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HEALTH, SAFETY AND ENVIRONMENT

HSE POLICY

Oil India Limited accords highest commitment to Health, Safety and Environment (HSE) across its
operations andvalue chain.
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We endeavor for continual improvement towards health and safety of all our stakeholders, not
limited to all employees, contractual workers, customers, business partners & suppliers, and the
communities inwhich we operate.

This HSE policy guides OIL's management approach towards HSE issues at a holistic level and
applies to all our operations and managed sites, including corporate offices, research facilities,
wholly owned subsidiaries, etc., as well as to stakeholders such as employees & contractual
workers and/orindividuals underthe company’s supervision.

OIL IS COMMITTED TO

1. Demonstrating proactive leadership by establishing a robust organizational structure, defining clear roles,
responsibilities, and accountabilities, and providing visible commitment, direction, and resources to meet our HSE
targets.

Complying with allapplicable legaland other requirements related to HSE.

3. Establishing, integrating, and implementing risk management into every facet of our operations by identifying, assessing,
controlling, monitoring, and mitigating risks associated with HSE through effective control measures and strategic planning.

4. Promoting a positive HSE culture reflected by shared values, attitudes, and behaviors, nurtured through the fostering of
effective communication & consultation with, and participation of employees and other stakeholders, including
employees and contractualworkers, for creating a safe and productive work environment.

5. Building our workforce HSE competence by providing comprehensive trainings and reqular HSE awareness programs
foremployees, contractual employees, oranyindividualunder OlL's supervision.

6. Empoweringour people, including all employees and contractual workers, to take responsibility for their own health and
safetyand that of their colleagues by demonstrating zero-tolerance for unsafe acts, conditions, and behaviors.

7. Adopting latesttechnologies by developing & implementing state-of-the-art facilities with digitized workflows, including
conducting asset integrity monitoring of equipment and infrastructure to ensure overall of HSE objectives in operations
are achieved.

8. Driving HSE management systems’ continual improvement through periodic internal & third-party evaluations and
promptly addressing deficiencies to achieve HSE excellence.

9. Integrating HSE performance metric(s) in the overall performance evaluation of all employees, business units,
contractors, and business associates; and establishing quantitative targets forimproving OHS performance metrics.

10. Remainingalert, equipped, and readytorespond to emergencies through effective and up-to-date emergency response plan.

11. Proactivelyintegratingnew and emerging HSE risksin our planning, operations and decision-making.

PROCESS: OIL STRIVES TO ACHIEVE THESE COMMITMENTS BY

I.  Implementing a comprehensive HSE management
system for all operations, processes and projects. safety monitoring, and environmental stewardship.
(SL.No.1) (SL.No.4)

il.  Collaborating with stakeholders ininitiatives to promote Ix. Promptly investigating incidents, implementing
minimizing the negative effect of the company’s recommendations, and disseminating valuable
operations on environment and foster a shared learnings throughout the organization. (SI.No.5)
commitment to a sustainable and greener operations.
(SL.No.1)

ii. Integrating and adopting all legal requirements into
organizational processes, work plans, routine activities,
and developing safe operating practices and remaining
abreast of the latest developmentsin HSE management.
(SL.No.2)

Iv. Aligning with international standards such as IS0 45001
or SO 14001 or equivalentandincorporating world class
HSE practices through voluntary programs and/or
collective agreements on HSE. (Sl. No.2).

[PPE) and technologies for supporting compliance,

Xx. Recognizing real-time HSE training needs aligned with
operational competence requirements and creating
knowledge sharing platform for spreading awareness.
(SL.No.5)

xi. Empowering employees and contract workers with the
authority to stop work if they identify actual or potential
unsafe behavior and/or conditions that could lead to an
undesirable event. (SI.No.é]

xil. Integrating technology such as Al, loT, and digitization
of processes for fostering improved efficiency, real-time
monitoring, and enhanced decision-making capabilities

v. Implementinga proactive Hazard |dentification and Risk in HSE management (SL.No. 7]

Assessment program, coupled with an effective

mitigation plan to minimize the severity of identified HSE

risks to As Low as Reasonably Practicable (ALARP)

levels. (SI.No0.3]

vi. Developing, implementing, and monitoring programs
for occupational health management, holistic well-
being of employees, and various aspects of environment
management. (S.No.4)

xiil. Conducting Periodic management reviews and
comprehensive audits, to ensure strict compliance with
statutory guidelines and best industry practices.
(SL.No.8)

xiv. ldentifying, establishing, and monitoring leading and
lagging indicators and time bound targets to evaluate
the HSE performance of all stakeholders. (SI.No.9)

xv. Developing a community-focused emergency response
plan(s) in alignment with national and state-specific
requirements and collaborating with peers , to ensure
swift and effective response. (S[.No.10]

vii. Implementing process and operational changes
through a well-defined system and disseminating
information through digitized systems and interactive

sessions (SL.No.4)
xvi. Creating a framework for continuous monitoring and

integration of HSE risks material to OlL's business, as
identified from time to time, through formulation of
dedicated policies referenced to HSE policy. (SI.No.11)

viii. Allocating resources and ensuring the availability of
necessary equipment including, but not limited to
monitoring devices, Personal Protective Equipment
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Dr. Ranjit Rath
Chairman & Managing Director

Effective Date:- 18/12/2024
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