Welfare, Kolkata
was organized on “Combating Corruption-Technology as an enabler” at
MTDC Auditorium, Duliajan. In order to spread awareness about vigilance,
a Sensitization Program was organized for the executives of Instrumentation
Deptt. Presentation was made on various vigilance matters, CVC guidelines,
vigilance observations, do's and don’ts, etc. and were discussed with the
executives, followed by an interactive session.

On the spot Slogan, Cartoon and Painting competitions were also held at
OIL Higher Secondary School for school students in and around Duliajan. To
create Vigilance Awareness among public, Banners and Posters containing
award winning Slogans were displayed in OIL's township and operational
areas of Duliajan, Digboi, Moran and Arunachal Pradesh.

Children during the slogan, cartoon & painting competition

Flagging-off of cycle rally




OIL awards Shikshya Ratna Puraskar 2014

IL Shikshya Ratna Puraskar 2014 was awarded to six

teachers by Shri Varunoday Sharma, Resident Chief
Executive, Oil India Limited in the presence of Shri S N
Singh, Executive Director, Exploration & Development, OIL,
Shri Pranjit Deka, GM, Public Relations OIL, Shri D K Das,
Head, Public Relations and other senior officials of OIL
on 20" of December 2014 at Duliajan Club Auditorium,
Duliajan, Assam.

As a part of its CSR activities, Oil India Limited introduced
this initiative “OIL Shikshya Ratna Puraskar” last year for
recognizing the all-round contribution of the teaching
fraternity from provincialized schools and colleges.
This year OIL Shikshya Ratna Puraskar was awarded to
6 (six) teachers selected from across the state of Assam.
The awards consisted of cash incentive of Rupees One Lakh
and a citation to each awardee presented on the occasion.

Extending his greetings to the awardees, Shri Varunoday
Sharma, RCE, OIL cited the role of teachers in nation
building, their passion to nurture knowledge and to
generate the spirit of inquisitiveness among the students.
He added that through such CSR initiatives, Qil India aims to
inspire the teaching fraternity from this region to aspire for
even greater accomplishments as they play a dynamic role
in empowering the youth. He congratulated the awardees
on their achievement and deserving recognition.

Shri S N Singh, ED (E&D) in his speech congratulated the six
recipients of the award and extolled their commendable
contribution towards imparting quality education to the
children. He stated the objective behind initiating the
Award to inspire the teaching fraternity and acknowledge
their exemplary contribution in nation building.
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. Recipients of OIL Shikshya Ratna Award with the dignitaries

The five teachers whom the OIL Shikshya Ratna Award
2014 was conferred were Shri Partha Sarathi Dutta,
Makum Railway H.S, Tinsukia, Shri Ganesh Sinha, D.B.T.R
Phookan H.S School, Silchar, Shri Sibendra Kumar Sarma
Patacharkuchi Vidyapith H.S School, Smt. Maya Handique,
Adarsha Primary School, North Lakhimpur, Dr. Palash Moni
Saikia, Darrang College, Tezpur and Dr. Atikuddin Ahmed,
D.H.S.K. College, Dibrugarh.

It may be noted that the names as recipients of OIL
Shikshya Ratna Puraskar 2014 were announced through
press advertisement on Teachers’ Day, 5" September, 2014.
Earlier the teachers had submitted their self-nomination for
the award against a press advertisement released by OIL.
IL&FS Education was entrusted with the task of scrutinizing
the entries and conducting the selection process through a
Jury comprising of distinguished members from education
fraternity with representatives from Dibrugarh and
Guwahati universities.

The award ceremony was followed by a Teachers’ Workshop
conducted by resource persons of IL&FS Education.
Around 200 teachers from OILs operational areas actively
participated in the workshop.

OIL signs MoU with SIRD

ilindiaLimitedsignedasignificantMoU with State
O Institute of Rural Development, Assam (SIRD) on
5t December 2014 at OIL, Duliajan. As part of the five
year MoU, OIL in association with SIRD aims to take
up collaborative activities in OILs operational areas in
Upper Assam for addressing the needs and aspirations
of the communities through capacity building, skill up

Mr. Varunoday Sharma, Resident Chief Executive, OIL, Mr. N
R Deka, GGM (Admin & PR) & Chairman of Project Rupantar
Committee, Mr. A M M Zakir, Director (SIRD) Assam, Mr. N K
Das, Chairman, OIL CSR Committee and other senior officials
from OIL and SIRD at the MoU signing ceremony, in Duliajan
on 5% December, 2014




gradation for application of appropriate technology, provide
support services and arranging credit linkages under Project
Rupantar. The Project will be implemented by SIRD across
OlIls operational areas for the economic empowerment of the
people in Upper Assam initially for a period of five years with
the scope of extending to another five years.

The MoU was signed by Mr. N R Deka, GGM (Admin & PR)
& Chairman of Project Rupantar Committee and Mr. AM M
Zakir, Director (SIRD) Assam in the presence of Mr. Varunoday
Sharma, Resident Chief Executive, OIL, Mr. N K Das, Chairman,
OIL CSR Committee and other senior officials from OIL and
SIRD. In his address, Mr. A M M Zakir, Director (SIRD) Assam
said that under the scope of the MoU, new initiatives shall

be taken up and innovative holistic approach will be adopted
for the promotion of self-employment avenues in selected
clusters in the project sites.

It may be noted that till date under Project Rupantar, OIL has
formed 1150 Self Help Groups reaching to around 10,000
families involved in self-employment ventures. OIL and SIRD,
Assam had jointly started the ambitious project ‘Rupantar’,
in 2003, with a central focus to assist Self Help Groups for
development of Agro based industries and other allied
activities along with a Computer Centre thereby helping the
unemployed youths to find alternate employment providing
scope for entrepreneurship.

OIL signs MoU with ATDCL

s a part of its CSR initiative, OIL signed a MoU with
AAssam Tourism Development Corporation Ltd. (ATDCL)
for preparing a detailed project report for setting up of
Eco-Tourism Project at Kaziranga. The significant MoU on
24% July 2014 was signed by Shri N R Deka, General Manager
(Admin & PR), OIL and Shri Anurag Singh, Managing Director,
ATDCL in the presence of Dr. Hemaprabha Saikia, MLA, Govt. of
Assam and Chairperson, Assam Tourism Development Council,
Shri Paul Baruah, Deputy Secretary, Department of Tourism,
Govt of Assam and other senior officials of OIL and ATDCL at
ATDC Office, Guwahati.

Through this MoU, OIL aims to formulate a Detailed Project
Report (DPR) on the basis of feasibility study for setting up of
the Eco-Tourism Project at Kaziranga on a plot of land, which
would be arranged by ATDCL at Kaziranga. The DPR shall
enable OIL to devise a roadmap and a long term broad vision
plan for the same. The ATDCL shall ensure that while preparing
the DPR, it shall take into account the regulations under
Environment (Protection) Act, 1986, Forest (Conservation)
Act, 1980 or any other Act(s) applicable to Kaziranga National
Park including various Notification issued by the MOEF, Govt.
of India time to time.

The main objective of the ‘Kaziranga Eco-Tourism Project’
aims at preservation of wildlife and strengthening the
booming tourism industry in and around Kaziranga National
Park. Through this project OIL aims to create awareness for

Shri N R Deka, GM (Admin & PR), OIL and
Shri Anurag Singh, MD, ATDCL signing the MoU

wildlife preservation, create sufficient eco-friendly tourist
infrastructure, promote art and culture, increase tourist foot
falls and create employment opportunity for the local youth.

It may be noted that on 23" of July 2014, Shri N R Deka, General
Manager (Admin & PR), OIL in presence of Dr. M N Baruah,
Managing Director of North East Cancer Hospital and Research
Institute (NECHRI) and other dignitaries ceremoniously flagged
off the Patient Carrying Bus donated by OILto North East Cancer
Institute, Guwahati. OIL funded an amount of ¥10.86 Lakh to
NECHRI under its corporate social responsibility initiative for
Health care, for procuring the Patient Carrying Bus that will
operate in the vicinity of NECHRI for the convenience of the
people around.
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OIL felicitates Indian Woman Boxing Superstar, M. C. Mary Kom

Oil India Limited celebrated the 68" Independence Day
of the nation by felicitating the Indian Women’s boxing
legend, M.C. Mary Kom, in the Independence Day function of
the company held in its Corporate Office in Noida. The event
was attended by Oil India Limited’s Chairman & Managing
Director, functional Directors, Chief Vigilance Officer and
employees and their families.

Oil India Limited’s Chairman & Managing Director (CMD), Shri
S.K. Srivastava, greeted one and all in his Independence Day
address and motivated the employees to work harder for the
company’s growth and in turn towards securing India’s energy
needs in the times to come.

Shri S.K. Srivastava, felicitated Mrs. M.C. Mary Kom with
bouquet and a cheque of ¥ 10 Lakh in the honour and in
appreciation of her efforts in bringing glory to the nation in
the International Women’s Boxing arena and for being a role
model for young women in the country.

Mrs. M.C. Mary Kom in her address to the OIL family expressed
her gratitude for honouring her. She spoke at length about
how she made it to this stage and the struggles that she had
to undergo when she started as a young girl who wanted to
pursue boxing in the North Eastern state of Manipur. She called
out to all the young girls and women present in the gathering
to not be deterred by the commonplace notions of women

M.C. Mary Kom being felicitated by the Chairman & Managing Director
and other Directors and Chief Vigilance Officer of Oil India Limited

being weaker than men. She urged all women to strive hard
for their dreams and fulfil them in their own respective fields.
Mrs. M.C. Mary Kom was accompanied by her husband Mr.
Onkholer Kom and she spent time meeting people in Oil India
Limited.

This was a proud day for the company and its employees as
they came face to face with the lady who is the nation’s pride.

OIL felicitates Mizoram Football Team, winner of the Santosh Trophy, 2014

s part of Company’s CSR initiative to promote sports, Oil
Alndia Limited felicitated Mizoram Football Team, winner
of the Santosh Trophy, 2014 on 4% July 2014 at Aizwal. The
ceremony was held in | & PR hall, Aizawl where Minister of
Sports, Govt of Mizoram Pu Zodintluanga, was present as the
Guest of Honour. On behalf of Qil India Limited, Dr. R. Dasgupta,
GM-NEF handed over cheques of ¥ 20,000.00 (Rupees Twenty
thousand) to each of the 20 players and 4 officials of the
winning team. The event was well attended by officials from
OIL and Govt. of Mizoram along with media personals.



OIL felicitates Indian Woman Gymnast Ms Dipa Karmakar

Oil India Limited felicitated Ms. Dipa Karmakar, an Indian
artistic gymnast who won a bronze medal at the 2014
Commonwealth Games, becoming the first Indian woman
Gymnast to do so in the history of the games. The felicitation
ceremony was organised at Nazrul Kalakshetra Auditorium
at Agartala, Tripura on 19™ October, 2014. The event was
graced by Chief Guest, Shri Manik Sarkar, Chief Minister of
Tripura, Special Guest, Shri Sahid Choudhuri, Minister of Youth
Affairs and Sports, Tripura, Shri N K Bharali, Director (Human
Resource & Business Development), OIL, Shri Varunoday
Sharma, Resident Chief Executive, OIL, Shri V P Mahawar, ED
(Tripura Asset), ONGC, senior officials from OIL, Sportspersons
and school students.

Oil India Limited felicitated Ms. Dipa Karmakar in a traditional
Assamese style and with a cheque of X 5 Lakh, in the honour
and in appreciation of her efforts in bringing glory to the nation
in gymnastics and for being a role model for young women in
the country. The cheque was ceremoniously handed over to
Ms Dipa jointly by Shri Manik Sarkar, CM, Tripura along with
Shri N K Bharali, D (HR&BD), OIL, Shri Sahid Choudhuri,
Minister of Youth Affairs and Sports, Tripura along with all
senior officials present on the occasion.

In his address to the large gathering Shri Manik Sarkar, CM of
Tripura expressed his gratitude to Oil India Limited for honouring
Ms Dipa Karmakar. He extolled OILs initiatives for taking up
various socio-developmental projects under Corporate Social
Responsibility specifically in promotion of sports.

Ms. Dipa Karmakar being felicitated by Shri Manik Sarkar, CM of Tripura;
Shri N.K. Bharali, D (HR & BD), OIL & other officials

Ms. Karmakar in her address expressed her sincere thanks to
Oil India Limited for honouring her. She also added that the
support from Qil India Limited will not help her in pursuing
her sport but also inspire players like her to play and excel in
various other sports.

OlIUs initiative to felicitate Ms. Karmakar reflects Company’s
commitment towards encouraging sports and an inspiration
to the upcoming sportspersons. It is also intended to help
sportspersons of outstanding excellence to pursue and
continue to give their best in further pursuit of the sports of
their choice.

/

First Solar Power Plant in Pipeline Operation

n line with the commitment for bringing

down the carbon footprint, OIL decided to
convert Repeater Station No.5 at Jagiroad, in
Assam to Solar power operated Repeater
Station and to install a 20 KWp P V-Battery-
DG Hybrid Solar Power Plantas a pilot project.
Sri S. Rath Director (Operations), Inaugurated
the Hybrid Photovoltaic Solar Power Plant
At RS5-Jagiroad on 19th November 2014.
The plant is operating with desired result
since its commissioning and has proved that
such plants are viable for operation of other
Repeater Stations of pipelines also. Repeater
Station No.5 at Jagiroad, in Assam is first solar
power operated Repeater Station of OIL.

N

Shri S. Rath, D (O) ceremoniously inaugurating the Solar Power PIany
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Contd. from previous issue ...

Logistic challenges in onshore Hydrocarbon exploration
particularly in the NELP blocks in North East India

- AK Thakuria - -

4.0 Unfavourable weather and limited working window Weather Chief Engineer Civil, Pipeline
in the north east India always plays havoc in many ways. It is
very general that during the rainy days works are hampered in
plain areas due to flood and incessant rain. And in hilly areas
the heavy rain results in landslides disrupting the entire road
network. Due to the above, the construction work in both in
plains and in hills comes to a standstill. In places like Mizoram
construction works are normally suspended during the rainy
period. The effect of rain continues even after the downpour
withdraws. Aftermath the prolonged and heavy rain the
massive repair of damaged roads which also requires heavy
amount of fund becomes another hurdle to smooth logistic.

Flood in Lezai area - Loc DRA Devastation after rain - Mizoram

Devastation after rain - Mizoram

In entire North east India, the rain starts sometime in April
and continues till September every year. The working period is
therefore from October to April (nearly 6-7 months). As such,
while planning any construction work for well site and new
roads and subsequent transportation of heavy equipment,
especially in hilly areas, one must take the account of the
above working window. All the activities right from seismic
survey to production testing should be scheduled in such a
manner that some of the field works like seismic survey;
Geological fields work, topographical survey, construction
work and major transportation could be carried out in the
months within working window.

5.0 Hostile topography: Even during winter and dry days logistics
especially in hilly areas are never normal and without risk
due to terrain being hostile. It is no doubt adventurous and
pleasant to travel in hilly roads. But for trailers and vehicle
with heavy loads at the back the situation is quite opposite

Roads susceptible to land slide
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and very risky. People in these areas adopt to the mode
of transport which can safely ply in these roads. The first
car which landed in Aizawl around 75 years ago was firstly
dismantled and transported in parts by boats in which was
later on re assembled. In some of the important roads, never
a trailer or heavy vehicle with load equivalent to heaviest load
in a rig package has ever moved. Similarly in case of Sadiya
block, where it is still not possible to reach without either
crossing either Lohit River in Arunachal Pradesh or mighty
Brahmaputra River in Assam. Infrastructures are not available
for ferrying the rig package through these rivers. The basic
problem is that during high flood it becomes impossible for
the ferries to cross the rivers due to high current and during

Road cut through protruding rock - Mizoram

General topography of Mizoram
e _ :

Visit to Loc KA-1 - Dima Hasao during winter

= ! e O e —

Our people at work - Loc-1 in Dima Hasao - Smoke used to repel mosquitos

winter the silting in the river is so massive and depth becomes
so less that it again becomes difficult for ferries to cross with
heavy loads. The riverine area of Brahmaputra and other
rivers also pose lot of challenges while constructing roads and
carrying out hydrocarbon activities.

6.0 Non availability of adequate resources, transport &
communication: Being remote and inaccessible is the main
reason for crunch in resources in most of the part in North
East India. Scarcity of Diesel, petrol and cooking gas is very
predominant in these places especially in case of Mizoram.
There is also acute shortage of construction materials, food
items and water during winter. Water harvesting is therefore
very common in Mizoram. In fact every house has big tanks
attached to roof. During summer rain water is stored in these
tanks and later on used in winter. There is also scarcity of
both skilled and unskilled worker required for construction
jobs. Most of the workers have to be brought from the nearby
states. Even though the hills are full of rocks, these rocks
not having enough strength and therefore cannot be always
used for as construction material as result the same has to be

Risky roads - Aizawl Bypass

Steel bridge over river Tiawng - Loc Mz-4
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transported from far off places. Further, as use of machinery
is must for any type of construction in hilly areas, mobilization
and placement of the machinery is another important factor
which should be taken care beforehand. As such before
taking up any construction activity, resource planning and
mobilization is a must so that the work is not held up in
between for want of resources. Travelling to the present
areas of operation is also not always smooth. For example
flight to Aizawl in Mizoram are frequently cancelled due to
bad weather during summer and also due of overcasting of
sky by smoke during Jhoom cultivation in winter. Travelling by
road on the other hand takes longer travelling time and full
of risks and uncertainties. The other important matters which
need attention are adequate and timely medical facilities and
accommodation during initial period of the project.

7.0 Law and order and other Environmental problems: Being
economically not developed to the required level, insurgency
and other type of law and order problems are very common
in North East India. Hydrocarbon Exploration activities carried
out in deep jungles and remotest areas away from the town

Locally developed hand cart with brake & suspension systems in Mizoram
takes care of local transportations

and cities and therefore are most affected by all these. There
are many instances of kidnapping, intimidation, demand which
have taken place in some of the areas. These incidents firstly
demoralize the people working in such remote areas away
from their families and secondly results in prolong suspension
of important work. Further due to limited resource with the
local administration as well as for other reasons like logistic
& communication problem and environmental problems
beyond their control, prompt and strong support from these
agencies cannot be always anticipated. Another important
factor which also requires consideration is regarding the local
tribes residing generations together in the some of the remote
areas where exploration activities take place. Generally the
tribes are happy in their peaceful and natural surroundings
and as such do not welcome anything that might disturb the
serenity. Due care and respect for the sentiments and feelings
of these tribes is therefore is very important.

8.0 Tipulated time period: Time is the essence for any type of
project. For any NELP block, the committed minimum work
programme (MWP) has to be completed within a stipulated
time period failing which the operator of the block along
with other joint venture partners, if any, has to pay a huge
amount of penalty. This also results in relinquishing the
block area which is a major loss to the companies whose
main business is hydrocarbon exploration. It is therefore
very much necessary that all the activities pertaining to the
block, in fulfilling the MWP, is carried out in a planned manner
and monitored constantly and vigorously using project
management methodologies. The NEF project team has
developed a network of all the major activates in a NELP block
in the ERP (SAP) project management system. The network so
developed can be modified according to the requirement of a
particular block and subsequently could be scheduled in the
ERP system for onward monitoring.

Conclusion:

“It always seems impossible until it is done"
- Nelson Mendela

Risk and Challenges are part of any business today. Each NELP
block in North East India or in that matter anywhere is involved
with some unique challenges of its own with regards to hydro
carbon exploration. With a positive and optimistic approach,
proper planning and monitoring, concerted team effort and
involvement of all the stake holders’ one can overcome all the
challenges and continue to sail through in the hydrocarbon
exploration business provided the risks and challenges could be
foreseen and appropriate actions are timely taken to mitigate
those. It is also pertinent that we in Qil India Ltd, should invariably
document the lesson learnt in various project like NEF project,
North Bank Projects, Kakinara projects, Gabon Project, ERP project
etc. so that the future generation can easily view and study these
and they do not have to “Re-invent the wheel” but improve upon
the entire working process without repeating the mistakes.
Finally, it is again the team which has to ultimately perform to
plan, execute, monitor and close the work. A cohesive team with
faith and determination to complete the project efficiently is the
only way to overcome the above challenges.
“Alone we can do so little; together we can do so much"
- Halen Keller.



and differently abled children. The cheque was handed over to
K@ LKATA NEWS ‘Voice of World’ a social welfare organisation that works for
differently abled children by providing free food, shelter and

Touching lives education at Kolkata.

As part of its CSR initiative, Kolkata Branch, OIL handed over a
chequeofX 3 Lakhasfinancial assistance forthe underprivileged

The Metro Ladies Club, OIL Kolkata extended help to the children of blind school
under ‘Voice of World’ by providing clothes and food materials for the children

Clean India

OIL Calcutta Branch organised Swachh Bharat Abhiyan by taking pledge, walkathon and cleanliness drive near its office complex

KAKINADA NEWS

Republic Day / W,
celebrated

Republic Day was L
celebrated at OILs

Kakinada office by ! 1

hoisting the national
flag by ShriB P
Sarma, GGM (KGB
& BEP) followed

by distribution

of sweets. A
wholehearted
participation by
employees, officers
and their families
was witnessed
during the
ceremony.

Glimpse of oath taking ceremony during the Vigilance
Awareness Week observed at Kakinada Office. Every
year the week is observed to create Vigilance Awareness
amongst the employees.



Tridiv Hazarika, Sr. Manager,
Public Relations acquired
a Post Graduate Diploma
in Sustainable Local
Economic Development
from International Institute
of Social Studies, Den Haag,
under Erasmus University,
Holland. OIL had sponsored
Mr. Hazarika’s academic soujourn in Holland. Incidentally,
he was the only candidate from India who was selected for
this prestigious course.

Mrs Sudarshana Deka
Baruah, wifeof Mr.Nilamani
Deka, Suptdg. Geologist,
G&R Department and
Assistant Professor at Dr.
Bhupen Hazarika Centre
for studies in Performing
Arts, Dibrugarh University has been awarded Doctorate
of Philosophy (Ph. D) degree by Delhi University for her
thesis titled “Ojapali Folk Music of Assam: it’s Classical
Elements and comparative study with Hindustani
Classical Music”. She is a graded Radio artist in All India
Radio, Delhi and also performs at various prestigious
forums at regional and national levels.

Master Anyatam Rajkumar,
son of Sri Dweepen Rajkumar
& Mrs. Niru Dutta Rajkumari
of Civil Engg. Section, PHQ,
Guwahati and student of
Class-VIII, “South Point School”
Guwahati being felicitated *
during “Abhiruchi Sports Day”

at Nehru Stadium as an International Medalist Swimmer.

Rajesh Shyam, Production Oil Deptt,
bagged the 2" Runners Up in the
Mr.DihingBodybuildingChampionship |
2014 organised by Body Building and
Fitness Association at Margherita f
on 14" September 2014. He also
bagged 1% place/Gold Medal in Mr.
Assam, 85 KG Category in the All
Assam Body Building Championship
held at Duliajan on 11 and 12"
October 2014. Rajesh Shyam was the only participant who
represented Oil India in the Championship.

K B Chetri, Chief Manager, Contracts
Department has recently completed
Post Graduate Diploma in ‘Renewable
Energy and Energy Management’ from
Tezpur University under Centre for
Open & Distance Learning programme,

in First Class with Distinction. The 1{
tittle of Shri Chetri’s dissertation

was ‘Techno-economic Analysis for

utilization of flared natural gas to generate electricity’.

Sudipta Kumar Chakravarty, CM (CSR),
PR Department under the Continuing
Education & Quality Improvement
Programme has successfully
completed the CEP Certificate Course
on Pipeline Engineering conducted by
IIT Bombay.

Bimal Bora, Materials Deptt.,
bagged 1% prize in the State Level
Slogan writing competition on
various environmental issues
organised by Pollution Control
Board, Assam. His slogan was
selected 1°*amongst the Vehicular
Pollution Group Category.

Pranab Jyoti Hazarika, Dy S E (O),
Pipeline Dept has completed MBA

from Sikkim Manipal University =
securing first class in Human Resource
Management.

Priyanka Maut, daughter of HN Maut,
Land Department has successfully
completed LLM securing 1% Class
from Dibrugarh University.

Kaberi Borah, daughter of Smt. Nirmali
Borah and Shri Gopal Borah of Security
Departmenthas successfully completed
her Post Graduation from Gauhati
University in Library and Information
Science (MLISC) securing First Class.
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el SATATSH YITRTE o o HYRTR H g7l | T8 Td TIE YR
At . . Hikan wd uETeEd & aftes fewt siferert 4t AR
A A FYFR § IufEerd AR I HaIfd wid §T §qeh W,
eI T H fE<l o I6d §U R I 1@ifehd hid U FHel
o fava o worg e1freh Siielt ST dTel 9T & &9 3§ <ol fafy

ﬁfwﬁaﬁaﬁ%—d@iwm%lwwﬁm T8 AT
& foon-Feel 1 3o X g At Il A wrEfere wm-he §
f&=at o TEIT Rl QA= i ol STR fohen | et wfrifiran #
F A o ®9 H 3 ifuear (faga wd weiifesr) ot fda
919 A ST h Hhd S R |

30 fadsR, 2014 T TEITEA JEAT & TauR FTe TR
U AR 1.30 o5 § &<l ' ¥aRE-2014 1 9O T
R foaor FRishd TS ot T8 | 39 STEaR W Uig
HicS o YAqd Tt favrmeas v &<l & e fagm =i
TR 31 J&A Afafy & R W TG & | megsiTe (Jren
[amd) ot Tge JYd A 3T Heiled | uguensd g o
T fe=<t & oM iR eifufem & ergure =t feafd W
AT K FLd BT T foh TH AT HH-F6 | fel &
AT Rl IR FeTen A S1feT | A ifafy 2. driesia g
&<t 1 TR fagM sl g 3761 FHMR H Iuferd @ 9§
el fob . 301 St & faamil & g0 [l anwif=a €1 sTHfa
7= fdfy f. aumekia o0 A Ufastas g gft § fe<t
TN, T9R-YER Td i fom W fawmr 9 == & g
el o T kT TehaT sTEvedl § fe=t T s wedt Y €
&l TR % TRETUT hI TeRIeld YA §U 314 el foh fawt
T T TH Afeah-sIfeTeieh YN %A =fEy | 37 fove &t
3T TTC G B ol AR H ¥ | 27d: ST Eeero § g |
3R | 1 e |

et A TARIE-2014 % SN fafv= et # s
Pl 68 TEHR foorareli o1 yoifed o 3R T ERR T
FHEIA R T |

3d | 9@ gmrEA (ure) #f feXon = J % gEe 99 6
1 HTISRH 1 HHTA G |
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e fafiee o woshal s wEieE ¥ fih
01-09-2014 ¥ 15-09-2014 % fe=t wEareT *1

TS fohan 7o | TEaTel o SRM &R & el 9
FH=IRET & fau fav 9 9 78 yhR ot gia=ifirand st
I TE | ARy Wi, et wemEiie yeAEet STqaR
g, sre fewdt esfim gfafit qen foerst afaarfiman
H il § dgue w um f@n| wEarer w1 3ged fT=<i
FHEUE %k SAESH o WY gl TR 01-09-2014 I
st =<t shrdemen ® 16 eiferepifRat 3 v foran | swriemen

o fovy €9 9 =f. W gied o, fost weae, =t faron
ATSHT. SHetehl YA FAR e Iufeerd U | 39 g9 I
o | Iufted wifHel 7 IS G 15-09-2014 1
= G U6 GUERR foaior S9Rig o1 A& fhar
TAEE W HHAR FoheM gfct T shifHeh! Sl THEIfed Hid g
FHATd o IHE IR 4T GEAe T 3 gt sufkeq fagsei
1 W@TTa TR qe [t hifHel | oTdie @i foh 9 o701 <o

H QT HrAerdE T TS &< § &l |1 3% Fg off a1
o herehan v o efereRier wifHe feiax ot ¥ Wy 39k
BRI 319 o Te<l & S 1 Yo Fed fohan St €, S=iq 7%
ot =gl for wrfeE & ifueri SifueRl Td SHerl wEfe™
T g gF A W W et # SEmER N § a9 39 W
feoqolt off fo=t o fomm &1 FummE v w3 § 1 S%A
SHrAferd < el sl foRid &9 § 9478 < fop 37 9+ft o 4
AT ! FSIed hershdl Il HETeTd bl 08-09-2014 Tl
Y=m A & T FeMied o el Ty et st R
FHIHAC 9 Jafted TR I A 1 T e | Hrfh
% <RH At TH TR, 4 Y JEraeAn, ff et =k,
qen ot favamy Jest g/ wfoamd / Ma / faur ygaa feg
Q| SRR o 3id H gt QR fosiamsti &l queer foafa
forw T | ft w9 stevR, e yeus () g1 ¥=ae yEid
T Toha T |
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Oll's Healthcare Project

PROJECT AROGYA

Improving the health of rural India

DILs CSR project Arogya under the program of reduction of IMR & MMR aims at caring for the newbomn, maternal
and adolescent health at various stages of life. Since the beginning, the program has been spreading awareness on
prenatal and post natal healthcare, sanitation, hygiene and cleanliness leading to reduced matemal and child
mortality and better health for women and children across the targeted villages of OIL's operational areas.





