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1. Briefoutline on CSR Policy of the Company.

0il India Limited has been fulfilling its duty as a Responsible
Corporate Citizen with full commitment to the principles of
Corporate Social Responsibility (CSR) and Sustainable
Development (SD), towards achieving the inclusive and holistic
developmentofitsareasof operationandthe societyasawhole.

CSRatOILisguided by the following VISION:

“OIL is a Responsible Corporate Citizen deeply committed to
socio-economic developmentinitsareas of operation”

Further, the MISSION is

To continually enhance the triple bottom line benchmarks of
economic, environment and social performance through
responsible business practices and contribution of corporate
resources, providing value to stakeholders.

Broad objectives of OIL's CSR & SUSTAINABILITY POLICY

- To provide a basis for decision making and actionable plan
of CSR & Sustainability activities, for sustainable
development and inclusive growth, as per the provisions of
Companies Act, 2013 and DPE Guidelines 2014, as applicable
fromtimetotime

- To engage with local communities to constantly work
towards tangible and sustainable social, economic and
environmental development in operational areas of the
Companyin preference over otherareas.

- Topreservebiodiversity, especiallyinitsareas of operation

« Tocontinuously strive for reduction of its carbon and water
footprints so as to combat the challenges of climate
change

- Toexploreavenues of alternate energy sources and cleaner
technologies

« Togenerate goodwillinthe society which helpinreinforcing
itsimage asa“Responsible Corporate Citizen”

The CSR & Sustainability Policy of the company is available on
the Company’s website www.oil-india.com

The Company undertakes its CSR & Sustainability initiatives
under various key thrust areas specified in Schedule VIl of the
Companies Act, 2013, guidelines issued by the Department of
Public Enterprises (DPE) amended from time to time. The
company has embarked upon various CSR projects/initiatives
inkey following thrust areas:

a. Healthcare
b. Clean Drinking Water & Sanitation(Swachh Bharat Abhiyan)
c. PromotionofEducation

d. Sustainable Livelihood Generation
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e. Capacitybuilding & Empowerment of Women
f. SkillDevelopment

g. PromotionofSports

h. Conservation & Preservation of Environment
i.  Augmentationof Rural Infrastructure

j-  Relief & Rehabilitation

The year 2020-21 was marred by deadly COVID 19 pandemic
which threatened both life and livelihood of people across the
globe. The Company being a responsible corporate citizen,
made efforts at various levels to minimise the disruptions
caused by the COVID to our stakeholders especially the
communities whom we work with. As a result, various
initiatives were undertaken by the company to sensitise and
aware masses on the novel Coronavirus and contain its spread.
The Company's CSR projects were leveraged for the same be it
conducting health check-up camps under Project 'Sparsha'and
Project Aarogya, sewing & distribution of masks made of Eri
fibre, distribution of essential medical kits to hospitals,
Government Authorities and communities, support to
incubation centre to develop PPE sanitization machine etc.
The Company also contributed Rs. 25.00 Crore towards the
Prime Minister’s Citizen Assistance and Relief in Emergency
Situation (PMCARES) Fund to strengthen India’s fight against
COVID 19 in FY 2020-21 in addition to the contribution of
Rs.13.00croreinthelastfinancial year.

A brief overview of the major CSR projects in different thrust
areas is given below. All the projects are covered under the
activities listed under the Schedule VIl of the Companies Act,
2013.

A) HEALTHCARE

a) Project Sparsha: Started in 2012, Project Sparsha s one of
the most significant and foremost community
development project that caters to the primary healthcare

Mobile Dispensary providing free primary healthcare services to
people in remote areas under CSR project ‘Sparsha’



b)

c)

ii)

iii)

iv)

needs of the people in operational areas of the company in
Dibrugarh, Tinsukia and Charaideo in Assam and Changlang
in Arunachal Pradesh through mobile healthcare services.
Healthcare camps are organised under the project for
diagnosis & treatment of non-communicable, chronic and
common diseases /ailments, lab tests/lipid profiling,
medicines are provided free of cost to the beneficiaries as
deemed necessary via valid prescriptions by Competent
Medical Professionals (Doctors) supported by Nurses &
Paramedics. During the COVID pandemic, continued
healthcare services were provided and awareness
programmes on the pandemic were conducted. Special
home visit drives for senior citizens, pregnant ladies and
chronically ill patients were also organised. In FY 2020-21,
1,813 nos. of camps were organised to provide primary
healthcare services to 84,272 patients.

Project Aarogya: Started in 2012, implemented in 20
villages of Tinsukia & Dibrugarh districts in Assam, the
project aims at reduction of Infant and Maternal Mortality
Rates (IMR/MMR) in the region. The Project specifically
conducts pre & post-natal health check-ups, clinical tests,
sensitizes women on maternal health, child care & benefits
of institutional delivery, conducts tracking & counselling of
pregnant women, babies and lactating mothers, training
and awareness on community health for better hygiene
with focus on menstrual health management,
immunization, nutrition, sanitation, family planning, etc.
Hands-on training to equip village women with required
knowledge & skills on balanced dietary requirements at
different periods of life according to age & gender, and
community awareness programs on various diseases
including COVID-19. In FY 2020-21, 565 pregnant women
were tracked, 1,875 children immunised, as a result of the
intervention under the project more than 92% institutional
deliverieswerereportedin the region.

Other Health Initiatives: Various initiatives aimed at
combating deadly COVID-19 pandemic were undertaken.
Some of the majorinitiatives were:

351ce Lined refrigeratorsand 2 deep freezer were provided
to Government of Assam to assist COVID19 vaccination
programmeinthe state.

Essential kits for fighting COVID like facemask, sanitiser,
PPE kits, gloves etc. were provided to Guwahati Medical
College and Hospital in Assam.

Support towards conduct of study on sero-prevalence of
COVID19infectionsin Dibrugarh, Assam

Support towards development of UV sanitiser for
sanitization of PPE Kits.

Distribution of essential supplies and COVID care kits to
peopleinoperationalareasin Assam
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Group photograph of OIL Super 30 students
at the Guwahati centre

An ambulance vehicle for hospital in Tinsukia, Assam was
provided torespond to medical emergenciesin theregion.

EDUCATION

OIL Dikhya: Started in 2012, the project is one among the
Company’s flagship projects, promotes SMART education
among students of rural schools in Dibrugarh, Tinsukia and
Charaideoin Assam. The project has matured into a holistic
education programme with multi-pronged interventions
based on innovative concepts of learning. Various
componentsunder the programme are:

Computer and value-added education through a special
fabricated mobile computer lab & library buses. In FY 2020-
21, the project was implemented in 30 schools catering to
students of class VI, VII, VI, with annual outreach of 6,689
students.

ReadToMe™ and Adding Dimension: ReadToMe brings
technology into the classroom with tenets of minimal
change and sustainability to impact language fluency,
vocabulary & comprehension. Adding Dimension uses
Building As Learning Aid (BALA), for illustration of concepts
from the curriculumin Maths, Science and English to make
subject learning real, interactive and fun, improving
creative thinking skills and sensitization in life skills. In FY
2020-21, the project benefited 6,895 students of 30 rural
governmentschools.

iii) Life Skills Education: Implemented in 75 government run

schools in rural areas of Dibrugarh and Tinsukia in Assam,
the project reached 4,009 studentsinFY 2020-21.

iv) Adult & Financial Literacy: Nearly 2,400 illiterate and

semi-literate adults were given literacy classes based on
the course module of the approved textbook of Sarva
Shiksha Abhiyan. Beside reqular courses, awareness and
sensitization classes on various socio-economic issues are
also conducted.
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COVID 19 pandemic necessitated anew approach for course methodology of: (a) Digital (b) Telephonic & (c) Community
delivery to students and adults as contact classes/physical Mentor Support. The digital & telephonic lessons are driven
classes couldnt be conducted, as a result a new Home by two approaches: (i) IVR (Interactive Voice Response)
Based Digital Learning Model was introduced to address based Community Media Platform through non-data mobile
gapsinlearning. The modelis driven by a blended approach penetrationand(ii)Internet-based video classes.

for delivering customized content through a three-tier
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Launch of Project OIL 'Shakti' under Project ‘Aarogya’ in Dibrugarh

b) OILSuper30: Underthe project free residential coachingis respectively to encourage meritorious students especially
provided to students from economically disadvantaged from rural parts of OIL operational areas passing X and XII
sections, aspiring to clear engineering (JEE) and medical exams under CBSE, ICSE, Assam and other state boards.
(NEET) entrance examinations to secure admissions into The scholarships and awards go a long way in valuing
the prestigious engineering and medical institutes across education and its benefits. It motivates and encourages
the country. OIL Super 30 centres are run at 6 locations students to move ahead in life, achieve their goals, and do
namely Guwahati, Jorhat, Dibrugarh, Nagaon in Assam, well in their academics, for a bright career in future. 2,553
Itanagar in Arunachal Pradesh and Jodhpur in Rajasthan. In studentsreceived scholarshipsin FY 2020-21.

FY 202'0—21, 159 students Wgre cgached in these centres. C) SWACHHBHARAT ABHIYAN
Since inception of the project in 2010, more than 300

students coached have made it to the prestigious IITs while Adhering to its commitment of Swachh Bharat as

others have madeit to the reputed engineering and medical envisioned by Hon'ble Prime Minister, the Company

colleges in the country. The project has more than 95% undertookvarious projectsin followingareas:

success rate. Due to COVID 19, results for the academic i) Construction and maintenance of School Toilets,

session2020-21are delayed. construction of community toilets and Individual
c) OIL Award and Merit Scholarship: The OIL Merit Household Latrines(IHHL)acrossits operational areas,

Scholarship and OIL Awards, instituted in 1997 and 2006 i) Provision of clean drinking water & piped water supply and

water bodies managementin operational areas,
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schools, 3 community toilet block, and 27 units of Individual
Household Latrines (IHHL), Garbage truck and waste bins

i) Supportto District Authoritiesin Solid Waste Management

iv) Development of Kamakhya Temple complex, Guwahati as

SwachhIconic Place(SIP)

v) Swachata awareness through Information, Education and

Communication(IEC)activitiesacross spheres.

In FY 2020-21, the company had supported construction of
nearly 70 toilets and 2 toilet blocks for Girls in various

e ¥

Various activities for mass awareness on hygiene practices to fight COVID19 are

were provided at various places, provision of drinking water
supply being done through installation of hand pumps in
Hospital and Government Schools in Goalpara Aspirational
District, construction & augmentation of piped water
supply in 8 locations in Dhubri Aspirational Districts beside
various other projects.

organised across OIL offices under Swachata Pakhwada

D) SUSTAINABLELIVELIHOOD

a) Project Rupantar: The project started in 2003, encourages

formation of Self-Help Groups (SHGs)/Joint Liability groups
(JLGs) among communities in Tinsukia and Dibrugarh in
Assam to pursue agro-based industries, animal husbandry,
fishery, organic farming and diversification of handloom
products. The groups are provided with skill development
training based on economic activity, management
development training along with financial & material
assistance for starting their initial economic activities.
Aastha, a marketing outlet in Duliajan adds value to the
project by providing support to the marketing needs of the
SHGs/JLGs. In FY 2020-21, the project had supported a total
of 410 Joint Liability Groups for development of agriculture
& allied activities like mechanized cultivation and
diversification of handloom (Eri, Muga & Mulberry silk)
comprising 250 JLG with 5 members eachin Handloom, 150

in Farm mechanization and 30 in Agro Product Carries. The
activity followed under the project are; a) Community
mobilisation, b) Interaction with community for selection of
income generating activity, c) Selection of activity, d) JLG
formation & development, e) Training on management
development, f) Credit Linkages, g) Availing subsidy by
leveraging Government schemes, h) Other material &
financial assistance.

As an emergency response towards fighting COVID19, more
than 6,000 Eri fabric non-surgical masks were made by the
JLGs.

A computer centre providing professional short-term
courses like Basic, DTP, Web Page Designing, Tally, C
Language, C++, Java, Linux, Visual Basic and Visual Basic
Scriptisalsobeingrununderthe projectin Duliajan, Assam.
In FY 2020-21, 429 students have benefitted from the
Centre.
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Beneficiary farmers of OIRDS- Agriculture project with OIRDS functionaries at ‘Meet the Farmers’ event in Tengakhat, Dibrugarh

b)

c)

OIRDS-Agriculture Project: Qil India Rural Development
Society (OIRDS) supports rural communities in the
company's operational areas by providing sustainable
livelihood opportunities through value addition and
integration of technological advancements while nurturing
the existing skills of beneficiaries in the field of agriculture,
handicraft and handloom. OIRDS-Agriculture project
initiated in the year 1991, entails introduction of modern
methods of cultivation for maximizing farm yield by
extending in-field training by experts from Assam
Agriculture Department and Assam Agriculture University
(AAU) providing high yield variety seeds, organic manure,
farming tools and implements. The society organise ‘Meet
the Farmers’ every year with the objective of conducting
community-based and in-field interactive session of
farmers with OIRDS & agricultural experts on range of
issues related to agriculture, current practices on
commercialization, advanced technologies, government
schemes on agriculture, financial literacy, ongoing project
activities and expected outcomes. In FY 2020-21, 14 new
villagesin Dibrugarh & Tinsukia district were adopted under
Sali cultivation (2,800 bighas benefitting 2,080 farm
families) & Rabi cultivation (1,240 bighas benefitting 1,640
farm families). Also, ‘Meet the farmers' was organised in
Pandhowa Gaon, Tengakhatin Dibrugarh, Assam.

OIL Jeevika: Started in 2016 in the company’s operational
areas in Changlang, Arunachal Pradesh, the project is
North-East India’s Ist induced community cluster-based
sustainable livelihood intervention. The project has
benefited more than 400 households. Skill & capacity
building training in the areas of beekeeping & honey
processing, mustard, buckwheat & local pulse processing
is provided to the beneficiaries along with backward and
forward linkages to make the cluster self-sustainable.
Similar initiatives are also being undertaken in Tinsukia,
Assam. In FY 2020-21, emphasis was given on soft as well as
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E)
a)

b)

hard interventions in following areas: a) Expansion of
Product baskets, b) Construction of Common facilities and
Business Information Centre (CFBIC), ¢) Machineries and
equipments for CFBIC, d) Procurement of pickup vans,
e) Branding and packaging, f) Testing of products, g)
Formation of Cooperative Society, h) Marketing &
Communication.

SKILLDEVELOPMENT

OIL Swabalamban: Started in 2013, the project’s thrustison
placement linked skill & capacity building of youth in
various trades to enable them to find gainful employment.
Number of short-term courses/trades is offered to the
unemployed youth certified by NCDC, Govt. of India along
with special emphasis on preparing them for employment
in various sectors by providing them training on soft skills,
personality development, industry safety training,
computer skills, etc. to ensure overall employability of the
beneficiaries. The training is provided in eight different
trades like Electrician, Food & Beverage Steward, General
Duty Assistant, Sewing Machine Operator, Front Office
Executive, Hospitality Management, Fitter and Customer
Care Executive. InFY 2020-21, 662 students were trained of
which 610 were placed in various organisations across the
country.

Skill Development Institute (SDI): The Company, along
with other major oil PSUs, had set up SDI at Guwahati to
cater the skilling needs of youth of the North-East region to
enhance their employability in hydrocarbons as well as
other sectors. The institute started in 2017 with just two
courses, trained more than 1,000 students in 2020-21in 16
different skill training courses in industrial & hospitality
sector including Indo-Japan Technical Intern Training
Program (TITP). Majority of the students who have
completed their training are placed in various sectors
withinand outside India.
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b)
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Students of General Duty Assistant course under OIL '‘Swabalamban' during a practical class

WOMEN EMPOWERMENT

OIL Nursing School: The school established in 1991 in
Duliajan, Assam, conducts a three years Diploma in General
Nursing & Midwifery (GNM). The school admits 30 female
students to train them as GNM, the students are provided
hostel accommodation, medical benefits, uniform, books
etc. for the entire duration of the course, free of cost. The
students are also paid a consolidated stipend. On
completion of three year training in GNM, the Students
undergo One-year stipendiary Post Qualification Certificate
Training(PQCT)in OIL Hospital. The course is recognised by
the Assam Nurses' Midwives' and Health Visitors Council,
Guwahatiand Indian Nursing Council, New Delhi. Apart from
the clinical experience in 190 bedded secondary care OIL
Hospital, students are also required to attend Assam
Medical College Hospital- Dibrugarh for super-specialty
clinical experience of students.

Handicraft Training & Production Centre (HTPC): Started
in 1984, as a project on women empowerment, the Centre
provides eleven month stipendiary training to nearly 40
rural under-privileged women in the trades of weaving,
cutting, tailoring & embroidery every year. Post training
assistance in the form of looms, sewing machines, yarn,
etc. are provided to the beneficiaries for starting their
initial entrepreneurial ventures. The programme is run
through Oil India Rural Development Society(OIRDS).

G)

H)

PROMOTION OF RURAL SPORTS

In its endeavour to promote rural sports the Company
provides a platform and encourages the budding talents to
participate at various levels to represent their village,
district, state and eventually the country. Financial
assistance was also extended towards coaching and many
district, state & national level sports associations/events.
Apart from rural sports, in FY 2020-21, the company had
supported development of 11 nos. of playgrounds in &
around OIL's operational areas of Upper Assam benefitting
alarge number of youth.

SUSTAINABLE ENVIRONMENT

Research project for White Winged Duck (State bird of
Assam) Conservation, cleaning of Maguri Motapung Beel
and Sasoni Meerbeel festival to boost eco-tourism in the
region, planting of saplings in and around operational areas
are among some of the projects undertaken for well-being
of environmentin our operational areas.

INFRASTRUCTURE DEVELOPMENT

The Company in its commitment towards welfare of the
communities in & around its area of operation, has been
undertaking various infrastructure projects, be it
educational infrastructure, roads & bridges, community
infrastructure etc. In FY 2020-21, 11 nos. classrooms, 4 nos.
school playground and boundary wall in 20 schools were
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constructed. 221.75KM of rural roads and 95 nos. of culverts
were sanctioned, community infrastructure like 21 nos. of
waiting sheds, 1 auditorium with stage, 20 community
centre/cultural halls and bicycle stand was also sanctioned
forconstruction.b)OIL Super 30: Under the project free
residential coaching is provided to students from
economically disadvantaged sections, aspiring to clear
engineering (JEE) and medical (NEET) entrance
examinations to secure admissions into the prestigious
engineering and medical institutes across the country. OIL
Super 30 centres are run at 6 locations namely Guwahati,
Jorhat, Dibrugarh, Nagaon in Assam, Itanagar in Arunachal
Pradesh and Jodhpur in Rajasthan. In FY 2020-21, 169
students were coached inthese centres. Since inception of
the project in 2010, more than 300 students coached have
made it to the prestigious IITs while others have made it to
the reputed engineering and medical colleges in the
country. The project has more than 95% success rate. Due
to COVID 19, results for the academic session 2020-21 are
delayed.

OIL Award and Merit Scholarship: The OIL Merit
Scholarship and OIL Awards, instituted in 1997 and 2006
respectively to encourage meritorious students especially
from rural parts of OIL operational areas passing X and Xl
exams under CBSE, ICSE, Assam and other state boards.
The scholarships and awards go a long way in valuing
education and its benefits. It motivates and encourages
students to move ahead in life, achieve their goals, and do
well in their academics, for a bright career in future. 2,553
studentsreceived scholarshipsin FY 2020-21.

2. Composition of CSR Committee

C)

SWACHH BHARAT ABHIYAN

Adhering to its commitment of Swachh Bharat as
envisioned by Hon'ble Prime Minister, the Company
undertook various projectsinfollowing areas:

Construction and maintenance of School Toilets,
construction of community toilets and Individual
Household Latrines(IHHL)acrossits operational areas,

Provision of clean drinking water & piped water supply and
water bodies managementin operational areas,

Supportto District Authoritiesin Solid Waste Management

Development of Kamakhya Temple complex, Guwahati as
Swachhlconic Place(SIP)

Swachata awareness through Information, Education and
Communication(IEC)activities across spheres.

In FY 2020-21, the company had supported construction of
nearly 70 toilets and 2 toilet blocks for Girls in various
schools, 3community toilet block, and 27 units of Individual
Household Latrines (IHHL), Garbage truck and waste hins
were provided at various places, provision of drinking water
supply being done through installation of hand pumps in
Hospital and Government Schools in Goalpara Aspirational
District, construction & augmentation of piped water
supply in 8 locations in Dhubri Aspirational Districts beside
various other projects.

S. No. | Name of the Director | Designation/Nature of | Number of meetings of CSR Number of meetings of CSR
Directorship Committee held during the year | Committee attended during the year
1 Dr. Tangor Tapak Independent Director 2 2
2 Shri Gagann Jain Independent Director 2 2
3 Shri Biswajit Roy Director (HR&BD) 2 2
4 Shri Harish Madhav Director (Finance) 2 2
5 Prof (Dr.) Asha Kaul | Independent Director 1 1
upto 07.09.2020
6 Dr. Priyank Sharma | Independent Director 1 1
upto 07.09.2020
3. Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved by the board are

disclosed on the website of the company

CSR Committee: https://www.oil-india.com/pdf/CSR_SD__Committee_05072021.pdf

CSR Policy and CSR Projects: https://www.oil-

india.com/Document/Financial/OlIL_CSR_and_Sustainability_Policy_Revised_Mar_2020_new.pdf
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4. Provide the details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 8 of the Companies
(Corporate Social responsibility Policy) Rules, 2014, if applicable (attach the report).

Nil
5. Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies (Corporate Social
responsibility Policy) Rules, 2014 and amount required for set off for the financial year, if any

S. No. Financial Year Amount available for set-off from preceding Amount required to be setoff for the
financial years (in Rs.) financial year, if any (in Rs.)
1 2019-20 Nil Nil
2 2018-19 Nil Nil
3 2017-18 Nil Nil

6. Average net profit of the company as per section 135(5).: Rs. 2456.09 Crore

7.
a Two percent of average net profit of the company as per section 135(5) Rs. 49.12 Crore
b Surplus arising out of the CSR projects or programmes or activities of the previous financial years Nil
c Amount required to be set off for the financial year, if any Nil
d | Total CSR obligation for the financial year (7a+7b-7c) Rs. 49.12 Crore
8.

a. CSRamountspentorunspent for the financial year:

Total Amount Total Amount transferred to Unspent CSR Amount transferred to any fund specified under
Spent for the Account as per section 135(6). Schedule VIl as per second proviso to section 135 (5).
Financial Year.
(inRs.) Amount. Date of transfer. Name of the Fund Amount Date of transfer.
105.25 Crore Nil Not Applicable Not Applicable Nil Not Applicable

SDI, Guwahati has been training the youth in nearly 16 trades with brilliant placement record
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c. Detailsof CSRamount spentagainst other than ongoing projects for the financial year:

1 2 3 4 5 6 7 8
S. | Nameofthe |Itemfrom | Local | Location of the project. | Amount Mode of Mode of implementation -
No Project the.ll'st' of | area State District spent Implem.entatlon -/ Through implementing
activities | (Yes/ for the Direct agency.
in No) P.rOJect (Yes/No) Name CSR Reg
schedule (in Rs. No
VIl to the Crore). ’
Act
HEALTHCARE
1 | Sparsha (i) Yes Assam Dibrugarh 3.26 Yes Piramal Not
Tinsukia Swasthya Available
Charaideo
Arunachal | Changlang
Pradesh
2 | Aarogya (i) Yes | Assam Dibrugarh SchoolNet Not
Tinsukia 1.79 Yes India Ltd. Available
3 | Other Health (i) Yes | Assam Dibrugarh 1.05 No District Not
Initiatives Tinsukia Authorities/ | Available
(OIL Operational Kamrup
areas and Bhubri Hospital
Aspirational Authorities
Districts) Mizoram | Aizawl
Nagaland |Kiphire
Arunachal |Namsai
Pradesh
SWACHH BHARAT ABHIYAN (DRINKING WATER & SANITATION)
4 | Swachh Bharat | Yes Yes Assam Dibrugarh 0.56 Yes oIL Not
Pakhwada Tinsukia Applicable
Guwahati
Rajasthan | Jodhpur
Jaisalmer
Uttar Gautam Buddh
Pradesh | Nagar
Andhra East Godavari
Pradesh
PROMOTION OF EDUCATION
5 | OIL Super 30 (ii) Yes | Assam Guwahati 3.90 No CSRL CSROO
Jorhat 001414
Dibrugarh
Nagaon
Arunachal |Itanagar
Pradesh
Rajasthan |Jodhpur
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1 2 3 4 5 6 7 8
S. | Nameofthe |Itemfrom | Local | Location of the project. | Amount Mode of Mode of implementation -
No Project the listof | area . spent |Implementation-| Through implementing
L State District .
activities | (Yes/ for the Direct agency.
in No) Pro;ect (Yes/No) Name CSR Reg
schedule (inRs. No
Vil to the Crore). )
Act

6 | OIL Dikhya (ii) Yes Assam Tinsukia 2.36 No SchoolNet Not
(Computer & Dibrugarh India Ltd. Available
School Chraideo
Education)

7 | OIL Dikhya (ii) Yes Assam Tinsukia 4.29 No State Institute Not
(Adult Dibrugarh of Panchayat | Available
Education) Charaideo & Rural

Development,
Govt. of Assam

8 | OIL Award & (ii) Yes Assam Tinsukia 1.75 Yes OIL Not
Merit Dibrugarh Applicable
Scholarship Chraideo

Arunachal | Changlang
Pradesh Namsai
Rajasthan |Jodhpur
9 | OIL Sakshyam (ii) Yes | Assam Dibrugarh 0.01 No Mrinaljyoti Not
Rehabilitation | Available
Centre
PROMOTION OF SUSTAINABLE LIVELIHOOD
10 | OIRDS (ii) Yes Assam Dibrugarh 1.27 Yes Oil India Rural Not
Agriculture Tinsukia Development | Available
Project Society with
Assam
Agriculture
University and
Department of
Agriculture,
Govt. of Assam
11 | Rupantar (ii) Yes | Assam Dibrugarh 6.73 Yes State Institute Not
Tinsukia of Panchayat | Available
& Rural
Development,
Govt. of Assam
12 | OIL Jeevika (ii) Yes | Assam Tinsukia 1.55 Yes Indian Not
Institute of .
Arunachal | Changlang Entrepreneu- Available
Pradesh rship,
Guwahati
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1 2 3 4 5 6 7 8
S. | Nameofthe |Itemfrom | Local | Location of the project. | Amount Mode of Mode of implementation -
No Project the.ll'st' of | area State District spent Implem.entatlon -| Through implementing
activities | (Yes/ for the Direct agency.
in No) Prolect (Yes/No) Name CSR Reg
schedule (inRs. No
VIl to the Crore). ’
Act
SKILL & CAPACITY BUILDING
13 | OIL (ii) Yes | Assam Guwahati 3.42 Yes a) Learnet Not
Swabalamban Skills Available
b) Pragati
Edutech
c) Gram
Tarang
d) Tusti
Foundation
14 | skill (ii) Yes | Assam Guwahati 22.50 Yes Skill Not
Development Odisha Bhubaneshwar Development | Available
Instnutei Gujarat Ahmedabad Institute(s)
Guwahati and
other SDIs Kerala Kochi
Andhra Visakhapatnani
Pradesh
Uttar Raibareli
Pradesh
15 | ITI Lahoal Skill (ii) Yes Assam Dibrugarh 0.18 No DECT, Govt. of Not
Centre Assam Available
Development
WOMEN EMPOWERMENT
16 | OIL Nursing (iii) Yes | Assam Dibrugarh 1.32 Yes 0IL Not
School Applicable
17 | Handicraft (iii) Yes | Assam Tinsukia 0.14 Yes 0il India Rural Not
Training & Dibrugarh Development | Available
Production Society
Centre
ENVIRONMENT & BIODIVERSITY CONSERVATION
18 | Clean Energy & | (iv) Yes | Assam Dibrugarh 0.22 Yes District Not
Biodiversity Tinsukia Authorities Available
Conservation Kamrup
PROMOTION OF ART, CULTURE AND HERITAGE
19 | Promotion of (v) Yes Assam Dibrugarh 0.23 Yes District Not
Art, Culture & Tinsukia Authorities/ Available
Heritage Charaideo 0IL
Arunachal |Namsai
Pradesh
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1 2 3 4 | 5 6 7 8
S. | Nameofthe |Itemfrom | Local | Location Jf the project. | Amount Mode of Mode of implementation -
No Project thelistof | area .. spent |Implementation-| Through implementing
L State District .
activities | (Yes/ for the Direct agency.
in No) PE‘OjeCt (Yes/No) Name CSR Reg
schedule (inRs. No
Vil to the Crore). ’
Act
PROMOTION OF SPORTS
20 | Development of | (vii) Yes Assam Dibrugarh 1.32 Yes District Not
Sports Tinsukia Authorities/ Available
Govt. School
Admin/ OIL
RELIEF & REHABILITATION AND CONTRIBUTION TOWARDS GOVERNMENT FUNDS
21 | Contribution (viii) Yes Pan India |Pan India 25.00 Yes OIL Not
towards Applicable
PMCARES Fund
TOTAL 82.85
d. Amount spent in Administrative Overheads: Nil
e. Amount spent on Impact Assessment, if applicable: Nil
f. Total amount spent for the Financial Year (8b+8c+8d+8e): Rs. 105.25 Crore
g. Excess amount for set off, if any
S No. Particular Amount
1 Two percent of average net profit of the company as per section 135(5) Rs. 49.12 Crore
2 Total amount spent for the Financial Year Rs. 105.25 Crore
3 Excess amount spent for the financial year [(ii}-i)] Rs. 56.13 Crore
4 Surplus arising out of the CSR projects or programmes or activities of
the previous financial years, if any Nil
5 Amount available for set off in succeeding financial years [(iii}-(iv)] Rs. 56.13 Crore
9.
a. Details of Unspent CSR amount for the preceding three financial years: Nil
SNo. | Preceding Amount transferred | Amount spentinthe | Amount transferred toany | Amount remaining to
Financial to Unspent CSR reporting Financial | fund specified under Schedule be spent in
Year. Account under Year (inRs.) Vil as per section 135(6), if any. | succeeding financial
section 135 (6) Name of | Amount | Date of years. (inRs.)
(inRs.) the Fund | (inRs.) | transfer.
1 2019-20 Nil 125.41Crore Nil Nil
2 2018-19 Nil 133.39Crore Nil Nil
3 2017-18 Nil 100.58 Crore Nil Nil
TOTAL Nil Nil Nil
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b. Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s): Nil

1 2 3 4 5 6 7 8 9
S.No. | ProjectID. | Name of the | Financial Project | Totalamount | Amount spent | Cumulative Status of
Project. Year in duration. | allocated for | on the project | amount spent | the project -
which the the project in the reporting | at the end of | Completed
project was (inRs.) Financial Year | reporting /0Ongoing.
commenced (inRs.) Financial
Year. (in Rs.)
Nil

10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so created or acquired through CSR
spentinthefinancial year: No capital assetis created oracquiredin FY 2020-21

(asset-wise details)

a. Dateof creation oracquisition of the capital asset(s).

b. Amountof CSRspentfor creation oracquisition of capital assets.

c. Detailsof the entity or publicauthority or beneficiary under whose name such capital assetis registered, theiraddress etc.

d. Provide detailsof the capital asset(s)created oracquired(includingcomplete address and location of the capital asset).

11. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per section 135(5). :

Not Applicable

Sd/-
(S.C. Mishra)

Chairman & Managing Director
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Sd/-

(Dr. Tangor Tapak)

Chairman, CSR & SD Committee

f HER

CMD and Director (F) handing over a cheque to Hon'ble Chief Minister of Assam as contribution towards Chief Minister Relief Fund of Assam




