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India’s first Commercial Well

Independent India’s First
Commercial Oil discoveries were
made in Nahorkatiya in year 1953
and in Moran in the year 1956,
both places in Assam

Incorporated as Joint Sector
Company on 18t* February, 1959

Became a Public Sector Undertaking,
GOI on 14t October, 1981
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Presence Across Energy Value Chain 9
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Domestic Upstream Crude Oil Natural Gas
e 67 E&P blocks across India e 48 major installations e 29 installations
spanning~67K+ sgkm e 5 tank farms e 730 km gas distribution
- e 1.4k km flowlines pipelines
E&P e 270 km delivery (CoD) pipelines
International Upstream
INTER- e 10 blocks across 7 countries spanning ~44,300 sq. km.
NATIONAL e Significant 2P reserves - Oil: ~231 Mmbbl; Gas: ~126 Mmboe
E&P e Invested ~$ USD 3B (Rs 25,000 Cr) out of ~ $ USD 4 B (Rs 33,000 Cr) commitment
e Till date received ~$ USD 800 MM (Rs 6,500 Cr) as dividends
Oil India is a
diversified Energy . Crude Oil Petroleum products Natural Gas
e 1,157 km Pipeline e« 660 km Pipeline e 499% stake in 192 km
(.Zongl.on'loerate : TRANS- e Over 6 MMT capacity e« 1.72 MMT capacity DNP Ltd.
with Slgnlficant PORTATION e 40% stake in IGGL
presence across
the Energy value
chain
Refining & marketing Petrochemicals CGD
e 73.27% stake in NRL e 48.79% stake e Presence in 7 GAs
DOWN- e 5% stake in IOCL in Assam Petro- e 50% stake in HPOIL
STREAM Chemicals Ltd e 26% stake in PBGPL
e 20% stake in BCPL e 499% stake in AGCL-OIL
JvVC
RENEWABLE
ENERGY Solar Power Wind Energy Green Hydrogen

e 14 MW in Rajasthan e 174 MW in Rajasthan, e« 100 KW green hydrogen pilot
’ Gujarat and MP plant at Jorhat, Assam
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PML (Nom) 25 4,821 )]
PEL (Nom) 1 23
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Arunachal Pradesh (7)

PML 2
PEL 1
NELP 0]
OALP 2

Nagaland (1)
OALP 1

Mizoram (1)
NELP 1

Tripura (4)
OALP 3
DSF 1

Andaman (2)
OALP 2
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Venezuela Libya Russia Russia Russia
Carabobo (3.5%) Area 95/96 (25%) JSC Vankorneft License-61 (50%) LLC TYNGD
383 kkm2 6629 km? (8.0065%) 4991 km? (10.0165%)
. 1869 kmz= 1424 lon=

./ .‘/ Presence in 10

projects across 7
Countries

= Total Acreage

~44,300 sqg. km

@ Exploratory Asset
Development Asset
@D Producing Asset
Nigeria Gabon Mozambique Bangladesh Bangladesh
OML 142 (17.5%) Shalti (50%) Area 1 (4%) SS5-04 (45%) SS-09 (45%)
1295 km? 3761 km? 9653 kam? 7269 km? 7026 km?

Total Number of Countries: 7 Total Number of Projects: 10 Total Area: 44,300 km?
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Awards & Accolades FY 22-23

Federation of Indian Petroleum Industry - FIPI Awards 2022 “Exploration
Company of the Year” and Special Commendation for “Initiatives in
Promoting Hydrogen Company of the Year”.

ET Ascents National Award for Excellence in CSR & Sustainability in the
category Best Overall Excellence in CSR.

"PLATINUM AWARD" under Apex India Green Leaf Award 2021 for
Environment Excellence in Petroleum Exploration Sector.

“PLATINUM AWARD” under "Apex India Occupational Health & Safety
Award 2022" in Petroleum Exploration Sector.

Best Employer Brand Award in HR in the field of exemplary Human
Resource practices.

Energy and Environment Foundation Global Safety Awards 2023 to OIL’s
Secondary Tank Farm (STF) - Madhuban.

First and only PSU which has shifted to Management Audit Reporting
System (MARS) — A SAP based review and reporting system, Developed by
OIL under SAP ECC6.

North East Best Employer Brand by World HRD Congress.

©

3ae gfean
OIL INDIA

FIPI Awards 2022 'Exploration Company of the Year' and Special Commendation for
< 'Initiatives in Prom
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Why should you join OIL O

Fast growing
company with

international
presence

Iy
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Focus on people
development

Opportunity to be part of
India’s fastest growing
upstream

Oil & Gas company, with
presence in 7 countries.

Opportunity to work

in diverse roles- which are
challenging and
interesting with

high levels of
responsibility and
conducive learning
environment.

Great place to
work with caring
culture

Attractive
benefits
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Be a part of a very
collaborative &

caring culture; with focus
on work-life balance and
people development.

Highly competitive
pay with attractive
benefits.




Focus on people development O

Key messages
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e

Multi-dimensional Experience of working across various disciplines.

work roles

International stints for global operations.

£

4 opportunities

0 Tie_ . . _ .
Hienioeuston ? Tie-ups with technical & B-schools to upgrade skills.

mentorship and ¢ Major in-house publications to promote knowledge
Knowledge transfer.

Sharing

High career ¢ Lead international projects in several countries.
growth ¢ Opportunities to participate in projects across India.




Focus on re-creational activities 9
CIRGEIER
Billiards OIL INDIA

n

Quality Leisure Time

Club Activities

Club Events




What do we look for in a candidate? (@)

]
° Self
confidence ‘
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Taking initiatives

Personal Achi.eving L CQHC§ptual
mastery business thinking
excellence
? Team
leadership

Influence ¥

Social
awareness

Accountability
of work

Colla-

Organizational borating

awareness & capacity

Inter-personal building ? Teamwork

understanding 9 Knowllder -

development
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