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Notification No. HRAQ/REC-WP-E/26-207 dated 20/01/2026 

Subject: Document Verification (DV) 

 

Reference: 1) Advertisement No.: HRAQ/REC-WP-B/2025-105 dated 18/07/2025 

2) Corrigendum Notification No.: HRAQ/REC-WP-B/2025-120 dated 14/08/2025 

3) Notification No.: HRAQ/REC-WP-C/25-4478 dated 12/12/2025 (CBT Score) 

4) Notification No. HRAQ/REC-WP-E/25-4673 dated 29/12/2025 (Document Verification) 

5) Notification No. HRAQ/REC-WP-E/26-136 dated 13/01/2026 (Document Verification) 

 

With reference to the above, we hereby furnish the following list of candidates shortlisted for the Document Verification Process, 

in accordance with the selection methodology of the Company as mentioned in the above advertisement and corrigendum: 

 

List of Shortlisted Candidates in order of merit for Document Verification  

under Ex-Servicemen (ESM) category: 

 

Sl. No. Post Code Grade Roll No. Date of DV 

1.  OSG12025 III 1111130208003 24/01/2026 

2.  OSG12025 III 1111120206270 24/01/2026 

 

Note: The list of remaining shortlisted candidates (other than ESM categories) as per merit (in cognizance to number of 

reserved posts) for Post Codes: OSG12025 will be called only after completion of Document Verification Process of the 

vacancies reserved for ESM.  

 

 

Document Verification process for the ESM category for Post Code: PHS12025 is completed. The list of shortlisted candidates 

(other than ESM categories) as per merit (in cognizance to the number of reserved posts) for Post Code: PHS12025 is as follows:  

 

 

List of Shortlisted Candidates in order of merit for Document Verification  

for Post Code: PHS12025 

 

Sl. No. Roll No. Date of DV  Sl. No. Roll No. Date of DV 

1.  1111121106587 24/01/2026  2.  1111121106584 24/01/2026 

 

 

List of Shortlisted Candidate in order of merit for Document Verification  

for Post Code: CIV12025 

 

Sl. No. Roll No. Date of DV 

1.  1111130306662 24/01/2026 

 

 

The candidates are once again requested to carefully read the following instructions pertaining to the recruitment 

process:  

 

1. The above shortlisted candidates will be intimated about the schedule of the Document Verification in their registered 

e-mail/phone number as per their declaration in the online application form. 

2. As per the Advertisement No. HRAQ/REC-WP-B/2025-105 dated 18/07/2025 for all post codes, Essential Qualification, 

Experience (if applicable) & others should be as on the crucial date i.e. 18/08/2025. 

3. As per clause no. 5.0 (ix) of the Corrigendum No. HRAQ/REC-WP-B/2025-120 dated 14/08/2025: If there is a tie in the 

marks obtained in the Computer Based Test (CBT), then the candidate who obtains more marks in Part-C of the Computer 

Based Test (CBT) will be given preference. In case, if the marks in Part-C are same, then the candidate who obtains more 

marks in Part-B will be given preference. If the marks in Part-B are also same, then the candidate older in age will be given 

preference in the list of shortlisted candidates called for the next stage of selection process i.e. Document Verification 

Process. 

4. As per clause no. 5.0 (x) of the Corrigendum No. HRAQ/REC-WP-B/2025-120 dated 14/08/2025, candidate(s) will be 

shortlisted in the order of merit i.e. based on marks obtained in the Computer Based Test (CBT) and will be called for the 
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next stage of selection process i.e. Document Verification Process in the ratio of 1:1 (i.e. for one vacancy, one candidate 

will be shortlisted with due cognizance to number of reserved posts). In the event that a shortlisted candidate fails to submit 

the requisite documents, as per the prescribed eligibility criteria as notified in the Advertisement, during the Document 

Verification stage, the next candidate in order of merit will be called for Document Verification. This process will continue 

until the vacancy is filled or the merit list is exhausted, whichever is earlier. 

5. If the candidate is called for Document Verification Process, he/she has to bring the email communication and the 

downloaded application form along with all ORIGINAL DOCUMENTS as mentioned in para 6.0 of the Advertisement 

No. HRAQ/REC-WP-B/2025-105 dated 18/07/2025 together with ONE SEPARATE SET OF PHOTO COPY of all 

documents duly SELF ATTESTED at the time of Document Verification Process, failing which his/her candidature will be 

CANCELLED OUTRIGHT.      

6. Merely securing qualifying marks in Computer Based Test (CBT) will not make candidate(s) eligible to appear in the 

Document Verification Process. 

7. Candidates who successfully clear the Document Verification stage shall be considered for final selection strictly in order 

of merit, based on the marks obtained in the Computer Based Test (CBT). The final selection is subject to the candidate 

meeting all eligibility criteria as notified in the Advertisement No. HRAQ/REC-WP-B/2025-105 dated 18/07/2025. The 

final result will be published on the official website of Oil India Limited i.e. www.oil-india.com, upon successful 

completion of the Document Verification Process for all Post Codes. THERE IS NO PROVISION FOR ANY 

WAITING LIST. 

8. Mere issue of admit card/call letter to the candidate(s) for any stage of the selection process will not imply that their 

candidature has been finally accepted by OIL. If an admit card or call letter is issued to an ineligible candidate for appearing 

in the Computer Based Test (CBT)/ Document Verification Process due to any unintentional, inadvertent, or undue error, it 

shall be deemed invalid, and the candidate’s application will be summarily rejected upon discovery at any stage of the 

selection process.  

9. All the details of the candidates will be as per the declaration made in the online application form. 

 

 

 

                                                                                                                  sd/- 

Date: 20/01/2026                       HR Acquisitions Department 

Place: Duliajan                                 Oil India Limited, Field Headquarters 

 

 

 


